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Ordinary General Assembly dalad) danl) plaial Jlesf Jg2a

Meeting Agenda Lalal)

1. To review and discuss the Board of Directors JWll alall (e 3 0¥ Galaa y 58 e g3y
Report for the year ended on 31-12-2025. ALBla 9 a2025-12-31 4 Gg_u.d\

2. Toreview and discuss the Company sediall ALl alall e ddlall 230 gl e e SUaY)
consolidated financial statements for the Jeiddlia g 22025-12-31 &
year ended on 31-12-2025.

3. Tovote on the Company’s external auditor = (e 4S 4l Cililua aal oy 8 Ao Cy gl
report for the year ended on 31-12-2025 223 a2025-12-31 & el Al alal)
after reviewing and discussing it. ALkElie g adle &my\

4. To vote on discharge of the members of the (e 5 oY) (ulas clac] 2ad ¢l ) e Cu guaill
Board of Directors for the year ended 31-12- .£2025-12-31 & Agiiall Al
2025.

5. To vote on authorizing the Board of Cu,j s 3IY) (ulae (s s@ ey gl
Directors to distribute interim cash Al e g s ) sl (g s Caial (S Als 5
dividends to the shareholders on biannual o pall g BEaTLY) & B WS 502026 Sl
or quarterly basis for the financial year 2026 Lalall ISyl a4l 4l Laa
in accordance with the Implementing e ity Loy I3 5 Ayl Aaalusall S 5
Regulation of the Companies Law for Listed Ledalad 5 ciil] Lgiaans 5 ¢ M) 48 ) qum g
Joint Stock Companies in which it should be _:‘_,;1 ) 5 Ly g3l
appropriate with the company’s financial
position, cash flow, expansion and
investment plans.

6. To vote on delegating the Board of Directors  daSuay 3 jlay) Galae (o sdi e Cuy gl
the vested powers of the general assembly = & yaill & 3 ) 5l (and AL doalal) dalal) dpnaal)
meeting as per Article (27/1) of the Al (e g il g Aagbid) Balall e (1)
Companies Law for one year from the date A8 ga gy 5 (3 2a) 5 ale Baal @lld g cclS A
of the approval by the general assembly 30y alae 3590 Algd a5l dalal) duaaall
meeting or the end of the delegated Board o 3 ol da g 5l e g ¢ ad Lagal (j2a sial)
of Directors' term, which comes first. Such Q\gﬂ daalall Sl aUail 4 A
delegation shall be in accordance with the sl Lealisdl
requirements stipulated in the
Implementing Regulation of the Companies
Law for Listed Joint Stock Companies.

7. Tovote on the amendment of the (B3) Gl b Joawd ey guatl)
Remuneration Policy (Attached)

8. To vote on the appointment of the e A8l Allua aal je gt ey guaill

Company’s auditor from among the
candidates based on the recommendation

Aaal jall dad dpa 5 o 2l (e el G
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of the Audit Committee, to examine, review, Gl el Aallall a3 81 (385 g Ama) ya 5 sl
and audit the financial statements for the ¢2026 Adlal) Al (pa 4 sull g AN 5 Al
second, third, and annual periods of the Al e A gandl g AANEN g Al g Yl i
fiscal year 2026; the first, second, third, and A 5 Al éﬂ‘ <) il 5 ¢2027 Al
annual periods of the fiscal year 2027; the s 5 il 5 <2028 Al Al (e iy sl
first, second, third, and annual periods of il maa 5 2029 A Al e
the fiscal year 2028; and the first period of

the fiscal year 2029, and to determine their

fees.
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(21) pd) Luatad) Aalal Amand) plaiad I Aol pall ddad i

The Report of the Audit Committee to Ordinary General Assembly No. (21)
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A. The Committee Formation & Attendance:
In accordance to Article 28 of the updated Bylaws
and Article (1) of the updated Audit Committee
Charter which was approved by the General
Assembly, an Audit Committee shall be formed
by a resolution of the Company's Board of
Directors, and the members of the Audit
Committee shall be from the shareholders or
others, provided that at least one of its members
is an Independent Director and that no Executive
Director is among its members as defined under
the Corporate Governance Regulations. The
current Audit Committee consists of four
members, one member is non-executive board
member, and the another member is an
independent member and two members from
outside of the Board of Directors, were appointed
by the Board of Directors for the current term
which begun on October 01, 2025 and ends on
September 30, 2029 (after expiry of the previous
term ending on September 30, 2025). The
independent member, Eng. Abdulsalam Al-

Mazro is Chairman of the Audit Commitiee.

B. The Committee’s Duties and
Responsibilities:

Audit Committee is responsible for ensuring the

integrity and effectiveness of reports, financial

statements, internal control systems and ensuring

compliance with laws, regulations and policies.

The duties of the Committee as per Audit
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Committee Charter approved by the General

Assembly including review of financial Teports,

internal and external auditor work, and ensuring

compliance.

C.

1.

The Committee’s Activities

The Committee has, within the limits of its
competencies as per the Audit Committee
Charter, held (9) meetings during 2025, in
which it reviewed the quarterly interim and
annual audited financial statements and audit
reports (internal and external).

The Committee has reviewed the Company's
internal and financial control systems, risk
management and compliance.

The Internal Audit department carried out the
planned internal audit as per the schedule to
evaluate objectively and independently, the
adequacy and effectiveness of the internal
control systems. Audit Committee reviewed
the Internal Audit Reports which were issued
regularly as well as updates on controls and
Systems, progress of implementation of audit
recommendations.
Further, Deloitte confirmed their
independence as an external auditor and was
invited to the Committee’s meetings for
explaining the external audit, scope and
coverage, findings, and their unqualified audit
opinion. Based on the review with Deloitte,

the audited financial statements were
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recommended to Board for its review and

approval.

. Conclusion:

The Committee has, within the limits of its
competencies as per the Audit Committee
Charter, reviewed the quarterly and annual
financial statements, audit reports (internal
and external). The Committee also reviewed
the Company's internal and financial control
systems and risk management system, and
discussed with the external auditor, internal
auditor and the management the results of
those activities.

Based on ‘the Committee’s discussions
regarding the nomination of the ecxternal
auditors to the Board, the Committee
reviewed and evaluated the proposals
submitted by the external audit firms. The
Committee  assessed  the  auditors’
independence, relevant experience, and
understanding of  the Company’s
petrochemical business and operations,
petrochemical industry clientele, and physical
presence in the Eastern Province. The
evaluation also considered the auditors’
ability to provide services at competitive and
reasonable fees for a three-year period, taking
into account the complexity of the

Company’s operations and the applicable

-
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regulatory and reporting requirements under
IFRS, SOCPA, and CMA regulations.

Accordingly, the Audit Committee recommended
to the Board of Directors the approval of
nominating Deloitte and BDO to the General
Assembly, for its approval of the appointment of
one of the nominated firms as the Company’s
external auditor, in accordance with applicable
IFRS, SOCPA, and CMA requirements, to

provide the following services:

i. Reviewing and auditing the annual
consolidated and separate financial
statements for the year 2026, 2027 & 2028.

ii. Reviewing interim condensed consolidated
financial statements for the second, third
quarters, and annual period of the fiscal
year 2026; the first, second, third quarters,
and annual period of the fiscal year 2027;
the first, second, third quarters, and annual
period of the fiscal year 2028; and the first
quarter of the fiscal year 2029.

Based on  Executive = Management
representation and submissions, internal and
external audit reports, compliances with laws
and regulations, there are no material or

significant weaknesses brought to the
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attention during Audit Committee meetings in
2025 and February 2026, the Executive
Management has maintained an effective
internal control system that provided
reasonable grounds to formulate this opinion.
However, it is important to note that no
internal control system, regardless of its
design and application, can provide absolute

assurance.

Fakrurrazi
Audit Committee Secretary
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Eng. Abdulsalam Al-Mazro
Chairman of Audit Committee
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Before Amendment

Article (6) Details of Remuneration
(1) Board of Directors Members
a) A specified amount of three hundred
thousand Saudi Riyals (SAR 300,000) as an
annual remuneration for each Board
member;
After Amendment
Article (6) Details of Remuneration
(1) Board of Directors Members
b) A specified amount of five hundred
thousand Saudi Riyals (SAR 500,000) as an
annual remuneration for each Board
member, and an additional (SAR 100,000)
for the Chairman of the Board;
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Policy on the Remuneration of Board Members, Board Committees

Article (1)

Article (2)

and the Executive Management

The Purpose

The aim of this Policy is to set clear standards for the
remunerations of the Company’s Board members,
Board Committees and the Executive Management
in the light of the provisions of the Companies Law,
the regulations of the Capital Market Authority
(CMA) and the Company’s Bylaws.

The General Standards of this Policy

The Nominations and Remunerations Committee
shall provide to the Board of Directors its
recommendations on the remunerations of the
Board members, Committees members and
Executive Management in accordance with the
following standards:

1. be consistent with the Company's strategy
and objectives;

2. provide remunerations with the aim of
encouraging the Board members and
Executive Management to achieve the
success of the Company and its long-term
development;

3. determine remuneration based on job level,
duties and responsibilities, educational
qualifications, practical experience, skills
and level of performance;

4. be consistent with the magnitude, nature
and level of risks faced by the Company;

5. take into consideration the practices of
other companies in respect of the
determination of remunerations, and avoid
the disadvantages of such comparisons in
leading to unjustifiable increases in
remunerations and compensations;
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6. attract talented professionals and retain
and motivate them without exaggeration;

7. take consideration  the

appointments.

into new

Article (3) Remuneration of the Board Members
a) The Board of Directors, when determining and
paying Remunerations to each Board member,
shall take into consideration the following
standards:

1. the Remuneration must be fair and
proportionate to the Board member’s
activities carried out and responsibilities
borne by the Board members, in addition to
the objectives set out by the Board to be
achieved during the financial year;

2. the Remuneration must be based on the
recommendation of the Nominations and
Remunerations Committee;

3. the Remuneration must be proportionate to
the Company’s activities and the required
skills for its management;

4. takinginto consideration the sector in which
the Company operates, its size and
experience of its Board members; and

5. the remuneration must be reasonably
sufficient to attract and retain highly
qualified and experienced Board members.

b) The remuneration of the board of directors shall
consist of a specified amount, an attendance
allowance, in-kind benefits, a certain
percentage of the net profits or a combination
of two or more of these benefits within the
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limits provided for by the Companies Law,
that
remuneration shall

such
be proportional to the
number of meetings attended by the member.

provided the entitlement for
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Article (4)

Article (5)

last Board meeting he failed to attend, and he
shall pay back any Remuneration he received for
that period.

Remuneration of the Committees Members

a. The Board of directors shall determine and
approve remunerations of the Committees
members based on the recommendation of the
Nominations and Remunerations Committee.

b. The remuneration of the Committees members
shall consist of a specified amount and an
attendance allowance, in-Kind benefits or a
combination of two or more of these benefits as
shall be determined on annual basis by the
Board of Directors based on recommendation of
the Nominations and Remunerations
Committee

c. The Board of Directors in its absolute discretion
shall determine the Committee or Committees
that its or their members shall be entitled to
annual  remuneration based on the
recommendation of the Nominations and
Remunerations Committee.

Remuneration of the Executive Management

In the light of the provisions of article (2) of this

Policy, the Nominations and Remunerations

Committee  shall  periodically  review the

remunerations, the annual performance-related

bonuses, short and long term incentive plans and
any other in-kind benefits of the Executive

Management and provide recommendations to the

Board of Directors.

The remunerations of the Executive Management

shall include the following:

1. Basic Salary (on a monthly basis)

2. Allowances and benefits in accordance with
the approved Human Resources Policy and
their employment contracts.
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Article (6)

short and long term incentive plans relating
to the performance of an Executive
Management member and the Company.

Other benefits as per approved Human
Resources Policy and their Employment

Contracts.

Details of Remuneration

(1) Board of Directors Members

a)

A specified amount of three hundred
thousand Saudi Riyals (SAR 300,000) as an
annual each Board

remuneration for

member;

An attendance allowance of six thousand
Saudi Riyals (SAR 6,000) for attending each
Board meeting;

A per diem of one thousand and five
hundred Saudi Riyals (SAR 1,500) to Board
members travelling from other cities for
attending each Board meeting

A per diem of five thousand Saudi Riyals
(SAR 5,000) to board member participating
in business meetings outside KSA and three
thousand Saudi Riyals (SAR 3,000) to board
member participating in business meetings
inside KSA.

Any other benefits resolved by the

Nomination and Remuneration Committee.
amount of

the total

and

In all cases,

remuneration benefits, whether
monetary or in-kind, received by a member
of the Board of Directors shall not exceed
five hundred thousand Saudi Riyals (SAR

500,000) annually.

(2) Committees Members
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Article (6)

Article (8)

a) The members of Audit Committee shall be
entitled to an annual remuneration of One
Hundred Thousand Saudi Riyals (SAR
100,000) for each member.

b) An attendance allowance of five thousand
Saudi Riyals (SAR 5,000) for each meeting
attended by a member of any Committee.

c) A per diem of one thousand and five
hundred Saudi (SAR 1,500) to
Committee members travelling from other

Riyals

cities for attending each Committee
meeting
d) The actual cost of air tickets and

accommodation to Committee members
travelling from other cities for attending
each Committee meeting

e) Any other benefits resolved by the

Nomination and Remuneration Committee.

Disclosure

The annual report submitted by the Board of
Directors to the Ordinary General Assembly shall
contain a comprehensive statement of all the
payments made to members of the board during
the relevant financial year by way of
remunerations, share of profits, attendance
allowance, expenses and other benefits. The report
shall further contain a statement of payments
made to the board members in their capacity as
employees or executives of the Company or in
consideration for technical, administrative or
consultative assignments carried out by them in
favour of the Company. The report must also state
the number of Board meetings and the number of
meetings attended by each member from the date
of the last meeting of the General Assembly.

Suspension and Reclaim of Remunerations
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Article (9)

Article (10)

a)

Without prejudice to the provisions of the
Companies Law, CMA rules and applicable laws
and regulations, the Company has the right to
suspend the remuneration, claim compensation
and reclaim  paid

for any damages

remunerations in the following cases:

1. If such remuneration is determined based
on inaccurate or misleading information
provided by any member of the Board of
Directors, its Committees or Executive
Management;

1. If a member committed a crime against

honor, trust and forgery;

2. If a
responsibilities and duties which impacts

member fails to carry out his

negatively on the Company’s interest; and

3. If the membership of the Board, its
Committees or Executive Management is
terminated.

In the event that any case aforementioned in

the above paragraph occurs, the concerned

member shall pay back any remuneration he
received after the date of such case taken place.

Implementation of this Policy

This Policy shall be come into force from the date of

its approval by the General Assembly of the

Company and supersede all contradictory provisions

and other regulations used to be in place.

Policy Review

1. The
Committee shall periodically review this

Nominations and Remunerations

Policy to ensure that the provisions of this
Policy are consistent with the purpose of
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Article (11)

this Policy and in compliance with the
related laws and regulations.

2. The
Committee shall

Nominations and Remunerations
provide the Board of
Directors

with any suggestions or

amendment to this Policy for approval.

Implementation & interpretation of this Policy

This Policy shall be implemented and interpreted to
the extent that not contradicting the Bylaws or any
other regulations or policies approved by the Board
and to be consistent with the Companies Law and
Market
Authority. In the event of any overlapping or

the laws and regulations of Capital
conflicting between the provisions this Policy or one
of the provisions of this Policy and any laws or other
regulations, the Nominations and Remunerations
Committee’s Chairman shall notify the Board and
the Board decision thereof shall be final and

applicable.
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Policy on the Remuneration of Board Members, Board Committees

Article (1)

Article (2)

and the Executive Management

The Purpose

The aim of this Policy is to set clear standards for the
remunerations of the Company’s Board members,
Board Committees and the Executive Management
in the light of the provisions of the Companies Law,
the regulations of the Capital Market Authority
(CMA) and the Company’s Bylaws.

The General Standards of this Policy

The Nominations and Remunerations Committee
shall provide to the Board of Directors its
recommendations on the remunerations of the
Board members, Committees members and
Executive Management in accordance with the
following standards:

1. be consistent with the Company's strategy
and objectives;

2. provide remunerations with the aim of
encouraging the Board members and
Executive Management to achieve the
success of the Company and its long-term
development;

3. determine remuneration based on job level,
duties and responsibilities, educational
qualifications, practical experience, skills
and level of performance;

4. be consistent with the magnitude, nature
and level of risks faced by the Company;

5. take into consideration the practices of
other companies in respect of the
determination of remunerations, and avoid
the disadvantages of such comparisons in
leading to unjustifiable increases in
remunerations and compensations;
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6. attract talented professionals and retain
and motivate them without exaggeration;

7. take consideration  the

appointments.

into new

Article (3) Remuneration of the Board Members
a) The Board of Directors, when determining and
paying Remunerations to each Board member,
shall take into consideration the following
standards:

1. the Remuneration must be fair and
proportionate to the Board member’s
activities carried out and responsibilities
borne by the Board members, in addition to
the objectives set out by the Board to be
achieved during the financial year;

2. the Remuneration must be based on the
recommendation of the Nominations and
Remunerations Committee;

3. the Remuneration must be proportionate to
the Company’s activities and the required
skills for its management;

4. takinginto consideration the sector in which
the Company operates, its size and
experience of its Board members; and

5. the remuneration must be reasonably
sufficient to attract and retain highly
qualified and experienced Board members.

b) The remuneration of the board of directors shall
consist of a specified amount, an attendance
allowance, in-kind benefits, a certain
percentage of the net profits or a combination
of two or more of these benefits within the
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limits provided for by the Companies Law,
that
remuneration shall

such
be proportional to the
number of meetings attended by the member.

provided the entitlement for
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Article (4)

Article (5)

last Board meeting he failed to attend, and he
shall pay back any Remuneration he received for
that period.

Remuneration of the Committees Members

a. The Board of directors shall determine and
approve remunerations of the Committees
members based on the recommendation of the
Nominations and Remunerations Committee.

b. The remuneration of the Committees members
shall consist of a specified amount and an
attendance allowance, in-Kind benefits or a
combination of two or more of these benefits as
shall be determined on annual basis by the
Board of Directors based on recommendation of
the Nominations and Remunerations
Committee

c. The Board of Directors in its absolute discretion
shall determine the Committee or Committees
that its or their members shall be entitled to
annual  remuneration based on the
recommendation of the Nominations and
Remunerations Committee.

Remuneration of the Executive Management

In the light of the provisions of article (2) of this

Policy, the Nominations and Remunerations

Committee  shall  periodically  review the

remunerations, the annual performance-related

bonuses, short and long term incentive plans and
any other in-kind benefits of the Executive

Management and provide recommendations to the

Board of Directors.

The remunerations of the Executive Management

shall include the following:

1. Basic Salary (on a monthly basis)

2. Allowances and benefits in accordance with
the approved Human Resources Policy and
their employment contracts.

LKL 2lew
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Article (6)

short and long term incentive plans relating
to the performance of an Executive
Management member and the Company.

Other benefits as per approved Human
Resources Policy and their Employment

Contracts.

Details of Remuneration

(1) Board of Directors Members

a)

LKL 2lew

A specified amount of five hundred
thousand Saudi Riyals (SAR 500,000) as an
annual remuneration for each Board
member, and an additional (SAR 100,000)
for the Chairman of the Board;

An attendance allowance of six thousand
Saudi Riyals (SAR 6,000) for attending each
Board meeting;

A per diem of one thousand and five
hundred Saudi Riyals (SAR 1,500) to Board
members travelling from other cities for
attending each Board meeting

A per diem of five thousand Saudi Riyals
(SAR 5,000) to board member participating
in business meetings outside KSA and three
thousand Saudi Riyals (SAR 3,000) to board
member participating in business meetings
inside KSA.

Any other benefits resolved by the

Nomination and Remuneration Committee.
amount of

the total

and

In all cases,

remuneration benefits, whether
monetary or in-kind, received by a member
of the Board of Directors shall not exceed
five hundred thousand Saudi Riyals (SAR

500,000) annually.

Remuneration Policy
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Article (6)

five hundred thousand Saudi Riyals (SAR
500,000) annually.
(2) Committees Members

a) The members of Audit Committee shall be
entitled to an annual remuneration of One
Hundred Thousand Saudi Riyals (SAR
100,000) for each member.

b) An attendance allowance of five thousand
Saudi Riyals (SAR 5,000) for each meeting
attended by a member of any Committee.

c) A per diem of one thousand and five
hundred Saudi (SAR 1,500) to
Committee members travelling from other

Riyals

cities for attending each Committee
meeting
d) The actual cost of air tickets and

accommodation to Committee members
travelling from other cities for attending
each Committee meeting

e) Any other benefits resolved by the

Nomination and Remuneration Committee.

Disclosure

The annual report submitted by the Board of
Directors to the Ordinary General Assembly shall
contain a comprehensive statement of all the
payments made to members of the board during
the relevant financial year by way of
remunerations, share of profits, attendance
allowance, expenses and other benefits. The report
shall further contain a statement of payments
made to the board members in their capacity as
employees or executives of the Company or in
consideration for technical, administrative or
consultative assignments carried out by them in
favour of the Company. The report must also state
the number of Board meetings and the number of
meetings attended by each member from the date
of the last meeting of the General Assembly.
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Article (8)

Suspension and Reclaim of Remunerations

a)

Without prejudice to the provisions of the
Companies Law, CMA rules and applicable laws
and regulations, the Company has the right to
suspend the remuneration, claim compensation
for and reclaim  paid

any damages

remunerations in the following cases:

1. If such remuneration is determined based
on inaccurate or misleading information
provided by any member of the Board of
Directors, its Committees or Executive
Management;

1. If a member committed a crime against

honor, trust and forgery;

2. If a
responsibilities and duties which impacts

member fails to carry out his

negatively on the Company’s interest; and

3. If the membership of the Board, its
Committees or Executive Management is
terminated.

In the event that any case aforementioned in

the above paragraph occurs, the concerned

member shall pay back any remuneration he
received after the date of such case taken place.

Article (9) Implementation of this Policy
This Policy shall be come into force from the date of
its approval by the General Assembly of the
Company and supersede all contradictory provisions
and other regulations used to be in place.
Article (10) Policy Review
LKL 2lew
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Article (11)

1. The
Committee shall periodically review this

Nominations and Remunerations
Policy to ensure that the provisions of this
Policy are consistent with the purpose of
this Policy and in compliance with the
related laws and regulations.

2. The
Committee shall

Nominations and Remunerations
provide the Board of
Directors

with any suggestions or

amendment to this Policy for approval.

Implementation & interpretation of this Policy

This Policy shall be implemented and interpreted to
the extent that not contradicting the Bylaws or any
other regulations or policies approved by the Board
and to be consistent with the Companies Law and
Market
Authority. In the event of any overlapping or

the laws and regulations of Capital
conflicting between the provisions this Policy or one
of the provisions of this Policy and any laws or other
regulations, the Nominations and Remunerations
Committee’s Chairman shall notify the Board and
the Board decision thereof shall be final and

applicable.
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Rules of Shareholders Meetings & Voting Procedures

Article (1)

Article (2)

Advanced Petrochemical Company
"Saudi Joint Stock Company"

The Purpose

The purpose of these Rules (hereinafter referred
to as the “Rules”) is to inform shareholders of the
rules governing the general meetings of
shareholders and voting procedures.

General Assemblies Invitation

1. The Board of Directors invites shareholders
to attend general or special assemblies
meetings in accordance with the conditions
stipulated in the Companies Law, its
implementing  Regulations, and the
Company's Bylaws. The Company may
invites shareholders to attend the meetings
of the general or special assemblies through
modern technology means.

2. The date of the general assembly meeting
and related information shall be announced
at least (21) days before the date, and the
invitation shall be published on the website
of Tadawul and the website of the Company.

3. Each shareholder has the right to attend the
general assembly of shareholders, and may
delegate another person other than the
members of the board of directors or the
Company’s employees to attend the general
assembly on his/her/its behalf in accordance
with the listed joint stock companies’
Implementing Regulations of the Companies
Law.
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Article (3)

Article (4)

In the event that the Company call for
shareholders general and special assemblies
the
regulatory rules and procedures issued by

by means of modern technology,

the competent authority and the provisions
in these Rules that do not conflict with them
shall be implemented.

General Assembly Agenda

When a general or special assembly is called,
the assembly meeting schedule and related
information shall be published in accordance
with the conditions set forth in Article (2/2).

Shareholders who own at least (10%) of the
Company's voting shares may add one or
more topics to the agenda of the general
assembly when it is prepared.

Attending General Assembly

Every shareholder, regardless of the number
of shares, has the right to attend the general
assembly of shareholders.

If a general of special assembly is convened
in person, Shareholders who wish to attend
the general or special assembly shall register
their names at the Company's head office
before the time specified for the assembly,
and the Company endeavors to provide
places to accommodate all shareholders
attending the meeting, and the entry to the
meeting will be on a first-come basis
according to the number of seats available in
the meeting venue.
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Article (5)

Article (6)

Article (7)

General Assembly Chairmanship

1. The meetings of the general assemblies are
chaired by the chairman of the board of
directors or his deputy in his absence, or
whoever is delegated by the board of
directors from among its members in the
event of the absence of the chairman and his

deputy.

chaired by whomever the shareholders
appoint from the Board members or others

through voting.

2. The secretary of the assembly and members
of the vote collection and sorting committee

are chosen by the assembly.

Discussing the Agenda

Each shareholder has the right to discuss the
topics listed on the assembly’s agenda and to
direct questions about them to the members of
the board of directors and the auditor. The board
of directors or the auditor shall answer these
guestions to the extent that the Company’s
interest is not jeopardized. If the shareholder
deems that the answer to his question is not
convincing, he shall appeal to the assembly, and

its decision in this regard shall be final.

Shareholders have the opportunity to actively
participate and vote in the general assembly

meetings.

Voting Procedures

1. The chairman of the assembly invites the
shareholders to vote after the discussion of

the agenda items has been completed.
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Article (8)

Article (9)

The
collects and sorts the voting cards after the

collection and sorting committee
shareholders have voted on the items on the

agenda.

Consequently, the voting results are read.

E-Voting

Shareholders may exercise the right to vote and

participate in accordance with the regulations

set by the competent authority.

Rules of Conduct at General Assemblies

All shareholders must show their identity as
shareholders before entering the meeting
venue or attending in the event that the
General Assembly is held in person.

Attendees at the general assembly are
prohibited from taking pictures, audio or
video recordings without the Company's
prior written consent.

Attendees are kindly requested to ensure
that all electronic or cellular devices are in
silent mode.

If a shareholder wishes to direct an inquiry or
guestion, he must raise his hand when the
discussion is opened. In the event that the
meeting is held via modern technology
means, the shareholder who wishes to direct
an inquiry or question must write the inquiry
or question through the chat in writing.

Allow the other shareholder to speak
without interruption.
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Article (10) Implementation of these Rules delgall sia Fudas (10) 3als

These Rules are applied without prejudice of any el realudl Ggimy uclgall sda J&5 Y

rights of shareholders stipulated in the relevant L . o ey
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laws and regulations, and in the event that any di s S el 3 e
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relevant laws and regulations, the latter shall be 4 Jeadl o M FEYRIIAR
enforced.
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