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(Agenda of Ordinary General Assembly)

View and discuss the Board of Directors’ report for the fiscal year ending on 31/12/2025.

View and discuss the financial statements for the fiscal year ending on 31/12/2025.

Voting on the external auditor’s report for the fiscal year ending on 31/12/2025 after discussion.

Voting on absolving the members of the Board of Directors from their liabilities for the fiscal year ending on 31/12/2025.

Voting on the appointment of the company’s auditor from among the candidates based on the Audit Committee's recommendation,
to examine, review, and audit the second, third, and annual of financial statements of the fiscal year ending on 31/12/2026G, and
the first quarter of the fiscal year ending on 31/12/2027G. and determination of the auditor's fees.

Voting on the Board's recommendations to distribute dividends amounting to SAR (50,962,500) to the shareholders for financial
period of 31/12/2025G, at the rate of (0.50) riyals per share, representing (5%) of the share nominal value. Provided that the
entitlement to dividends is for shareholders holding the shares by the end of the trading day of the assembly date, and who are
registered in the Company's shareholders registry held with the Securities Depository Center Company (Edaa) at the end of the second
trading day following the entitlement date, noting that the distribution of dividends begin on Monday 01/06/2026G.

Voting on amending the Remuneration and Nominations Committee Charter. (Attached)

Voting on the business and contracts that have been concluded for the fiscal year ending on 31/12/2025G between Amlak
International Finance Company and The Saudi Investment Bank, in which members of the Board of Directors, Mr. Majed Abdulghani
Fakeeh (General Manager of Corporate Banking at Saudi Investment Bank) and Mr. Khaled Abdulaziz Al Rayes (CEO of Al Istithmar
Capital) which is 100% owned by The Saudi Investment Bank have indirect interest, which The Saudi Investment Bank possesses
22.4% of shares represented in Amlak International Finance Company. The contract was renewing a credit facility with the bank
amounting to SAR 1,064,500,000 for one year. The outstanding facilities (without accrued profit) until the end of the year 2025
amounted to SAR 886,346,153 and without preferential conditions. (Attached)

Voting on the business and contracts that have been concluded for the fiscal year ending on 31/12/2025G between Amlak
International Finance Company and Emirates NBD — KSA Bank, in which the pervious Board of Directors member, Mr. Naser Yousef
AlMarzooqi has an indirect interest as he works as Chief Executive Officer at Emirates NBD - KSA Bank. The contract was a credit
facility with the bank amounting to SAR 250,000,000 which includes SAR 249,000,000 for four years and SAR 1,000,000 to be
determined by treasury. The outstanding facilities (without accrued profit) until the end of the year 2025 amounted to SAR
115,000,000 and without preferential conditions. (Attached)

Voting on delegating the Board of Directors the authority of the Ordinary General Assembly that stipulated in Paragraph (1) of Article
(27) of the Companies Law, for one year from the Ordinary General Assembly approval date, or until the end of the term of the
delegated Board of Directors, whichever is earlier, in accordance with the Implementing Regulation of the Companies Law for Listed
Joint Stock Companies.

Voting on delegating the Board of Directors the authority of the Ordinary General Assembly that stipulated in Paragraph (2) of Article
(27) of the Companies Law, for one year from the Ordinary General Assembly approval date, or until the end of the term of the
delegated Board of Directors, whichever is earlier, in accordance with the Implementing Regulation of the Companies Law for Listed
Joint Stock Companies, and based on the Standards of Competing Businesses in Amlak International Finance Company approved by
the Extraordinary General Assembly on November 2024G.

Voting on delegating the Board of Directors to distribute interim dividends to the company’s shareholders on a semi-annual or

quarterly basis for the fiscal year ending on 31/12/2026G.
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Attachments regarding item (1)

Board of Directors’ report for the fiscal year ending on
31/12/2025



To review and read the Board of Directors’ Report for the fiscal year ending on 31

December 2025, please follow the below link:

Board of Directors’ Report for the fiscal year ending
on 31 December 2025



https://www.saudiexchange.sa/Resources/fsPdf/1681_0_2026-04-01_16-20-15_En.pdf
https://www.saudiexchange.sa/Resources/fsPdf/1681_0_2026-04-01_16-20-15_En.pdf
https://www.saudiexchange.sa/Resources/fsPdf/1681_0_2026-04-01_16-20-15_En.pdf
https://www.saudiexchange.sa/Resources/fsPdf/1681_0_2026-04-01_16-20-15_En.pdf
https://www.saudiexchange.sa/Resources/fsPdf/1681_0_2026-04-01_16-20-15_En.pdf
https://www.saudiexchange.sa/Resources/fsPdf/1681_0_2026-04-01_16-20-15_En.pdf
https://www.saudiexchange.sa/Resources/fsPdf/1681_0_2026-04-01_16-20-15_En.pdf
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THE AUDIT COMMITTEE'S OPINION ON THE ADEQUACY OF THE INTERNAL CONTROL SYSTEM IN THE COMPANY:

The company adopts an internal audit framework based on three lines of defense:
Firstly: Policies and procedures compliant with regulations and Iegislation.
Secondly: Internal control (Compliance and Risk Management).

Thirdly: Internal audit.

Various departments in the company align their activities with regulations and approved regulations from relevant authorities as the first line of
defense. Meanwhile, internal control department, represented by compliance, risk management, and information security departments, serve as the
second line of defense. They assess, measure, and monitor different risk levels in daily operations, credit operations, and information security to
ensure compliance with established controls, aiming to meet regulatory requirements. These departments submit regular reports to various

company committees, including the Audit Committee, Risk Committee, and Cybersecurity Committee.
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Internal Audit Department carries out tasks related to the third line of defense, conducting necessary examinations and reviews to ensure the company

and its employees comply with the company's policies based on the work of Internal Audit Department.

In general, reasonable assurance has been obtained regarding the effectiveness of the company's internal control procedures and systems in terms of
covering those procedures’ aspects that significantly impact the company's ability to achieve its objectives smoothly and easily. This includes, but is not
limited to:

* Procedures for segregating essential tasks in various company departments.

* Procedures for managing conflicts of interest.

* Procedures for preserving important documents.

* Procedures for reconciling bank accounts.

* Procedures for reconciling customer accounts and outstanding balances.

* Procedures for controlling information security management.

* Revenue recognition and recording procedures.

* Expense recording procedures.

* Budget preparation procedures and verification of the effectiveness of other procedures
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The Audit Committee supervises the implementation of the company's Internal Audit Department’s annual audit plan, which is based on risk and
approved by the Audit Committee to evaluate the effectiveness of the applied internal control with a focus on assessing the control environment,
activities, organizational structure, risks, policies, procedures, segregation of duties, and conflict of interest. It also includes information security,
financial reporting accuracy, through random sampling of planned activities for review to ensure the effectiveness and adequacy of designed and
implemented internal control systems, and obtaining reasonable assurances regarding the effectiveness and efficiency of internal control throughout
the year. Additionally, the Audit Committee reviews and discusses the external auditors’ work, including planning and executing audit activities to
obtain reasonable assurance that the financial statements are free from material misstatements and comply with the generally accepted auditing

standards in Saudi Arabia.

Based on the annual examination of internal control procedures subject to testing during the period by the Audit Committee, external auditors, internal
audit management, and compliance management in the company, the results of this examination provided reasonable assurances regarding the
effectiveness and efficiency of operations, preparations, and the fair presentation of financial reports, as well as compliance with applicable laws,
regulations, and regulatory issuances. However, there were several observations provided to the executive management, and corrective actions were

agreed upon with a specified timeframe for correction, with periodic reports submitted to the Audit Committee.
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It's important to note that absolute confirmation cannot be provided on the comprehensiveness of the examination and evaluation processes
conducted for internal control procedures since the auditing process inherently relies on random sampling. Moreover, the internal audit management

works closely with the executive management of the company to ensure a reasonable and effective level of internal control system efficiency is

maintained.

Chairman of the Audit Committee

Mohammed bin Abdulaziz Alshaya
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Attachments regarding item (2)

Financial statements for the fiscal year ending on
31/12/2025



To review and read the Financial Statements for the fiscal year ending on 31

December 2025, please follow the below link:

Financial Statements for the fiscal year ending on 31

December 2025

|


https://www.saudiexchange.sa/Resources/fsPdf/1681_0_2026-02-26_23-26-42_En.pdf
https://www.saudiexchange.sa/Resources/fsPdf/1681_0_2026-02-26_23-26-42_En.pdf
https://www.saudiexchange.sa/Resources/fsPdf/1681_0_2026-02-26_23-26-42_En.pdf
https://www.saudiexchange.sa/Resources/fsPdf/1681_0_2026-02-26_23-26-42_En.pdf
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Attachments regarding item (6)

Details of the proposed distribution of dividends for the
year ended 31/12/2025G



Statement of the details of profits proposed for distribution for the fiscal year 31/12/2025G, in accordance with the
recommendation of the Board of Directors on 05/03/2026G, corresponding to 16/09/1447H

Percentage of
Number of Shares Dividend Dividend to the Share
Eligible for Dividends per Share Par Value
(%)

Total profit
suggested
for distribution

Eligibility date

The eligibility of the
dividends shall be at
the end of trading day
on the day of the
General Assembly
meeting for the
50,962,500 SAR | 101,925,000 Shares | SAR 9-90Per 5% shareholders registered

share at Securities Depository
Center Company
(Edaa) by the end of
the second trading day
following the general
assembly meeting

date.

Distribution Date

01/06/2026

International auodlall
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Attachments regarding item (7)

Amending the Nomination & Remuneration
Committee Charter
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Table of changes — NRC Charter
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m Articles Before amendments Articles after amendments
4.1 The Committee shall consist of at least three The Committee shall consist of at least three
members from the Board or outside the Board. members and maximum five members from the

The Board may appoint Non-Executive members Board or outside the Board. The Board may appoint
or persons other than Board members eitherfrom  Non-Executive members or persons other than Board
shareholders or others, provided that two of its members either from shareholders or others,
members are Independent members and chaired provided that two of its members are Independent

by an independent member. members and chaired by an independent member.



AMLAK INTERNATIONAL
NOMINATION &
REMUNERATION

COMMITTEE CHARTER

A1l o @
Amlak ’o."

International cuollall

Aaalladl SO
Sl Al

Version No 7

Owner: NRC

Date: 02/04/2026

The copyright in this document which contains
information of a proprietary nature is vested in Amlak
International. The contents of this document may
not be used for purposes other than that for which it
has been supplied and may not be reproduced either
wholly or in part in any way whatsoever nor may it
be used by or its contents divulged to any person
whatsoever without the prior written permission of
Amlak International.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

0. Document Control

The Board shall review and recommend for the
approval of the Ordinary General Assembly
(OGA), any amendments to Nomination &
Remuneration Committee (NRC) Charter or
grant waivers in exceptional circumstances,
provided that any such modification or waiver
does not violate any applicable law, rule,
regulation or the Company’s by law and further
provided that any such modification or waiver is
appropriately disclosed.

The Committee shall review the Charter every
Committee term and recommend necessary
changes to the Board and approval of the
Ordinary General Assembly. However, in case
no changes were performed during the review,
such result will be documented in the
Committee minutes without obtaining Board or
OGA.

The latest approved version of this charter will
remain valid and in effect until any amendments
have been applied and approved.

In controlling the changes to this document,
the following should be complied with:

. The changes to the document shall be
consecutively numbered and dated.

. The following log shall be used and
signed off for all updates.

Change Record
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NOMINATION & REMUNERATION COMMITTEE CHARTER lagd il g clblsal) 43ad 5t

Reviewers
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Chief Legal & Governance Officer
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NOMINATION & REMUNERATION COMMITTEE CHARTER

Approval
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The NRC Charter has been recommended by the BoD for General Assembly approval:
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1. Definitions lay jaill 1
Term Definition
clhaal) iy el

1 NRC or Cqmmittee Nomination & Remuneration Committee
" NRCaal (NRC) il sill 5 clalSall dia)
5 Board or “BoD” Company Board of Directors
* "BoD* sf Laladl AS 5l 51) (el
3 Company Amlak International Co.
Tooag,al Aoallal) DL A8 5
4 CEO thef E.xecutive Officer of the Company
A<l g padll
Managing Director
5. MD N m‘ia?ﬂ
6 SAMA Saudi Central Bank

(Lﬁﬁj’“ﬂ“ Lﬁ)sjd‘ L—ﬂ.\.\l\) Lﬁd)’.\.ﬂn ngJS)‘d\ Eitn|
Ministry of Commerce

7. MC . .
sl syl 5
Executive
8 Directors Employees on Grades B
' . Slaall aie A8 EL o sils sall
R @ Glaall vie 38 AL () gala gal
Senior
Employees on Grade C1 and C2
9. Management 5 T Am ol e 38,2l ) il 5o
Llell 5 lay) I e =) ?
Sharia Committee
10. SC fe ) 2l
- Fathers, mothers, grandfathers, and grandmothers
(and their ancestors).
- children and grandchildren and their descendants.
. - siblings, maternal and paternal half-siblings.
Relatives 9 . P 9
11. oy - Husbands and wives.
i (8Dl 5) a5 MaaY1 5 el SV -
ek 5 3aaY) 5 YY) -
POV U I PR REHPEQ S FEQ Y I
a3l 7)Y -
General Assembly
12. GA PR EOIR
Ordinary General Assembl
13. OGA y y

Lualadl Aalal) duzaal)
Annual General Assembly Meeting
de gl Lpmaall (g giuadl g Laia¥)
Extraordinary General Assembly
all e dalall dpnaall

14. AGAM/AMGA

15. EGA
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NOMINATION & REMUNERATION COMMITTEE CHARTER

2. Purpose

21 This Committee charter has been
established in light of the Corporate
Governance Manual approved by the Board of
Amlak; and pursuant to CMA and SAMA
mandating the establishment of the
Nomination & Remuneration Committee (NRC
or the Committee).

2.2 This Charter governs the activities of the
Committee and details the scope of the
Committee’s responsibilities and how it carries
out those responsibilities, including its
structure, procedures and membership
requirements.

2.3 The Board shall annually evaluate the
Committee's performance and make
recommendations to enhance the performance
or change the members of the Committee.

2.4 The purpose of the establishment of the
Committee is to assist the Board in performing
its guidance and oversight functions effectively
and efficiently in the following areas:

o Ensuring independence of the
Board’s independent members.
o Ensuring that the Board s

comprised of individuals who are best able
to discharge the responsibilities of directors
having regard to the law and the highest
standards of governance.

o Reviewing the Board’s strengths
and weaknesses and recommending
improvements and ensuring that the
appropriate procedures exist to assess the
remuneration levels of the Chairman, Non-
Executive members, Executive members,
CEO, MD and other senior Executives and
Directors.

. Governing the process of identifying
qualified senior executives and directors, and
ensuring that the policies and practices
support  the  successful  recruitment,
development, retention, and succession of
key executives and directors, and thus help

iaia] 9

a2

S il opm B 108 Daalll Bl punls 31,2
A llhie See 5 (DU Gudaa e adizall @ilS a0
S Riad Ll (5 sradl (538 el clill g Jlall (3 s

(Al s 5l

s Jaald a5y 5 dinlll Adaiil Slall 128 aSay 2.2
& Ley el gl Gl Ll A8 5 il il s
L seae lllaia g Lgile) a5 LelSoa el

st g il elol apity (Lsin 5 Y) (alae a5ty 2.3
Al lac s o el Cpsaty Cilia 6

I (e Baeline ga Al L) (e o 2l 2.4

o 8 5 Aoy A8 5 g iy (3la Lah el 51
A0 )

Lodliiial) Galadll gliac ] JDEL) (laa o

5o STl e sy Galad) of e U o
&f—b u_,ab” BLD\JA & SO..!‘):\JAM nlﬂzd_g}um glal ch
Al e

coslaall 4 Caniall Lalaig 5 gl) i daal ye o
Aliall Clel jaY) sy Gladas clipailly 4a il
slacty ¢ oY) Galae Gty Sl il siise apiil
olY) (e elimels il pe 5laY) (ulaa
O o e g iiall guanll 5 o2l L ) 5 ¢yl

o)l s i) el LS

Cropdall s Ol LS pasd dglee 300 .
acd il jlaally clubind) of e aSU s pula gl
LS (o Alaladll 5 el g ¢ g phaill g cralill ks gill
Gaad o A ,al saclue (UL (0 paall 5 (sl

Al Al 5 oy laill Ledlaal

9|Page

In Strict Confidence
Al Ay S

ol g lilal) ddad gl



NOMINATION & REMUNERATION COMMITTEE CHARTER

the Company realize its business objectives
and sustainable development.

o Ensuring that the compensation
and benefit scales and packages across
the Company are fair and competitive.

o Reviewing and recommending to
the Board, the members to serve on each
standing committee of the Board.

o Leading the Board in its annual
review of the performance of the Board, its
committees and the members.

o Ensure through the Governance
Division the development and
implementation of a set of corporate
standards which shall set forth the key
practices of the Committee and of the
Board and make recommendations to the
Board.

3. Conflict of Interest

Where a potential conflict of interest arises for
Committee members, the approved “Related
Party Transaction and Conflict of Interest”
should be followed and complied with by all
members.

4. Composition

41 The Committee shall consist of at least
three members and maximum five members
from the Board or outside the Board. The
Board may appoint Non-Executive members or
persons other than Board members either from
shareholders or others, provided that two of its
members are Independent members and
chaired by an independent member.

4.2 The members of the Committee shall be
free of any relationship that, in the opinion of
the Board, would interfere with their exercise
of independent judgment.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

4.3 The selection rules of the Committee, their
membership term and the work methodology —
which is detailed in this charter - will be
recommended to the Board and approved by
the Shareholders in their Annual General
Meeting.

4.4 In case when a position gets vacant during
the term of the committee, the board have the
right to appoint a new member to fill the
vacancy after obtaining SAMA none objection
on the new member

4.5 The members should be knowledgeable,
with competence, work experience, as well as
thorough understanding of qualifications, roles
and responsibilities of members and
executives.

4.6 The members must be able to devote
adequate time to their duties.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

5. Appointment, Discharge, and Tenure

51 The Board shall appoint or re-appoint
the Committee's members and its Chairman,
and they might be changed by the Board.

5.2 The term of the Committee shall coincide
with that of the Board. Committee members can
be reappointed upon expiry of their term of
appointment.

5.3 The entire Committee or any individual
Committee member may be discharged, with or
without cause, by the affirmative vote of the
majority of the Board of Directors of the
Company.

5.4 The Chairman and other Committee
members should inform the Board with the
decision of the resignation by a written
resignation letter with the reasons of this
resignation.

5.5 SAMA, CMA, and Tadawul should be
notified within 5 working days in case of any of
member’s resignation, removal, replacement,
retirement or leaving the duties for any further
reasons.

5.6 At all times, the approved Board
Nomination, Discharge, & Remuneration Policy
should be complied with.

6. Members Independence

The following independency guidelines
should be followed when proposing new
Committee independent members:
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NOMINATION & REMUNERATION COMMITTEE CHARTER

6.1 An Independent Director shall be able to
perform his duties, express his opinions and
vote on decisions objectively with no bias in
order to help the Board make correct decisions
to achieving the interests of the Company.

6.2 The Board shall annually evaluate the extent
of the member’s independence and ensure that

there are no relationships or circumstances that

affect or may affect his independence.

6.3 By way of example, the following negate the
independence requirement for an Independent
Director:

o If he holds five percent or more of the
shares of the company or any other
company within its group, or it is a relative of
who owns such percentage.

o If he is a relative of any member of
the Board of the Company, or any other
company within the company’s group.

o If he is a relative if any Senior
Executive of the Company, or of any other
company within the company’s group.

o If he is a board member of any
company within the group of the company for

which he is nominated to be a board
member.
o If he is an employee or used to be an

employee, during the preceding two years, of
the company or any company within its
group, substantial shareholders, auditors, or
main suppliers, or if he during the preceding
two years, held a controlling interest in any
such parties.

. If he has a direct or indirect interest
in the business and contacts executed for
the company’s account.

o If the member of the Board receives
financial consideration from the Company in
excess of the remuneration for his/her
membership of the Board or any of its
committees, by SAR 200,000 or 50% of paid
remuneration in the past year.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

o If he has a credit relationship, in his
name or in the name of any of his relatives,
with the company that exceeds one million
Saudi Riyals.

o If he engages in a business where he
competes with the company or conducting
business in any of the company’s activities.

. If he served for more than nine years,
consecutive or inconsecutive, as a Board
member of the company.

7. Compensation

The members of the committee and the
secretary shall be remunerated as per the
remuneration set forth in the Remuneration
Policy of AMLAK.

8. Orientation & Training

The following 8.1 and 8.2 clauses are only
applicable in case where members were not
provided any relevant induction earlier as
part of the Board or other committees
membership.

8.1 Orientation

o The Secretary through the
governance department should organize
a formal induction session for the newly
appointed members to explain the roles
and responsibilities of the members, how
the committee is managed, corporate
governance obligations and relevant
requirements of SAMA, CMA, MCI and
any other regulatory requirements within
the Kingdom of Saudi Arabia applicable to
the Company.

o Members shall be provided with
induction programs and comprehensive
information on AMLAK’s mission, its
strategies and best professional
practices. In addition, the strategic
objectives that the company seeks to
achieve shall be defined.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

8.2 Members’ Handbook

As part of the orientation, the Secretary will
provide the members a Handbook that was
developed to assist the members in performing
their fiduciary responsibilities.

8.3 Continuing Education and Training

o All the members should keep their
skills and knowledge up to date. Board
Performance Evaluations and individual
members’ appraisals should be used to
identify the development needs. Particular
areas might include changes in the legal,
regulatory and accounting environments as
well as industry information i.e. Islamic
financing products

9. Committee’s Authority
The committee have the power to:

9.1 Recommend to the Chairman and Board of
Directors, the remuneration packages for the
candidates of Board members and executive
management officers.

9.2 Make recommendations to the Board it
deems appropriate on any area within its
responsibilities where action or improvement is
needed.

9.3 Assess, on an annual basis, the
effectiveness of the Board as a whole, the
committees of the Board and assess the
contribution of each individual Director. The
committee has authority to conduct an annual
evaluation of the performance of the Board, the
Board Members, and all the Board Committees
(The Committee may seek external assistance
in conducting these evaluations within the
approved budget).

9.4 Obtain advice and assistance, as needed,
from external or internal legal counsel,
accounting firm, search firm, compensation
specialist, or other advisors, with sole authority
to retain, terminate and negotiate the terms and
condition of the assignment — within the
approved budget of the Company.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

9.5 Have the access to resources and
information necessary for it to discharge its
duties and responsibilities, through the Chief
Executive Officer/Managing Director or
Secretary of the Committee.

9.6 Delegate any of its duties to another party
within or outside the Company and in line with
the applicable rules and regulations. However,
ultimate responsibility will remain within the
Committee to ensure proper implementation of
its responsibilities.

10. Duties & Responsibilities

10.1 Corporate Governance (Through
Governance Department)

o Review and reassess the adequacy
of the Article of Association, By Laws and
Corporate Governance Standards
(whenever necessary and as conditions
dictates) and this Charter periodically. The
Committee shall recommend any proposed
amendments through the Board to the
shareholders for approval.

o Present findings and
recommendations from the annual review of
Corporate Governance, including

amendments to the Governance structure, to
the Board for approval.

o Monitor Conflict of Interest and
ensure updating the Disclosure of the Board
of Directors and Executive Management
periodically. .

. On an annual Basis, and upon
nomination for Board membership at the
beginning of each term, verify the
independency of the independent members
of the Board.

o Review requests for any exceptional
waivers on the Corporate Governance
requirements and recommend to the Board
whether a particular waiver should be
granted.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

o Ensure compliance with corporate
governance guidelines, and regulations
issued by various authorities and regulatory
bodies.

o Maximize  Awareness of the
importance of Corporate Governance and of
the Governance activities to the employees,
Shareholders and external Stakeholders.

10.2 Nomination

e The Committee shall annually assess
the skills, competencies and industry
backgrounds that are needed to
strengthen the Board and shall pass
their recommendations to the Board of
Directors.

e Preparing a description of the
capabilities and qualifications required
for membership of the Board and
Senior Executive Management
positions.

e Determining the amount of time that
the member shall allocate to the
activities of the Board.

e The Committee shall verify annually
the independence of independent
members and the existence or non-
existence of any conflict of interests if
the member is acting concurrently as a
board member of another company.

e The Committee considers several
factors to ensure adequate and
appropriate evaluation of potential
candidates — for the Board or its
committees — including but not limited
to:

0 Honesty, integrity and good
reputation: The person, in respect of whom
the assessment for fitness and propriety is
being made, must have personal qualities
such as honesty, integrity, good reputation,
and fairness.

0 Competence and capability: The
person, in respect of whom the assessment
for fitness and propriety is being made, must
have the necessary education, skills, or
adequate experience, to perform his role
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NOMINATION & REMUNERATION COMMITTEE CHARTER

effectively, as well as the ability to
understand the technical requirements of the
business, the inherent risks and the
management process.

0 Financial soundness: The person,
in respect of whom the assessment for
fitness and propriety is being made, must
have the ability and track record of managing
his debts or financial affairs properly and
prudently. The fact that a person may be of
limited financial means does not in itself,
affect the person’s ability to satisfy these
criteria.

0 Independence: The independent
member, in respect of whom the assessment
for fithess and propriety is being made, must
have necessary independence to perform
the responsibilities and duties of the
proposed Senior Position and he or she shall
not have business interests, financial
interests, employment obligations, or any
other situations which might give rise to
conflict of interest or which could in any way
impair the person’s independence and ability
to perform the duties of the Proposed
Position.

° The Committee shall also consider in
its nomination of candidates, in addition to
criteria specified above, the following:

0 Required qualifications for membership
on each committee, such as the Audit Committee
requirement for at least one Financial Expert;

(6] Limitations on the number of consecutive
years a director should serve on any one of the
Board committees. If the tenure of members on
any committee is restricted by law or by the
Company’s Corporate Governance Framework,
the NRC will ensure that the member’s
membership of the committee will not exceed that
maximum term specified;

0 Successful  leadership  experience;
strong business acumen; and ability to devote the
necessary time to fulfil their directorial
responsibilities.

o The NRC shall be responsible for
ensuring the fitness and propriety for
candidates for Board / Board Committees
membership as well as the CEO and MD,
their direct subordinates and their deputies if
available in accordance with these
requirements and the Company’s policies

iaia] 18

G paddl) wiay ol cang Al Al o)
M\)B‘)Jﬂh ‘LM\)]\}&AGMLIM@M..}#@H
O S s s IS8 AL 45 08 5l 43 g0 5 ylaY Jila))
a5 Y B s Alle o)) se clley il ()5S ARia

D ubeall o pligid e Gadill s 8 e Ll

GV (JEiaall gumall atialy o amy o JDEY) o
AL ol s daeally Bl Lagd a5
O3SV 5 ¢ el Caaiall il 55 <l g asa ¢ 10N 4 330
cila 55 clal Sl dle mllan S il allas 43l
& ki ) oy B ) gAY aVW e gl
Dt e IS8 sb G G (S S 5l mllaal

2o il Cilal g elal e 45 )85 ad )

Lalll (8 el saaaall Huledl ) délayl .
opndipall o i Leald die ¢y Lo Ll lati Cigus

ke Jie diad JS (A4 unall 4 sllaall <3l 5all o]
(Y e aaly e il deal jall dal

g ) Alaiall i siad) aae e dum g jaal) 35l o)
_z)\ay\ugﬂo@‘wéigwlg%oi gl e
i ey Bue il (gl (A3 laY) (udae eliac] 44Y 5 a0 S 1Y)
Ol S, b S Al A n dee ) s ol 8l
U RPYSSRL B PPVESS PR b R PWCH BNV, 1| PRCAE LN [ £

thaanall saall adY) anll gl ol daall

e 3ol Ay 8 Ay jlad Ailad g Aaali 3008 5 A 0
Al s e £l 5l o 5O B )y S5

Olaa e Agpue ciland yill g calal<all daal °
UAA.LA ol / 5 ylaY) oalsa a:\}.aad u.\;.ﬁ:)nﬂ AagSkall
“_\M\ }aéd‘j Lﬁ.l:\s.\ﬂ‘ u.gi‘)!\ &JSJ 63)\3?\

o3 Wy dhoany o) agalsis bl aguss s
Lol Loy AS ) e ya) 5 bk T8 5 5 cctilyllaiall

eand) Y JBa Jasee e oL

18|Page

In Strict Confidence
Al Ay S

ol g lilal) ddad gl



NOMINATION & REMUNERATION COMMITTEE CHARTER

and procedures, including, without limitation,
the following:

(6] Recommend to the Board a policy for the
nomination and election of Members of the Board
of Directors and to lay down a process for
obtaining SAMA’s written no objection before
their appointment.

(6] Approving a policy to ensure that all
persons appointed to positions in senior
Management are fit and proper. Such policy
should include but not be limited to the following:

— The minimum fit and proper criteria as
set out under SAMA Requirements;

- Procedures for conducting fit and proper
assessments;

- Factors considered in assessing whether
a person is fit and proper for a specific position;

- Actions to be taken if a person no longer
meets the fit and proper criteria for a specific
position; and,

- Requirements for reviewing and
updating the policy from time to time, and as

needed.

0 Institute  adequate  systems  and
procedures going basis to ensure that all the
Board or members of Senior Management meet
the fit and proper criteria prescribed under these
Requirements and the Company’s own policies
and procedures on an ongoing basis.

o All assessments conducted by the
NRC, both prior to seeking SAMA’s written
non objection as well as subsequent on-
going assessments, shall be supported by
relevant information and properly
documented. Wherever permitted by law, the
NRC should verify the information provided
by its Board Members or members of Senior
Management from independent sources.
NRC shall also ensure the confidentiality of
information collected and assessments
made by them.

o In case of decreased number of
Board members, replacement or vacant
positions, the Committee shall complete its
due diligence and recommend nominees
that it believes will enhance the board and its
committee’s ability to manage and direct, in
an effective manner, the affairs and business
of the Company
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NOMINATION & REMUNERATION COMMITTEE CHARTER

o The Committee shall help the Board
in selecting and developing potential board
or board committees’ members, and in long
term succession planning as deemed
necessary.

o The Committee shall attend all
matters relating to the appointment,
resignation or dismissal of members of the
Shari’a Supervisory Board (SSB); the board
has to approve or disapprove any NRC
recommendations in this regard.

o The Committee shall identify the
strengths and weaknesses of the Board and
propose solutions to address any
shortcomings.

o The Committee shall ensure that the
Chief Executive Officer (CEO) and the
Managing Director (MD) have drafted
procedures for their timely and efficient
transfer of their responsibilities in the event
of their sudden incapacitation or departure.
The Committee shall review these
procedures and their recommendations for
longer term succession arrangements.

o In consultation with the CEO/MD
review the succession planning process so
that there is sufficient pool of qualified
internal candidates to fill senior and
leadership positions and to identify
opportunities, performance gaps and the
next steps as part of the Company’s
executive  succession planning and
development process, all of which shall be
reviewed with the Committee
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the appointment of the Company’s CEO & Allee)
MD and supervise their work

. Review and approve all other i aY Clipedl s dkic) 5 daal all .
appointments of senior management. Lladl 3 layl
10.3 Remuneration <l 10.3

J Establishing criteria and develop a sbaci elal auiil 4l pas ¢ julaall o .

mechanism for evaluating the BoD and
Committees’ members’ performance and
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NOMINATION & REMUNERATION COMMITTEE CHARTER

such criteria and mechanism shall be

communicated to Board.

o Preparing a clear policy for the
remunerations of the Board members and its
committees and present such policy to the
Board in preparation for approval by the
General Assembly, and disclosing and
ensuring the implementation of such policy.

o The Committee shall review the
compensation and benefits policies of the
Company and endorse it for Board approval.

o Clarifying the relation between the
paid and the adopted
remuneration/compensation  policy and
highlighting any material deviation from that

policy.

o The NRC will review and monitor the
Company financial and non-financial
objectives set by the Board annually which is
cascaded to the CEO/MD. This review
constitutes the evaluation of performance of
the CEO/MD.

o Review the result of the annual review
of the MD and CEOQO’s performance to ensure
that they are providing adequate leadership
for the Company in the long and short term.

o Annually, approve the MD/CEO’s,
allowances, bonus and shares.
. The Committee shall review and
approve the following:

0 All Executive Director-level appointments in
the company fulfiling SAMA fit and proper
requirements and clearance.

0 Management development programs and
senior management succession planning; and

O Assessment objectives  (including the
performance indicators) that should be
achieved as part of the compensation and
incentives programs.

o The Committee shall review the HR
Policies, including compensations and
benefits, and short- and long-term incentive
schemes and endorse it for Board approval.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

The Committee reviews all forms of
compensation for the Board of Directors,
members of committees, and Board and
committee’s secretaries.

In laying down the compensation policies,
the standards related to performance
shall be followed by the Committee.
Moreover, the Committee shall:

o Consider competitive rewards to attract,

o Apply demanding

i 22

motivate and retain highly skilled calibres
in coordination with HR.

key performance
indicators (KPIs), including financial and
non-financial measures of performance.

Establish, with the concurrence of the
Board, performance-based incentives that
support and reinforce long-term strategic
goals set by the Board (examples of these
goals include cost of capital, return on
equity, economic value added, market
share, quality goals, compliance goals,
environment goals, revenue and profit
growth, cost containment, cash
management, etc.). The award of these
incentives  should be linked to
achievement of specific strategic goals.

Review and report on the risks arising
from compensation policies and practices
for employees.

Set the salary scales for various grades
of employees.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

10.4 Other Responsibilities

iain| 23

Review minutes of previous meetings of
the Committee and follow up on
decisions taken and documented in the
action sheet of previous meetings, in
order to ensure that matters raised have
been resolved.

Develop at the end of each year a
schedule of the Committee’s meetings
for the coming year.

The Committee’s Chairman shall report
formally to the Board on its proceedings
after each meeting on all matters within
its duties and responsibilities.

The Committee shall provide the board
an annual report pertaining to the NRC
meeting frequency, major highlights and
achievements, which will form part of the
Company’s Board of Directors Report
and ensure each year that it is put to
shareholders for approval at the General
Assembly Meeting.

Discuss and review its performance at
least annually through a self-
assessment exercise to determine
whether it is functioning effectively and
agree actions on how they can improve
their performance. A report on the
Committee’'s performance shall be
submitted to the Board of Directors.

A board member entering into any
business arrangements with any other
Company that may raise a conflict of
interest must be disclosed to the NRC.
The Committee's recommendations to
the Board shall be put forward for the
board to approve or disapprove the
board member’s business arrangements
proceeding.

The Committee shall perform any other
duties or responsibilities expressly
delegated to the Committee by the
Board from time to time.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

10.5 Responsibilities of Committee Members

e Attend all or majority and dedicate
enough time to participate in the conduct
of committee matters and meetings.

e Ensure integrity with the conduct of
matters and meetings.

e Inform the Chairman of the Committee in
writing if they cannot attend a meeting or
delegate another committee member via

a proxy.
e Obtain adequate skills for the
participation and conduct of the

Committee matters.

e Participate and vote on the Committee
decisions.

e Provide full support to the Chairman of
the Committee in setting-up of the
meeting agendas and confirmation on
minutes of the meetings.

¢ Inform other members of the Committee
on any change in regulations and leading
practices effecting role and
responsibilities of the Committee.

¢ Maintain confidentiality on all documents
they receive, on the contents of
deliberations and on all confidential
information and privileged information of
the Company and, particularly operating
and business privileged information that
are disclosed to them in the course of
their work on the Committee

11. The Chairman of the Committee

11.1 Appointment of the Chairman

. The Board of Directors or NRC
members shall appoint the Committee
chairman, based on majority of the votes and
after obtaining SAMA none objection.

° NRC chairman must be independent.

. The chairman of the board shall not
be chairman of the committee.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

° In case of the absence of the
Chairman without delegating a NRC member
to chair the meeting on his behalf, the
members present will select an acting

Glad il g clblsal) 4iad (il
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Aally Gty AL (sl (g sliac Y1 sy o suid
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Chairman to preside over that particular NRC
meeting.

11.2 Role of the Chairman of the Committee

. Representing the Committee in front of
the board in its meetings and discussing matters
raised in its regular report to the attention of the
board.

° Collaborating with the CEO/MD and the
committee secretary, where appropriate, to
develop and approve the agenda for the
Committee meetings.

° Providing appropriate information from
management to enable the Committee to
exercise their accountabilities.

° Ensuring that all items
Committee approval or
recommendations to the
appropriately tabled.

requiring
Committee
Board are

o Ensuring proper flow of information to
the Committee and reviewing adequacy and
timing of documentary materials in support of
management’s proposals.

. Ensuring that the Committee has direct
access to such members of senior management
as may be required by the Board.

. Establish such other rules, as may from
time to time be necessary and proper for the
conduct of the activities of the Committee.

. Open and close the meeting agenda,
decide additional meetings as necessary for the
Committee to execute its responsibilities.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

11.3 Authority of the Chairman of the Committee

° Representing the Committee in front of
the board in its meetings and discussing matters
raised in its regular report to the attention of the
board.

. In conjunction with the Chairman of the
Board, oversee the market review of the base
and committee fees paid to the members.

. In conjunction with the Chairman of the
Board, oversee the recommendation and
nomination of Non-Executive Directors when
appropriate.

° In conjunction with the Chairman of the
Board, oversee the annual assessment of the
Committee’s performance.

12. Secretary

The Committee must appoint a Secretary whose
duties and responsibilities shall be to keep full and
complete records of the proceedings of the
Committee for the purposes of reporting Committee
activities to the Board and to perform all other duties
as may from time to time be assigned to him by the
Committee. The Secretary is responsible for the
following:

° Ensuring the smooth running of activities
of the Committee.

o Acting as a primary point of contact and
source of information, provide advice and
guidance for Committee members regarding
activities, in order to support the decision-
making process.

. Maintaining the Committee Charter and
guiding the Committee’s activities to be carried out in
compliance with the Charter. This includes:

o] Advising the Committee on
amendments to the Charter as necessary; and
o] Arranging and following up on the
completion of Committee Annual Assessment.

. Preparing communication letters upon
arranging with the Committee Chairman as the
need arise, and addressing the same to the
Committee members, Board of Directors, and
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NOMINATION & REMUNERATION COMMITTEE CHARTER

other relevant parties. This includes handling
the required communication to schedule / call for
Committee meetings.

° Preparing information packages that
need to be circulated to the Committee
members upon Committee meetings.

° Assisting the Committee Chairman to
set and prepare Committee meeting agendas,
and circulating the same for Committee
members, at least 5 working days in advance of
the meeting dates.

o Attending Committee meetings for the
objective of preparing the minutes of meeting
and circulating the said minutes within five (5)
working days to all Committee members for
approval.

° Documenting and following up on the
issues requiring Committee action as raised in
subsequent Committee meetings and recorded
on the related meeting action sheet.

o Arranging with the parties that the
Committee requests inviting to Committee
meetings. This includes consultants, legal
advisors, or any other party.

° Circulating Committee decisions to the
concerned patrties.

13. Meetings

13.1 Frequency

o The Committee shall meet at least twice
per year and at such additional times as may be
necessary to carry out its responsibilities.
Committee members can attend meetings in
person or via tele conference or video
conference. Meeting invitations are sent five (5)
working days in advance along with the meeting
agenda and any other documents.

. A majority of the members of the
Committee shall constitute a quorum.

° The Chairman shall have a casting vote
in case of an equality of votes.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

Meetings Management

o No member of the Board or the
Executive Management except the secretary or
a member of the Committee may attend the
meetings unless the Committee invites his/her
to attend. Non-Committee members will be
involved in the discussions but will not have any
voting rights.

o The request for attendance of advisory
attendees is to be suggested and indicated in
the meeting agendas circulated prior to meeting
dates. The request shall be approved by the
Chairman of the Committee prior to meeting
dates.

. All Committee members are expected to
attend each meeting in person, and they may
authorize another Committee member in
attending the meetings and voting on his behalf
with a written authorization or power of attorney.

° Some of members may attend via phone
or video conferences and they will be
considered as part of the quorum.

° Decisions in the meeting shall be made
by a simple majority vote.

° In case of equal voting, the Chairman

shall have the deciding vote. If any member
disagrees, he may submit a note of observation
in writing by giving his reasons.

. Where deemed appropriate by the
Chairman of the Committee, meetings may
occur via conference call or other electronic

means of audio- or audio-visual
communications.
. The decisions of the Committee could

also be approved through circulations, upon
discretion of the Chairman of the Committee but
to be attested at the next regular committee
meeting.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

13.3 Meetings Scheduling and Notice

e At the end of the year, the Secretary of the
Committee shall coordinate with the Board of
Directors Secretary to collect approved dates of
the Boards meetings for better alignment. Then,
the Secretary should follow the below steps in
scheduling the meetings.

0 Send proposed meeting schedules to the
members; Committee meetings should at
least be held 2 weeks before approved
Boards meetings.

o Follow up with the members with phone
calls / e-mails to ensure availability.

0 Amend the proposed schedule if
necessary.

0 Include the regular topics that the
committee will take action for during its
meetings in a standing agenda.

e Five (5) working days before each meeting, the
Secretary shall;

o Contact the Directors to confirm their
attendance.

o Send the Committee meeting agenda to all

participants after getting it approved by the

Chairman.

Send the materials consisting of key

documents for review before the meeting.

The documents should be well protected.

13.4 Procedures for Minutes Recording

. Minutes

o] The Secretary shall confirm at the
beginning of each meeting whether quorum is
achieved.

o] The Secretary shall record the
proceedings and resolutions of all meetings of
the committee, including the names of those
present and in attendance.

o] Minutes shall then be circulated via
email to the members for approval within 5
working days from the meeting date.

o] Minutes should not be considered as
final unless all attending members provide
feedback and approve the minutes.

o] Minutes shall be approved by the
Chairman and other members within 5 working
days from the date of the secretary sends the
draft minutes. A copy of the minutes should be
submitted at the next committee meeting to be
formally signed by the chairman, secretary, and
members.
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NOMINATION & REMUNERATION COMMITTEE CHARTER

o] A copy shall then be distributed to
Board of Directors secretary, and Originals
shall be kept on record by NRC Secretary.

. Support Documents

o Presentations, reports and exhibits
presented to the Committee shall be archived.
o] The committee Secretary shall manage
documents distribution

o] Non digital documents shall be digitized
using a scanner or PDF format, if needed.

14. Relationship with Others

14.1 Sharia Committee

. NRC will coordinate with Sharia
Committee (SC) all appointment, resignation or
dismissal of the SSC members.

. NRC may consult (SSC) in regard to new
employee incentive schemes for Sharia’'s
compliance prior submission to SAMA and the
Board.

14.2 Audit Committee

° The NRC may coordinate with Audit
Committee to oversee the appropriate and
adequate disclosure in the annual financial
statement is made with respect to remuneration
of Chairman of the Board, members of the
Board and other board committees’ members.
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Attachments regarding item(8 & 9)

Limited Assurance Report and Board of Directors’ Notification
to Shareholders Regarding Transactions and Contracts in
which Board Members Have a Direct or Indirect Interest
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Board of Directors’ Notification on Transactions with Related Parties, for the Year

Ended 31 December 2025

Dear Shareholders of Amlak International Finance Company,

Peace and blessings of Allah be upon you,

According to the requirements of Article {27) and Article (71) of the Companies Law issued by the Royal Decree

No. 132/M for the year 1443H, which states that any member of the Board of Directors is not allowed to have a

direct or indirect interest in the businesses and contracts undertaken by Amlak International Finance Company

unless permitted by the General Assembly. Therefore, the company seeks to obtain a license from the General

Assembly for the following contracts:
The business and contracts that have been concluded between Amlak international Finance Company and
The Saudi Investment Bank, in which members of the Board of Directors, Mr. Majed Abdulghani Fakeeh
(General Manager of Corperate Banking at Saudi Investment Bank) and Mr. Khaled Abdulaziz Al Rayes (CEO
of Al Istithmar Capital} which is 100% owned by The Saudi Investment Bank have indirect interest, which The
Saudi Investment Bank possesses 22.4% of shares represented in Amlak International Finance Company. The
contract was renewing a credit facility with the bank amounting to SAR 1,064,500,000 for ane year. The
outstanding facilities (withour accrued profir) until the end of the year 2025 amounted 1o SAR 886,346,153
and without preferential conditions.
The business and contracts that have been concluded between Amlak International Finance Company and
Emirates NBD — KSA Bank, in which the pervious Board of Directors member, Mr. Naser Yousef AlMarzoogi
has an indirect interest as he works as Chief Executive Officer at Emirates NBD - KSA Bank. The contract was
a credit facilicy with the bank amounting to SAR 250,000,000 which includes SAR 249,000,000 for four years
and 5AR 1,000,000 to be determined by treasury. The outstanding facitities (without accrued profit) until the

end of the year 2025 amounted to SAR 115,000,000 and without preferential conditions.

2025 | a31 g Rl Bl ASMaI S Al e 3loball (e 500W1 el il

Board of Directors’ Notificatio  n Transactions with Related Parties, for the Year Ended 31 Decernber 2025

wageull gj)all Wigh dstagg walpbyl amala TICIT/ gl /T pdy gaghpl o1 (- TEEYOT Silad Yo (gageu Jly 1,419,806, ++ Jol&ll ggd30 Jlofl wuly Jdole Aa@lus 455k o Jagaill dyallell ol 84
AMLAK Internaticnal Finance Company, a Public Joint Stock Company, with fully paid-up capital of 1,019,250,000 SAR, €.R 1010234356, llcense, No. 2/ i £ J 201312, under the supervision and autharity of Saudi Central Bank

Head Dfflea - 3485 AL Thumamah R, Riyadh 8450-13316,P.0.Box 20028 Riyndh 11437, Kingdam af Soudl Arabia E13geull duyall af laall 11ETY ALyl TAAS o 1ET 1T - Ag- ALl dalalll gapb TEAD - il Joll amiakint.com 800 TI8 5000



pebsil Apianl
515¥1 palma sty
Chairman of the Board
1ol ebama ity il
Vice Chairman
Ela¥l palxs guas
Board Member
— " B)la¥ s g
Board Member
Bl elzs goiac

Board Member

Byl 3Y1 ulzms gone
Board Member
oYl ul=a 3ne

Board Member

8y aY puloma gy

\

Board Member

< 1L ol
Amlak

International aallall

41447/09/16:7,31
a 2026/03/05: 381511

PR/

gl paabnl oy dlilage

Abdullah lbrahim Al Howaish

d,.ls.:mc,, 9yas

Amr Mohammed Kamel

el 5y dames

Mohammed Abdulaziz Alshaya

apdd gallase o aslo
Majed Abdulghani Fakeeh
ol sl o s
Khalid Abdulaziz Al Rayes
Sl S35 0 il
Abdullah Turki Alsudairy
peelll dilone o Jaon
Jameel Abdullah Almolhem
Jaidd sallace o mllae
Abdulmajed Abdulaziz Al-Mashal
rLTLLICoTES RV PES

Ahmad Abdulmohsen Al-Remaih

’.
[ N4

22025 panss 31 3 gl Al £3%all s UL o 3abakl e 3,059 Ladns julss

Board of Directors Notification on Transactions with Related Parties, for the Year Ended 31 December 2025

gl <jSsall Ll dylijg vl jdiy) andls - 101T/G0 £/ pdf gagad. ) - FYEv $Ilad Jaw g3goun Jlyy 1.+ 19,50+, + + JolSil) gghso Jlall guly Jaolg Bodluo 48 pi . Jagaill drallell oilof 45k
AMEAK International Finance Company, a Publlc Jaint $tock Company, with fully pald-up capltal of 1,019,250,000 SAR, C.R 1010234358, license, No. 2 f b ¢ [ 201312, under tha supervision and authority of Saudi Central Bank

Head Office - 3485 Al Thumamah Rd, Riyach §450-13316.7.0:80x 28088 Rlyath 1437, Kingdum of Saudi Arabla aysga.ull apyall aflaall {1LTV (Ll TA-M 3 FE1T- A20- BLi)) dataull (guyle TEAd - ouu il 5yl amlakint.com 800 118 5000



pwe

To the Board of Directors
Amlak International Finance Company
(A Saudi Joint Stock Company)

We have undertaken a limited assurance engagement in respect of the accompanying declaration of related
party transactions for the year ended December 31, 2025 relating to Amlak International Finance Company
(the "Company") prepared by the Board of Directors (the “Board”) of the Company in accordance with the
applicable criteria mentioned below so as to comply with the requirements of Article 71 of the Regulations
for Companies (the "Declaration").

The Subject Matter for our limited assurance engagement is the Declaration prepared by the Board of the
Company as attached to this report and submitted to us.

The applicable Criteria is the requirement of Article 71 of the Regulations for Companies (the “Regulations”)
issued by the Ministry of Commerce (the “MoC”) which states that, subject to the provision of Article 27 of
the Regulations, any member of the Board with any interest, both directly or indirectly, in the transactions
or contracts made for the account of the Company shall declare such interests to the Board for the approval
of the general assembly of the Company. The Board member must notify the Board of such interest and
excuse himself in vote by the Board to approve such transactions or contracts. The Board will notify the
general assembly of transactions and contracts in which a member of the Board has a direct or indirect
interest.

The Board of the Company is responsible for the preparation of the Declaration in accordance with the
Criteria and ensuring its completeness. This responsibility includes the design, implementation and
maintenance of internal controls relevant to the preparation of the Declaration that is free from material
misstatement, whether due to fraud or error.

We have complied with the independence requirements of the International Code of Ethics for Professional
Accountants (including International Independence Standards), endorsed in the Kingdom of Saudi Arabia
(the "Code"), which is founded on fundamental principles of integrity, objectivity, professional competence
and due care, confidentiality and professional behaviour, and the ethical and independence requirements
applicable in the Kingdom of Saudi Arabia. We have fulfilled our other ethical responsibilities in accordance
with these requirements and the Code.

The firm applies International Standard on Quality Management 1 (“ISQM 1”), as endorsed in the Kingdom
of Saudi Arabia, which requires the firm to design, implement and operate a system of quality management
including policies or procedures regarding compliance with ethical requirements, professional standards
and applicable legal and regulatory requirements.

PricewaterhouseCoopers Public Accountants (Professional Limited Liability Company), CR No. 1010371622, Share
Capital SR 500,000, National Address: 2537 Muhammad Ibn Fuhayd St., West Umm Al Hamam District, Postal code
12329, Secondary No. 7912, Riyadh, Kingdom of Saudi Arabia

T: +966 (11) 211-0400, F: +966 (11) 211-0401, www.pwc.com/middle-east
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Our responsibility is to express a limited assurance conclusion on the Declaration based on the procedures
we have performed and the evidence we have obtained. We conducted our limited assurance engagement in
accordance with International Standard on Assurance Engagements (ISAE) 3000 (Revised), 'Assurance
Engagements Other Than Audits or Reviews of Historical Financial Information', as endorsed in the
Kingdom of Saudi Arabia. This standard requires that we plan and perform this engagement to obtain limited
assurance about whether anything has come to our attention that causes us to believe that the Company has
not complied, in all material respects, with the applicable requirements of Article 71 of the Regulations for
Companies in the preparation of the Declaration for the year ended December 31, 2025.

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our limited
assurance conclusion.

We planned and performed the following procedures to obtain limited assurance over the Company's
compliance with the requirements of Article 71 of the Regulations for Companies in the preparation of the
Declaration:

e Discussed with management the process for obtaining business and contracts by any of the Board
members with the Company.

e Obtained the accompanying Declaration that includes the list of all transactions and agreements entered
into by any of the Board members of the Company, either directly or indirectly, with the Company during
the year ended December 31, 2025.

e Reviewed the minutes of the Board meetings that indicate that the Board member notified the Board on
the transactions and agreements entered into by the Board member during the year ended December 31,
2025; and further that the concerned Board member did not vote on the resolution issued in this regard
at the meetings of the Board.

e Reviewed confirmation obtained by the management from the Board members on the transactions and
agreements entered into by the Board member during the year ended December 31, 2025.

Our procedures relating to the preparation of the Declaration in accordance with the requirements of Article
71 of the Regulations for Companies are subject to inherent limitations and, accordingly, errors or
irregularities may occur and not be detected.

Alimited assurance engagement is substantially less in scope than a reasonable assurance engagement under
ISAE 3000 (Revised), as endorsed in the Kingdom of Saudi Arabia. Consequently, the nature, timing and
extent of the procedures outlined above for gathering sufficient appropriate evidence were deliberately
limited relative to a reasonable assurance engagement, and therefore less assurance is obtained with a
limited assurance engagement than for a reasonable assurance engagement.
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Our procedures did not constitute either an audit or a review made in accordance with International
Standards on Auditing or International Standards on Review Engagements, as endorsed in the Kingdom of
Saudi Arabia, and, accordingly, we do not express an audit opinion or a review conclusion in relation to the
adequacy of systems and controls around the preparation of the Declaration.

This conclusion relates only to the Declaration for the year ended December 31, 2025, and should not be
seen as providing assurance as to any future dates or periods, as changes to systems or controls may alter
the validity of our conclusion.

Based on our work described in this report, nothing has come to our attention that causes us to believe that
the Company has not complied, in all material respects, with the applicable requirements of Article 71 of the
Regulations for Companies in the preparation of the Declaration of related party transactions for the year
ended December 31, 2025.

This report, including our conclusion, has been prepared solely upon the request of management of the
Company, to assist the Company and its Board of Directors in fulfilling their reporting obligations to the
General Assembly in accordance with Article 71 of the Regulations for Companies. The report should not be
used for any other purpose or to be distributed to or otherwise quoted or referred to, without our prior
consent to any other parties other than the Ministry of Commerce, Capital Market Authority and the
shareholders of the Company. To the fullest extent permitted by law, we do not accept or assume
responsibility to any third party.

PricewaterhouseCoopers

Khalid A. Mahdhar
License No. 368

17 March 2026
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