Jodadl LS
dodaiscl! ByloY1 9 Olalllg Byladl ulme sliasl K dusbiw

.

Before Amendments

Remuneration Policy for Board Members, Committees and Executive
Management

Saudi Enaya Cooperative Insurance Campany i I | PP G 0 AT 7. WO T | M g A

H 4 ol 2l Ilablpailglibagbie ALa | FIFTMPI g o gaa it i Lol gadps | LRTTEFaMA glasil Jaae ] jmjlescnnr e ged i p dlau s i £
A joint stock company with a capital of 58 150,000,000 | Commercial Heqlstral:Rlag@‘:llz.ﬂfuz Ligmnse Number; 200128/ 32/ 3m e | Riscontrolled and supervised by SAMA

O -t‘:;s”. - . - Co.nfi.denti”al



A0 5 1Yy Chadll g 1Y) alaa pliae ] CliSe fadgos

Remuneration Policy for Board Members, Committees and Executive Management

Rev. No, 3
Rev. Date 19 October 2020
Role Name JobTitle
Preparea by_' Wejdan A. Bakhribah Acling-i-l_R Manager
Reviewed by Mazen Shahawi Acting Compliance _{—=
Manager il
e R )
Approved (2) Nomination & i 99“"
.2

Remuneration -
by N R%:%‘:O;w%w" Committee ]

| SAUD MOHAMMED Baard of Directors
|

Sacantary of the B30

|

Approved (3)
by

1 o

Saradt €rye < [ PO BT RSP A Y S S S I Y )

oy

> e
Sl syt A i Aoy iyentagiazdiy | F APl ol \;Pml Q;&,,. 1 I PLiPeTh qach fa | Lwsle Sl b anis b3

230001 (101 Compery wiih a capital ol 1R 150 500,000 | Comemusctal Raqhirminn 4010113920 Licanse Nombor 10038 112 1y o | Pis contsslod >ad tupdrvired By SAMA



Q

Table of Contents Sy shanall daild
(1) - Definitions L Sy A5 13 g1 Bkl
t ! ——
(2) - Introduction 3 FWPETIN LI
(3) - Policy Purpose AN Ly Ghaal ;005 Sl
+ 1 - —— ——

(4) - Rules and Standards of Awarding 3 G e sphaay 31 88 dag) )t 5 ALl
| Remunerations | ; " 5
A: General rules and standards 3 ddall jppnally sl gildt . |

* f -
B: Remuneration of members of the Board of 4 Chapdlhg Bl alpse slias) QUi - o
Directors and Committees ; |
C: Remuneration for Executive Management = 7 Ol s olisa -
3 . - =
(5) ~ Disclosure of Remunerations 8 QR o plualy) s Aasekidi 3 st
S | * = - ——
i (6) — Review and implementation 8 ANy A padl s daadiddt 3 olady
:‘:;::‘,m‘:::‘:'mwywu ) UAIPE o »sz ﬂ§§.,, ] 'rwnrr::::lm1ﬁmm:::’:

Ajomnl 1iad campany with 3 caphel o1 SR 130,000,000 | Commercial Bagliration 4010221330 Lo Mumbar 10028700/ e 5 | b contrslod omd iwpervhad by SAMA

ég g

28 i



1) Definitions:

Q
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Regulations, the words the following terms and
expressions shall have the meaning they bear as
| follows unless the contrary intention appears:

| = Company: the listed joint stock company
® Board: the company’s Board of Directors
$ Authority: The Capital Market Authority
* Companies Law: The Companies Law issucd by

Royal Decree No. (M 3) dated 2811437 AH.
® Company Bylaw: The Company's Articles of
Assogciation.

l ® The Corporate Governance Regulations: The
Corporate Govemance Regulations in the
Kingdom of Saudi Arabia and the Listing Rules,
issued by the Board of the Capital Market
Authority {CMA)

® Shareholders Assembly: an assembly consisting
of the sharcholders in the Company formed in
accordance with the provisions of the Companics
Law and the Company’s bylaws.

® The policy: Remuneration Policy for Board
Members, Committees and Executive
Management.

®* Remunerations: amounts, allowances, dividends
and the like, periodic or annual bonuses linked to
pecforinance, long or short tenn incentive plans
and any other in-kind benefits except the actual
reasonable expenses and fees incurred by the
company (o enable the Board member to perform
his duties,

| ® Executive Management or Senior Executive:

persons responsible for managing the daily
aperations of the Company, and proposing and
executing strategic decisions, such as the Chief
Executive Officer (CEO) and his/her delegates and
the Chief Financial Officer (CFO).

® Executive Member: Managing Board member
who participates in managing the company's
business daily and receives a monthly salery from
the company.

= Non-Executive Director: a member of the Board
who is not a full-time member of the management
team of the Company and does not participate in
its daily activities.
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| o Independent Director: a non-execulive member
| of the Board who enjoys complete independence
in histher position and decisions and none of the
[ independence  affecting issues stipulated in
Corporate  Governance Regulations apply to
| him/er.
2) Introduction:

The remuneration policy of the Board of Directors,
Committees and Executive Management of Saudi
Enaya Cooperative [nsurance Company - Saudi
Joint Stack Company - has been prepared in
accordance with the Companies Regulations, its
Implementing Regulations and the Corporate
Govemance Regulations issued by the Capital
Market Authority and the Company’s Anrticles of
Association.

2. This Policy shall not be amended except on the
{ recommendation of the Nomination and
| Remuneration Commitiee. The amendment shall
not be effective until after the approval of the
General Assembly of the Company, unless the
regulations, regulations and instructions issued by
the competent authorities include otherwise.

|
I
i
|
r
|'

3) Policy Purpose:

I. Setting clear and specific criteria and procedures
that explain to the shareholders of the company the
conditions, criteria and procedures followed in
granting remuneration to members of the Board of
Directors, committee members and  senior
cxeculives.

2. To attract individuals who are competent, capable
and experienced to serve on the Board of Directors,
Committees and Executive Management.

6. Rules and Standards of Awarding
Remunerations:

A: General rules and standards: Without prejudice
to the provisions of the Companics Law, the Financial
Market Law, their Implementing Regulations and the
Company's Articles of Association, the following rules
and standards shall be considered in determining the
remuncration of the members of the Board of Directors
. committees and senior management :
I, The remuneration shall be based on
recommendation of the Nominations
Remuneration Committee.
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. Focus on promoting effective risk management
and achieving financial soundness and stability of
the Company)

. Link bonuses and compensation to performance

. The Board shall be responsible to ensure that the
compensation level and structure:

o are fair

o are aligned with the Company’s objectives

s encourage prudent behaviors and does not
induce taking high risk transactions to achieve
short-term profits, and it complies with the
Company's risk management policy approved
by the Board

s provide remunerations with the aim of
encouraging the Board members and Executive
Management to achicve the success of the
Company and its long-term development, by
for example making the variable part of the
remuneration linked to the long-term
performance;

e determine remuneration based on job level,
duties and  responsibilities, educational
qualifications, practical experience, skills and
level of performance;

¢ take into consideration the practices of other
companies in respect of the determination of
remunerations, and avoid the disadvantages of
such comparisons in leading to unjuslifiable
increases in remunerations and compensations;

s attract talented professionals and retain and
motivate them without exaggeration;

@ do not cause any conflict of interest that might
negatively impact the Company’s performance

e achieve the interests of policyholders,
shareholders and the Company’s long-term
objectives

5. Members of the Board and Senior
Management (except sales managers) shall not
receive any commission or rewards on sales-
related activities  (e.g. production).
Furthermore, no variable component of the
compensation for members of the Board and

Senior Management (except for sales
managers) shall be directly based on premium
volume.
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2.

nomination commitice in respect of new
appointments;

remunerations should be suspended or
reclaimed if it is determined that such
remunerations were set based on inaccurate
information provided by a member of the
Board or the executive management, in order
to prevent abuse of power to obtain unmetited
remuneratlions.
Remuneration of members of the Board of
Directors and Committees:
The company's Bylaw determines the
remuneration of the inembers of the Board of
Directors shall be determined by the Company's
Articles of Association, provided that each
member's remuaeration does not exceed the limits
stipulated by the Corporate Governance
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the Board of Directors - for their membership in
the board or Committees - shall be a certain
amount or attendance allowance for mectings, A
certain percentage of net profit may be combined
with 1wo or more of these benefits on the
recommendation of the Nomination and
Remuneration Committee of the Company.

The remuneration of independent directors shatl
not be a percentage of the profits achieved by the
company or be directly or indirectly based on the
profitability of the company.

. The members of the Board or the Committees

{whether the member is from the board or from
outside) may be granted an annuat remuneration,
on the recommendation of the Nomination and
Remuneration Committee of the Company.
Remuneration and allowances are paid during
December, after approval by the Boar &
Commitiees Secretariat.
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professional license assigned by the Company in
addition to the remuneration As a member of the
Board of Directors and in committees formed by the
Board of Directars, in accordance with the Companies
Regulations and the Company's Acticles of
Association,

Remuneration may be granted to the members of the
8oard of Directors and the committees in the farm of
shares, after satlsfying all the regulatory regulations
prescribed in this regard, in which case the value of
the shares will be the market value at the maturity
date.

Remuneration of Board members and committees
may vary to reflect the extent of the member's
experience, competencies, tasks, independence, and

the number of meetings attended by other
considerations.

if the General Assernbly decides to terminate the |
membership of absent members of the Board ofi
Directors due to the absence of three consecutive
meetings of the Board without a legitimate excuse,
the member shall not be entitled to any
remunerations for the period following the last
meeting attendsd, and must return all the
remunerations paid to him for that period.

If the Audit Committee or CMA determines that the
remuneration paid to any Board member is based on
incorrect or misleading information presented to the
General Assembly or included in the Annual Report of
the Board of Directors, it shall be returned to the
Company and the Company may claim it.

8. Members must provide us with a copy of the bank
account signed by them.

C - Remuneration for Executive Management:

1

The Board of Directors shall determine, on the
recommendation of the  Nomination and
Remuneration Committee, the lypes of remuneration
granted to senior executives of the Company, such as
ficed bonuses or bonuses associated with
performance.
Senlor executives are given annual bonuses based on |
the performance evaluation, in addition to the fixed
compensation and bonuses according to thelr |
employment contracts.
Executives may be awarded bonuses (n the form of |
shares after fulfiling all the statutory regulations in |
this regard. In this case, the value of the shares wilibe |
the market value at the maturity date l
|
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company’s strategic objectives.

S ——— - | — - i
5) Disclosure of Remunerations: 1 Slisdl oo plaiyl sdaaetdl) F A

I
1. The Board of Directors shall disclose in its annual | ks Jsdlis O g pandl 0 50 85 4 8 510Y1 Gdae paiy 1
report  details  of remuneration policies and | ARl W aly sl laaad il SIS, Al
mechanisms for their determination, amounts and qld;;,;Jn,wwLp,L_-_‘i,_-,._,_-‘,Jﬂ;;M; Gy

financial and in-kind benefits paid to each member of Lo da bt i i G ol daeh |
the Board of Directors for any executive, technical, ’ SRS Sratie I

administrative or advisory work O Y adaa 5 3 Liaify IS g By pladl oy 2
2. The remuneration of directors, committees and |13y, Aalll g i ,0Y) Glae eliac da yiaall ARSI g
executive management shall be disclosed in a precise, | K FUNRCIT TR PRSI FU THE PN Fwr: |
1

transparent and detailed manner in a report of the s TRTY .
Lae! y Lpagale idS i b ailie
Board of Directors, directly or indirectly, whether . ) e

amounts, benefits or beneflts, whatever their nature i et AL At 838 148 oA L W0 a3

of hame. i f f5 e G gt gl A
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the shares is the market value at maturity.
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Company and the decisions issued by the competent
authorities in relation to the Regulations shal) apply.
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1) Definitions:

Subject to the definitions contained in the Market
Terms and the amended Corporate Governance
Regulations, the words the following terms and
expressions shall have the meaning they bear as
follows unless the contrary intention appears:
= Company: the listed joint stock company
® Board: the company’s Board of Directors
=  Authority: The Capital Market Authority
® Companies Law: The Companies Law issued by
Royal Decree No. (M/3) dated 28/1/1437 AH.
® Company Bylaw: The Company's Articles of
Association.
®" The Corporate Governance Regulations: The
Corporate  Governance Regulations in the
Kingdom of Saudi Arabia and the Listing Rules,
issued by the Board of the Capital Market
Authority (CMA)
= Shareholders Assembly: an assembly consisting
of the shareholders in the Company formed in
accordance with the provisions of the Companies
Law and the Company’s bylaws.
®" The policy: Remuneration Policy for Board
Members, Committees and Executive
Management.
® Remunerations: amounts, allowances, dividends
and the like, periodic or annual bonuses linked to
performance, long or short term incentive plans
and any other in-kind benefits except the actual
reasonable expenses and fees incurred by the
company to enable the Board member to perform
his duties.
® Executive Management or Senior Executive:
persons responsible for managing the daily
operations of the Company, and proposing and
executing strategic decisions, such as the Chief
Executive Officer (CEO) and his/her delegates and
the Chief Financial Officer (CFO).
= Executive Member: Managing Board member
who participates in managing the company's
business daily and receives a monthly salary from
the company.
= Non-Executive Director: a member of the Board
who is not a full-time member of the management
team of the Company and does not participate in
its daily activities.
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®* Independent Director: a non-executive member
of the Board who enjoys complete independence
in his/her position and decisions and none of the
independence affecting issues stipulated in
Corporate Governance Regulations apply to
him/her.
2) Introduction:

1. The remuneration policy of the Board of Directors,
Committees and Executive Management of Saudi
Enaya Cooperative Insurance Company - Saudi
Joint Stock Company - has been prepared in
accordance with the Companies Regulations, its
Implementing Regulations and the Corporate
Governance Regulations issued by the Capital
Market Authority and the Company's Articles of
Association.

2. This Policy shall not be amended except on the
recommendation of the Nomination and
Remuneration Committee. The amendment shall
not be effective until after the approval of the
General Assembly of the Company, unless the
regulations, regulations and instructions issued by
the competent authorities include otherwise.

3) Policy Purpose:

1. Setting clear and specific criteria and procedures
that explain to the shareholders of the company the
conditions, criteria and procedures followed in
granting remuneration to members of the Board of
Directors, committee members and senior
executives.

2. To attract individuals who are competent, capable
and experienced to serve on the Board of Directors,
Committees and Executive Management.

6. Rules and Standards of Awarding
Remunerations:

A: General rules and standards: Without prejudice
to the provisions of the Companies Law, the Financial
Market Law, their Implementing Regulations and the
Company's Articles of Association, the following rules
and standards shall be considered in determining the
remuneration of the members of the Board of Directors
, committees and senior management :
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1. The remuneration shall be based on the Ll
recommendation of the Nominations and 7
Remuneration Committee. 7);1‘”?1-"
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2. Focus on promoting effective risk management | &b (§ady Hhlaall Aeld) 5 jlayl s Je €800 Y
and achieving financial soundness and stability of A Al ) a5l ) il
the Company) o

3. Link bonuses and compensation to performance #lL g gaill s S8l by, Y

4. The Board shall be responsible to ensure that the g saill 5 SN JSu g (o gise o (e TN ny 8
compensation level and structure:

e are fair die o
e are aligned with the Company’s objectives A0 duadi s 5 alaal el e
e cencourage prudent behaviors and does not o
induce taking high risk transactions to achieve | 4lle hlas 3l axe 5 450 yia¥) Gl jladll o anly o
short-term pr.oﬁts, and it compl'ies with the hbie 53] s e (3l 5 eqsaall B pnnd 2 se (iin)
Company’s risk management policy approved
by the Board oalaall (e Badizall 4S )
e provide .remunerations with the aim .of 5 oY) Gedae slimel Gia ajay B A8 o e
encouraging the Board members and Executive N
Management to achieve the success of the |yl e leind 5 a8 )dl #la) e 2l 5 oY)
Company and its long-term development, by e 1Ly S (e el ¢ jadl 55 oS ¢y shal
for example making the variable part of the - i o i
remuneration linked to the long-term skl gadl
performance; )
) ) ) 5 algall 5 Aalgll sgue Jo el Gl 2aad o) e
e determine remuneration based on job level, g .
duties and responsibilities, educational | <l dsalall SOl sall 5 dlele Ly ada giall G gl
qlifsions, practl e, sl and o 13
e take into consideration the practices of other | 233 & s AY) LAl Sl jlae JlieY) 3 22Y) o
companies in respect of the determination of e e ) e i3 e Lty 38 L ool e el
remunerations, and avoid the disadvantages of | 7 ) i ]
such comparisons in leading to unjustifiable S Dladay gl 5 S
increases in remunerations and compensations; )
e attract talented professionals and retain and
motivate them without exaggeration; Lo Axdlaall pxe ma el aind
e do nO't cause any conflict of interest that might oo Ul il il e plladll b bt sf s Y o
negatively impact the Company’s performance . " )
:*\SJMJ\ ¢ lal
e achieve the interests of policyholders, ;
shareholders and the Company’s long-term | <ilaals (petluall s agd Gasall “mllias Giasd ) Cirgy @
objectives sl AL o Ao 1Y) S,
5. Members of the Board and Senior . .
Qe cLTLL) Wlad) 35101 )3 1aY) (ulaa gan] jemaY 0
Management (except sales managers) shall not 6): L; | \23 G lsj i‘ wJ o i | JF | ’
receive any commission or rewards on sales- ‘fd Juec 1 el " f'\j"‘ e ds ‘“j_ (Sl
related activities (e.g. production). | &' B Jsm ¥ LS AS,A llal LG-A‘J-’:‘_ & Oealy
Furthermore, no variable component of the | 3,2Y) 5 3)laY) (ulae guae Ciliay gaiy GlESa (e 2 32
compensation for members of the Board and | Ll.gf) 4S il Jlee | anay (Clagsall (5 e oliinly) L)
Senior Management (except for sales e JSa (il
managers) shall be directly based on premium X
volume. Mo
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6. To be prepared in coordination with the | Clisill vie cland il Liad ae Gl Gl 223 ()
nomination committee in respect of new sl
appointments; e e L

7. take into consideration situations where | 88> 3¢ Sleslea o el G 8 SIS G it 1)
remunerations should be suspended or | )Y sl Ol Ge gl sl B )IY) Gulae gme Leodd
reclaimed if it is determined that such | dxUaill Clel aY) JAS) ol Led ja Caldy) 0 4ild (dhaill
remunerations were set based on inaccurate | aa sl Jolaiul aial @lld 5 gd ja i Jla 3 Laals jin) sa
information providgd by a member' of the At pe Al e Jpanll aida )
Board or the executive management, in order
to prevent abuse of power to obtain unmerited
remunerations. . ¢ i

: sl g 8141 Gulaa pliae clbilsa o

B- Remuneration of members of the Board of ORI A
Directors and Committees:

1. The company's Bylaw determines the | e uailedsia siac dSadde deanyle Jolaby ¥ O g
remuneration of the members of the Board of 5y e eline T S ()55 o uluy) AS A U
Directors shall be determined by the Company's o ) .

Articles of Association, provided that each | J¥ s Luse Lble — glalll 5l Gulaall (3 aglysiac sl

mpmber‘s remuneration does not exceed the limits il (e Aigme At 5l e Ul e of Clladall e ) 5

stipulated by the Corporate Governance | . o )

Regulations. The remuneration of the members of | <35 b 3all 234 (e 51 ) (o) G ganl S5 2LV

the Board of Director§ - for their membership %n A8l A 5 ciland il al a5 e 5L

the board or Committees - shall be a certain

amount or attendance allowance for meetings, A | -5, il s ) EN(PERPORRTENS I TR R R

certain percentage of net profit may be combined | = o o .

with two or more of these benefits on the | S o8be JS die (o585 Ol 5l 4S80 Leiad (Al £l ,Y)

recommendation of the Nomination and A8l dgay ) e il e

Remuneration Committee of the Company.

2. The remuneration of independent directors shall sumall S o) g) AEiid) lall o Ladaall gliac e s

not be a percentage of the profits achieved by the o G )
. . . Gy S L L 2 .
company or be directly or indirectly based on the sl el el g oy ghas S (42 )18 G ) uladll Ja (0
profitability of the company. . AS Al el g cilas il sl dua 6
3. The members of the Board or the Committees
(wh(?;hc;r the Lnember 15 from the1 board or friom A8) gall day lld 5 (5 sh ) IS5 V) g KA ads S
outside) may be granted an annual remuneration, o .
on the recommendation of the Nomination and Ol U S e Ll
Remuneration Committee of the Company. X
. . Al oladll g 3 Iy Gudae Alelaial goan & 3
4. Remuneration and allowances are paid quarterly, Aall s 3131 Oelpe Hlelial Sy e
after approval by the Boar & Committees HATA
Secretariat.
5. Meeting attendee fees of the Board of Directors
and the following committees shall be
determined as follows:

Allowance _iall Jaul) Category —iiaill

Bl (alas plaia) ) gums Jy

L
SR/ J1»3,000 Allowance for attending Board meetings
(Odaal) eliac V) 3 51aY) Gudaa (e d8iiall (lalll ) sas Ju
SR/ Jw1,500 Allowance for attending meetings of committees of the board (for board

members) 3 ,g\pzr,z
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SR /Jdw 2,500

(slaall sliact uad) 5 51aY) Gulaa (e ddiiall (ladll ) suas Jy
Allowance for attending meetings of committees of the board (for non-board

members)

5. The remuneration of members of the Board of
Directors and members of the following committees
for each member shall also be determined as follows:

Oalll eloact g3 1a¥) Galas eliac i cilidl€a aaai LS 1
L;.'usjms J Al

L gie 5y jial) 3LALSAY) Category <ixiaill
Annual Remuneration

SR / J\»180,000
SR / J\»140,000
SR/ J\ 120,000
SR /A Yow,ees

SR /J 60,000

3 5IaY) Gadae i 2381S

Chairman of the Board Remuneration
3laY) (alas sliac| 431S0

Board Members Remuneration

Jaal yall diad liac | 45814

Audit committee Members Remuneration
)l il s 481

Audit Committee Chairman

(Oslaall z A (e) Jisall LSl 5 cilad il diady Hhlaal) diad cliaef 481S0
NRC, Risk independent Members (Non- Board Members) Remuneration

7. The Secretary of the Board of Directors and the
Secretary of the Committees shall also be entitled to
the equivalent of the completion of his duties for each
meeting of the Board of Directors or the Committees.
The meeting attendance fee shall be determined as
follows, provided that no more than one allowance
shall be combined.

Al Glalll 5 S 53 Y Galae s (el 325 LS Y
oslae Glelaial e glaia) S aulen Jlad] e d08LSa
LS clelaiay) ) saan Jaaaad g adiadl lalll 55 oY)
el Jla 8 48Sa (e ST o peadl a1 Y of e b
Aiad e ST 4 U Sk G

Jadl
Allowance__is!)
SR / J1,500

SR/ Jdw1,250

Category —isiall)

312Y) Gulae us el g lain) ) pms Jy
Meeting Allowance for Secretary of the board
Ll yall Al 8 S plaial ) saa Ja

Meeting Allowance for Secretary of Audit Committee

SR/ J 750

@AY ddiia) Gl (e (sl S plaia) s Jy

Meeting allowance for Secretary of other board committees

Each member of the Board and the committees (from the
members of the board or outside the board), including the
Chairman of the board, shall be paid the actual expenses
incurred in order to attend meetings of the Board or Board
committees meetings, including travel, accommodation
and subsistence expenses.

1. A member of the Board of Directors may receive
remuneration for his membership in the Audit
Committee formed by the General Assembly or for
any other executive, technical, administrative or
consulting work or positions under an additional

elime | () Al Glalll s sl slinef g guine JSI b
Clall e calaall () agd Lt (42U e sl palaal
Salll i Galadd) clelaial ) sama Jal (e L slaats ) sl
h\j}“})&.ﬂ” &\A‘SH&J@L‘UB‘)‘JY‘ ! L.)A"wz... il
Asle Yl

Ay geme Maaslal<a e J geand) s oY) Gudas guanl jsay )
@) Jiie sl dalall Lpmandl U8 (o Al dual yall diad 3
— oAl g Al o) A s cualia o Jel

AS Al B e e Sy Adlia) — Jiga il i SR 4

Saudi Enaya Cooperative Insurance Company

oiglc il ool i JE yag ¢ WE i cd SyD

0Ll sy 128 M G awdo Bl dlodiuB U Bl | LIMPT g on OEEs ], Qﬁg;p | EBTFOMA gylaidl Joma il | gut j100senens 1o uipsdomlu 0d 4yl

6lA: 23 = .
235 @ga

A joint stock company with a capital of SR 150,000,000 | Commercial Registration 4030223528 | License Number: 20128/32/yp < | Itis controlled and supervised by SAMA
Phone:+ 966 9200 592 3 0.Box dress: 8433 Prince Sultan - Rawdah district Jeddah 2083 - 23435 Kingdom of Saudi Arabia

592 3740 D.Box: 3528, Jeddah 21481

dah



professional license assigned by the Company in | & sac 4iiaslgde duany Ll 3l ) 4Lyl ell
addition to the remuneration As a member of the 188 5 5 oY) Galaa (8 (pe UG lall b5y elae
Board of Qirectors famd in committejes formed by t.he o 4, RIAPETTRRRIAY
Board of Directors, in accordance with the Companies

Regulations and the Company's Articles of | JS& & olallls 3 )laY) (ulae sliac ClilSe xie jsay .Y
Association. 138 35 ) kel dpaldaill Loyl gucall 481K eliging day @3 g cagund

2. Remunerat‘lon may be granted to .the mfembers of the Al - aﬁ_um Al dadll () oS5 AN o2 s cola

Board of Directors and the committees in the form of o e e
. . . .‘_5\.5;.\.“‘}]\ @JL\ AR 4...39}...;5\
shares, after satisfying all the regulatory regulations
prescribed in this regard, in which case the value of | 45 jlaia (lalll g5 oY) Julas eliac clilSa &8 o J9an ¥
Lhe shares will be the market value at the maturity aleall 5 ailaliaia] s small 5k (530 Sl Cuny lial
ate. . . o ar .

3. Remuneration of Board members and committees G Lot Lo ey (Al ludall ae 5 adEal 5 4 A sial
may vary to reflect the extent of the member's = kse Y
e;(perienceg com;])cetencie§, tasks, indjpzndsnce, and eliac| ek (e Ay gme sl Aalall dumaaldl o,y A 1 g
zoiSi;:rr:tisr:s'o meetings attende y other u\_m ‘L'E""L‘:‘*“ mvu oy san pe um 5 Y e

4. If the General Assembly decides to terminate the ClilSa gl gmall o oy 2 ‘&J)‘i“‘f e 052 pelaall
membership of absent members of the Board of | gxdile)ale (g geo pnn glaial AT B Jlls yull e
Directors due to the absence of three consecutive Bl Gl e 4l b pa Al il
meetings of the Board without a legitimate excuse, . . . . .
the member shall not be entitled to any (o LS G Al (5 el A ) 4"*\{‘“ M e B
remunerations for the period following the last | & leslea o disas laY) (ulae sliac) (o (Y i ja
meeting attended, and must return all the | el 5 dalall dpmaall Lo L je o Allias sl dainia
remunerati.ons paid.to him for that perio.d. ALl Lgisle) ade Cand ossiall Bl Galaa

5. If the Audit Committee or CMA determines that the Loy atllae 38,0 3oy g
remuneration paid to any Board member is based on W sl g s 5 olae ]
incorrect or misleading information presented to the Sl o O Bopad B e e = A
General Assembly or included in the Annual Report of e And 5
the Board of Directors, it shall be returned to the
Company and the Company may claim it.

8. Members must provide us with a copy of the bank
account signed by them.

C - Remuneration for Executive Management: sl LS clilsa 7

1- The Board of Directors shall determine, on the | ., . .. .. .. . . .
recommendation of the Nomination and ub'““.)'m Bal Lpast e dfg B Ub?j UAAA s
Remuneration Committee, the types of remuneration e U"’M‘ s C'“‘j ‘él\ ‘j—’w&“ﬂ 4‘;‘53‘ )
granted to senior executives of the Company, such as 1YL ey jal) KA ) AL culdlsall Jia 48 il
fixed bonuses or bonuses associated with | ¢claY) ari Ao el 4y gin e il LS e Wy Y
performance. Jandl 3 sie Caven 200N IS 5 Ciliay saill ) 4Ll

2- Senior executives are given annual bonuses based on .

O - . VL DR PN
the performance evaluation, in addition to the fixed . . e - o
compensation and bonuses according to their | by ‘f"‘"\ JSd (8 il L) ClilSe i Ssmg Y
employment contracts. o2 by Ll 108 33 ) el dpaldail) Lyl guall A8S plasin)

3- Executives may be awarded bonuses in the form of | F )b xic A8 guall Aqaall s e@m Addaal) dagdl) o 65 AW
shares after fulfilling all the statutory regulations in laatiuy)
this regard. In this case, the value of the shares will be
the market value at the maturity date.
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The performance evaluation of senior executives is based
mainly on their professional performance during the year

and their professional

interaction in achieving the

company's strategic objectives.
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5) Disclosure of Remunerations:

1.

The Board of Directors shall disclose in its annual
report details of remuneration policies and
mechanisms for their determination, amounts and
financial and in-kind benefits paid to each member of
the Board of Directors for any executive, technical,
administrative or advisory work.

The remuneration of directors, committees and
executive management shall be disclosed in a precise,
transparent and detailed manner in a report of the
Board of Directors, directly or indirectly, whether
amounts, benefits or benefits, whatever their nature
or name.

If the benefits are shares in the company, the value of
the shares is the market value at maturity.

6) Review and implementation:

1.

The policy is subject to periodic review and
supervision, if necessary, by the Nomination and
Remuneration Committee. Any amendments
proposed by the Committee are presented to the
Board of Directors, which reviews and recommends
the amendments to the General Assembly for
approval.

The amendment of this policy shall be approved by
the General Assembly of Shareholders based on the
approval on the amendment by the recommendation
of the Board of Directors. The regulation shall be
effective once approved by the General Assembly.
Unless otherwise provided in this Regulation, the
Saudi Companies Regulations, its Regulations, the
Capital Market Authority Regulations, its Articles of
Association, the Articles of Association of the
Company and the decisions issued by the competent
authorities in relation to the Regulations shall apply.
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