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Amendments to the Remuneration Policy of the Board of Directors, and Its

Committees, and the Executive Management

Before Adjustment

After Adjustment

Article No (4): Executive Management

Article No (4): Executive Management

1- The Nomination and Remuneration
Committee reviews and approves the salary
scale specified for all employees and senior
executives and the incentive program and plans
on an ongoing basis, based on a
recommendation from the executive
management. The remuneration of the executive
management includes the following:

1-The Nomination and Remuneration Committee
reviews and approves the salary scale specified
for all employees and senior executives and the
incentive program and plans on an ongoing
basis, based on a recommendation from the
executive management. The remuneration of the
executive management includes the following

2-Basic salary (to be paid at the end of each
calendar month and on a monthly basis );
allowances including, but not limited to, housing
allowance, transportation allowance, children's
education allowance, telephone allowance;
medical insurance benefits for him and his
family, insurance policy.

2-Basic salary (to be paid at the end of each
calendar month and on a monthly basis );
allowances including, but not limited to, housing
allowance, transportation allowance, children's
education allowance, telephone allowance;
medical insurance benefits for him and his
family, insurance policy.

3-An annual bonus linked to performance
indicators according to the annual evaluation
carried out in this regard.

3-An annual bonus linked to performance
indicators according to the annual evaluation
carried out in this regard.

4-Short-term incentive plans associated with
exceptional  performance, and long-term
incentive plans such as stock option programs
(where applicable); other benefits including, but
not limited to, annual leave, annual air tickets,
and end of service gratuity in accordance with
the work system and human resources policy
approved by the Company.

4-Short-term incentive plans associated with
exceptional  performance, and long-term
incentive plans such as stock option programs
(where applicable); other benefits including, but
not limited to, annual leave, annual air tickets,
and end of service gratuity in accordance with
the work system and human resources policy
approved by the Company.

5-Plans and programs for the remuneration of
senior executives are approved by the
Nomination and Remuneration Committee.

5-Plans and programs for the remuneration of
senior executives are approved by the
Nomination and Remuneration Committee.
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directives approved by the Committee.

directives approved by the Committee.

Additional determinants of bonuses and
method of disbursement:

Additional determinants of bonuses and
method of disbursement:

. Board of Directors members may not
vote on a directors' remuneration item at
an ordinary general meeting of
shareholders assembly.

1-Board of Directors members may not
vote on a directors' remuneration item at
an ordinary general meeting of
shareholders assembly.

. The company discloses the remuneration
of board members, committees and
senior executives in the annual report of
the board of directors in accordance with
the controls issued under the Companies
Law and the Capital Market Authority
Regulations.

2-The company discloses the
remuneration of board members,
committees and senior executives in the
annual report of the board of directors in
accordance with the controls issued under
the Companies Law and the Capital
Market Authority Regulations.

. The member shall be entitled to the

remuneration as of the date of joining the
board or the committee and in
accordance with the term of his
membership.

3-The member shall be entitled to the
remuneration as of the date of joining the
board or the committee and in accordance
with the term of his membership.

. Procedures of the Disbursement of the

remunerations of the members of the
board of directors and the committees are
prepared by the board secretary provided
that their disbursement order is approved
by CEO.

4-Procedures of the Disbursement of the
remunerations of the members of the
board of directors and the committees are
prepared by the board secretary provided
that their disbursement order is approved
by CEO.

. The allowance for attending the meetings
of the Board, the remuneration of the
committees, and the allowance for
attending the meetings of the committees
shall be paid within one week of the
holding of the meeting. The annual
remuneration of the Board shall be paid
in full after its approval at the annual
general meeting.

5-The allowance for attending the
meetings of the Board, the remuneration
of the committees, and the allowance for
attending the meetings of the committees
shall be paid within one week of the
holding of the meeting. The annual
remuneration of the Board shall be paid
in full after its approval at the annual
general meeting.




Details of remuneration of directors
and their committees:

Details of remuneration of directors
and their committees:

1-Members of the Board of Directors:

1-Members of the Board of Directors:

A)Allowance for Attending one session: SAR
500,000

A)Allowance for Attending one session: SAR
500,000

B) Additional actual spent allowance (travel &
transportation) for those who are outside the city
of the meeting venue (Riyadh)

B) Additional actual spent allowance (travel &
transportation) for those who are outside the city
of the meeting venue (Riyadh)

C)Annual lump sum per member: 300 thousand
Saudi Riyal and not exceeding 500 thousand
Saudi Riyal according to Companies Law.

C)Annual lump sum per member: 300 thousand
Saudi Riyal and not exceeding 500 thousand
Saudi Riyal according to Companies Law.

Amendment & Disbursement Mechanisms

-The board of directors may review the amount
of annual remunerations paid to the member of
the Board of Directors referred to in paragraph
(c ) of Clause (1) above from one period to
another upon the recommendation of the
Nomination and Remuneration Committee.

*This is in light of the variables related to
performance and then obtaining the approval of
the General Assembly of Shareholders.

*The Allowance for attending meetings shall be
disbursed within a week after the end of the
meeting while the annual bonus shall be
disbursed after its approval by the General
Assembly of Shareholders (as stipulated in the
Company’s Articles of Association

Amendment & Disbursement Mechanisms

-The board of directors may review the amount
of annual remunerations paid to the member of
the Board of Directors referred to in paragraph (c
) of Clause (1) above from one period to another
upon the recommendation of the Nomination and
Remuneration Committee.

*This is in light of the variables related to
performance and then obtaining the approval of
the General Assembly of Shareholders.

*The Allowance for attending meetings shall be
disbursed within a week after the end of the
meeting while the annual bonus shall be
disbursed after its approval by the General
Assembly of Shareholders (as stipulated in the
Company’s Articles of Association

2-Committees Emanating from the Board of
Directors:

2-Committees Emanating from the Board of
Directors:

A)Allowance for attending one session

The allowance for attending the session shall be
paid after each meeting: SAR 50,000

A)Allowance for attending one session

The allowance for attending the session shall be
paid after each meeting: SAR 50,000

B) Remuneration of members of the Audit
Committee from within the board SAR 50,000

B) Remuneration of members of the Audit
Committee from within the board SAR 100,000

C) Remuneration of members of the Audit

C) Remuneration of members
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Committee from outside the board SAR 70,000

Committee from outside the board SAR 120,000

D) Remuneration of members of the Audit
Committee from inside and outside the board
SAR 50,000

D) Remuneration of members of the Audit
Committee from inside and outside the board
SAR 50,000
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