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Docusign Envelope ID: 54D5ESEE-29A0-42BB-9BD3-6D0B1E31C3CF

APPENDIX - 1

Dear Jabal Omar Development Company Shareholders

With reference to the provisions of Article 71 of the Companies Law, which
requires the Board to notify the General Assembly of any businesses or
contracts that Board members have interest in.

Accordingly, we would like to notify you of the businesses and contracts which
was entered by the company and members of the board had an interest in, as
follows:

1- Businesses and contract concluded between the company and the
Makkah Construction and Development Company, in which there is an
indirect interest for the member of the Board of Directors, Mr. Abdul Aziz
Altubayyeb,*in his capacity as a senior executive in Awgaf Investment
Company, which is the agent of the General Authority for Awgaf, which
has indirect ownership in the Makkah Construction and Development
Company, and the nature of the cantract is to convert the debts of the
Makkah Construction and Development Company amounting to SAR
(309,564,950) into shares in the Jabal Omar Development Company
during the capital increase, note that there are no preferential conditions.

We would like also to inform you that the Board has taken the necessary
measures to ensure that there is no preferences, for the aforementioned partie
nor the Board member, and that the applicable policies and procedures and the
rules and regulations of the Capital Market Authority were followed.

Best Regards,

DocuSigned by:
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Jabal Omar Development Company | pghill joe Jua a5 i
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Post Office Box 56568 | Makkah 21955 KSA
F +966 12 547 9998

T +956 12 547 8688

* . -
These names denote one individual
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Article 1; The purpose of the policy

e This policy aims to establish clear criteria for the
remuneration of board members and committees
emanating from it and to determine all the

rewards due to them.

e This policy was prepared by the Nominations and
Remuneration Committee in accordance with the
law, CMA their

regulations and best practices. This policy is

company’s rules, executive
reviewed and updated at the discretion of the
committee or when there are any changes to the

relevant regulatory requirements.

Article 2: Scope of application

This policy applies to board members and committees,
including members of the Audit committee, and

members outside the Board.
Article 3: Definitions

The following words and phrases indicate the
meanings described before them unless the context

requires otherwise:

- Board:

Development Company.

Board of Directors of Jabal Omar

- Committee: The Board shall form specialized
committees according to the needed depending on
the Company's circumstances in order to enable it
to effectively perform its duties. in accordance with
general procedures developed by the Board, which
shall determine the duties, duration and powers of
each committee, and the manner in which the Board

monitors the activities of each committee
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- Executive Member: a member of the Board whois a

full-time member of the executive management
team of the Company and participates in its daily

activities

Non-executive member; a member of the Board
who is not a full-time member of the management
team of the Company and does not participate inits

daily activities

Independent member: a non-executive member of
the Board who enjoys complete independence in
his/her position and decisions and none of the
independence affecting issues stipulated in Article

20 of these Regulations apply to him/her.

Members of committees from outside the Board:

experts and specialists from outside the company.

Remunerations: amounts, allowances, dividends
and the like, periodic or annual bonuses linked to
performance, long or short-term incentive plans
and any other in-kind benefits except the actual
reasonable expenses and fees incurred by the
company to enable the Board member to perform

his duties.

Meeting: Any meeting of members, including
meetings of the Board of Directors, its committees

, the General Assembly , Workshops and so on.
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Article 4; Criteria for determining rewards
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When determining rewards, the following criteria are

taken into account:

1.

The rewards should be fair and proportionate to
the
responsibilities of the member, in addition to the

terms of reference, business and
objectives set by the Board of Directors to be

achieved during the fiscal year.

The rewards must be commensurate with the
company's activity and the skill to manage it.

be consistent with the magnitude, nature and

level of risks faced by the Company;

The reward should be reasonably sufficient to
attract, motivate and retain competent and
experienced council members.

take into consideration the practices of other
companies in respect of the determination of
remunerations and avoid the disadvantages of
such comparisons in leading to unjustifiable

increases in remunerations.

Taking into account the sector in which the

company operates and its size.

Taking into account the experience, skills and
scientific qualifications of board members.

The

disbursed in accordance with this policy.

remuneration must be calculated and
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Article 5: General rules and restrictions

1.

A member of the Board of Directors and members
of the committees emanating from him may
receive a separate compensation or reward for any
additional technical, administrative or advisory
work or executive positions submitted to the

company, provided that such consulting work is

provided under a professional license. That
remuneration is determined on the
recommendation of the Nominations and

Remuneration Committee and the approval of the

Board of Directors.

The remuneration of board members may vary in
amount to reflect the member's experience,
competences, functions, independence, number of

meetings he attends and other considerations.

Board members are not entitled to vote on the
board members’ bonus clause at the General

Assembly meeting of shareholders.

Article 6: Details of remuneration

Here are the details of the rewards:

1.

The company offers an annual bonus to the
Chairman of the Board worth SR 500,000

The company offers an annual bonus to each
board member of the Board of Directors worth SR
400,000

The company offers an annual bonus to the
Chairman of the Audit committee worth SR
200,000

The company offers an annual bonus to each
member of the Audit committee of SR 150,000
and if he is from outside the board 250,000 riyals.
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The company offers an annual bonus to the
Chairman of other committees of the Board of
Directors worth SR 150,000

The company offers an annual bonus to the
member of other committees of the Board of
Directors -whether the member is from inside or

outside the Board- worth SR 100,000

The company secures travel tickets for members
residing outside the area in which the meeting is
held for internal or external flights in business
class or first class (in the event that a seat in
business class is not available). If the ticket is
purchased by the member, an expense allowance
will be paid to the member as follows:

- An amount of SR 2,500 riyals for domestic
flights.

- An amount of SR 5,000 riyals for trips to one of
the Gulf Cooperation Council countries or Arab
countries.

- An amount of SR 10,000 riyals for trips to any
other country.

The above-mentioned allowance is calculated

once for all meetings held on one day or during
consecutive days, and this includes the meetings
of all other committees.

The company secures accommodation for for
members residing outside the area in which the
meeting is held in an executive room or a small
suite (if an executive room is not available) in five-
star hotels for a period of one or two nights
maximum for each meeting, whether the meeting
is inside or outside the Kingdom. If accommodation
is secured by the member, he will be paid an
allowance for one or two nights maximum for each

meeting as follows:
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- An amount of SR 1,500 riyals if the meeting is
within the Kingdom.

- An amount of SR 2,500 riyals if the meeting is
outside the Kingdom.

For the purpose of calculating the allowance
mentioned in this paragraph, all meetings held on
one day are considered one meeting, and this

includes the meetings of all other committees.

A remuneration for the secretary will be paid a
lump sum of SR 3,000 for each meeting, except if
the secretary is an employee of the company.

Article 7: Entitlement, mechanism and times of

disbursement of rewards

1.

The member is entitled to the reward from the
start of the session of the Council and the
committees emanating from it or from the date of
the decision to join the Board or committee until
the end of those sessions or from the date of the
decision to approve the resignation or removal of

the member.

The procedures for cashing bonuses are prepared
by the governance sector and the obligation to be

approved by the CEO.

The annual bonus for board members and

committees emanating from it is disbursed

quarterly.

Member’s dues are paid without delay if his or her

membership expires.

The

remuneration for board members and committees

mechanism  for calculating  annual
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g during the session is as follows:
Jabal Omar &

aac x&alloll aidl pbi 2ac + groll &igiwdl dlalaall doyd)
(&uloall oLl

(The annual bonus value of the member + the number

of days of the new yearx the number of actual days).

Gaiwall dygraall djia plyl 2ac ga duloall pbill 320y and,
Apic aialaoll cayn

The number of actual days is the number of days of
the membership period for which the equivalent is

due.

Article 8: Situations where remunerations should be Loalajiwl gi cilalaall wayn caldy] ealla :aiolill dloll

suspended or reclaimed

The remunerations is suspended or reclaimed in the il G aa loalajiwl gl dlalacll wapn walay] e

following situations:

1. If the company, the Audit committee or the CMA  wlalaoll i aigll gi dealpall d@inll gi aapill gui 13 .1
finds that the remuneration disbursed to any p¢ cilogloo (ale dyiwo cliedll go (all Cugpn (il
member are based on incorrect or misleading lgioyi gi dolall daoall (ale lgiyc i dllho gl éann
information that has been presented to the aspill Gng d5pidl lgiale] wia @lall gulao pydi
General Assembly or contained in the Board of @ap aidlho
Directors’ report, it must be returned to the
company, and the company has the right to
demand its refund.

2. If the General Assembly decides to terminate the claci (o wuai o &grc clgil dololl dnoall cupé 13 .2

membership of absent board members because it
does not attend three consecutive meetings or
five separate meetings of the Board during the
term of his membership without a legitimate
excuse accepted by the Board. The member does
not deserve remuneration for the period following
the last meeting he attended and must return all

the remuneration spent on him for that period.
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Article 9: Disclosure of remuneration Glalaall ge alnalll :dawlil dalall

The remuneration of board members and committees (wolai gc (ngiwldl Glalll gulao pdi (na aloalll e
shall disclose in the Board’s annual report and gJ alug .aio agitiall glalllg &jlalll yulao clacil ailalaall
highlighting any material deviation from the policy. Awlwdl ads g (g Wil

Article 10: Access laill :apblell dalall

This policy shall be effective from June 30, 2024, laagg 02024 guigy 30 ayli 4o daali awluwll cam (ghi
according to the General Assembly approval. (oo bwall dololl dunanll alaicll
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Article 1: The purpose of the policy

This policy aims to establish clear criteria for the
remuneration of board members and committees
emanating from it and to determine all the

rewards due to them.

e This policy was prepared by the Nominations and

Remuneration Committee in accordance with the

company's law, CMA rules, their executive
regulations and best practices. This policy is
reviewed and updated at the discretion of the
committee or when there are any changes to the

relevant regulatory requirements.

Article 2: Scope of application

This

committees,

policy applies to board members and
including members of the Audit

committee, and members outside the Board.
Article 3: Definitions

The following words and phrases indicate the
meanings described before them unless the context

requires otherwise;

- Board: Board of Directors of Jabal Omar

Development Company.

- Committee: The Board shall form specialized
committees according to the needed depending
on the Company’s circumstances in order to
enable it to effectively perform its duties. in
accordance with general procedures developed
by the Board, which shall determine the duties,
duration and powers of each committee, and the
manner in which the Board monitors the activities

of each committee
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- Executive Member: a member of the Board who is

a full-time member of the executive management
team of the Company and participates in its daily

activities

Non-executive member: a member of the Board
who is not a full-time member of the management
team of the Company and does not participate in

its daily activities

Independent member: a non-executive member
of the Board who enjoys complete independence
in his/her position and decisions and none of the
independence affecting issues stipulated in

Article 20 of these Regulations apply to him/her.

Members of committees from outside the Board:
experts and specialists from outside the

company.

Remunerations: amounts, allowances, dividends
and the like, periodic or annual bonuses linked to
performance, long or short-term incentive plans
and any other in-kind benefits except the actual
reasonable expenses and fees incurred by the
company to enable the Board member to perform

his duties.

Meeting: Any meeting of members, including
meetings of the Board of Directors, its
committees , the General Assembly , Workshops

and so on.
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Article 4. Criteria for determining rewards

When determining rewards, the following criteria are

taken into account:

1

The rewards should be fair and proportionate to
the

responsibilities of the member, in addition to

terms of reference, business and
the objectives set by the Board of Directors to

be achieved during the fiscal year.

The rewards must be commensurate with the
company's activity and the skill to manage it.

be consistent with the magnitude, nature and
level of risks faced by the Company;

The reward should be reasonably sufficient to
attract, motivate and retain competent and
experienced council members.

take into consideration the practices of other
companies in respect of the determination of
remunerations and avoid the disadvantages of
such comparisons in leading to unjustifiable
increases in remunerations.

Taking into account the sector in which the
company operates and its size.

Taking into account the experience, skills and
scientific qualifications of board members.

The remuneration must be calculated and

disbursed in accordance with this policy.
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Article 5: General rules and restrictions
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Jabja:IuDJr:nL;;r 1. A member of the Board of Directors and aio aaiiall glalll clicig &)lall gulao ghal jg .1
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to the company, provided that such consulting gulao adalgog wlalaollg Glawiyill dial dungi
work is provided under a professional license. .gyladl
That remuneration is determined on the
recommendation of the Nominations and
Remuneration Committee and the approval of
the Board of Directors.

The remuneration of board members may vary in  diglaio &lalll gulao clael alalao ggai g jg .2
amount to reflect the member's experience, dilolnislg ghell dpA (nao guhei Cun jladoll
competences, functions, independence, number (il Glwlall 2acg allldiulg ay dbgiall plgallg

of meetings he attends and other Lljlicll go lapég Loy
considerations.

Board members are not entitled to vote on the &lalao i (nle cugnill &lall gulao clacll g U .3

board members' bonus clause at the General
Assembly meeting of shareholders.

dolall &wooall gloinl (na lall gulao clicl
'Ll'..."c :

alalaoll Junlai :awaludl daloll
walalboll iolai (s lowa
doudy &)lalll gulao guwiy dgiw alalao aspill paai .1

Article 6: Details of remuneration
Here are the details of the rewards:

1. The company offers an annual bonus to the

Chairman of the Board worth SR .dby 500,000 356866}
3506;606500,000

The company offers an annual bonus to each ou;.o:LﬁciQ.og.l'D.cdﬁJ dugiw alalao dspildl padi .2
board member of the Board of Directors worth .Jbyy 400,000 {256-660) doudy g)lalll

SR 256;86808400,000

The company offers an annual bonus to the 3
Chairman of the Audit committee worth SR .Jly 200,000
200,000

The company offers an annual bonus to each daial clixel o girie JAl digiw alalao aqpill padi 4

member of the Audit committee of SR 125,866.
150,000 and if he is from outside the board

250,000 riyals.

<+

JB (nag .dby 150,000 {325:660) douds daalpall

=y 250,000 (ul~oll opld (o ghell gla

o
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5. The company offers an annual bonus to the
Chairman of other committees of the Board of

Directors worth SR 150,000

6. The company offers an annual bonus to the
member —ferm—ouiside—theDeard—in—ather
corRA e e e theDeard e Direste et
125,600 _of other committees of the Board of
Directors -whether the member is from inside or
outside the Board- worth SR 100,000

7. _The company secures travel tickets for members
residing outside the area in which the meeting is

held for internal or external flights in business
class or first class (in the event that a seat in

business class is not available). If the ticket is

purchased by the member, an expense
allowance will be paid to the member as follows:

- _An amount of SR 2,500 rivals for domestic

flights.
- _An amount of SR 5,000 rivals for trips to one

of the Gulf Cooperation Council countries or
Arab countries.
-_An amount of SR 10,000 riyals for trips to any

other country.
The above-mentioned allowance is calculated

once for all meetings held on one day or during
consecutive days, and this includes the meetings

of all other committees.

1. The company secures accommodation for for

members residing outside the area in which the
meeting is held in an executive room or a small

suite (if an executive room is not available) in
five-star hotels for a period of one or two nights

maximum__for each meeting, whether the
meeting is inside or outside the Kingdom. If

accommodation is secured by the member, he

will be paid an allowance for one or two nights
maximum for each meeting as follows:

- _An amount of SR 1,500 riyals if the meeting is
within the Kingdom.

ket co— gioll dygiw dlalao aspill padi .6

clgu - &)lalll gulao Go ddisiall (adl glalll (ra—

b gl Jab ¢ holl gls
.Jb;.100,00041-25-000)

Ly nag (Jloc il Jlay 832 nlc 20do yagi

(lill gaill

adalall allagl e JU4y 2,500 glio -

wulao Jga ani all cutlall Juy 5,000 glo -
dygoll Jgall gi anulall gloill

anplalga ol (ol callagll JU4y; 10,000 glio -

anS (uild gl danlg dld daalg ol waguno (Jau gaa

sl gaill ale gloinl U5 e andl

Ay clainlll gls (v nd Juy 1,500 glo -

Dlli .CLOJJ'.” l.llb 1“3 ll"LCl lILlI Z,SOODJ-I-O -
.a4laall
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- _An amount of SR 2,500 riyals if the meeting is

ki

20i 8iall 030 (a8 jg5aall Jadl Glwinl (Bylg

outside the Kingdom.

For the purpose of calculating the allowance

mentioned in this paragraph, all meetings held

on one day are considered one meeting, and this

includes the meetings of all other committees.

1-2. A remuneration for the secretary will be paid a

lump sum of SR 3,000 for each meeting, except
if the secretary is an employee of the company.

Article 7: Entitlement, mechanism and times of

disbursement of rewards

1

The member is entitled to the reward from the
start of the session of the Council and the
committees emanating from it or from the date
of the decision to join the Board or committee
until the end of those sessions or from the date
of the decision to approve the resignation or

removal of the member.

The procedures for cashing bonuses are
prepared by the governance sector and the

obligation to be approved by the CEO.

The annual bonus for board members and
committees emanating from it is disbursed

quarterly.

Member's dues are paid without delay if his or

her membership expires.

The

remuneration

for annual
board

committees arising from it if they join or end

mechanism calculating

for members  and
their membership during the session is as

follows:

il_ale aal nd Gadoiall cileloinlll
alalll 8815 eilelainl ells Jadyg anlg glainl
aaadll

3,000 ajaig cghio glo pull (ol élalao wayni 79
ol yls Jbs na el go (nitinng gloinl J5 ge U
sl (na labgo pull

alalaall wpn wiliglg dylg Glaniwll éoylwll dalall

djga aly Ayl go Ijlicl élalaoll gholl Gaiw .1

g 1o ali go gl aio édiiall glalllg gulaall
lli glpi (ning  aialll gl gulaoll grall plosil
allaiwl (ale adalgall jlja jgan ayli go gi iljgall

.aljc gl gnall

clhi i go wlalaall wn Gl alac) o
Jui 0o lgayo yoi alaicl gy gi (e pljillllg d&osgall
naaiill quigl

wulho clach anlall agiull dlalaoll wWn i
ngiw gy JAdy aio ddbiall glalllg alalll

clpiil b (na pali uga gl wildniwe o piy
wulao clacll dqgiwdl alalaall Glwial all gghi
gl pgolonil Jb (na aio adisiall glalllg dlalll

:dlill gaill ale djgall clifl ppiigrrc clpiil

o
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(The annual bonus value of the member + the

number of days of the new yearx the number of

actual days).

ki

S

x&yalloll diwll plbi aac + gaoll dgiwll dlalanll doud)

(auloall oLl

hhie

The number of actual days is the number of days of  gaiwall &ygrrall jia ol 2ac g auloall oLl 320y and,

the membership period for which the equivalent is

due.

Article 8: Situations where remunerations should be

suspended or reclaimed

The remunerations is suspended or reclaimed in the

following situations:

1

If the company, the Audit committee or the CMA
finds that the remuneration disbursed to any
member are based on incorrect or misleading
information that has been presented to the
General Assembly or contained in the Board of
Directors’ report, it must be returned to the
company, and the company has the right to

demand its refund.

If the General Assembly decides to terminate the
membership of absent board members because
it does not attend three consecutive meetings or
five separate meetings of the Board during the
term of his membership without a legitimate
excuse accepted by the Board. The member
does not deserve remuneration for the period
following the last meeting he attended and must
return all the remuneration spent on him for that

period.

lgic dialaall Lo

loalajiwl g cilalaall cayn waldy] cilla sdiokill dalall

il Gl na loalayiwl g alalaall wayn waldy) ey

elalaoll gi aigll gi daslioll aisl gi ayil guilal
e cilogloo (ale diso clareill go (il iy (aill
gi dolall &moall (nle lpoye @i dllto gl daan
Gg . dapill lgialel g éjlall gulao pyai lpiony

o3y aiyllho abypill

G0 wuai go dignc clgil dolall deanll Gyyé 13
alelainl &Ll ajgin pac cuuy djlall gulao clicl
g0 JUa gulaoll dépaio caleloial dwoa gi adlliio
Griny Ha .guloll alidy ggpito jac (g3 aignc
apn glaial /T ali il djiall ge alalho gaall
dh'(;cduﬁjnlﬂnﬂluldlhoﬂg,m;éaqulcg;gg

&yiall

1
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Article 9: Disclosure of remuneration

The remuneration of board members and
committees shall disclose in the Board's annual
report and highlighting any material deviation from

the policy.
Article 10: Access

This policy shall be effective from June 30, 2024,

B

ailalaall ge alnalll :dowlill daloll

duolai ge gl Gl gulao pydi (nd aloalll ol
alug .aio datiall glalllg djlall yulao clacll ailalaall
Awluwll a3 ge (paga wlpil

alaill :lall daloll

laag 02024 qigy 30 ayli go Gaali awlwll e gghi

according to the—date—of the General Assembly
apprevedapproval.

(ombuoll dololl ool diécretamateiet alaicl
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