Sinad Holding Co
The Ordinary General Assembly Meeting

(First Meeting)

Place : Through modern technology means
Date:24-06-2026 Corresponding to 09-01-1448
Time: Half past six in the evening (6:30 PM)



The Ordinary General Assembly Meeting Agenda




The Ordinary General Assembly Meeting Agenda:
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1.Reviewing and discussing the Board of Directors’ report for the fiscal year ended December 31, 2025.
2.Reviewing and discussing the financial statements for the fiscal year ended December 31, 2025.

3.Voting on the external auditor’s report for the fiscal year ended December 31, 2025, after discussing it.

4.Voting on the discharge of liability of the Board members for the fiscal year ended December 31, 2025.

5.Voting on the appointment of the company’s external auditor from among the nominees
recommended by the Audit Committee, to examine, review, and audit the financial statements for the
second and third quarters and the annual financial statements for the fiscal year ending December 31,
2026, as well as the first quarter of the fiscal year ending December 31,2027, and determining the

auditor’s fees.

6.Voting on authorizing the Board of Directors with the powers of the Ordinary General Assembly as
stipulated in paragraph (1) of Article (27) of the Companies Law, for a period of one year from the date
of the General Assembly’s approval or until the end of the authorized Board term, whichever comes
first, in accordance with the conditions set out in the Executive Regulations of the Companies Law for

listed joint-stock companies.

7 Voting on amendments to the remuneration policy for Board members, committee members, and

executive management.
8.Voting on amendments to the Audit Committee Charter.

9.Voting on amendments to the Remuneration and Nomination Committee Charter.
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Item number one

Reviewing and discussing the Board of Directors’ report for the fiscal year

ended December 31, 2025

To view the Board of Directors’ Report for the fiscal year ended 2025/12/31, please visit the following link:

Board of Directors’ Report for the Fiscal Year Ended
2025/12/31


https://www.saudiexchange.sa/Resources/fsPdf/444_0_2026-03-31_16-19-07_En.pdf

Item number two

Reviewing and discussing the financial statements for the fiscal year ended

December 31, 2025.

To view the financial statements for the fiscal year ended 2025/12/31, please visit the following link:

Financial Statements for the Fiscal Year Ended
2025/12/31



https://www.saudiexchange.sa/Resources/fsPdf/444_0_2026-04-27_11-12-20_En.pdf

Item number three

Voting on the external auditor’s report for the fiscal year ended December 31, 2025, after

discussing it
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Independent auditor’s report

To the shareholders of
Sinad Holding Company
A Saudi Joint Stock Company

Riyadh — Kingdom of Saudi Arabia

Opinion

We have audited the consolidated financial statements of Sinad Holding Company (the “Company™) and
its subsidiaries (together the “Group”), which comprise the consolidated statement of financial position as at
31 December 2025, and the consolidated statement of profit or loss, consolidated statement of comprehensive
income, consolidated statement of changes in equity, and consolidated statement of cash flows for the year
then ended, and notes to the consolidated financial statements including material accounting policy
information.

In our opinion, the accompanying consolidated financial statements present fairly, in all material respects,
the consolidated financial position of the Group as at 31 December 2025, and its consolidated financial
performance and its consolidated cash flows for the year then ended in accordance with International
Financial Reporting Standards that are endorsed in the Kingdom of Saudi Arabia and other standards and
pronouncements issued by the Saudi Organization for Chartered and Professional Accountants (“SOCPA”).

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (“ISAs”) that are endorsed
in the Kingdom of Saudi Arabia. Our responsibilities under those standards are further described in the
Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements section of our report. We
are independent of the Group in accordance with the requirements of International Code of Ethics for
Professional Accountants (including International Independence Standards), endorsed in the Kingdom of
Saudi Arabia (the “Code™), that are relevant to our audit of the consolidated financial statements and we have
fulfilled our other ethical responsibilities in accordance with the Code’s requirements. We believe that the
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Key audit matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our audit
of the consolidated financial statements of the current period. These matters were addressed in the context of
our audit of the consolidated financial statements as a whole, and in forming our opinion thereon, and we do
not provide a separate opinion on these matters. The key audit matters include:

D sohammed Al-Amii & Co. Chartered Accountants, a professional closed joint stock company registered in the Kingdom of Saudi Arabia under CR no. 1010433982, with paid-up capital of SAR (1,000,000
is a member of BDO Internaticnal Limited, 3 UK Company Limited by guarantee, and forms part of the international BOO network of independent member firms
Jedidah: PO. Box 784 Jeddah 21421 Dammam: PO. Box 2590 Dammam 31461
info@bdoalamri.com | www.bdoalamri.com
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Dr. Mohamed Al-Amri & Co.

Independent auditor’s report to the shareholders of Sinad Holding Company a Saudi joint stock

company for the year ended 31 December 2025 (continued)

Key audit matters (continued)

Revenue from contracts with customers

Key audit matter

How the key audit matter was addressed in our audit

The group’s net revenues for the year ended 31
December 2025 amounted to SAR 1.69 billion
(31 December 2024: SAR 1.74 billion).

Management recognizes revenue in accordance
with the principles of International Financial
Reporting Standard No 15 'Revenue from
Contracts with Customers'.

straightforward, being recognized at a specific
point in time and requiring the exercise of some
judgement. In some cases, the Group provides

customers; This increases the level of judgment
in recognizing revenue at the end of the year.

The determination of trade discount amount
depends on the following; significant
judgments, number of purchases made by the
concerned customers, and on the potential
arrangement between the Company and its
customer. In addition, determining a provision
for goods that the customers have the right to

indicators.

We have considered this matter as a key audit
matter as revenue is a material arca in the

a key performance indicator. The recognition
of revenue from contracts with customers
requires management to apply significant
assumptions.

Most of the Group's revenue arrangements are | ®

a right of return and volume discount to its | o

return requires taking into account historical | ®

consolidated financial statements and serves as | e

We have performed the following procedures to audit
revenue from contracts with customers:

Evaluating the Group policy of recognizing revenue
in accordance with International Financial Reporting
Standards (15) “Revenue from contracts with
customers”;

Evaluating the design, implementation, and testing
of the operating effectiveness of the Group's controls
over revenue recognition;

Testing a sample of contracts with customer, in
particular the contractual terms related to variable
consideration, such as volume discounts and rights
to return, and performing recalculation accordingly;

Testing a sample of sales transactions that occurred
before and after the end of the year to evaluate
whether revenues were recognized in the correct
accounting period;

Testing a sample of revenue transactions during the
year and inspected the underlying goods delivery
and acceptance notices to assess compliance with
Company’s revenue recognition accounting policy;

Auditing the management's methodology for
calculating the provision for goods eligible for return
taking into account historical indicators and tested
the reasonableness of significant assumptions by
comparing them with actual results; and

consolidated
revenue from

Auditing the disclosures in the
financial statements related to
contracts with customers.

For more details, please refer to notes (2-6 E /3/4/5)

Or Mohammed Al-Amni & Co. Chartered Accountants, a professional closed joint stock company regi

is a member of BDO international Limited, 3 UK Company Limited by guarante

terved in the Kingdom of Saudi Arabia under CRno, 1010433062, with paid-up capital of SAR (1,000,000}
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Dr. Mohamed Al-Amiri & Co.

Head office: Moon Tower - 8 Floor
P.O. Box 8736, Rivadh 11492
Unified Number : 97 002 4254
Fax:+966 11 27% /883

Independent auditor’s report to the shareholders of Sinad Holding Company a Saudi joint stock
company for the year ended 31 December 2025 (continued)

Investments and financial assets and financial investments at fair value through income statement

Key audit matter

How the key audit matter was addressed in our audit

As disclosed in the relevant notes to the
consolidated financial statements, the Group
holds financial investments comprising the
following:

¢ Financial instruments quoted in an active
market (Level 1) amounting to SAR 592
million as of 31 December 2025
(31 December 2024: SAR 394 million).

e Financial instruments not quoted in an
active market (Level 3) amounting to SAR
185 million as of 31 December 2025
(31 December 2024: SAR 300 million).

We considered this a key audit matter because:

e The measurement of financial instruments
not quoted in an active market (Level 3)
requires  significant  estimates by
management.

¢ Changes in assumptions or the availability
of new data could have a material impact
on the financial statements.

We performed the following procedures to review the
accounts of investment and financial assets and financial
investments at fair value through income statement:

e Understand the accounting policies used to measure
investments at fair value;

e Auditing the sources of data used to determine the
fair value of financial instruments quoted in an active
market (Level 1);

e Evaluating the management’s assumptions and
models used to measure financial instruments not
quoted in an active market (Level 3) when
supporting data is available;

e Involved our internal experts to support in evaluating
the assumptions and inputs used in investment
evaluation models.

e Verifying the adequacy of disclosures related to
these financial instruments in the consolidated
financial statements and their compliance with
relevant accounting standards.

For more details, please refer to notes (2-6 B/16/21/32)

D Mohammed Al-Amri & Co. Chartered Accounts
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Independent auditor’s report to the shareholders of Sinad Holding Company a Saudi joint stock
company for the year ended 31 December 2025 (continued)

Impairment of goodwill
Key audit matter How the key audit matter was addressed in our audit
As at 31 December 2025, the Group has | We performed the following procedures in relation to
goodwill arising from a previous business | management’s assessment of the impairment of
combination amounting to SAR 157 million goodwill:
(31 December 2024: SAR 157 million).

e We evaluated the methodology used by
According to IAS 36 — Impairment of Assets, an management to determine the recoverable amount
entity is required to test goodwill acquired in a based on the value in use of the assets in each cash-
business combination for impairment at least generating unit and compared it with the
annually, regardless of whether there is any requirements of IAS 36. We inquired and discussed
indication of impairment. with management any changes made to the
impairment model in the current year and tested the

Goodwill is monitored by management at the mathematical accuracy of the model:

cash-generating unit (CGU) level. As at 31
December 2025, management conducted an

impairment test for goodwill allocated to each | ® We tested the accuracy and relevance of the input

CGU by determining the recoverable amount data used in the model by referring to supporting
based on the value in use derived from a evidence, such as approved budgets, and considered
discounted cash flow model prepared based on the reasonableness of these budgets in comparison
the latest official business plan developed by the with the historical results of the Group’s
Group’s management. This test did not result in performance against the budgets;

any impairment loss to be recognized.
o Involved our internal experts to support in
We considered it as a KAM due to: evaluating the assumptions and inputs used in the

goodwill impairment assessment models.
As the assessment of the recoverable amount of

goodwill based on value in use is complex and
requires a significant management judgment,
The key judgment areas in management’s
assessment include:

e We examined the methodology applied to support
the value in use calculations and the use of key
assumptions including, in particular, sales growth
rates and pre-tax discount rates;

(a) Assumptions regarding expected economic
conditions, particularly growth in the markets in

e We performed sensitivity analysis on ke
which the Group primarily operates; P Y Y Y

assumptions, primarily sales growth rates and pre-
tax discount rates, to assess the potential impact on

-tax di .
(b) Sales growth rate and pre-tax discount rates a range of possible outcomes; and

Tax in value-in-use model.

e We also tested the adequacy of the Group’s
disclosures included in the accompanying
consolidated financial statements.

For more details, please refer to notes (2-6 A/3/Q/14/33)

D, Mohammed AbAm© & Co. Chartered Accountants, a professional closed joint stock company registered i the Kingdom of Saudi Arabia under CR no. 1010433682, with paid-up capital of SAR (1,000,000}
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Independent auditor’s report to the shareholders of Sinad Holding Company a Saudi joint
stock company for the year ended 31 December 2025 (continued)

Other information

Management is responsible for the other information. The other information comprises the information
included in the annual report but does not include the financial statements and our auditor’s report thereon.
The annual report is expected to be made available to us after the date of this auditor’s report.

Our opinion on the financial statements does not cover the other information and we will not express any
form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information
identified above when it becomes available and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the audit, or otherwise
appears to be materially misstated.

When we read the annual report, when made available to us, if we conclude that there is a material
misstatement therein, we are required to communicate the matter to those charged with governance.

Responsibilities of management and Those Charged with Governance for the consolidated financial

statements

Management is responsible for the preparation and fair presentation of the consolidated financial statements
in accordance with IFRS Accounting Standards that are endorsed in the Kingdom of Saudi Arabia and other
standards and pronouncements issued by SOCPA and Regulations for Companies and the Company’s By-
laws, and for such internal control as management determines is necessary to enable the preparation of
consolidated financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, management is responsible for assessing the Group’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate the Group or to cease
operations, or has no realistic alternative but to do so.

Those Charged with Governance, i.e., the Board of Directors is responsible for overseeing the Group’s
financial reporting process.

Or. Mohammeaed AlAmr & Co. Chartered Accountants, a professional dosed joint stack company registered in the Kingdom of Saudi Arabia under CR no. 1010433¢
is & member of BDO international Limited, a UK Company Limited by guarantee, and forms part of the international BDO network of indepe
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2, with paid-up capital of SAR (7,000,600
ent member firms.



BDO a\_‘.ﬂj LSJ'“"“ dasa JJSSJ-“ Head office: Moon Tower - 8 Floor

P.O. Box 8736, Riyadh 11492

Dr. Mohamed Al-Amri & Co. Unified Number: 92 002 4254
Fax:+966 11 278 2883

Independent auditor’s report to the shareholders of Sinad Holding a Saudi joint stock company for
the year ended 31 December 2025 (continued)

Auditor’s responsibilities for the audit of the consolidated financial statements

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs that are endorsed in the Kingdom of Saudi Arabia will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these consolidated financial statements.

As part of an audit in accordance with [SAs that are endorsed in the Kingdom of Saudi Arabia, we exercise
professional judgment and maintain professional skepticism throughout the audit. We also:

o Identify and assess the risks of material misstatement of the consolidated financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk
of not detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Group’s internal control.

o Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

e Conclude on the appropriateness of management’s use of the going concern basis of accounting
and based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Group’s ability to continue as a going concern. If
we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the consolidated financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to
the date of our auditor’s report. However, future events or conditions may cause the Group to cease
to continue as a going concern.

e Evaluate the overall presentation, structure, and content of the consolidated financial statements,
including the disclosures, and whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

e Plan and perform the group audit to obtain sufficient appropriate audit evidence regarding the
financial information of the entities or business units within the Group as a basis for forming an
opinion on the group financial statements. We are responsible for the direction, supervision, and
review of the audit work performed for the purpose of the group audit. We remain solely responsible
for our audit opinion.

Dr. Mohammed Al-Amri & Co. Chartered Accountants, a professional closed joint stock company registered in the Kingdom of Saudi Arabia under CR no. 10710433522, with paid-up capital of SAR (1,000,000}
is & member of BDO International Limited, a UK Company Limited by guarantee, and forms part of the international BDO netwark of independent member firms
Jeddah: PO, Box 784 Jeddah 21421 Dammam: PO. Box 2590 Dammam 31461
info@bdoatamricom | www.bdoalamricom
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Independent auditor’s report to the shareholders of Sinad Holding a Saudi joint stock company
for the year ended 31 December 2025 (continued)

Auditor’s responsibilities for the audit of the consolidated financial statements (continued)

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on our independence, and where applicable, actions
taken to eliminate threats or safeguards applied.

From the matters communicated with those charged with governance, we determine those matters that
were of most significance in the audit of the consolidated financial statements of the current period and
are therefore the key audit matters. We describe these matters in our auditor’s report unless law or
regulation precludes public disclosure about the matter or when, in extremely rare circumstances, we
determine that a matter should not be communicated in our report because the adverse consequences of
doing so would reasonably be expected to outweigh the public interest benefits of such communication.

For Dr. Mohamed Al-Amri & Co.,

Gihad Mohamed Al-Amri
Certified Public Accountant
License No. 362

Riyadh, on: 23 Ramadan 1447 (H)
Corresponding to: 12 March 2026 (G)

Dr. ohammed AbAmrl & Co. Chartered Accountants, a professional closed joint stock company registered in the Kingdom of Saudi Arabla under CR no. 10710433982, with paid-up capital of SAR (1,000,600}
is @ mamber of BDO international Limited, a UK Company Limited by guarantee, and forms part of the international BDO network of independent member firms.
Jeddah: PO, Box 784 Jeddah 21421 Dammam: PO. Box 2590 Dammam 31461
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Item number four

Voting on the discharge of liability of the Board members for the fiscal year ended
December 31, 2025




Item number five

Voting on the appointment of the company’s external auditor from among the nominees
recommended by the Audit Committee, to examine, review, and audit the financial
statements for the second and third quarters and the annual financial statements for the
fiscal year ending December 31, 2026, as well as the first quarter of the fiscal year ending

December 31, 2027, and determining the auditor’s fees.




Item number six

Voting on authorizing the Board of Directors with the powers of the Ordinary General
Assembly as stipulated in paragraph (1) of Article (27) of the Companies Law, for a period
of one year from the date of the General Assembly’s approval or until the end of the
authorized Board term, whichever comes first, in accordance with the conditions set out in

the Executive Regulations of the Companies Law for listed joint-stock companies
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Item number Seven

Voting on amendments to the remuneration policy for Board members, committee

members, and executive management




Amendments to the Remuneration Policy of the Board of Directors
Subcommittees and Executive Management

11

Article (5): Remuneration for Board Members:

5/1

5/2

5/3

5/4

5/5

5/6

57

5/8

5/9

In accordance with the Company’s Articles of Association, the remuneration for Board members shall
be a certain amount or an attendance allowance for sessions or an expense allowance, or in-kind benefits,
and it is permissible to combine two or more of these benefits, in accordance with the relevant
regulations and decision issued by the competent anthorities in this regard.

The remuneration of the Chairman of the Board of Directors shall be SAR 350,000 (three hundred and
fifty thousand Saudi riyals) annually, and the remuneration of a member of the Board of Directors shall
be SAR 250,000 (two hundred and fifty thousand Saudi riyals) annually.

The attendance allowance for each meeting of the BOD shall be SAR 3,500 (three thousand and five
hundred Saudi riyals).

An air ticket and transportation allowance at a lump sum of SAR 4,000 (four thousand Sandi riyals) for
each Committee member to attend any committee meeting in person from his residence city to the place
of the meeting inside the Kingdom of Saudi Arabia.

A lump sum accommeodation allowance of SAR 3,000 (three thousand Saudi riyals) for every Committee
from his resid;r-l-c-n; -L:lt:. inside the Kingdom of Sandi Arabia.

The remunerations and allowances for attending the meeting and other allowances, as aforementioned,
shall be disbursed at the end of the fiscal year. As an exception, if any member’s tenure of membership
expires before the end of the fiscal year, his remuneration shall be disbursed upon his membership
expiration.

The Board’s report to the Ordinary General Assembly shall include a comprehensive statement of all
remunerations, expense allowances, and other benefits received by Board Members during the fiscal
vear. It shall also include a statement of what Board Members received in their capacity as workers or
administrators, or what they received in exchange for technical or administrative work or consultations.
It shall also include a statement of the number of Board meetings and the number of sessions attended
by each member from the date of the last meeting of the General Assembly.

The remuneration of the BOD members may vary in amounts to reflect their experience, competencies,
tasks entrusted to them, independence, the number of sessions attended, and other considerations.

The remuneration of independent Board Members shall not be a percentage of the profits generated by
the Company or be based directly or indirectly on the profitability of the Company.

Before amendment After amendment

Article (5): Remuneration for Board Members:

5/1

5/2

5/3

5/4

5/5

5/6

57

In accordance with the Company’s Articles of Association, the remuneration for Board members shall
be a certain amount or an attendance allowance for sessions or an expense allowance, or in-kind benefits,
and it is permissible to combine two or more of these benefits, in accordance with the relevant
regulations and decision issued by the competent anthorities in this regard.

The remuneration of the Chairman of the Board of Directors shall be SAR 350,000 (three hundred and
fifty thousand Saudi riyals) annually, and the remuneration of a member of the Board of Directors shall
be SAR 250,000 (two hundred and fifty thousand Saudi riyals) annually.

The attendance allowance for each meeting of the BOD shall be SAR 3,500 (three thousand and five
hundred Saudi riyals).

The remunerations and allowances for attending the meeting and other allowances, as aforementioned,
shall be disbursed at the end of the fiscal year. As an exception, if any member’s tenure of membership
expires before the end of the fiscal year, his remuneration shall be disbursed upon his membership
expiration.

The Board’s report to the Ordinary General Assembly shall include a comprehensive statement of all
remunerations, expense allowances, and other benefits received by Board Members during the fiscal
year. It shz]]l also include a statement of what Board Members received in their capacity as workers or
administrators, or what they received in exchange for technical or administrative work or consultations.
It shall also include a statement of the number of Board meetings and the number of sessions attended
by each member from the date of the last meeting of the General Assembly.

The remuneration of the BOD members may vary in amounts to reflect their experience, competencies,
tasks entrusted to them, independence, the number of sessions attended, and other considerations.

The remuneration of independent Board Members shall not be a percentage of the profits generated by
the Company or be based directly or indirectly on the profitability of the Company.
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Item number Eight

Voting on amendments to the Audit Committee Charter
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Amendments to the Audit Committee Regulation

Before amendment After amendment

Artidle (17): Remuneration and Allowance Policy for Members of the Audit Committes and the

Secretary
34/1 An annual remuneration at SAR 120,000 (one hundred twenty thousand Saudi Riyals) for the

17/1

172

17/3

17/4

17/5

17/6

Artidle (17): Remuneration and Allowance Policy for Members of the Audit Committes and the
Secretary

An annual remuneration at SAR 120,000 (one hundred twenty thousand Saudi Riyals) for the
Committee chairman, and SAR 100,000 (one hundred thousand Saundi Riyals) for each Committee
member, provided that this remuneration shall be proportional to the number of meetings the member
attends during the year.

An attendance allowance for each Committee meeting of SAR 3,500 (three thousand five hundred Saudi
Riyals) for each Committee member.

An air ticket and transportation allowance at a lump sum of SAR 4,000 (four thousand Saudi Riyals) for
each Committee member for attending in person any of the meetings of the Committee from his city of
residence to the place of the meeting inside the Kingdom of Saudi Arabia.

A lump sum accommedation allowance of SAR 3,000 (three thousand Saudi Riyals) for every
Committee member who has to stay in the cty of the meeting for attending in person any Committee
meeting away from his city of residence inside the Kingdom of Saudi Arabia.

The Committee shall determine the remunerations and allowances of the Secretary of the Committee,
and shall give a recommendation with this effect to the Board for approval. The Company shall cover
the expenses related to the air travel tickets, transportation and accommodation for all that is related to
the Committee's affairs.

The remunerations and allowances of attending the meeting and other allowances, as aforementioned,
shall be disbursed at the end of the fiscal year. As an exception, if any member's tenure of memberxship
expires before the end of the fiscal year, his remuneration shall be disbursed upon the expiration of his
membership.

Committee chairman, and SAR 100,000 (one hundred thousand Saudi Riyals) for each Committee
member, provided that this remuneration shall be proportional to the number of meetings the member
attends during the year.

34/2 An attendance allowance for each Committee meeting of SAR 3,500 (three thousand five hundred Saudi

34/3

34/4

Riyals) for each Committee member.

The Committee shall determine the remunerations and allowances of the Secretary of the Committee,
and shall give a recommendation with this effect to the Board for approval. The Company shall cover
the expenses related to the air travel tickets, transportation and accommodation for all that is related to
the Committee's affairs.

The remunerations and allowances of attending the meeting and other allowances, as aforementioned,
shall be disbursed at the end of the fiscal year. As an exception, if any member's tenure of membership
expires before the end of the fiscal year, his remuneration shall be disbursed upon the expiration of his
membership.




dyaaslall slive 48,4

:l'LLu
T —

Sinad Holding

The Regulation of Audit Commiitee.

Composition of the Committee, its tasks, rules
of work, and the remunerations of its members
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Artlele {1 Introduction

/i This Regslation shall organize ihe fonmation of the Aodis
Copamibies iib Iitﬂlmpln]'. the wnrk miles and provedanes of the
Commmivien, i8s disties goud respumnibibaie, the nales for selecting s
mambern, e tenuse ol memberhip sl theie remunerdian,
wwl the merhamism for appeinting iy membens rpearily o ike
vl thai one of the Commniites seals i vacam.

W2  This h.-ulﬂl.u.u.u-ﬂqul i i Fﬂlﬂ'l:l.mu.tlf!il cnﬂ":l.l.qlﬂ |adive,
the Capinal Warket Law and their Implemeniing Regulaies, the
prarvisin el e Cnmpm}'i Aaticley of Asso iibtion, the Copanle
Cerrrmamor Begalatimy {COR) for foint Stock Campanies Livisid
m the Sesdi Eechange. ssd rhe Company's Governanes
!:w|ﬁlﬂ.lhlll#‘h|-ﬂpt-lhnhwﬂhhll‘w
mature of tee Company's activify snd aperatinos

1 The Crecative Massprmsend of i Eﬂ-}—r;hll Fﬁnﬁ the
mamlersof il Baard of Direciom, the non-esecative pembsn in
paricelar, and ihe Company's eompidiees wilh all pecesry
mformation, i, documente snd proords; previulled that they s
wnmplete, clem cormect, none msiilesding, andm I.Ill:d_"l i B
enabile them to perforn heir dutios s tadks

1 Members of the Board of Direcioes amil of Baand cossminess, and
Srmis Eecudives ol the Campany shall swerise their powsers amd
wnrry oud heiz duteen in the inbreest of the Company.

WS The Company misl mrigect the apphicabls lemi and mgudiions,
el iehall e bose exseanal ifsrmation 1o shselioldems, o rrdlar
anil itk linlden

Arthele (3] Definitions

The definitions conbained i lie Lave anall lisf of oo weeil in thee CAEAN
regislatinis snd rules snd the Corpoeste Cvermanie Hegulations shall
apply 0 this Regnbaiin umless sibersiae reguined by the comtest The
fallawmy trvmm and expeessines chall fave the mranings amigned
thier=tn

Eegpudatian The h!:l.llﬂhn ol the Campany's Audil Comsmities
Comspanyy Sirad Helding Company.

Bpank The r-:l'l'flrll-’"l Mesmirel el 1 Miimr g

Consmitiee The Asilil Comouiise

Senim Percuiives or Foecuiler Muagement: Prasn whe am
engpisterd with managmg the day fo-dey opessbom of e Company, wl
[ibeijaiitag aridd Lui.'imn' ieibegie diectilong, snih wm (be CEO and
dryeties ifierecd, the CPO, anid the extcative

Al t The suditas of the Cempany:

Enternsl asditor The lnseenal audstar of the Comguny

Sumboehililsrs: Everyone who ho sn werea in lhl'l'.".nmrunr, wiigh 48
emplopes s, credviors. opbomen, suppssers, and socerty

Cepeial Assembly The Conipany's (Onlinary er Estrsnidinary)
Cieneral Asmmihy

Artielee The Compuny's Aricle ol Association, the Capilal Market Law
siil i Implementing  Negolitions, the Compasies Law and i
Implﬂlm.u‘ Regalations, and aoy relevamt imtmiciions or devisin
maard by e 2884 or by amy regulainry or wiperasary autbortes
Corpurate Gevermstice Hegulations: The Cetporale Govermasce
Reguhizans far livied et abock companies isoed by the A’ Board
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Arttichy (3} Composition of the Asdil Commitics

U1 Unadera resolution af ihe Board of Direciors, Uie Amdit Commmes
ahialll bt frrmed il mambary gtlier tham evecuties Board membees.
whetber sharehuldris an mad, :ru.l-hu’ i Hul-e|uﬂl.rﬂl inemnber @
i, Thie mwiviber ol ths Cottimitber inrmbers shall ik be lesa than
ihrer or mare ian e, half of vwhom ee prelembly Jn-lq-ernlnil
mombers, ansd cne of the membens e be o sgecialist in financial
sl wvounting sffairs, Such reobation shall detesmane their tenure
ol meembsership, provided ihat it doe not eeoeed the Boanl's teaars
ol membnraliap scearding 1 e membenbip mule and cndition
aet fiwth in i Blegulation.

2 The Compaey's Geneenl Anembly shall e, buased on 8 projposal
e the Boand, the Auilis Commimies's Regubation, provided iha
ki Blegulatin hall sed e dhutics, contiol, snd proceduares aawell
il maled for e becting it membess, their memberehip ienuree wd
their senunermiinm, anl ihe medisnism for sppoinking i
meimbry srm poranly i the ceemi that one of the Comamities sean
mvacmst.

Artlele (4 ) Parpose and Termi of eference of the Audit Conamities
The Mt Commumitere shall assist the Boant b prefoaming (s (diies and
CmTyiig anat e rragenin i bl relabed io the terms of referemee, lanke, and
renpesniliidities soconbing to what s set ot in )by Regulaiion er eeferned
o i ey the Board. The Auds Convminee ﬂ-l.l'ln-.p-m ts Uhir Bard] aned
infarm it of ol ity toncluvimin or decisions (o o (resspasent manssr. 10
whall mbmit its svimaies bo the Board pericdically ihat imcbode tie mrailis
al iy apbvitis, lesisimne, disectmny, woommendaioms sl eepam. The
Bisaml sha bl Galbow up the work of the Commanes ropubarly 0 venify hos
i condects e siaignnd ks

Astbcle {5k Bules and Condifivns of Comemltber Memberalip,

Committer Seorctariat snd by Tenure

21 Wone sl the essomtinre Dosd mensbiers o Senssr U oecstives i tie
Canpirry ar in he campanies canbiofid by the Company may be
o meembsr o the Commiittes.

53 A perin whioworks eeha venked danng tie pet fusoyesn in the
wueowivy or finamcis] mamagement of the Company; oe with the
Cmimparsy’s disditnr, may nul | 3 member ofibe Commiiies

Y% The member of the Assdit Comsmities shall noi hold meslenhip
i e comminees in mose than e listed jaing-deck sonipanies
ai themme timre

3¢ The Comnsitter ihall be ihalenl by 3 member ol the Boand,
preferably an insdependent member

55 A mermber ol the Commilter may ot (mmbine, i additen 1o his
mrmnbsership in the Al Commaties. s membreship in any ol
[ FEnAn Al Cofissitter emaniting i the Beand, or membenbip
in an st rommisies 0 8 conpeling compETy o & company
working im e sty ssmilar b the Compaiy's busines

gl Al Ll 5 Sy Rl A s Al
B e R S|

el L gl 5 ) Baldl

REEPPLET IS RE, [N CPR I PEUK UF P 5 g
Or g b e s (91 ol (o g il 51530
e il obinelsute ¥ ol g W e ety s
e Al ol s gy O g s s gy W A
AL Saplly etk e o oy by oaliieall sl
iis s ¥ ol e pppeie B Ll § sasay Ructaliy
Ul i § sl gl gty s lyh by elall A ginr

B palone g (A it Pty - 35,00 Aaall Bnadl sk T
oy At sls Jodi ob e dazbll aal dus Lat¥ —
Rakafy Aglates] ol aaipdy Loalpay il Jae Shil,ely
ey Ul rend Aully uglitiay cpspans: Bukay ipnpinpsdsi
Al e le aml bt Jlm fomiiye

skl Gl dgai pay g (8] B2

plally dbarls obsl § B130 Lelme Uslasy daslll dand ppus
ok ok s by ikolyactly plobly colatontsily Aalast] Aillpon sy
A |00 A L e i+ Bt o L] Pt 20 o Al
1 ol Al e ey el plal Al o0 3000 ol
by bl e addess of g0 G ) L Las i jalana
g Lleungdy Lelom in Ll by Lo Blae! il bl Ly lons i g
T [ PP TR PTR FIE T P TS eIy 1+
LS AL Jael Lrlangban pon plmcl] alfaly sedll sl

gt g Rl e Bilaly Aol § Lgwinal] Jogpd y g o ) a0

S elma slinad o g Tl e 0 U Gy Y 8
N SN g RSN it S e 3 el
Al tgle e

A omteal) bl P sy O ) Jang b e Y 8T
Oy OV A Sl e L il ) AU AL 31 st
Aapb Ul Tad iy

o Rarles Gl Apons B full Rund poins Jity ¥ Lejidy T
by o f gl § s Sl L s e ST

Com s O i S s ol ald il Ay S 214
agrelanl? o) oLl

Laa ) Bl gt il JF pamy o Ll poinal june W 22
e g8 0 el o0 At (5,01 Bl d g1 g
ae wges bl claal gl Seablin 2652 § Baspn Tind
46,0

Thee Brgulazion o Audis Comminee

e A el ane D06 2024 G

Sl Rl b B o
FLI TR T PR P Lok




alisw

LT m— T
Wiia@Eilisg

5%  The Chatmman of the Boand may ot b= w chatrmsn or member of
wlie Audib Comamiidee,

ST Thrfnmrﬂu'ﬂ:mufmmhmhplhdlﬂu“-lﬂpdmhr
i Feinatin an decided by the Boand and esd with the closmee of
Wiy Peowrrd ession or -hl&dbrlhuhrd.lplhl_iuam
e membsrahitp bremmimation s ol any of ihe meslen, o b
uppointing of alternmiiee membes, dhiving e e Wl
meimrhership s par (b previsiom bereed

S8 The Commines shall appotai o secretary fram smong i nsender,
or ihe Boand Secoetary, of 4 ereeriary bmm e Company
maragrinrnl bram nr atherwme 10 follow up aa the affaie of ihe
Commitier, including conrdinatiog and proparing the Conemine
meclinge sl .i#-mlu.&-ﬂ-mqﬂ-‘ iy merimgs, preparisg thie
mfinubes, following up oo e decion, recemmendaiions and
imabrucibona, und mny other wetlie The ienuse of the worriary chall
depesad om the trsmen of the Cammiles

Article () Termination of Membership bn the Audit Commities

and Appaintrment of Alternaee Memben

Memberhipof the Asdil Commatbee shall be term imsed im the Eellowing

CliE:

&' The Commities's trrm expiries acovading in what B meniosed
b

62 When the mrsher sulmit 3 sesgrabion leom b Committee’s
membership, with clasiBesiion of thy semions, and the Boanl
appreern it The resignation shall he submsied 5o the Clairman ol
i Bl wiho walll bis herm, gavarsd o u-:h-!h-rIE-:l—-Hh‘up
italltier canmiliing olher members of the Commitice.

(%K) Hhﬂn.rﬂu.nr.ehlh:mmhtnhpdﬂ, member alber
sninnibing sther memben of the Comanities, with explanatios of
the reaunme, or iF b miember vailates &rﬂ-ﬂuﬂhﬂf Fiibes sl
vandiinns o fails o peeform b duties and eeapanailslitles in
weosiance vith the grevisinns shpulsted beers

&l ths mmnhenkip of asy ol the Commistor menibers capino foe
wny wemwon, the Hoard shall appoint snoibsr memder anaead uf the
mrtiler whise moslenbip weae speed o costines e
eemamimg peeinil of ha predecessor

Acrtlale {7} Dutbes and Reapoasibifities wl the Cammsiee
The Auwlit Commities is responsible for sumtorng, the Comspasy's
lsunimess, werfying the sonmdnes sed inb gty arl dta irguwita, Hiimirml
#atesienta wind mirradl comdmal spibemin. The duties of the Commiies
include the follosing m partiosle. s well = oany other baks and
mpﬂllﬂﬂ-h&nﬂ&ltkhqh Bcarl
i Fimancial repires;
TN Fuddyimg the Conspmmy’s initisl and msal fisancial
stitementy before presenting them o0 the Boasd ol
Ehres turs stk exjureasing é opimiom and recosmendainim
regurdimg them; io enss thesr gy, firmess anl
[EE T T 8
e Upan the Boand's roquesk, expreasiog o 1echiiod opinion
ai Lo whether the Boands wpon sl ihe Company's
ey il staiemenin are Tain, balisted and usilessrandalls
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amil snchide infprmsstion vher albows shawhiohiss el
imvestpry be eealmate the Company’s financial posigion,
pﬁmum.hmﬂumﬁ]ldlmvﬂ.

Srbying sny mmpartant orwntsual e b huded in e
finmnicial repor:

Tharemghly eestarching any bimes faned by b
Compang's CTC o deguity ibsewesl, the compliance
olficer, o the muldiing

Verifpmg accoumbing estamages on meaterial  matiers
contained in fmancil reger

Mh‘ 1hai s lisg r-d.l...—.l-i. Tl Gii 1B
Compuny  aml  eupresiing  an  opimion el
recoinmirilition io the Boasd regriding them,

Intermal auadit:

Tialy Sq-bm‘mlmuﬂm] e Coen iy waniennad, Nnancaal,
amil rink management systems,

Seadying internal subt separts sl Sllvwing op am i
implemrwigiion ol ol s o e
otaervain cantained theres

W23 Ahlamitnrmg aml sopervisng ke porksmusce sl
actwitien of the mmternal andisar (or the mereal suds
ekepmrtnient of the Cowspay, ifany) inurdes o verify e
avallabitity of mecerary reosnors and thsie el e
In-eseciibiig the wadk snd ks aasigned bo ke 17 ke
Compuimy  doey nof lune an inbernal amlior, e
Conzmiiges mut wubms 8 recommendation b the Baan|
regarding the need to appoist one.

Recommentding o the Roand of Derectorn o sppedn o
diector of the intemal audit unit or depatment o e
lﬂlrm-]udhrlmlprmu.i-mw

The Comasiteer ahall mord  jevisdscally ol b
Companys ingeral sodnor ab bash twele » yra
Auneditfnn

TE Recommenbing 1o the Bowd of Dweclon o ponsints
wabitory, dlivming Uheom, determine thair (e, aul evaluaie
their perlcimarce. aher veaifymg tie independeie anil
reviewiiig The soopet af there veoi b i the berina of (e
ronAEEc

Verifying the independeice, albjoctiviiy and feimess of the
auditer, mml the eflfecivenma off the anda wark, mking
kvt vl the relevas mule sl vandands

Heviewimg the Comgany ssdior’s plan and  work
-yl.l']'-‘ that hie iloes oal cosbucl bbbl =
admaniviratve work thai falls cuimsde the andit seope_and
ngrimaing il viewa i this regamd

Anwwerring 1he Company mulibor's ingires

Siﬂ.lrl.r‘ it sawdlitoe’n pepast anmil b commant on the
financial staiEments aml following up on il e
Nidaris pegmitdiing Plirm
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Ml Mevwevng the resubtonfibs reguilatory swihesigies” reporis
J.udwﬂﬁlhllh] I]Il'f:ﬁ.F.hjl butd pakes ohie nocssasry
mrssuren rrgrding them.

Tal3 Weriying ike Comguny's cempliance wilh ielecami lasa,
regulitioma, polivees ol jsstructiom

743 Reviewing the conbracts and transactens proposed b be
condacied by the Conspany with wlaied parties, sl
jErsrmting ite wiewy reganling that to the Board,

T4 Hnulu'nﬁllhhudm;-.mlhﬂrrlmmq
the  Bownl  showdd ke, wal  expoeming
pecomamrmndationg on e meaamies ihat oo e 1akes

Asticle (B Comnbliet betvesen Lhe Commitice amd the Board

IF 5 craflict arosr berween the Commuaitee’s recommanitainm anil the

Miiserells ileviaisiin, oi W Hie Desid eefiied 1o dcce Blie Cominiten's

e nnimeisdation for ile appoistmenil sod emova of e Company's

i, Lﬁ'l-l.‘ﬂﬂ.ﬁ.nﬂ ligs lees, wvalustiog his pechrmance, or e
ppuintiep ol ik intemal aubisor, ibe pepert of ibe Board must ndide

the Cenmmee's recommendstion ssd peaifeations, and rramns for

hi‘;n;llr‘n.

Article {5} (i barrvation Suhmission Armengemenbs

The Aailit &nmﬂnﬁwhp.ﬂﬂwmﬂmimﬁm
ol thn Campaay to ansaymouaky smbmit tier obeermioon regarding any
dliiing I lnancal or sther reporte. The Commines dhill verily the
applation al (hin wechaninm by conductieg s makepeilen
inveabigation ¢ cesineiauime with the extent ol the ervor o iranagession,
ard B ahall wlop apgaopriaie llow-up sctiom

Article{ 10k Beporting Mom - Compliant Practices

The Awdil Comnmatter chall propoae the ned citary pordicie ard procedore

in b el by the sakeholders for submmitting their complsnis o

Tepodiing Aoy H.ufl.l.l.l.nu..mdl-huﬂhl.lﬂun o the Bl Ermplhh[

act b, taking the folhowing iinte consideniios

] l"-:ﬂ.l.ﬂ_-u‘ the metlid by which the stkelmlden [lrirHI.n‘
Company smployees] repon i the Boand the woesduct anid
jpractiond of the Executive mellhmmhhw-kdﬁrhn_
srgnilsiznm amsd nalew, or pwne dombin m o ihe Fmescisl siatemenis
af the imtirmsl sl coninds o atbers, wheiber or nod wch
vanadect ar paactaoes and aganal (hem, and doindecting fhe
mlunﬂuﬂuhﬂalw

W3 Masmaining the renfideniiality of rperieg procedures (hmegh
licibtating hirect rontact with & independest mesber of Bl
Aneli| Cammiee or sther sperialized cnmunitters

WS Appoiating an emploges to moeive and sddres complamis o
repity st by the stabehobien

MW Declunring o telephons nummbes oo am emall addoess for eeiving
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WS Providing ibe necrsary potection o ik siakelbalden

Articie [ 11) Anmual Report of the Audil Copsmities

The Sudiv Cormmintes shall pire pae an anmial iepor s fllows.

11 The Suedil Comimibies's srpol miinl fickeds performance detad of
iy compwiencies aml tacks stapulated in the Conpanies Luw ol
the lmplementing Regulations thessaf 1 iball alsn includs il
Conmminies's revemmendations sl apinsn an the sdequacy of
the Campany's internsl snd Snancisl comeml spstema and pak
reaiagram

3 The Board st meistsn wifficent copees aff the  Audi
Commities's srport o the Comaing's bead efficr, and (# ehauld 1=
mblshed om the Company's webmte and the Exchange's verbeite
fr the wheaie|isbders whis wich io abiais 8 copy ol & wheis wviging
ilie Crereemal Aparmbly (s cotvene. The Awl Commitsee’s repon
sl bie el il e Crenerrnd Ao mibidy mesiang

Avticle {12} Poswers of the Audil Conunbilies
In%uqmrﬂdhﬂrwlhwmuqm’
pewen and methorization te take decivions grossed i i by the Boand,
the Audit Comimatiee, ia unler bo peifanm da duti s wsponsitaiain,
akealll haww Ehe right b

21 Acces the Compay’s mecords amd deraments

§302 Requsit ainy clarificstion or satrment fom e Boand members o
ihe Executive hlanagenent

133 Bequest a meetmp with ihe Board Chameman, or any member of the
Baasil of Daecton or the Evecalive Mansgemen! swhensver ths
el wrawen. The Cimamitivs ey reguissl the Boand Chasrmaan in
wall for o Board imeeiing wheneves ned esaary.

T3 Begquent the Posanl i invite the Compamy’s Cereral Ausemnbly in
wmwrme i lie Board olstrscs @ wosk or i the Compamy incirs
sigrifcant hinses or demmges.

1245 Forms ons ar more aprcialized comenittees or o working group from
migirkers of the Comiznies, ke Euu.l.p.ufl Mamaprrmmrral, ol
conmiimnts or specinlises 1o perform specific taskis) aa decided by
H-Eulﬂm.paunﬂrliﬂirrrnphr IJ'-'l'Ihi -p,tnFrl;:.un-l
ar s decideil by the Commities. The Cosmaties sball subo the
ercommnidstion fr ke remiimertions of the Eimnnd commitie

ar wurking groop 1o tke Board Bor spproval mabject s the
provisiias of Amicle | 13} hevenl

Artiche {133 Anintance and Comultancy

In m:hn.mmﬂpnﬂ i dusies and respomstalities. the Aadic Cosemines

may ek mlice i whorsever it iberan spprogeiale s mido o

o tiede Lhe Campany, an folkows:

W The Compang bl provde all the sbmishirtie e
necewary foe the Coammatter b camry oul Bs dufien sad
regrmari il ey

12 The Audil Cosamikive mary seek the assistanee of any menber ol
ihee Bamnl of [hercioss o tlie Exroasdes ”-In'llnlll. any uf ik
Congpany's emphoyees, ar sny of ke conuuling Rema sseciated
with the Company by agreemems 1t may abo ssign oo seek
wnkistamre from ioividedl evperts sl specialis, o profesend
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nnlihrﬂi fndies 12 e m.rdqh.l.ucr. hl"', wdviar, Carry ol
wrnbiry, aundit, or check revamly in any maiber that the Committer
mhﬂﬁhmlﬂnﬂrmﬂmphm.ﬂmm
lmajtesd s poverrss the Canimatter shall slim a reeammendatsn
oo the remunerations ol the expertsor consshamis and include this
m Elst miniites ol il Compifles merimg with sn ndicaton of ihe
anae af the expent or comuleist sl i elembip w e
Compary ot Lsrouteer Managrment

139 The Commitiee shall confirm amd venfy that any penon whoae
mluwhlnmﬂﬂlﬂhlh paroviniong of Claiige (2]
af thii Angcls, wrctly maintise dhe confldesiadsy of ghe
infuimiation and dats of the Company and only dischow ér uae the
v ko apre|feed prispaasy

Mﬂ!illm’ﬂ%ﬂhﬂmlﬂ [Vecbsinn

The Cnmmitee holblds s meelings sceonding 1o the Fllowang coninsls,

Ml The Comminer shall hodd ity sseetings periodically and
whesever the need arses, with so fewer than four meebings
thuremg oxe faral yrar

142 Imoewordinatiess vl the Comminee's chsimman and meensders,
ihi¢ Commidee ahiall hald iw g g ke vall af i
rhasmemn oy secretary, or apon the regeest of ene ol @ meshers
The Boarel Chairman or the Board ol [Heemoe may sequeat the
Commitien to coneene when the peed ariies. The miemal
aililer and the externsl dudser may call for & mealing with ilis
Comnmiitiee af amy lame av may be necessary, [n addition, ihe
[l ulhttmqﬂhlutdqﬂhih Commiibees,
wisrnever necresary

1 The Casmimree absall hald tis mestisgs in socomlanee with the
starutury dairs for publahing the biital and animal Bnancial
stmivments, e iake mio sccount the mestings of the Beard,
where possibie, i (ki 1lie Conemibee vl e abls 10 provide i
erconsmrndations, reslts of ity works, decisions and repons s
Eler Bouand 1o dlecile sl tliem in a Ih-nﬂ-_r rh.iq-u--.nliu-i.iﬂll,r
wihere there are easenial matiers necessstating the Company b
dliscloss them pussuant o the Law,

MWia Inothe event the Comanities chsinman v umable bo aitead any
dtieridig, e & entilled 1o sithors o Commibing meniber. in
wospinalioen wilh the secretay, b0 chair the specified meeting,
paricles] ikuat this aushosizatssn iball be i weiting sl delioem|
Ty e-mall o by mny teclmology messn: i cove of bisemangency
algenee end the authorisios is nen possible. the other membeas
prevent vhadl choose from ameng themselvey o chairman for dhe
specified mesling

S The Comsmmies ineetings shall ke walil if ey anm atteralel by 2
mamrity ol ik praiders

e Mo member of the Poand of [eeden or the Execntoon
l.-'l.m.lpul.ui exgrpd the Camminies seirebary may atteral i
mactimgs unkess the Conmitter requests his achacs or opmian o
enlls lulin b aetwl thet meeting o & pan theieal

WT The Cominides may hold @ ineetings v owesns of modes
teilinalegy [wsetlies by miidlio or vidlen conlereioe of any stlied
nweann agrend upon by tle menshers ) & member may alu prove
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biis sitendunce ar any of the Commsinee meetings with andes o
seden fmnfrerence articipaimn or any sther aoceplable meany,
wihem peosary, sabgect 1o the spproved of other membess. The
valsbity ol hetis seotings dad the puticpation tieeead aliall e
govermed by the malew of incperson meetings in tomma of the
quuuu.m&w;ﬂrﬁmnulmml—inudrdﬁu

The Commrittess decinions, recommemedateony amil diresc e
hiall e jonueed Riy the musgary of the sotes of sitembees. In case
af rpaaante, the sade with which e charpersanof the medling
voted shall preval 1y w not pemanible for 3 member of the
Cumminese b alatsli lram wting on i devisans el
recommendabisny, ssbject to Clas= (5] of Article (6] of this
Hegulatian
ﬂgﬂ—mmhmnnqrﬂm.—lhm
recommendatisns, direcives aml repaets by clendaies o all
member through mad ee any olher apgproprale srans by
whicly the decmben can ke donemested iy wnitiog, prosdied ia
the sains shall be grewrited al the A sstnegquent meeting and
includiesl m thee mivsmes of thai meeting
Mfuﬁm“mhlmlg-rhhpuu}mmnuhtﬁprm
v atbend £he Commistor meetings and woie om it decisioss and
recontirendatbsng

The Cormmettes mertings shall be docsmentel acrsrding o the
jreklang wl Asvicle [15) hirieal

Articls (18) Disumentatban of Commsiites Medtings

151 The Cammities seceetary shall prepare ihe diaft minies for sach
mecting n which he recapda the date and plare of the meciing nr
the serthind of habding the meeeting. 1 he namses of the sitendees and
wlaimters, sl 8 susswary  of the  discussios of the
reepmmendatinn g, directives, or deomsons that are taken 1herein
The wrcrrtary shall wenid & drali ool 1sr mimtrviiies al eacl merting o
the sharman snd member of the Cosamimes fr reveew s
makiing any commnestn o il

Ther Cowmmitioe's aleliboratiom,  discmeons, decisions,  and
mmﬂ;uduuu:ﬂhdmullhdﬁmhuﬁhﬂhﬂh
wcreliy, will sy peiervatices, iy, sxpeoseed by ey present
Hluhi.hlzummtlllﬂhiuﬂhlhrd]lhptmulu-u.lhh
atril the weeoriary

Minies, dormmenis, and cerrespombenoe of sach mecting shall be
orgameed and bept m o special Rle thad iy casily refernel o, when
needel

The Camasitees misinem bull 1o donfilesalall anid muy -n,l,- [
moenedaroopied by Boand memben, the Company's awlitor, wl
theet ibermuil ansdlbor, slerriier, acoeaning of copying thein slall bs
bl oo the et and appraald o the Chairman andias
Beeretary of the Conuniiger

Artile {16k Dhitbes and Hespossihilivies of Andit Comminties
hembars

T vz b dlwtins, vack Aadit Commifter member shall sdhere bo the
lesllussing in aecnlsnee wiili e prosisions hemal
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iteti Regulsrdy stiemed Commatice meviings and srtverky partioipate min
works. Ay msembar who has to be sboent snd can not aiend any

Coenminee naeeting dhall notify the Conmines chagresan or the
e relary.

W2 The C_.rlﬂ.lr'l. pecidls aliall B manialned Ne Comsniltes
mrmmber may dackes the Company's imlrmation, data, o secpeis
tat e kmows due 16 his Comminre memberthip 1o the
sharehalders ar thinl s m cawe of noncsmplance with the
e, Al Do shall semove the violanng mem bes asd claiin fram
b ulbable comprnstion e sy damage thal way resl)
Harraliom

M3 The Chairman and membes of the Conenitter dhall gllsere 1o the
principles. ol tutlibetirm, hoamty, loyalty, and dise diligesce.
takimg caee of the intemiis of the Compamy and iharehedders, anl
putting the Coepany 'y inberrat shead of vhés perenal interesy

b Dine b o ilee Comminies I his memibenhipdues not ivmply wial
e temian wemwl conulitions of membership of shis Ragulstion, ar il
sameri iy happens m e firiare that coniliots witly (b berm amd
vuulilians

Hits  Motifyihe Commattes of sy divect ar indirect ieerst be i m iha
it congidered by the Comsiliee, se sl aivy Truninesi ainl
entraris that s sl oo beball the Compay snil be lias a divect
ar indhrex interral theiein 'I"hlll]-l-l.rul:lh:rm.rﬁ:lin:l-l-m'-‘
miziubes, sl D may ool petkipae inoasp lerhion e
rrodsifuiismndalai o (leis reageect

16 The Coitsmitiee chasmsan, or whasever b i delegated from among
lin nenvlers, akall sviend ibe Gameral .kuuﬂrmnd.-“ afl il
Cianspany 1o anwserr sharrhualder’ quesine,

HT iy sl eventn, ther duties snul res possibilites apphicalle s the fasnd
mermler hall appdy oo the Commitiee mosher i seonmiance wath
the Liw and the Coonpany’s by lams.

Artiele [1 7% Hesnmsratiion and Aflowance Pulicy fur Membens of

the Audit Comanittes and the Secretary

1T An annmal Fomiasiation &"I.Fl 2R e Boniiaderes] twarniy
thowiand Saudi Bhali) for tle Cammaties chaimmm, and SAR
1080, 0 e Binirsabred il Sl Rigals] for vach Comsines
meenber, previded that thie renenesaiion diall be peponiosal 1=
the mmder of mectings the nanibers mbtends danng the year

172 An aieridiner allowanes for rach l':ilrn-lrrh'l-rl'n'm'h'nl of BAN
1500 {there thoumand [ve bueelred Saudi Wigalad Far sach
Coznmitire meavher,

1753 An e tichet s transportaiisn allvance 1 8 himsg oon of SAK
a0 e tiourand Samli Hepadi]) for each Commines avemibser
far amersling in persan any of the meetings of the Commiltee o
hin ety il rsidece o the phace of the nissctang mwide the Kingdom
of Sani Arabia

IFid A& lump wm sotemmuodsion dlsmeno of SAR 1000 (thees
Aeriimand Samdi Biyada} for ey Commaittee membes sho bas ta
day it the cfr ol the meesag e atemling 0 penan any
Cammurses meeting away frao his oy of realdrnse maide the
Kingdaom ol Samdi Arabisi
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Item number Nine

Voting on amendments to the Remuneration and Nomination Committee Charter
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Amendments to the Regulations of the Remuneration and Nomination
Committee

Before amendment After amendment

Article (20): Remuneration and Allowance Policy for Members of the Remuneration and Nomination
Committee and the Secretary:

20/1

20/2

20/3

20/4

20/5

20/6

Article (20): Remuneration and Allowance Policy for Members of the Remuneration and Nomination
Committee and the Secretary:

An annual remuneration of SAR 120,000 (one hundred and twenty thousand Saudi Riyals) for the
Committee Chairman, and SAR 100,000 (one hundred thousand Saudi Riyals) for each Committee
member, provided that this remuneration shall be proportional to the number of meetings the member
attends during the year.

An attendance allowance for each Committee meeting of SAR 3,500 (three thousand and five hundred
Saudi Riyals) for each Committee member.

An air ticket and transportation allowance at a lump sum of SAR 4,000 (four thousand Saud Riyals) for
each Committes member to attend any committee meeting in person, from his residence city to the place
of the meeting inside the Kingdom of Saudi Arabia.

A lump sum accommodation allowance of SAR 3,000 (three thousand Saudi Riyals) for every
Committee member who has to stay in the city of the meeting to attend any committee meeting in person
away from his residence aty mnside the Kingdom of Saudi Arabia.

The Committee shall deterrmine the remuneration and allowances of the Committee Secretary and
submit its recommendation to the Board of Directors for approval, and the Company shall cover the
related expenses of travel tickets, transportation, accommodation, and other matters related to the
Committee’s affairs.

The remunerations and allowances for attending the meeting and other allowances, as aforementioned,
shall be disbursed at the end of the fiscal year. As an exception, if any member's tenure of membership
expires before the end of the fiscal year, lis remuneration shall be disbursed upon his membership

expiration.

20/1

20/2

20/3

20/4

An annual remuneration of SAR 120,000 (one hundred and twenty thousand Saudi Riyals) for the
Committee Chairman, and SAR 100,000 (one hundred thousand Saudi Riyals) for each Committee
member, provided that this remuneration shall be proportional to the number of meetings the member

attends during the year.
An attendance allowance for each Committee meeting of SAR 3,500 (three thousand and five hundred

Saudi Riyals) for each Committee member.

The Commitiee shall deterrmine the remuneration and allowances of the Committee Secretary and
submit its recommendation to the Board of Directors for approval, and the Company shall cover the
related expenses of travel tickets, transportation, accommodation, and other matters related to the
Committee’s affairs.

The remunerations and allowances for attending the meeting and other allowances, as aforementioned,
shall be disbursed at the end of the fiscal year. As an exception, if any member's tenure of membership
expires before the end of the fiscal year, lis remuneration shall be disbursed upon his membership

expiration.
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Artlele | 1k Irtrodisction:
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Haminatmn Coammitie", in soordae withi Paagraph (7] off
.'artuki#juﬂlt{fu;—rﬂqﬁn—-rﬂhr hﬂ..lui_n.

2 Thiew Hegulatisny s mbject o ibe provesions of the Companies
Law, Uhee Caprital Market L sl theis dmiplementing regpulations.
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Artizle (3 Establishment of the Rrmunerstion snd Nomination
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Members ar Sennr Esscutives i ihe Campany or il rompanin
vaibrllod by e Compainy.
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Article (B} Termination of Membenhip in the Renuneration aml
Momization Committes snd Appaistment of Aliemate Membes
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ahang with sy adilsional duiss and rexponsibilites delegated by the
Hoard of Chrechons
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T Beanl member posuneraton.
FU1  Remumeration of commitiees smanating (rom the B0
A Ewecufive saimagenaes) reiansrainn
Comidengivs m kv policy shemld be gioen o falleing
'I.'l'ﬁlltllﬂ‘\-rlhl" standamdi, discloving them, aml 'ml.ﬁﬁr‘
thrimmpfrmemaine

T2 T clandy the relatiouafip betwers the reomemmos granted aul
the applieshle remuneratssn policy, anl indicate any maierial
ibevtation from thia pabicy.

T Te FH.n:lu.tI; vevirw Che pemune it pulk)- mnl Fraluais jis
elfactizemess m schiemng s ohjectives

4 Ta mcomsmend s the BOL, in sccomlance with the poluy
Wﬁlhmmmﬂvm—h"
1 Board member remmuseration
T hmduﬂﬂhﬁtﬂuﬂh‘mmimﬂ
T Sewlor Dnecelive Bemumerabion

There cumprtencies af the gemastier rgarding nomestions shall b s

Lalloo:

75 Ta propose chear padicien and crisesia for memlsrsbip in the B0
el the Curcurtiee bolsnagran eu

TG Ta reormmend the BOD by nosinating and me-nomensking it
mrmbera din woconlanee with the appreved polices asd dtandandse,
takisip ol Rocoul EOl B0 BEdidE Ry peiRoE jeeveseily
caiviiatnl ol o breach aftriil

77 To perpier 0 description of the capalilities and gualifications
mrql-:ll'ln rm-llrnh* m e BOAS, aml B eaeewtiee
saAnIgEmernl posiiiom

T8 Todrermms thie o tha the member abo ld dedicae o the werk
wf the BN

T Te n-&-um:.;-lr thr R ey el fosr Mthut
eupetisn fur sewdiership of the BURD and Exvcutive Management
et

T110 Tor rrvee therstinactwme of the O wred e 1 e bre Selanaggememie
and mabe viddde reconsmesalstmn

10 To verlfy snoually that ike mdependent membes A il
inilepeaent, anl ihe sbeeie af any conlbet of e 1 the
il ba fistinber o Vhe BOD of aredlier o sy,

M2 To develep job dese i for execulive miembers, o -coer|ve
menden, indeprndre memben, wd senine cereniives

TE Ta ednblish special procedurs in b permt of o vavancy s the
posatien ol a memberaf the BOD or ieninr snrostiye

Tl To alenbily wealorsses and tirengihe inibe BOD, snd progs
st sathonrn b delereion Wl dn line witls the Campany's b,
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Artbele [B): Remunenaiben Palicy:

The Committer shull consider the following when peparing the

remussration  policy, withow prepulice tn the powsione ol the

Copmpasies Law, the Caphal Market Low and (beir Execwtom

Regulaiions

B Iniscomiistent with the Compainy's strategy snd ahicsive,

B3 Thet mmumersion w provided 1o mosvwie mesnbers of the ol
of Chirectors sl Bxecuines Mansgemenl bo ackieor pcoms for the
Company as will a ity longterm development, by linking the
wariable jan of remumsertion b perfemane im the loog rin

&% Rensuneition shall be deirmined ol an the lowel of (e
qusiimn, the tasks amd responsilidiies enlmstel o the posiien
beebilew, sin well s eademie qualifcationd, pradiol sapermon,
ﬂlh.nﬂhﬂn‘pﬂfﬂmﬂ

B4 i b consiaent with the evient, feuee dnd bevel of ks of ihe
Company

5 'I'nhl-n.._ It onahde patban il pr.i.uﬂtl'-ul-i Enimjuited in
detiemiming rensneratmn, while avoidiog he onjusiied menesss
i Feiisier Ao did oo pesuatn

Wi Adsiing  lo stsest.  mainbain eed  sdivate | paodenional
i peiecien, oot exagge raten

wY To be prepared i coonlision with the Hemanesaiios sl
Hominaten Cammitiee, i pom srw sppontmeats

8 To euplain the case of vaperadang the papenest or prdeersing the
wemmseraton iF it appean thal @ was baaed a6 isboonate
u&mdhﬂ;ﬁﬂ-lﬂimmhﬂil—-m nff | heratsmrn e lhse
Eaecutive Manigement, @ ondey i preveni minme of ke
e prleyrmend slalion bs obtaln ndeised remuneration,

B Deganizing the distribution of ssocks inithe Company so messhen
ol phe Baiaid el Dhiritim sl the Farvmtive M-.‘r.ﬁﬂ:ﬂ,ﬂh‘lhf
mevely e or prrchased by the Campany.

Article [9): Remumenstion of the Company’s employee:

Subiject do the prevdaioes of Adticks (B 6l thewe Hegalatiom, (b
Cinmmtiee shall propees the types ol ressainerissn o be grasied to e
einplepern ol Lhe Conmpauny, soch = foed seounesation, perdormance
relsbad pemumeestion, and reunerstion @ the form ol chares, o a
ey Pt dees pistconiflict with the segudnony controbyand procodures
sewartl m Ve smpleme ntatian of ir Comnpanies Lav for Lated Josm Stock
Civgripan s

Asticle (10 Mombnation Procedices for Membershbp of the loaurd

sl [Miewet om

il When mommating memben of jhe Bosed of Drectom. (he
Ermunessting arsd Mossinsion Commities shall ednerve the besina
sl pomfioes  ampulaed 0 the Corporste  Govermasee
Begulatinns, wl the reguirements decided by the Capital hlabes
Authaeity Erom e fa lme

1Y The Campaiy shall ensure, o murh as pewsdlle, st ilse pamber
of praminees S the Boasd of Dinoctan whose pames ane preseniml
g the Cremeernl Ansensbly excends the mamber of seatn reailable, g
thit ibe General Assinbly has tbe apportanity o cheme [mm
amang e rominses
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Artiele {1 1k Publication sf the Mondnaiisn Annsoscement

The Clul'.|l.'1-lr:|I ikl F-Il“ the nnmination snnemneement far the
Compmy's dharholden 10 nominate themwlves s ailers on the
Compuuy's werlnite and ihe OhA' wielsite, and in any siher media
wprcilled by the CRLA fn order 80 lenate thoas who widh 0 oum fay
imembreahip b the Doard of Dirtoni, provided thay the door fee
nonEnation reesaine epen for b bt ooe menth o the dae off
amnouncing the indtation toe open s doer bar noms i

Artiele (125 Appalniisg Senler Esccutlyes and Delermining ihelr
Rrmunaratinme

The Committee shall commider e nossination s appoist et ol Seous
Pzreithrs mied ildeemsing  dlivir  sosuneratssn  and  sabrequent
wiljunima it therein moonedimatson wth the Eserunve Slinagensent ainl
upan meommaenda o be e Beanl of Deection, in scconfance wich e

provmins of thrse Reguditsoni, the Low and the spproved pedicie

Article [ 130 Fralusiing the Peeformance of the Brasd amd Evecuiive
Hiru‘rrnmh

The Bemuneration and Momimssiion Commities shall propoce - ai this
regpieit of the HBoard of Directon - mechanians o ssnally evalsaim 1
prricomanoe of the Gowl & memben, commilees, and Loecutive
Managrmaent, througl appropeiale peefarmanss sndicaton Bnked fo the
rtent tw which the Company's ehjecives aml sirstegies are aclsiemnl, the
gpanhary of rivk mumagessest, the sleguecy olmieensd compol rrsemy, £ic.,
provided fhat the sieeegilis and weaknesses are identilled, snd ihe
irvatmeni Ghevvol in psposd, in line walli the inieri ol the Company
Thr prdarmaue emluaton procedurrs i be veritten, clear pmd
disclossd tn ile mesnben el the Baanl ol Diemtie anid the jersei
vemereral with the evaluatin

Avticls (14h Mamination for Membership in the Boands of Direciae

il Comspaniis in whizh lhfnul.p.l.qum-uﬂ.-

W The Commatiee shall propose the pobicies and procedares for
nonsinaking, appoantieg, and replacisg Company's sepoeseviatives
in the Pesds ol Divectars sl thive companies in which (e
Coipary invests

W The Comomitter shall cummiser the possination, apposimeei, asd
weplacsmmt of b Conipany’s repressitstioes in the boand ol
dirveiors of ihe slwidiary sl asocaie companies aml oihes
compindes im wlich e Company inve, D coordimaion with (ke
Ervcutiny damagement, and chall reeomsmeei] maaninees 1o the
Boanl of Direciom. i accoadance vtk tie proviaem of thee

Begibitacn, e Lo anil the apgmomd polacie

Articls (13F VTowns of (he Henvunerstion and  Meodinailen
Canrmliiee

[y addition s nny poserrs granted by these Regulaisns to the Commines
nlmruhﬂmn-nﬁhjpﬂnm.ﬂhﬁﬁnpmﬂhnhqkw
of Directores, the Comeniteen, o onder to carry vut it dubies, berms of
referrece sl tavka, shall have the righy tada the Ellawieg

B Neview U vrvonls amed docimeents periainiing e i wo b

T Reqiueat any ¢laificmion of stalement s the Boand wrmbe s e
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13 Bequest » mestmg wath the Board Chairman, the Managng
Direcoe. the General Mansger, the CFO or any eweulie
g by el the poed aries. The Cammaitter
may request that the Doard Thasmman coll for o Board secting
nh:-ﬁr-rn-ul.r:l

1564 Dstaliinhing sor oy mer spevialien] commifees s 0 woek tran
fram saevberrs il the commsditer, the Company's niansgement, o
wther commaltanis or spermlise o peiom s gpecific tak or faks
B desy e @ the end of B8 work or sceonling e what e
wammmitter decides. The cummibies sutmite the recnmmenidation
A reisaard thiem o thee Boasill of Director for appeoval, tiking i
sicoimi the previaio of Article () heein

Articls { 1&k Awistance snd Conmilbaney=

Im e booarvy nuf s dudies snd responbsbies, the Remmmernatios and

Baminitices Commiiier may iosk il assigiance and shvce of whomerer

i cleerma fit from insde or cutuide the Company, as followa

Bt Thr Enm'—'ur nrikl Fﬂiﬁ all Ry admiEnislsmtive srrves
fiy Ve Caamomises o carry oot iy diities. seud pesponsibidities

Wi} The Bemustratinon snd Nommutian Comoies nay ek the
mnnistaner al mny member ol the Bosnd of Dioectam or ibe Ererstive
Mansgesent, any of the Company's emsplayece, ar sny of ik
someenking offices that bave sgerwmenis with il Company, and is
may dleo asuign o engege imdividaal rxpevin sl cpecialats o
whbianry o speciadioed bndies fur oldaning shéice or snstanse or
ATy il el s, uﬂﬂh‘.ﬂuﬂwmhhiﬂrmm
'-|l|l-=rllj'-rlt-prﬂ|"h1-rrrﬁ |flmﬂh1‘l.‘l""iﬂ1"hl'll'ﬂ-l.‘l'|-lh‘rll.
ind the Commies shall recommend ifieir remuncianes io ik
el ool Dipecions for spproval, provided ihat ibis b inchoded by
the minsites of the Commaitiee’s meeting. with mn indication of the
-t:p-rﬂbrtuuhllnu'hwtudlah rthh.—hpu |I-|E.pr|F|ﬂr
or Caecwtive Mamagesrmi.

Wy T Commniibes puunt comfirm sl et whiever o engaged
in peewrchanoe with iber prowisions of paragraph 2] of this Ariicle
bl masersen dhe conbdestial ity of e infomition and daa of 1he
Compumy and shall not dinulge oruse the sams= for purposes oihies
thian bhair specilied for fhims.

Avtiele 1 7] Commiiies Mestlngs, Hecomn cndstbons siid Decisians

The Comimiter holds it mestings acrondmg bo the fllmutag comirals;

1 The Commivies shall hold it mestangs perindically and nhienever
needed, provided that there ase no lew than rwo mesiangs omoeach
fisial year.

T i csedinmes with the Commine's obamman sl memlem,
ilee Upimimiitee sliall huHHlnﬂ*l.l.nﬂu;puu.l}wldl of din
chairmanar o retary, orupes ie eegest of teo sl de memben
Ther Pesared Chativmmam or tlee Horard of Dirccton my request thial
the Committer convrae when the oeod arme The el
aviditos anid the external mulitor mey call for & mering with the
Commuitier a8 any tame a5 may be neoraary, In siditon, e CEDY
af my ol the senbor sarcitives may call for s mesting wal e
Committer, whensvrr nrreisary
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173 When scheduling iiv merings, the Comsmies shall, as much as
p-ullk,ukjmhwfluﬂ.inrllhn—-ﬂh"ulm—h-l
of Darecion, in ender 1o presest dn recommendatsons, reysity of
t work, decisens, jod reports by the Bosrd to decide themon i
a timely mainer, sapeciilly whin thers aee coitical imnaibens that the
Crpmpamy s uldigatrd bo diseleie in sccord smer waih e Lo

I b he evind theat the Commsiites Charmsan isanable ioaiiend any
mestinag, he may ssthorize are of it membem fo chas the eelevamt
et i, prendeed dhal mich suthorization b meade it and
telwred by hand, fax, o e-mail |n the eent of an mmegenay
aiwesce il ihe mability 1o make s sutSsrisation ibe sther
memd=n whall chise frem smwng them a clisprisn for the
relemmt meeting

775 The Comemities nseebings shall bevalill il ibey are stteoded by s
megarity uf ity semhen

i Mo mesmber of e Bowrd of Directam or the cxpowives
maragrmen| ewoept he Commatter seoretiry may aftend s
mertitngs i bess she Canimitees fespreas his sdbrice ar opinion es
bk i &0 wtierul the meeting or o part thereof

777 18 i permiseible for the Commsties b hodd an mestings by meana
il mudern. verhnndegy (whether by audio or visben phane or any
wthier iiweains agreed wpon by the menbers), and & menbes sy
ilan pross his albradlascr gl any of the Comm | bies's mestissgs by
partwipating by audin or vides plinne ar any cther acceplalile
itrany, mhennrorsary, mbgect ok appenval ol sther memben
What applies o the validity af Khese mastings and the vy of
b puribcipation by any s ber slall ab sggrdy b0 atbendance in
v, iy berms of the quorum of meetings, voting, sed approval
il ininsie o devivisiin,

A The Commitien's decimines, reconumesdsbans, anid ileectiees
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Audit Committee’s Report on the Internal Control System and

the Effectiveness of Procedures Followed for the Fiscal Year 2025




Audit Committee Report on the Internal Control System and
the Effectiveness of Internal Control Procedures for Fiscal
Yaear 2025

The Audit Commities revievsed the annusl intemnal control report
on the svelustion of the effectiveness and design of the
Company's internal control system for the year 2025, whichwas
prepared by the Internal Auditor within the agreed scope of work.
The Executive Management reviewad and discussed the report
prior o k= fingl Issuance, The Committee also raviewad the
methodology applied in preparing the report and confirmad that
it was conducted In accordance with the International Standards
for the Professional Practice of Internal Auditing issued by The
Institute of Internal Auditors (I1A), in addition 1o the Company's
applicabla internal policles and regulations.
The scope of the review included an assessment of the internal
cantral systems relating to the following key business areas:

« Follow-up on recomméndations contained In previous
sudit reports.
Cosporate Governance.
Fixed Assets.
Chief Executive Officer’s Office.
Human Resources.
infarmation Technology.
Risk Managamant,
Finanes.
The Committes further notes thet the Internal Auditor prepared
and distributed risk management guestionnaires to all
departmani mansgers for completion based on specific
assessment criteria. In addition, the Intermal Auditor conducted
whorkshops with depariment managers to axplain the objectives
of curent and fulure risk management practices, the
machanisms for mitigating the impact of risks on the Company,
and the process for achieving acceptable risk levelts noross
departments and the Compeny as & whole. The internal Auditor
glsp pedformed & comprehenshve review of depasrtmental
responsibilties to ensure that nsk management and related
control activities ere adeguately incorporated within each
department’s responsibilities. Furthermore, the Internal Auditor
reviewed tha reports submitted by department menggers to
Chiel Executive Officer in esccordance with the Company's
organizational structure and reporting hierarchy,
The Committes reviewed the conclusions resched by the
Intemal Auditor in hiz report regarding the evaluation of the
internsl control system and the effectiveness of the proceduras
implemanted within the Company'a operational activities, Based
an the information obtained and the tests paformed, the Internal
Auditor conclused that the design of the Company's internal
control system includes effective, appropriata, and reasonably
adaquate controls and procedures. The report also emphasized
the importance of continwing to enhance and develop the internal
contral systam to address eraas reguiring improvement in line
with the nature of the Company's activities, operations, and
objactives.
Bazed on the Committes's ongoing oversight activities, its review
of the Internal Auditor's reports, ite follow-up with tha External
Auditar, the cormective actions undertaken by Execufive
Managemant as part of the Company's continuous improvement
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afforts, and Managameant's confirmations that o material issues
ware [dantified during the preparation of the Company’s annual
conesolidated financial statements for the fiscsl year 2025 and
the intarim financial statements for tha quarterly periods during
2025, togethar with the resolution of all chservations raised by
the External Auditor during the awdit process for 2025, and
consideing that the External Auditor has not reported any
unresolved material reservations or observations, and that
veithar the Audit Committes nor the Board of Directors identified
amy material observations in relation to the reviewed fnancial
stotements prior to thelr approval, as well a5 Managemant's
represantation regarding the effectivenass of the intermal control
system dated 24 February 2026;

ond conrsidering that the Company's financial statements have
besn awlited and reviewsed by an independent éxtemal audiber
wiha has unresiricted access 1o all books, records, Board and
Commites minutes, and General Assembly minutas, and that no
materisl obse rvations have been reportad by the External Aurditor
concerning the Compeny's intemal control and controf
anvironment,

and based on the annual intemal control report regarding the
evalugtion of the elfectiveness of the design of the intemnal
control system and the methodology applied by the Intemal
Auditor, which concluded that the internsl control system is
effective, sppropriate, and adequate while being subject to
continuoes enhancement and improvemeant;

the Committae notes the following indicators:

o The acoounting records have been proparly maintasinad
and prepared.

= The Internal control system has been established on &
sound basis and has been effectively impiemented.

= Thera is no significant doulbt regarding the Compeny's
ability to continue as a going concem.,

« The financial system approprigtely reflects the integrity
nd relisbility of finencisl date, reports, and related
EYSiEMmE.

in light of the foregoing. the Audit Committes has not identified
amy meteriel chservations regarding the Company's internal
control systemn. The Committes balieves that the internal control
systam, inancial controls, and risk managemeant hava baen
designed on a sound bazis and provides reasonable assurance
regarding the effectiveness of intermal controls. Mevertheless,
the Committes emphasizes the Importance of Executive
Managemant continuing its afforts 1o enhenca and deévelop the
intermel control system and strengthen oversight machanisms
over the Company's operations and activities.
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