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- Errors and Omissions: loellasdl -

If you found any errors and omissions, kindly submit

consultation via the email:

brief

(compliance@tihama.com), along with a

description of the problem, where it is found in the

document, and your contact details.
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- Confidentiality

o pd| -

This document contains private and confidential
information concerning Tihama Advertising, Public
Relations & Marketing Company and its subsidiary
companies, the access level to the above document was
determined. The addressee shall respect such access right
by preventing intentional or accidental access beyond

the scope of access.
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- Discrepancy:

ol -

If this Policy has discrepancy, Corporate Governance
Regulation issued by The Capital Market Authority
(CMA) Board, under Resolution No. 8-6-2017, Dated
16/05/1438H., corresponding 13/02/2017, upon
Companies Law issued under Royal Decree No. (D/3)
Dated 28/01/1437H., amended by Capital Market
Authority (CMA) Board Resolution No. 8-5-2023, Dated
25/06/1444H.,  corresponding  18/01/2023  and
according to the Companies Law issued by Royal Decree

No. D/132 dated 01/12/1443H. shall be applicable.
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08y S pgall soball sl allas e el
sid Halaill (2 21443 /12/1 aliy 132/
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1- Introduction

:deusll 1

The company Articles of association determines the
number of the Board of Directors'
members, on that it shall not exceed (7) members and

shall not be less than (3) members on a continuous basis.

sbacl (3) e Jas ¥y lgune (7) e o ¥I e

Remunerations’ Policy of directors, sub-committees’
members, and the executive management in Tihama
Company was developed, pursuant to Clause (1) of
Article (58) of Corporate Governance Regulation issued
by The Capital Market Authority (CMA) Board,
stipulating that among the terms of reference of
Remunerations & Nominations Committee s
"developing a clear Remunerations' Policy of directors,
sub-committees’ members, and the executive
management and referring it to the Board of Directors for

discussing it to be approved by the General Assembly”.
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2- Definitions

las,addl .2

The following words and expressions shall have the
meanings shown in front of each of them, unless the

context determines otherwise.

gl Glall AW alhlally ol wwas,
3 O ol Bl (ad) @) L Lakel

CMA: Capital Market Authority.

RN TR POM TP TI0A |

Policy: The Remuneration Policy for BOD Members Sub-

Committees’ Members and the Executive Management.

Blo¥l udme slael lolhe Zubew auleudl
Aduaiall 5,109 die Azl olelllg

Regulation: Corporate Governance Regulation is Capital

Market Authority (CMA).

AU Ggundl A udmo

Company: Tihama

General Assembly: General Assembly formed of the
shareholders of the Company by virtue of the provisions
of the Companies Law and Articles of Association of the

Company.

as, 4! Lémz\.um oo JSKAT Laaes daladl Az

Board of Directors or BOD: BOD of Tihama.

Al 385 Byla] dama toudll o1 8y15¥1 e

Committee: Remunerations & Nominations

Sub-Committee emerging from BOD.

oz e 2atull LKL g ol U1 A izl

Executive Management: Senior executive executives
delegated to manage the daily operations of the
Company, suggest and implement the strategic decisions.
Such Committee includes the CEO of the Company,
remaining members of the Executive Management of the
Company, deputies of CEO, deputies of senior head and

chairpersons of subsidiaries.
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Remunerations: The amounts, allowances, profits and
their equivalent, performance-related periodical or
annual remunerations, short-term and long-term
incentive plans, and any other benefits in kind, except for
reasonable actual expenses and expenditures charged by
the Company for the Board Member for undertaking

his/her work.
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3- Development of Remunerations & Nominations

¥y Ll clecd il dind LSET .3

Commiittee, its Regulations and Objectives

Lbaals Lles

This Committee is formed by the resolution of the BOD
of non-executive management members. This provided
that it shall have one independent member as a
minimum. The General Assembly of the Company shall,
based on the suggestion of the BOD, issue the Regulation
of the Remunerations & Nominations Committee. This is
provided that such Regulation shall include the controls
and procedures of the work, tasks and rules of selecting
the member of the Committee, their membership term
and remunerations. This aims to set the standards of the
remunerations of the BOD members, sub-committees
and executive managementin line with the relevant laws

and instructions.

slacl a2 o 38,801 8)ls) Gulzme (e Ll JSAT
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4- Remunerations' Policy

;LKL lew 4

With no prejudice to the provisions of Companies Law
and the Capital Market Authority (CMA) Law and the
executive regulations thereof, the following shall be

considered in Remunerations' Policy: -

AU gl pllasy i€, il allas a1 M) 090
Lol @ i 0w Apdaudl Legilsly
-t Lo LSS

a- ltshall be consistent with the company strategy and

objectives.

Ldloaly a8, a1 Al il po Lalmadl -

b- Remunerations shall be provided to encourage the
Directors and the executive management to make
the company successful and develop it on the long-
term, such as linking the variable part of

remunerations to |ong—term performance.

Sl L OF sl gall e Lgses

doshall gl e ¢ 131 lBISH (o pad

c- Remunerations shall be determined upon the job
level, duties and responsibilities assigned to the
person scientific

occupying it qualifications,

practical experience, skills and performance level.

aldl Jlae¥l 508 e ol LKL suss o) -
galadl = lagllg oL de Uiy Al gl ildgsalls
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d- It shall be consistent with the amount, nature and

degree of the company’s risks.

s bl doyag dadeg x> 2o Leolead) -&
AS, 4l

e- Taking into consideration the practices of the other

companies in determining remunerations and

G & ol claples slacdl 3 asYl -
oo 23 e Lady w8 L golasy (LIS wyazs

maintaining and motivating it, with no exaggeration.

avoiding any unjustifiable increase of remunerations Slasgadlly B e glas|
and compensations resulting from that.
f- It shall aim at attracting professional competencies, | 4adl  =llasdl  Cladiwl  dugud ol 7

L(cﬂ FEA(NY pue as land=ig L((_.Lc Edéélzlb

g- The cases of suspending or refunding
remunerations: if itis pointed out that it was decided
upon inaccurate information provided by a member
of the Board of Directors and the executive
management, in order to prevent exploiting the

position status for getting undue remunerations.

O 13] Laslajil of BLISLI C8y0 CBlay| ¥l -5
Loud 25,85 pe Slaglan e eliy cyyas Ll
g cdiuaiadl 8yla¥l 8,15¥1 ulzo § gune
e Jsmnl] adssll pbsll Plizal sl

h- Organizing granting the company shares to the
members of the Board of Directors and the executive
management, whether it is a newly issued share or

shares purchased by the company.

A, 8 L) Lagud

5- Controls of Remunerations of BOD Members

and Sub-Committees' Members

:olxlly

1- Without prejudice to the provisions of the law, its
regulations, relevant laws and legislations issued by the
concerned entities, the following controls shall be taken
into account upon determining the remunerations of

BOD members:

Lala¥lg cd=ilgly ‘aL_Ia.;J\ ‘ALS_;L;. INs] 9o 1
Bylo¥l Ll sl yanel lalSh i =s S Fn
A byl gl

a- The remunerations shall be fair and in conformity with
the competencies, works of and tasks delegated to the
member as well as the objectives determined by the

Board to be achieved during the fiscal year.

Sloliais ] pe Lwlizey Usle LKL 95 o)1
Claa¥ly cdy alogill ciladly JlasHly g paall
I Lagazes ol Ll 85101 udzma Jd (o 850zl

AW At

b- The remunerations shall be in line with the activity of
the Company and skill required for the management of

the Company.

2{5)_;&.” Ja\__:&j tﬂ ELL—#“LA.IA QB\SL\ C)ﬁsj Q‘i e
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c- The size of the Company and experiences of BOD

members shall be taken into account.

slacl ol g as, adl x> sl cra RELY z
Byl e

d- The remuneration attracting, motivating and

maintaining efficient members having experience.

93 slpacl Cllaan ¥ 3 wlio 3LISL 058G o
ele eyl ANE=TY B9 AFLY

2- The remunerations of the BOD members may differ in
terms of their amount, taking into account BOD
member’s experience, competency, duties and tasks
delegated, and number of meetings attended by the

member as well as any other considerations.

Byla¥l udzma el el olalsh 0555 o)f jezes .2
sianl Sps s (13 Sy laall Aislane
sy 4 Aagill ilaglly JacHls 5l iol_imislg

hlae¥l e oty b pnsy (Sl cludd|

3- The remuneration of the independent members of the
Board of Directors shall not be paid from the profits
achieved by the company or to be based directly or

indirectly on the company profitability.

Bylo Lalzme sl U8 0165 W1 oy 3
Ol of (S, el Laas Q1 7 LM (o dud cnlazaldl
Loy e a9 1l JSdo Adie 065

4,41

4-The Board of Directors member shall be permissible to
get a remuneration against his membership in the
auditing committee, or against works or executive,
technical, administrative or consultative positions (as per
aprofessional license), in addition to the remuneration of
the membership of the Board and the Sub-Committees’
thereof as per the Companies Law and Articles of

Association.

3L e Jgsmasedl 8510¥ ulxa g il jomey 4
48 (e Al dax L) B § dingsaae Lilas
4dais colie of Jlesl (61 Jolan of 3151 udms
"ot patT ez g - Apladal ol Als) of 248 of
dl ALl ellsg as, Al Gl alSy 4udl o)
& lgsiae diiay Lple Jsamy o Sy &1 LKL
oulzme Jod (pe Al laelll 99 85101 udmo

(ool allazlly i, 401 allasl Ladg (5001

5- The remunerations of the BOD members may differ in
terms of their amount to reflect the experience,
competency and tasks delegated to the member,
independency of the member and number of meetings
attended by the member as well as any other

considerations.

Bylo¥l deme sl el clalse o685 ool Sgom .5
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6- In case if appears to the Auditing Committee or CMA
that the remuneration paid to any BOD member or
executive management is based on incorrect or
fraudulent information presented to the General
Assembly and included in the annual report of the BOD,
such remuneration shall be returned to the Company.
Furthermore, the Company shall have the right to claim

its recovery.

&I LS of e ) of Zas | L1 &l oo 131 .6
Bylo¥! ol Blo¥l ulma slsanel o (¥ by o
Uas of immim a2 Slaghas (e Al 2pdyanl]
5285 @ lpo—ias o Aalall dpmesdl e Liiye o5
AS, Gl Leale) dde Cammid Soiad ! By10Y udmo

Ly drdllas a8, 400 G

6- Directors' Remunerations™:

Z*S)LbY‘ m—lﬁﬂ GLq'A.Gi BKe .6

- In general, the Directors’ Remunerations shall be
subject to the approval of the General Assembly. The
delegation of the General Assembly of BOD may be
taken for paying the remunerations, provided that
the same shall be presented to the annual General
Assembly meeting. The BOD members may not vote
regarding the BOD members’ remuneration in the

General Assembly Meeting.

oulzme slacl lilKe paxs le dimy -
Js Sezs (Aelall dpaazl daslgl 500
Byla¥l Ludel Aalall Laemdl (0 angds
de Lusye on of de cBL yal
oudme clacd jem ¥y Lgiad] Laexd)
odzme s Lacl BLISG wiy e Coguaill 3l
Aaazl g Lozl § 5001

6-1. The Directors’ Remunerations in Tihama Company
consist of a certain amount and allowance for attending
sessions, expenses, in-kind allowance, or a percent from
profits. It shall permissible to give two or more of these
allowances, provided that it shall not exceed what was
stipulated under Companies Law. The Board of Directors
shall annually determine its members' remunerations
upon the recommendation of Remunerations &
Nominations Committee, pursuant to the provisions

mentioned in the company Articles of association or any

other laws issued by the competent authorities.

A, 5ylo¥) Ludme cliacel lalKe oS 6.1
o oga> J ol (e gas e Wl
9 &l Llse of ligan Juy of el
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6-2. The board member shall be paid an allowance for
attending each meeting of the Board of Directors
meetings equals an amount of SAR (3,000). This is in
addition to an allowance for the expenses of travelling,
stay, air-tickets and transportation of the members
outside the city where the company head office is

located.

8 oo ogeax Ju pulzll giae alan
8ydy s Byl5Y1 udme ilud> (0 Al
dl lal JL, BT B JL, (3,000)
S1sy RelaYly Laall Cinlas 4iugad
Lgae s (e slaed lolslly ol adall

38,40 s, 1 LAl

.6.2

6-3. Upon a recommendation of the Remunerations
Committee, the Board of Directors shall determine
additional cash and in-kind remunerations, as it views
proper, whereas the minimum recommendation of the
board member shall be SAR (100,000) per annum, and
the maximum recommendation of the board member
shall be SAR (500,000) according to the restrictions set

out by the competent authority.

%Mjiw&_&ﬁ\_‘al ok 8,101 ud=se
L;.;Y‘ doedl OS5 Gz Awlin ol W Lady

GBI dxe sae 3LKU
axlly Lsice Jby ali 2 JL,(100,000)
.JL;, (500,000) e

.6.3

6-4. The Board Chairman shall be paid an annual
remuneration of SAR (50,000) and the vice chairman of
the board of directors (30,000) SAR his performance of
his duties and responsibilities in the company Articles of

association.

Lgiw LISa ByloY) Lulme ()] Byins
oty sl 9 JUy (50,000) Layud dudls)
wld alas JU, (30,000) Bylsy! ez
oo 3amilly dzxll Jlosl 4z giy caspaty
pllally 8oyl aslsivny 4ol aslal

AS, a0 sl

.6.4

6-5. The Board of Directors member shall be permissible
to get a remuneration against his membership in the
auditing committee, or against works or executive,
technical, administrative or consultative positions (as per
aprofessional license), in addition to the remuneration of
the membership of the Board and the Sub-Committees’

thereof.

de ssandl 51o¥1 pulme sinal jom
o dan ) izt 3 digiae Jlas SBISL
b of 20085 Colio ol (Jlesl ol Jalis
Sl JI ALl aladal ol 2ylsl o

Al plallly pulell Agine

.6.5

6-6. The remuneration of the independent members of
the Board of Directors shall not be paid from the profits

achieved by the company or to be based directly or

indirectly on the company profitability.

Byla¥) dms slacl 3181 (9SG VT Commy
Laams @ zL¥l oo Bwd cnlazad)
e ol dilee S B 0555 0 of AS,40)
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6-7. The Board of Directors Report submitted to the
General Assembly shall include a complete statement of

the following:

Al BY udme 0383 Jeidy of cx 6.7

b U el ol e Bolall Aaeel|

1) Disclosure of the policy of remunerations and way of
determining the remunerations of the Board members

and executive management of the Company.

dpims 1S ey SBIL duliw e 7 LadY! (1
AS, 401 @ Adaanl) 8,1 5¥ls Gkl slacl mlaiss

2) Accurate, transparent and detailed disclosure in the
Board report of the remunerations granted to the BOD
member and executive management directly or
indirectly without concealment or fraud, whether the
same is amount, benefit or reward, whatever the nature
and nomination thereof. If the benefits are shares in the
Company, the amount included for the shares shall be

the market value on the entitlement date.

odma 3,85 § Juadiy Ludlady A3 £ LasdYl (2
Bylo¥l pudme sliac¥ Ao giall BB (e 3,15Y)
093 Bydilia pe of Byiilin Byguay Ayipaial) 5yl lg
Llie ol a8l aT alls T elg « dulias of elas)
& Lol LB S 1315 Lol Lpasds a8 L
dagall (A ol Asall Al OsSud (aS,8)

B Gls e 4B g

3) Determination of the relationship between the
remunerations granted and applicable policy of

remunerations and statement of any material deviation

from this policy.

Lulwy d>giall LU o AMall zuass (3
Awleud! sda

4) Statement of the details required for remunerations
and compensation paid to each of the following

separately:

clasgailly SIS G lay 2l Juelatll oLy (4

a- BOD members

B)‘Jy‘ u.«.l.?u» GLA.“-T T

b- Five of the senior executives who obtained the
remunerations of the highest amount from the

Company, including CEO and CFO.

Sel 19l fes udsaidl JLS (0 dues o
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b- Subcommittees’ members.

ol slacl 2

6-8. In addition, the report included in the above-
mentioned paragraph shall include a statement of the
amounts paid to the board members during the fiscal
year of remunerations, expense allowances and other
benefits. It shall contain that paid the BOD members as
employees and administrative and the amounts paid to
them against technical, administrative or consultations
works, as well as it shall include a statement of the board
meetings and the number of meetings attended by each
member from the date of the last meeting of the General
Assembly. Upon a recommendation issued by

Remunerations Committee, the Board of Directors shall

determine a remuneration of the Board Secretary.

el aidll @ Geian ol e LS
dde dia> Lo S el Byaall 3 ade
oo AW 2l I 8,1 5¥1 s sliae
LI e I3 p2g ligpims Juug Lol
el da b ol e IS Jezdy s
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ole e Layd dexdy Oy clladal
G oludell saey Ludxll Gluds
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.6.8

BEES (RO
7- The Remunerations of the Members of The | ;e ddiul! olell" olell (Lacl ol .7
Committees "the Board Sub-Committees"*: *8 a1
7-1. The remunerations of the memberships of the board | e all olelll slacl lols o 7.1
sub-committees shall consist of an annual remuneration | Lgiw 38 (o 8yl0Y ul=l dayldl
of SAR (50,000) for each member and an additional |  gac 83 392w JL, (50,000) Layus
amount to the committee chairman of SAR (10,000) for | (10,000 ) 808 dusell (yussy! L_gl.@\ 't.Lg..oj
the committees' chairmen. S| ESLP D JN XY Sy | )
7-2. The member shall be paid an allowance for | dud> K (e yoa> Jbb guanall oolan 7.2
attending each session of the sub-committees sessions | ilw el (o a2l olelll Slud> (0
equals an amount of SAR (2,500). Thisisin additiontoan | 4uausai ] 48Ls) (JL, (2,500 ) 6,89
allowance for the expenses of travelling, stay, air-tickets | olakll ,Slisg 4lE8¥ly audl Cayylins
and transportation of the members outside the city | all 4,0, @L& R claes Holglly
where the company head office is located. AS, 5 ous |
7-3. On constituting the memberships of the board sub- | (0 d&iudl olell Lgae JSAT wic 7.3

committees, the number of committees in which the

member can hold its membership shall be considered.

e @ ) sk £y 5,15Y1 uls
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8- The Executive Management Salaries, Allowances &

o daaiid ) B,y oY) il8Kag Ll 50 il 9y .8

Remunerations:

8-1. Remunerations and Nominations Committee, shall

execute periodical auditing, once

per annum, of the salaries, allowances and
remunerations of the senior executive officers, and the
incentives programs and plans and issuing a

recommendation regarding it to the Board of Directors.

Sl bt W) e oo
Llag alopd — Lyt 8o — A9l ALy
Lbsy zelps opdaadl SLS ool

SRy (JEMES QWS- YR PSS | PREIPE|

8.1

8-2. The company shall grant the senior executive | i3y — Lpd (mdwsnll HLS A4l mes .82
officers therein, according to the procedures and criteria | 3,l5¥ (ulzso Ladeiay &1 sulally clel 2
approved by the Board of Directors, certain financial | cslgJl elu (de sl soume Adls Lz —
allowances upon the salaries' scale of the company | Jadidy oladl Iia G daeiall Lluwlewy
senior executive officers and its Policy approved in this (b e a3l el
regard, the remunerations of the Executive Management

shall include the following:

8-2-1. Basic Salary — to be paid monthly. Lo oy — @.ul.wi sly .8.2.1
8-2-2. Allowances, including but not limited to: housing | : o=l ¥ JUll Juw e Joidd co¥adl .8.2.2
allowance, transport allowance, telephone allowance, | eulad Ju ccasla Juy o Jas Joy (oS Jo

and children education allowance. IR
8-2-3.Medical Insurance for them and their families. oeilady o ol cnelall .8.2.3
8-2-4. Short-Term Incentive Plans related to the | slol &las,ll Jo¥ 5 pmd Lpamdl L)l .8.2.4
individual and company performance and Long-Term | dlsb dpamdl hlaslly (S, 4019 5,41l
Incentive Plans, such as shares' options Plans and Lapes medl Shls Jie J2Y
otherwise.

8-2-5. Other allowances, including but not limited to: | 83l>|: ezl ¥ JUll Jutw e 6y51 Llse .8.2.5
annual vacation, Air-tickets, travelling allowance, and | 50Sag « yaudl Juy « yaudl SI05 (Hgiw
Service-End Reward. EPRES| A
8-2-6. Any other remunerations & allowances against | — MJLA.CT Alas — 5,51 ¥y EAF] L% éi .8.2.6

their works to be approved by the BOD.

ozl e L alezel 0y
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9- The Table of the Board of Directors, the Sub-

die daiod) olaellle 8yla¥  wdzs Jous .9

Committees & The Senior Executive Officers:

- :orodeaid| HLSo

9-1. The following table shows the details of the

remuneration type and the recommended one:

BLISL £65 Juuolis mungs JUll Jouzdl 9.1

4 aoelly

Table of Remunerations & Nominations of

the Board of Directors Members & Its Sub-

Byl ¥ udoma sliacl bl 3o a6 Jouar
dic W‘ olelly

Bo ard Member

minimally SAR (100,000), One
Hundred Thousand S.R., based
on the number of the sessions
attended by the board member
and the total sessions held by the
board during the relevant fiscal

year.

«Jb, ali asls (100,000)
san kb L
s> @l oludll
oo BN pudme geac
I clud=ll geexa
I 5ylo¥) ulxe laac

Acall AW 2l

Committees

Remuneration Type | Recommended Le sl BLISL g4
Allowance of | The Board Member and the | §,lo¥ ulxes gunal Bymy | youa> Juo
attending the board  secretary or  the | «dic g oo 91 (el cely | el il
Board Representatives thereof shall be | JU, (3,000) ,luds Hesa> Jub
sessions/meetings paid an SAR (3,000) allowance | olud> (o duwd> K e

for each session of the board | Judl lia Céymig (ol

sessions and the allowance shall O9ge il s Lae a il

be paid to the invited members.
Allowance of | The Committee Member and the | caels Lzl gnal Coymy | Hoas Juo
attending the Committee secretary or | Ju cdie sl o ol Al | ol cluds
Board Sub- | representatives thereof shall be | ;e JU, (2,500) o)liian youa> | e daied |
Committees' paid an attendance allowance of Al Sluds> o 4wl (S gESY
sessions SAR (2,500), for each session of

the

Committee sessions paid.
An Annual | - An annual remuneration of the | g1 3Ke  Bpat - | Lgin slalss
Remuneration of the | member shall be paid as U’ui NESY gsaall odze  gunal

2025 Version 2

Page 13 of 20




”‘I:LTIHAMA.

- The Board Chairman shall be

o=l sy Sy -

paid an additional annual Lgiw  Asls) slals

remuneration of SAR (50,000) | JL, (50,000) la,u3

and the vice chairman of the | 5,ls¥1 lss sy 5Ly

board directors  paid = an |layd  Lgiw 5L

additional annual remuneration JL, (30,000)

of SAR (30,000)
Housing, Transport & | -The Board /Committee Member | l=s  gaal  Bypmy - | (S Ju
Pocket money | and the board secretary omely il /5yl <o lgag
Allowance for | or the representatives thereof | Ju dic Cigin oy o ! gas) by
attending meetings | shall  be paid  Transport | 5,05 48 Jalny o)) Slelaanl
and job Allowance equals the value of | a0 €13] Jlec¥l ds,ull G el alios
tasks, if the member | business class air-ticket, if his Gl mls awld) e O U
place of place of residence is outside the g lea¥ L dany o sl
residence is outside | city where the meeting is . t\.q.z.?-‘z" Lodwe
the city where the | held. oulme gaal e Jeadl Ao o

meeting is held

-The Board / Committee Member
and the board secretary

or the representatives thereof
shall be paid Daily Allowance
equals SAR (3,000), as a lump
sum to be paid when attending
outside the city where the
meeting is held or job tasks or
training and  development
courses in the Kingdom.

- the Board / Committee Member
and the board secretary

or the representatives thereof
shall be paid a daily

allowance, including housing,

transport & other pocket money

allowance for attending meetings

cwls sl [/ aylsyl
Jobs e gl o0 9yl
oSedldeddd (s
&3¥ LA eMalslls
T A (3,000) lude
oy polaia jliaS JL)
DB o0 ogaxdl e
plee o ploxa¥l A
Zaaytl] Sl 5l Jand!

ASLel) J51s Fpughaily

ulze giaal pay
owls Ll /[ BlsYl
Jo e g oo 9l sl
oSl deddd (s
byl slglly
Moo oylads ple g3
Llowasy all (1,500)

2025 Version 2

Page 14 of 20




‘;:‘,TlHAMA.

equals an amount of SAR (1,500),
One Thousand and Five Hundred
SR, if the meeting or the job
tasks or the training and
development courses is abroad,
and One Day shall be added for
travelling inside the Kingdom,
and Two Days for abroad.

- Providing travelling facilitations
service for the Board / Committee
Member,

according to the

company applicable Policy.

o gla¥l o8 13] L JL,
Shoadl of  Jaall Aaye
D Loshdly Ll
a1y pgs Bliasg (ALl
ALl Jsls il

Leols (a9

QMJ.HJ_ J deds p,g.k.fi_'i =

/gu_l_?i\ ;-\44-"-3 ).&..m.”
dwbewd  Ladg  olell
L Jgeall @S, 01

Participation /
Attendance by

the Board / Sub-
Committee Member,
if he is invited to
discuss a certain
subject, attending a
Symposium requiring
his participation, or a
meeting  of  the
company/ the
Board/Committee
Member, within his
specialization to
discuss a certain

subject, or attending

a Symposium

The Board /Committee Member
shall be paid an attendance
allowance of (2,500) S.R., for
each session of the Board /

Committee sessions if he s

invited to discuss a certain

subject, attending a Symposium
requiring his participation, or a
meeting of the Board /Committee
his

Member, within

specialization as approved, and it
shall be

established in the

minutes of the meetings.

/ 8515¥) ulze guinnd Cdymy
9 olall (2,500) s,lade Lzl
Ludr K8 oo Jby lews
[ =l Slade (e lajaz,
sy ddb @3 Al (g el
o9 91 b pounge 2ablie
&Y Sl piliay ilas
izl /ol padey ¢ leia]
dobats| o 4S,a00
salme §oaliy Lele 4 38150

e Lol

s[4S
pulze  guac
Llll /aylaYl
oo Aatall
3 5I5¥1 pude
b & Jb
goose AaBLL
spam ol ke
prliag alas
o syl
ot glerzl
O as,all
Lzlll / udzll
dolnis| s
gosose il
STV B

olas dals

Undertaking or
executing technical,
administrative or

consultative  works

The Board /Committee Member
shall be paid an attendance
allowance of SAR (3,000). For
each working day

agai nst

BIY ulze sl Byiay
(3,000) 5,1 ude Jos Lzl o1/
Jose pss S o Jly BT a5
Lyla) of 2uid Jleel dalid o Lal

Jleely sl
ol dyla) of cduud
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for the company or | executing administrative  or | of 4,4l L pgdy dyLiduel of | Azl / (uleel
the consultative works for the | (s  wzll / ud=el >
Board/Committee, company or the Board | b e ¢l clldg cdiolinis | Ao lnis|
within his | /Committee, within his | (asgasy bl (0 Aadlgag | e sly g
specialization, upon | specialization, upon the request | &Moo 3)la¥ wlze (i) | Aadlgay  db
the requestor | or approval of the board, as well | jsl=t ¥ L aldl (e 433141 od=ll e
approval of the board | as  the Board Chairman | ¥ e gy oorde (25)

authorizing the power of | Buslgll Aaeeld 3LOIKY oloxis

approving tasks, not exceeding | .JL, !l Gguns (50,000)

(25) Days, on that the | ¥ 3L gyiw (el NEST)

remuneration per task shall not | lwile  (250,000)  39l=i

exceed SAR (50,000) Fifty gl JUy call Gganaseg

Thousand, and maximally per

annum the remuneration shall

not exceed SAR (250,000) per

member.
Health Services for | Health Services shall be provided | giaal dodall il @uas KAPRES|
the Board Members | to the Board Member, his family | " 4, llgg dilileg 8,15¥1 (ulro | sbacy Lzl

and parents "optional for the | (o 0555 ()fg " guaall Lylas 810! udxae

member”, within the allowed | B3y 4 Foeudl axll o

limit under Article (76) of | ;o Ogarudly dwslud! salell

Companies Law. (€Al allas
An Annual | An Annual Remuneration equals | la)laie Lgiw 3Ke Cdyns | Lgiwe 381K
Remuneration for SAR (50,000) Fifty Thousand | (Jb, <all 9wz (50,000) | ollll Aginal
the members of the | shall be paid to each member | lelll clacl e gune SO | o0 aazudl
Board who is notamember of the Board | LS ¢ el LISy &1 22l Byl Ll

Subcommittees

Subcommittees. In addition, SAR
50,000) Fifty Thousand S.R. shall
be paid for the membership in
another committee of the board
the

and Board

shall

committees,
Chairman

be paid an

additional annual remuneration

BB By
Jby all Hgwnes (50,000)
ol (e 31 L) J Lguanall
el oty Bpimng el
laylade  aalsl sl
Jb, @Yl 5,4c (10,000)
Ot giadl LKL @y

la,l e
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of (10,000) S.R. Ten Thousand

SR and the Annual
Remuneration shall be divided
between two members in case of
appointing an alternative

member, according to the
number of sessions attended by

each member.

(s gune (aal § (pgunall

Dates of Paying The
Annual

Remuneration for the
Memberships of the
Board & its

Committees

The Annual Remuneration for the
Memberships of the Board & its
Committees shall be paid to the
members on an annual, semi-
annual quarterly basis according
to the recommendation of
Remunerations & Nominations

Committee during the year and as

decided by the BOD.

EVPCOM AT | S (R JOPN
e ailady pulall dpaal

Lgiud IS

Date of Applying the
Policy of
Compensations &
Allowances to the
members of the
Board & its

Committees

The Policy of Compensations &
Allowances to the members of
the Board & its Committees shall
be applied, effective from the

starting date of the membership.

Slagadll Ll Guls
aileds ozl sLac¥ Lislls
Lginall Ll
B udme guand (S
Dol ¢ il adlall

Al

Llay (o

Gubs  dese
Aolyes

< lasgadll
sbac¥ Lkl
5yIoY e
RHESP
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1- The following table shows the details of the

LKL poi Jiolis musgs JW Joundl .1

remuneration type and the recommended one.

4 ooolle

Table of Remunerations & Allowances of The Senior

Executives

a5 Ll 509 L8 Joua

Remuneration Type

The Recommended

Le @il

BLISL ¢4

Short-Term Incentive Plans
Long—Term Incentive Plans,
such as shares’ options and

otherwise

It shall be paid upon a
decision by the Board of
Directors or by the Board

Chairman, solely.

oS e sy Bpias

RAESS-3 | EVES)
sleiely AT AP
Byl udma

Byged Bujpdames) lalasl
Lpazsll Lhasdl - oY1
NEANES T TR
Lapis @l ol

Other Remunerations &

It shall be paid upon a

o3 e eliy Cbyuns

Gl Yy lalss

Allowances against their | decision by the Board of | ol il Lt | o WSSU edleel alas
works not included in their | Directors or by the Board | sliclg KA (P el daall 7l
work contract Chairman, solely. B0 ud=a
Dates of Paying The | They shall be paid on their | L3liziu! dic dpni | SBIKL By suclge
commissions  to  the | due dates as follows: :JWIE | 5,laM gaally
executive management - Commissions as per the | cous ¥ gaall- Aol

sector: To be quarterly or | (dyms  :lelhaall

annually paid. ol Sy a2y S

- Annual remuneration: S g

After the assessment of the | day :dgiwdl lISLI-

annual performance by the
end of the fiscal year and
during the first quarter of
the following year as a

maximum.

Soiwdl elo¥ @uas
Aoy QU bl 2l
Jo¥l a8 s a8

A 2d! e
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2- The Authority Competent With Control or

rwlewd] gia de L8, Laisll 4l .2

Supervision of this Policy:

Remunerations & Nominations Committee shall be
competent with the periodical review and auditing of this
Policy and evaluating its effectiveness in achieving its
objectives, and this policy is deemed a document subject

to updating and revising for coping with the changes

gl dax UL a8y ol d Al ) ez
Beims 3 Ladels oo iy Awlead) o]
dady Luwbewdl sia dady (Lee Bagadll ol,e¥
o okl (ayi Aaxllly Coumd] Alls
09 Lo padly doall oo (§ Aadlsll ol i)

occurred in the labor market and for achieving the Lo 48, 4] gad Budmes S|
company development and Expansion.
3- General Provisions: sdale alﬁai 3

These policies and criteria shall be enforceable from the
date of approval by the General Assembly and it shall
replace the policies and criteria of the procedures of the
Board membership, which the General Assembly

approves.

28150 sl oy 8430 ulally laladl sin azad
sebaes Slalin de i <lple Zalall Loaenl!
o0 Lele 381501 81531 ulma § Lgenall ilel 2|

sladl Leladl Loaesdd! L

4- Application & Interpretation:

: pudidly Gudaddl 4

These clauses of these policies shall be applied and
interpreted in no contradiction to the Articles of
Association, as well as any other regulations or policies
approved by the Board, under Companies Law and The
Capital Market Authority (CMA) laws and its executive

regulations.

¥l olubeadl sda osiy pwaty Gidas e
Slalew ol w@lsd gly @uladl allai an (oylazy
pllas an 33193y Lasg B)lo¥1 ul=o Layay (p51
Lesileds AWl Boudl 2ia Aalasly i, ad)

il

The words and terms mentioned in this plan and
procedures shall mean the meanings indicated in the list
of Terminology used in the Capital Market Authority
(CMA) regulations and rules and the regulations of
Corporate Governance issued by the Capital Market

Authority (CMA) Boar

dasl gda 3 85)lsll Cilellaally SlelSIL wndy
Ll Ay @ Amasll Ll clelaY
LU Goudl A milsd (§ asseiud) cilzllaiall
o syalall oAl Ay dxi¥y lauclgdg

AW Bgudl Lk pudxa
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5- Effectiveness:

Sadl 5

be paid their remuneration in the same session in which

this Policy is approved.

This Policy shall be effective from the date of being | &aezdl (o Lo slerel )5 (o doliwd| o (§yud
approved by the General Assembly and the members may | &l 8,001 i (3 sbas¥l (asgad (Sasg -Aalall

L el
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