ﺳﻴﺎﺳﺔ اﻟﻤﻜﺎﻓﺂت واﻟﺘﻌﻮﻳﻀﺎت
ﻷﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة واﻟﻠﺠﺎن اﻟﻤﻨﺒﺜﻘﺔ واﻹدارة اﻟﺘﻨﻔﻴﺬﻳﺔ
(ﻟﺸﺮﻛﺔ اﻟﺘﻌﺪﻳﻦ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ ) ﻣﻌﺎدن
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Article 1: Introduction

اﻟﻤﺤﺘﻮﻳﺎت

 ﻣﻘﺪﻣﺔ:اﻟﻤﺎدة اﻷوﻟﻰ
 اﻟﻤﻌﺎﻳﻴﺮ اﻟﻌﺎﻣﺔ ﻟﻠﻤﻜﺎﻓﺂت:اﻟﻤﺎدة اﻟﺜﺎﻧﻴﺔ
 ﻣﻜﺎﻓﺄة أﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة واﻟﻠﺠﺎن اﻟﻤﻨﺒﺜﻘﺔ:اﻟﻤﺎدة اﻟﺜﺎﻟﺜﺔ
ﻋﻨﻪ
 ﻣﻜﺎﻓﺄة اﻹدارة اﻟﺘﻨﻔﻴﺬﻳﺔ:اﻟﻤﺎدة اﻟﺮاﺑﻌﺔ
اﻟﻤﺎدة اﻟﺨﺎﻣﺴﺔ أﺣﻜﺎم ﺧﺘﺎﻣﻴﺔ

 ﻣﻘﺪﻣﺔ:اﻟﻤﺎدة اﻷوﻟﻰ

this Policy was developed in compliance with the أﹸﻋﺪت ﺳﻴﺎﺳﺔ ﻣﻜﺎﻓﺂت وﺗﻌﻮﻳﻀﺎت ﻣﺠﻠﺲ اﻹدارة واﻟﻠﺠﺎن
requirements of the Capital Market Authority (CMA) and, (واﻹدارة اﻟﺘﻨﻔﻴﺬﻳﺔ ﻟﺸﺮﻛﺔ اﻟﺘﻌﺪﻳﻦ اﻟﻌﺮﺑﻴﺔ اﻟﺴﻌﻮدﻳﺔ )ﻣﻌﺎدن
Companies law and Ma’aden Article of Association.
(ﺑﻤﺎ ﻳﺘﻮاﻓﻖ ﻣﻊ أﻧﻈﻤﺔ وﻟﻮاﺋﺢ ﻫﻴﺌﺔ اﻟﺴﻮق اﻟﻤﺎﻟﻴﺔ )اﻟﻬﻴﺌﺔ
.وﻧﻈﺎم اﻟﺸﺮﻛﺎت وﻧﻈﺎم اﻟﺸﺮﻛﺔ اﻷﺳﺎس
This policy aims to define clear criteria for Board of Directors,
its Committees and the Executive management
ﺗﻬﺪف ﻫﺬه اﻟﺴﻴﺎﺳﺔ إﻟﻰ ﺗﺤﺪﻳﺪ ﻣﻌﺎﻳﻴﺮ واﺿﺤﺔ ﻟﻤﻜﺎﻓﺂت
remuneration, which helps in attracting expertise and
 ﺑﻤﺎ ﻳﺴﺎﻋﺪ،أﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة واﻟﻠﺠﺎن واﻹدارة اﻟﺘﻨﻔﻴﺬﻳﺔ
competencies with scientific and practical ability that would
واﻟﻌﻤﻠﻴﺔ
ﻓﻲ ﺟﺬب اﻟﺨﺒﺮات واﻟﻜﻔﺎءات ذوي اﻟﻘﺪرة اﻟﻌﻠﻤﻴﺔ
contribute to raising the efficiency of the company's
.اﻟﺸﺮﻛﺔ
اﻟﺘﻲ ﻣﻦ ﺷﺄﻧﻬﺎ أن ﺗﺴﻬﻢ ﻓﻲ رﻓﻊ ﻛﻔﺎءة أداء
performance.
Nomination and Remuneration Committee shall review the
policy on a periodic basis and submit recommendations to
the Board of Directors for in preparation for submitting it to
the General Assembly for approval

Article 2: Remuneration Criteria

ﺗﺮاﺟﻊ ﻟﺠﻨﺔ اﻟﺘﺮﺷﻴﺤﺎت واﻟﻤﻜﺎﻓﺂت ﻫﺬه اﻟﺴﻴﺎﺳﺔ ﺑﺸﻜﻞ
 وﺗﻌﺮض أي ﺗﻌﺪﻳﻼت ﻋﻠﻰ ﻣﺠﻠﺲ اﻹدارة؛ ﺗﻤﻬﻴﺪﴽ، دوري
.ﻟﻌﺮﺿﻬﺎ ﻋﻠﻰ اﻟﺠﻤﻌﻴﺔ اﻟﻌﺎﻣﺔ ﻻﻋﺘﻤﺎدﻫﺎ

 اﻟﻤﻌﺎﻳﻴﺮ اﻟﻌﺎﻣﺔ ﻟﻠﻤﻜﺎﻓﺂت:اﻟﻤﺎدة اﻟﺜﺎﻧﻴﺔ

2.1 Remuneration must be consistent with the company's أن ﺗﻜﻮن اﻟﻤﻜﺎﻓﺂت ﻣﺘﻨﺎﺳﺒﺔ ﻣﻊ ﻧﺸﺎط اﻟﺸﺮﻛﺔ وأﻫﺪاﻓﻬﺎ
activity, objectives, and the skills needed to manage it.
.واﻟﻤﻬﺎرات اﻟﻼزﻣﺔ ﻹدارﺗﻬﺎ
2.2 Remuneration should be a factor in attracting board أن ﺗﻜﻮن اﻟﻤﻜﺎﻓﺂت ﻋﺎﻣﻼﹰ ﻓﻲ ﺟﺬب أﻋﻀﺎء ﻟﻤﺠﻠﺲ اﻹدارة
members and senior executives with the required وﻛﺒﺎر اﻟﺘﻨﻔﻴﺬﻳﻴﻦ ﻣﻦ ذوي اﻟﺨﺒﺮات واﻟﻤﺆﻫﻼت اﻟﻤﻄﻠﻮﺑﺔ
experience and qualifications to enhance the company's
.ﻟﺘﻌﺰﻳﺰ ﻗﺪرة اﻟﺸﺮﻛﺔ ﻋﻠﻰ ﺗﺤﻘﻴﻖ أﻫﺪاﻓﻬﺎ
ability to achieve its goals.
2.3 The company considers the consistency of remuneration ﺗﺮاعﹴ اﻟﺸﺮﻛﺔ اﻧﺴﺠﺎم اﻟﻤﻜﺎﻓﺂت ﻣﻊ اﺳﺘﺮاﺗﻴﺠﻴﺎت اﻟﺸﺮﻛﺔ
with the company’s strategies and the nature and size of
.وﻃﺒﻴﻌﺔ وﺣﺠﻢ اﻟﻤﺨﺎﻃﺮ ﻟﺪﻳﻬﺎ
its risks.
2.4 Take into consideration the sector in which the company اﻷﺧﺬ ﺑﻌﻴﻦ اﻻﻋﺘﺒﺎر اﻟﻘﻄﺎع اﻟﺬي ﺗﻌﻤﻞ ﻓﻴﻪ اﻟﺸﺮﻛﺔ
operates and its size.
.وﺣﺠﻤﻬﺎ
2.5 Remuneration that board members and senior أن ﺗﻜﻮن اﻟﻤﻜﺎﻓﺂت اﻟﺘﻲ ﻳﺤﺼﻞ ﻋﻠﻴﻬﺎ أﻋﻀﺎء ﻣﺠﻠﺲ
executives receive are proportionate to their اﻹدارة وﻛﺒﺎر اﻟﺘﻨﻔﻴﺬﻳﻦ ﻋﺎدﻟﺔ وﻣﺘﻨﺎﺳﺒﺔ ﻣﻊ
competencies and responsibilities that they undertake, اﺧﺘﺼﺎﺻﺎﺗﻬﻢ واﻷﻋﻤﺎل واﻟﻤﺴﺆوﻟﻴﺎت اﻟﺘﻲ ﻳﻘﻮﻣﻮن ﺑﻬﺎ
in addition to the goals set by the board to be achieved  ﺑﺎﻹﺿﺎﻓﺔ ﻟﻸﻫﺪاف اﻟﻤﺤﺪدة ﻣﻦ ﻗﺒﻞ،وﻳﺘﺤﻤﻠﻮﻧ ﻬﺎ
during the fiscal year.
.ﻣﺠﻠﺲ اﻹدارة اﻟﻤﺮاد ﺗﺤﻘﻴﻘﻬﺎ ﺧﻼل اﻟﺴﻨﺔ اﻟﻤﺎﻟﻴﺔ
2.6 The Remuneration payment will be suspended or ﻳﻮﻗﻒ ﺻﺮف اﻟﻤﻜﺎﻓﺄة أو اﺳﺘﺮدادﻫﺎ إذا ﺗﺒﻴﻦ أﻧﻬﺎ ﺗﻘﺮرت
refunded if it appears that it is decided based on
.ﺑﻨﺎ ءﹰ ﻋﻠﻰ ﻣﻌﻠﻮﻣﺎت ﻏﻴﺮ ﺻﺤﻴﺤﺔ
incorrect information.
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Article 3: Board and Committee members
Remuneration

 ﻣﻜﺎﻓﺄة أﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة:اﻟﻤﺎدة اﻟﺜﺎﻟﺜﺔ
واﻟﻠﺠﺎن اﻟﻤﻨﺒﺜﻘﺔ ﻋﻨﻪ

3.1 Members shall be a certain amount and / or an أو ﺑﺪل/ ﺗﻜﻮن ﻣﻜﺎﻓﺄة أﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة ﻣﺒﻠﻎ ﻣﻌﻴﻦ و۳٫۱
attendance allowance for the sessions, an expenses ﺣﻀﻮر ﻋﻦ اﻟﺠﻠﺴﺎت أو ﺑﺪل ﻣﺼﺮوﻓﺎت أو ﻣﺰاﻳﺎ ﻋﻴﻨﻴﺔ أو
allowance, in-kind benefits, or a percentage of the  وﻳﺠﻮز اﻟﺠﻤﻊ ﺑﻴﻦ اﺛﻨﻴﻦ أو أﻛﺜﺮ ﻣﻦ ﻫﺬه،ﻧﺴﺒﺔ ﻣﻦ اﻷرﺑﺎح
profits. It is permissible to combine two or more of these .اﻟﻤﺰاﻳﺎ وﺑﻤﺎ ﻻ ﻳﺘﺠﺎوز ﻣﺎ ﻧﺺ ﻋﻠﻴﻪ ﻧﻈﺎم اﻟﺸﺮﻛﺎت وﻟﻮاﺋﺤﻪ
benefits without exceeding what is stipulated in the
Companies Law and its Regulations.
3.2 The member is entitled to a remuneration for the  ﻳﺴﺘﺤﻖ اﻟﻌﻀﻮ ﻣﻜﺎﻓﺄة ﻧﻈﻴﺮ ﻣﺎ ﻳﺴﻨﺪ إﻟﻴﻪ ﻣﻦ أﻋﻤﺎل۳٫۲
.ﻓﻨﻴﺔ أو إدارﻳﺔ أو اﺳﺘﺸﺎرﻳﺔ إﺿﺎﻓﻴﺔ ﻳﻜﻠﻒ ﺑﻬﺎ
additional technical, administrative, or advisory work
assigned to him.
3.3 The remuneration of independent member should not  ﻳﺠﺐ أﻻ ﺗﻜﻮن ﻣﻜﺎﻓﺄة أﻋﻀﺎء ﻣﺠﻠﺲ اﻹدارة اﻟﻤﺴﺘﻘﻠﻴﻦ۳٫۳
.ﻧﺴﺒﺔ ﻣﻦ اﻷرﺑﺎح اﻟﺘﻲ ﺗﺤﻘﻘﻬﺎ اﻟﺸﺮﻛﺔ
be a percentage of the company’s profits.
3.4 The member is entitled to an "annual remuneration " of ( ﻣﺎﺋﺘﺎن٢٥٠,٠٠٠ )  ﻳﺴﺘﺤﻖ اﻟﻌﻀﻮ "ﻣﻜﺎﻓﺄة ﺳﻨﻮﻳﺔ" ﺗﺒﻠﻎ۳٫٤
(250,000) two hundred fifty thousand SAR. وﺧﻤﺴﻮن أﻟﻒ رﻳﺎل ﺳﻌﻮدي؛ ﻧﻈﻴﺮ ﻋﻀﻮﻳﺘﻪ ﻓﻲ ﻣﺠﻠﺲ
.اﻹدارة
Corresponding to his membership in the Board
3.5 The Chairman of the Board is entitled to an additional  ﻳﺴﺘﺤﻖ رﺋﻴﺲ ﻣﺠﻠﺲ اﻹدارة "ﻣﻜﺎﻓﺄة ﺳﻨﻮﻳﺔ" إﺿﺎﻓﻴﺔ۳٫٥
"annual remuneration" of (200,000) two hundred  ( ﻣﺎﺋﺘﻲ أﻟﻒ رﻳﺎل ﺳﻌﻮدي ﻧﻈﻴﺮ رﺋﺎﺳﺘﻪ٢٠٠,٠٠٠ ) ﺗﺒﻠﻎ
.ﻟﻠﻤﺠﻠﺲ
thousand SAR Corresponding to his chairmanship.
3.6 A member is entitled to a “annual remuneration” of (٢٠٠,٠٠٠)  ﻳﺴﺘﺤﻖ اﻟﻌﻀﻮ "ﻣﻜﺎﻓﺄة ﺳﻨﻮﻳﺔ" ﺑﻤﺒﻠﻎ ﻣﻘﺪاره۳٫٦
(200,000) two hundred thousand SAR for his ﻣﺎﺋﺘﻲ أﻟﻒ رﻳﺎل ﺳﻌﻮدي ﻧﻈﻴﺮ ﻋﻀﻮﻳﺘﻪ ﻓﻲ اﻟﻠﺠﺎن
.اﻟﻤﻨﺒﺜﻘﺔ ﻋﻦ ﻣﺠﻠﺲ اﻹدار ة
membership in the committees.
3.7 A member is entitled to an "attendance allowance" of ( ﺛﻼﺛﺔ٣٠٠٠ )  ﻳﺴﺘﺤﻖ اﻟﻌﻀﻮ "ﺑﺪل ﺣﻀﻮر" ﺑﻤﺒﻠﻎ ﻣﻘﺪاره۳٫۷
(3000) three thousand SAR for the session, whether in آﻻف رﻳﺎل ﺳﻌﻮدي ﻟﻠﺠﻠﺴﺔ ﺳﻮاء ﻓﻲ ﻣﺠﻠﺲ اﻹدارة أو
.اﻟﻠﺠﺎن
the board or committees.
3.8 The non-board member is entitled to a “annual " ﻳﺴﺘﺤﻖ اﻟﻌﻀﻮ ﻣﻦ ﺧﺎرج ﻣﺠﻠﺲ اﻹدارة "ﻣﻜﺎﻓﺄة ﺳﻨﻮﻳﺔ۳٫۸
remuneration” of (150,000) one hundred and fifty ،( ﻣﺎﺋﺔ وﺧﻤﺴﻮن أﻟﻒ رﻳﺎل ﺳﻌﻮدي١٥٠,٠٠٠) ﺑﻤﺒﻠﻎ ﻣﻘﺪاره
thousand SAR, for his membership in the committees
.ﻧﻈﻴﺮ ﻋﻀﻮﻳﺘﻪ ﻓﻲ اﻟﻠﺠﺎن اﻟﻤﻨﺒﺜﻘﺔ ﻣﻦ ﻣﺠﻠﺲ اﻹدار ة
3.9 The above-mentioned remuneration and all that is in  ﺗﺸﻤﻞ اﻟﻤﻜﺎﻓﺂت اﻟﻤﺬﻛﻮرة أﻋﻼه وﻛﻞ ﻣﺎورد ﻓﻲ ﻫﺬه۳٫۹
this policy include the members of the Audit Committee
اﻟﺴﻴﺎﺳﺔ أﻋﻀﺎء ﻟﺠﻨﺔ اﻟﻤﺮاﺟﻌﺔ
اﻟﺴﻔﺮ
ﻣﺼﺎرﻳﻒ
ﻣﺜﻞ
اﻷﺧﺮى
ﺗﻀﺎف اﻟﺒﺪﻻت واﻟﻤﺰاﻳﺎ
۳٫۱۰
3.10 Allowances and other benefits such as travel expenses
.وﺧﻼﻓﻪ ﺣﺴﺐ ﺳﻴﺎﺳﺔ اﻟﺸﺮﻛﺔ
shall be added according to the company's policy.
3.11 The annual remuneration amount is estimated based on ﺗﺤﺘﺴﺐ ﻣﺒﻠﻎ اﻟﻤﻜﺎﻓﺄة اﻟﺴﻨﻮي ﺑﻨﺎ ءﹰ ﻋﻠﻰ ﺗﺎرﻳﺦ
۳٫۱۱
the date the member joined and left the board, and in  وﻓﻲ ﺣﺎﻟﺔ ﻋﺪم اﻛﻤﺎل،اﻟﺘﺤﺎق وﻣﻐﺎدرة اﻟﻌﻀﻮ ﻟﻠﻤﺠﻠﺲ
the event that the member did not complete a full fiscal اﻟﻌﻀﻮ ﺳﻨﺔ ﻣﺎﻟﻴﺔ ﻛﺎﻣﻠﺔ ﻷي ﺳﺒﺐ؛ ﻓﻴﺤﺴﻢ ﻣﻦ ﻗﻴﻤﺔ
year for any reason; it will be deducted from the ﻫﺬه اﻟﻤﻜﺎﻓﺄة ﻣﺎ ﻳﺘﻨﺎﺳﺐ ﻣﻊ ﻋﺪد اﻷﻳﺎم اﻟﺘﻲ ﻟﻢ ﻳﻜﻦ
remuneration what is proportional to the number of
.ﻓﻴﻬﺎ ﻋﻀﻮﴽ
days that he was not a member.
3.12 The Board of Directors may pay the attendance ﻳﺠﻮز ﻟﻤﺠﻠﺲ اﻹدارة ﺻﺮف ﺑﺪل ﺣﻀﻮر اﺟﺘﻤﺎﻋﺎت
۳٫۱۲
allowance the meetings of the Board and the  ﻋﻠﻰ أن ﻳﺘﻢ اﻻﻓﺼﺎح ﻋﻦ،اﻟﻤﺠﻠﺲ واﻟﻠﺠﺎن اﻟﻤﻨﺒﺜﻘﺔ ﻋﻨﻪ
committees emerging from it, provided that all the
ﺟﻤﻴﻊ اﻟﻤﺒﺎﻟﻎ اﻟﻤﺪﻓﻮﻋﺔ ﻓﻲ ﺗﻘﺮﻳﺮ ﻣﺠﻠﺲ اﻹدارة
amounts paid are disclosed in the report of the Board of
Directors
3.13 The Board of Directors may pay annual remuneration ﻳﺠﻮز ﻟﻤﺠﻠﺲ اﻹدارة ﺻﺮف اﻟﻤﻜﺎﻓﺂت اﻟﺴﻨﻮﻳﺔ
۳٫۱۳
for the members of the committees emanating from it ﻷﻋﻀﺎء اﻟﻠﺠﺎن اﻟﻤﻨﺒﺜﻘﺔ ﻋﻨﻪ ﻧﻈﻴﺮ ﻋﻀﻮﻳﺘﻬﻢ ﻋﻠﻰ أن ﻳﺘﻢ
for their membership, provided that all the amounts اﻻﻓﺼﺎح ﻋﻦ ﺟﻤﻴﻊ اﻟﻤﺒﺎﻟﻎ اﻟﻤﺪﻓﻮﻋﺔ ﻓﻲ ﺗﻘﺮﻳﺮ ﻣﺠﻠﺲ
paid are disclosed in the Board of Directors report, while  ﻓﻲ ﺣﻴﻦ ﺗﺼﺮف اﻟﻤﻜﺎﻓﺂت اﻟﺴﻨﻮﻳﺔ ﻧﻈﻴﺮ ﻋﻀﻮﻳﺔ،اﻹدارة
the annual remuneration for the membership of the
.ﻣﺠﻠﺲ اﻹدارة ﺑﻌﺪ ﻣﻮاﻓﻘﺔ اﻟﺠﻤﻌﻴﺔ اﻟﻌﺎﻣﺔ
Board of Directors is paid after the approval of the
General Assembly.
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۳٫۱٤
3.14 The company may pay the annual remuneration for the ﻳﺠﻮز ﻟﻠﺸﺮﻛﺔ ﺻﺮف اﻟﻤﻜﺎﻓﺂت اﻟﺴﻨﻮﻳﺔ ﻷﻋﻀﺎء
non-board members on a quarterly basis, provided that اﻟﻠﺠﺎن ﻣﻦ ﺧﺎرج اﻟﻤﺠﻠﺲ ﺑﺸﻜﻞ رﺑﻊ ﺳﻨﻮي ﻋﻠﻰ أن
such disposal is submitted to the General Assembly for ﻳﹸﻌﺮض ﻫﺬا اﻟﺘﺼﺮف ﻋﻠﻰ اﻟﺠﻤﻌﻴﺔ اﻟﻌﺎﻣﺔ ﻟﻠﻤﻮاﻓﻘﺔ ﻋﻠﻴﻪ
approval in accordance with the relevant regulations.
. وﻓﻘﴼ ﻟﻸﻧﻈﻤﺔ ذات اﻟﺼﻠﺔ،وإﻗﺮاره

Article 4: Executive Management Remuneration

 ﻣﻜﺎﻓﺄة اﻹدارة اﻟﺘﻨﻔﻴﺬﻳﺔ:اﻟﻤﺎدة اﻟﺮاﺑﻌﺔ

4.1 The Board of Directors approves the performance  وﺗﺤﺪد ﺑﻘﺮار ﻣﻦ، ﻳﻘﺮ ﻣﺠﻠﺲ اﻹدارة ﻣﻴﺰاﻧﻴﺔ ﻣﻜﺎﻓﺂت اﻷداء٤٫۱
remuneration budget, which is determined by a ﻟﺠﻨﺔ اﻟﺘﺮﺷﻴﺤﺎت واﻟﻤﻜﺎﻓﺂت ﺑﻨﺎء ﻋﻠﻰ اﻟﺴﻴﺎﺳﺎت
Resolution from the Nomination and Remuneration .اﻟﻤﻌﺘﻤﺪة واﻟﺘﻲ ﺗﺘﻮاﻓﻖ ﻣﻊ اﻟﻤﻌﺎﻳﻴﺮ اﻟﻌﺎﻣﺔ ﻟﻠﻤﻜﺎﻓﺂت
Committee based on the approved policies that are
consistent with the general standard for remuneration.
4.2 The total executive compensation is associated with the  ﺗﺮﺗﺒﻂ ﻣﻜﺎﻓﺂت اﻟﺘﻨﻔﻴﺬﻳﻴﻦ ﺑﺎﻟﺪرﺟﺔ اﻷوﻟﻰ ﺑﺨﻄﻂ أداء٤٫۲
Company’s performance, which includes a performance  وﺗﺘﻀﻤﻦ ﺗﻠﻚ اﻟﺨﻄﻂ،ﻣﺤﻔﺰة ﻣﻘﺘﺮﻧﺔ ﺑﺄداء اﻟﺸﺮﻛﺔ
bonus plan that is comprised of a Short-Term Incentive ،ﻣﻜﺎﻓﺄة اﻷداء اﻟﺘﻲ ﺗﺘﺄﻟﻒ ﻣﻦ ﺧﻄﺔ ﺣﻮاﻓﺰ ﻗﺼﻴﺮة اﻷﺟﻞ
Plan and Deferred Long-Term Incentive Plan, consisting وﺧﻄﺔ ﺣﻮاﻓﺰ ﻃﻮﻳﻠﺔ اﻷﺟﻞ ﻣﻊ ﻣﺮاﻋﺎة اﻟﺤﺪود اﻟﻘﺼﻮى
of a maximum cap as per the
.ﻟﺬﻟﻚ
4.3 The Executive remuneration is subject to the Labor Law,
its implementation regulations, the Company’s policies,
and the procedures stated in the Authority Matrix
schedule.

Article 5: Final Provision

، ﻳﺨﻀﻊ ﺻﺮف ﻣﻜﺎﻓﺂت اﻟﺘﻨﻔﻴﺬﻳﻴﻦ ﻷﺣﻜﺎم ﻧﻈﺎم اﻟﻌﻤﻞ٤٫۳
 وإﺟﺮاءات ﺟﺪول، وﺳﻴﺎﺳﺎت اﻟﺸﺮﻛﺔ،وﻻﺋﺤﺘﻪ اﻟﺘﻨﻔﻴﺬﻳﺔ
.اﻟﺼﻼﺣﻴﺎت

 أﺣﻜﺎم ﺧﺘﺎﻣﻴﺔ:اﻟﻤﺎدة اﻟﺨﺎﻣﺴﺔ

5.1 The company shall disclose the remuneration of board  ﺗﻘﻮم اﻟﺸﺮﻛﺔ ﺑﺎﻹﻓﺼﺎح ﻋﻦ ﻣﻜﺎﻓﺂت أﻋﻀﺎء اﻟﻤﺠﻠﺲ٥٫۱
members, committees, and senior executives in the واﻟﻠﺠﺎن وﻛﺒﺎر اﻟﺘﻨﻔﻴﺬﻳﻴﻦ ﻓﻲ ﺗﻘﺮﻳﺮ ﻣﺠﻠﺲ اﻹدارة وﻓﻘﴼ
Board of Directors reports in accordance with the
.ﻟﻠﻀﻮاﺑﻂ اﻟﻤﻨﺼﻮص ﻋﻠﻴﻬﺎ ﻓﻲ اﻷﻧﻈﻤﺔ ذات اﻟﺼﻠﺔ
related regulations.
5.2 This policy shall be deemed effective from the date of  ﺗﻌﺪ ﻫﺬه اﻟﺴﻴﺎﺳﺔ ﻧﺎﻓﺬة ﻣﻦ ﺗﺎرﻳﺦ ﻣﻮاﻓﻘﺔ اﻟﺠﻤﻌﻴﺔ٥٫۲
approval by the General Assembly, or any of the
. أو أي ﻣﻦ ﺗﻌﺪﻳﻼت ﻫﺬه اﻟﺴﻴﺎﺳﺔ،اﻟﻌﺎﻣﺔ ﻋﻠﻴﻬﺎ
amendments to this policy.
5.3 All that is not stipulated in this policy to apply the  ﻛﻞ ﻣﺎ ﻟﻢ ﻳﺮد ﺑﺸﺄﻧﻪ ﻧﺺ ﻓﻲ ﻫﺬه اﻟﻼﺋﺤﺔ ﻳﻄﺒﻖ ﺑﺸﺄﻧﻪ٥٫۳
relevant laws and regulations issued by the regulatory اﻷﻧﻈﻤﺔ واﻟﻠﻮاﺋﺢ ذات اﻟﺼﻠﺔ اﻟﺼﺎدرة ﻣﻦ اﻟﺠﻬﺎت
authorities.
.اﻟﺘﻨﻈﻴﻤﻴﺔ
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