
 
 

 التوكيل  نموذج

 السادة مساهمي شركة جبل عمر للتطو�ر 

التوكيل غير متاح نظرا لانعقاد   بأن نموذج  للتطو�ر إحاطة سعادتكم  تود شركة جبل عمر 
 العادية عن ط��ق وسائل التقنية الحديثة باستخدام منظومة تداولاتي  غير  الجمعية العامة

Dear Shareholders of Jabal Omar Development Company 

Jabal Omar Development Company would like to inform that the Proxy form is not 
available as the Extraordinary General Assembly Meeting  will be conducted virtually 
via Tadawulaty Platform. 

 
 



البند الأول
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proposed amendments to the bylaws (relating to the debt conversion transaction) 
 

Proposed amendment to Article Article as it appears in the current Statute Article  # 

The share capital of the Company amounts to ([•]) [•]  Saudi Riyals, divided into 
([•]) [•]  shares of equal value. The nominal value of each share is (10) ten 
riyals, and all of the shares are in-kind and ordinary cash shares. 

 

The share capital of the Company amounts to (11,545,341,620) 
eleven billion and five hundred and forty-five million and three 
hundred and forty-one thousand and six hundred and twenty 
Saudi Riyals, divided into (1,154,534,162) one billion and one 
hundred and fifty-four million and five hundred and thirty-four 
thousand and one hundred and sixty-two shares of equal value. 
The nominal value of each share is (10) ten riyals, and all of the 
shares are in-kind and ordinary cash shares . 

Article 6: Capital 
 

1.  

First: The founders subscribed in (470,000,000) four hundred seventy million 
shares as follows: 

a) (411,843,514) four hundred eleven million eight hundred forty-three 
thousand five hundred and fourteen in-kind shares the value of which is 
(4,118,435,140) four billion one hundred eighteen million four hundred 
thirty-five thousand one hundred and forty riyals in exchange for lands 
and properties that have been evaluated by the governmental Real 
Estate Valuation Committee signed and approved by the High 
Commission for the Development of Makkah Al-Mukarramah Region No. 
(1102/H) dated 27/12/1425 AH. 

b) (58,156,486) Fifty-eight million one hundred fifty-six thousand four 
hundred and eighty- six cash shares the value of which is (581,564.860) 
five hundred eighty-one million five hundred sixty-four thousand eight 
hundred and sixty riyals in the name of Makkah Construction and 
Development Company. This amount represents the contribution of real 
estate owners on the site that were evaluated according to the discretion 
of the Committee referred to in paragraph (a) of clause (first) of this 
article. These shares will be registered in the owners' names after 
completing their legal and statutory documents so that the completion of 
these documents shall not exceed a period of three years, and the 
Company’s Board of Directors shall offer the remaining cash shares to the 
Ordinary General Assembly of Jabal Omar Development Company for its 
recommendations in this regard, in a manner that does not conflict with 
the provisions of Sharia and related regulations.  Makkah Construction 
and Development Company is committed to what is set by the Ordinary 

First: The founders subscribed in (470,000,000) four hundred 
seventy million shares as follows: 

a) (411,843,514) four hundred eleven million eight hundred 
forty-three thousand five hundred and fourteen in-kind 
shares the value of which is (4,118,435,140) four billion 
one hundred eighteen million four hundred thirty-five 
thousand one hundred and forty riyals in exchange for lands 
and properties that have been evaluated by the 
governmental Real Estate Valuation Committee signed and 
approved by the High Commission for the Development of 
Makkah Al-Mukarramah Region No. (1102/H) dated 
27/12/1425 AH. 

b) (58,156,486) Fifty-eight million one hundred fifty-six 
thousand four hundred and eighty- six cash shares the 
value of which is (581,564.860) five hundred eighty-one 
million five hundred sixty-four thousand eight hundred and 
sixty riyals in the name of Makkah Construction and 
Development Company. This amount represents the 
contribution of real estate owners on the site that were 
evaluated according to the discretion of the Committee 
referred to in paragraph (a) of clause (first) of this article. 
These shares will be registered in the owners' names after 
completing their legal and statutory documents so that the 
completion of these documents shall not exceed a period of 
three years, and the Company’s Board of Directors shall 

Article 7: 
Subscription to 
shares 

 

2.  
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General Assembly of the Company with regard to the remainder of the 
cash shares. 

The extension has been made to the real estate owners on the site who did 
not complete their legal and statutory documents on whose behalf Makkah 
Construction and Development Company subscribed for a cash share for 
another additional year until their status is settled. 

On March 24, 2017, the General Assembly approved the purchase of Jabal 
Omar Development Company for the remaining cash share of Makkah 
Construction Company, which it held on behalf of landlords who did not 
complete their legal and regular documents.  This is a share representing 
(35,956,495) cash shares valued at SR 359,564,950 and authorizing the 
Board of Directors to determine the payment mechanism later. Accordingly, 
the Company paid an amount of (50,000,000) Saudi Riyals in cash to Makkah 
Construction and Development Company, which resulted in a remaining 
amount equivalent to (309,564,950) Saudi Riyals as a debt owed to Makkah 
Construction and Development Company towards the Company. 

Second: The remaining cash capital shares are (201,400,000) two hundred 
one million and four hundred thousand shares the value of which is 
(2,014,000,000) two billion and fourteen million riyals, and the subscriber 
shall pay the full value of the share, and the subscription proceeds shall be 
deposited in the name of the Company under incorporation with one of the 
banks designated for this purpose. In all cases, subscription and ownership of 
shares is limited to Saudis only. 

Third: The shares of pre-emptive rights have been subscribed to 
(258,000,000) two hundred fifty- eight million shares the value of which is 
(2,580,000,000) two billion five hundred and eighty million riyals, and the 
subscriber shall pay the full value of the share. In all cases, the subscription 
to the rights of pre-emptive shares and the ownership of the shares shall be 
limited to Saudis only registered in the shareholders' register of the Company 
on the day of the third Extraordinary Assembly meeting of the Company's 
shareholders held on 25/06/1432 AH corresponding to 28/05/2011 AD. 

Fourth: The Company has been issued (225,134,162) two hundred and 
twenty-five million and one hundred and thirty-four thousand and one 
hundred and sixty-two new ordinary shares with a nominal value of ten Saudi 

offer the remaining cash shares to the Ordinary General 
Assembly of Jabal Omar Development Company for its 
recommendations in this regard, in a manner that does not 
conflict with the provisions of Sharia and related 
regulations.  Makkah Construction and Development 
Company is committed to what is set by the Ordinary 
General Assembly of the Company with regard to the 
remainder of the cash shares. 

The extension has been made to the real estate owners on the 
site who did not complete their legal and statutory documents 
on whose behalf Makkah Construction and Development 
Company subscribed for a cash share for another additional year 
until their status is settled. 

On March 24, 2017, the General Assembly approved the 
purchase of Jabal Omar Development Company for the 
remaining cash share of Makkah Construction Company, which it 
held on behalf of landlords who did not complete their legal and 
regular documents.  This is a share representing (35,956,495) 
cash shares valued at SR 359,564,950 and authorizing the 
Board of Directors to determine the payment mechanism later.  

Second: The remaining cash capital shares are (201,400,000) 
two hundred one million and four hundred thousand shares the 
value of which is (2,014,000,000) two billion and fourteen 
million riyals, and the subscriber shall pay the full value of the 
share, and the subscription proceeds shall be deposited in the 
name of the Company under incorporation with one of the banks 
designated for this purpose. In all cases, subscription and 
ownership of shares is limited to Saudis only. 

Third: The shares of pre-emptive rights have been subscribed to 
(258,000,000) two hundred fifty- eight million shares the value 
of which is (2,580,000,000) two billion five hundred and eighty 
million riyals, and the subscriber shall pay the full value of the 
share. In all cases, the subscription to the rights of pre-emptive 
shares and the ownership of the shares shall be limited to 
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Riyals (SAR 10) to the Fund’s Unitholders (excluding the Company in its 
capacity as a Unitholder in the Fund), in exchange for converting all debts of 
the Company towards the Fund (in its capacity as the creditor) – which mainly 
consist of the rental payments owed together with any other obligations 
under the Fund Documents – in the amount of five billion and three hundred 
and one million and two hundred and one thousand and eighty Saudi Riyals 
(SAR 5,301,201,080) as recorded in the Company’s unaudited interim 
condensed consolidated financial statements for the three-month and nine-
month periods ended on 30 September 2021G (including the settlement of all 
rights and obligations owed by the Company to the Fund and its related 
entities). 

Fifth:  On the date of [•] (corresponding to [•]), the General Assembly of the 
Company approved the increase of the Company's capital by issuing and 
allocating [•] ([•]) new ordinary shares with a nominal value of ten (10) Saudi 
Riyals per ordinary share in favor of Makkah Construction and Development 
Company in return for the transfer and settlement of the debts owed to it by 
the Company amounting to three hundred nine million five hundred and 
sixty-four thousand nine hundred and fifty (309,564,950) Saudi Riyals. 

Sixth: On the date of [•] (corresponding to [•]), the General Assembly of the 
Company approved the increase of the Company's capital by issuing and 
allocating [•] ([•]) new shares with a nominal value of ten (10) Saudi Riyals in 
favor of the Central District Cooling Company in return for the transfer and 
settlement of the debts owed to it by the Company amounting to two hundred 
and thirty-seven million nine hundred and thirty-three thousand two hundred 
and fifty-nine (237,933,259) Saudi Riyals (which represents the dues arising 
from the district cooling concession contract for the Jabal Omar development 
project concluded between the Company and the Central District Cooling 
Company on 17/06/2023G). 

 

Saudis only registered in the shareholders' register of the 
Company on the day of the third Extraordinary Assembly 
meeting of the Company's shareholders held on 25/06/1432 AH 
corresponding to 28/05/2011 AD. 

Fourth: The Company has been issued (225,134,162) two 
hundred and twenty-five million and one hundred and thirty-
four thousand and one hundred and sixty-two new ordinary 
shares with a nominal value of ten Saudi Riyals (SAR 10) to the 
Fund’s Unitholders (excluding the Company in its capacity as a 
Unitholder in the Fund), in exchange for converting all debts of 
the Company towards the Fund (in its capacity as the creditor) – 
which mainly consist of the rental payments owed together 
with any other obligations under the Fund Documents – in the 
amount of five billion and three hundred and one million and two 
hundred and one thousand and eighty Saudi Riyals (SAR 
5,301,201,080) as recorded in the Company’s unaudited interim 
condensed consolidated financial statements for the three-
month and nine-month periods ended on 30 September 2021G 
(including the settlement of all rights and obligations owed by 
the Company to the Fund and its related entities). 
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Independent Limited Assurance Report to Jabal Omar Development 

Company on the Board of Directors’ Declaration on the Requirements of 

Article 71 of the Companies Law 
To the Shareholders of Jabal Omar Development Company 
We were engaged by the management of Jabal Omar Development Company (the “Company”)  to report 
on the Board of Directors’ declaration prepared by the Management in accordance with the requirements of 
Article 71 of the Companies Law, which comprises the proposed transaction to be carried out by the Company 
during the year ending 31 December 2024 recommended by the Board for approval in the forthcoming 
Extraordinary General Assembly Meeting # 15 in which any of the members of Board of Directors’ (“BoD”) of 
the Company have direct or indirect personal interest as detailed below (“Subject Matter”) and the 
accompanying management’s statement thereon as set out in Appendix 1, in the form of an independent 
limited assurance conclusion that based on our work performed and evidence obtained, nothing has come to 
our attention that causes us to believe that the Subject Matter is not properly prepared, in all material respects, 
based on the applicable criteria (“Applicable Criteria”) below. 
 

Subject Matter     

 
The Subject Matter for our limited assurance engagement is related to the Board of Directors’ declaration 
enclosed in the attached Appendix 1 (the “Declaration”) prepared by the Management in accordance with the 
requirements of Article 71 of the Companies Law and presented by the Board of Directors of Jabal Omar 
Development Company (the “Company”), which comprises the proposed transaction recommended by the 
Board for approval in the forthcoming Extraordinary General Assembly Meeting # 15, and in which any of the 
members of Board of Directors (“BoD”) of the Company have a direct or indirect personal interest.  
 

Applicable Criteria     

 
We have used the following as the Applicable Criteria: 
 
1. Article 71 of the Companies Law issued by Ministry of Commerce (“MOC”). 

 

Jabal Omar Development Company’s Responsibility  

 
The management of the Company is responsible for preparing the Subject Matter information that is free from 
material misstatement in accordance with the Applicable Criteria and for the information contained therein. 
The management the Company is also responsible for preparing the Subject Matter information (i.e. Appendix 
1). 
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Jabal Omar Development Company’s Responsibility (continued)  

 
This responsibility includes designing, implementing, and maintaining internal control relevant to the 
preparation and presentation of the Subject Matter that information is free from material misstatement, whether 
due to fraud or error. It also includes selecting the Applicable Criteria and ensuring that the Company complies 
with the Companies Law; designing, implementing and effectively operating controls to achieve the stated 
control objectives; selecting and applying policies; making judgments and estimates that are reasonable in 
the circumstances; and maintaining adequate records in relation to the Subject Matter information. 
 
The management of the Company is also responsible for preventing and detecting fraud and for identifying 
and ensuring that the Company complies with laws and regulations applicable to its activities. The  
management of the Company is responsible for ensuring that staff involved with the preparation of the Subject 
Matter information are properly trained, systems are properly updated and that any changes in reporting 
encompass all significant business units. 
 

Our Responsibility     

 
Our responsibility is to examine the Subject Matter information prepared by the Company and to report thereon 
in the form of an independent limited assurance conclusion based on the evidence obtained. We conducted 
our engagement in accordance with the International Standard on Assurance Engagements (ISAE) 3000, 
“Assurance Engagements Other Than Audits or Reviews of Historical Financial Information” endorsed in the 
Kingdom of Saudi Arabia and the terms and conditions for this engagement as agreed with the Company’s 
management. That standard requires that we plan and perform our procedures to obtain a meaningful level 
of assurance about whether the Subject Matter information is properly prepared, in all material respects, as 
the basis for our limited assurance conclusion. 
 
The firm applies International Standard on Quality Management 1 which requires the firm to design, implement 
and operate a system of quality management including policies or procedures regarding compliance with 
ethical requirements, professional standards and applicable legal and regulatory requirements. 
 
We have complied with the independence and other ethical requirements of the International Code of Ethics 
for Professional Accountants (including International Independence Standards) that is endorsed in the 
Kingdom of Saudi Arabia, which is founded on fundamental principles of integrity, objectivity, professional 
competence and due care, confidentiality and professional behavior. 
 
The procedures selected depend on our understanding of the Subject Matter and other engagement 
circumstances, and our consideration of areas where material misstatements are likely to arise. 
 
In obtaining an understanding of the Subject Matter and other engagement circumstances, we have 
considered the process used to prepare the Subject Matter information in order to design assurance 
procedures that are appropriate in the circumstances, but not for the purposes of expressing a conclusion as 
to the effectiveness of the Company’s process or internal control over the preparation and presentation of the 
Subject Matter information. 
 
Our engagement also included: assessing the appropriateness of the Subject Matter, the suitability of the 
criteria used by the Company in preparing the Subject Matter information in the circumstances of the 
engagement, evaluating the appropriateness of the procedures used in the preparation of the Subject Matter 
information and the reasonableness of estimates made by the Company. 
 
The procedures performed in a limited assurance engagement vary in nature and timing from, and are less in 
extent than for, a reasonable assurance engagement. Consequently, the level of assurance obtained in a 
limited assurance engagement is substantially lower than the assurance that would have been obtained had 
a reasonable assurance engagement been performed. We did not perform procedures to identify additional 
procedures that would have been performed if this were a reasonable assurance engagement. 
 
As part of this engagement, we have not performed any procedures by way of audit, review or verification of 
the Subject Matter information nor of the underlying records or other sources from which the Subject Matter 
information was extracted. 
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Procedures Performed 

Our procedures performed are as follows: 

• Obtained the declaration that includes the proposed transaction which is planned to be carried out in which
the Board of Directors (‘BoD’) member of the Company has either direct or indirect interest;

• Reviewed the BoD Resolution no. 824 that indicate notifications to the BoD by certain director of actual or
potential conflicts of direct or indirect interest in relation to the proposed transaction that is planned to be
performed involving the BoD member;

• Checked BoD Resolution no. 824 that the relevant director who notified the BoD of actual or potential
conflicts of direct or indirect interest did not vote on the resolution to recommend the proposed transaction
that is planned to be performed;

• Obtained the required approvals along with supporting documents in respect of the transaction included
that is planned to be performed in the declaration in accordance with the Board of Directors Resolution
no. 824 circulated on 24th September 2024.

Conclusion 

Our conclusion has been formed on the basis of, and is subject to, the matters outlined in this report.  

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our 
conclusion. 

Based on the procedures performed and evidence obtained, nothing has come to our attention that causes 
us to believe that the Subject Matter information is not prepared, in all material respects, in accordance with 
the Applicable Criteria. 

Other matters 

For the avoidance of doubt, we note the following important points relevant to the understanding of our scope 
of work, procedures and conclusion: 

1) We have not performed any procedures to examine the commercial aspects of the proposed transaction,
including the fairness of the proposed terms. We therefore do not provide any opinion in that regard.

2) We note that this is a proposed transaction at this stage, and any assurance procedures relating to the
financial reporting of the transaction can only be performed post execution.

Restriction of Use of Our Report 

Our report has been prepared upon the request of the Company’s management to be presented to the 
shareholders in the Extraordinary General Meeting # 15 in accordance with the requirements of Article (71) of 
the Saudi Arabian Regulations for Companies, and should not be used for any other purpose.  

KPMG Professional Services 

______________________ 
Ebrahim Oboud Baeshen 
License No: 382 

Jeddah, 9 October, 2024 
Corresponding to 6 Rabi Al-Thani 1446H 
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 شركة جبل عمر للتطو�ر 

 سياسة مكافآت أعضاء مجلس الإدارة واللجان المنبثقة منه 

Board members and its Committees remuneration policy  

 V.6                                                                                     6 الإصدار رقم 
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 Article 1: The purpose of the policy المادة الأولى: الغرض من السياسة 

لمكافآت   • واضحة  معايير  وضع  إلى  السياسة  هذه  تهدف 
واللجان   الإدارة  مجلس  جميع  أعضاء  وتحديد  منه  المنبثقة 

 المكافآت المستحقة. 

• This policy aims to establish clear criteria for the 
remuneration of board members and committees 
emanating from it and to determine all the 
rewards due to them. 

فآت  تم إعداد هذه السياسة من قبل لجنة الترشيحات والمكا •
المالية  السوق  ونظام  الشركات  نظام  لأحكام  وفقاً 
ولوائحهما التنفيذية وأفضل الممارسات المعمول بها. ويتم  
أي  حدوث  عند  أو  اللجنة  تقد�ر  حسب  وتحديثها  مراجعتها 

 تغييرات في المتطلبات التنظيمية ذات الصلة.

• This policy was prepared by the Nominations and 
Remuneration Committee in accordance with the 
company’s law, CMA rules, their executive 
regulations and best practices. This policy is 
reviewed and updated at the discretion of the 
committee or when there are any changes to the 
relevant regulatory requirements. 

 Article 2: Scope of application المادة الثانية: نطاق التط�يق 

�نطبق هذه السياسة على أعضاء مجلس الإدارة واللجان المنبثقة 
خا�ج  من  والأعضاء  المراجعة،  لجنة  أعضاء  ذلك  في  بما  منه، 

 المجلس. 

This policy applies to board members and committees, 
including members of the Audit committee, and 
members outside the Board. 

 Article 3: Definitions المادة الثالثة: تع��فات 

تدل الكلمات والعبارات الآتية على المعاني الموضحة أمامها ما 
 لم يقتض السياق خلاف ذلك: 

The following words and phrases indicate the 
meanings described before them unless the context 
requires otherwise: 

 Board: Board of Directors of Jabal Omar - مجلس إدارة شركة جبل عمر للتطو�ر. المجلس:  -
Development Company. 

حاجة  اللجنة:   - حسب  متخصصة  لجاناً  الإدارة  مجلس  يشكل 
مهامها   تأدية  من  يمكنها  بما  وأوضاعها  وظروفها  الشركة 
تتضمن  المجلس  يضعها  عامة  لإجراءات  وفقاً  وذلك  بفعالية 
تحديد مهمة كل لجنة ومدة عملها والصلاحيات المخولة لها  

 خلال هذه المدة وكيفية رقابة مجلس الإدارة عليها.  

- Committee: The Board shall form specialized 
committees according to the needed depending on 
the Company’s circumstances in order to enable it 
to  effectively perform its duties. in accordance with 
general procedures developed by the Board, which 
shall determine the duties, duration and powers of 
each committee, and the manner in which the Board 
monitors the activities of each committee  
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عضو مجلس الادارة الذي يكون متفرغاً في   العضو التنفيذي: -
 الادارة التنفيذية للشركة ويشارك في الأعمال اليومية لها. 

- Executive Member: a member of the Board who is a 
full-time member of the executive management 
team of the Company and participates in its daily 
activities  

عضو مجلس الادارة الذي لا يكون متفرغاً    العضو غير التنفيذي: -
 لإدارة الشركة ولا يشارك في الأعمال اليومية لها. 

- Non-executive member: a member of the Board 
who is not a full-time member of the management 
team of the Company and does not participate in its 
daily activities 

المستقل:  - يتمتع    العضو  �نفيذي  غير  إدارة  مجلس  عضو 
بالاستقلال التام في مركزه وقرارا�ه، ولا �نطبق عليه أي من  

حوكمة   عوارض لائحة  في  عليها  المنصوص  الاستقلال 
 الشركات. 

- Independent member: a non-executive member of 
the Board who enjoys complete independence in 
his/her position and decisions and none of the 
independence affecting issues stipulated in Article 
20 of these Regulations apply to him/her.  

الخبراء والمختصين من خا�ج    أعضاء اللجان من خا�ج المجلس: -
 الشركة. 

- Members of committees from outside the Board: 
experts and specialists from outside the company. 

حكمها،    المكافآت:  - في  وما  والأرباح  والبدلات  المبالغ 
والخطط  بالأداء،  المرتبطة  السنوية  أو  الدو��ة  والمكافآت 

ط أو  قصيرة  أخرى،  التحفي��ة  عينية  مزايا  وأي  الأجل،  ويلة 
باستثناء النفقات والمصا��ف الفعلية المعقولة التي تتحملها  

 الشركة عن عضو مجلس الإدارة لغرض تأدية عمله.

- Remunerations: amounts, allowances, dividends 
and the like, periodic or annual bonuses linked to 
performance, long or short-term incentive plans 
and any other in-kind benefits except the actual 
reasonable expenses and fees incurred by the 
company to enable the Board member to perform 
his duties.  

مجلس    اجتماع: - اجتماعات  ذلك  ويشمل  للأعضاء  اجتماع  أي 
منه  المنبثقة  واللجان  العمومية  الإدارة  وورش    والجمعية 

 .العمل ونحو ذلك

 

 

 

 

- Meeting: Any meeting of members, including 
meetings of the Board of Directors, its committees 
, the General Assembly , Workshops and so on. 
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 Article 4: Criteria for determining rewards المادة الرابعة: معايير تحديد المكافآت 

 When determining rewards, the following criteria are يراعى عند تحديد المكافآت المعايير التالية: 
taken into account: 

أن تكون المكافآت عادلة ومتناسبة مع اختصاصات العضو   .1
والأعمال والمسؤوليات التي يقوم بها ويتحملها، بالإضافة 

المراد إلى   الإدارة  مجلس  قبل  من  المحددة  الأهداف 
 تحقيقها خلال السنة المالية. 

1. The rewards should be fair and proportionate to 
the terms of reference, business and 
responsibilities of the member, in addition to the 
objectives set by the Board of Directors to be 
achieved during the fiscal year. 

والمهارة  .2 الشركة  نشاط  مع  متناسبة  المكافآت  تكون  أن 
 اللازمة لإدارتها. 

2. The rewards must be commensurate with the 
company's activity and the skill to manage it. 

 be consistent with the magnitude, nature and .3 .انسجامها مع حجم وط�يعة ودرجة المخاطر لدى الشركة .3
level of risks faced by the Company;  

أن تكون المكافأة كافية بشكل معقول لاستقطاب أعضاء   .4
والإبقاء   وتحفيزهم  مناسبة  وخبرة  كفاءة  ذوي  مجلس 

 عليهم. 

4. The reward should be reasonably sufficient to 
attract, motivate and retain competent and 
experienced council members. 

الأخذ في الاعتبار ممارسات الشركات الأخرى في السوق  .5
في تحديد المكافآت، مع تفادي ما قد ينشأ عن ذلك من  

 ارتفاع غير مبرر للمكافآت. 

5. take into consideration the practices of other 
companies in respect of the determination of 
remunerations and avoid the disadvantages of 
such comparisons in leading to unjustifiable 
increases in remunerations. 

الشركة  .6 فيه  تعمل  الذي  القطاع  الاعتبار  بعين  الأخذ 
 وحجمها. 

6. Taking into account the sector in which the 
company operates and its size. 

ومهارا�هم   .7 الإدارة  مجلس  أعضاء  خبرة  الاعتبار  بعين  الأخذ 
 ومؤهلاتهم العلمية. 

7. Taking into account the experience, skills and 
scientific qualifications of board members. 

 The remuneration must be calculated and .8 اً لهذه السياسة. أن يكون احتساب المكافآت وصرفها وفق .8
disbursed in accordance with this policy. 
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 Article 5: General rules and restrictions المادة الخامسة: قواعد وقيود عامة 

منه   .1 المنبثقة  اللجان  وأعضاء  الادارة  مجلس  لعضو  يجوز 
أو   مكافأة منفصلة نظير أي أعمالالحصول على تعويض أو  

مقدمة إضافية  فنية أو إدا��ة أو استشا��ة    مناصب �نفيذية أو
تلك الأعمال تقدم  أن  بموجب    الإستشا��ة  للشركة، ش��طة 

مهني.   توصية   تحديد  ويتمترخيص  على  بناء  المكافأة  تلك 
 . مجلس الإدارة  وموافقةلجنة الترشيحات والمكافآت 

1. A member of the Board of Directors and members 
of the committees emanating from him may 
receive a separate compensation or reward for any 
additional  technical, administrative or advisory 
work or executive positions submitted to the 
company, provided that such consulting work is 
provided  under a professional license.  That 
remuneration is determined on the 
recommendation of the Nominations and 
Remuneration Committee and the approval of the 
Board of Directors. 

متفاوتة  .2 الإدارة  مجلس  أعضاء  مكافآت  تكون  أن    يجوز 
واختصاصا�ه  العضو  خبرة  مدى  تعكس  بحيث  المقدار 
التي  الجلسات  وعدد  واستقلاله  به  المنوطة  والمهام 

 يحضرها وغيرها من الاعتبارات. 

2. The remuneration of board members may vary in 
amount to reflect the member's experience, 
competences, functions, independence, number of 
meetings he attends and other considerations. 

مكافأة  .3 بند  على  التصويت  الإدارة  مجلس  لأعضاء  يحق  لا 
العامة   الجمعية  اجتماع  في  الإدارة  مجلس  أعضاء 

 للمساهمين. 

3. Board members are not entitled to vote on the 
board members' bonus clause at the General 
Assembly meeting of shareholders. 

  Article 6: Details of remuneration المادة السادسة: تفاصيل المكافآت 
 :Here are the details of the rewards فيما يلي تفاصيل المكافآت: 

بقيمة  .1 الإدارة  لرئيس مجلس  الشركة مكافأة سنوية   تقدم 
 ��ال.   500,000

1. The company offers an annual bonus to the 
Chairman of the Board worth SR 000,050  

تقدم الشركة مكافأة سنوية لكل عضو من أعضاء مجلس   .2
 ��ال.  400,000 الإدارة بقيمة 

2. The company offers an annual bonus to each 
board member of the Board of Directors worth SR   

000,040  

الشركة مكافأة سنوية   .3 المراجعة    لرئيستقدم    بقيمة لجنة 
 . ��ال 200,000

3. The company offers an annual bonus to the 
Chairman of the Audit committee worth SR 
200,000 

أعضاء   .4 من  عضو  لكل  سنوية  مكافأة  الشركة  لجنة تقدم 
من   العضو  , وفي حال كان ��ال   150,000    بقيمة المراجعة  

 ��ال.  250,000خا�ج المجلس 

4. The company offers an annual bonus to each 
member of the Audit committee of SR   150,000 
and if he is from outside the board 250,000 riyals. 
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سنوية   .5 مكافأة  الشركة  الأخرى تقدم  اللجان   لرؤساء 
 . ��ال 150,000 بقيمة المنبثقة من مجلس الإدارة

5. The company offers an annual bonus to the 
Chairman of other committees of the Board of 
Directors worth SR 150,000 

الأخرى   .6 اللجان  في  للعضو  سنوية  مكافأة  الشركة  تقدم 
سواء كان العضو من داخل أو   -  المنبثقة من مجلس الإدارة

 ��ال.  100,000بقيمة  -خا�ج المجلس

6. The company offers an annual bonus to the 
member  of other committees of the Board of 
Directors -whether the member is from inside or 
outside the Board- worth SR 100,000 

خا�ج   .7 المقيمين  للأعضاء  السفر  تذاكر  بتأمين  الشركة  تقوم 
أو  الداخلية  للرحلات  الاجتماع  فيها  يعقد  التي  المنطقة 
(في   الأولى  الدرجة  أو  الأعمال  رجال  درجة  على  الخارجية 
حال عدم توفر مقعد على درجة رجال الأعمال). وفي حال  

العضو   قبل  من  التذكرة  شراء  مصروف  تم  بدل  دفع  فيتم 
 لعضو على النحو التالي:  ل

 ��ال عن الرحلات الداخلية.  2,500مبلغ  -
مجلس    5,000مبلغ   - دول  أحد  إلى  للرحلات  ��ال 

 التعاون الخليجي أو الدول العر�ية. 
 ��ال للرحلات إلى أي دولة أخرى. 10,000مبلغ  -

كل   عن  واحدة  مرة  أعلاه  المذكور  البدل  احتساب  يتم 
واحد أو خلال أيام متتالية  الاجتماعات المنعقدة في �وم  

 ويشمل ذلك اجتماعات كافة اللجان الأخرى. 

 

7. The company secures travel tickets for members 
residing outside the area in which the meeting is 
held for internal or external flights in business 
class or first class (in the event that a seat in 
business class is not available).  If the ticket is 
purchased by the member, an expense allowance 
will be paid to the member as follows: 
- An amount of SR 2,500 riyals for domestic 

flights. 
- An amount of SR 5,000 riyals for trips to one of 

the Gulf Cooperation Council countries or Arab 
countries. 

- An amount of SR 10,000 riyals for trips to any 
other country. 

The above-mentioned allowance is calculated 
once for all meetings held on one day or during 
consecutive days, and this includes the meetings 
of all other committees. 

خا�ج  .8 المقيمين  للأعضاء  الإقامة  بتوفير  الشركة  تقوم 
أو  �نفيذية  غرفة  الاجتماع في  فيها  يعقد  التي  المنطقة 
جناح صغير (في حال عدم توفر غرفة �نفيذية) بفنادق فئة  

ليلتين كحد أقصى  الخمس نجوم لمدة ليلة واحدة   عن  أو 
الاجتماع داخل المملكة أو خارجها،  كل اجتماع، سواءً كان

فيتم دفع بدل  قبل العضو  وفي حال تم تأمين الإقامة من  
عن كل    أو ليلتين كحد أقصىمصروف له ولمدة ليلة واحدة  

 اجتماع على النحو التالي: 

 ��ال في حال كان الاجتماع داخل المملكة.    1,500مبلغ   -
 المملكة. ��ال في حال كان الاجتماع خا�ج  2,500مبلغ -

1. The company secures accommodation for for 
members residing outside the area in which the 
meeting is held in an executive room or a small 
suite (if an executive room is not available) in five-
star hotels for a period of one or two nights 
maximum for each meeting, whether the meeting 
is inside or outside the Kingdom. If accommodation 
is secured by the member, he will be paid an 
allowance for one or two nights maximum for each 
meeting as follows: 
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ولغرض احتساب البدل المذكور في هذه الفقرة، تعد كل  
اجتماع   أنها  على  واحد  �وم  في  المنعقدة  الاجتماعات 

 واحد ويشمل ذلك اجتماعات كافة اللجان الأخرى. 

- An amount of SR 1,500 riyals if the meeting is 
within the Kingdom. 

- An amount of SR 2,500 riyals if the meeting is 
outside the Kingdom. 

For the purpose of calculating the allowance 
mentioned in this paragraph, all meetings held on 
one day are considered one meeting, and this 
includes the meetings of all other committees. 

��ال    3,000وقدره  تصرف مكافأة لأمين السر مبلغ مقطوع   .9
ويستثنى من ذلك في حال كان أمين السر   عن كل اجتماع 

 . موظفاً في الشركة

2. A remuneration for the secretary will be paid a 
lump sum of SR 3,000 for each meeting, except if 
the secretary is an employee of the company. 

 Article 7: Entitlement, mechanism and times of  ية وأوقات صرف المكافآت المادة السابعة: الاستحقاق وآل 
disbursement of rewards 

يستحق العضو المكافأة اعتباراً من تا��خ بداية دورة المجلس  .1
واللجان المنبثقة منه أو من تا��خ صدور قرار انضمام العضو  

أو   الدورات  تلك  نهاية  اللجنة  وحتى  أو  تا��خ  للمجلس  من 
 صدور قرار الموافقة على استقالة العضو أو عزله. 

1. The member is entitled to the reward from the 
start of the session of the Council and the 
committees emanating from it or from the date of 
the decision to join the Board or committee until 
the end of those sessions or from the date of the 
decision to approve the resignation or removal of 
the member. 

يتم إعداد إجراءات صرف المكافآت من قبل قطاع الحوكمة   .2
الرئيس   قبل  من  صرفها  أمر  اعتماد  يتم  أن  على  والالتزام 

 .التنفيذي

2. The procedures for cashing bonuses are prepared 
by the governance sector and the obligation to be 
approved by the CEO. 

يتم صرف المكافأة السنوية الخاصة بأعضاء مجلس الإدارة   .3
 .  ربع سنويواللجان المنبثقة منه بشكل 

3. The annual bonus for board members and 
committees emanating from it is disbursed 
quarterly.  

ا�تهاء   .4 حال  في  تأخير  دون  العضو  مستحقات  صرف  يتم 
 عضويته.  

4. Member's dues are paid without delay if his or her 
membership expires.  

مجلس   .5 لأعضاء  السنوية  المكافآت  احتساب  آلية  تكون 
الإدارة واللجان المنبثقة منه في حال انضمامهم أو ا�تهاء 

 ة على النحو التالي: عضويتهم أ�ناء الدور

5. The mechanism for calculating annual 
remuneration for board members and committees 
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arising from it if they join or end their membership 
during the session is as follows: 

الميلادية× عدد  (قيمة المكافأة السنوية للعضو ÷ عدد أيام السنة  
 الأيام الفعلية). 

(The annual bonus value of the member ÷ the number 
of days of the new year× the number of actual days). 

يقصد بعدد الأيام الفعلية هو عدد ايام فترة العضوية المستحق 
 صرف المكافئة عنها. 

The number of actual days is the number of days of 
the membership period for which the equivalent is 
due. 

 Article 8: Situations where remunerations should be المادة الثامنة: حالات إيقاف صرف المكافآت أو استردادها 
suspended or reclaimed  

 The remunerations is suspended or reclaimed in the يتم إيقاف صرف المكافأة أو استردادها في الحالات التالية:  
following situations:  

إذا ت�ين للشركة أو للجنة المراجعة أو الهيئة أن المكافآت   .1
غير  معلومات  على  مبنية  الأعضاء  من  لأي  صرفت  التي 
صحيحة أو مضللة تم عرضها على الجمعية العامة أو تضمنها  
تق��ر مجلس الإدارة فيجب إعادتها للشركة، ويحق للشركة 

 مطالبته بردها.  

1. If the company, the Audit committee or the CMA 
finds that the remuneration disbursed to any 
member are based on incorrect or misleading 
information that has been presented to the 
General Assembly or contained in the Board of 
Directors' report, it must be returned to the 
company, and the company has the right to 
demand its refund.  

إذا قررت الجمعية العامة إنهاء عضوية من تغيب من أعضاء   .2
أو  مجلس الإدارة بسبب عدم حضوره ثلاثة اجتماعات متتالية  

دون خلال مدة عضويته  للمجلس  خمسة اجتماعات متفرقة  
فلا يستحق العضو مكافآت عن    .يقبله المجلس  عذر مشروع

ة التي تلي آخر اجتماع حضره، ويجب عليه إعادة جميع  الفتر 
 المكافآت التي صرفت له عن تلك الفترة.

2. If the General Assembly decides to terminate the 
membership of absent board members because it 
does not attend three consecutive meetings or 
five separate meetings of the Board during the 
term of his membership without a legitimate 
excuse accepted by the Board.  The member does 
not deserve remuneration for the period following 
the last meeting he attended and must return all 
the remuneration spent on him for that period. 
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  Article 9: Disclosure of remuneration المادة التاسعة: الإفصاح عن المكافآت  

تفاصيل   عن  السنوي  الإدارة  مجلس  تق��ر  في  الإفصاح  يتم 
المكافآت لأعضاء مجلس الإدارة واللجان المنبثقة منه، و�يان أي 

 انحراف جوهري عن هذه السياسة.  

The remuneration of board members and committees 
shall disclose in the Board's annual report and 
highlighting any material deviation from the policy. 

 Article 10: Access : النفاذ العاشرة المادة 

تا��خ   نافذة من  السياسة  م، ووفقاً  2024�ونيو    30تكون هذه 
 الجمعية العامة للمساهمين.  لاعتماد 

This policy shall be effective from June 30, 2024, 
according to the General Assembly approval. 
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 ƄɿǍƥņǣǤ ƄǨư ǢľŮ ǶǕƄƗ 
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 ǶسģŐƑǤĝ řǩ ƞƄƴǤĝ :ȈǤǌĭĝ ǵźģǨǤĝ Article 1: The purpose of the policy 

•   ńħƾģǔǨǤ Ƕحơĝǌ ƄŐʑģعǩ Ʈơǌ ȈǤĞ ǶسģŐƑǤĝ ǫžǮ ƻŻǭŝ

  ŘģŭǣǤĝǌ ǵƃĝźĬĝ Ɛǣŭǩ ĕģƠưğ ƮŐǨŮ ŻšŻحŝǌ هŏǩ ǶǇŊľŏǨǤĝ

 .ǶǇحņƑǨǤĝ ńħƾģǔǨǤĝ  

• This policy aims to establish clear criteria for the 

remuneration of board members and committees 

emanating from it and to determine all the 

rewards due to them. 

•   ńģحŐƗƄņǤĝ  ǶŏŭǤ  Ǣľǈ  řǩ  ǶسģŐƑǤĝ  ǫžǮ  źĝŻưĞ  ǧŝ

ģǔǨǤĝǌ  ǅǍƑǤĝ ǦģƪŠǌ ńģǕƄƖǤĝ ǦģƪŠ Ǧģǔحĭ ȫģǇƾǌ ńħƾ

 ǡǍǨعǨǤĝ ńģسƃģǨǨǤĝ ǢƠƾğǌ ǶšžŐƽŏņǤĝ ģǨǭحţĝǍǤǌ ǶŐǤģǨǤĝ

  Żŏư  ǌğ  ǶŏŭǣǤĝ  ƄɿŻǇŝ  ĽƑح  ģǭŊšŻحŝǌ  ģǭņعŮĝʽǩ  ǧņšǌ  .ģǭś

.ǶǣصǤĝ ńĝŽ ǶŐǨŐƪŏņǤĝ ńģľǣƥņǨǤĝ ȋƾ ńĝʽŐʘƴŝ Ȋğ ňǌŻح 

• This policy was prepared by the Nominations and 

Remuneration Committee in accordance with the 

company’s law, CMA rules, their executive 

regulations and best practices. This policy is 

reviewed and updated at the discretion of the 

committee or when there are any changes to the 

relevant regulatory requirements. 

 ǆŐʗƥņǤĝ ǅģƥŠ :ǶŐŠģŊǤĝ ǵźģǨǤĝ  Article 2: Scope of application 

 ŘģŭǣǤĝǌ  ǵƃĝźĬĝ  Ɛǣŭǩ  ĕģƠưğ  Ȉǣư  ǶسģŐƑǤĝ  ǫžǮ  ǆľƥŏʃ

  řǩ ĕģƠưĭĝǌ ɃǶعŮĝʽǨǤĝ ǶŏŭǤ ĕģƠưğ ǓǤŽ ȋƾ ģǨś Ƀهŏǩ ǶǇŊľŏǨǤĝ

 .ƐǣŭǨǤĝ ūʱģų 

This policy applies to board members and 

committees, including members of the Audit 

committee, and members outside the Board. 

 ńģƽʞʵعŝ :ǶŊǤģŊǤĝ ǵźģǨǤĝ  Article 3: Definitions 

 ģǭǩģǩğ ǶحơǍǨǤĝ ȋŠģعǨǤĝ Ȉǣư ǶŐŝĮĝ ńĝʹģľعǤĝǌ ńģǨǣǔǤĝ ǡŻŝ

 :ǓǤŽ ƻıų ǅģŐƑǤĝ ƟņǇš ǧǤ ģǩ 

The following words and phrases indicate the 

meanings described before them unless the context 

requires otherwise: 

-  :ƐǣŭǨǤĝ .ƄɿǍƥņǣǤ ƄǨư ǢľŮ ǶǕƄƗ ǵƃĝźĞ Ɛǣŭǩ - Board: Board of Directors of Jabal Omar 

Development Company. 

-   :ǶŏŭǣǤĝ ǶŮģح  ĽƑح  ǶصصŲņǩ  ȫģŠģŭǤ  ǵƃĝźĬĝ  Ɛǣŭǩ  ǢǔƖš

  ģǭǩģǭǩ ǶšźĦŝ řǩ ģǭŏǔǨš ģǨś ģǭưģơǌğǌ ģǭƾǌʽƫǌ ǶǕƄƖǤĝ

 řǨƠņʔ ƐǣŭǨǤĝ ģǭعƠš Ƕǩģư ńĝĕĝʽŮĬ ȫģǇƾǌ ǓǤŽǌ ǶŐǤģعƽś

 ǶǤǍŲǨǤĝ  ńģŐحıصǤĝǌ  ģǭǣǨư  ǵŻǩǌ  ǶŏŭǤ  ǢǕ  ǶǨǭǩ  ŻšŻحŝ

  .ģǭŐǣư ǵƃĝźĬĝ Ɛǣŭǩ Ƕśģǈƃ ǶŐƽŐǕǌ ǵŻǨǤĝ ǫžǮ ǡıų ģǭǤ 

- Committee: The Board shall form specialized 

committees according to the needed depending 

on the Company’s circumstances in order to 

enable it to  effectively perform its duties. in 

accordance with general procedures developed 

by the Board, which shall determine the duties, 

duration and powers of each committee, and the 

manner in which the Board monitors the activities 

of each committee  
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- :ȊžŐƽŏņǤĝ  ǍƠعǤĝ   ȫģƵƄƽņǩ  ŘǍǔš  ȊžǤĝ  ǵƃĝźلاĝ  Ɛǣŭǩ  ǍƠư

 ǶŐǩǍŐǤĝ ǡģǨưĭĝ ȋƾ ǒƃģƖšǌ ǶǕƄƖǣǤ ǶšžŐƽŏņǤĝ ǵƃĝźلاĝ ȋƾ

 .ģǭǤ 

- Executive Member: a member of the Board who is 

a full-time member of the executive management 

team of the Company and participates in its daily 

activities  

-  :ȊžŐƽŏņǤĝ  ƄŐƵ  ǍƠعǤĝ   ŘǍǔš لا   ȊžǤĝ  ǵƃĝźلاĝ  Ɛǣŭǩ  ǍƠư

 .ģǭǤ ǶŐǩǍŐǤĝ ǡģǨưĭĝ ȋƾ ǒƃģƖš لاǌ ǶǕƄƖǤĝ ǵƃĝźĬ ȫģƵƄƽņǩ 

- Non-executive member: a member of the Board 

who is not a full-time member of the management 

team of the Company and does not participate in 

its daily activities 

- ĝ  ǍƠعǤĝ:ǢǇņƑǨǤ   ƮņǨņš  ȊžŐƽŏʃ  ƄŐƵ  ǵƃĝźĞ  Ɛǣŭǩ  ǍƠư

 Ȋğ Őǣưه   ǆľƥŏʃ ǌلا   Ƀهˋĝʹĝʽǈǌ  ǫƇǕƄǩ  ȋƾ  ǦģņǤĝ  ǡıǇņلاسģś

  ǶǨǕǍح Ƕحţلا ȋƾ ģǭŐǣư ƙǍصŏǨǤĝ ǡıǇņلاسĝ ƞƃĝǍư řǩ

 .ńģǕƄƖǤĝ 

- Independent member: a non-executive member 

of the Board who enjoys complete independence 

in his/her position and decisions and none of the 

independence affecting issues stipulated in 

Article 20 of these Regulations apply to him/her.  

- :ƐǣŭǨǤĝ ūʱģų řǩ ŘģŭǣǤĝ ĕģƠưğ  ǨǤĝǌ ĕĝʽľŲǤĝ  ūʱģų řǩ řŐصņŲ

 .ǶǕƄƖǤĝ 

- Members of committees from outside the Board: 

experts and specialists from outside the 

company. 

- :ńħƾģǔǨǤĝ    ɃģǭǨǔح  ȋƾ  ģǩǌ  Ŧģśƃĭĝǌ  ńلاŻľǤĝǌ  ƳǤģľǨǤĝ

 ƤƥŲǤĝǌ  Ƀĕĝźĭģś  ǶƥľŝƄǨǤĝ  ǶšǍŏƑǤĝ  ǌğ  ǶʞʱǌŻǤĝ  ńħƾģǔǨǤĝǌ

ǌ  ɃǢŮĭĝ  ǶǣšǍط  ǌğ  ǵƄŐصǈ  ǶʞʶŐƽحņǤĝ ɃȇƄųğ  ǶŐŏŐư  ģšĝʾǩ  Ȋğ

  ȋņǤĝ  ǶǤǍǇعǨǤĝ  ǶŐǣعƽǤĝ  ƼʞʱģصǨǤĝǌ  ńģǇƽŏǤĝ  ĕģŏŊʛسģś

ņʔحǣǨư ǶšźĦŝ ƞƄƴǤ ǵƃĝźĬĝ Ɛǣŭǩ ǍƠư řư ǶǕƄƖǤĝ ģǭǣǨه. 

- Remunerations: amounts, allowances, dividends 

and the like, periodic or annual bonuses linked to 

performance, long or short-term incentive plans 

and any other in-kind benefits except the actual 

reasonable expenses and fees incurred by the 

company to enable the Board member to perform 

his duties.  

- :ƭģǨņŮĝ    Ɛǣŭǩ ńģưģǨņŮĝ ǓǤŽ ǢǨƖšǌ ĕģƠưĴǤ ƭģǨņŮĝ Ȋğ

Ǥĝع  ǶŐعǨŭǤĝǌ ŏǩه   ǶǇŊľŏǨǤĝ  ŘģŭǣǤĝǌ  ǵƃĝźĬĝǶŐǩǍǨ    Ɣƃǌǌ

ǓǤŽ ǍحŠǌ ǢǨعǤĝ. 

 

 

 

 

  

  

- Meeting: Any meeting of members, including 

meetings of the Board of Directors, its 

committees , the General Assembly , Workshops 

and so on. 
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 ńħƾģǔǨǤĝ ŻšŻحŝ ƄŐʑģعǩ :ǶعśĝʽǤĝ ǵźģǨǤĝ  Article 4: Criteria for determining rewards 

 :ǶŐǤģņǤĝ ƄŐʑģعǨǤĝ ńħƾģǔǨǤĝ ŻšŻحŝ Żŏư Ȉưĝʽš  When determining rewards, the following criteria are 

taken into account: 

1 .   ńģƜģصņųĝ  Ʈǩ  Ƕľسģŏņǩǌ  ǶǤźģư  ńħƾģǔǨǤĝ  ŘǍǔŝ  Řğ

  ɃģǭǣǨحņšǌ ģǭś ǦǍǇš ȋņǤĝ ńģŐǤǌǐƑǨǤĝǌ ǡģǨưĭĝǌ ǍƠعǤĝ

  řǩ ǵźŻحǨǤĝ ƻĝŻǮĭĝ ȈǤĞ ǶƾģơĬģś  ǵƃĝźĬĝ Ɛǣŭǩ Ǣľǈ

 .ǶŐǤģǨǤĝ ǶŏƑǤĝ ǡıų ģǭǇŐǇحŝ źĝʽǨǤĝ 

1. The rewards should be fair and proportionate to 

the terms of reference, business and 

responsibilities of the member, in addition to 

the objectives set by the Board of Directors to 

be achieved during the fiscal year. 

2 .   ǵƃģǭǨǤĝǌ ǶǕƄƖǤĝ ƣģƖŠ Ʈǩ Ƕľسģŏņǩ ńħƾģǔǨǤĝ ŘǍǔŝ Řğ

 .ģǭŝƃĝźĬ ǶǩƆıǤĝ 

2. The rewards must be commensurate with the 

company's activity and the skill to manage it. 

3 . ǶǕƄƖǤĝ ȇŻǤ ƄطģŲǨǤĝ ǶŮƃźǌ ǶعŐʗطǌ ǧŭح Ʈǩ ģǭǩģŭƑŠĝ.3. be consistent with the magnitude, nature and 

level of risks faced by the Company;  

4 .   ļģƥǇņلاس  ǡǍǇعǩ  ǢǔƖś  ǶŐƾģǕ  ǵĦƾģǔǨǤĝ  ŘǍǔŝ  Řğ

  ǧǮƇŐƽحŝǌ  Ƕľسģŏǩ  ǵƄľųǌ  ǵĕģƽǕ  ȊǌŽ  Ɛǣŭǩ  ĕģƠưğ

 .ǧǭŐǣư ĕģǇśĬĝǌ 

4. The reward should be reasonably sufficient to 

attract, motivate and retain competent and 

experienced council members. 

5 .   ȋƾ  ȇƄųĭĝ  ńģǕƄƖǤĝ  ńģسƃģǨǩ  ƃģľņưلاĝ  ȋƾ  žųĭĝ

  řư ĦƖŏš Żǈ ģǩ Ȋźģƽŝ Ʈǩ ɃńħƾģǔǨǤĝ ŻšŻحŝ ȋƾ ǅǍƑǤĝ

 .ńħƾģǔǨǣǤ ƃʽľǩ ƄŐƵ ƭģƽŝƃĝ řǩ ǓǤŽ 

5. take into consideration the practices of other 

companies in respect of the determination of 

remunerations and avoid the disadvantages of 

such comparisons in leading to unjustifiable 

increases in remunerations. 

6 .  ǶǕƄƖǤĝ Őƾه   ǢǨعŝ  ȊžǤĝ  ƭģƥǇǤĝ  ƃģľņưلاĝ  řŐعś  žųĭĝ

 .ģǭǨŭحǌ 

6. Taking into account the sector in which the 

company operates and its size. 

7 .   ǧǭˋĝʹģǭǩǌ ǵƃĝźĬĝ Ɛǣŭǩ ĕģƠưğ ǵƄľų ƃģľņưلاĝ řŐعś žųĭĝ

 .ǶŐǨǣعǤĝ ǧǭŝıǮǐǩǌ 

7. Taking into account the experience, skills and 

scientific qualifications of board members. 

8 .   ńħƾģǔǨǤĝ  ļģƑņحĝ  ŘǍǔš  Řğ  ǫžǭǤ  ȫģǇƾǌ  ģǭƾƄƜǌ

 .ǶسģŐƑǤĝ 

 

 

 

 

  

8. The remuneration must be calculated and 

disbursed in accordance with this policy. 
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 Ƕǩģư źǍŐǈǌ ŻưĝǍǈ :ǶƑǩģŲǤĝ ǵźģǨǤĝ  Article 5: General rules and restrictions 

ŏǩه   . 1  ǶǇŊľŏǨǤĝ  ŘģŭǣǤĝ  ĕģƠưğǌ  ǵƃĝźلاĝ  Ɛǣŭǩ  ǍƠعǤ  ƆǍŭš

  Ȉǣư ǡǍحصǤĝ ǡģǨưğ Ȋğ ƄŐƪŠ Ƕǣصƽŏǩ ǵĦƾģǔǩ ǌğ ƟšǍعŝ 

ǌğ ǶšžŐƽŏʃ ĽƜģŏǩ ǌğ    ǶʞʱģƖņسĝ ǌğ ǶʞʱĝźĞ ǌğ ǶŐŏƾ  ǶŐƾģơĞ

ǡģǨưĭĝ Ǔǣŝ ǦŻǇŝ Řğ ǶƥʞʵƗ ɃǶǕƄƖǣǤ ǶǩŻǇǩ  ǶʞʱģƖņسĬĝ  

  .ȋŏǭǩ صŐųƄŝ ĽŮǍǨśǧņšǌ  ŻšŻحŝ   Ȉǣư ĕģŏś ǵĦƾģǔǨǤĝ Ǔǣŝ

  ńħƾģǔǨǤĝǌ  ńģحŐƗƄņǤĝ  ǶŏŭǤ  ǶŐƜǍŝǶǇƾĝǍǩǌ    Ɛǣŭǩ

ǵƃĝźĬĝ . 

1. A member of the Board of Directors and 

members of the committees emanating from him 

may receive a separate compensation or reward 

for any additional  technical, administrative or 

advisory work or executive positions submitted 

to the company, provided that such consulting 

work is provided  under a professional license.  

That remuneration is determined on the 

recommendation of the Nominations and 

Remuneration Committee and the approval of 

the Board of Directors. 

2 .  Ƕŝǌģƽņǩ  ǵƃĝźĬĝ  Ɛǣŭǩ  ĕģƠưğ  ńħƾģǔǩ  ŘǍǔŝ  Řğ  ƆǍŭš  

ņųĝǌصģƜģˋه   ǍƠعǤĝ  ǵƄľų  ȇŻǩ  Ɛǔعŝ  ŉŐحś  ƃĝŻǇǨǤĝ

  ȋņǤĝ  ńģƑǣŭǤĝ  źŻưǌ ĝǌسǤıǇņه  śه   ǶطǍŏǨǤĝ  ǦģǭǨǤĝǌ

 .ńĝʹģľņưلاĝ řǩ ģǮƄŐƵǌ ģǮƄƠحš 

2. The remuneration of board members may vary in 

amount to reflect the member's experience, 

competences, functions, independence, number 

of meetings he attends and other 

considerations. 

3 .   ǵĦƾģǔǩ Żŏś Ȉǣư ŅšǍصņǤĝ ǵƃĝźĬĝ Ɛǣŭǩ ĕģƠưĭ ǆحš لا

  ǶǩģعǤĝ  ǶŐعǨŭǤĝ  ƭģǨņŮĝ  ȋƾ  ǵƃĝźĬĝ  Ɛǣŭǩ  ĕģƠưğ

 .řŐǨǮģƑǨǣǤ 

3. Board members are not entitled to vote on the 

board members' bonus clause at the General 

Assembly meeting of shareholders. 

 ńħƾģǔǨǤĝ ǢŐƜģƽŝ :ǶسźģƑǤĝ ǵźģǨǤĝ  Article 6: Details of remuneration  

 :ńħƾģǔǨǤĝ ǢŐƜģƽŝ ȋǣš ģǨŐƾ  Here are the details of the rewards: 

1 .   ǶǨŐǇś ǵƃĝźĬĝ Ɛǣŭǩ ƐŐţƄǤ ǶšǍŏس ǵĦƾģǔǩ ǶǕƄƖǤĝ ǦŻǇŝ

)0.00053( 000,050  .ǡģʞʱ 

1. The company offers an annual bonus to the 

Chairman of the Board worth SR 

350,000500,000 

2 .   Ɛǣŭǩ ĕģƠưğ řǩ ǍƠư ǢǔǤ ǶšǍŏس ǵĦƾģǔǩ ǶǕƄƖǤĝ ǦŻǇŝ

 ǶǨŐǇś ǵƃĝźĬĝ )0.00052( 000,040  .ǡģʞʱ 

2. The company offers an annual bonus to each 

board member of the Board of Directors worth 

SR 250,000400,000  

3 .   ǶšǍŏس ǵĦƾģǔǩ ǶǕƄƖǤĝ ǦŻǇŝƐŐţƄǤ    ǶعŮĝʽǨǤĝ ǶŏŭǤ ǶǨŐǇś  

000,200 ǡģʞʱ . 

3. The company offers an annual bonus to the 

Chairman of the Audit committee worth SR 

200,000 

4 .   ĕģƠưğ  řǩ  ǍƠư  ǢǔǤ  ǶšǍŏس  ǵĦƾģǔǩ  ǶǕƄƖǤĝ  ǦŻǇŝ  ǶŏŭǤ

  ǶعŮĝʽǨǤĝ ǶǨŐǇś  ).000125(  150,000  ǡģʞʱ,    ǡģح  ȋƾǌ

ŘģǕ ǍƠعǤĝ  ƐǣŭǨǤĝ ūʱģų řǩ250,000 .ǡģʞʱ .  

4. The company offers an annual bonus to each 

member of the Audit committee of SR 125,000  

150,000 and if he is from outside the board 

250,000 riyals. 
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5 .   ǶšǍŏس  ǵĦƾģǔǩ  ǶǕƄƖǤĝ  ǦŻǇŝȇƄųĭĝ  ŘģŭǣǤĝ  ĕģسǏʽǤ  

 řǩ ǶǇŊľŏǨǤĝǵƃĝźĬĝ Ɛǣŭǩ ǶǨŐǇś 000,015 ǡģʞʱ .  

5. The company offers an annual bonus to the 

Chairman of other committees of the Board of 

Directors worth SR 150,000 

6 .   ǍƠعǣǤ ǶšǍŏس ǵĦƾģǔǩ ǶǕƄƖǤĝ ǦŻǇŝ–   ƐǣŭǨǤĝ ūʱģų řǩ

–  ǵƃĝźĬĝ Ɛǣŭǩ řǩ ǶǇŊľŏǨǤĝ ȇƄųĭĝ ŘģŭǣǤĝ ȋƾ  -    ĕĝǍس

ƐǣŭǨǤĝ  ūʱģų  ǌğ  Ǣųĝź  řǩ  ǍƠعǤĝ  ŘģǕ-    ǶǨŐǇś

)125.000 (100,000  .ǡģʞʱ 

6. The company offers an annual bonus to the 

member - from outside the Board - in other 

committees of the Board of Directors worth SR 

125,000 of other committees of the Board of 

Directors -whether the member is from inside or 

outside the Board- worth SR 100,000 

7 .   ūʱģų řŐǨŐǇǨǤĝ ĕģƠưĴǤ ƄƽƑǤĝ ƄǕĝžŝ řŐǩĦņś ǶǕƄƖǤĝ ǦǍǇŝ

 ǌğ  ǶŐǣųĝŻǤĝ  ńıحƄǣǤ  ƭģǨņŮلاĝ  ģǭŐƾ  ŻǇعš  ȋņǤĝ  ǶǇƥŏǨǤĝ

 ģǨưĭĝ ǡģŮƃ ǶŮƃź Ȉǣư ǶŐŮƃģŲǤĝ  ȋƾ) ȈǤǌĭĝ ǶŮƃŻǤĝ ǌğ ǡ

  ǡģح ȋƾǌ .(ǡģǨưĭĝ ǡģŮƃ ǶŮƃź Ȉǣư ŻعǇǩ ƄƾǍŝ ǦŻư ǡģح

  ǍƠعǤĝ Ǣľǈ řǩ ǵƄǕžņǤĝ ĕĝʽƗ ǧŝ  ƻǌʽصǩ ǡŻś Ʈƾź ǧņŐƾ

  :ȋǤģņǤĝ ǍحŏǤĝ Ȉǣư ǍƠعǣǤ 

-  Ƴǣľǩ500,2  .ǶŐǣųĝŻǤĝ ńıحƄǤĝ řư ǡģʞʱ 

-   Ƴǣľǩ000,5    Ɛǣŭǩ  ǡǌź  Żحğ  ȈǤĞ  ńıحƄǣǤ  ǡģʞʱ

 ǡǌŻǤĝ ǌğ ȋŭŐǣŲǤĝ ŘǌģعņǤĝ .ǶŐʏƄعǤĝ 

-  Ƴǣľǩ000,10 .ȇƄųğ ǶǤǌź Ȋğ ȈǤĞ ńıحƄǣǤ ǡģʞʱ 

  ǢǕ  řư  ǵŻحĝǌ  ǵƄǩ  ǫıưğ  ƃǍǕžǨǤĝ  ǡŻľǤĝ  ļģƑņحĝ  ǧņš

  ǶŐǤģņʛǩ Ǧģšğ ǡıų ǌğ Żحĝǌ ǦǍɿ ȋƾ ǵŻǇعŏǨǤĝ ńģưģǨņŮلاĝ

 .ȇƄųĭĝ ŘģŭǣǤĝ ǶƾģǕ ńģưģǨņŮĝ ǓǤŽ ǢǨƖšǌ  

  

7. The company secures travel tickets for members 

residing outside the area in which the meeting is 

held for internal or external flights in business 

class or first class (in the event that a seat in 

business class is not available).  If the ticket is 

purchased by the member, an expense 

allowance will be paid to the member as follows: 

- An amount of SR 2,500 riyals for domestic 

flights. 

- An amount of SR 5,000 riyals for trips to one 

of the Gulf Cooperation Council countries or 

Arab countries. 

- An amount of SR 10,000 riyals for trips to any 

other country. 

The above-mentioned allowance is calculated 

once for all meetings held on one day or during 

consecutive days, and this includes the meetings 

of all other committees. 

8 .  ūʱģų  řŐǨŐǇǨǤĝ  ĕģƠưĴǤ  ǶǩģǈĬĝ  ƄŐƾǍņś  ǶǕƄƖǤĝ  ǦǍǇŝ

 Őƽŏʃ ǶƾƄƵ ȋƾ ƭģǨņŮلاĝ ģǭŐƾ ŻǇعš ȋņǤĝ ǶǇƥŏǨǤĝ ǌğ Ƕšž

  ǶŒƾ ǅźģŏƽś (ǶšžŐƽŏʃ ǶƾƄƵ ƄƾǍŝ ǦŻư ǡģح ȋƾ) ƄŐƴƜ ŦģŏŮ

  ǵŻحĝǌ ǶǣŐǤ ǵŻǨǤ ǦǍŭŠ ƐǨŲǤĝğȈصǈğ ŻحǕ řŐņǣŐǤ ǌ    řư

 ǌğ  ǶǔǣǨǨǤĝ  Ǣųĝź  ƭģǨņŮلاĝ  ŘģǕ  ȫĕĝǍس  ɃƭģǨņŮĝ  ǢǕ

  řǩ ǶǩģǈĬĝ řŐǩĦŝ ǧŝ ǡģح ȋƾǌ ɃģǭŮƃģų  ǍƠعǤĝ Ǣľǈ  ǧņŐƾ

  ǵŻحĝǌ  ǶǣŐǤ  ǵŻǨǤǌ Ǥه   ƻǌʽصǩ  ǡŻś  Ʈƾź  ŻحǕ  řŐņǣŐǤ  ǌğ

Ȉصǈğ   :ȋǤģņǤĝ ǍحŏǤĝ Ȉǣư ƭģǨņŮĝ ǢǕ řư 

-   Ƴǣľǩ500,1    Ǣųĝź  ƭģǨņŮلاĝ  ŘģǕ  ǡģح  ȋƾ  ǡģʞʱ

  .ǶǔǣǨǨǤĝ 

- Ƴǣľǩ500,2    ȋƾ  ǡģʞʱ  ūʱģų  ƭģǨņŮلاĝ  ŘģǕ  ǡģح

.ǶǔǣǨǨǤĝ 

1. The company secures accommodation for for 

members residing outside the area in which the 

meeting is held in an executive room or a small 

suite (if an executive room is not available) in 

five-star hotels for a period of one or two nights 

maximum for each meeting, whether the 

meeting is inside or outside the Kingdom. If 

accommodation is secured by the member, he 

will be paid an allowance for one or two nights 

maximum for each meeting as follows: 

- An amount of SR 1,500 riyals if the meeting is 

within the Kingdom. 
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 Żعŝ  ɃǵƄǇƽǤĝ  ǫžǮ  ȋƾ  ƃǍǕžǨǤĝ  ǡŻľǤĝ  ļģƑņحĝ  ƞƄƴǤǌ

  ģǭŠğ  Ȉǣư  Żحĝǌ  ǦǍɿ  ȋƾ  ǵŻǇعŏǨǤĝ  ńģưģǨņŮلاĝ  ǢǕ

 ŘģŭǣǤĝ  ǶƾģǕ  ńģưģǨņŮĝ  ǓǤŽ  ǢǨƖšǌ  Żحĝǌ  ƭģǨņŮĝ

 .ȇƄųĭĝ  

- An amount of SR 2,500 riyals if the meeting is 

outside the Kingdom. 

For the purpose of calculating the allowance 

mentioned in this paragraph, all meetings held 

on one day are considered one meeting, and this 

includes the meetings of all other committees. 

97..   ƭǍƥǇǩ Ƴǣľǩ ƄƑǤĝ řŐǩĭ ǵĦƾģǔǩ ƻƄصŝ  ǫƃŻǈǌ000,3  

 ƭģǨņŮĝ ǢǕ řư ǡģʞʱ   řŐǩğ ŘģǕ ǡģح ȋƾ ǓǤŽ řǩ ȈŏŊʛƑšǌ

ǶǕƄƖǤĝ ȋƾ ȫģƽƫǍǩ ƄƑǤĝ . 

1.2. A remuneration for the secretary will be paid a 

lump sum of SR 3,000 for each meeting, except 

if the secretary is an employee of the company. 

 :ǶعśģƑǤĝ ǵźģǨǤĝ ńħƾģǔǨǤĝ ƻƄƜ ńģǈǌğǌ ǶŐǤĠǌ ǅģǇحņلاسĝ   Article 7: Entitlement, mechanism and times of 

disbursement of rewards 

1 .  ǵƃǌź  ǶšĝŻś  űʞʱģŝ  řǩ  ȫĝʹģľņưĝ  ǵĦƾģǔǨǤĝ  ǍƠعǤĝ  ǆحņƑš

 ƃĝʽǈ  ƃǌŻƜ  űʞʱģŝ  řǩ  ǌğ ŏǩه   ǶǇŊľŏǨǤĝ  ŘģŭǣǤĝǌ  ƐǣŭǨǤĝ

  ǶšģǭŠ  Ȉņحǌ   ǶŏŭǣǤĝ  ǌğ  ƐǣŭǨǣǤ  ǍƠعǤĝ  ǦģǨƠŠĝ Ǔǣŝ

  ǶǤģǇņسĝ  Ȉǣư  ǶǇƾĝǍǨǤĝ  ƃĝʽǈ  ƃǌŻƜ  űʞʱģŝ  řǩ  ǌğ  ńĝʹǌŻǤĝ

 ǤĝعǤʾư ǌğ ǍƠه. 

1. The member is entitled to the reward from the 

start of the session of the Council and the 

committees emanating from it or from the date 

of the decision to join the Board or committee 

until the end of those sessions or from the date 

of the decision to approve the resignation or 

removal of the member. 

2 .   ƭģƥǈ  Ǣľǈ  řǩ  ńħƾģǔǨǤĝ  ƻƄƜ  ńĝĕĝʽŮĞ  źĝŻưĞ  ǧņš

  Ǣľǈ řǩ ģǭƾƄƜ Ƅǩğ źģǨņưĝ ǧņš Řğ Ȉǣư ǦĝʾņǤلاĝǌ ǶǨǕǍحǤĝ

ȊžŐƽŏņǤĝ ƐŐţƄǤĝ. 

2. The procedures for cashing bonuses are 

prepared by the governance sector and the 

obligation to be approved by the CEO. 

3 .   Ɛǣŭǩ  ĕģƠưĦś  ǶƜģŲǤĝ  ǶšǍŏƑǤĝ  ǵĦƾģǔǨǤĝ  ƻƄƜ  ǧņš

 ǢǔƖś هŏǩ ǶǇŊľŏǨǤĝ ŘģŭǣǤĝǌ ǵƃĝźĬĝȊǍŏس Ʈśƃ  . 

3. The annual bonus for board members and 

committees emanating from it is disbursed 

quarterly.  

4 .   ĕģǭņʂĝ  ǡģح  ȋƾ  ƄŐųĦŝ  Řǌź  ǍƠعǤĝ  ńģǇحņƑǩ  ƻƄƜ  ǧņš

 ņšǍƠưه.  

4. Member's dues are paid without delay if his or 

her membership expires.  

5 .   Ɛǣŭǩ  ĕģƠưĭ  ǶšǍŏƑǤĝ  ńħƾģǔǨǤĝ  ļģƑņحĝ  ǶŐǤĠ  ŘǍǔŝ

 ǌğ  ǧǭǩģǨƠŠĝ  ǡģح  ȋƾ ŏǩه   ǶǇŊľŏǨǤĝ  ŘģŭǣǤĝǌ  ǵƃĝźĬĝ

ĕģǭņʂĝ  :ȋǤģņǤĝ ǍحŏǤĝ Ȉǣư ǵƃǌŻǤĝ ĕģŏˏğ ǧǭņšǍƠư 

5. The mechanism for calculating annual 

remuneration for board members and 

committees arising from it if they join or end 

their membership during the session is as 

follows: 
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  Ǧģšğ źŻư ÷ ǍƠعǣǤ ǶšǍŏƑǤĝ ǵĦƾģǔǨǤĝ ǶǨŐǈ)  ×ǶšźıŐǨǤĝ ǶŏƑǤĝ

 .(ǶŐǣعƽǤĝ Ǧģšĭĝ źŻư 

(The annual bonus value of the member ÷ the 

number of days of the new year× the number of 

actual days). 

  ǆحņƑǨǤĝ ǶšǍƠعǤĝ ǵƄņƾ Ǧģšĝ źŻư ǍǮ ǶŐǣعƽǤĝ Ǧģšĭĝ źŻعś ŻصǇš

 .ģǭŏư ǶŒƾģǔǨǤĝ ƻƄƜ  

The number of actual days is the number of days of 

the membership period for which the equivalent is 

due. 

 ģǮźĝźƄņسĝ ǌğ ńħƾģǔǨǤĝ ƻƄƜ ƻģǇšĞ ńلاģح :ǶŏǩģŊǤĝ ǵźģǨǤĝ  Article 8: Situations where remunerations should be 

suspended or reclaimed  

  :ǶŐǤģņǤĝ ńلاģحǤĝ ȋƾ ģǮźĝźƄņسĝ ǌğ ǵĦƾģǔǨǤĝ ƻƄƜ ƻģǇšĞ ǧņš  The remunerations is suspended or reclaimed in the 

following situations:  

1 .   ńħƾģǔǨǤĝ Řğ ǶŒŐǭǤĝ ǌğ ǶعŮĝʽǨǤĝ ǶŏŭǣǤ ǌğ ǶǕƄƖǣǤ řŐʗŝ ĝŽĞ

  ƄŐƵ  ńģǩǍǣعǩ  Ȉǣư  ǶŐŏľǩ  ĕģƠưĭĝ  řǩ  Ȋĭ  ŅƾƄƜ  ȋņǤĝ

  ǌğ  ǶǩģعǤĝ  ǶŐعǨŭǤĝ  Ȉǣư  ģǭơƄư  ǧŝ  ǶǣǣƠǩ  ǌğ  ǶحŐحƜ

  ǆحšǌ ɃǶǕƄƖǣǤ ģǭŝźģưĞ ĽŭŐƾ ǵƃĝźĬĝ Ɛǣŭǩ ƄʡʵǇŝ ģǭŏǨƠŝ

  .ģǮźƄś هņľǤģƥǩ ǶǕƄƖǣǤ 

1. If the company, the Audit committee or the CMA 

finds that the remuneration disbursed to any 

member are based on incorrect or misleading 

information that has been presented to the 

General Assembly or contained in the Board of 

Directors' report, it must be returned to the 

company, and the company has the right to 

demand its refund.  

2 .   řǩ  ĽŐƴŝ  řǩ  ǶšǍƠư  ĕģǭŠĞ  ǶǩģعǤĝ  ǶŐعǨŭǤĝ  ńƃʽǈ  ĝŽĞ

  ńģưģǨņŮĝ ǶŞıŞ ǫƃǍƠح ǦŻư ĽľƑś ǵƃĝźĬĝ Ɛǣŭǩ ĕģƠưğ

  ǶŐǤģņʛǩ  ǶǈƄƽņǩ ńģưģǨņŮĝ ǶƑǨų ǌğ  ƐǣŭǨǣǤ ǵŻǩ ǡıų

ņšǍƠưƭǌʽƖǩه    ƃžư  Řǌź  ƐǣŭǨǤĝ ņƑšحǣľǇš.    ǆه   ıƾ

 ƄņƽǤĝ  řư  ńħƾģǔǩ  ǍƠعǤĝ ɃǫƄƠح  ƭģǨņŮĝ  ƄųĠ  ȋǣŝ  ȋņǤĝ  ǵ

  Ǔǣŝ řư هǤ ŅƾƄƜ ȋņǤĝ ńħƾģǔǨǤĝ ƮŐǨŮ ǵźģưĞ هŐǣư Ľŭšǌ

 .ǵƄņƽǤĝ 

2. If the General Assembly decides to terminate the 

membership of absent board members because 

it does not attend three consecutive meetings or 

five separate meetings of the Board during the 

term of his membership without a legitimate 

excuse accepted by the Board.  The member 

does not deserve remuneration for the period 

following the last meeting he attended and must 

return all the remuneration spent on him for that 

period. 
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  ńħƾģǔǨǤĝ řư ŦģصƾĬĝ :ǶسعģņǤĝ ǵźģǨǤĝ  Article 9: Disclosure of remuneration  

  ǢŐƜģƽŝ  řư  ȊǍŏƑǤĝ  ǵƃĝźĬĝ  Ɛǣŭǩ  ƄʡʵǇŝ  ȋƾ  ŦģصƾĬĝ  ǧņš

  ŘģŐʏǌ Ƀهŏǩ ǶǇŊľŏǨǤĝ ŘģŭǣǤĝǌ ǵƃĝźĬĝ Ɛǣŭǩ ĕģƠưĭ ńħƾģǔǨǤĝ

  .ǶسģŐƑǤĝ ǫžǮ řư ȊƄǮǍŮ ƻĝʽحŠĝ Ȋğ  

The remuneration of board members and 

committees shall disclose in the Board's annual 

report and highlighting any material deviation from 

the policy. 

 ǵźģǨǤĝ ǵƄƗģعǤĝ ŽģƽŏǤĝ :  Article 10: Access 

  űʞʱģŝ řǩ ǵžƾģŠ ǶسģŐƑǤĝ ǫžǮ ŘǍǔŝ30    ǍŐŠǍɿ2024  ɃǦ  ȫģǇƾǌ

 źģǨņưلاǢľǈ řǩ ģǮźģǨņưĝ  .řŐǨǮģƑǨǣǤ ǶǩģعǤĝ ǶŐعǨŭǤĝ  

This policy shall be effective from June 30, 2024, 

according to  the date of the General Assembly 

approvedapproval. 
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1. Introduction  
This policy has been prepared in accordance with the articles related to social responsibility stipulated 
in the Corporate Governance Regulations issued by the Capital Market Authority. 

Since its inception and from the vicinity of Al-Masjid Al-Haram , Jabal Omar Development Company has 
sought to contribute to social responsibility programs in a number of fields and activities for various 
segments of society, with the aim of achieving sustainable development  for society in general and 
its employees in particular, and in line with the Vision 2030 of the Kingdom of Saudi Arabia.  

2.  Purpose of the policy  
Achieving a balance between the company's objectives and the goals that the community aspires to 
achieve in order to develop the social and economic conditions of the community. 

3. Social Work Initiatives 
The Board of Directors sets up programs and determines the means necessary to launch the 
Company's initiatives in the field of social work, including:  

- Develop measurement indicators linking the company's performance to its initiatives in social 
work, and compare this with other companies with similar activity. 

- Disclosing the social responsibility objectives adopted by the company to its employees, raising 
their awareness and educating them about them.  

- Disclosure of plans to achieve social responsibility in periodic reports related to the company's 
activities.  

- Develop awareness programs for the community to introduce the company's social responsibility. 

The executive management follows up the implementation of the programs and initiatives 
approved by the Council. 

4. Areas of social responsibility programs and initiatives  
The company contributes to programs and initiatives in a number of areas and activities, including 
but not limited to: 

- Programs and initiatives for pilgrims and Umrah performers. 
- Provide support for charity organizations programs. 
- Cooperating with universities and academic institutions and providing cooperative training 

opportunities to qualify graduates of these entities. 
- Sponsoring social, educational, health, economic and environmental events, programs and 

activities. 
- Environmental, health and safety conservation. 

5. Balancing Social Responsibility Programs and Initiatives 
The Board of Directors shall allocate a budget for social responsibility programs and initiatives, which 
shall be disbursed in accordance with the matrix of powers approved by the Board of Directors.  

6. Access 
This policy shall be effective from the date of its adoption by the General Assembly. 
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