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NOMINATION POLICY
CHERRY TRADING COMPANY

e s
Bylmill (g4 4S5

Part One: Introductory Provisions

EIRVIPCIN SR EN P (B

1. Purpose ooyl 1
1.1. The purpose of this Nomination Policy (this eass @ ("aliandl) sia oilepdi il Aol (ro oyall Jiaz, 11
Policy”) is to regulate the nomination of: ey Ay
(a) the Directors of Cherry Trading Company (the (a8, adl) 8ylmil) 6,5 45,4 Bylo) ulzme clnnel (1)
“Company”);

(b) the members of the Committees; and Ol sbael (L)

(c) the Senior Executives. owdaull HLS (z)

1.2. This Policy is intended to implement and supplement | alall i3 AU JleSiwly dudas ) Awliadl sda Cag 241
the r;levant provisions of the Bylaws. In case of (3 S Sy Al i1, s B 00 ol Bl segmsl
conflict between this Policy and the Bylaws, the ! . i )
Bylaws shall prevail. oeladl pllailly Joall o2 ¢ uladll plladlly dulisadl o.da

1.3. The provisions of this Policy are mandatory. The | e gzl 5,15 oelzme dotg Asalil] bl ia alS>1 as 341
Board shall oversee the implementation of the sin ASoL BN A oleal Tl Slle¥l duas
measures required to ensure the Company’s )
compliance with this Policy. Aalgaall

2. Definitions and Abbreviations alellaially alayyedl -2

2.1. The terms and expressions used in this Policy shall Glall 2=DU s 3 (A8,all 42) enziwdl clxlbiadll 658, 1-2

have the meanings assigned to them in Appendix 1
of the Corporate Governance Manual of the
Company, unless the context otherwise requires.

o Lo (38,0 205101 AaSyadl Aty e (1) lll G Byl
U5 (a5 Bludl iy

Part Two: Nomination of Directors

5ylo¥! pudema sliacd tinys 1 ST 5 3=t

1.

General Rules

Wleucled -1

1.1.

The Directors shall be appointed by the Ordinary
General Assembly for a term not exceeding four
years.

Y aal 8,l0¥1 udze slacl Lolall Aaladl Apaazdl cpad V=Y 141
el danyl jolemss

1.2

Any Shareholder may nominate him/herself or others
to the membership of the Board in accordance with
the Applicable Law, the Bylaws and this Policy.

ﬁgijlaylmhwjaﬂbgim&ﬁﬂ@méyjﬂ 2-1
bl sdag oled) pllailly 2oLl AalasSU

Conditions and Qualifications

cdlaglly bogyidl -2

. The Directors are required to be professionally

capable and have the required experience,
knowledge, skill and independence, which enables
them to perform their duties efficiently. Directors
shall have the following qualifications, in particular:

e Al LS 693 cha ByloYl Ludzme gune 06Se of basd 1-2
uawl.mcﬁ)w‘ JM.EJAY\)E)L‘,LB:G);LBEJ}:U‘M)E\}U
d>9 LSL‘ 48 )ﬁbj_._ ui uf—b.p ‘)l_uﬁlg E;LAS.J ML(,Q Lﬂ)l-&ﬂ

:glg L ua}@_'xl\

(@)

Ability to Lead: The Directors shall possess
leadership skills which enables them to delegate
powers in order to enhance performance and apply
best practices in effective management and
compliance with professional standards, ethics and
values.

Shlear B0¥1 pulzme gune atels O cum Balidll e 5yaall ()

Gty e8! jams I 6350 Ly cilsdliall il dlags 4,003

Sl wally wually Aladll 5,151 Jlma 3 Slalall Jasi
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(b)

Competency: The Directors shall have the academic
qualifications, proper professional and personal
skills, level of training and practical experience
related to the current and future businesses of the
Company or management, economics, accounting,
law or governance, as well as the desire to learn and
receive training.

Lualall cMa3hl 8,15¥1 ulze gine 3,815 of cam 1B LA
Slasdly cupasll Gsiues Arwlil) Buaially Zuidl S,
5y15¥0L of Aliazudly Al a5, a1 ala 43l Al 13 Adgall
L0 e Mand (AaSonl of Og3lall of Zuulnll of sLaza¥l of

wayuilly lazll 3

(©)

Ability to Guide: The Directors shall have the
technical, leadership and administrative
competencies, as well as the ability to take prompt
decisions and understand technical requirements and
developments related to the workflow. The Directors
shall also be able to provide strategic guidance and
long-term planning, and have a clear vision for the
future.

Bo¥l elme gune § L8lw of com cdimgtll e Byuall
LAl St 3 Aeyudly Ayla¥ly Aslally aaall olyuall
taL8 (153 0l eboad) uns alazll auall clllaall Gl

Anlgl 2ulanad| 03,lls dasally gl dmsall e

(d

Financial Knowledge: The Directors shall have the
ability to read and understand financial statements
and reports.

Belyd e BB Bylo¥l pulme e 09K ol s L] 8 yal
Loy LI ysjlaslly Ll

(e)

Physical Fitness: The Directors shall be physically
and mentally fit to perform their duties and
responsibilities and shall not suffer from any health
issues that may hinder them from performing their
duties and responsibilities.

ABLUL 50¥1 ulme giae piedy OF cum tduzxsall 230N
Liylan (e dBgay zio pile 0 09 Wiy Apuailly Aumpall
Alolbaisly 4.4[.?4

2.2.

Candidates for Board membership shall satisfy the
following conditions at the time of their nomination:

G Lo, A1 Lo, Tand 80 5¥1 udrma Auguinad i Ul e ey
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(a)

they shall not have been convicted of a crime
involving moral turpitude or dishonesty;

AL ol 8,40l Alss Bagyar (§ dule @Sl Base 1B (55, W

()

they shall not be members of the board of directors
of more than five (5) listed joint stock companies at
the same time; and

Lealus SISy 8 puos o ASTBl5] palze Bgpne Jida Wi

INCN PRI EESNW

(©)

they shall have no interest, or be engaged in a
business or activity, that is competing with
businesses or activities of the Company (except as
otherwise permitted under the Applicable Law, the
Bylaws, and the Conflict of Interest and Business
Ethics Policy).

Jloel Budlio sl o0 Joe (6T 3 i of Amlimo 41 039S ¥
Lla¥l Czgay s roas 9o Lo plidnaly) 45, a1 ala il of
STy Wlall (o ylad duliwg peladll allaslly &Ll
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In addition to the conditions and qualifications set
out in Paragraphs 2.1 and 2.2 of Part 2 above, the
Board may, based on the recommendation of the
Nomination and Remuneration Committee, issue
supplemental conditions, qualifications and criteria
for Board membership.

(2-2)5 (1-2) cipaall 3 Amimsll = Slaslly Los, ! J) 25L53L
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3.

Nomination Process

3.1

Before the expiry of a term of the Board, the Board

shall issue a resolution authorising the
commencement of the nomination process and
determining  any  supplemental  conditions,

qualifications and criteria for Board membership
pursuant to Paragraph 2.3 of Part 2. This resolution
should be passed at least ninety (90) days before
expiry of the term of the existing Board.

ool e o 1,8 dles ke e Ll i3 5,15¥1 uloea o,
Blas eSS julae o lage of bogyd gl sumig med il
el iz 2 530l (e (3-2) 8,840 cazgar (udamll Bug
Jes B Ll o J3YI e Ligs (90) cnaud b lyall clis

Al By15Y e

3.2

Once the resolution of the Board is issued in
accordance with Paragraph 3.1 of Part 2 above, the
Company shall announce the commencement of the
nomination process on the websites of the Company
and the Exchange, and through any other medium
specified by the Saudi Arabian Capital Market
Authority (the “Authority”), and invite persons
wishing to be nominated to the membership of the
Board (the “Nomination Announcement”). The
Nomination Announcement shall set out the
applicable conditions, qualifications, and criteria for
Board membership. The nomination period shall
remain open for at least one (1) month from the date
of the Nomination Announcement.

-3) 8,880 gy 8)la¥1 ulzma 51,3 Hoim 598 A, AN e
pasll e medAll Slela) ey el oMel 2 4520l (e (1
Sl Ay T peg Gsaull g ASIYI aBglly 38,2l Lig ASTYI
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3.3.

Candidates shall submit a written request to the
Nomination and Remuneration Committee
expressing their desire to run for Board membership,
and such request should be accompanied by the
relevant documents stated in the Nomination
Announcement.

alepdlll Gl Jl S cdb @uds gemdnll e ooy
Bl 5Y) ulme ginal Al § ety IS (o o 8IS
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34.

The Nomination and Remuneration Committee shall
review and examine each candidate’s request and the
accompanying documents in accordance with
applicable policies and standards.

l“:'-)" IS dousy ,__5.!." At QBK—U} Sl Azt C"".)'T
ulally clubosdt ngj LHa_zA.l'j "4.5_6)“ é.‘al.?}ﬂ dl Lyl
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3.5.

The Nomination and Remuneration Committee shall
recommend to the Board candidates for nomination
(or re-nomination) to the Board in accordance with
the Applicable Law and this Policy.

Slaosny 5)la¥1 ulzme g SBISL Silay b All dind poas
335 (it slall o) el B inal ity Ul Lol pagints
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3.6.

The Board shall review and issue a resolution in
relation to, the recommendations of the Nomination
and Remuneration Committee with respect to
candidates for Board nomination.

Sl Al B o Aol Slumsill a8 palme als
B3 ssasg Bylodl pudzme Logunal e d Ul (o giases SBBISLg
Lelan

6-3

3.7

The number of nominees to the Board whose names
are presented to the General Assembly shall be more
than the number of available Board seats.

éLQ_aui :'_JJ!EIJ}'IMM |a.\_c.‘_§3.n._piu_z_.
2 o> & ©
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3.8.

The Company shall announce on the websites of the
Company and the Exchange information about the
candidates for Board membership upon calling for
the General Assembly meeting that will elect the
Directors from among the candidates. Such
information shall include the relevant nominee’s
experience, qualifications and their previous and
current jobs and memberships. The Company shall
also make such information available at the
Company’s head office.

Ggull o ASIYN 235lls g ASIYI Ladsn § 3S,0l1 (s
zgd ol A wie BIaYI pulzme Tuginal el laglas
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[3.9. The General Assembly shall take into account, when

electing Directors, the recommendations of the
Nomination and Remuneration Committee and the
availability of the personal and professional
capabilities required for Directors to perform their
duties effectively.

Byl o¥1 e clael lanl e (£13 of 2aball Laasdl e 9.3
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Termination and Vacancies

Byeladl aelally dgaall oLy

. Termination

of Board memberships, and
appointment of replacement Directors in case of
vacancies on the Board, shall be governed by the
Applicable Law, the Bylaws, the Manual and
applicable policies.

Ul G e Yl Graaioblo¥! udzms § Bogiaall el Auloe pinzs
A=y elal allailly ladl Aadasl 5,2l aelia 5go
L geall Slaobeadly 48, 4l Als |l 3eS g )
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Part Three: Nomination and Appointment of
Committee Members

sy olalll sUnel adys iU ¢ 5l

and appointed in accordance with the charter of the
relevant Committee.

1. Rules of Nomination and Appointment onailly il delgd 1
1.1. The members of the Committees shall be nominated | Aall 2zl Joe 2= s iy Ol clael meds @z 141

Part Four: Nomination and Appointment of Senior

oy il HLS iy sl 11 ¢ 3l

1.2

The nomination, screening and annual evaluation
criteria for executive positions shall be adopted by a
resolution of the Board, upon a recommendation by
the Nomination and Remuneration Committee, and
shall enter into effect and be amended, as necessary,
in accordance with its provisions.

e sl B Gudzma e sobe HLE cizgey Opdiaudl LS
Lebtad aisg 3Lasll > S5t 8IS culoes Al dimd 2upm s

Executives

1. Rules of Nomination and Appointment Cnailly medAll delgd 1

1.1. The Board shall appoint the Company’s Senior | sy .aS,all & Ondeaid)l HLS ol 5laY pulze Jom 141
EXCCUFIVES and regulate, monitor and oversee the}r AL sl o 3malls «ple 1,285 2,5, Wy
operations and ensure their effectiveness in - L O i
performing the tasks and duties assigned to them. | o=t LISl cledAll 2ind gassy 36liSh ol S,
The Nomination and Remuneration Committee shall 3 onduannll HLSG Abgill coliall cnlaz=ll cnmdiydl 551a¥1
recqmmend to ‘the Boar_d. poten.tial candidates for selaittll i, 1l mie U133 Ley S, A1
Senior Executive positions in the Company - -
including the position of CEO.

rsoliay Balaill goiadl @uazlly 5,ally medAll slas aazal 2-1

Part Five: Closing Provisions

Aalis plSaT z ualinll 5 32l

the same manner in which this Policy was adopted.

G L3 Aaplall Auledl sda (e el 6f slezsl o

kel 5.1 L cstezel

1. Entry into Force and Review aaxlyllgdadt -1
1.1. This Policy shall be adopted by a resolution of the | e Ly (Aaladl Zunazdl o 5,3 cazgas Zuslical sin dazal 1-1
General Assembly, following a recommendation by T .

? Al Apmgall s o) Byladl uls LIS
the Board (which shall be based on the e o - 0553 ) e . wlm o i >
recommendation of the Nomination and | @5 oo 338L 0y (lmediilly SBL Linl dngs
Remuneration Committee), and shall enter into Aaladl Zeaazll 18 o Laslazel
effect from the date on which it is approved by the
General Assembly.

1.2. The Nomination and Remuneration Committee shall a2l Aliwdl pda Luais e LBy ol il (8,85 2-1
oversee the 1mp¥eme'ntat10n of this Policy and shall e St Dt 51 5Lk Lelisms ooty daggs Himy LalSn]
periodically review its provisions and recommend - -
any amendments thereto to the Board. Bl el ]

1.3. Any amendments to this Policy shall be adopted in -




Disclosure

axrl

-2

The Board shall comply with the relevant disclosure
obligations and requirements under the Disclosure
Policy and the Applicable Law in respect of this
Policy. Whereas provisions and requirements in
connection with disclosure, notification,
transparency and reporting in relation to listed
companies shall be applicable to the Company from
the date of listing of the Shares on the Exchange, in
accordance with the Applicable Law.

clelilly aldlazas Aaolewd o.ie 3lass Logd 5y10¥) ulzs a3l
Lyledl 2alaslily 2 Lad¥l duliw comgon iall @l3 zLasdyl
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