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Jabal Omar Development Company invites its shareholders to attend the 14" Extraordinary  p¢ dolall dwaall cloinl jgnn (] lproaluo dgea ge pghill joc Jin dbpi gl

General Assembly Meeting (The First Meeting) by means of modern technology

Introduction

City and Location of
the General

Assembly’s Meeting

URL for the Meeting

Location

Date of the General

Assembly’s Meeting

Time of the General

Assembly’s Meeting

Attendance Eligibility

The Board of Directors of Jabal Omar Development Company are
pleased to invite the shareholders to attend the Extraordinary
General Assembly meeting of the company, which will be
conducted virtually via Tadawulaty Platform at 19:30 on
Wednesday, 29-5-1445 Corresponding to 13-12-2023

Makkah -the company’'s headquarters- by Means of Modern
Technology

https://www.tadawulaty.com.sa

29-5-1445 Corresponding to 13-12-2023

19:30

Each shareholder who is registered in the Company's
shareholders book with Edaa at the end of the trading session

prior to the Assembly meeting shall be entitled to attend the
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Quorum for Convening
the General Assembly’s

Meeting

General Assembly

Meeting Agenda

Proxy Form

The shareholder right
in discussing the
assembly agenda
topics, asking
questions, and
exercising the voting
right. (Mentioning the
E-Voting details, if any)

Assembly and vote at the Assembly meeting according to the

rules and regulations

the quorum for holding the Extraordinary General Assembly
meeting is the presence of shareholders representing at least
half (50%) of the share capital. If such quorum is not met, a
second meeting shall be held within an hour following the time
set for the first meeting, the second meeting shall be valid if
attended by shareholders representing at least 25% of the

share capital.

Attached

Attached

Shareholders are entitled to discuss matters listed in the agenda
of the General Assembly and raise relevant questions to the
Board members.

The voting on the agenda items of the Ordinary General
Assembly Meeting will be made electronically through
Tadawulaty, which will start on Saturday, 25-5-1445
Corresponding to 9-12-2023, 01:00 A.M. and shall end at the
closure of the General Assembly Meeting. Registration and
voting shall be available free of charge in Tadawulaty services

for all shareholders by using the following link:
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Eligibility for
Attendance
Registration and

Voting

Method of

Communication

https://www.tadawulaty.com.sa

Registration to attend the Ordinary General Assembly meeting
will close at the meeting start time. Eligibility for voting on the
agenda items for the shareholders who attended the Ordinary
General Assembly Meeting ends upon the conclusion of counting

the votes by the Counting Committee.

For any inquiries, please call 0125106100 Ex: 3201

Email: share-holder@jodc.com.sa
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1 | Voting on the amendment of Audit Committee Charter (attached) (Gayo) doalpoll dinl Joc anill (Jaoi (nle cugnill |

2 | Voting on the amendment of Nomination and Remuneration Committee Charter (Gay0) wlalaallg Gilawiyill dial Jac axill Juagi (ale cygnill - T
(attached).

3 | Voting on the amendment of Board of Directors’ Membership Criteria Charter (Gayo) Gylall yulao (na dygnrall Wileljalg puleog dwluw iaoi (e Cugnill - 7
(attached).

4 | Voting on the amendment of Remunerations Policy (attached). (Gayo) glalllg &jlalll yulao clael ailalao dwluw Jaaoi (ale cugnill - €
Voting on the amendment of the Standards and controls for competition to the = ggua aal gl aapidl Jlacll &)lall yulao grc @awalio hylgng puloo (nle cuygnill 0
company's business or any of its branches of activity (attached). (Gayo) lgihuiii

6  Voting on amending Article (3) of the company's bylaws, which is related to the = (a5pill (i) adlaiallg aspill gulwill plaill go () dalall i (e cygnill 1
company objectives. (attached) (Gayo)

7 | Voting on amending Article (8) of the company’s bylaws related to Subscription = (na GlisUl )y ddleiollg d5pill wulwlll plBill go (A) dalall Juagi (nle cugnill -V
to shares (attached) (Ga30) (oguwlll

8 | Voting on amending Article (11) of the company's bylaws related to the shares = (agwil Jglai)s adloiallg a5pill gulwill pliill go (11) @aloll Juagi (nle cygnill - A
trading (attached) (Gayo)

9  Voting on amending Article (18) of the company's bylaws related to the company = djla])s adlaiallg aspidl gulwill polaill go (IA) @alall Jyaoi (nle cuygnill - 9
management (attached) (Gayo)(aapidl

10 Voting on amending Article (22) of Powers of the Chairman, Vice Chairman, guiyl ilinlln )y adloiollg aspill gulwill olhill go (TT) dalall Juaei (ale cygnill | |-
Managing Director, and Board Secretary (attached) (Gapo) (pull (uolg wiaiiall grallg wilillg

11 | Voting on amending Article (24) of Quorum for Board Meeting (attached) cloinl wlni)y adloiollg aspill gulwill ol go (FE) dalall Laoi (e cygnill | 11

(&0) (Lol
12 Voting on amending Article (40) of the company’s bylaws related to Distribution = alji gijgi )u adlaiollg aapidl Gulwill plbill qo (€-) @alall Juaai (ale cugnill I

of in-kind dividends (attached)
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14

15

Voting on amending the company's bylaws to comply with the new companies’
law and reordering the articles of the company's bylaws and renumbering them
to align with the proposed amendments in item one if approved. (attached)
Voting on the participation of Board Member Dr. Ahmad Othman Algasabi in a
business competing with the company's business (attached)

Voting on the participation of Board Member Mr. Abdulaziz Sulaiman Alrajhi in a

business competing with the company’s business (attached)
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Dear Shareholders of Jabal Omar Development Company rohill joc Jin d5pi (noalwo dalwll

Jabal Omar Development Company would like to inform that the Proxy form is not = alaoill Ijhi alio pe Ji5gill pagai gb phislow @bl pghill jac Jun @50 agi
available as the Extraordinary General Assembly Meeting will be conducted virtually = (nillglai doghio pladiwl dnanll daudill Jikwg Gupb e dialell pé dololl dioonll

via Tadawulaty Platform.
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Audit Committee
Charter

Version 3

This Charter has been executed in both Arabic and English Language. il 4o ylai agag b (nag dyjdailllg duyall aslll éxilll aim alacl pi
In the event of any contradiction between the Arabic text and the 1 ) ._rupjlun.db ol pigd ,u;j.xb.im nillg el
English text, the Arabic text shall prevail T ) TomT T



Article One: Definitions

In this document, the following definitions of words and
phrases apply unless the context clearly requires otherwise;

e (CMA: Capital Market Authority
e Board: Board of Directors

e Charter: Audit Committee Charter

e Committee: Audit Committee

e Chairman; Chairman of the Audit Committee

e Acting Chairman: A committee member elected by other
committee members amongst themselves to chair the
meeting in the absence of the committee chairman.

e Member: Member of the Audit Committee

e Secretary: Secretary of the Audit Committee

e “Company” or “JODC": Jabal Omar Development Company

e Non-Director: A Committee member who is not a member

of the Board

e Executive Management or Senior Executives: Persons
responsible for managing the daily operations of the
Company, and proposing and executing strategic
decisions, such as the Chief Executive Officer (CEO) and
his/her delegates and the Chief Financial Officer (CFO)

Article Two: Purpose

The Charter aims to determine the standards and procedures
of the Committee’s works. The purpose is also to specify its
scope of work and responsibilities, as well as indicating its
meeting's mechanism and decision making criteria. The
Charter also aims to set the roles and responsibilities of the
Chairman, Acting Chairman, Members and the Secretary.

Article Three: Appointment & Compositions

1. The Committee shall be formed by a resolution of the
General Assembly based on the nomination of the Board,
for a term of three Gregorian years that starts with the
beginning of the Board’'s term and ends with its
termination. The Board may re-nominate the members to
the General Assembly for other terms or coinciding
terms.

2. The General Assembly may isolate or terminate the
membership of the Members.

3. The Chairman of the Committee is selected by the
members of the Committee by majority vote. The
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Chairman of the Committee shall be an Independent
Director

If the Chairman is absent from a Committee meeting, the
members in attendance will elect an Acting Chairman
amongst themselves during the meeting.

The members shall be suitably qualified, experienced
and knowledgeable to adequately discharge their
responsibilities. At least, one of the members shall be
specialized in Finance and Accounting.

Any person who works or has worked in JODC's Finance
Department, the Executive Management or for JODC's
external auditor during the preceding two years may not
be a member of the Committee.

The Committee shall comprise at a minimum of three
members and a maximum of five members. Members of
the Committee could be from the shareholders or others,
provided that at least one of its members is an
Independent Member and that no Executive Director is
among its members.

The Board Chairman is not eligible for membership of the
Committee.

If a position in the Committee becomes vacant, the Board
shall assign a member to the Committee subject to
subsequent approval by the shareholders in the nearest
General Assembly.

Article Four: Meetings and Quorum
1. The Committee meetings shall convene periodically at

least four (4) times during the Gregorian financial year, or
more frequently as required. The Committee shall also
meet periodically with the Company’s Internal auditor and
External auditor. The Committee shall also meet if
requested by Committee Chairman, or Board Chairman.
Internal & External auditors may call for a meeting with
the audit committee at any time as may be necessary.
The Committee approves its annual meetings' calendar
before the start of each year, and agree any deviations
from the published calendar at each meeting.

A quorum at any Committee meeting shall consist of the
majority of attendees. The Member may participate in the
meeting via modern communication technologies. This
would complete the legal quorum for the meeting.
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4. All Committee resolutions and decisions shall be passed
by majority of attendee members. The Chairman’s vote
shall be the tie breaker.

5. If a member fails to attend the meeting, he is allowed to
appoint another member to act as a proxy in voting on the
meeting's items. On condition that such proxy shall be
recorded in writing. In all cases, it is not permissible that
a member acts as a proxy for more than one member in
the same meeting.

6. Dissenting members will not be liable if they have
expressly recorded their objection to the resolution in the
minutes of meeting.

7. The committee may issue resolutions by circulation, by
presenting them to the members separately. Such
resolutions shall be in force if signed by all committee
members.

Article Five: Induction

New members will be provided with a copy of this Charter,
Corporate Governance Manual, Code of Conduct, and Whistle
blowing policy, information on key issues for the Committee
as well as specific information about the Company
information relevant to the Committee.

Article Six: Responsibilities and Duties

The Committee’s responsibilities and duties include:
(To be read in collaboration with the Company’s Authority
Matrix)

With respect to financial reports:

1. Study the Company's interim and annual financial
statements before presenting them to the Board and
providing its opinion and recommendations thereon to
ensure their integrity, fairness and transparency;

2. Providing its technical opinion, at the request of the
Board, regarding whether the Board's report and the
Company's financial statements are fair, balanced,
understandable, and contain information that allows
shareholders and investors to assess the Company's
financial position, performance, business model, and
strategy;

3. Study any important or non-familiar issues contained in
the financial reports;
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4.

Accurately investigating any issues raised by the
Company's CFO or any person assuming his/her duties or
the Company'’s compliance officer or external auditor;
Examining the accounting estimates in respect of
significant matters that are contained in the financial
reports; and

Examining the accounting policies followed by the
Company and providing its opinion and recommendations
to the Board thereon.

With respect to internal audit:

1.

Studying and reviewing the Company’s internal and
financial control systems, and the risk management
system; and provide the Board with its recommendation
on such matter.

Reviewing and approving the internal audit plan and all
major changes to the plan; that shall be updated annually.
Recommend to the Board the scope of the internal audit
division's report, in consideration with the requirements
stated in Article 78 from the Corporate Governance
Regulations.

Reviewing the internal audit reports and following up the
implementation of the corrective measures in respect of
the observations made in such;

Monitoring and overseeing the performance and activities
of the internal audit division of the company, to ensure
the availability of the necessary resources and their
effectiveness in performing the assigned activities and
duties.

Reviewing the internal audit division charter and
recommending thereof to the board for approval.
Recommend to the Board on appointing the Chief Audit
Executive, and suggest his/her remunerations; and his
dismissal.

Ensuring the internal audit division is independent from
Executive Management.
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With respect to external audit:

1.

Providing recommendations to the Board to nominate
external auditors, dismiss them, determine their
remunerations, and assess their performance after
verifying their independence and reviewing the scope of
their work and the terms of their contracts;

Verifying the independence of the external auditor, its
objectivity, fairness, and effectiveness of the audit
activities, taking into account the relevant rules and
standards;

Reviewing the plan of the Company’s external auditor and
its activities, and ensuring that it does not provide any
technical or administrative works that are beyond its
scope of work, and provides its opinion thereon;
Responding to queries of the Company's external auditor;
Reviewing the external auditor's reports and its
comments on the financial statements, and following up
on the procedures taken in connection therewith.
Approve any amendments on the external auditor’s scope
of work

With respect to compliance:

1.

Reviewing the results of the supervisory authority
reports and ensuring that the Company has taken the
necessary actions in connection therewith;

Ensuring the Company’'s compliance with the relevant
laws, regulations, policies and instructions;

Reviewing the contracts and proposed Related Party
transactions, and providing its recommendations to the
Board in connection therewith; and

Reporting to the Board any issues in connection with
what it deems necessary to take action on, and providing

recommendations as to the steps that should be taken.
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Other responsibilities:

1. Recommend to the Board the policies and procedures to
be followed by Stakeholders when submitting complaints
or reporting any violations, these policies and procedures
shall take the following into consideration:

— Facilitating the method by which Stakeholders
(including Company employees) report to the Board
conducts and practices of the Executive
Management's that violate applicable laws,
regulations and rules or raising doubts as to the
financial statements or the internal audit controls or
others, whether such conducts or practices are
against them or not, and conducting the necessary
investigation in that regard;

— Maintaining the confidentiality of reporting
procedures through facilitating direct contact with an
independent member of the audit committee or other
specialized committees;

— Appointing an employee to receive and address
complaints or reports sent by Stakeholders

— Dedicating a telephone number or an email address
for receiving complaints; and
Providing the necessary protection to the
Stakeholders.

Article Seven: Chairman Responsibilities and Duties

The basic responsibilities of the Chairman are to:

1. Supervise the work of the Committee and ensure that
such work complies with its Charter.

2. Plan to convene committee meetings

3. Prepare agendas of the committee meetings, while taking
into consideration any matters raised by any of the
members or the external auditor, and any subjects that
the Executive Management desires to discuss with the
committee

4. Provide final approvals on the agendas and minutes.

5. Represent the Committee in the Board and the General
Assembly.

6. Request the necessary information from the Executive
Management to enable the committee to perform their
responsibilities.

7. Manage and follow up the Committee’s tasks and duties
with the assistance of the Secretary.
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8. Ensure the soundness of the decisions taken by the
Committee, and ensures that they are built on well-
informed foundations and focus on the interest of
achieving the Company objectives and strategic plans.

9. Ensure the implementation of the Committee's
resolutions and recommendations.

Article Eight: Acting Chairman Responsibilities and

Duties
The acting chairman shall perform the functions and tasks of
the Chairman in his absence.

Article Nine: Members Responsibilities and Duties

1. Cooperate to achieve the objectives of the Committee

2. Keen to be present and actively participate in the
Committee’s meetings.

3. Contribute with opinions and express one'’s point of view
responsibly and impartially; taking into account the public
interest of the Company.

4. The members and any related party shall avoid dealing
with the Company’s securities during the prohibited
period as stated in the Rules on the Offer and Continuing
Obligations.

Article Ten: Secretary Duties & Responsibilities

The committee shall appoint a committee secretary from its

members or the company'’s staff to handle its administrative

tasks. The Secretary’s responsibilities are as follows:

1. Prepare and coordinate meetings; including the
preparation of the agenda in coordination with the
Chairman.

2. Schedule the committee’s meetings in coordination with
the Chairman.

3. Prepare meeting minutes and ensure that all attendee
members sign these minutes.

4. Provide the Members of the Committee with copies of the
minutes of meeting

5. Follow up the resolutions and recommendations issued by
the Committee.

6. Maintain all documents of the Committee; including the
agendas, minutes, and records of monitoring the
implementation of its decisions.
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Article Eleven: Administrating Meeting & Attendees

1.

The Chairman shall be responsible for managing the
Committee’s meetings; including the approval of the
agenda, supervising the decision-making process and
voting on it, and announcing the results with the
assistance of the Secretary.

No member of the Board or the Executive Management
except the committee members and secretary may attend
the meetings of a committee unless the committee
requests his/her opinion or advice

The Committee may invite whom it deems appropriate to
attend its meetings, provided that it must be recorded in
the minutes of the meeting. Such a person shall not have
the right to vote on the Committee’s decisions.

Article Twelve: Agenda and Distribution of
Documents

1.

The Committee shall approve the agenda once the
meeting is convened. If any member has any objection to
the agenda, this shall be recorded in the minutes of
meeting.

Each member has the right to add any item to the agenda.
A meeting pack shall be distributed to all members at least
five days in advance of the meeting which should include
the notice, agenda and related documents for each
agenda item such as presentations, reading material,
discussion material etc.

If circumstances require convening an emergency
meeting, the invitation accompanied with the agenda and
necessary documents and information may be sent within
a period less than the five days.

The Committee must comply with the pre-agreed agenda
(except for any emergency issues approved by the
Chairman)

The time of the meeting shall be specified in the agenda,
as well as the time allocated for each subject included in
the agenda.

Article Thirteen: Conflict of Interest

1.

If any Member has a conflict of interests in a subject listed
or non-listed on the Committee’s agenda, he must disclose
that before the beginning of the discussion. This must be
recorded in the minutes of the meeting. In this case, he

‘K

jataallg eilelainll &la) jpire @alall dalall

el na Loy dinlll ailelainl @la) Ge Ugguo uipll ggay .1
gl jhall alail dglac (ale walpinllg .Jlocil Jgas aloicl
uudl ol 8ailusoy 2iliill olle]g lgule cygnillg duogill

lac auaiill ajlall gl glall yulao (na gare (ol g U .2
culb 13] U] pilclainl jgin dinalll cliclg dialll p gyol
aijgiiio (ale Jgnall gl ayly ] gloiw !l dinlll

ell3 cudy ol (nle Agileloinl jgnal alyi go dgea dinll jg .3
aljlyd e cuygnill ga al gghay al ggacloinlll jrnog
ainll

Giligh gujgig Jlocll Jga i aylill &aloll

Glaiiwollg

ol wlicl Jbs (nag maldail aic Jlocill Jgan aialll jai .1
cloinl o (na ey wli] way dganll e (ale gice
aialll

Jgan | i aals| aljdl G~ dilll (né gne Jal .2
Jlaclll

ol dwoa Jud ainlll clael (nle gloinlll algo gyjgi v .3
acgo cloinlll algo Ganii .glainlll acgo (o Jalll (nle
o iy 4 ddlaiall iligllg «Jloclll Jgang .cloixll
dnniall Glaiiwallg (gpell Jio Jlaclll Jgan agis
Al &iéiliollg éelyall

dgeall Jluyl jg nylb Jady cloial adal aalall aic 4
@iliglg clainll Jlacl dgan lpy ligjo clointl (]
ayli Jué pbi duwod e Jai dao JUA dojilil ciloglaallg
gloindl

clifiwl) luuo ale @algall Jlocll Jgay aialll i .5
Lo 2is (na lpaljal el (gl lpale @alg &jlb agiy ol
Jlocl (o aniuy

cudgllg sglointll jadall gl Jlocll Jgan (d aany .6
.48 3)20 £gngo Jal jadoll

Alloall i)lei pine aillil dalall

9l 220 £95g0 (nd Allnall (nd aylai (ol girall gla 1] 1
<lla e alnall adoa il Jlocl Jgan (nle )20 pe
Ug.cloiall jhano ng-inCLﬁ,!Qimlc,diilﬁLLthn;d.!ﬁ



should not attend the discussion of that subject,

participate in its discussion, nor vote on it

If the Member doubt as to whether he faces a conflict of

interests, he may request the opinion and guidance from

the Chairman.

If any Non-board AC member desires to have direct or

indirect interest in any contract or transaction made on

account of JODC or any of its activities, the following shall
be taken into account:

Notifying the Chairman of the committee of the contract

or transaction he/she has direct or indirect interest in with

stating all relevant information and recording such
notification in the minutes of the Committee meeting;

— The Chairman of the committee will notify the board
of the contract or transaction with stating all relevant
information and recording such notification in the
minutes of the Board meeting;

— Obtain prior authorization of the Board before
starting the transaction / contract

— If the Board rejects granting the authorization of the
transaction or contract, therefore, the member shall
withdraw from such transaction or contract, or
resigns from his position.

Article Fourteen: Minutes of Meeting

1.

Minutes of meetings shall be prepared by the Committee
secretary covering proceedings and resolutions of the
Committee, and includes names of the persons present
and invited to attend and any reservations they
expressed (if any).

The minutes shall be prepared within five working days
from the date of the meeting. The minutes shall be then
sent to the chairman and the members within one week
from its date. The minutes must be signed off by the
committee members in the next meeting.

The minutes shall be sighed by the Chairman of the
meeting and the attendee Members.

The minutes may be signed through all accessible means
including electronic means.

All related documents to the meeting shall be enclosed to
the minutes.
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6. If any changes or modifications proposed to the minutes
of the meeting, modification or change shall be made
after the approval of the Chairman.

7. A copy of the committee’'s minutes shall be presented to
the Board regularly

Article Fifteen: Following-upon Resolutions and

Recommendations

1. The Secretary shall follow-up the resolutions and
recommendations issued by the Committee, and provide
the members of the updates.

2. The Secretary shall report to the Chairman any obstacles
facing the work process of the Committee, including any
delay in implementing  its  decisions  and
recommendations.

Article Sixteen: Conflict between Audit Committee
and the Board

If a conflict arises between the recommendations of the
Committee and the Board resolutions, or if the Board
refuses to put the Committee’s recommendations into
action as to appointing or dismissal of the Company's
external auditor or determining its remuneration,
assessing its performance, and/or appointing the Chief
Audit Executive, the Board's annual report shall include
the Committee’s recommendations and justifications,
and the reasons for not following such
recommendations.
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Article Seventeen: Reports

1.

Article Eighteen: Arrangements for

The Committee, with the assistance of the Secretary,
shall prepare an annual report to be submitted to the
Board. It should include information on the number of
meetings held by the Committee, and the number of
attendees. In addition to that, the report should also
include the works of the Committee, its decisions and
recommendations taken during the reporting period, and
what did it do regarding the implementation of those
decisions and recommendations.

The Board has the right to call the Members to attend a
meeting of the Board once a year. The meeting will be
dedicated to discuss with the Members the report of the
Committee submitted to the Board, in which the opinions
and remarks of the Members shall be heard.

The Committee shall prepare the audit committee report
for the shareholders, that includes details of the
performance of its responsibilities and duties, its
recommendations and opinion on the adequacy of the
internal and financial control systems and risk
management systems in the Company. The Board shall
make available sufficient copies of the audit committees’
report at the Company’'s head office, before the General
Assembly, pursuant to related regulations. The report
shall be read at the General Assembly.

Providing

Remarks

The Committee shall develop arrangements that enable the
Company's employees to confidentially provide their remarks
in respect of any inaccuracies in the financial or other reports.
The Committee shall ensure that such arrangements have
been put into action through an adequate independent
investigation in respect of the error or inaccuracy, and shall
adopt appropriate follow-up procedures.
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Article Nineteen: Resources & Authority

The committee has the following powers and authorities:

1. Investigate any matter falling within its jurisdiction, or any
subject specifically requested by the Board of Directors,
mainly the following:

- Access the Company'’s records and documents.

- Request any explanation or statement from Board
members, Executive Management or Company
employees for the purpose of investigating and
inquiring about information.

2. Request that the Board calls for a General Assembly
Meeting if its activities have been impeded by the Board or
if the Company has suffered significant losses and
damages.

3. Seek legal and technical advice from any third party or
other independent consultant, when necessary, to assist
the Committee in performing its functions. This shall be on
the Company's account.

Article Twenty: Communication

Communication with Shareholders

The Chairman of the Committee, or his delegate from
Committee members, shall attend the General Assembly
Meetings and answer any questions raised by the
shareholders regarding the Committee's activities and
mandate.

Communication to the Board

The Committee, through its Chairman, shall report to the
Board, on any matters that, in the opinion of the Committee,
needs to be brought to the attention of the Board and any
matter requiring Board approval and / or action.

Communication with Management
In coordination with the CEO, the Committee may invite any
officer or employee of the Company to attend its meetings
and provide information, as necessary. Such individuals
should be invited through the CEOQ.
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Article Twenty-One; Committee Work
Confidentiality
1. The Members of the Committee must maintain the
confidentiality of the information they receive through
their membership in the Committee. They should use it only
for the purpose of performing their membership functions.
Such information should not be declared or stated to any
other party. It should not be disclosed or exploited in any
way, or use for any purpose whatsoever. It should not be
disclosed when dealing with the media. The Member should
not talk or make a statement on behalf of the Company. The
commitment also includes the obligation to maintain the
confidentiality of such information after the termination of
membership from the Committee.
2. A non-board AC member shall sign a copy of the “Letter of
Appointment” form prepared by the Board Secretarial.

Article Twenty-Two: Compensation and
Remuneration

The Members and the Secretary are entitled to Remuneration
pursuant to the Remuneration Policy approved by the General
Assembly.

Article Twenty-Three: Prevailing Language

This Charter has been executed in both Arabic and English
Language. In the event of any contradiction between the
Arabic text and the English text, the Arabic text shall prevail.
Article Twenty-Four: Adoption and Changes to the

Charter
This Charter and any changes thereof shall be approved by
the General Assembly, upon Board’s recommendation.
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Article One: Definitions

In this document, the following definitions of words and
phrases apply unless the context clearly requires otherwise:
¢ (MA: Capital Market Authority

e Board: Board of Directors

e Charter: Audit Committee Charter

e Committee: Audit Committee

e Chairman: Chairman of the Audit Committee

e Acting Chairman: A committee member elected by other
committee members amongst themselves to chair the
meeting in the absence of the committee chairman.

e Member: Member of the Audit Committee
e Secretary: Secretary of the Audit Committee
e “Company” or “JODC": Jabal Omar Development Company

¢ Non-Director: A Committee member who is not a member
of the Board

e Executive Management or Senior Executives: Persons
responsible for managing the daily operations of the
Company, and proposing and executing strategic
decisions, such as the Chief Executive Officer (CEO) and
his/her delegates and the Chief Financial Officer (CFO)

Article Two: Purpose

The Charter aims to determine the standards and procedures
of the Committee’s works. The purpose is also to specify its
scope of work and responsibilities, as well as indicating its
meeting's mechanism and decision making criteria. The
Charter also aims to set the roles and responsibilities of the

Chairman, Acting Chairman, Members and the Secretary.

Article Three: Appointment & Compositions
1. The Committee shall be formed by a resolution of the
Board based on the nomination of the Remuneration and
Nomination Committee, for a term does not exceed four
years that starts with the beginning of the Board's term
and ends with its termination. The Board may re-
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10.

nominate the members to the General Assembly for
other terms or coinciding terms.

The Board may isolate or terminate the membership of
the Members.

The Chairman of the Committee is selected by the
members of the Committee by majority vote. The
Chairman of the Committee shall be an Independent
Director

If the Chairman is absent from a Committee meeting, the
members in attendance will elect an Acting Chairman
amongst themselves during the meeting.

The members shall be suitably qualified, experienced
and knowledgeable to adequately discharge their
responsibilities. At least, one of the members shall be
specialized in Finance and Accounting.

A member of the audit committee shall not be a member
of the audit committees of more than five listed joint
stock companies at the same time.

Any person who works or has worked in JODC's Finance
Department, the Executive Management or for JODC's
external auditor during the preceding two years may not
be a member of the Committee.

The Committee shall comprise at a minimum of three
members and a maximum of five members. Members of
the Committee could be from the shareholders or others,
provided that at least one of its members is an
Independent Member and that no Executive Director is
among its members.

The Board Chairman is not eligible for membership of the
Committee.

If a position in the Committee becomes vacant, the Board
shall assign a member to the Committee based on the
nomination of the Remuneration and Nomination
Committee.
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Article Four: Meetings and Quorum

1.

The Committee meetings shall convene periodically at
least four (4) times during the Gregorian financial year, or
more frequently as required. The Committee shall also
meet periodically with the Company’s Internal auditor and
External auditor. The Committee shall also meet if
requested by Committee Chairman, or Board Chairman.
Internal & External auditors may call for a meeting with
the audit committee at any time as may be necessary.
The Committee approves its annual meetings' calendar
before the start of each year, and agree any deviations
from the published calendar at each meeting.

A quorum at any Committee meeting shall consist of the
majority of attendees by themselves or by proxy, The
Member may participate in the meeting via modern
communication technologies. This would complete the
legal quorum for the meeting.

All Committee resolutions and decisions shall be passed
by majority of attendee members by themselves or by
proxy. The Chairman'’s vote shall be the tie breaker.

If @ member fails to attend the meeting, he is allowed to
appoint another member to act as a proxy in voting on the
meeting's items. On condition that such proxy shall be
recorded in writing. In all cases, it is not permissible that
a member acts as a proxy for more than one member in
the same meeting.

Dissenting members will not be liable if they have
expressly recorded their objection to the resolution in the
minutes of meeting.

The committee may issue resolutions by circulation, by
presenting them to the members separately. Such
resolutions shall be in force if signed by all committee
members.
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Article Five: Induction

The Committee secretary shall provide new members with a
copy of this Charter, Corporate Governance Manual, Code of
Conduct, and Whistle blowing policy, Dealing with Conflicts of
Policy &
Procedures, and Standards and controls for competition to the

Interest and Related Parties Transactions

company's business or any of its branches of activity,
information on key issues for the Committee as well as
specific information about the Company information relevant
to the Committee.

Article Six: Responsibilities and Duties

The Committee’s responsibilities and duties include:
(To be read in collaboration with the Company’s
Authority Matrix)

With respect to financial reports:

1. Study the Company’s interim and annual financial
statements before presenting them to the Board and
providing its opinion and recommendations thereon to
ensure their integrity, fairness and transparency;

2. Providing its technical opinion, at the request of the
Board, regarding whether the Board's report and the
Company's financial statements are fair, balanced,
understandable, and contain information that allows
shareholders and investors to assess the Company's
financial position, performance, business model, and
strategy;

3. Study any important or non-familiar issues contained in
the financial reports;

4. Accurately investigating any issues raised by the
Company's CFO or any person assuming his/her duties or
the Company'’s compliance officer or external auditor;

5. Examining the accounting estimates in respect of
significant matters that are contained in the financial
reports; and
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6.

Examining the accounting policies followed by the
Company and providing its opinion and recommendations
to the Board thereon.

With respect to internal audit:

1.

Studying and reviewing the Company's internal and
financial control systems, and the risk management
system; and provide the Board with its recommendation
on such matter.

Reviewing and approving the internal audit plan and all
major changes to the plan; that shall be updated annually.
Recommend to the Board the scope of the internal audit
division's report, in consideration with the requirements
stated in Article 75 from the Corporate Governance
Regulations.

Reviewing the internal audit reports and following up the
implementation of the corrective measures in respect of
the observations made in such;

Monitoring and overseeing the performance and activities
of the internal audit division of the company, to ensure
the availability of the necessary resources and their
effectiveness in performing the assigned activities and
duties.
Reviewing the internal audit division charter and
recommending thereof to the board for approval.
Approved the internal audit procedures.

Recommend to the Board on appointing the Chief Audit
Executive, and suggest his/her remunerations; and his
dismissal.

Ensuring the internal audit division is independent from
Executive Management.
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With respect to external audit:

1.

Providing recommendations to the Board to nominate

external auditors, dismiss them, determine their
remunerations, and assess their performance after
verifying their independence and reviewing the scope of
their work and the terms of their contracts;

Verifying the independence of the external auditor, its
objectivity, fairness, and effectiveness of the audit
activities, taking into account the relevant rules and
standards;

Reviewing the plan of the Company’s external auditor and
its activities, and ensuring that it does not provide any
technical or administrative or consulting works that are
beyond its scope of work, and provides its opinion
thereon;

Responding to queries of the Company's external auditor;
Reviewing the external auditor's reports and its
comments on the financial statements, and following up
on the procedures taken in connection therewith.
Approve any amendments on the external auditor’s scope

of work

With respect to compliance:

1.

Reviewing the results of the supervisory authority
reports and ensuring that the Company has taken the
necessary actions in connection therewith;

Ensuring the Company’'s compliance with the relevant
laws, regulations, policies and instructions;

Reviewing the contracts and proposed Related Party
transactions, and providing its recommendations to the
Board in connection therewith; and

Reporting to the Board any issues in connection with
what it deems necessary to take action on, and providing
recommendations as to the steps that should be taken.
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Other responsibilities: sl allgguo
1. Recommend to the Board the policies and procedures to Alelplg Glwbw go pjh los glall gulsol dngill .
be followed by Stakeholders when submitting complaints ac Ul gi polgladd pyadi a allnall wlni lgog)
or reporting any violations, these policies and procedures Glwlu! elli Jouis i élelo go aallaall ciluylooll
shall take the following into consideration: s bo Lilelpp g

— Facilitating the method by which Stakeholders @ (glolall apgid (oy) allooll wlani b poui -
(including Company employees) report to the Board aauaiill gylall e jamy 26 Loy dylall gulao (a5 pidl
conducts and practices of the Executive ailglllg aohilll wllai wlwjloo gl wlamni go
Management's that violate applicable laws, gl adloll pilgdll (na awl pii gl ducyall aclgdllg
regulations and rules or raising doubts as to the elli ciilal clguw lope gi alslll alall aohil
financial statements or the internal audit controls or ai ol ol pgigalgo (@ Glwjlooll gl ilapnill

others, whether such conducts or practices are Lgiliy pjlll Guanill clpalg
against them or not, and conducting the necessary piboll Jeidl iy ¢l ailelpn] ape Je Blasll -
investigation in that regard; alalll go lopé gi daaliall @ial @ Jdiwo gnoy

— Maintaining the confidentiality of reporting anisoll
procedures through facilitating direct contact with an wbani alelly gi (nglad il (pido (pAd wadhi -
independent member of the audit committee or other .l[goo Joloillg allnoll
specialized committees; wnglaidl (ndld (nigpal] aup gl wils ynai -

— Appointing an employee to receive and address allnall ol aojlll dyloall pagi -

complaints or reports sent by Stakeholders

— Dedicating a telephone number or an email address
for receiving complaints; and
Providing the necessary protection to the
Stakeholders.

Article Seven: Chairman Responsibilities and Duties ainlll gudy <illgguog plgo :dasluwdl daloll

The basic responsibilities of the Chairman are to: s Lo gul auwlwill Gllgguiall Jouis

1. Supervise the work of the Committee and ensure that Lpinilly pljiltl glong @ialll Jlacl (e walpdll |
such work complies with its Charter. ainlll alclaial agel hibAill .7
Plan to convene committee meetings Juicdl cpoy a3l go @il aileloial Jlocl Jgaa alac|

Prepare agendas of the committee meetings, while taking galo loph gl il cliel ani lgaphy dllwo
into consideration any matters raised by any of the a dadaiill gjlalll gy wlegngo g._.nig bl

members or the external auditor, and any subjects that .aialll go lgiidlio
the Executive Management desires to discuss with the solallg Jlaclll glan (nle ailgill adalgall
committee .Gololl &0oallg gulaoll plof ainlll Juiai .
4., Provide final approvals on the agendas and minutes. aialll (pAaail aaaiill 6)lall go dojllll Gilogleoll Wb .7
5. Represent the Committee in the Board and the General Lgigguios plidll (o
Assembly. Judl (ol @acluioy lgioyliog @ialll Jlaci ajlal .V
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6. Request the necessary information from the Executive
Management to enable the committee to perform their
responsibilities.

7. Manage and follow up the Committee’s tasks and duties
with the assistance of the Secretary.

8. Ensure the soundness of the decisions taken by the
Committee, and ensures that they are built on well-
informed foundations and focus on the interest of
achieving the Company objectives and strategic plans.

9. Ensure the implementation of the Committee’s
resolutions and recommendations.

Article Eight: Acting Chairman Responsibilities and Duties

The acting chairman shall perform the functions and tasks of

the Chairman in his absence.

Article Nine: Members Responsibilities and Duties

1. Cooperate to achieve the objectives of the Committee

2. Keen to be present and actively participate in the
Committee’s meetings.

3. Contribute with opinions and express one'’s point of view
responsibly and impartially; taking into account the public
interest of the Company.

4. The members and any related party shall avoid dealing
with the Company's securities during the prohibited
period as stated in the Rules on the Offer and Continuing
Obligations.

Article Ten: Secretary Duties & Responsibilities

The committee shall appoint a committee secretary from its

members or the company's staff. The Secretary's

responsibilities are as follows:

1. Prepare and coordinate meetings; including the
preparation of the agenda in coordination with the
Chairman.

2. Schedule the committee’s meetings in coordination with
the Chairman.

3. Prepare meeting minutes and ensure that all attendee

members sign these minutes.
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4. Provide the Members of the Committee with copies of the

minutes of meeting
Follow up the resolutions and recommendations issued by
the Committee.

Maintain all documents of the Committee; including the
minutes, and

agendas, records of monitoring the

implementation of its decisions.

Article Eleven: Administrating Meeting & Attendees
1. The Chairman shall be responsible for managing the

Committee’s meetings; including the approval of the
agenda, supervising the decision-making process and

jainllg cileloiadl &lal e &alall dalall

el Loy ainll cleloial éjla) ge llgguo guigl Ggay
gl ! alail adoc (e walpilllg Jlocill Jgas loicl
yuall ol Glsoy pilisl ilelg lgule cugnillg aungill

voting on it, and announcing the results with the lac ayaaiill alalll gi ajlalll gulao a gic gﬁJ G4 or
assistance of the Secretary. culb 13] 1] lgilelaial jgin @alll claclg ialll po ol
No member of the Board or the Executive Management Jaijgio (e Jgnall gi @iy ] gloiw!l &ialll
except the committee members and secretary may attend <la cudy gl (e Agileloinl jganl alji 4o dgea dinll jga

the meetings of a committee unless the committee
requests his/her opinion or advice

The Committee may invite whom it deems appropriate to
attend its meetings, provided that it must be recorded in
the minutes of the meeting. Such a person shall not have
the right to vote on the Committee’s decisions.

Article Twelve: Agenda and Distribution of Documents
1. The Committee shall approve the agenda once the

meeting is convened. If any member has any objection to

Gl qle cygnill ga al gghy ol ggagloindll oy
&ialll

Glaiiwallg Giligl gujgig Jloclll Jgax ipirc ayilill dalall

ol wliicl Ja (nag dealdail aic Jlacll Jgaa dialll i
eloial 5o (na ell3 bl way Jganll 13 (ale gac

the agenda, this shall be recorded in the minutes of aialll
meeting. dgax (! 2y aals] Jlsl G didlll (pa gnc Jal .1
Each member has the right to add any item to the agenda. Jlacdll
A meeting pack shall be distributed to all members at least ,ol_J_i awod Jud ainlll clerel (e cloinll algo gujgi vy F°
five days in advance of the meeting which should include acgo claialll algo gonii .claialll acgo o Jaill (nlc
the notice, agenda and related documents for each ao 2y J4 adloioll Giligllg .Jlacill Jgaag .claialll
agenda item such as presentations, reading material, annioll whiiwallg gl Jio Jlacll Jgan agis
discussion material etc. All adiéliollg dclyall
If circumstances require convening an emergency dgeall Jlwyl jon nylb JAuiu cloinl adel dalall aic €

meeting, the invitation accompanied with the agenda and
necessary documents and information may be sent within
a period less than the five days.

10
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5.

The Committee must comply with the pre-agreed agenda
(except for any emergency issues approved by the
Chairman)

The time of the meeting shall be specified in the agenda,
as well as the time allocated for each subject included in

the agenda.
Article Thirteen: Conflict of Interest and Competing
Businesses
1. The members of the Board and its committees,

Substantial Shareholders, Senior Executives and other
employees of the Company shall avoiding situations that
may lead to a conflict between their interests and the
interests of the Company, If there is a conflict of interest,
it must be dealing with them in accordance with Conflicts
of Interest and Related Parties Transactions Policy and
Procedures approved by the Board

If @ member of the committee from outside the Board
wishes to participate in work that would compete with
the company, he must be dealt with in accordance the
Standards and controls for competition to the company’s
business approved by the General Assembly.

It is not permissible for any member of the Committee to
accept gifts from any person who has business dealings
with the company, if such gifts would lead to a conflict of
interest.

Article Fourteen: Minutes of Meeting

1.

Documenting the Committee meetings and Minutes of
meetings shall be prepared by the Committee secretary
covering proceedings and resolutions of the Committee,
and includes names of the persons present and invited to
attend and any reservations they expressed (if any).

The minutes shall be prepared within five working days
from the date of the meeting. The minutes shall be then
sent to the chairman and the members within one week
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from its date. The minutes must be signed off by the
committee members in the next meeting.

3. The minutes shall be signed by the Chairman of the
meeting and the attendee Members.

4. The minutes may be signed through all accessible means
including electronic means.

5. Allrelated documents to the meeting shall be enclosed to
the minutes.

6. If any changes or modifications proposed to the minutes
of the meeting, modification or change shall be made
after the approval of the Chairman.

7. A copy of the committee’s minutes shall be presented to
the Board regularly

Article  Fifteen:

Recommendations

Following-upon  Resolutions and

1. The Secretary shall follow-up the resolutions and
recommendations issued by the Committee, and provide
the members of the updates.

2. The Secretary shall report to the Chairman any obstacles
facing the work process of the Committee, including any

its  decisions  and

delay in implementing

recommendations.

Article Sixteen: Conflict between Audit Committee and the
Board

If a conflict arises between the recommendations of the
Committee and the Board resolutions, or if the Board refuses
to put the Committee’s recommendations into action as to
appointing or dismissal of the Company’s external auditor or
determining its remuneration, assessing its performance,
and/or appointing the Chief Audit Executive, the Board's
annual report shall include the Committee’s recommendations
and justifications, and the reasons for not following such
recommendations.
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Article Seventeen: Reports

1.

The Committee, with the assistance of the Secretary,
shall prepare an annual report to be submitted to the
Board. It should include information on the number of
meetings held by the Committee, and the number of
attendees. In addition to that, the report should also
include the works of the Committee, its decisions and
recommendations taken during the reporting period, and
what did it do regarding the implementation of those
decisions and recommendations.

The Board has the right to call the Members to attend a
meeting of the Board once a year. The meeting will be
dedicated to discuss with the Members the report of the
Committee submitted to the Board, in which the opinions
and remarks of the Members shall be heard.

The Committee shall prepare the audit committee report
for the shareholders, that includes details of the
performance of its responsibilities and duties, its
recommendations and opinion on the adequacy of the
internal and financial control systems and risk
management systems in the Company. The Board shall
make available sufficient copies of the audit committees’
report at the Company’s head office and publish them on
the Company’'s and the Exchange's websites when
publishing the invitation to convene the General
Assembly, Summary of the report shall be read at the

General Assembly.

Article Eighteen: Arrangements for Providing Remarks

The Committee shall develop arrangements that enable the

Company's employees to confidentially provide their remarks

in respect of any inaccuracies in the financial or other reports.

The Committee shall ensure that such arrangements have

been put into action through an adequate independent

investigation in respect of the error or inaccuracy, and shall

adopt appropriate follow-up procedures.
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Article Nineteen: Resources & Authority

The committee has the following powers and authorities:

1. Investigate any matter falling within its jurisdiction, or any
subject specifically requested by the Board of Directors,
mainly the following:

- Access the Company'’s records and documents.
- Request any explanation or statement from Board
members, Executive Management.

2. Request that the Board calls for a General Assembly
Meeting if its activities have been impeded by the Board or
if the Company has suffered significant losses and
damages.

3. Seek legal and technical advice from any third party or
other independent consultant, when necessary, to assist
the Committee in performing its functions. This shall be on
the Company's account.

Article Twenty: Communication

Communication with Shareholders

The Chairman of the Committee, or his delegate from
Committee members, shall attend the General Assembly
Meetings and answer

any questions raised by the

shareholders regarding the Committee's activities and

mandate.

Communication to the Board

The Committee, through its Chairman, shall report to the
Board, on any matters that, in the opinion of the Committee,
needs to be brought to the attention of the Board and any
matter requiring Board approval and / or action.

Communication with Management
In coordination with the CEO, the Committee may invite any
officer or employee of the Company to attend its meetings
and provide information, as necessary. Such individuals
should be invited through the CEO.
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Article Twenty-One: Committee Work Confidentiality ainlll Jloci dypu rggpiallg &alall daloll
1. The Members of the Committee must maintain the Gloglooll &pu (nle dhalaall d@inlll clarel (de wy L
confidentiality of the information they receive through ainlll (né ppihgne JUa go lgde gglnny (il
their membership in the Committee. They should use it only allell pacq haa agigaic plgo @ali vyal lgolaiiuwlg
for the purpose of performing their membership functions. alnalll gi alwapb (ol cilogloall elli go (b il gi
Such information should not be declared or stated to any ol lpllasiwl gi Jlailll go J4ais (b Lgltsiwl gi Lgic
other party. It should not be disclosed or exploited in any Cuall gi ollelll Jilwg go lgiliu Joleill gi .gla gape
way, or use for any purpose whatsoever. It should not be elli &y ale @balaall Tl pljil Ul Jouing .a5pidl owl

disclosed when dealing with the media. The Member should il (na dignrall clgiil a0y Wiloglaall
not talk or make a statement on behalf of the Company. The dawi (de gudgill gudaall oyl Go ainlll clael de iy T
commitment also includes the obligation to maintain the .ulxoll dolell @ilolll aani all "ol Glha”

confidentiality of such information after the termination of
membership from the Committee.

2. A non-board AC member shall sign a copy of the “Letter of
Appointment” form prepared by the Board Secretarial.

Article Twenty-Two: Compensation and Remuneration Giltygaillg wilalaall iggpiallg duilill dalall
The Members and the Secretary are entitled to Remuneration alalaoll awluw (ale 2l lalaall pull (quolg clac il Gaiuy
pursuant to the Remuneration Policy approved by the General .Aololl droonll Jué (o daoioall
Assembly.

Article Twenty-Three: Prevailing Language aslll :ggphollg aillill dalall
This Charter has been executed in both Arabic and English agag Jb (nag .ajplailllg dypoll aallly dxillll eda alacl ai
Language. In the event of any contradiction between the ga (upall il ggaua wpphilllg (upall il go yylei
Arabic text and the English text, the Arabic text shall prevail. AAiall
Article Twenty- Four: Adoption and Changes to the Charter lpilbanig daillll alaicl iygpirnllg deulyl &aloll

This Charter and any changes thereof shall be approved by dawwonll hd go lpde cillyaoi guig axilll aaa anini gl wo
the General Assembly, upon Board’s recommendation. Gylall yulao (o dungis dolell
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Version 3

This Charter has been executed in both Arabic and English Language. ill G Ayl agag JUs (nag dsjdailllg dujall dalll axillll ada alacl pi

In the event of any contradiction between the Arabic text and the 1 GH R e ya lJ-'JJJ A uu,,,;n.luunll. a4 :\m. ac
upall (pill Jooll g wajlailll (pillg (el

English text, the Arabic text shall prevail .4 S 9d



Article One: Definitions
In this document, the following definitions of words and
phrases apply unless the context clearly requires otherwise:

e CMA: Capital Market Authority.

e Board: Board of Directors

e Charter: Remuneration & Nomination Committee
Charter.

e (Committee: Remuneration & Nomination Committee

e (hairman: Chairman of the Remuneration &
Nomination Committee.

e Acting Chairman: If the Chairman is absent from a
Committee meeting, the members in attendance will
elect a temporary Chairman amongst themselves
during the meeting.

e Member: Member of the Remuneration & Nomination
Committee.

e Secretary: Secretary of the Remuneration &
Nomination Committee.

e "“Company” or “JODC" Jabal Omar Development
Company

e Non-Director: A Committee director / member who is
not a member of the Board.

e Executive Management or Senior Executives:
Persons responsible for managing the daily
operations of the Company, and proposing and
executing strategic decisions, such as the Chief
Executive Officer (CEQ) and his/her delegates and the
Chief Financial Officer (CFO).

Article Two: Purpose

The Charter aims to determine the standards and procedures
of the Committee’s works. The purpose is also to specify its
scope of work and responsibilities, as well as indicating its
mechanism of making decisions. The Charter also aims to set
the roles and responsibilities of the Chairman, Acting
Chairman, Members and the Secretary.

Article Three: Appointment & Compositions

1. The Board appoints the members for a term of three
Gregorian years that starts with the beginning of the
Board's term and ends with its termination. The Board
may re-appoint the members for other terms or coinciding
terms.

2. The Board may isolate or terminate the membership of
the Members, based on the performance assessment
results, or the Board's evaluation.

3. The Chairman of the Committee is selected by the
members of the Committee by majority vote. The
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5.

6.

Chairman of the Committee shall be an Independent
Director and a Board Independent Director.

If the Chairman is absent from a Committee meeting, the
members in attendance will elect an Acting Chairman
amongst themselves during the meeting.

The members shall be suitably qualified, experienced and
knowledgeable to adequately discharge their
responsibilities.

The Committee shall comprise of at a minimum of three
members and a maximum of five members. The
Committee shall take into consideration that their
members are of Independent Directors. The Board may
appoint Non-Executive Directors or persons other than
Board members either from shareholders or others.

If a position in the Committee becomes vacant, the Board
shall assign a member to the Committee, to complete the
remaining term.

Article Four; Meetings and Quorum

1.

The Committee meetings shall convene periodically at
least two (2) times during the Gregorian financial year,
or more frequently as required. The Committee shall also
meet if requested by Committee Chairman, or Board
Chairman.

The Committee may approve its annual meetings’
calendar before start of each year, and agree any
deviations from the published calendar at each meeting.
A quorum at any Committee meeting shall consist of the
majority of attendee members. The Member may
participate in the meeting via modern communication
technologies. This would complete the legal quorum for
the meeting.

All Committee resolutions and decisions shall be passed
by majority of attendee members. The Chairman'’s vote
shall be the tie breaker.

If a member fails to attend the meeting, he is allowed to
appoint another member to act as a proxy in voting on
the meeting's items. On condition that such proxy shall
be recorded in writing. In all cases, it is not permissible
that a member acts as a proxy for more than one member
in the same meeting.

Dissenting members will not be liable if they have
expressly recorded their objection to the resolution in
the minutes of meeting

The committee may issue resolutions by circulation, by
presenting them to the members separately. Such
resolutions shall be in force if signed by majority of the
members.
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Article Five: Induction

New members will be provided with a copy of this Charter,
Corporate Governance Manual, Code of Conduct, and Whistle
blowing policy, information on key issues for the Committee
as well as specific information about the Company relevant to
the Committee.

Article Six: Responsibilities and Duties

The Committee's responsibilities and duties include:

(To be read in collaboration with the Company's Authority
Matrix)

1. Suggesting clear policies and standards for membership
of the Board and the Executive Management;

2. Providing recommendations to the Board for the
nomination or re-nomination of its members in
accordance with approved policies and standards, taking
into account that nomination shall not include any person
convicted of a crime involving moral turpitude or
dishonesty;

3. Preparing a description of the capabilities, qualifications
and competencies required for membership of the Board
and Executive Management positions;

4, Determining the amount of time that the member shall
allocate to the activities of the Board;

5. Annually reviewing the skills and expertise required of
the Board members and the Executive Management;

6. Reviewing the structure of the Board and the Executive
Management and providing recommendations regarding
changes that may be made to such structure;

7. Annually ensuring independence of Independent
Directors and the absence of any conflicts of interest if a
Board member also acts as a member of the Board of
directors of another company;

8. Providing job descriptions for the Executive, Non-
Executive and Independent Directors and the Senior
Executive Management;

9. Setting procedures to be followed if the position of a
member of the Board or a Senior Executive becomes
vacant;

10. Determining the strengths and weaknesses of the Board
and recommending remedy solutions that serve the
Company's interests;

‘K

amall cliredll ol awolall daloll

d05ga Juag .axillll eam o dawi 2l clacl agji ol
wul ol ¢l dwluwg (nigall dglull aclgdg a5 pidl
Jooy adlloll Gl3 duwbwill Jilwoll Gloii ilogloo wily
dhuiiilg Jloch @loii aspidl gc ciloglao ellahg aialll
Laialll

Gllgguallg plgoll :awaluwdl daloll

iyl Lo dols damy dinlll wildgguog plgo Joulti

(a4pidlly dnlal] il Unll ddgino cgr o lpichd i)

ajlall yulao (né dgroll danlg loog cilwluw aljal .1
auaiill gjlalllg

ppwiyi dalclg aa clial iy &)lall gulaal dogill 2
auiiyi pac dlclpo go sdaninall wilaollg Glwluull laag
ailolll alho doupy aiila] Ciduw (pAd gl

aglhall @iljlaallg Gllagally alpal wang alac) .3
uaiill )l wailbg Jadg &)l gulao dgral

wulro Jlocl anynai groll (ale ey (nall cudgll yani 4
.gjlall

gl aljlgall ao @ojlll ailhlisll &giwll &ealpll .5
aylall wilbgg @jlall yulao dygrel dunlioll clpAll
LAuauaiill

ouadig aiill djlafllg §lall gulxo Ao dodlpo 6
oglal gay il Gl gl (é alogill

pacg léiwall e Ul JUdiwl o (ngiw J4uiy @anill .7
wulao digac Jady gaall glb 13] allno yylai (il agag
il daph g)la)

el il alall gulao cliell (naybg wang ang .8
Gyuaiill §)lhllg guldiwallg (uiaii

clach aaf japo jgai Jb (e danlll aldpll gng 9
Gwayaiil] U5 gl &jlall gulao

s gi g lhdl gulao @ dgdllg caonll ciilga 3317 .10
pAaiill

ailiclg gulaoll go Jal chill pudi aylg juloo aljal .11
aaiill §laflg .aspall gl



11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Recommending criteria for performance evaluation of the
Board, its members, Company’s Committees and
Executive Management;

Reviewing own performance against its roles and
responsibilities at least once a year. The outcome of such
assessment must be sent to the Board along with a
proposal on any changes to improve its effectiveness.
Approve the dismissal/ termination of the executive
management.

Preparing a clear policy for the remunerations of the
Board members and its committees and the Executive
Management, and presenting such policy to the Board in
preparation for approval by the General Assembly,
provided that such policy follows standards that linked to
performance, and disclosing and ensuring the
implementation of such policy;

Clarifying the relation between the paid remunerations
and the adopted remuneration policy, and highlighting
any material deviation from that policy;

Periodically reviewing the remuneration policy and
assessing its effectiveness in achieving its objectives;
Providing recommendations to the Board in respect of the
remunerations of its members, members of the
committees and Senior Executives, in accordance with
the approved policy;

Overseeing the Company's succession plan for the
Executive Management.

Recommend to the Board to nominate non-directors as
members for other Board Committees.

Any additional tasks delegated by the Board.

Article Seven: Chairman Responsibilities and Duties
The basic responsibilities of the Chairman are to:

1.

Supervise the work of the Committee and ensure that
such work complies with its Charter.

Plan to convene committee meetings

Prepare agendas of the committee meetings, while taking
into consideration any matters raised by any of the
members or the external auditor.

Provide final approvals on the agendas and minutes.
Represent the Committee before the Board and the
General Assembly.
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6.

Request the necessary information from the Executive
Management to enable the committee to perform their
responsibilities.

Managing and following up the Committee’s tasks and
duties with the assistance of the Secretary.

Ensure the soundness of the decisions taken by the
Committee, and that they are built on well-informed
foundations and focus on the interest of achieving the
objectives of the Company and its strategic plans.

Ensure the execution of the Committee’s resolutions and
recommendations

Article Eight: Acting Chairman Responsibilities and

Duties
The acting chairman shall perform the functions and tasks of
the Chairman in his absence.

Article Nine: Members Responsibilities and Duties

1.
2.

Cooperate to achieve the objectives of the Committee
Keen to be present to actively participate in the
Committee’s meetings.

Contribute with opinions and express one's point of view
responsibly and impartially; taking into account the public
interest of the Company.

The members and any related party shall avoid dealing
with the Company’s securities during the prohibited
period as stated in the Rules on the Offer and Continuing
Obligations.

Article Ten: Secretary Duties & Responsibilities
The committee shall appoint a committee secretary from its
members or the company'’s staff to handle its administrative
tasks. The Secretary’s responsibilities are as follows:

1.

Prepare and coordinate meetings; including the
preparation of the agenda in coordination with the
Chairman, while taking into consideration the subjects
that the Executive Management desires to discuss
Schedule the committee’s meetings in coordination with
the Chairman.

Prepare meeting minutes, and ensure that all attendee
members sign these minutes.

Provide the Members of the Committee with copies of the
minutes of meeting

Follow up the resolutions and recommendations issued by
the Committee.
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6.

Article

Maintain all documents of the Committee; including the
agendas, minutes, and records of monitoring the
implementation of its decisions.

Eleven: Administrating Meeting &

Attendees

1.

The Chairman shall be responsible for managing the
Committee’s meetings; including the approval of the
agenda, supervising the decision-making process and
voting on it, and announcing the results with the
assistance of the Secretary.

No member of the Board or the Executive Management
except the secretary or a member of the committee may
attend the meetings of a committee unless such
committee requests his/her opinion or advice

The Committee may invite whom it deems appropriate to
attend its meetings, provided that it must be recorded in
the minutes of the meeting. Such a person shall not have
the right to vote on the Committee’s decisions.

Article Twelve: Agenda and Distribution of
Documents

1.

The Committee shall approve the agenda once the
meeting has been convened. If any member has any
objection to the agenda, this shall be recorded in the
minutes of meeting.

Each member has the right to add any item to the agenda.
A meeting pack shall be distributed to all members at least
five working days in advance of the meeting which should
include the notice, agenda and related documents for
each agenda item such as presentations, reading material,
discussion material etc.

Unless circumstance require convening an emergency
meeting, the invitation accompanied with the agenda and
necessary documents and information may be sent within
a period less than the five working days.

The meetings of the Committee must comply with the
pre-agreed agenda (except for any emergency issues
approved by the Chairman)

The time of the meeting shall be specified in the agenda,
as well as the time allocated for each subject included in
the agenda.
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Article Thirteen: Conflict of Interest

1.

If any Member has a conflict of interests in a subject
listed on the Committee’s agenda, or if he desires to
participate in a business that may compete with the
Company or any of its activities, or if he has direct or
indirect interest in any contract or transaction that is
under the discussion of the committee, he must disclose
that before the beginning of the discussion. Such
disclosure shall be recorded in the minutes of the
meeting. In this case, the member should not attend the
discussion of that subject, participate in its discussion,
nor vote on it

If the Member doubt as to whether he faces a conflict of
interests, he may request the opinion and guidance from
the Chairman.

Article Fourteen: Minutes of Meeting

1.

Minutes of meetings shall be prepared by the Committee
secretary covering proceedings and resolutions of the
Committee, and include names of the persons present and
invited to attend and any reservations they expressed (if
any).

The minutes shall be prepared within five working days
from the date of the meeting. The minutes shall be then
sent to the chairman and the members within one week
from its date. In case, no comments have been received
then its considered as a final consent. The minutes must
be signed off by the committee members in the next
meeting.

The minutes shall be signed by the Chairman of the
meeting and the attendee Members.

The minutes may be signed through all accessible means
including electronic means.

All related documents to the meeting shall be enclosed to
the minutes.

If any changes or modifications were proposed to the
minutes of the meeting, modification or change shall be
made after the approval of the Chairman.

A copy of the committee’s minutes of shall be presented
to the Board regularly
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Article Fifteen: Following-upon Resolutions and

Recommendations

1. The Secretary shall follows-up the resolutions and
recommendations issued by the Committee, and provide
the members of the updates.

2. The Secretary shall submit to the Chairman any obstacles
facing the work process of the Committee, including any
delay in implementing  its  decisions  and
recommendations.

Article Sixteen: Reports

1. The Committee, with the assistance of the Secretary,
shall prepare an annual report to be submitted to the
Board. It should include information on the number of
meetings held by the Committee, and the number of
attendees. In addition to that, the report should also
include the works of the Committee, its decisions and
recommendations taken during the reporting period, and
what did it do regarding the implementation of those
decisions and recommendations.

2. The Board has the right to call the Members to attend a
meeting of the Board once a year. The meeting will be
dedicated to discuss with the Members the report of the
Committee submitted to the Board, in which the opinions
and remarks of the Members shall be heard.

Article Seventeen: Resources & Authority

1. The committee reserves the right to investigate any
matter falling within its functions, or any subject
specifically requested by the Board of Directors, mainly the
following:

- Access the Company's records and documents.

- Request any explanation or statement from Board
members, Executive Management or Company
employees for the purpose of investigating and
inquiring about information.

2. The committee reserves the right to seek legal and
technical advice from any third party or other independent
consultant, when necessary, to assist the Committee in
performing its functions. This shall be on the Company's
account.

Article Eighteen: Communication

Communication with Shareholders

The Chairman of the Committee, or his delegate from
Committee members, shall attend the General Assembly
Meetings and answer any questions raised by the
shareholders regarding the Committee's activities and
mandate.
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Communication to the Board

The Committee, through its Chairman, shall report to the
Board, on any matters that, in the opinion of the Committee,
needs to be brought to the attention of the Board and any
matter requiring Board approval and / or action.

Communication with Management
In coordination with the CEO, the Committee may invite any
officer or employee of the Company to attend its meetings
and provide information, as necessary. Such individuals
should be invited through the CEO.

Article Nineteen: Committee Work Confidentiality

1. The Members of the Committee must maintain the
confidentiality of the information they receive through
their membership in the Committee. They should use it
only for the purpose of performing their membership
functions. Such information should not be declared or
stated to any other party. It should not be disclosed or
exploited in any way, or use for any purpose whatsoever.
It should not be disclosed when dealing with the media.
The Member should not talk or make a statement on
behalf of the Company. The commitment also includes the
obligation to maintain the confidentiality of such
information after the termination of membership from the
Committee.

2. A non-director shall sigh a copy of the "Letter of
Appointment” form prepared by the Board Secretary.

Article Twenty: Compensation and Remuneration
The Members and the Secretary are entitled to Remuneration
pursuant to the Remuneration Policy approved by the General
Assembly.

Article Twenty-One: Prevailing Language

This Charter has been executed in both Arabic and English
Language. In the event of any contradiction between the
Arabic text and the English text, the Arabic text shall prevail

Article Twenty-Two: Adoption and Changes to the

Charter
This Charter and any changes thereof shall be approved by
the General Assembly, upon Board’s recommendation.
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Article One; Definitions
In this document, the following definitions of words and
phrases apply unless the context clearly requires otherwise:

CMA: Capital Market Authority.

Board: Board of Directors

Charter: Nomination & Remuneration Committee Charter.
Committee: Remuneration & Nomination Committee
Chairman: Chairman of the Remuneration & Nomination
Committee.

Acting Chairman: If the Chairman is absent from a
Committee meeting, the members in attendance will elect
a temporary Chairman amongst themselves during the
meeting.

Member; Member of the Remuneration & Nomination
Committee.

Secretary: Secretary of the Remuneration & Nomination
Committee.

“Company” or “JODC"; Jabal Omar Development Company
Non-Director: A Committee director / member who is not
a member of the Board.

Executive Management or Senior Executives: Persons
responsible for managing the daily operations of the
Company, and proposing and executing strategic
decisions, such as the Chief Executive Officer (CEQ) and
his/her delegates and the Chief Financial Officer (CFO).
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Article Two: Purpose

The Charter aims to determine the standards and procedures
of the Committee’s works. The purpose is also to specify its
scope of work and responsibilities, as well as indicating its
mechanism of making decisions. The Charter also aims to set
the roles and responsibilities of the Chairman, Acting
Chairman, Members and the Secretary.

Article Three: Appointment & Compositions
1. The Board appoints the members for a term does not

exceed four years that starts with the beginning of the
Board's term and ends with its termination. The Board
may re-appoint the members for other terms or coinciding
terms.

The Board may isolate or terminate the membership of
the Members, based on the performance assessment
results, or the Board's evaluation.

The Chairman of the Committee is selected by the
members of the Committee by majority vote. The
Chairman of the Committee shall be an Independent
Director and a Board Independent Director.
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4.

If the Chairman is absent from a Committee meeting, the
members in attendance will elect an Acting Chairman
amongst themselves during the meeting.

The members shall be suitably qualified, experienced and
knowledgeable to adequately discharge their
responsibilities.

The Committee shall comprise of at a minimum of three
members and a maximum of five members. The
Committee shall take into consideration that their
members are of Independent Directors. The Board may
appoint Non-Executive Directors or persons other than
Board members either from shareholders or others.

If a position in the Committee becomes vacant, the Board
shall assign a member to the Committee, to complete the
remaining term.

Article Four: Meetings and Quorum

1.

The Committee meetings shall convene periodically at
least once every six months . The Committee shall also
meet if requested by Committee Chairman, or Board
Chairman.

The Committee may approve its annual meetings’
calendar before start of each year, and agree any
deviations from the published calendar at each meeting.
A quorum at any Committee meeting shall consist of the
majority of attendee members by themselves or by
proxy. The Member may participate in the meeting via
modern communication technologies. This would
complete the legal quorum for the meeting.

All Committee resolutions and decisions shall be passed
by majority of attendee members by themselves or by
proxy. The Chairman’s vote shall be the tie breaker.

If a member fails to attend the meeting, he is allowed to
appoint another member to act as a proxy in voting on
the meeting's items. On condition that such proxy shall
be recorded in writing. In all cases, it is not permissible
that a member acts as a proxy for more than one member
in the same meeting.

Dissenting members will not be liable if they have
expressly recorded their objection to the resolution in
the minutes of meeting

The committee may issue resolutions by circulation, by
presenting them to the members separately. Such
resolutions shall be in force if sighed by majority of the
members.
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Article Five: Induction

he Committee secretary shall provide new members with a
copy of this Charter, Corporate Governance Manual, Code of
Conduct, Whistle blowing policy, Dealing with Conflicts of
Interest and Related Parties Transactions Policy &
Procedures, and Standards and controls for competition to the
company's business or any of its branches of activity,
information on key issues for the Committee as well as
specific information about the Company relevant to the
Committee.

Article Six: Responsibilities and Duties

The Committee’s responsibilities and duties include:

(To be read in collaboration with the Company's Authority
Matrix)

1. Suggesting clear policies and standards for membership
of the Board and the Executive Management;

2. Providing recommendations to the Board for the
nomination or re-nomination of its members in
accordance with approved policies and standards, taking
into account that nomination shall not include any person
convicted of a crime involving moral turpitude or
dishonesty;

3. Preparing a description of the capabilities, qualifications
and competencies required for membership of the Board
and Executive Management positions;

4. Determining the amount of time that the member shall
allocate to the activities of the Board;

5. Annually reviewing the skills and expertise required of
the Board members and the Executive Management;

6. Reviewing the structure of the Board and the Executive
Management and providing recommendations regarding
changes that may be made to such structure;

7. Annually ensuring independence of Independent
Directors and the absence of any conflicts of interest if a
Board member also acts as a member of the Board of
directors of another company;

8. Providing job descriptions for the Executive, Non-
Executive and Independent Directors and the Senior
Executive Management;
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9. Setting procedures to be followed if the position of a
member of the Board or a Senior Executive becomes
vacant;

10. Determining the strengths and weaknesses of the Board
and recommending remedy solutions that serve the
Company's interests;

11. Recommending criteria for performance evaluation of the
Board, its members, Company’s Committees and
Executive Management;

12. Reviewing own performance against its roles and
responsibilities at least once a year. The outcome of such
assessment must be sent to the Board along with a
proposal on any changes to improve its effectiveness.

13. Approve the dismissal/ termination of the executive
management.

14. Preparing a clear policy for the remunerations of the
Board members and its committees and the Executive
Management, and presenting such policy to the Board in
preparation for approval by the General Assembly,
provided that such policy follows standards that linked to
performance, and disclosing and ensuring the
implementation of such policy;

15. Clarifying the relation between the paid remunerations
and the adopted remuneration policy, and highlighting
any material deviation from that policy;

16. Periodically reviewing the remuneration policy and
assessing its effectiveness in achieving its objectives;

17. Providing recommendations to the Board in respect of the
remunerations of its members, members of the
committees and Senior Executives, in accordance with
the approved policy;

18. Overseeing the Company's succession plan for the
Executive Management.

19. Recommend to the Board to nominate non-directors as
members for other Board Committees.

20. Any additional tasks delegated by the Board.

Article Seven: Chairman Responsibilities and Duties
The basic responsibilities of the Chairman are to:

1. Supervise the work of the Committee and ensure that
such work complies with its Charter.
2. Plan to convene committee meetings
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3. Prepare agendas of the committee meetings, while taking
into consideration any matters raised by any of the
members.

4. Provide final approvals on the agendas and minutes.

5. Represent the Committee before the Board and the
General Assembly.

6. Request the necessary information from the Executive
Management to enable the committee to perform their
responsibilities.

7. Managing and following up the Committee’s tasks and
duties with the assistance of the Secretary.

8. Ensure the soundness of the decisions taken by the
Committee, and that they are built on well-informed
foundations and focus on the interest of achieving the
objectives of the Company and its strategic plans.

9. Ensure the execution of the Committee’s resolutions and
recommendations

Article Eight: Acting Chairman Responsibilities and Duties
The acting chairman shall perform the functions and tasks of
the Chairman in his absence.

Article Nine: Members Responsibilities and Duties

1. Cooperate to achieve the objectives of the Committee

2. Keen to be present to actively participate in the
Committee’s meetings.

3. Contribute with opinions and express one's point of view
responsibly and impartially; taking into account the public
interest of the Company.

4. The members and any related party shall avoid dealing
with the Company’s securities during the prohibited
period as stated in the Rules on the Offer and Continuing
Obligations.

Article Ten: Secretary Duties & Responsibilities

The committee shall appoint a committee secretary from its

members or the company's staff. The Secretary's

responsibilities are as follows:

1. Prepare and coordinate meetings; including the
preparation of the agenda in coordination with the
Chairman, while taking into consideration the subjects
that the Executive Management desires to discuss
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2. Schedule the committee’s meetings in coordination with
the Chairman.

3. Prepare meeting minutes, and ensure that all attendee
members sign these minutes.

4. Provide the Members of the Committee with copies of the
minutes of meeting

5. Follow up the resolutions and recommendations issued by
the Committee.

6. Maintain all documents of the Committee; including the

agendas, minutes, and records of monitoring the
implementation of its decisions.

Article Eleven: Administrating Meeting & Attendees

1.

The Chairman shall be responsible for managing the
Committee’s meetings; including the approval of the
agenda, supervising the decision-making process and
voting on it, and announcing the results with the
assistance of the Secretary.

No member of the Board or the Executive Management
except the secretary or a member of the committee may
attend the meetings of a committee unless such
committee requests his/her opinion or advice

The Committee may invite whom it deems appropriate to
attend its meetings, provided that it must be recorded in
the minutes of the meeting. Such a person shall not have
the right to vote on the Committee’s decisions.

Article Twelve: Agenda and Distribution of Documents

1.

The Committee shall approve the agenda once the
meeting has been convened. If any member has any
objection to the agenda, this shall be recorded in the
minutes of meeting.

Each member has the right to add any item to the agenda.
A meeting pack shall be distributed to all members at least
five working days in advance of the meeting which should
include the notice, agenda and related documents for
each agenda item such as presentations, reading material,
discussion material etc.

Unless circumstance require convening an emergency
meeting, the invitation accompanied with the agenda and
necessary documents and information may be sent within
a period less than the five working days.
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5.

The meetings of the Committee must comply with the
pre-agreed agenda (except for any emergency issues
approved by the Chairman)

The time of the meeting shall be specified in the agenda,
as well as the time allocated for each subject included in
the agenda.

Article Thirteen: Conflict of Interest and Competing
Businesses
1. The members of the Board and its committees,

Substantial Shareholders, Senior Executives and other
employees of the Company shall avoiding situations that
may lead to a conflict between their interests and the
interests of the Company, If there is a conflict of interest,
it must be dealing with them in accordance with Conflicts
of Interest and Related Parties Transactions Policy and
Procedures approved by the Board

If @ member of the committee from outside the Board
wishes to participate in work that would compete with
the company, he must be dealt with in accordance the
Standards and controls for competition to the company’s
business approved by the General Assembly.

It is not permissible for any member of the Committee to
accept gifts from any person who has business dealings
with the company, if such gifts would lead to a conflict of
interest.

Article Fourteen: Minutes of Meeting

1.

Documenting the Committee meetings and Minutes of
meetings shall be prepared by the Committee secretary
covering proceedings and resolutions of the Committee,
and include names of the persons present and invited to
attend and any reservations they expressed (if any).

The minutes shall be prepared within five working days
from the date of the meeting. The minutes shall be then
sent to the chairman and the members within one week
from its date. In case, no comments have been received
then its considered as a final consent. The minutes must
be signed off by the committee members in the next
meeting.
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3.

The minutes shall be signed by the Chairman of the
meeting and the attendee Members.

clirelllg gloinlll gy ponoll (ale gégy ol vy
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Article  Fifteen:  Following-upon  Resolutions  and Glingillg ailjldll dalio jpie dwolall daloll

Recommendations

1.

The Secretary shall follows-up the resolutions and
recommendations issued by the Committee, and provide
the members of the updates.

The Secretary shall submit to the Chairman any obstacles
facing the work process of the Committee, including any
delay in implementing  its  decisions  and
recommendations.

Article Sixteen; Reports

1.

The Committee, with the assistance of the Secretary,
shall prepare an annual report to be submitted to the
Board. It should include information on the number of
meetings held by the Committee, and the number of
attendees. In addition to that, the report should also
include the works of the Committee, its decisions and
recommendations taken during the reporting period, and
what did it do regarding the implementation of those
decisions and recommendations.

The Board has the right to call the Members to attend a
meeting of the Board once a year. The meeting will be
dedicated to discuss with the Members the report of the
Committee submitted to the Board, in which the opinions
and remarks of the Members shall be heard.

Article Seventeen: Resources & Authority
1. The committee reserves the right to investigate any
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matter falling within its functions, or any subject
specifically requested by the Board of Directors, mainly the
following:

- Access the Company's records and documents.
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- Request any explanation or statement from Board
members, Executive Management
The committee reserves the right to seek legal and
technical advice from any third party or other independent
consultant, when necessary, to assist the Committee in
performing its functions. This shall be on the Company's
account.

Article Eighteen: Communication

Communication with Shareholders

The Chairman of the Committee, or his delegate from
Committee members, shall attend the General Assembly
Meetings and answer any questions raised by the
shareholders regarding the Committee's activities and
mandate.

Communication to the Board

The Committee, through its Chairman, shall report to the
Board, on any matters that, in the opinion of the Committee,
needs to be brought to the attention of the Board and any
matter requiring Board approval and / or action.

Communication with Management
In coordination with the CEO, the Committee may invite any
officer or employee of the Company to attend its meetings
and provide information, as necessary. Such individuals
should be invited through the CEO.

Article Nineteen: Committee Work Confidentiality

1. The Members of the Committee must maintain the
confidentiality of the information they receive through
their membership in the Committee. They should use it
only for the purpose of performing their membership
functions. Such information should not be declared or
stated to any other party. It should not be disclosed or
exploited in any way, or use for any purpose whatsoever.
It should not be disclosed when dealing with the media.
The Member should not talk or make a statement on
behalf of the Company. The commitment also includes the
obligation to maintain the confidentiality of such
information after the termination of membership from the
Committee.

2. A non-director shall sigh a copy of the "Letter of
Appointment” form prepared by the Board Secretary.
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Article Twenty: Compensation and Remuneration

The Members and the Secretary are entitled to Remuneration
pursuant to the Remuneration Policy approved by the General
Assembly.

Article Twenty-One: Adoption and Changes to the Charter
This Charter and any changes thereof shall be approved by
the General Assembly, upon Board’s recommendation.
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Article 1: Introduction

upai gl dalall

Based on paragraph 3 of Article 22 of the Corporate
Governance Regulations, issued by the Board of
Capital Market Authority, this document has been
prepared to set out the policies, standards and
procedures for membership in the Board of

Directors of Jabal Omar Development Company.
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Article 2: Formation of the Board of Directors

dylalll gulao Jybudn ragll dalall

1) The General Assembly shall elect Board
members of the Company for a period not
exceeding three years. Board members may
be re-elected, unless otherwise specified in

the Company's bylaws.

Glall gulao clacl éaolall @woall waiii (|

dale] jgrug algiw Gl (e ji U daol a5pall

e gulwill a5pill plbi (niy ol Lo agylail
ella e

2) The majority of the Board members shall be of

Non-Executive Directors.

clacill go gulaall cliel aulél ggay gl w (T

3) The number of Independent Directors shall
not be less than two members or one-third of

the Board members, whichever is greater.

«ugie ge guléinall elacill aac Ja Ulany (P
451 agal gulaall claed aac i gi

Article 3: Nomination Rights of Shareholders

adnill (na paluall G :@illil aalol]

Any shareholder is entitled to nominate
him/herself or others to the membership of the
Board in accordance with the provisions of the

Companies Law and Its Implementing Regulations.

apé gl awdi puini ds5pill (nd poluo JAI G
alapidl plhi plandl laag ajlalll gulao d@ghal
yaaiill aailglg

Article 4: Policies for membership in the Board

djlalll yulao (né dgaall Glulu doyll dalall

The Nominee for the membership of the Board

must fulfill the following:

a8l o gl adjall ogiu ol byidy
‘udilo

1) The Nominee must be of a good conduct and

reputation.

‘anoullg dpull gus adyall gghr ol (I

2) The Nominee must not have been convicted

of a crime involving moral turpitude or

dlng plasl aan jan gl Guu 2d ggay U (T
ol aaljill gf wapidly alsall ilpall (nas] (o

¢
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dishonesty, including, but not limited to,
money laundering, corruption crimes, tax
evasion, trading in the financial market based
on inside information, fraud and manipulation
in the financial market, conducting securities

business without a license.

Qutt ol U Jliodl Juww e lgiog &ilodl
dglaill syl Cygill alwall pily Jigodl
dylala Gloglao (e cliy dgloll Ggull g
oo . aloll Ggull ad e llillg Jbia Ul

Py agay dllall glglll Jlac

The nominee must not have declared
bankruptcy within the ten years preceding the

submission of the nomination application.

L3 awlla] glel olg Guw 26 adpall ggh U1 (-
Luiill clb auadil adludl ailgiw pioll

4) The Nominee shall not be a member of the | (o ji4l @jlal gulao dgac adipoll Jody Ui (€
Boards of Directors of more than five listed | Goull (nd dxja0 doalwo Glbpi guod
joint stock companies at the same time. aalg gl d diagouwll adloll

5) Fully Comply with the provisions and ldhio (o dupll ajpdi Lo pljddl (0

requirements set by the Capital Market
Authority.

Article 5: The standers for membership in the Board

alalll qulao (né dygiall ylao :dwolall daloll

The Nominee for membership of the Board of

Directors must fulfill the following standards:

d)lall gulao dygnal ol (nd jalgis ol byisy
:ayllil] ool

1) He/She has academic qualifications, | wljlgoll .auwaloll wlagall aa jalgii i (I
professional skills and practical experiences | ahdil alnll la dlooll eilpallg digoll
related to the current and future activities of | (na b J4iing ddidiwollg adlall a5yl
the company, especially in areas such as | Gjla] «jldall pghillg dwaigll Jio Glllao
engineering, real estate development, project | j5ljallg  Galiall Juoiig  djla)] gujlivall
management, management and operation of | gjlall .hubAillg  douiljiwll  Ldykill
hotels and commercial centers, strategy and | gggd gilall ,auwulrall adlodl alnidlllg
planning, business administration and Jblall Gjlalg dohgall
economics,  finance, accounting, law,
governance and risk management.

2) He/She has the technical, leadership, and ,Ej.g.mLLo“ii,!:Ll,ﬁ”g,a,l,LdJlQlJlﬁﬂa*d}ﬂgﬁqi (r

administrative competencies as well as the

ability to take prompt decisions, and

Sllhioll Glogiwl ldll 36l (8 dcpull Jio
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understand technical requirements and
developments related to the job. He/she shall
also be able to provide strategic guidance and

long-term planning and have a clear future

wle )ald g4y alg ool puy ddloiall dyiall
waliw !l bhihAillg apgill

vision

3) He/she shall have the ability to read and | plaillg cililwl échd (e Tala ggan ol (F
understand financial statements and reports logopag ddlall

4) He/She shall allocate sufficient time to fulfill | obdll (nals Cidg goundl gnall ejily al (€
his/her responsibilities A5pidl (na aildgguuoy

5) He/She shall not suffer from any health issue | dwjlao 4c Ggas (o ailo aal ggay U al (o

that may hinder him/her from performing

his/her duties and responsibilities.

ailolnislg aolgo

Article 6: The Nomination Procedures

wulro aigral adnill cilelpnl dwabull Galoll

&)lall
1) The Company shall publish the nomination | (nigialll adgall (na adydll gllc] pii i (|
announcement on the websites of the | (Jglai) Ggull (nigisllll pdgallg dSpill
Company and Tadawul and through any other | «llag ‘aipll waani (pal dluug (al (nag
means specified by the Capital Market | dGygtol ampll (na guclyl wlabill dgeal
Authority; to invite persons wishing to be | lxgiao il b JEu al ude gl yulao
nominated to the membership of the Board, Alle 1 Ayl o Jall (ale pgid 620
provided that the nomination period shall
remain open for at least a month from the
date of the announcement.
2) The nominee during the period stipulated in | lgule yogniall daall JUa ol padiy ol (T

the above paragraph submit a written request
signed to the Nominations and Remuneration
Committee, provided that the nomination
application includes a description in Arabic of
his experiences, qualifications, skills, jobs,

past and current memberships, in addition to a

dial (@l gégo (ulis by allel dydall (na
wlb Jody g (le wlalbollg byl
aillmgog ailpal ayall aalll lang adyill
adlallg adylwll aibgieg adilbhgg ailjlgog
auibgll aygpll adlby go dawi (] aalolll

agowdl pol pawll jlgag dlilell aglbhug

o
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copy of the national identity card, family card

and passport for non-Saudis.

The Nominee must fill out the forms specified
by the Capital Market Authority, which can be
obtained through the Authority’'s website.

dio aani (il asladl diei adyall (ke (F
4o lpale Jgmall ghoy iillg adloll Ggul
aigll (igyial1ll gagall JUs

The

Committee studies all nomination and submit

Nominations  and Remuneration
its recommendation to the Board of Directors

in accordance with what is stipulated in this

policy.

gu0n dwljy wlalhollg Gyl dial pgdi (€
Gl guaol  dngillg bl ablb
Awlull aam ayle cuni Lol laag quadipoll

The board approves the nominees for
membership of the board of directors and
coordinates with the executive management
to announce the nominees’ information on
Tadawul, when publishing the invitation to
convene the general assembly meeting. A
copy of the same shall be provided in the

company’s headquarters and its website.

wulo dygnel guaidyall aloich gulaoll pgdy (0
alle ) ayuaiill glall go Guuiillg dlalll
(dglai) Ggull (nigpallll gdgall (nd agic
dwonll aldoill dgeall anmgi gl pil aic
Gloglooll aae o dAwi pagi pig .dolall
gl lgedgog wuiipl a5pill j540 (na

Voting in the General Assembly Meeting shall

be confined to the nominees whose

information has been announced.

wde dololl dawonll (ng Cygnill pnidy (7
pi Al §lall gulao digial (ol
.apiloglao e gllcll

Cumulative voting shall be the method of
voting for electing Board member, in which
each shareholder a voting capacity equivalent
to the number of shares he/she owns, and by
which the shareholder is entitled to either
exercise all of his/her votes towards one
nominee or to divide his/her votes towards
several nominees without any duplication of
such votes it is not allowed to use the voting

right of a single share more than once.

Bl (b oSl cygnill phsial pi (V

cugnill pobuoll Gy Cuny (gylalll gulro

lpoudi gl 23lg Ao LAY aogwl giony
el (o 2ac G
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Article 7; Dealing with Issues Affecting Nominees

JUaiwll gjlge go Jolaill aaulwll aaloll

Independence Cuinpoll
1) The Nomination and Remuneration | aundi wlalaallg wbwigll dainl pgdai (I
Committee  evaluates the nominees’ | (poadiall (padinpoll (nal JUaiwlll (f)lge

independence and classifies the those who

are not independent as non-executive

members.

agsal jagii guall clacill winig alaill
dii pé claels JUaiwlll goylge

informed of his
the

2) The nominee will be
classification in committee’s
differs

mentioned in the nomination form.

case

classification from what was

Jb (né adniy padiall gaall il piy (T
23gai (nd 53 bo ge dinlll canini allial
2l

3) The classification of the nominees shall be
mentioned upon the invitation to the General

Assembly.

dgcall aic gl waini gc gllell giy (P
.awogooll dwooall

4) Elections results shall be announced after the
General Assemble Meeting. In case of the
absence of minimum number of independents,
the new board shall meet and decide on how
to rectify the negation of independence

issues.

J5 g lill gllclg CUBGDI aac p (€

ey gldiwell Go (uialll aall jagi pac

gallao & g gloia Ul aall gulaal
JWaiwll )lge

Article 8: publication and enforcement

3laillg pdill :aiotill Galoll

These policies, standards and procedures shall be
put into effect after approved by the General

Assembly.

ango dlcpllg ploollg Glwluwll i gigi
lp) dololl auaoall jlhdl a0y Aaiill
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Article 1: Introduction

Based on paragraph 3 of Article 21 of the Corporate
Governance Regulations, issued by the Board of
Capital Market Authority, this document has been
prepared to set out the policies, standards and
procedures for membership in the Board of Directors

of Jabal Omar Development Company.

Article 2: Formation of the Board of Directors

1) The General Assembly shall elect Board members
of the Company for a period stipulated in the
company’s bylaws. Board members may be re-
elected, unless otherwise specified in the

Company'’s bylaws.

2) The company’s bylaws determine the number of
board members, the Board members must be
natural persons.

3) The majority of the Board members shall be of

Non-Executive Directors.

4) The number of Independent Directors shall not
be less than two members or one-third of the

Board members, whichever is greater.

Article 3: Nomination Rights of Shareholders

Any shareholder is entitled to nominate him/herself or
others to the membership of the Board in accordance
with the provisions of the Companies Law and Its

Implementing Regulations.

‘K

upai ' lglll dalall

do5ga @xill go Tl aalall go I daall () Taliwl
laa alac] ai aloll Gouwll dha go dalall cilbyill
(6 ghall Gleljalg pwlang Clulu gl auoll
Hehill joc din @5pi &jla] gulxo

ajlalll gulao Juhud aylill dalall
aspill @jlall qulao clacl dololl aooall waii (I

wulwll a5pill plBi né lgyle (pgniall daall

&)lalll gulao elired aac dapill qulw il plaill 3any (T
&auhll aanll (ng go claclll ughy al byidyg

pé clacill go gulaall clacl aulél ggay g s (°
gl (ugnie ge quddiwall claelll aac Ja Ui wa (€
pbl pg_nl aulaall clirel aac Euli

il (nd pabwoll G :aillill dalall

dygrral ape gl auwdi auii dpill (nd paluo 51 G
anilglg wlapidl plhi plani laag glall gulao
Aunaiill



Article 4: Policies for membership in the Board

Jabal Omar The Nominee for the membership of the Board must

fulfill the following:

1)

2)

The Nominee must be of a good conduct and
reputation.

The Nominee must not have been convicted of a
crime involving moral turpitude or dishonesty,
including, but not limited to, money laundering,
corruption crimes, tax evasion, trading in the
financial market based on inside information,
fraud and manipulation in the financial market,
conducting securities business without a license.
The nominee must not have declared bankruptcy
within the ten years preceding the submission of
the nomination application.

The Nominee shall not be a member of the Boards
of Directors of more than five listed joint stock
companies at the same time.
the
requirements set by the Capital Market Authority.

Fully Comply with provisions and

Article 5: The standers for membership in the Board

The Nominee for membership of the Board of Directors

must fulfill the following standards:

1)

He/She has academic qualifications, professional
skills and practical experiences related to the
current and future activities of the company, this
includes, but is not limited to areas such as
engineering, real estate development, project
management, management and operation of
hotels and commercial centers, strategy and
planning, business administration and economics,
finance, accounting, law, governance and risk
management.

djladl yulao (na digiroll Slwluw :doylyl dalall
flilo &)lal1 gulao Egarel adyoll (nagiuy gl byiy

anouwllg dpull g adjall gghu al - (1

a ailng plasl aan jan gl Guo a8 gga Ui (T
ailodll gi aaljill gi wapill alsall @ilall (nas)
pilp «digolll e yrall Il Jliall Juw (nle lgiog
allall Goudl (na Jglaill upall wiygill abwall
o wcllillg Juindl Ladala alogloo (ale cli
ag ayloll Ghglll Jlach dwjloo . allall Ggull
PR

pirell JUA awlla] glel Glg Guu 2 il ggay U (
il calb pyadil @kl cilgiw

w103 4o 51 &lal ulao dgic aiyall Jaiy Ui (€
dyagauwll adloll Ggull (na dajao doabuo GilSpn
2alg gl (na

llbio go Gl oy oy pILI (0

djladl yulao (na dighrall pyloo :dwolall daloll

Glall gulo Gghal adjall (o jelgl ol byidy

adlill pleoll

éuigoll ljlgall Jawlall cillagoll aa jalgii gi (I
adlall aspill ahiiily anll ala alaall alpallg
ol ol doww (nle ell3 (og ashdimollg
pohillg  dwaigll Jio dadlell «la allaall
@Galiall wadig Gjla) sgyliall Gjlal .nyldell
gl . hbaillg  danilpiwdl aykill jAlellg
Auoboll  Ladlall  alnidallig
Hblaoll gjlalg dohgall

aggd  Lgildll
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2)

He/She has the technical, leadership, and
administrative competencies as well as the
ability to take prompt decisions, and understand
technical requirements and developments
related to the job. He/she shall also be able to
provide strategic guidance and long-term
planning and have a clear future vision

He/she shall enjoy leadership skills which enable
him/her to delegate powers in order to enhance
performance and apply best practices in
effective management and compliance with
professional ethics and values.

He/she shall have the ability to read and
understand financial statements and reports
He/She shall allocate sufficient time to fulfill
his/her responsibilities

He/She shall not suffer from any health issue
that may hinder him/her from performing his/her

duties and responsibilities.

Article 6: The Nomination Procedures

1)

The Company shall publish the nomination
announcement on the websites of the Company
and Tadawul and through any other means
specified by the Capital Market Authority; to
invite persons wishing to be nominated to the
membership of the Board, provided that the
nomination period shall remain open for at least a

month from the date of the announcement.

‘K

io dulioll &p3billg diall Glaill oy jalgis ol (T

agiall Gllhioll Glagiwl lall 30 (6 dcpull

angill (e Tjpld aghs dlg «Joeall puy ddloioll
ilyiw Il hyhaillg

gioiy gl cllag dabdll (nle ddll aa jagii g (¢

ud] (n3gy Loy Glslnll jiol alogi &04d wl)lgoy

Jao (na alwjlooll Jral Guhig clalll jasy
duigall GUalllg eudll udillg allaall &laLll

adlall pylaillg cilibul acld (le Tjala gg4 ol (€
lopogag

pbdll (nals cidg gundl ghall pjily gl (0
a5pidl (na aililgguoy

aolgo duwjloo (e Gy (o gilo aal ggay U gl (T
ailblnialg

&)lall yulao &gaal adiill Glel) :dwabudl daloll
a5pill (rigihllil adgoll (na adpill glle] pini @iy (I
aluug (nl (nag (glai) Ggull (nigyialll gdgallg
aueldl plublll dgeal ellag ‘aigll loaaai (npal
b Jby gf (ale aylalll gulao dygrral inill (na
Qe lll 3yl go Jalll ale pgiis 20 Iagido adiyill
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2)

The nominee during the period stipulated in the

above paragraph submit the following

requirements:

A) awritten request signed to the Nominations
and Remuneration Committee according to
the form that will be attached to the
candidacy announcement.,

B) CV by Arabic and English

experiences, qualifications, skills, jobs, past

includes his

and current memberships.
C) a copy of the national identity card, family
card and passport for non-Saudis.
The Nominee must fill out the forms specified by
the Capital Market Authority, which can be
obtained through the Authority’'s website.
The Nominations and Remuneration Committee
studies all nomination and submit its
recommendation to the Board of Directors in
accordance with what is stipulated in this policy.
The board the

membership of the board of directors and

approves nominees for
coordinates with the executive management to
announce the nominees’ information on Tadawul,
when publishing the invitation to convene the
general assembly meeting. A copy of the same
shall be provided in the company’s headquarters
and its website.

Voting in the General Assembly Meeting shall be
confined to the nominees whose information has

been announced.

‘K

(é lpale (pgniall daoll JUA adyoll padiy gl

:alill aildhiall allel &aall

abwiyill an @l pégo qulis wlb (i
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il
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7) Cumulative voting shall be the method of voting gulao Glil (nd (raSIl Cugnill plaiwl oy (V
Jr-Yg e for electing Board member, in which each
Jabal Omar shareholder a voting capacity equivalent to the
number of shares he/she owns, and by which the
shareholder is entitled to either exercise all of
his/her votes towards one nominee or to divide
his/her votes towards several nominees without
any duplication of such votes it is not allowed to
use the voting right of a single share more than
once.

aogul guoxy cygnill aalwall Gy Cuyay djlall
a0 21c u lpowudi gl aalg adpo Giliill
adnoll

Article 7: Dealing with Issues Affecting Nominees andipoll JUdiwll (Bylge go Joleill :aoylull dalall
Independence
1) The nominee must determine whether he/she wi ade Gbhiy g5 13] lo aani avipodl (e iy (

meets any of Issues Affecting Independence ;54¢~ daill a &ghiall JUdiwll gylge Go
mentioned in the corporate governance s (g dylloll dgull & o djalnll clsyill

regulations issued by the Capital Market _ - . )
Authority. If one of them applies, the nominee gnes adyall wainy Jldiwlll Bjlge 23l 2gag

will be classified as a non-executive member. Ui pe

2) The Nomination and Remuneration Committee ()lgc andi wlalaallg Gilawiyill dainll jg (T
may evaluates the nominees’ independence and . ,3) cleacill caiinig guipall (pal JMédiw!ll
classifies the those who are not independent as
non-executive members.

3) The nominee will be informed of his classification «allial Jla (nd aquniy adpoll gaell ¢l aiy (I
in case the committee’s classification differs from
what was mentioned in the nomination form.

4) The classification of the nominees shall be dwoall dgeallaic ol caning e gllell gl (€
mentioned upon the invitation to the General .dxogoall
Assembly.

5) Elections results shall be announced after the pac Jb (nag .Qilil glclg blaill ade aiy (O

General Assemble Meeting. In case of the  j\gll (acy guldiwall go uadll anll jagi

absence of minimum number of independents, Bilge dlloo add g cloialll ayaall
the new board shall meet and decide on how to
JUaiw i

rectify the negation of independence issues.

Guaaii pé claels JUaiwlll o)lge agyal jagii

2diyill 23gai (153 bo ge @ialll caini

Article 8: publication and enforcement 3laillg piill :&iolill dalall
These policies, standards and procedures shall be put  aaiill gigo Alclpalllg puloallg Glwlwll aia gigi
into effect after approved by the General Assembly. lg! dolall dooall jlyd) 2oy
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awlull go wpall gl daloll

@102 3anig aio aahioll glallg &jlall gulao clacl wlalaol aanlg pulos gig () dwluwll cie aags
opllaci @ali gypal clirel ye aspidl lplonii aill wildaillg calooll Gllug agl ddniwall alalaall

adlall Ggull plhig cilbpil plii plasil laag wlalaollg cilagiydl dind i go dwlwll aia alac) gi

l Gigan aic gl dinlll padi cuus lglianig lgioalo pig .lgy Jgoall Glwjlaall Jralg dyuaiill logailglg
alnll als douhill aldhioll (ng Gilper

Gubill Glhi :auilill dalall

)3 go cliaclllg doaljall @inl clirel el (qa Loy saio adisioll glallg d)lall gulao clael (ale dwlull aaa Ghii
wulaoll

calayjoi @il daloll

ells lla Glul gaidy ol Lo lgolol dangall (ilaall (ale alll &iljballg cilalall Jai

wghill jac din é5pb 6)la] gulao iyulaall

lgolgo &l yo lgitoy Loy lpclagig lgagihg aspidl dals wuus anniio Gl &)lalll yulao Ay wdialll
dlgaall iliallnllg lgloc daog dial J4 dogo aani gonii gulaoll lgory dole wileljall laag cllag ayllaa)
Apde &)lalll gulao &léy &uanag daoll aam JUA Lgl

HA4l gl cgngo adidlio) gulaoll 3yla go unidall gifg @il &lall go &lall gulao claci clal (ool ying
Lplga cilaljialllg ciloglaallg calpallg cljTll Jabi (s

arogull Jloclll (na ¢jling aspill @aaill §lall (a leyaio ggay (nall Glall gulao gac (piaiill groll
Lol

gl aogull Jlocill (na &jliy g aapill djlall Lepaio ggiay U (nall djlalll gulao gac i payaiill pé ghall
a0l ayle Gihii Ug ailjlidg ajape (nd plil JUsiwllly @i (naudii pé &la) yulro grc Jdiuall gaall
ailbpill aahga daill (na lgae pgnioll JUdiwlll g5)lge

a5l 3)la o (uniallg clpall jgulaall gjla go glall clicl

bhallg il dahgpall dgiwll gi dygall Wlalaallg lgoss (na log abylllg willadlg gluall elal4all
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Article 1: The purpose of the policy

This policy aims to establish clear criteria for the
remuneration of board members and committees
emanating from it and to determine all the

rewards due to them.

e This policy was prepared by the Nominations and

Remuneration Committee in accordance with the
law, CMA their

regulations and best practices. This policy is

company’s rules, executive
reviewed and updated at the discretion of the
committee or when there are any changes to the

relevant regulatory requirements.

Article 2: Scope of application

This policy applies to board members and committees,
including members of the Audit committee, and

members outside the Board.
Article 3: Definitions

The following words and phrases indicate the
meanings described before them unless the context

requires otherwise:

- Board: Board of Directors of Jabal Omar

Development Company.

- Committee;: The Board shall form specialized
committees according to the needed depending on
the Company's circumstances in order to enable it
to effectively perform its duties. in accordance with
general procedures developed by the Board, which
shall determine the duties, duration and powers of
each committee, and the manner in which the Board

monitors the activities of each committee
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- Executive Member: a member of the Board whois a

full-time member of the executive management
team of the Company and participates in its daily

activities

Non-executive member: a member of the Board
who is not a full-time member of the management
team of the Company and does not participate in its

daily activities

Independent member: a non-executive member of
the Board who enjoys complete independence in
his/her position and decisions and none of the
independence affecting issues stipulated in Article

20 of these Regulations apply to him/her.

Members of committees from outside the Board:

experts and specialists from outside the company.

Remunerations: amounts, allowances, dividends
and the like, periodic or annual bonuses linked to
performance, long or short-term incentive plans
and any other in-kind benefits except the actual
reasonable expenses and fees incurred by the
company to enable the Board member to perform

his duties.

Meeting: Any meeting of members, including
meetings of the Board of Directors, its committees

, the General Assembly , Workshops and so on.

Article 4. Criteria for determining rewards
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When determining rewards, the following criteria are

taken into account:

1.

The rewards should be fair and proportionate to

the terms of reference, business and
responsibilities of the member, in addition to the
objectives set by the Board of Directors to be

achieved during the fiscal year.

The rewards must be commensurate with the

company's activity and the skill to manage it.

be consistent with the magnitude, nature and

level of risks faced by the Company;

The reward should be reasonably sufficient to
attract, motivate and retain competent and

experienced council members.

take into consideration the practices of other
companies in respect of the determination of
remunerations and avoid the disadvantages of
such comparisons in leading to unjustifiable

increases in remunerations.

Taking into account the sector in which the

company operates and its size.

Taking into account the experience, skills and

scientific qualifications of board members.

The

disbursed in accordance with this policy.

remuneration must be calculated and
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Article 5: General rules and restrictions

1.

A member of the Board of Directors and members
of the committees emanating from him may
receive a separate compensation or reward for any
additional technical, administrative or advisory
work or executive positions submitted to the

company, provided that such consulting work is

provided under a professional license. That
remuneration is determined on the
recommendation of the Nominations and

Remuneration Committee and the approval of the

Board of Directors.

The remuneration of board members may vary in
amount to reflect the member's experience,
competences, functions, independence, number of

meetings he attends and other considerations.

Board members are not entitled to vote on the
board members’ bonus clause at the General

Assembly meeting of shareholders.

Article 6: Details of remuneration

Here are the details of the rewards:

1.

2.

3.

4.

The company offers an annual bonus to the
Chairman of the Board worth SR 350,000

The company offers an annual bonus to each
board member of the Board of Directors worth SR
250,000

The company offers an annual bonus to each
member of the Audit committee of SR 125,000

The company offers an annual bonus to the
member - from outside the Board - in other
committees of the Board of Directors worth SR
125,000
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5. A remuneration for the secretary will be paid a
lump sum of SR 3,000 for each meeting, except if

the secretary is an employee of the company.

Article 7: Entitlement, mechanism and times of
disbursement of rewards

1. The member is entitled to the reward from the
start of the session of the Council and the
committees emanating from it or from the date of
the decision to join the Board or committee until
the end of those sessions or from the date of the
decision to approve the resignation or removal of

the member.

2. The procedures for cashing bonuses are prepared
by the governance sector and the obligation to be
approved by the CEOQ.

3. The annual bonus for board members and
committees emanating from it is disbursed

quarterly.

4, Member's dues are paid without delay if his or her

membership expires.

5. The mechanism for calculating annual
remuneration for board members and committees
arising from it if they join or end their membership

during the session is as follows:

(The annual bonus value of the member + the number

of days of the new yearx the number of actual days).

The number of actual days is the number of days of
the membership period for which the equivalent is

due.
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Article 8: Situations where remunerations should be

suspended or reclaimed

The remunerations is suspended or reclaimed in the

following situations:
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Standards and controls for
competition of a board member
to the company'’s business or any
of its branches of activity

Version 1



Article 1: Introduction

This Standards and controls has been prepared to
fulfill the requirements of Article 46 of the Corporate
Governance Regulations issued by the Capital Market
Authority, which requires setting standards - approved
by the General Assembly - to verify that a member of
the Board of Directors is competing for the company'’s
business or competing in one of the branches of the
activity that it engages in.

Article 2: General Principles

1) Each member of the Board shall comply with the
principles of truthfulness, honesty, loyalty, and
care of the interests of the Company and its
shareholders, and priorities their interests over
his/her personal interests.

2) A board member may not engage in any act or
business that may compete with the company.
Otherwise, the company shall have the right to
petition the competent judicial authority to claim
appropriate damages, unless such member has a
authorization from the ordinary general assembly.

3) incompatible with the independence requirement
for an Independent Director engages he/sheina
business where he competes with the Company or
conducting businesses in any of the company’s
activities.

Article 3: Concept of the Competing Businesses

According to article 47 of the Corporate Governance
Regulations, the following shall be deemed a
participation in any business that may compete with
the Company or any of its activities:

1) the Board members' establishing a company or a
sole proprietorship or the ownership of a
controlling percentage of shares or stakes in a
Company or any other entity engages in business
activities that are similar to the activities of the
Company or its group.

2) accepting membership in the Board of a company,
an entity that competing with the Company or its
group or managing the affairs of a competing sole
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proprietorship or any competing company of any
form, except the company's affiliates.

3) 3)the Board member's acting as an overt or covert
commercial agent for another company or entity
competing with the Company or its group.

Article 4: Standers of the Competing Businesses

The following criteria shall be taken into account when
measuring the existence of competition - including but
not limited to - the following:

1) the nature of the business and the products offered
by the competing company.

2) The geographical area and the markets in which the
competing company conducts its business.

3) The capital of the competing company and its total
shareholders owners.

4) The competitor's projects size.

Article 5: Controls of the Competing Businesses

If a member of the Board desires to engage in a

business that may compete with the Company or any

of its activities, the following shall be taken into
account:

1) Notifying the Board fully and immediately of
his/her participation, directly or indirectly, in any
businesses that may compete with the Company
or lead to competing with the Company, directly or
indirectly, in respect of any of its activities.

2) The conflicted member shall abstain from voting
on the related decision in the Board meeting and
General Assemblies.

3) The chairman of the Board shall inform the General
Assembly, once convened, of the competing
businesses that the member of the Board is
engaged in, after the Board assesses the board
member's competition with the company’'s
business or if he/she is in competition with one of
the branch activities that it conducts in. Such
businesses shall be assessed on an annual basis.
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4) Obtaining an authorization of the General
Assembly of the Company for the member to
engage in the competing business.

Article 6: Rejection to Grant Authorisation

If the General Assembly rejects granting the
authorisation the member of the Board shall resign
within a period specified by the General Assembly;
otherwise, his/her membership in the Board shall be
deemed terminated, unless he/she decides to
withdraw from competing the company or regularise
his/her situation in accordance with the Companies
Law and its Implementing Regulations prior to the end
of the period set by the General Assembly

Article 7: Adoption and Changes

This Charter and any changes thereof shall be
approved by the General Assembly.
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This Standards and controls has been executed in both Arabic and English Language. In the event of any contradiction
between the Arabic text and the English text, the Arabic text shall prevail
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Article 1: Introduction

This Standards and controls has been prepared to
fulfill the requirements of Article 44 of the Corporate
Governance Regulations issued by the Capital Market
Authority, which requires setting standards - approved
by the General Assembly - to verify that a member of
the Board of Directors is competing for the company'’s
business or competing in one of the branches of the
activity that it engages in Taking into account what is
stated in Article Twenty-Seven of the Companies Law,
which states” A company’s manager or board member
may not engage in any business that may compete
with the company or with any of its activities without
the authorization of the partners, general assembly, or
shareholders or their designees.

Article 2: General Principles

1) Each member of the Board, its committees and CEO
shall comply with the principles of truthfulness,
honesty, loyalty, and care of the interests of the
Company and its shareholders, and priorities their
interests over his/her personal interests.

2) Each member of the board ,its committees and the
CEO may not engage in any act or business that
may compete with the company. Otherwise, the
company shall have the right to petition the
competent judicial authority to claim appropriate
damages, unless such member has a authorization
from the ordinary general assembly.

3) incompatible with the independence requirement
for an Independent Director engages he/she in a
business where he competes with the Company or
conducting businesses in any of the company’s
activities.

Article 3: Concept of the Competing Businesses

According to article 45 of the Corporate Governance

Regulations, the following shall be deemed a

participation in any business that may compete with

the Company or any of its activities:

1) the Board members’ establishing a company or a
sole proprietorship or the ownership of a
controlling percentage of shares or stakes in a
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Company or any other entity engages in business
activities that are similar to the activities of the
Company or its group.

2) accepting membership in the Board of a company,
an entity that competing with the Company or its
group or managing the affairs of a competing sole
proprietorship or any competing company of any
form, except the company's affiliates.

3) 3)the Board member's acting as an overt or covert
commercial agent for another company or entity
competing with the Company or its group.

Article 4: Standers of the Competing Businesses

The following criteria shall be taken into account by
the board when measuring the existence of
competition among members of the board, its
committees and the CEO - including but not limited to
- the following:

1) the nature of the business and the products offered
by the competing company.

2) The geographical area and the markets in which the
competing company conducts its business.

3) The capital of the competing company and its total
shareholders owners.

4) The competitor’s projects size.

Article 5: Controls of the Competing Businesses

If a member of the Board or one of its committees or

the CEO desires to engage in a business that may

compete with the Company or any of its activities, the
following shall be taken into account:

1) Notifying the Board fully and immediately of
his/her participation, directly or indirectly, in any
businesses that may compete with the Company
or lead to competing with the Company, directly or
indirectly, in respect of any of its activities.

2) The conflicted member shall abstain from voting
on the related decision in the Board meeting and
General Assemblies.
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3) The Board shall inform the General Assembly, once
convened, of the competing businesses that the
member of the Board or members of any of its
committees or the CEO is engaged in, after the
Board assesses the board member's competition
with the company’s business or if he/she is in
competition with one of the branch activities that
it conducts in. Such businesses shall be assessed
on an annual basis.

4) Obtaining an authorization of the General
Assembly of the Company - or from the Board
pursuant to a delegation from the General
Assembly- for the member to engage in the
competing business.

Article 6: Rejection to Grant Authorisation

If the General Assembly rejects granting the
authorisation to the member of the Board or the
member of any of its committees or the CEO, then he
shall resign within a period specified by the General
Assembly; otherwise, his/her membership in the Board
shall be deemed terminated, unless he/she decides to
withdraw from competing the company or regularize
his/her situation in accordance with the Companies
Law and its Implementing Regulations prior to the end
of the period set by the General Assembly

Article 7: Adoption and Changes

This Charter and any changes thereof shall be
approved by the General Assembly.

aic dnalall dolall doall ¢l &jlall yulao pld (I
wulrall gare lglgljy (il dwalioll Jlacill loaldeil
@ani a0y ellag nadiill gugigl g ailal 2al gac gf
lpiwalio gi aspill Jlocl awaliall o jlalil gulao
.allel plooll laag alglji (nall bliull ggya anl (aa
ngiw Jaiiy Jloclll ada go Génill piy ol (ale

aspill analoll dolell duooall o (i (e Jgnall (&
-aonll go gugai wiagay lalll gulao Go gi-
. awaliall Jloc il dw)jloo) girell aouy

il qio (Adg) rdwaluwdl dalall

wudao gie (loa (puAjill aio dolell droaall ur;\.dj 3]
JUA ailldiwl gyadi (paaidl gudyl gl @ialll gic gi &)lall
a.:.g_u.o aignc iac Hlg .dolall dwoall loaani dlgo
acligl Guagi gl aspill awalio ge Jgaall jyé) ol bo llag
algoll cladil Jui ayuaiill anilglg wlapidl plhail lab
.Aololl ayeoall 1d Go daanall

Jaaillg aloicll :aoylwll &aloll

03l b 6o lpule Cillaa g dgll 03a a0i
.aolall

el pilly Josll g pjglaitll illg (el ill G oylei 2gag s ynag arjaitllg dypall aslll bylgallg ylaall ai lac pj

This Standards and controls has been executed in both Arabic and English Language. In the event of any contradiction between the

Arabic text and the English text, the Arabic text shall prevail



soc Jia

Jabal Omar




Qyanill a0y dalall aaun

Joaaill Jud daloll dsun

as il gupali: Jgill Ll

il gl dalall
oliill 130 ¢yani aig anilglg cilapill plbi plandl b cuuwi

(IMT/p) pdiy pupall nloll pgupall jalall cilpidl plbsi go Galgil
il Lol laag dyagaw dambuo a5y plhill laag o | EEF/1T/- | aylig

wuwlill: (alglll dalall
doaluo aspi plhill laag anilglg wlapill plhi plasil lab Cruli
s Lol ldag dngow

a5l aul: &yilill Galoll

a5pill aul: éuilill &alall
Jaajao a.o.ﬁ)Lw.o abj.du"pgbﬂ.l}o.cdmabyu

a5pinll yuyiyl j5,0ll: @l Galodl
glu_ulhogllcg}algjummuljgmgao_;b.oﬂaboaummap.m
ajlalll yulao o jhd lpayla gi éngowdl dugell d4loall Jala cilliagi

aspill el aoylyl dalall

o plpll 2wl dslwl djglaall joc Jin ddhio posig pghi -1
.&agouwll dyyoll dhloall J3la wpl @blio Lnlg sagpell anlll

pagll Jlocig ailunllg poaillg clivlll dojllll Jlocill grony pball -
gy anlAll quiallg

aspuidl Jlocl (nay lowa ¢aililg willlg cilano panig alyiwl -

.aalinllg agaiall Jlao (na énnAioll wyjaill aaloo Juiiy -

anlall aiaoll aiolll dwlpnll iloas gyadig guoli -0

Galiall cuilig Luadiig éjla] -1

&yl galoll aibog g &3] -V

.Galiallg dapidl (nabgo gaw diling Jwisig gjlal - -A

abjall (nle gull dhuhilg lgowndig ciljlaollg (uoljll gug clpi -9

(éwihw) d;adall gl @5glaall ciljlaall palig &jlal -1 -

(@wihw pe) apgall gl daglaall iljlaall palig ajlal - 11

@il elidl yllwh aibwll (niboll (aylaell pghill - 1T

@il elidl aylwl aylaill (niboll (oylaall pghil - 11

Auibuwll (nilioll dolell ailcliddl -1€

Glaidiuellg guylaall Jio aibwll pe (niloll dolall lcliill -10
Jall ., @aliallg

.2dlgall (nd djalall (niliadl cileldsl -17

Auibuwll peg anibwll (ilodl Glosogi -1V

bl ailis iload dhudiil - 1A

lg! asulill Galyollg (niliall (na Liodillg alnll Gllac glal -19

. @aliall -r-

. @oxAll go pclball -T|

b lgiul dylai Claoso -TT

(g nigh) lgpisoll prads estlno T

. plahll ¢iloas (goads uall (pagaioll dhuiil -TE

Glgwlllg dliv Ul (na @il lbgpinllg aacill gy -Io

clyall lgua low qwiall glgil (il @l cahiillg (nag Jwe -
. ¢ilaquuiallg

adaiall gawll -rv

vubul clgylll Galyo Gjlal -FA

(@bpiaall) ailgragdl -M9

(wlaall pilgll alacl lbho -

dalooll oja o (woaldll ppoiooll Giloas guadi -I|

dAloall 3ja go (poaldll 3lall ciloas pyadi -IT

Bl alaa ailoaa gyadi -1

daviwnglll ciloaall -I°€

il 5 lisall plisiy dalus dylc Gilang Gigus -0

wldell glelll g Guguill -1

aspill plyel: allkil alall

:adlill e Ul agaiig dlgljoy a5pidl pgdi

¢o plpllax ol dalwl dglaoall joc iy ddhio pooig pghi -1
gawll aypall daloall Jalh (nal Gblio Lnlg sAupoll anlill

Loy loii wlg Lgiljlalg drouhii phd (all lapghig Giljldell diliol -
. Liljac lapghil Lnnljlpb.adJmlg me:hg lpoug

Jloclg ailynllg paoillg clivlll & ojlll JLaclll grony plall -
g aplAll quwellg eapll

Galiall cuilig Jiodig &)lal  -€

&yl Galgoll dibing Juoiiig g)la] -0

.Galiallg a5 pidl (nabgo gaw dilipog Judiiig Gjla) -1

aspuidl Jlocl iy lowa cililg willlg wilano panig alyiwl -V

.aalinllg ddaiall Jlho (na dnndioll cyjaidl aoloo ouid  -A

anlall aiaall duiolll awlpll ciload gyadig quoli -9

.aclbollg Julooll ¢iloas -1+




aslullg jawll cilllag dhdil

dpanllg aalb ddbledl (nageio

adlal byl jSliollg Glllall

ayilwill aslgll j5lpallg GUlall

Gllledllg ailpigallg ailclainllg daykill (pjloall djlalg puhii
-l qugyillg

(pnpunlll) gl Gillag

ayjlaell cilaljall

arulall ailapill dojlll ¢ilgdiallg caljléaall elliol
wldell Jagaill

wyldoll Jugaill dalel

ajldell dblugll

dlgoc lio cilylaall &la ahuidi

Jlaoll (pisoll Jruwill Giloas

ayjlaell culjliiw M|

aspinall ailjldell lllo dooa

dawnAdll aliollg clapiwlll j5lio

) ligall( Gl galia

auilll galiall

cladiwlll galia

cligdl galia

awgpaoll aibqwll cilangll

adaiall Jlall

ailyll audaiall Jlall

dogadoll Géddll

ilaniiall

auaiidl Glguwill

@bl lojliuog aanyllg glgillg @bl cLi

@rhll ¢lojlinog dan)lllg gjlgillg Ghll &ilbng 3l
wclloll Jouiig byl dolall calebivill]

olall glawll ylell Glaallg wlajiiall ailng dlc)
wadwlll Gilaag aldjiall Gilaallg (nilwll Blio diling alc)
apcg anlall (nilll Wilgalgg

alpiw !l bl

panill ahiil

dwogaall (nilioll dolell cilcliill

lpdalpog caljlbholl el

alwoll gujgil duwuifl hghAllg calbaoll el

alall gujgil duuniyll Bghallg layillg oilhaall iling allo]
ol wlbuig (panll wapnll gijlitog Wilbao diling Ao
alanollg

Jalllg &alwlllg aaludl cilllnill alpig cilbao dlng allo)
Gillgnallg asibpgall aalbll cilbao clii)

Jaldlg &llwllllg &llul allnill qlpi g ailbao dolélg clil
caalioll

aajill 5o

dugacyill llodll pubis

dugudyill Slllaall Galyo Jubi

v lloll ga0

adjill j5l)o

asjinall annll Jooll cilaluoe j5lgo

danaldl aiblaill goa ciload

auinill dalel algoll goa

dyha poll aclinll aablaill Jai

aanll elawll Galgo diling Jroud

wwlilll bghag anll alhao dibng Jwodi

anlill lllnidl ¢iload pyadi

PV
_
-+q
.E -
£

€T
€
€€
-£0
€1
£V
-EN
-£9
.0 .
-0l
-or
o
-0¢
-00
071
-0V
-0
-09
_"I 0
oY
Ar
A
-
-To
11
WV

SN
-19
-V-
VI
-vr
-V
Ve

-Vo
-V
-W
-VA
-V9
A-
Al
-\
-\
-N\&
-N\o
-\
-\V
-\\
-N\9
q.




culill gupell glhill -91

bl cuigill ¢iload gadi -9r

aalull Glihoall ciloas gadi -91

dléiioll calllaill ciload pyadi -9€

Jaiioll ujoll Glhill -90

il Wl cujiilll caload pyadi -97

aalwllll cilhoall ciload gyadi -9V

(I0T-VNO ) cluis Il cuipiit) &unslyialll dauidl Jéuio caload gyadi -9A
&l aiblai J&i -99
Grhll whii ahdil -1
WBloollg auguayillg &byl &l il j5lail gug jaall ahdil -1 -

iljaigollg

&ilpoigollg o)looll Galyog jSlpo Jrodii -1
aguinll gjlalg puhrii -1 -
gilandl dlglio cilbao cillalall cilbao Juods -1 -
alisgall wald)] doas -1 -
wilwoll @ilo ciloas dhdl -1 -
agilaall algall clitiwl gilawl ¢lgil groal gujaill Galyo Jaddi -1 -
u.oLca.a.n.lpJu.Lll Gupaig gaud Giload -1 -
Jaill dluug Ge phill ghor Lyl doiolg giltwll guyaig Jwoni -1
gilal dglio cilbhao cillalall cilbao i -1 1 -
waliégigall pgnill bl - 111
anllwig pgnill Jilwg gony (olullg (il pgnill dhuial - 11T
pall gc @l &digui Gload gyadi -1 I
clidl &alllg Gilaso jue ghdl dlaall gull -1 1€

D>S< 10 MTET

waliill (nle Jgnall a0,g doyiall dabilll Gag lgnlyel d5pill yuloig
ang ¢l dnitall ailgall go dojilll

il pi

ddgguo ul3 clgu loaydoy anlg piub o Wilhpn wuwli aspill jg
iy o5 lape gl & Pyt ald albp gl alado dambuo gl d3gaao
lgoo qoaii gl doild sl alspi yd (anallg agwlill elliai i Lg)

lgiog vl sisioll gl alay il g wl od poll go i wlll @ lglg
daly Gualinll gi daganall adgiwoll wila gl doal wall cilay il
Gloyloillg dohilll aulhii Lo clag wl a0 cllag Lgajla gl @4laall
gl pguwill aam W uapniy al aspill jgay las glidl 1as a doiiall
plglai (na dblwgll d.la Jouiuy JI wle (pnall

allel aillill @aloll Civunl Cun lguiyi dalel oi

asyi ifl j550ll: dwolall Galoll

gl legya Lg) tnisiy ¢l 1211 ulaol jgug dojaoll 840 diao (na iy
Lgny1a gl &ngowll dupell dalaall Jala cillishgi gl wilho

asuill & Wl Galall

jgng il Jawdl ad Al go i &allo diw (qq) abJ.uJJI dao
clpiil ud dalell pe dolall dooall ajani jlydy d5pill G20 allb| laila
d.CIJIu‘d.CCUJJ.U lplai

450l §10 tdwaluwdl dalall
allel a)aill pjg jlid jgan Al o T @nllo diw (99) a5yl G20
e dolall ooall ajani jlydy a5l dao dllb| lml:ugmg g wli

Jalll (nle diuy Lgbl clpiil Jué @aloll

opuillg Jlall gulj : (il Gl

| iy &walwll &aloll
dilowodg jllo it aal (11,060€1,T7 ) aapidl Jlo guly gly
Uy upiicg dilaiwg wall (uoyjig 2algg dilaillig ggelo (uayjig duwoag
agalo uunig aayjlg ailog jlulo (1,10€,01°€, 170 ol LD.uJ.ﬂ.O;ngDJ.LI
Aoydll dglwio pguw (uiwg u.wlg culog wali guillig aayjig @ilowasg
dusc ol lgorang il dpicc (1) lgio Jal dowlll dadll ali

| yuly: doylull dalall
dilowodg jllo it aal (11,060€1,T7 ) aapidl Jlo guly gly
Uy upicg dilaiwg wall (uoyjig 2algg dilaillig ggelo (uayjig duwoag
agalo uunig aayjlg ailog jlulo (1,10€,01°€, 170 ol LD.uJ.G.O;ngDJ.LI
Goydll dyglwio pguw (uiwg u.wlg culog wali guillig aayjig dilownsg
dsc apul lgorang ullly dpicc (1) lgio Jal dowlll dadll alii

.Guale dadig .Guale diadig
i ) JI g wliis Ml dosludl dalall e
lopw gguo ggouug diloay)l (EV-,- )umug.u.uug.ull wiial gl ] . :
il gaill (nle Lng_uqu,tJ.oggm_ngdiLomJI(EV-,---,---)@QQ_uJ_ug‘;.ullm'.'ibl

u:lJIug.mJIg dillig ailoiloig ng.LI.O_j.uJ.C aaig culon.ul(?_l iAErOlE) -
ay (E11NEFO,1E") lpioud Lisc lopw pitc doyjig dilawoag

dilog lali (1gillig duwoAq dilaoylg (qulo pite éuilaiq dilog culjllo

u:lJIug.mJIg dillig ailoiloig L:g.LI.OJ.uJ.cnalg culon.ul(?_l T.AeF0l1E) i
oyl (E,1INEFO,1€") lpioué Lic logw piic doijig dilowoig




&uogall il adyaos lgosgd av ljlicg Bl o b aganlg
adhio pghil Well dugll (o daoinollg dedgall iljldoll padil
@l EMo/IT/TVAlig (@ /11 -T) pdp doprall 5o

lali ygwoag diw dilog ligdo “QguoAg dgloi (OA 107T,EAT )
dilounoA (OA1,071E,NT-) lpiowd Uadi logw ygilaig diw dilaoy)ig
ugiwg dilailoig lall (giwg daylg dilawadg ligilo Ggiloig 13lgg
o doaluo ploll 1aa Jioug poeillg cliilll d50 a5ph pwl JU
od Ll jliall dinlll padil léub lpoygdi pi adgall (na aljlac
pguwill a3e Jawi wagug @alall aam o (Ugl) aill go (i) ayaall
dylal gulao pjilig duolhillg ducpill ppdilig JloSiwl a0 agilowl
dawonll (nle lpdl jLiall dadill opuwll o (iuioll gayey dapill
U Loy Agilio o aibogig pghill joc din aspil @alall dolall
d40 aspui pjilig .aallall wila dokilllg agyuidl plasi go (loi
duioll Jla as5pil) d@aloll dolall droonll ajdi loy pooillg cliilll
Ayadill aguwill o

opdilig Iglaai uy ol (all gdgall (na wljlaoll elllo) ayaoill @i adg
dnay paoillg cLiilll é50 a5pb ppic Cuiibl Giillg auolhillg dcpidl
apeligl digui (ual &adi

dalg .ol 1V guylo TF Galgall el €FA (ilidl (naloa TE Ayli (na
éwdnioll &aaill anall pghill jac Jin d@api clpi (le dolall dwonall
ljldall élllo ge &l gy haini wils (nillg poeillg cliilll 5o a5yl
Jioi o~ (nag .dwolhillg dcpill apdilig |g.lobmu ol gl
wulao (ugaig Jby (F09'01€°90+) lpioyd Ladi logw (F0'9071'€90)
Lan ! alawd! &l aaxiy &)ladl

i

mlom]|gug.1.l.0:\3|gguhm(r & -+ )m:\.q.dldlolll_wljpg.mlmah
o9 by Ggilo pirc doyyig aljllo (Fog ) lpiouss pgu all
aspill pwl sl dhna glay) ugb.lg qlolb epull doud iiiholl
Jlga il guon g ol 1ag! dieall gidl Al ol guwlill cag
Jhaa guagowll (nle ljgndo agwlill ellaig wliis agsy

R
dylolg gliio (TOA,w /") 4 Gyglgll gl pgul (o S o
udgilaig culmumg uljllo (F,0NA-, ) lpioud ppw gguo gguinng

aga Jlgadll @on (nag .dlola pg.mJl doud wiiholl @ang .Jby agulo
uu:\gmu]l e [jgnéo aguwill ellaig &yglglll Ggin aguwl g syl
dnlell pe dwonll aldeil pgy dopill (noaluwo Jauy el hia
\galg.oJI Sl EFT/ITO pgy éidniollg aspidl wabwol allll
ol 11/0/TA

Aoyl

anyig ailog gulo (pircg dwaAg glilo (MFO, 7€, 1711M) 31CJ|3.D| o
(1+) pine lodjad époul doudy 132 loguw (uiwg uiilg @log wall guillig
yldell dho clailll Ggain laagll (ahllo allal dingow Wl
uguall guon (ugai ildo llag (ulng cllo lpiany aSpidl cliriwb)
quwd) JAdy dlioiollg - (Gilall aiany) Ggainll a5pidl (alc ddaiwall
abalailll wagoy (il wloljill (nlg ddniwell dylylll Gleaall (na
(uiilog gulo aalgg dilo Gillig jllo dwo lajadg - Ggll.DJLI adlaioll
na go lo cuwny (nagow Jby (OF- 1T -1, A-) uiloig walig
ailill ou.LCIJ dhpill dealpoll pé dangall djagoll dadllall ailgdll
awon digui lld Jouiug ol T poinw - uLGLI-LUQJlﬂjl}gJulqmudlg
.y duinall walibillg Ggainll dhiall wloljilllg Ggaall

gilog lall ygillig dwoAg dilosylg ygilo it éyilaig dilog ciljlilo
uoghall ainll adyany lgoygd o cililicg gyl lio Jby ugauig
adhio pghil Well dugll go dacinollg dedgall iljldoll padil
@l EMo/IT/TVaylig (@ /11 -T) pdp dopaall 5o
lali ygwoag diw dilog ligdo “QguoAg dglo (OA10TTEAT ) -u
dilounoA (OA1,071E,NT-) lpiowd Uadi logw ygilaig diw dilaoy)ig
agiwg dilailoig lall (giwg deylg dilawadg ligilo Ggiloig 13lgg
o doaluo ploll 1aa Jioyg poeillg cliilll d50 a5ph pwl JU
od Ll jliall dinlll padil léub lpoygdi i adgall (na aljlac
pguwill a3e Jawi wagug @alall aam o (Ugl) aill go (i) ayaall
jalaiy U Cuny awolhillg acpill pgailig Jlobiwl 19; agilowl
aqpidl @jlal gulao pjibg «algiw &illi dao Giligl elli JloSiwl
dololl dawonll (nlc Lg.dl jliroll &aaill p.g_m_ll o (nddiall ooy
20 Wylai 1 Loy Agilis \d ailingig pghill jac Jus Gyl dualall
cliilll a4o0 aapin pjilig .aalloll wla aahilllg aguuidl plaai
o uu:mo]l Jun d5pill dnlell dolell dooall i loy posillg
Gyadill aguwill
opdilig Iglaai uy ol (all gdgall (na ljlaoll o) ayaoill @i adg
an~y pooillg cbiilll d5o0 aspb pgic cuiial (uallg dawlhillg dcpill
pg.cl.ngl Gygui (ol (Al @alo) diw daol ellag @adi
cdalg .ol IV guylo TF galgall e EFA guld| wialon e i (na
éwdnioll &aaill anall pghill jac Jin d8pi clpi (le dolall dooall
ljldall élllo ge &l gy haini Gils (nillg poeillg cliilll 5o a5yl
Jioi o~ (nag .dwolhillg acpill apdilig |g.lahuu.| ol il
wulao (ugaig Jby (F09'01€°90+) lpioyd Ladi logw (F0'9071'€90)
Lant alawdl &l aaxiy &)lall

Ll
Ugdo a1algg uLu.o r-re--,--- ) duadill JLoll u.UIJ pg_ml uu:an
agalo e aayjig aljlulo (M- 1€,- - -, - ) lgiowd op—w wall @ilagy)ig

alitadl ale o~ gl ugb.lg cd.olb op—ull doud wiifhall pang .l
nag .ol lapl dieall dgidl Al (al g wlill cang a5y all o wl
amagewll (e Ijg_ndo agwill ellaig wliiall ggay Jlgall gron

Jhda

LG
duilaig glito (FOA, -+ +,- - ) mg.lg_ll §adn ogwl d qlis Ul of
gilaig dilawaag yljldo (0N, ) lpioyd pguw (gilo Gguiadg

g4 Jlgaill guon (ag .alols pg.m]l doud iiholl paug by gguo
wle Ijg_ndo ogwill ¢ellaig d,9lglll Ggin og—uwi d wlis
droonll aldail ogy a5 pill (roaluwo Jauwy Glawoll hda Cuagowl|
o | EFT/TO pgy Gadoinlig aby dll sl wol adlll dalall pe
.ol - 11/0/TN\ @algall

doyly

dny)ig ailog (gulo (upicg dwaAg liio (FMO,117E,1711M) 31CJ|3.D| o
(1) pise lojad dpowl dogdy a2 logaw (uiwg cuiflg a@ilog wall (uillig
(yldoll 450 cloilll gai o dlangll (nhllo All_nl dpgo w Gl
a9l guoa Jugai iléo ellag (cilang lilo lgia ny a5y il cliiiwl)
o) Jauiy dlioiallg - (wilall aiany) Ggainll a5 pill (nle ddaiwall
aibalailll aagos (pal ailoljill (nig ddni wall dylylll ciledall (na
(uiilog ggulo anlgg dilo Gillig jllo GuioA lajadg - k<_:|g:u:Jb adlaioll
na ga lo ciwny (nagow Jby (O 1,01, A-) (uilaig walig
sl wupal a5y il doalpoll ue dangall dingoll adlall ailgdll
oo agui <l Jouing of T poiiw - umk_p.ug.uo.ll_;.g_mlanmdlg
. éuiooll L_CIIJb_”g @gmnlh qbuJ.oJl L_JLOIJJJJlg ggﬂ;ll

dll élagi :aiolill &
walai lalg acllal digooll axclgall (na papull doud paay paluall pjily - |
Gupb G aolle] 20) G)lalll L_;,ul;oJJb,LglaAoul alow (na clagll ge
dawo wlbhay acll] gi (nal gulii éluug (ol gl awolbaill gulill dilwg
iloll aljall (na pg.m]l g dayaall audgill Jilwg (o dluug U'IIJ gl
dgall lmaany il hylgnll laag Jlgadll cuuny adlall Ggull g

.anisoll

all aloai
Qe walai lalg aellal diooll auclgoll (na apull doud gaay pmlum]l pp.h
pinill @b (e aolle] a0y §)lalll wulaal «@laniwlll alow (na clagll
acil] gl (Jglai) dngowll ddlall Ggull gdgo gl dawowy dyp na
uwy adlol! Glyglll Gauw gi yriloll aljoll (nd pgull gn Jauwo wlhay

.anidoli agall loaani il hylgnll laag Jlgadll




dldl apg gl adniwoll @lloll gull dins (o dhpidl (nagiwig -l
i @luoll aagy clagll gull auns wa4i ol 13)g. agull b
oalwall dlgol aon o (bl (nagiwi al aspadl

aic lpiowdy clagll (e ulbm]l opwlll alnioll Ggaall alai glej -
ldag lpio @Griwall gaa gi lgou an (] lgd 3230ll acgall clail
(.w wuni (nle Jgnall @ Jaiiig «dalall adm go (1) dpdall paal
wile Cygnillg Glbeaall jgna Gag lgaijgi jdi (aill abylll (ralo
202 aull pgy (] @aall e calvioll pabuoll jg cll3 gog .Lgil)lya
wné aapidl Lgidail (il calagynall lpdl lalko aile ddniuoll doydll
Jdamall (b (na @all galuell gg4y dlall aaa (nag ,uhuJI lam
o Lgoujgi i (il alydll (le

(hoig .daloll aaa plaal ldag puoll apudl dalpd d5pill (noli -€
Jw (nd pingig Laild pdgll Joi pguwll @2y dalgdr (npidioll
| éllloll daojtll calibdl aljal oo p.u.ll c9dqr (noaluall

!l (ndll agig lgl dd~iwoll glloll gull dns o Spill (nagiuwig
gl aapill jla @llall aag clagl gull ains caai ol 13)g. pgudl il

oo luwall dlgol aoa go (il (nagiui
doudll pas aull pgu (] gaall e calvioll pabluoll jg cll3 gog
bl am na dapill lpiaail gl tilagynoll gyl lalto ayle ddniwoll
(npisoll ud:m.lg ,@alall aam pleJ léag guall pagull aapill (nalig

aull e98gs agulll daw (né pisgig naloll pgull ad) Jooy lyaa logu
Al dlladl pwl glu go

apuwill jlan]: dowlill daloll

d.cll duouw) doud wila pgul (Wl lpouwds j9g. dsoul opuwlll yghi

apalll alall aam ag (doydll caa (o el janil lgaoa jga las
lgasjgi jgu g (mosluoll §gdn gon Jdino 2is (nd doudll §4a pogy
|3la.a5pall dgalgo (na dijaill ild pe pgullg. (roabwoll (nle abyls
d apic wigid p@nl Igjliay gl ppale wag yguac pladil aalai
Ggguo pladlll clga ggaug aguwll dnidall Gganll Jlooiwl
opudl adlo e anilill eloljlll (e (olaill

apuwlll jlan]: éublall daloll

jay lailg Jauouwlll lgiogd (o Jéb jani ol jgay Ug ol pg.ule agai
na dodll §pa g gy dlll aae (nag .dodll ada o el jani gl
wle alyls Lpayjgi joau Ug ool _wall §gén o Jai wo aiy
abloi 13l a5yl dgalgo (na dijaill ld pe pgwllg. (poalwoll
dlo.m_ml a apic wgiy pmnl lgylizy ¢l ppele wag gguac goladil
ac golaill ggduwo bl clge gghug ol dnidoll Ggéaall
Lopudl &ilo (e a.uthI Gloljilll

Il Jglai: apdilall alall

Goull plisi plasl liag dlloll Glglll Gguw (na abpul pgul Jglaii
Aaaiill axilglg adlall

1l Jglai: & &alnll aloll

a lgalja] (nle dlloll Gg—wll dium ddalgo o) dgl:.d.l abla p.g_:.qu

-y o éleljo go pgull Ggu

dyia gliia aspill Jlo guly o 151 gl 70 ggaloy Al dguuwgall (i
0wl Jglai ey d)li go ulswu wuod agagul Jglai (le fhall

4070 40 Jal gl g 0+, - | 4o ggalos guill ggumwgall lof (o
iiw pgog wl Jglai mJLJbal' djia ggaiwa a5y il Jlo i)
il guli 4l Go Ty pite il G logio J4 Jai U ayigllo

Guhii a Jala pgw wali dilowes ggaloy (uall gguuwdoll boig (o
léylw ajg5a0ll aall ciljia agale

cliilll d50 aapb Jjlii (nle adle d)ghaall hall ailjia G@hiillg (3
wlani go awlhillg dcpill adilig Jobiuy go J5 (| pacillg
clinilll a4o0 aspil aadill anall agiljlac doud Jioi (il ciljlaell
lgi n_qu a0 (w) daall Lab Jby OAT'0T1E'AT - Lgioudg pooillg
dlall aam (nag a5y il guu|_u.lJ| olhill o diolill dalall go
ayléc aoud) laub aule aduhial Jall &ia ol jlaall alo pady

ou planil ldag ap will ayalo Jéi phall djia (U jg clla gog  (a
wulo claef 2l udl gipTu.u.ng.o ] (pruangoll il go Gaanll
alx (na_ uwgoll aal dijg o gI aylalll yloras lgoyadil g)lalll
Jguuugall ay wiiqy Lo ale plaaill aaa ypuig poll (] _ ailag
wdl dwilly ellag yhall Gjia clnadil b Jlodl wuly @abj alka g
Goudl dim cilagloi go ldiai ellag .ajiall aam (o &udiall daoll
.loll

| s aphie ailill Galall

aJJloJI gg;¢d| polhi pb:J léag aspidl pg.u.ul dgl:u.u

Qo L:LDgJI gl ahyll gi wlégill a5glooll ,o.g;.qu dglai (na (nclp
lpa @il Gloi loud &jludl duolhillg ducpid ulo.:.l.m.llg aclgdll

& |
Qon L:LDgJI gl ahylll gi waldgill abg.l.o.o.ll oguwlll Jglai g umly
lgua waynill Gloir loud énlull édwolbillg ducpidll cailouleilig aclqall

| yul) 6abj: &uilill & |
ugﬁJu'bJJJ.U/QbJ.UJJlLllOU.UlJCIJLlJJ}GJL]lCLIJbJIJ.ILCLOLQJIQJ&OA”
alasl p.a::.adlo.lluulj Ugsy u|b_|.LuJJ llg.llola Q.OJJ.OL]LD.HUJJU
Jilio ijan agul (l agoy Jlall yuly go ggaao pé cjnll glb 13
éaall a0y aiii plg pguwl (] dligai dgan gl gua wlgal Jygai

.epuwl ! lghgail &)jd0ll
p.g.u.lJl wnai gl dlgaill a0 (nd dnloll pé dolall dawoall -I
aspill (na (ulolell Lpio lejx gl Jlll wul) dabj aic djanaoll
oguwlll jglaii U gi le U3 go u1| gl lpno gl agylill wlspillg
igny Mg .aapidl Jlo gul) go 7,0 ge @l ellal danniall

| wul) Galj: Gpive doylyll Galall
al by iy a5yl Jlo u.uiJ aalyj )i Al @alall ye aolall duooall -
261 2é Jlall guly ag4y ol byiiy g llols g3 2d Jlall uly agly
Gjan agal agay Jloll wulj o €9920 pe cipll ls 13] alash
20 aiii plg pg—wl (] dubigai dlga o gi gua cilgal agai diliio
gl (] lplgail djpéall 2l

,og_u.nJl @ nAi gl dlg;Jl Q03 (nd Q_IDLD.”J.JL dololl duooall -
a5l (nd (ulololl Lgio leja gi dLoJI wul) dalyj 2ic dja—nall
ogwill jglaii U gi (ale wella go u1| gl lg-nay gi agilill vl llg
gy Ug a5 il Jlo gul) a0 77,0 ae gpall ellal & n naoll




annioll pguwill a5pidl jlan] aic aglgill G dawjloo Guambuall
(lolell

anlall pe dolall doonll jlyd jgan cudg - pgull cllloll polwoll -
opuwlilly Glizall nd dglglll - Jlall gulj @abj (le aaalgolly
@ub Gc ppiglgl clldm glug.andi (ana Jiléio jani (il dayaall
¢o aGaoioall dxjaell dombucll aGlbpiv anlAll alnalll Gl
ainog wliialll bguiig Jloll uly @abj i ge anidoll clgall
ailgiilg aly aulig

womluall dglgill @ Jooll cadg dalall e dololl dooall Gy -€
aglglll clhc| gl &adi gans dildo Jladl guly dabj wlissdl (aa
Aa5pill dalnol duulio el (il il (na roolwoll pol

dg go daoll JUA aic Jjlidl gl @glglll @ au polwoll g -0
ogs Al (ll Jlall wuly 8abj nle daalgally aololl &wooall jlid jgan
hylgnll liag «§gaall aags dhijall dyaall aguwill a wlis
.anidall agall lgeni il

aloa (nle éaaall oguwill gjgiallcl (€) aaall (g lodlclpopo -1
ggda (o aighloy lo duuiy SN Igdb cuall églglll dgdn
by Jlall gulj @abj go axilill dglgill Ggan laa] 4o cungI
Gualdl gjgug .duanll pg.mJl 30 agulb o ayle (glnay Lo jglaiy Ui
Go 5l lgdb Al duglglll @9:13 dlon (nle dyaall pguwill go
duglglll Ggan yloa] go diglgl Ggdn (o aighloy bo duuiy opuni
agub bo ale yglnoy o jglaiy Ui bpiy .Jloll wuly @abj go axilill
i ol Lo pall (nle pguwill go (ndsi Lo g .dyaall opuwlll 4o
el e (nle allall Ggudl plhi iy gl @alall pe dolall ool

dnnioall aguwlill é5pill jlan) aic dglgill G dwjlao (poalwall
(lolell

anlell e dolall dooall jlid jgan cdg - pgull cllloll polwoll -
op—wily GliEsdl na ayglglll - Jlall ywiy 83k (nle aaalgally
painilly pg.ug.lgh clga glug .@ndi (o Glédo jani il Gyl
apcill gl (Uglai) angowll dalloll Gguull pdgog diogy dupn (nd
wliisll baying Jlall guly @abj jhé g Jawoll ypll ablwg
.ailpiilg aily Aylig ainog

(oablwoll diglg Il g~ Jooll adg dnloll pc dololl droonll g~ -€
aglglll clhc] gI dadi (nns Jildo Jlall guly dabj wlias Ll na
A5pall dalnel dpulio lalyi il G ad (roabuoll pal

udg (o Gaoll JUA aic Jjlidl gl &glglll @ g poluall G -0
Al @l Jladl wuly @alj nle daalgally dolall &woall jljd jga o

laag .dgdnll aagy ahipall dayaall agwill i wliblll ogy

.aniaall agall lgoni ol b.l'Q.D.U

wide dyaall g will ¢jgi Lallel (€) &aall (d 3)g lo élclyo go -1
¢o aighloy o drwiy il Igulb il auglglll dgdn alas
Jlall guly 8abj go axilill aglglll Ggan dlaal ao nggI ggdn
€j94g Gl pg_m_ll 30 agub bo ade gglnay lo jglaiy Ui by
lgub uall anJg_ll dgdn dlon (nle a3l agwill go Galdl
ud[o:l@mg]glgg.mu.omgblmbauuu w@pﬁl
uglny Lo jglaiy Ui by Jlall guly é3bj go axilill &glglll ggan
uxlcpg_mJlu.oumu lo aphug .Gyl pg_mJluougLLb lo adc
Ga—uwll plhi iy gl dyalall pé aolall duooall jdi pl Lo ol

L_UJJ.LC e adlall
|l aAi e @il & | guly (2 sbpie awolAll &a 1
3] a5pall Jlo wuly guaai dalall pé aolall doonll yo jlyds jgy -1 | 2oug dlgudo wlwi (ale cliy dualell pe dololl dyoonll (o jlids jg
apalll alall (né jgaug il aspill cuis 13l gi lgialy gc alj lpinla (nle alj bo 13] &5 )idl Jlo guly guasi & nitall cilpall adalgo
Glapidl ok (na aylgll aall gga o (ll Jloll wul) uasi lmang a1y (Pl pydi dglliany Ul ylidll ja ny g il 5y dll Cuio 13 gl
ge Gylall gulao axon (pla pydai aglli aos U] uasill jlyd jany lig aspidl (nle (il Glol Ul (eg ol dngall bl ge abluwall pal}o
clagll (na uasill jilg @spidl ciloljillg gauadill dngoll Gluwill alay adl pr.l a (und bo dlcljoug loljillll ada (pa duasill jilg
e glit (na Gap al (le ilapill plbi ay (nidy Lo élelyo o Loy dala ge Jlall gulj dalj dauii gla gle wauasill danh jlall quug
aapb hall qu ol le Laspidl ablus galo go pydi gldl ao logy uiiw JUA ayle agoljicl clay] () guislall dgea cung aspll
Auanil| 5ol awa (pall alll (na gjgi drogy CIJJJJULCI@.LCIA.I“JIJ.CIJ_LUJ ayli
dgcea Cung dspildl aals (nle aiabj dagi Jlall quJ uadi g 13 - | alowall W ailaiiwo aspidl (] p:mg pmnl Wil gla .aspidl guil
dwod b uadill (nle ((&ang gl) ade apoblyicl clal (ndl u.ml:\Jl padi al gI Ul gls 13 aiga ay 3Gy al abJ_oul wde wng jghaall
aololl &wonall glaial adal 3330l Aylill qo Jall (nle logs gey)ig Jal gla 13] @ clagll Lals lilan
Jhado angy glu dgeall Gap al e aasill jha alail aaloll it
lai qujlig gloinlll adc acgog aamyg uanil g Jloll wwly
JLD.LO.” a dilaiiwo aspidl (ll padg pmnl Wyicl gla . gaanill
al gl I gla 13] aig adl aG ul aapill (nle wing lolki jghaall
Jal gla 13] @ clagll Lals Glon padi
caill aila go log,mI adolall (poabwoll gu alglum]l dlelpo w17
dlodl u.uIJ JAUAAT aic aiallg
anlll gl (naab dlo]l UuIJ (ALANT i) -&
.atuadi aglhall jaéll Jalos pguwill go aac clall (i
il djlwall Jaloy lpio cjx cloll apgul] drowlll doudl] (Auasi (w
clply g poluwall @l lpio cjx ap pgull douwlll dosdll auasi (3
.apull doud (o ggaaall pe jadll hoy gl J5 (o aiod
¢og arua’ni wglhall jadll Jalos lgoguwl o laac dapill elpi (2
ngl_n.llp.l
[ IV

agall Lparsi il bylgal (859 loigis gl lpapul nyids ol syl jg
Ghoon (na ulg.nl abpall gy (il ogwill ggay Ug .anijoll
lgony il bylgnl laag lpogul gayi of @il jgay lo5 (sosbluall
Gaanll Jlagiwlg abyll us agipall Gilall gghug .anidoall agall
Gilall jgsy 1l g4lg .ella pé (ale gl adc (na Gai ello ,ogull dlnioll
Lgua cugnill gi (woslwall dolall dmoall cilcloial jgan ggijall

)l lpasi il bylgil ladg AT i g gl oo
Ghoon (na alg ol a5yl gy (il og-wlll yg4y llg .4 nisall
lpasi il bylgall laag lpoguwl gayi i d5pil jgy o5 (wosluall
Gaaall Jloai wlg byl gud agijell Gilall gg4ug .anidoll agall
o 1 alg el pué nle gl adc o @i pllo pg—ull &lniall
Cugnill gl (poalwall dolell dreoall dileloinl jgra gpiroll Gilall
lpia




5g4an gi gua wilgal -allall gg.m]l pl.b:.l la.ag jani ul aspill jgn -1
_ Jglail abla algos

il dugill ablé aligai (Agan gl (ua algal aapidl jlanll by -
il 2all ad i @alell pe dolall d&wmonll Go jlid jgan opuwl
clguw «lganll gi cilgalll elli iléo laylanl jgay wnill aguwill 220l
ao dlulw JUA go pl aalg cudg (na lganll gl calgalll el ¢ujani
- glalll yulao jaryg Laylanll Al gi aoliy JUA go ol eiljlanlll
dildo d333 lagwl -@wmoall ada o daa ddalgo qdl daby gga
@20 clpiil jga lghgai lagloly wulhy (il ghnll gl cilgalll elli
Géni aic gl .clganll gi cilgalll elli dloa) daaaall ugaill wulb
«Jugaill 1agl 33301 da0ll (ntros gl aguwl (ol Gildli pligai bgyi
229y Gloi lowas gulwill a5pidl plki Jyaeil pib o yulaoll 3Aig
Jlall yuijg éanall pguwlll

dlall guly (né dabj Js el Jlaibl g dlall gulao (nle woy -
o ‘ il Jaull (o)

ldag pguwl (| dibgaill clghnll gl guall ¢ilgal ugai d5pill jgu -€
aélw ddalgo cuilal clgu lplola ddalgoy cllag .dyloll Ggull plhil
Gall @glail ol jlanil bgui gon gg4i gls

Glaiwla Jglaill ablall ¢pall ulg:l {:Ig.ul (o cgi u’l']llDI aspill jg
aljlanll go dlwlw JUA (o gi cljal dac gi ¢ja g clgu cghnll gI
Gl W wils elgw a1l didg go dapill aliuii {51 gl aoliy agoy gl
&l Jhg gy gl &ago_wll ol @alaoll Jala . plll gl plall
3lail @ alg aapidl &)l wulro loydy (il bgyidlg gllallg ldaglll

apollwlll agypill hylgal ldag ellag loyjlany dojllll clclm Ul gron

&)lal gulso e Gl LI

a5l &yla) ipiie dwaludl dalall

al bjidug clacl () dowi go walgo &)la) yulao aspill glal (nlgiy
dalell dololl dwoall aguriii douhll danll (nga Go Wbladi Igigh
g aplaiil dalel jg lab wilgiw gyl ge ji U daol (roabuoll
lo5 al cloinl dgl G gl Lilig Luws) ailacl NTEINT CIJlDJl wulao
aylall yulao gy winio gu goall jgau Ug baiio Igae cuay gi al jg
) Jao Glall gulao gudy il dag (dSpidl (nawdii cnio L_nlg
cuh.cn.LcaJI:Jlu.uJ;.o

da
opuaiii cLad (I )aJ_uJ.cu.omJg.oaJIJILwJ;oabJ_udlajlaludgu
dale] jgu oS algiw (7) Glli e ayji Il a0l dialell dololl dooall
jgu LS gl Lilig Luwiy ailael gqu go alalll o (uoug . op il
mlg aylall gulao gu) wnio o gaall jgay Ug baiio Igac oy gi d
wulro gy Jao dylalll gulao gudy wiili g a5 il (nawdii cinio
.l aic ajlalll

i | dugr dowlill alall | T
sadLill uJbJIU.oL_nlumeJanJI dygirc (npiii sadtill uJbJIU.oL_nlumeJanJI dygirc (npiii
.ol Gao clpiil -1 wulaall a0 clgiil -1
.girell alaiwl - .gooll dldiwl -
.gnell dlag ¥ .ghell alag  -*
i Adalll glada -€ i Adalll glhda €
adalloll Gla eilogaillg aokilll laag gaall @ lls clgiil -0 .adlloll aila wlogeillg aohilll laag grall anllo clgiil -0
wulo go @ngi (nle cli) dolall dooall i yo groll dignc clgil -1 | &lli jgrn gc auoil dololl deanll L o gholl digic clgil -

aleloin] auwoa gl alliio wilcloial &l jgan e ausil (@l bl dungi (ole cliy ggpino jac gga guloll dulliio eileloixl

Glalll gulao aldy cgpito jac (g aijgirc dao JUA ddjdio aylall yulao el groa Jje cudg Ja a dolall duooall jgou «lla gog
u.uJ;.o:Ln.cl auon Jje cudg J5 (na dialell dolall doonll jgou clld gog | ddlboll d5pill alai Jgjeoll ghell G JUA| gga llag pphioy gl
dopill alai Jgjeall ghall @ JUa] gga clldg aprny gi &lalll wculio pe g (nd gl Jgudo pé cuul Jjall pdg 131 ugsill
wcwlio pé Cidg (na gl Jgudio e cul Jjall pag 13] ugaill allboll | (nd Tgac lidgo ey gl Gulsall ji gubaall clach 2l j5y0 jai olg
slad] civg alaallg 8pall apwd 1algii sao agay Gi inle 4elidl j5yall
i daan0ll dwolhrill Gaoll JUA ey ddloll Ggudl duang 6l §)ljg
d dnlell dolall drooall (ale guaill 1Aa Byo) al ude Glapall prJ
wulao clael aac Jé 1alg saalw @10 ayaall grall Jo4ug lgl cloial Jgi
dgea claclll ad wde g dilelainl danl pjlll wilnill ge &)ladl
ao ojWI aaell wlaiill logy Guiw JUA aldeilll dalell dolall dwaoall
cliclll

joaub gl ailacl Jljicl gl &lall yulao éao clpiil pire &iolill @lall Gagago ggaigl | Tl

: dugnoll

&aloll dolall dwooall gea gl aijga dao clgiil Jud &jlalll gulao (ale .|
wlaiill el jagi 1alg .daaa djgal d)la) gulao wlaiil alaeilll (|
wl apilago clal (né aglael poiuy (Al gulaall 893 G20 Cupiilg
clirel jlpoiwl @20 jglaii U1 (ale L8323 d)gal &)lal gulao il g
olbil @aaill aaillll l@aaai (nill danll aijga dupiioll gulxoll
Lalspadl

dololl &aoall dgea ppule wing Ldylalll yulao clirclg guy Jjicl 13).1
wdl el (npuy llg s jlal gulao wilaiill aldeilll (] dalell
Jjieall gulaoll jlyaiwl da0 jglaii U (ale anall gulaall Gl g
alspildl plbil @il il lwaany (il aaoll




¢l wagay gulrall digie go Jjioy gl djlalll ulao ghol jgoy
Ul wiag gulaoll gy Jjicl [3lg gulaall gy (ll agags wigiho
Jljicll anyg sgudaall pu (wolg gulaall clirel (ndl (ol ¢l angy
LW (na 2330l alill o -quillall (na- 13ali

olg alljicl gi ailacl go il élagl &)lal ulao clirel aai j5p0 ji 13l €
ww gulaoll aléeil éanl dojlll bgpidl JUAl jgadill 1A e aii
il (né (Gégo) ey gl gulaolla wiadll aall e ailiel 2ac (i
il ol ellay gly of gle L@laallg dpall ab yalgii go jelill
alg il a4li 4o 1ogy (pite dwad) JUA dylall dgull die llabg
Ja4yg gl claial Jgi (na @nlall dolall doonll (ale (il o
gl &gall clpiil (ual jlis 20éall cléy jgaug .adlw d10 (peoll grall
selidl 2080l (na girc quoil dolall &oaall dgea

1ac (néi cuy djlalll gulao alédoil éanl dojlll bgyill jalgii al 131 .0
lam (na gl ailapidl plhi (na ade (pgniall (ialll aall e ailacl
wll @anlell dololl dooall dgea clacil (adl ud.c wng Lplhill
clieill o pjllll 2l wilaiill gy ((uwiw) JU aléaeilll

wulaoll aballo: pie dowlill daloll Labadln: laaladl | TT

:dololl 03l djpdall Gilblnidll dlelyo go a.ol.n.llmno;l]au.q.o.llulnlnm_ll dlclyo go

lojgol wayynig abpldlujlalumuLbludlp.mglaJIaJledanJung (i | loygol waynig qbpdlajlalmauLbhdlpJuQIGJl:leLboJung (
adalgo (nle Jgnall (g lpiljlacg Lpilhlioog lplgni a wanillg adalgo (nle Jgnall (g lpiljlacg Lpilhlioog lplgni nd wapnillg
aspindl dg.DI au wde Gjlall yulao pladl Jla (nag, aolall duooall aspindl dg.DI au wde Gjlall yulao pladl Jla (nag, aolall dwooall
ai clgw lglgnl cgano dad go (dilall (nd (o) lpioud jglail ai clgw lplgnl cgano dad (o (dilall (a8 (Guwod) lgioyd jglaii
anJl aia (nd byling wldan dac gl daalg daan JUa go gull anJI aia (nd bjiina wlian dac gl anlg ddan JUa go gull
gl gul lla cliol] dololl &naall ddalgo (ale &lalll gulao Jgna gl gl ella clirol éololl &naall ddlgo (ale &lalll yulao Jgna
G jgli' (] (n2gi (il ddanll pioi Al cda (nag , wapnill Qi jglai (] (02§ (il ddanll pioi Al ade (nag . wapnill
adalgo pjl ouI adanl| oy .Jg.DJl doud (o (diloll (nd (uuod) adalgo pjls ouI adanl| o dg.D_ll doud (o (diloll (nd (pwad)
Cuoi adan Jgl ayli o awuill aae cuunig lgale dololl d@naall Cuai adan Jgi ayli go dwuill edm cuunig lgile dololl a0nall
ablw ¢jlalll yulaol gghy lobs , adludl g (pive (nislll) JUa dblw glalll guaol gyghy s, aaluwll ljgd (e (aiilll) JUa
clpidl @ dlg Jpic &lig aspidl pwl blillg ljillg adlaill clpidl @~ dlg .lgic alig dspidl owl blijllg pljilllg adleill
aaill udg ¢halllg aullg aal clag gayllg uoill gaag Jgudg aaill udg ¢halllg aullg aall clag gayllg uaill gdag Jqudg
lpilis (o ull ailaynillg Jlocill dal4y plall (2] alg oiall oulwig lpilis o ull ailaynillg Jlocill dal4y plall (&yi alg oiall pulwig
2gdcg ilaiiwo Go pjl o (nle gudgillg a5 pll Olyel Gudni 2gdceg Glaiiwo go pili o nle gudgillg a5pull Blyel Guani

Agclgil aalay alliguillg papall (nle Jgoall djlall gulaol ggay (o (lgelgil aalay alliguillg papall (nle Jgoall djlall gulaal ggay (W
wuifi gulaoll ggay o5 piliiiwog loagdc ddls (nle oudgillg «uipi gulaoll ggay o5 lgilaiiwog leagdc aals (nle pudgillg
e gusgillg il dhgillg éylotimlg tubgail dlagll cillac | ke uigillg dylail @hgillg éyloiimllg dugoill dlapll cllac
Apilaiiuog loagdc aalsy gilaiiwog loagdc aala

sl ggnall dcpnll plaadl wally U Loy Glalll gulxal ggiu (R jlan] gguall dwcpinll planlll cally I loy @l gulaol aghy (3
lplglaig guall ailgalg dbgaill clganl lplglaig Guall cilgalg ébgaill clganll

iy ddladl Glygll (na aspidl Jlgol jloiiwl &lall yulaal i (| iy adloll dhalll (na dapill Jlgol jlodiwl &lall gulaal jga (o
bluall 36 -yl U Jtioll Juaws le - U3 Jouly oy lpelgil | bl 26 - sl U Jtioll Jusws cale - <3 Jouiy Cusy lpelgil
lplladlg lghoiiig ddlodl cilapill (pal ajlefiwll halaallg lplladlg lphodiig adlall lbapidl (nal ayjloiiwlll halaollg
wulral g4y iy ddloioll Gilaiiwallg agdell gron (ale pudgillg wural gghy el ddloioll dilaiiwallg agdell guoa (nle gudgillg
opiloljill go d5pill (aiao doa clplg Jjlidlg alnll @~ &lalll agiloljill go a5pill (nisao @03 clplg Jjlillg alnll G- &lall

o gI aJl.D.cl go 4l gi Taalg Tgac g al @bl gulaol ggay (a| go gl ailacl go 4l gi Taalg Tgac g al @bl gulaol gg4y (a
md;oubbml@nuommodlnclglgjncupuhogmpﬂl uul;ouLDLDnlenu.ommodlaclgld,acaPuhogmanl
yladl Gyladl

aniog a5pill buaii Lub) guei dnllo gl gulsal ughy (g asiog d5pill baaii L) guei anlo gl gulaal g4 (g
a5pid] Jlocl i (o aibai (il il linll qbpdldloclpum@mbmgxdluha.lnll

| cliri ala | daloll r

bulgall §ag &lalll gulao clicll dgiu dlblhas wao alo aijgi i
.dnitoll dgall lgani (il

Joldr gly (de dolell doonll (] Gjlall qulao K Jdaiiy of wg
dug uLab.omeLo.llawdldJ; aJIJJILpJJ;oan.cImJ.cLI.naLode
cliei amié Lo Ol e IS Joiddy ulg Lljoll go ll3 peg wilagyno
aylal gi aia Jlaci pwhi agiud Lo gl auylal gl Gulole epangs gulroll
2acg gubaoll alwly b0y gy (nle Ln.ul Joiidy ulg Al L] gI
olall &aoall cloinl AT 3l Go gare 5 lapas (il Glwlall

jalai I Cuny gyladl gulao an.cJ dugiw alab.ob roo olo gijgi pi
alio dic gl dllo bljog cilalao go 1lgll girall ayle Jny Lo ggono
anitall dgall lpar (ill bylgall dag Lai Jby wali (0--)

ol gl wile dolall duaanl (ull &3l gulno wydf Joidy o wiug
alalao go adloll awldl JUA &)lall gulao clacl ade Jna o JAl
artud lo gly (e las Joiliy alg Lljoll go elld peg wilagpno Jaug
gl &ia Jlocl phi agrué Lo gi aylal gl Glole pgangs gulxall clii
2acg gubaall Glwls 230y gly cale Wyl Jaiiy glg oljliiwl gi dylal
aolall daoall cloinl ;AT anli go gire Y4 lapas (il Glulall




wuaall clainl dwljg clainlll gulaoll dgea anlln guill aghy
Juioi gulaall Guiy ggaug .wambuall dololl &oanll cilclainlg

aljalllg wlbpidlg awogaall jilgall (nalg pall go lgidllc a aspill
wapallg adnill alieg adladll Ligall groag .J:mJl wliag pslaollg
dw)jloo (nd ppl Al wladillg dykill ¢gillg duclinllg &y)lxill
) adlall glgll Jlaci
qwollll clpig g dgang @Giligg umyll agdc gudgi al Ggay los
adalgallg alnll plplg d5pidl gc arlyi ducpill Gill5glljlanlg (niballg
opuwlll &lliolg a5 il Jolall d5gloo wilbpm wuwlig a5 pidl Ge dlyi
llpinlg .lgeo aloailll gl &aild (njal wlspi i aspill ol (pnalig
ddgguall cila gl aoaluwall alapill guuli yu poll go a5yl
alapi guuwli na lpina gl aqpill mblocuuu:upJ al e daganoll
magow Jby agdo |+ Ge wil alapi g a5)liwoll gl 6323

lpijlalg Laalizall lgclgil guony alill ablwall Jia ol jgu las
alpiwl wlbhg (Jugnillg gaallg Gudllg glullg wawllg lghoddig
lpiiguig blunll buhitg alildl ¢uanig (lgolliwlg wlwall caginh
Glawill jlanlg lgolliwlg Gilbuill jilas Jliwlg (lgdllclg lginanig
[lpoliwlg adanoll wilauidl jlan]g ailauildl pnig laglallg dawanoll
l@agdes yogydllg ilipuill ddlaioll dyladl Wiaiiwoll pion gudgig
wlbg (g aynillg lgolliwlg malaw Jglang lpilageig lpailaig
agpnoll alilanll ablbA jlan] wlbhg (pagpdllg allguill go claclll
wlilabllg alilenll (nle gidgillg dalisoll &aiiwall Glalaicll xiag
lopgbig il @holl e audgillg lgdbg lplgidg aalisal
wbalail gudgig lghag gilagll byg .lgic Jjlidlg lgodig lphnnig
Jloclg whalail guigig Lg.clg.:h jloiiw !l agéeq dawolwll Gllpoll
aalhg whiiwoellg Giligllg LgngJl aals (nle gudgqillg Jaujall ailaiiog
Gilloloill aidlail pudgig ,an_ll adlall viliglailllg auapnall Gillolooll
dylll aalinoll lpclgil aspill ablus aalal ellag aigyalll
bluall ¢lgil go lopég é)laiiwlllg

ad] dlagall alallnll ghay pléll pall ihgi g gugai guill dg
&> aio alg 83230 da0lg anls dllag gl gl gl wigiho Jlid wingay
Juogll poll Whgi

gaall giaiig @apil) Laaii luy) gi baiio Igac a.bJ.mJl cul:xl o (uoy
ajlalll gulao al lwaany il Glalnll (naill iyl gl waiioll
pgdig G)lalll yulao uiy ol lojany a6 ouI Gilpingill uaiiy pgéug
il anlall alalaall ajlall gulao 33~g a5 il dogdl Jloc Ul caypni
CIJJ.CLO“ alalaall (] aals Ul waiioll gnollg guigl go 5 lgde Jnoy
laagg plhill 1aa (o (ggpiell) dalall lah g)lalll gulxo (na giae JAl
. . uhqu lagy aosiall okl

Rl (pidg aap go gl ailacl qu go pu ol djlalll gulao (uoig
lagl 205 P& Jauw (na lpililg oo (na Glalll yulao ailjlydg gildg
gaallg gulaoll guy) 820 uji Ug gulaall 4o jldy ailalao 220ig .l
wubxoll (08 pgio U5 &g Ge djlall Gulao gc pull (wolg Liaiiall
ngbul 63lc|jg;_1.g

wulrall cloinl @ wlijg glainlll yulaoll dgea danll b @il g4
.J_um wulroll gy gg4ug (roalwoll dolell duoaall Gilclaialg
aljalllg wlsy illg dwoganll ilgall (nalg pall go Lgidllc na syl
wapollg pusaill tiliveg dilndll Gigall groag Jaell wliag pslaallg
dyloo (na apl RA}all wlaiillg aylaill dgidlg ducli nllg &yLill
adlall ghglll Jlaci

g ohil el g gy cJga ng @iligg eyl agic auiigi al yghy Los
adalgallg alnll plplg a5pidl ge ali dycpall ailllhglljlanlg (nilillg
<llliolg .a5) adl Jolall dhglao culsy i wu—wlig as) il e &l
goo aloailll gl aaild (il wlspi o aspill by (pnallg opwill
alagl qnmLumJl alay idl g wli i poll po a5yl ol ilg
a lpina ql asypall dilo drwi wji Ul (nle daganoll ddggwoll
duy agdlo |+ ge i sy a a5)Liall gl a2 wlapir gupwli
n3gow

Lgijlalg .aalizall Lpelgil grony daxqidl el _wall xia al jg Las
Al wl wlbhg (Jugaillg gaallg gudllg glulllg wn wllg lgho g
lpiiguwig ablunll buiiig aililull Cuanig.lgolliwlg wlwnll cagainh
Glapildl jlanlg lgotiwlg ailauill yilas qlpaiwlg .lgdllclg lgia nig
lgoliwlg ddanoll ailauill jlan|g ailauidl paig laglel]g aapnoll
l@agdes yhgyillg williguill ddlaioll dyladl Wiaiiwall gron audgig
wlbg lgwa 4y nillg lgolli wlg loalaw Jglang lgilapeig lgailaig
dawaynall Alilanll aiblbA jlan] wlbg ghgpdllg cilligwill o claclll
alllasllg alile Al (e pudgillg daliall dyaiiwall Gilalaicll xiag
Lapghig dylail @hgill e usgillg Lpslbg Lplguig & alisall
wlialail puigig Lgadg gilagll hyyg Lpic JjLidlg Lpadag Lphnnig
Jloclg wilalail gudgig lpclgil slodi wlll agdeg doll_wlll &ilnljall
aalabg whiiwollg Giligllg glngl aals (nle pudgillg .aupall ailaiiog
Gilloloill audlail gudgig Ul dadlall wildlaillg duapnall Glloloall
aylall dalisall Lgelgily a5y il iyl _w aalal elag ayigyallll
ibluall clgil 0o lopcg dyloiiwlllg

adl al5goll aln il nll (hoy pldll poll W5gi gl wugai guidl @g
@ aio alg d3120 da0lg & nla alag gl pugai gl wgiho Jlid wiagay
disgll pall (hbgi

pgdyg djlalll gulao al lmaany (il Gl nlly u:\.unJl gnoll giniig
wap niy pgdig §)lalll gulao gy al loja ny 2d (il ailgungill uaii
dooy (il anlall alalaoll a)lall yulao 3ang a5 il dogdl Jlacll
Jal ajdall lalaall (] aalslll waiioll g-nollg guidl go J5 lgale
plhill A go (Qgp—irollg cu:\bJI) aalall lawb aylalll gulao g gnc
il lagy doyioll dahilill laagg

HAL (Aig aopé Go gl dilac gy go w gl dlall gulao (eig
lagl 20 (P& o (na lpililg polvo (aa Glalll gulao Giljlidg pildg
wulaoll gugy 20 ayji Ug gulaall o jld q_nLuljo 221ig Pyl
na pgio J4 digrc e dlalll gulao gac pull (uolg Liaiiall ghallg
ngbul 63lc|jg;_1.g sawdaall

| culelainl: duilill éaloll | culeloial: Ig aillill éalall | O
umg,muuju.oag_cmqmdl\_nada_llmlcul}opqlmd;oﬂp.mm - udgumg,a_muju.oug.cmqgudlgmd.aJludcuu}ouLd;ole.mm
el adl u.Lb wio gloixll all gulaoll dgea gulaoll iy (e clac il go glisl ela ay) wulb (nio gloinlll (] ageay al wulaall i)
44l gl egigo wnl ddidilial gulaoll el go gic (l alis
adce gjlalll guaol jgug .ailcloinl ade Glao Gjlall gulao 2any -1
.Gl asiaill Jilwgll pl:nuuh 20 (e cloindl
ailjlyé Ig aillill Galoll uwulall glaixl wilni: ggpiellg doylyl @alall | 1

auidill Jilwg pc gl aloi gy 13] U] luan MI cloial gga U
s i alalll yulao gnol jgaug d.aJl wle claedll aac wani abaall
:adlill hulgall laag dylalll yulxo glaial jgin (na claelll go apé aic
J98 (nd lg grae go {41 g wigiy Al djlalll gulao gral jgny U - I
cawdi gloiadl
101 ol 3330 glaisl jginl &lAll &l &Ll ggai of -

aidill Jilwg e gi @lol apan 13] U] lyan wubroll gloinl ggay U -1
ul aylall gulao grel jgoug J.oJI gd.c claedll 2ac wani abaall
ldag &lall gulao cloinl jgoa (na clirelll go apé dic i
radlill hylgall
(é 13lg giae go AT ge gy ol dlalll yulao grol jgn I -
awdi cloiall jgnn
&)lall gulaol 3330 cloinl jganl aliall anli alidl gghi gl -




wuioll (nle pliill jihsy il aljljdll (nle cygnill Gilill jgy U -
lpilis (na cygnill

ciglui 13lg gulinall gl quplall i aulél qulaall Glyhd jani -€
Al iy go asly @] glb Go aapa wignlll

aibpw (nle ard pis @l bo wajgan qjli o dylalll yulao jhé (opuy -0
.dino bgpin ani aic gl Al Cudigy

e plaill fasy (il aljhdll (e cugnill Gilill jg U -
Agilis (8 Cugaill cuiall

Giglui 13)g gulioall gl gyl el aulél gulaall Cljlyd jani -7
Aulall gy aigo ails (ol GBS go popa algnill

claclll (nle lgrye @upby dlalall jgolll (na Ciljlyd jany of gulaoll - -1
Apad élglanll gulaoll gloinl &lis clac il aai wilhy al lo (uéaio
lgale clacill aaalgo Jb (na Jgeaall dyjlw wljldll aia aaig
Jgl (na @jlalll gulao (ale ailjhdll aaa e i Ol nle gloa

lpéuigi Lg) JU ¢loial
il Jilwgll pladiubg a0y ge gloiall ade 4jlaUl gulaal jou £
.aiaall
| cullglao: lg doylyll Galall | callglao: Ig dwoldll Galall | TV
pudl ol lmagy yolo (nd ailjldg Glafl yulxo ngla.o culd -1 | dwlall guwi) lgedgy pBlho (1é ailjlydg cul:x_ll wulo aillglao i
Jud | u.x.olg agolall ajlall yulao cLD.C|g cloin i i) lpodqug a pBlholl aas (gaig J_mll aolg agpnlall &lall gulao cLacig
Judl u.x.olg 4jlall yulao iy andgqy (pB Jaw (na pplaall ggai - diloi_wlll Gaoug pudl \_Holg &jlall gulao iy aedgy PB rw
allydllg aliglaoll whilg gudgill dbanl auidill Jilwg plaziwl jgy - | gulao p Blao aloicll diaall audill Jlwgg dwigpalll ailduhill
Jolall (ugaig .gjladl
.dlalell jgolll nd gulrall Sljlid jlan] iagpiiollg Gwolill Galall agpitollg doyll dalall go cjn iilh Gjdall e | TA
a10a nle lgoye Guyhy dlaloll Jg.oJl a Gljld jany al &lall wubaol | (nle lgoye Gupby alaloll jgolll (a aljlyd jany Al wulaall il (aill
wuboll elaial alis clasc il ani wlby ol o ppaill (uégaio clacill | dglaoll wubroll gloinl aylis clacill aal wlhy gl bo péydio clacill
eig ailac algni awlel aaalgos eiljhall elli janig lpua dlglaoll | lpae clacil adalgo Jla @ Jgadoll djlw Gljlhdll aaa a0ig lgua
ella o (na gilill al (b gloin) Jai i gulaoll (nle aljldll ada | cloial dgi qa glal o ale ailyljall aam gdye iy ol tale glaa il
cloix lll - lpdyiqil gl Ui
osbwall Giboos :ouldl il
i Ig dwalwll &3 rq
aili g GJlD_“ wulho Ty (oo ol a.oanI dawanll glo.nl aulp (I a 2daiig (woabuall gron M [EVENS) lugb; dighall dololl &unoall
wdg LO.QJLLCJLCQJLDL'UJJU.OGJ'DJ'UUJA.OQJJJJJU.OQ':QJLLED.LC A5 pill il iS50l lgua (aill diaoll
G 3o ggoabuwoll aniiy o dolell dioaanll wulp elld jai kb al ella a alg u.:.omh.u.mﬂ dolall Whaoall jgiy G~ palwo JAlg
cugnill G gc gope ao gl gulaoll clied na ab_|.u.|J| uolc gl aylall yulao clirel pé go Al oA aic Jaq
Jdags i <lla (na alg .dolall 03l cloinl jgis G~ pobuo &I (T .Gololl doaall jgin
Ayl gulao clivel pe o AT oA aic lyiillg (poolwoll dnlallg dolall wheooall wleloial adc jgaug
Gllglaoll (nd paluall dljiilg dolall dwoall cloinl ade jg (| dudill Jilwg dbhuwlg lgiljhd (le Cugnillg Lgillglao (na paluall
Abanll aaill Jilwg dhuwlge ailjldll (ale cugnillg .anidoll dgall lgeni (il hylgall cuusy .diaall
wdin dpulill & I Ig doyluwll &alall | -
i quLdIJg.oJL: awunlill &00all (oidd
pland lah a clagll gog aJloll wuly Jar Gliall go Ganil e
alapildl plhi
Gllaoi JBBal gl jg U g4lg a5l plhil diilgill (pgnill gnng e
guitaoll gron adalgas U lgde (pagpooll plhill (nle dpaga
g1 (ulinall
dgig lgiw guod jglai U éaal &la] yulao Jgi clacl guei o
LAblws wdlyo
lalaidl (il wldaillg Jdlaclll ge quuugoll pyai a dlglall e
Augell pnall dogd (nle Guanill (na phill e
we Jlall guiy cani Jioy guiiaoll 4o aac jgin laaldeil danl bjiing
.alios gl @y wiiial ppuw J5 e cagn lpilelaial (na wiibo Jalg Jalll
gl | P

al @jlall gulao (aleg .&)ladll uub.o (o dgey dololl Ciliooall adeii . |
b Ayli go logy (cilli) JUA aldoilll aalell dolall d&wooall geay
pgul (o (&loll (nd apirc) aglio jiS1 gl ambuo gi cibluall @alio
dgea Gbluall palial jgng a1l (ale Cugni Ggan lpl (il ab il
JUA dgeall gulaoll angy o 13) aldeilll (all d@alall dolell dwoaall
- Gbluall galpo b Anli o Logy ((uilli)

Jilwoll daloll aam go (1) dpaall (na adl jlisall bl g ol way .7
gamluall lpde cigny gl wglhall




anlg) a 2anoll alowdl (é dweoall aldoill dgeall anmngi gghu F°
L illl élelpo o olbill plasil ldag Jalll (nle ogy (upircg

. diaall aiaill d.ul.mg JUA o dgeall ge glell (

Ayloll Goul dum (] Jlocill Jgaag dgeall (o dgo Jlyl (@
LrUIJ lo .Jélll (nle &ooall gloinl (all dgeall onii al L&

ao @bl (né adng @wooall gloial jgna (a Gll waln glu (
aiiilio (nd paluall @ alyg Gyl ll gulao elac ué go ajlisy
aliwlll aiagig @ooall Jlacl Jgan wle dxjaall wilegngall
ugnill @ dwjloo duaing
.aacgog aylig clainlll ade glho
.uale pe gl @nle dole awona Cuils clguw dwoaall cgi (@
aoalwall cygni wglhall agidl lianio claiall Jloci dgn; (a

" " " " . aiolll 8a Fr
dolall doanll iatay) ,dualoll pé aololl o.m.o;ll @ i lo lac lowa | &oonll (nidy dyaloll pé dolell drooall |.g.1 (AT il Jgo_ll lac lowa
u'uh lo Al (nleq .a5idl ddloinll jgolll TR dnlall | (na Jdadll (e ¢ dyo adoiig ,d5pill ddloioll Jgo_ll oy daloll dolell
oplicg .g)lall gulao clael wlaiil (I | agea jgaig aspill allall diwll clgiill @il jggaidl il JUA il
aanig olhill aid la) laag .aspill jial gl wiblws galio NTEL T (W i3 (] @l caea lals (il @ale Glooa
.aljcq .aiuei dalclg alail
- aiiidliog @jlalll yulao pydi (ale cUbUl (3
Lpiiidliog aspill adloll pilgdll (nde clIbUI (3
.ailiy gl Alailg aiblwall @alyo pydi didlio (a
Ayl gyjgi agyyb gliy &lall gulao alalyial a cdl (g
LgJLolaaqu mug abJ.mJI uh.blu;l u_ugéu (j
" " -
il Q.IDLD.”J.LC dolall dwoonll nidi | Lo U] aawlwill qu_:.qu polhi LLIJ.D.LI cu:Lo.lI e dolell dwooall (nidd
Q.U]ljg.OKJLngJDJJLOJllu.IJLuJJl(IbJJJJJ'prJ Juaoi -l Tl jgollly Gloiy
laoiuy (ol auulwlll adgan go i Juaoi gi oalwoll ylopx ( l@aoiuy il awl will adggén (o L___ni Juaei gl palwall glop (i
gl cqiy adloiall Gganll aoub alclo go clag lamlwo aian, i bo dolayg Ay i aiany
iy lo doliyg Jambwall lgalioy (il oguwlll aia aijgill gloi clguw lpoyjgi i Gl alydii o wuni (nle Jgoall -1
alai clgw lgaujgi jyai il eLUJI (0 wuni gd.c Jagnall (1 Glbpidlg aspidl (nlole pol ailao aguwl jlanl JUA go ol lagi
aspidl (alole pal diilao oguwl jlanl JUA 4o pi ladi gijgill gl aaylill
gl aoulill eulapidlg awanill aic d5pill ¢ilagago go wuni (e Jgnoall -T
wanill aic aspill Jgol gl go cuni (e Jgoall (T v i _dilllg .a ol gl dolall (woal wall Whoon jgny -
Agillglao (na dljuilllg Jaolall (poalwoll Wlboon jgan (I Lpiljhd e cygnillg .lgillglao
Lpiljld (e cygnillg olaill plasl Gag aogul (na wapnill -€
olaill plaai Gag Ul aoguwi  aapnill (€ wao Jlocl dudlyog Lpdiligg a5y idl yilaa (nle cUbUl (b -0
Jlocl @dljog lpailigg aspill illaw (e ¢ilbll wlb (0 aahllg.ajlall gulao clacl (nle algguall (ngea gajg .&lalll
wubro clach (ale algguoll (ngea gayg L&lall qulao .anlillg dololl (nombwall Gibeos Giljld gllhy
.dolall (poalwoll ¢ibeos wiljlid by gehllg .éjlall .ndi (ana Qildo jani (il Gayaall p.g_u.quJ wliialll aglgl -1
allo pomluoll dadloll clielll dabj lgilis Go il Cilhaeill (w \_Llnpcgd.c wulwlll olBaill (niy allo
(roalwoll gron ella (nle Galgy Galgy allo poalwoll dadloll cbedll dabj Lgiliis Go (il citlaeill (w
lpla gi a5 il jlyaiwl pyai -I (poaluoll gron ella (nle
Lgoguwll aspill clpiy (nle adalgall -1 aaloall oja (Wl guiidl a5pidl j5p0 Jdi (p
jani i - lg! &daall alolaiall ge laa - aalall pé aololl dmonll A5pill Guuin pei (3
Jnlall dololl Gooall Glblnial (na Uni Ll aalall jgolll a aljla jani i - gl éjpaall aillolniall ge ILaa - @alall pe dololl dmoall
.alall dolall auaoall d)paall lgwai clnglllg bgpidl ¢llag | Laalall dolall dnoall wilolnisl gl Uni lg! alalall jgodll a aljld
.ualoll édolall danonll &)éall lpwai gLngJIg ng.uJJh cllag
allel 27 aalall (I lgldi aif Cun wadn < L& 1N dalall | E

Jaylalll gulao o dgear (uambwoll anlall gi dolall uLx_.o.o;Jl adoii
aalpo ¢lla wlb 13 @aloll dololl &aaall geay i d@jlall yulao (nleg
dilall (nd dwos Jioy Gwosluwall G0 2ac gl @oalyall aial gi cibluall
3] aldoilll dwaall dgea iblwall galjal jgug Jaill (le Jloll wulj o
paljo wlb 3y go logy Gl JUI dnoall dgey gubsall ady ol
blwall
aldoilll &aloll dololl drooall dgea anizoll agall o s jgou @
@il Ul (g
olhi (na lgde (pgniall aldoilll Gaaaoll daall windil 13 (
alspadl




.aaldnil aanl (ialll aall ge aylall gulao clirel aac (pdi 1a] (v
bpll plhi (nd 3yg lo dlelyo go
wwlwill aspidl plki gl plhill plandl eilallao agag o ETRNEY
Aopidl Gjla] (na JIA ggdg gI
duwoA JUA dololl eoall aldeill dgeall wulall axgy pl 3l (2
1ac gl @oalpoll dial gi ciblunll galpo wulb dyli o Log_l_puc
Jalll wde Jlall quly 4o 70 Jioy (noslwoll yo
lemJquuxchJlolleIJu.o/rd;mk_pnmhuollu,onnJng .
3] /aldoilll daloll dololl &0l dgeal anitall dgall (] wlb
ag;]l wileg Lallei dyiall (na lpue pgnioll UL 4o u’1| yalgi
wdb puadi Anli go log_l Gitli JUA slaoilll dgeall angi anisoll
agidlg awoall dlnch lJgan dgeall (anii al e Lpnmlumll
agoabuall lpule Glgs ol wiglholl
(Jglay) adlodl Ggudl pdgo uui dololl duoonll aldoill dgeall piii o
yull ddhiall (na cjgi duogy danng (nigpalll d5pull gdgog
aolall @&eoall aldaill 3anall acgall Jud quuigll a5l JbJ.o lpra
ageall angiy clais Ul jga ela gog . Jalll (nle logy (upiicg 2algy
dgeall go Gigo Juwyig .dlawo Gblhy woslwoll puony (|
d23a0ll danll JUA elag Ldanitall algall (] Jlacll Jgang

G I illillg &ualnll aloll
anlall g aolall &oaall 1902 (nd Jguey u.uaJl dgoabuwall Jauy
Jud draonll aldeil glho (na gl Ln_LLLuJJI ol j5p0 (na ogilo_wl
Al (uoabwall Jinuwi a5 il jga lob deaall alédeill 3anall cuggll
aidill Jilwg pe liljhd (nle Cygnillg Gloaall jgia (na ug:i;ﬁ

A

o

qnn 3] 4l o @aloll dolall aeanll cloial aldoil ugb.l ]
Jall nle cugni Goiis lg! aill aapidl pgul gy aglioy dgombuo
a dnlall dolall duoonll cloial adal pjlll wlnill wagi @l lalg
quth log_l il JUA adoy b gloial (] dgeall ug;g dg_ll clointl
plhi (nd lgde (pgnioll adnhll dgeall ada piiig Glull cloinill
a0l clpiil 4o aclw 20 (ulill gloinlil adoy uljgm el gog culapidl
JgJI glma_ll adol cug.caJl aonii gi e ngl cloinl aldoil]l Gaanall
ugsy dlgadll gron (nag .clainlll 1am adc ailbo| ge gUell uay bo
dlioall Cygni Ggdn gl (il aguwlill 2ac gls L uan il glo.mJl

dialoll dololl &

a1 3] ) Lan 6 dyaloll aolall dyoonll ngAl aLcm.ll ugb.l il
wlnill yagiy pl 13]g .Jalll (nle a5 4idll Jlo gy gy aglias agasluo
cipgag Jalll cloindl (na dyaloll dololl dy00all gloinl adol pjllll
GLwdl cloindl quLLII Logy quillill JUIA adey gl gloinl (] ag_caJl
agouwillg aalall éaloll (na lgule (pgnioll ddiphll dgeall ada piniig
(o dcluw gy (ailll glma_ll adoy gl jga «lla gog aalayidl plhi (o
adol dgeall (oAl al wale JgJI cloin Ul aldoill Gaanall daall clpiil
awon (nag .cloixll lam ade dyilao] gc glcll auay Lo dg_ll ngAJl

.aua dlioall pg_m_ll aac gla Lll lann uldl cloin Ul ggay dlgAJl

(

a3 4l by aalall we aololl dawonll cloinl aldeil ggay U
Jalll ud.c Cugni Ggdn gl (aill a5l oguwl wani gglioy ggosluo
a dnlell pé dololl dwoall clainl adal ol wilnill Hagi ol 13]g
cloglll Guaiy ade b glainl (ll dgeall cigag Jglll clainll]
yulll loinll adoy Al jga wella gog calspill plhi a lgule (pgnioll
qanii ol wale JgJI clointl aldoill Gaanall Gaall ch.ul a0 aclw 10y
cloiall [am adce diilhol ge glell var bo JgJI gl.oua_ll adel dgeall
g0 22c a3 lann nilill clainl gga d|93J| Qion (ndg
l3lg .Jalll (nle cygni Ggan gl aill dapinll pguil gy Jioy (uosluall
&b gloinl (] dgea Cigag uUU“ cloialll (na pjlil wilnill jagi) ol
gloixlll yghug .albpidl plhi (na lpdc Wpgniall lpwai LDngJ adoiy

.auad dliooll agwlll 2ac glb Lll [ENEN=RA v ]

inl wilni: (gillillg &illill alall

a5 3] U] lam o @yale poll dololl dgoonll cloinl aldoil ggay U
< lnill jagi pJ lalg Jall (ale aapidl Jlo yuly wani gglioy ggosbuo
pag Jglll gloialll (na dalell e dololl doonll cloinl adol pjilll
daloll (na l.gJJ.c u:g_cuoll gLDng wuaiy adoy (b cloial (all dgeall
ng;Jl adoy Ol jgau U3 gog wlayidl plhi o ggo willg dalall
al ude dg_ll gloix Ul aldoill daanoll Gaall clpiil (o daclw a0y (ildll
laim adc duilbo| ge gledl vy bo Jng ngaJl adel dgeall jo_nii
aacap A Bl b n il elainlll ugsy JIgA.lI 202 (ndg .cloinlll
Jalll (le Jladl guly gay Jioy Grosbuall (o

cloial ] dgea cugag (ilidl cloinlil (na pj il Gl nill jagiy ol lilg
(gouwillg dalall dalall (na lgulc waniall lgwai claglly adaiy b
ag—wll 2ac gla bi bun o Gl gloindl gghug .alay il plhi go
cum;o]l uLg:\Jl adalgo 10 .aua dlicol|

v

éuilill &alall

o
pladiwl (g dolall cilmoall (nd pguw db e Ggo pmlmo de
pladiwl jgau U Cuny @lalll gulao clael GilAiil aic (aSlyill -._ug.mJI
aylall yulao clacl jgay Ug .6anlg @0 Go 6l pgull Cygnill G
agdollg Jlocill gloii will dweonll ailjlid (ale cugnill (na \JIJ.oul
Wyl (nle (nghii (il gl dpislio pe gl dpitho dalno @ﬂpglgr;l:

I ill: (ygillillg doylyll &alall
pladiwl ug .dololl ulmo;]l m.a opw J5 yc vgn golwo JAl
wulao clacll jgay g .aylall gulao clacl Glaiil aic sl cygnill
09003 clpl @loii (il dwmoall ailjhd (nle cugnill (aa il &lall
apilo pe gl dpilo aalnay Glais il gl aspidl a)la) (e ddgiuall o

08/

A




o . an
Cugnill §adn aulél aaalgay @alall dololl o.m.a;ll aljlyg jani -1
claixlll (na dliooll
<ugnill gdn ((nili) ddalgoy dialoll pe dololl ool aljhé jani -7
gl Jlall Guij @abj laloio jlall als 13] U] eloin il (pa dlinoll
wd d3300ll daoll clavdil Lud Lgly ql abJ.mJI dao oJl.bb gI Helatlhy]
S (| lpopwdy gl Al dapi 20 lpaloail ql uuluu_ll lpolhi
cugnill Ggin (bl &illi) adalgoy jao 13] U] Buan gg4y a 4isi gi
claixlll (na dliooll

aliooll pg_xu_U adlholl cu.Lchb Gy wlill amoaJI g aljlhdll jany
aols bljo gl & (NN pygdi aljldll adm cudloi i3] ella gog .lgaa
pg_m_ll ulbi J.LQJ il duadill pg_uu_lh Guiiaall aulcl adalgo Cuojl
Jguaiwall gi dioll agwill goado ay iihl bo alogiwl 20y 49530l
(o lgils glg wljlydll aaa (na ._nIJ clgpl ugay Ug.a ol bijall go
adill pguwlll Lol

aliooll pg_m_U adlhall aule Il d@aloll dololl auoanll iyl ja_nig
i cmlcb dyalall pc dololl droonll Wljld ja_ni las . cloixlll (na
gl Jlall guly @abj lalaio jhall gl 13] Ul claia Ll yua dlinoll ag—wlll
a d3320]l daoll cLndil (hd gl a5y ll 620 allbl g|LD.LCIAJ
i3] Ul lano Jhall ggay Ua (Al qb_;_m 2o lgaloaily gI u.uLu.IJl lgolhi
gloua_ll i qlmo]l apuwill clyi &l aulel jan

awoall Jlacl Jgan na aAJ:mJI uch.Dg.oJl aumho Kok pmlum Jdal
aalog gjladl u.ubo clacl all Lg.uluu nd aliwill aingig dolall
oabwoll aluul Ge ablunll galo gl &bl gulao cung albluall
Qc alk il al oo luall L_rlIJ 1alg gl a5pidl aalno gayey U (nall jaall
alid! |2 g laljld glag dolell G0l (all pSidl (nals pe dlgw

Jaali

: 0gillillg &wabwll &alall

&oall Jlacl Jgan nd an:mJI ulcg_ng.o.ll adlio g palwo J4l
Gbluwnll galog ClJlJ_”u.le.D LD.cIudILgJLxugmuh_qulqngg
il jaéll (poabuoll aliwl ge abluall galyo gi djlall gulao cung
J.LcaJlg.mucmelulpml_m.ollmlj lalg ypall a5 pinll aalno o U
Jaak gladl o (na )b glag deonll (] a5l deido

alacl: ;gillill Wl Galall
gl aloily u.up:b]l Groobuall 2ac goni o dwanll cloinl jp
ulg.n_ll aacg abill gi albill agijla T il oguwlll 2acg albill
gl lgde cuaalg il Glgnlll 2acg il ouI aljhallg gl ajpéall

mlaoll ggaig. glaiadl ad jla dll alidlioll &ualg anllag lginle
L;Lolgam.o;JImeJanagJLpbdamumgLamldbuacqothm
ilgnill Igoolag lopw

aili gl &lall gulao gui) u.l.DﬂLuJ.D.U dolall ubn.o;.ll dileloinl wuip
b Jb (na elag ailrel gu ao aylall gulao aaiy (o gl aluc aic
2ac goni ptno dwoall cloinl jpugaiilig Glhll gulo )
allnill opijla (na (ll p.g.u.uJI 1acg (ulioall gl u.qnb.ll Lp.o.d:L:.u.oJl
J2cg GAAil Lrqu alylyallg Lyl apéall ulg_nJl Jacg allagll gl
il aliidlioll aalg anllag lgialls gi lgale cidalg il algnlll
yua cloial J5 wudc dobiio da ny pBlhall (gaig. claix d yjla

ilgnill golag lopw (uoig dwnoall g andgs pla Jauw

el

Gbluwall galpo @ aund bl glgic Jyaoi i

- ;I.UJI p.ug.lg qu.u.dl ul.ulun u.uol;ll wldl

MV éalo @b pill adlo b (! Jéig waan

pn.uua}g.mngJumuxg;ugpLU}g.mdglL;oabpqudloJlauJthu
il alaicl a0y (gl dullol] @il T g unde éuatlo &iw J4 go

Algall go puoill aloicl Ayl go datloll diwll (] &gl d&iwll Go

FA daladl o guabudl Gl Gl clai

nallall ololl U.OJ.LOJJ.UJJ.QJ.IJ cuLg_u wna uxg.u.:g cum.o]l

JmulabJ_uJJJmJLom_mdmegJumaJI:Jlu.LdA.oud.cum -1
diall ge (lall laj5iog lgblid gc |JJJ.CIJg aspill adloll pilgall
. abyll gujgil anpiaoll adyhll pyail 1as gog andiall alloll
acgoll b Gblunll @aljo wapni cini Giligh edm yulroll prug
dalll (nle logy cnayjig dwasy dolall &ooall aléoill 22l

lopog (nauaiill lguuijg aspidl )la) gulao gu) gdgy al vy T
€agig ,dalall aaa go (1) apdall (na lgdl jLuiell Giligh (alloll
Jud poalwall ap ni i guill a5l 510 (nd lgio A wi
uic Logy gup—iicg anlgy dololl dso0all aldeill 2aa0ll acgall
Jadl

i iyl alall pilgll ;s of &ylall gulao gy ol
dllall Gg—uwll gdgo (e Whlwall @alyo pydig .6ylall yulao
JUs ellag lgio dawiy dnitall duladl Glgall ugji g .(dglai)
.63210ll dwolhill Gaoll

9 aalodl oo guabudl Gl Gl clas

disoll L byl gujgi: 1l aalall

ol ula ol (ale eyl o gjgy 23 peé dolall &noall i ol Lo
ol Ui iy clalyl o agiljlic pgae ajai ilh Lo njlgy duial
ep-0na doud 4o (% 0) drwi Jalos Lo gholl elld (na pgio J5 dnn
wuod jglaii I daol ¢llag .ole J4 ge a4y Jidl Jlo yuly (na diisell
Gllel &)Ll pjg (lleo jljd jgan a0y ppio jldell alwi 3l go Cilgiw
b pidl guunli

Alayi_wll calg el g nall ula_ni uie pljil] gloll A piog
glloll doud duo_wlll lgioud (nglwi ppop wi go cjx jan a4y _illg




{0 aonA gi glall alrw (b pa pg_mJl elli ge janll @apg .dcjgall
&)l yulso lajay (0l adnb (ol aan gi pmlumﬂ adniwall byl

€1 adalall cni gualwdl wldl (Al Jaill i

alydll gijgit (1goy)illg dalall dalall

quJ ao % M gc Jai U Gy u,I.OmLu.LD.” L_nlc awalnll aspall thI cjgi
Qo0 anA o ((ngiw gy gl (NGiw ani ql wngiw Jaidy) ggaaall Jloll
Aepiv dngpaoll Gl lpwa by (il calillg dogasll Gilagynall
awoall jgang Lolhi Lblinl ggail aalall byl go (% | -) cuiaig
o % 7+ jg5iall (ablinll gl (nio cuinill 13e cadg daloll dololl
g.ano]l dloJI i)

aclnll aalelg €1 aalodl ey guabwdl Gl (I Jail ai

: éuilill &2
dolall &woall jhal laag guoaluall (ale LgD.ng.l ol alyll gaai
aghig gujgill aylig Glaiwll ayli jhall Guug lidl 130 (ns jalall
algi (na prhuo.ll Gllaw (nd lauwall opuwlll allal Al il ayani
ol daoll (nalll aall anidall dgall 2anig @Lcnu.uJJ 2200l pgdl
ol a dialell dolall dronall jlyd lacliil Adi al ayladl yulao erLc (LY

osbuoll (ale 31l gyjgi

aapill jilwA: (goylllg &l dalall

GJ'DJ'LJJJJA.OU'J.CUJQ ,J:\nnJldlo.IIUuIJ( i) a5 pidl plwa caaly 13]
(i) JUA sl el gy g o ad] Jogi lacg o3 ge alnall
dualoll pe dolall drooall Ggeag jladall 1aa lgégly aole Ajli (o logy
Jyoiwl na phill ellay aloll 3l Go ogy ((uiloig dilo) JUA glaindl (nll
Lpla gi ilwall elli anllool aojll calcla Ul o (i 3lail go a5 pidl

Cbbuall palj.o wuwolAll Gl (all Jsaeill pi
- i :gillillg duwalull dalall

pgl il gaaloll au go (51 gi) Wblus galo aspill ag4y -
Jaololl &0oall adlhig aloc d10g alail 213 aiey dalaall G
olaaill laag @aall aiyei @10 jglaii Ui byiy .aiuei éalc) jgug
Lolki GJJ.a.oJI

g Abluall @alio Jje dolell doonll a3Aili jhd wingay jgoy
cllag ailunig Jjoll jlé énidall agall €1l &jlalll yulao uiy (nle
Jlyéill jgan Ayl go ol (&wod) jglaii I dao JUs

wll a0ady wigiho ¢l wingoy aingo Jjiay g Gblwall galjol
wd a2y Gl Al (nd gl aoyadi q)li Go aiopo (npiiig dSpidl
Gl @all il ge Pugeill (na dspidl G JUAlL gga ellag ¢l
wdl pady gl Jjieall cibluall galio pjilig (naido al lala) Lps
wvg alljic] Qluwl Gy (€U padi aic) anitall dgallg a5yl
wlul (na hill aldoilll udl aolell a.um;]l dgca Gjlall yulao (ale

bl gsl

illg &oylyl &alall
Aapoll Gllwall (neslio gu ao jial gl uhLuJ; axlpo a5l gy
ailalbo 221ig dyalell dolall drooall aiwi dhlooll (nd Joall ppl
aiyei 410 ggono jglai Ui ale Jaiyoi dale) Lgl jgnug alac daog
mmy,mab,!ula:dlammn_mleg;ggql_nmulga_mkwm
£AC @0 apudi udg U5 (na deoall jgmug gilgiil ali go (uilw (o
ol gl CLulio pé ug (nd jpaill adig 13] ygaill (na adsy JULAYI
{EgpiL0 pé

. aiilhiq alac d10g aloil 11ig Al ul.llu.n palj.o U.LID.Ig dlj.m_ll
Cillwall

lgillawg aspill (Gilig (e bl -cudg u1| v - Sbluall galol
i il sy g Gkl (b alg L) dgall Cilaiiuallg dywlsoll
loo ll3 pég Lpiloljillg d5pidl Jgnl go @Ganill lgde Jgnall &gy
I3lg vannlg clal go aihod 6jlalll yulao (nleg .aloc Glhi (na Jaay
wdl pady i (nd ell3 cuil glidl 1as (nd dygan aiblwall galio waslo
ale cing Sbluall @alyo Joc 6)lall gulao puy o 1316 .61 01 gulao
igg olll (na yhill aldeill (| dolell dwonll dgea pgio wulbhy i
JUa gjlalll yulxo lgpagy @l 13] dgeall adm aingi Wblwall @aliol

Ablwall galpo cdb Ayl go Logy ((will)

lgitl~ g abJ_uJleLan ude cblll ga cudg le g Gblwall 93'].0]
djgpo g il abhlayllg bl clby ul an «Giligll go ell3 pég
ell3 peg lgiloljillg &5l tilagago Gaay ol Lyl alg lgse Jgnall
T alac glhi na 53 loo
pulool laag a0y Tyydi augiwll @alall dolall dwoall (Wl pads gi adeg
g0 aithoi go aby il &jla) cadgo aio Ay Lgue cajloioll doaaloll
Go al guiad gghy bog .lgulb (il L fAylllg Gilibll (e Jg—oall
na alyg a5y dall u1_uJ|_u.|J| olhill plaa gl plhill plan il eilallao
d apdi ablwall galyo glivg a5 il aldloll ailgall &llac (nao
.dolall doonll

- il galho : guolull bl

Tols wianll pi (;f50€9-€9-EA-EV-€ 1) algall nle (nginy nallg danlyoll &in : gbudl Gl

Tlol5 waanl i (0-) aloll e (nginy (nallg calejliodl : Golill LI

Tlols waanll gi (1€-TF-1T-11-1--09-0A-0V-01-00-0£-0F-0T -01) algall unlc (ngins ndllg lpizinig b il clidil : gl bl

acbnll dalel go &l planl owor olill Gl (ol awip Jyaoi pi- &wolis plasl : pilall Ll
|

( Jaoall plhill) Al Ul gj

gig bl ddlo: gualudl Gl

dullall duwll: ygillillg Giolill Galall
Gpllo diw J5 4o

dadlall giligll: (gillillg Gewlill alall




p.ulg.cdl:\mulqbpqudloaoumengaujlaJlmd;oudc;m -
adlall didl g (llall l@j5pog lpbliv gc |JJ}.CIJg aspill adlall
arug. alyll gyjgil anjidall adyhll pyaill 1o gomyg andiall
22nall acgall B abluall palyo wayni cai Giligll edm gulxall
Jalll (nle logy (uoyjlg awas dolall &0aall aldoill
lopaog (il puyjg dapidl §)lal yulao gy adgy al ey T
.Galoll aaa o (1) dpdall (na gyl jliall Giligll 2ag ol (lall
oabluall apni cing gugildl aspill o0 (na lgio dui g:g.:g
a5 pill dlloll @ilgdll (woabuall agj Jl &)lall yulao gy (e
ao Ul (na piii pllo ciblunll galyo pydig .&)lalll gulao pdig
dololl &ooall aldoill 3anoll acgall (hd ellag dbanll duaill Jilwg
ada clay) Iyl aleg J&ill (e (logy (gpiteg aalgy) giwll dalall
walspidl plhil dauaiill aaillll aaaai Lol ldag L(_J,.|ljg.l|

dsgoll gpoall wilanl (ale dtigaos culi gho gujgis gyl dalall
@oall ubni (ale cyli glo gjgy U3 pé aololl ananll jyai ol Lo
ann jglaii Ui by cilalyl 4o apiljlic pgile ajai ils o (njlgy dyigell
daspoll ppnnn aoud go (% )ctmudalmLop.hoJlg_Uamapgmdb
40 Cilgiw yuaa jglaii 1l daal ellag ole J5 ge dapidl Jlo gul) (na
augwli Gllely 8l pjg (nllao Jljd jgao 20 agio jlaall pm:bijdhl
Alajiwll walg daiell (anall wbnl (e plill gloll a0 pioig
@lholl doyd dgounlll lpiod (nglwsi pg.og.ml G40 cja jan dapidlg
{0 aona gl gloll alaw Jbb um‘pg.mJl elli ge jaall @apg .édcjgall
Gl gulao lajdy (sl adnb b aona gl poluoll adniwall Al

abblisll (ughi: Ulg &kl éalall

-gLUJI wilo (a pguwill Cuni a3a aic a.an.lI dololl dwonll .1
gl dapidl dalno G (nall jpdll elag abblisl (gAY )i al
dooallg .(uoalwall gd.c -glaoll jag -auli ;LUI Qijgi Jaqy
Bl @il glio alyll guln (o ghidi al ellas ajg53all
A5pildl (nlolel diclainl

G0 (rodlwoll (e lgoijgi vy (il dwwill dolell drooall 2ani .1
ag ) bbbzl pna ag) dalnll Al

;hj]l gl&nuul agoylllg &bl &alall

0 jaloll dolell &l jlydl laag albydl (i ainy pabwoll Gaiuy
byl &aal ughig .aujgill dylig @laiwll b il gung lidl 130
au.oll padl ml.g.uumumhuo.llul gLaLpbu.Lole.g.uJJluéJLoJ
i na dolell &oall jlyd 2dis al culaJI wulro e wnag @hmeJ
osbuoll (ale 31l gyjgi

lgiranig aspidl cladil; giludl ildl

asuill cladil -t ggoyillg &lllill dalall

agayillg aillill) dalall (na éaylgll cltailll Gluwi aal aspill (Aaii
ldag awanill jg3 (na JAai lpiladibg ailspll plhi go (iilod! 2o
ciilag aapidl cuadil 1alg aalspill plhi go pie (ilill Gl plaail
wng gullall plhil ldag dginio culs gi lgigua alawl (rasi U lglgni
awanill ailelp| o L_,ni aliiall dnitall adladll agall (l padill lpue

u.u_l.aJI pr.l g0

magm.u.dl aujoll dalooll (na djlwll a.ob.lJ.I aSpll podi |

a aioy U gulwill plbill l3a (é cilapill plhi plasi cally (i ol -1
@ ap ol bo Jog albpill plhi (na (pgni Go 3y o aday Gihyg
anilgl g alapidl plbi ailiy Ghy gulwlll olhill 1ae (na (A
Lauuaiill

Wil pii - 3gaydllg &wolall &alall
auaiill anilglg calbpill plbi plas il lasb piiing plhill 13 gagy




soc Jia

Jabal Omar




Madr Investment Company
The company works in the field of real estate
investment and development
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AlRajhi United Company
The company works in the field of real estate
investment and development
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