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The 2021 Audit Committee Report to the General Assembly for the
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First, Introduction.

The Audit Committee is responsible for
monitoring  integrity of reports, financial
statements and internal control systems, and to
cnsure compliance with Laws regolations in
respect of Capital Market Authority and the
Central Bank of Saudi Arabia and other relevant
regulations and instructions.

Thecommitied's opinion inrespect of the intemal
audit work is based on the assessment of the
fundamental risks of the internal control systems
and its discussion of periodic audit reports during
its mectings with the Executive Management and
the Audit Department.

The Committee prepared this report to present the
role of the Committes and the most important

activitics it carricd owt during the year 2021,

Second: The Commiitee's activities
and significant achievements during
the year 2021

In compliance with the “Corporate Governance™
regulations and the approved “Audit Committee
Charter”, the committee held cight meetings in
2021 and carried out the following activities:

1. BReviewing and discussing the financial
statements and anmoal financial statements
with the external auditor and submitting a
recommendation thereon to the Board of
Directors

2. Dhscussing the quarterly audited financial
statements with the external auditor and
submitting a recommendation thereon to the
Board of Directors.

3. Discussion and follow-up of the proposed
plan for the implementation of IFRS-17

4. Reviewing and discussing the observations
of the supervisory authorities regarding any
observations, and following up to ensure
observation are closed.
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5. Discussing the Central Bank's observations b Aasliey 30 sy 350
during the inspection visits to the company's R e
and reviewing the corrective plans submitted
by the company’'s management.
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6. Assessing the cfficiency and objectivity of
the work carried out by the External Anditors
and the Internal Auwdit and Compliance

Departments.

7. Recommend to the Board of Directors the
appointment and  reappointment  of the
External Auditors.

8. Follow up on the implementation of the
scope of work of the Cyber Security
Department issued by the Saudi Central
Bank.

9. Follow up on the reports issued by the
external consultant in charge of reviewing
the technical activities in the Information
Technology Department and the Cyber
Security Department.

10. Following up on the activitics of Compliance
department and ensuring that company is
compliant with SAMA, CMA and other laws
& repulations.

11. Reviewing the Actuary Reports and making
recommendation thereon for the Board.

Third: The Commitiee’s opinion on the
adequacy and effectiveness of the imternal
control system:

The committee carried out its responsibilities and
reached reasonable assurance about  the
effectivencss and cfficiency of the intemnal
control system, and the committee did not find
material observations on the internal control
system that afTect the integrity and fairness of the
financial statements issued by the company.

Accordingly, the committee considers that the
company’s internal control system i effective and
that it has no reason to believe that the intemnal
control system has not been properly prepared
and applied.

B2 g Ral plalt Ldall Lm0 dncd ik i

Ler pols Al oYl e gingn g Boli€ 5 il 6
Tapdpall (A laly com Jall Cliusll aal je
-r'..'ﬁn'.i alall

Sl pmal o e B Y1 el dgeagill 7
e el y pun SN

wimedl it 55l Jes Bl uls dadie 8
gyl (5 38 pall ) e el

R LSl e 5l i 9
LB i b ) UiV Aan e A

S5 20 3 iy JERNNE ] A Sl dadia
Gyl iy 5 38 pall il Al y ciailial
5 A i gl g ol g g ALl

Ll e 531 39 3 1 SISy ) Bmad e 11
alpeall

10

S Ayled g S (g0a A il gl ) ;BNS
sAgllal 406

s e 2805 B a5y LTl g puaas Linlll il
ial cay o LS Bl 3 1 oLl 3oLy Al
Loy Balatal ) 30 0 s e 35 p0 g illia™a 390y
Ca Bl all Llall 0 Allae g LM e iy
AL,

ot Aol A3 0 s o Al g Bl e Ly
i ol e Lpnay e gal g Y a3l Ml 35 2N
el JEEN, G200y alae) 3y o] Adadall 35

) palt Ay
Chairman of Audit Committee

Jiall Sl
Hisham Al-Akil

Page 4 of 4

Restricted-3



oal_c¢|
Saudi Re

dalad) dmanl) Jlas Jgaa

Jsh) i)

2021 s 31 b aiall L dlall (e 5 IY) a8 e gl

https://www.saudiexchange.sa/Resources/fsPdf/504 0 2022-03-31 08-35-30 Ar.pdf

Restricted-3



https://www.saudiexchange.sa/Resources/fsPdf/504_0_2022-03-31_08-35-30_Ar.pdf

oal_cl
Saudi Re J

A )

22021 ey 31 A setiall i plall e ililuadl paal ja 58 e cy puail)

Restricted-3



oal_cl

Saudi Re JJ

s PKF waassases | DL

mlas fy jpied e gpatl - I . »
Mok e A gl g,
14V §
yasy R
= 11T
g

4 b paly
g el iy bl a8l ) R

- A padl Ay pall AL
Il

i et J1 R

TV o EVSRNE iy ded s

Jtisall sl aal oy 8

{a__::l_-gl..L-:il- {E_":. Ty el aaley -‘.__‘_p.u.'ﬂ :ISJ..:j' Al :..'1,"... i g ) __)_AI:'LI' aale?y -‘.___pl.n..l.'ll ASJ..‘.J' .Jm\'hua skl

sl

(33e ol saley A gl RS QAN sk T Cig jaa) (alil) BASY A gl A8 AN AN 1) i) Lina ) il
ealBll Jaolly ool gy oY T e TV 8 LS L 8 Gl AWE Jads Al o (MRS AN (A el
A Sl GALal) 50 gl e A gl iz g o il s 3 Rpginall Al Al il g ASLY 3 e 8 il

5 A A el il gl g Agl) A ) Sl padle (0

L] f'LASiS_}:L“u_TL‘_“j_c._}‘“i.a:_'l}_,a.!llu:;lj&hb_ﬂ@.d‘ﬁijj&i):;ﬂjdﬂ_}ﬂiﬁJ‘hwlt.\n_,ihd!{Ll;lt_]u_l_,
saainall Ll o A gall el 16 g o o) D 8 Spgiiall Al Al Lolaiag o o JLl Lgilal g oY+ 7Y jpanan
) el cpmad gl d gl Rgghl e Sainad) g &N jlaially uleall y i el Ay el ASLal

(A g Ay jalt ASLaall i il Ll o il A 0 pudadd® s Laa gl

a5 taall A o g L gy At gl Dy el A8Le]) G el Amad pall G gl el Tl Am pally Ll il
Al e ol ety e L 8 L Sl Aeal e e Sl pal e Sl g d G lgaaia 5
g A8 52l Al 0l Wina) pay Alall 13 A graadl D pal) ASLA 3 Sasinal) Bigall bl o L sed il G
28 Ay 48 gl Ulian Al dal pall Aol (f ity _oe ) i) I T g o YD AENANT Lol 5 sy Lia

A el el

Ll 0 Ama) pall gl

Al i) il Lmal je e dpasl Y ¢ dgall LiaSia Caiens lali el ) sl ol 4 dsess 5l Gl jall gl
Soaita U5 520 Yy ol Ll 5 03580 e 5 o JSS ALl 200 il Wimad pa Bl A 5 gal) o (400 00 85 Allall Ll
e LAET- L TN POE P JU WAPRI PR DY SPW, [ R p

TR R R R e g, 1R T gl g e g ) 25 40 | el i Ainn Ayt A5 a0 ] gy s o 0 0 80 ) i 5
P 3] 0 ey gl A S 2 G ED Bl ) B s i vl ] S i Ul ] 8IS S i e g el
dacl i pliial f Jul gl 0 alte Je 3 e KFMG fady gl [f . 35 plae §giad gag. o3 g poa g Jai 45 2

(AR ol 5 ) Al A0l KPRV AS ] e 3y e

Restricted-3



al__cl

0
Saudi Re JJ

10

'ﬂ-"'H#Llﬂ'“JHI'HJHlﬂ PKF
i sl - g s
Tialal o A el

(-»_ __}{‘Ll_‘l_gl_l_dl{n e ) el | ..LxL_,.!_._.._I-ﬂSJ...Lﬂ

e kPG

Jiisall Cilnl) aa ja i

Lll_l.l'l_..\_l_’_.l’.u} uAI_IIahL‘gLJ.!_.LI‘!S.JuJU_mlLuAnL.u

() o 01 Ama] pall sl

Lhnal o L1 ja¥l dalles ddg

i Al

A sa paniy iy el ot L
el gl e dudaadl A3 i Lol gl L2l
Ay G L dgeingy Sl dalladd 5yl
Sl o AR (JlaB) e e GulE il dagl pall

s oall Ll

il .‘_:'.__ID.LAIE__TLuU_st.I il Gl e
..ZJ_JLL..-]J C‘L" 4 ha S q_s Las Ju.c_,!_\.-l'l_,
pd anl] dalial Lla¥ SN ae et

G gl s LLJJJ:...I'I\_I'._]LLu;I

paill Ll pacaddll g ) YL S AL LA
B 8 e oSl ool Y g g nall
adaall e Gafiall Slfbaadl aleliial] st 4
)8 il g8 (e Ubad LS Lgic
JE e gpeadl S judll ce il

AS il

O FIEEL A | ..LJ.':'L__..IJl "ﬁi_m_, Bl pra anily (K9
sde| agse il Y Lgladal A sl 4
A A el ol anii p dslg]) palal)

il Caliall daeday A4S pie ayily Lid
Al 23 gal ALl

0] sgie Op Al At dl iR il I
Cpalill

Al Ul Jaad als oY 0¥ Y pass ¥Y 3 LS
1,11.,2'#E_jejlﬁwlgm.ju]ldbqjm
iy gsle Ve VLY YY) gamn Jly oale
Al a gill (e A Flady) (B )80 g8 LS (52 s

las Jias cpsaldll 3ole) 2 ghad Lyl coilad 331 i )
ie pingall ggiea I Bl 530 il Sa)
2 T | S P00 (LT ES . T~ B Y S A

BB e Ll il dagmll J Y Al

[ a0y _J_.;.;:'.."} [N ER . R PYER LA T PEER
gl sy amasg il [:L}_.L._'ll &l A8Y _).u:.].'l
_@1,,411 Calall bl

h:l]-__lgn{__u]'l ] -"LG-JA:_LJ i_JL‘n‘Ij!"I i g J.S_}j_'ll LT
LaSal ey tamy Cilaflbaall 3 sl &y ) S

Lady paaill Jie Gilsl g Jal gy GleT 8

bl i)y el |yl

R jlany el ade (oghiy o3l ALl dsealy 0k
Al il il 3T ams ilae ujhg}l_,;.l'-r\ihlli_;l:.'j'l
el ams a1 Ve o LR s il Bl gl

gty Anal e

5 kel Cilal FY) e iy g3 £ A Pl aal
Oualill sile) sge camger LML e datll
igpdall Slidadl fe meady ) T A Sl

il

Restricted-3




oal_cl

Saudi Re JJ

i pKE Seessesed [LEE]

Jtisdll loal) aal jo i

{j‘:‘;_sl_._'-,_',l (E_‘l_{._l}__'&.".jﬂl E_‘l_{.‘_j :17:_"_,.1-_.....“ -'.SJ.';J' ,u.A._'l I._i_]... ;.lj_}l_.ﬁ:l ;-._._mlj' E_‘].E.'_h' :L_!_._,l_..J' ASJ.';J' fml._..uu Ll

(&)

SAY1 il gleall

Ly g gl o gl A 53 ) gl il sladll (g 5N e gladdl Jai g (5 a1 S glaall e A sl a5 510 )
Mo L 85 e S ama Ll e g gl il 0 5Ss (of uB giall (g g g U g 5 g ATl 81 ) (panial Y

A pas s Leg A€l ciabinal JS21 e 65 gl gad oy e AN ol el S0 Q01 @l A L Laas Y
el ?...sﬂ Lasie a:h'.ﬁ ].‘:1].] _JL.:I‘l‘ JJ&J}” du_,.llujl ip'l_}; \..'l-"‘ 'n_-'l'.'l_._'l]._,_',m LJ;Ll Lwt 'allJiJJ 'n_-ﬁl-;t_}.t ua_,;.a‘;.llj
aa sl ALl 0l e g g oen S0 Jaie g g AN il gledd) S 13 Le lte W) png 22l ol Adll e
s JSa A paa gl o il Ak ek o lanl pall N Lpde Bloas 0138 jeal)

¥ 30 e oy 4B s (5 m e s pad apmy U i 1) o] Lalie 80 Laie og gl il Liie) 8 ie
A jally pilkall

Al pdl ) o e gadly lal) 5 3 1Y) Sl g e

o paadeal) Il @il A ol jalaall iy Aldle 5 ) gems Lgain ey Adlall 23168l Sloe) e Ay asall & 501 )
L e Uyl oy o udus) A8l Gy Sl Gl B Ly Jpenall ASa Y1y A0 gmadl Gy jall ASLadd)
s e e ol g o6 g i ja e A0S il ) 8 e ] (g LgiSaal iy g guim 511 Ll i 30 il
L'_'I:-_, i"ﬂ.lp_)l_]‘lul‘hw "-'l-_'l‘J i.iaJ _J|_J.n'l.u‘:!.'| l_"_.I.l: 15_}.1“ i_}.‘i HFJE L}r. ﬂ_,_',.“.'ll '..l i_;'l_“lj.”l L"!.! Jg.'u'_.'nl la:||_,.rl.||| _"L'lﬂ-! _‘.:ﬂ-_,
La I.i__‘l.ul‘lAA!lI 43 ddluﬂlls @JI);L;‘;’L li_.:u. E‘LL-HLJ_, -M__Jl_}‘lm‘jll-_" aadall =l _]_,AJ".“ O :-M ] La el L:L..di‘j‘
g WLl (g pas ol g Jiy 3pm g pie ol clgTilae Cilly) ol AS N a5 oYl gl ol S5

A0 3 ) e Alee e SN e 0o lsmadd b S 52 61 ulaa S pally (S

agllal adl gill dan) s o Slliead) gl e Sl glpesa

i s ) g (6 8 ga i jad e A0la JSS AL a3 il S 1Y) Lee J gina 28 o J geaall 8 Liloal Jias
ol ) Al e Jle g gien g Jginall 283 o) Ll ey 3 Cillinll pal pa g laal g il
L i A il g pall A8Laall 8 Sl dnad pall 3 gl puslacall T Ly Sl o5 30 Bl ) e e
Cas S 13 i g iy olaa §f (e e il il Lis o By Tase s oS0 Latie (50 m i jat gl e
a:liu_ll: ilu L';_,Am'ui"'.u:ujhfupiu.ai"ﬁﬁ hll.‘l_ﬂ_li“ulf. L‘.n._,m"j_,l &3 yhay j}iu]{jﬁtjjJJitAJSEg
Al 2l gl

Hm,v@1§ﬂhw}nt&¢@ﬁdl@ﬁ1mhgi;ﬁ;‘BI is;_.l_;.lli.ﬁ,ﬁl ML’HJ?M;|)AI1JA&-_}_ASJ
ALyl Ldle 4 Aasl el Ps eall SlEl de 3 e

#ﬂ_,,:*n..:ﬁ_,;uai_,'luﬁ&-;pa.:.i'._'lf_udlﬂi-'l_,uJ.u'L.n.'ﬂE\H_,'m'jizl_}ﬁjghuﬁu:l_)ﬂ‘ﬁ'@";#iijjglﬁ -

amyy L alaty ol il duiilig o 318 Rmad ga bl e (Jgeanlly ¢ llaall ol Ggal sal Annl ja ilel pal

yhlg e gphiy o8 2l oY s el hall e el 22 e a2l 5 8 e i pad CILEES) e jla
Slalall A6 0 e e jglad g Allias o8] gl saewie it gl gl

Restricted-3



oal_cl
Saudi Re JJ

oty pla 203 e 338 PKF Algall O LS  al i S
a5 o 'ZH;E

M\ Q\.ﬂ\.m;j‘ @\).q )..3)33

(A0 gatlh (Bake)) el Bale Y Ags pnnd) A8 AN ands s iy jaa) (el Sole Y A0 guad) 38 HAN s Liss B0L

oy lall Aalie daal e Sel ja) araead ol e claad pal Alall ol ALl 48 0 A agd e Jseanll o
AS il Aol 48 ) Al Adeld e o) el (i o el

(Al Al b3 laliadl g Audaddl S paiill A a2 g i) Anulad) Slubudl Audie e anill o
B 0Y1 g s

5 A Aaal pall Al Y ol dauladll B S & 1 pana lasd 8 oW aladnul s ool gLl
A8l 5 508 oLl 1 s € i sy Hl ol Slaali dide 13 5 8 g B e dla S 1Y) L dlgile J geanll
b BV el o Lo (a4 g 8y 2S5 aae gay W 0 13y 1 i) T Ty )5 e
Col A AAS e Slaliadyl olli i€ 1Y g AL Q3 gl 8 5 ) gl ABkall D3 Silablal) ) Uy i
O el aay U 8 B s Ll J gemall 03 3 daal el Al ) slalasial sy Al ) Jeaes ke
) i) aad Gy ) paiul) e 38530 Gl ) oo 8 Al cag yRI g Salaa)

o5 il A0UL 0 gall S 13) Ly claliad) Gl 3 Ly AWl 20 gl 5 gSaa g JSay caladl el anil
Able § ) peas Lia jo (3883 Al phas ABAS) 92 SlaaY y Sl

Lo dan! pall gl mitiil)  Aaa) pall Jalad i o il g Bt (L% o5 AT 5 gal (g (e (S sally i) Lalif )

Cpalill Bale Y D gl AS A1 Jaal pull (DA LALESH o5 Alaial) 8 1 Akl 8 dega jpaal an gl o Sl 4

(S AU (A gl (Bale ))cpalil Bale Y s grad) AS AN ands Gl Ca g paa)

aaliall 5 (AINELLYL dalaid) Alall ld AEAY) bl L 8 Wl sk gy A8 el pulsl Uy g LS

130 Bl 23 A8 ) Sile) jal y LD e 35 Ll J gina (S5 iy B ) g AV ) pally D)l arany

Aaal je dic Apal JEYI LG HEe) 1 5l GB aaly o g S gally S L2 Sl &5 S 3 (e e

Aty gl AU ates ad e U g 85 A 5 sall 038 maia gy et M daal pall gl ad Ay el A5l AL 0

O Ly e U1 a5 YT ity el of Gl 8 00 Ca gyl oy Ladie gl el e el 2 Leadl)

EOYN 1 e A il Al daliadl 2 5 ol A e Sy a8 Sl e SIS GLAN L) el
0y gl 00 gl QA o ol S 0P

=~
Yl saai ) ) gt el 08 Jaa G
A e S e
YYV pas il 4 e £V s

AVEET lmd YV /,//,;f‘""“" “ o\

ARAAES ¥ R (s bl 22

¥ o Wr/

Restricted-3



oal_c¢|

Saudi Re /

13

A i)

£2021 nasd 31 (2 (peiall (Mall alall o A8 AL Al ) 8 ey gl

https://www.saudiexchange.sa/Resources/fsPdf/504 0 2022-03-31 17-01-05 Ar.pdf

Restricted-3



https://www.saudiexchange.sa/Resources/fsPdf/504_0_2022-03-31_17-01-05_Ar.pdf

oal_c¢|
Saudi Re

& i)

22021 e 31 (b gtiall Ml aladl (e 3 laY) (ulae sliac i dad ¢) ) oy gl

14

Restricted-3



oal_c¢|
Saudi Re /

Cuald) aid)

e L1 A el 5 Al Al e g guall

15

Restricted-3



oal_cl
Saudi Re JJ

16

Ao ainall A gipenall g el i) dsn
Sustainability and Social Responsibility Policy

Introduction:

Financial stability and economic growth come
hand i1n  hand with environmental
preservation as well as financial and social
inclusion in alignment with Islamic values.
As  a
Company, Saudi Re (*'the Company’)

Sharia-compliant  reinsurance
strives to positively contribute to the welfare
and the protection of the people and
Sustainability
principles are embedded in our core mission

businesses we  serve.

and wvision - supporting Saudi Re in
becoming a financially strong reinsurance
Company for the benefit of its sharecholders
and clients, achieving a superior rating,
maintaining regional leadership,

Saudi Re aspires to be a regional
sustainability champion in protecting the
environment, supporting communities,
nurturing competencies of our human
capital, and participating in global efforts to
mitigate climate change while improving
and expanding economic value to the firm
and our clients.

We acknowledge that sustainability and
social responsibility 1s best fulfilled by
embedding core sustainability issues into
our policies, procedures, and practices that
guide us throughout our sustainability
journey.
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Definitions:

For the purposes of this Section only, the words and

phrases mentioned hereunder shall have the

meaning mentioned beside of each of them,
regardless of their meaning in other sections :

l. ESG: Environmental, Social and Governance
(ESG) is a term that encompasses all activities,
policies conducts and investments that aim to
have positive returns and a long-term impact on
people, the planet and business performance.
ESG provides evaluation for how far an entity
has advanced in sustainability.

2. ESG integration: The explicit inclusion of ESG
issues in investment analysis and investment
decisions.

3. Sustainable development: Development that
meets the current needs of people and the
environment without compromising the ability
of future generations to meet their own needs. It
requires economic growth, social inclusion and
environmental protection.

4. Social responsibility: The duty of individuals
and companies to act in the best interest of the
environment and society as a whole. Social
responsibility promotes ethical balance and
brings  stability to  relationships  with
stakeholders, as companies strive for equity
between profitability and societal well-being.

5. Responsible investment: A strategic approach
to investment that explicitly acknowledges ESG
factors in decision-making and active ownership
practices, ensuring that all relevant risk factors
are accounted for and promoting the sustainable
health and stability of the market and
community.
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Purpose and Scope
The purpose of this Policy is to define Saudi Re’s
aspirations to incorporate sustaimability principles
in our business activities. This Policy provides an
overview of Saudi Re’s ESG commitments across
key environmental, social, and governance issues
that are relevant to our business operations.
This Policy applies to any person working for Saudi
Re, who are required to read, understand, and abide
by this Policy statement. It is the responsibility of
the management to ensure that the Policy 1s
immplemented. This Policy 1s 1n line with Saudi Re’s
Code of Professional Conduct and Ethics and all
Saudi Re Policies.

Environment
Islamic values highlight the importance of environmental
protection, reflected through the belief that people are
custodians of nature and must live with harmony with the
environment and all that 18 living. Environmental
stewardship is embedded at the core foundation of 1slam,

Sawdi Re fully embraces these values to protect the
environment and conserve natural resources.

The environmental aspect considers the environmental
impacts that may result from our operations, products and
services, related sctivities, and decisions. We look for
effective ways to minimize our impact on the environment,
monitoring and analysing our operations and facilities to
help us determine how we can be more efficient and
environmentally friendly.

Saudi Re strives 1o conserve natural resources and ensures
proper management of the environmental impacts related
to our direct operations including increase recycling,
efficient use of resources such as emergy and water.
Moreover, Saudi Re aims to increase the awareness of the
importance of environmental protection and sustaiability
for all stakeholders of the Company.

Saudi Re systematically considers climate and
sustainability factors in our insurance and investment
business. We identify and manage climate-related risks
and opportunities as part of our business strategy and
through our financial products and services. Saudi Re
strives to integrate environmental, social, governance
factors in the risk analysis and decision-making processes.

Saudi Re 15 keen to develop sustainable products and
services that contribute to  the improvement of
environmental rsk management, sustainable energy
consumption and the reduction of greenhouse gas
emissions  through supporting  the development of
sustainable technology and green infrastructure as well as
insuring or offering incentives to manage weather-related
risks.
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Social

Saudi Re aims to create value for all its
stakeholders, our corporate responsibility
strategy systematically integrates this ambition
across  our activities. We address social
challenges by making the best use of our
strengths and abilities and by sharing knowledge
with our stakeholders.

Saudi Re prioritizes the well-being of its human
capital and the community as a whole. We are
committed to our responsibilities as an employer
as well as to corporate citizenship. Saudi Re
commits to responsible investment and ensuring
responsible  customer relations, including
protecting our customers” data privacy and
security.

l- Responsible Investment:
Responsible investment is an approach
to investment  that  explicitly
acknowledges the relevance to the
investor of environmental, social and
governance factors, it takes into
account the core wvalues of the
Company, and their impact on the
investment decision-making process
in a manner that aims to serve the
community. Islamic finance avoids
unequal and  unjust  financial
exchanges and prohibits investments
that are potentially unethical or
harmful to society, which therefore
promotes ethical and sustainable
decision-making and investments.

As a Shana-compliant organization,
sustainability 1s embedded within our
investment decisions. Saudi Re recognizes
the importance of integrating ESG issues
into its investment operations, Saudi Re
investments portfolio is driven by returns,
and we Dbelieve that considering
environmental, social and governance
factors in our investment decisions and in
alignment with Islamic principles will
support us in hedging ESG related risks
and identifying opportunities.

Saudi Re believes in the overlap between

Islamic finance and ESG. We aim to assess

individual investments and 1nvestment

managers by evaluating their financial and
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ESG performance. In addition, Saudi Re
avoids investments

That could potentially be harmful to the

environment and society in line with

Islamic principles embed. We work to

maintain  strategic investments in a

diversified asset allocation, to ensure the

asset quality, the investment return and,
minimize volatility risk. The Investment
committee ensures that investment assets
are managed with due care and skill. In line
with the Investment Policy Statement and
SAMA Investment Regulations, direct
investments in private equity, derivatives,
option contracts, hedge funds, direct
ownership in real estate properties for
investment purpose and off-balance sheet
products are prohibited at all times. In
addition, Saudi Re excludes investing in
liquor, tobacco, gambling, and any
industry that is deemed forbidden by the

Sharia rulings and the Kingdom of Saudi

Arabia regulation.

2- Responsible Customer Relations:
Saudi Re commits to provide transparent
and clear information to our clients about
our products and services and terms and
conditions. Saudi Re’s management of
customer relations are guided by the Saudi
Re’s Code of Professional Conduct and
Ethics. We treat our clients fairly to
achieve greater satisfaction, and always
work to exceed our clients” expectations.

Saudi Re works continuously on:

Managing and resolving clients claims in the

shortest time possible:

Undertaking Know Your Customer (KYC)

procedures:

Providing honest assessment and full

information about the charactenistics and

qualities of Saudi Re products and services;

Monitoring and reporting on the number of

claims and customer satisfaction results;

Offering appropriate communication channels;

Offering accessible and quality service:

Innovating continuously to provide added-

value services and products that empower the

customer 10 gain access (o insurance services.
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3- Data Privacy and Security: Saudi Re
considers protecting the privacy of our
clients of utmost importance to preserve
the integrity of our Company. Saudi Re is
transparent about collection, processing,
and sharing clients” information. In line
with Sawdi Re Cyber Security Policy and
Saudi Re’s Code of Professional Conduct
and FEthics, we assure that customer
information is secured and will follow the
guidelines of all applicable privacy and
data protection laws and regulations.

Data must only be collected when there 15 a
legitimate business purpose that is aligned with
the strategic ntent of the Company. Owner
approval has to be obtained when data s
requested and collected. Saudi Re’s emplovees
must maintain the confidentiality of sensitive
non-public and other confidential information
entrusted to them by the Company or by its
customers  and  must not  disclose  such
information 10 any person  except when
disclosure 15 authorized by the Company.

Saudi Re continuously takes measures to

mitigate the risks associated with data

management  and  secunity  and  ensures
comphance with regulations and laws such as

SAMA Cybersecurity Framework and the

Mational Cybersecurity Authonity. In addition,

Saudi Re provides regular traming and

awareness initiatives for all emplovees to

guarantee a culture of compliance to internal
privacy and secunty regulation. Saudi Re also
carries out annual 1T audit and carmes out
regular cvber-security stress tests fo measure
its performance in all areas of cybersecurity to
have a mature and robust security management

Syslems.

Our Business Continuity Plan Framework and

Policy highlights our recovery strategy that

ensiires adequate timely Support to our primary

IT infrastructure due to physical emergency

evenls

4- Human  Capital:  Saudi Re's
comirtment regarding human capatal are
in line with Code of Professional Conduct
and Ethics and Model Work Orgamization
Regulation. Saudi Re considers its
employees as the basis of its success, We
treat emplovees with due respect and trust
whulst respecting their human rights. Saudi
Re wall not utilize child labour.
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Saudi Re establishes and maintains an ethical
workplace. We treat people fairly and promote
diversity and equal opportumity employer.
Saudi Re 15 commutted to mantain a highly
motivated and productive work environment
for the Company’s emplovees. Saudi Re
heavily invests in its people. providing training
and career development opportiunities o equip
emplovees with the skills they need to reach
their full creative potential and to support
employees”  individual  development  and
performance.
Saudi Re provides emplovees with the
opportunity  to develop the techmical amd
professional skills needed to grow their careers
through the following measures:

Providing techmcal and admimstrative in-house

(raiming programs;

Providing external tramning programs regionally and

abroad:

Partnering with different organizations to develop

carious trmming workshops;

Offering the opportunity to gain professional
certifications;
Developing specialized training plans;
Providing regular performance evaluations and
career development reviews.
Dealing with misconduet is at the core of our
Code of Professional Conduet and Ethics and
our Whistleblowing Policy. We have a
grievance handling mechanism to prevent and
address any incidents of workplace harassment
or discrimination. We rely on a set of policies
that permit us to protect our people from any
form of vielation such as the Model Work
Orgamization  Regulation and  Incident
Procedure
5- Community: Saudi Re aims to deliver
targeted activities and imitatives that
progress socioeconomic development of
the commumties where we operate
through innovative, social and
philanthropic  imitiatives. We remain
commutted to our social responsibility
towards the community in which we
operate and to find ways to contribute
positively. This 15 mtegrated in our Code
of Professional Conduct and Ethics and
related policies.
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Our areas of focus depend on various factors,
primarily the requirements and needs of the
community such as promoting  economic
growth, creating job opportunities, enhancing
education, providing healthcare services, vouth
development  and  philanthropic  activities.
Saudi Re operates with respect to the traditions
and ethical aspects of the communities it
operates in, and by focuses on providing
services that are compatible with the
community’s quality of life and help provide its
basic needs.

Moreover, Saudi Re aims to  create
employment and development opportunities toe
the national youth. Saudi Re fulfils its
commitment towards the commumity through:

¢ Providing direct and indirect aids to charities;

+ Sponsoring different initiatives such as sport
evenls, insurance events and workshops;

+ Offering employment for youth and designing
specific development programs for young
professionals;

* Offering internships & Summer Jobs for
students;

®  Investing in the prosperity of the communities
through zakat.

Rules and Controls for Activities, Programs and

Initiatives:

The company’s community strategy 15 governed by the
following provisions and controls:

I- Commumity activities and imitiatives can be cash
contributions, cash-in-kind contnbutions  and  also
activities that serve a specific target group or the
community as a whole.

2- The company shall refrain from engaging in
community investments directly to an individual unless
through a permitted third-party organization.

3- Programs and initiatives support the sustainable
development projects.

4- The company has a responsibility to safeguard the
beneficiaries supported through charitable partnerships
by taking reasonable steps to minimise the risk of abuse.

6-  The company shall aim to identify and report on
measurable outcomes. Furthermore, the company
will maintain careful records of the recipient,
amount and date of each Community Investment
it makes.
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f- The company focuses on imitiatives within the
Kingdom of Saudi Arabia, and in case of participating
in any projects outside the Kingdom of Saudi Arabia, the
approval of the Executive Committee is required.

7- The company shall allocate no more than 20% of the
cost of any social initiative to media purpose,

#- The company gives priority to the following
COMMUNITY Programs:

*  Innovative programs and imtiatives directed at
serving the beneficiaries directly and have an
impact on a large number of community
members.

*  Takes into account geographical distribution.

*  Programs that support specific societal groups
such as women, children, vouth and people
with special needs.

Governance:
Governance emphasises (ransparency and
accountability. Corporate governance covers
the rights and responsibilities of the
management, it structures, corporate values,
and accountability processes. Our corporate
governance framework 1s fundamental to the
suceess of our business. Saudi Re stands
comimitted to maintaining the highest levels of
fairness, mtegrnty, and responsibility. Sound
corporate  governance 15 essential to  our
business continuity. It regulates the relations
berween the Board of Directors and all the
Company’s stakeholders including the semor
management and our shareholders. Saudi Re 15
ruled by comprehensive policies including the
Corporate Governance Policy and the Conflict
of Interest Policy.
The Board establishes and monitors the
Company’s mnternal control system 1o ensure
the adequacy and effectiveness of the
Company’s  risk management. We will
maintain  robust  corporate  governance
measures across the Company that combine all
aspects  of  internal  control, risk  and
comphance, to meet the ever- changing
regulatory landscape.
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Risk Management: The Company’s
risk governance is manifested in a set of
established policies,  procedures  and
controls. The Company’s philosophy
revolves on willing and knowledgeable
risk acceplance commensurate with the
risk appetite and a strategic plan approved
by the Board of Directors. Saudi Re is
exposed to insurance, refrocession, special
cormmission  rate, credit, liqumdity amd
currency risks.Saudi Re adopts a prudent
and responsible approach to handling
risks. Saudi Re embed key ESG
considerations nte the Company’s nisk
management framework and commits to
conduct business in a manner which
achieves sustainable financial growth
while  demonsirating  leadership  in
sustainability practices. Saudi Re 13
committed to  implementing  proper
strategies to identify, measure and monitor
the nsks associated wath ifs operations
regularly. Saudi Re implements leading
risk management practices which aim to
manage the overall risk profile efficiently
and effectively.

Anti-Corruption and Anti-
Competitive Practices: Saudi Re
conducts all business in a high level of
integrity, ethical standards and prevent
situations where conflict of interest and
bribery could anse. We implement and
enforce effective processes, measures and
systems to counter any form of corruption
and money laundering. Saudi Re sets out
procedures to identify and understand
corruption  nsks in order o apply
preventive measures. Sawd Re  also
commits o not act in any way that may
restrain trade or reduce competition in the
marketplace, Saudi Re respects the rules of
the free market and free competition.
Saudi Re will perform all its operations
with all applicable national and
international  laws  and  regulations
applicable perfaining to anfi-cormupiion
and anti-competitive. Code of Professional
Conduct and Ethics and Anti-Fraud
policies is communicated with all the staff
and regular awareness workshops are
conducted by Comphiance Department
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11

All Saudi Re’s emplovees are encouraged to
report any practices or actions that they believe
are inappropriate or inconsistent with ths
Policy as in line with all other policies. We
provide an inclusive work environment with
open  commumcation. Dealing  with
misconduct is at the core of our Code of
Professional Conduct and Ethics and our
Whistleblowing Policy.

Saudi Fe’s employees can subrmit any concern
they might have regarding any matters to the
Comphiance Manager and or Internal Audit
Manager. The Company ensures that the
whustle-blower is protected
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