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1. Review and discuss the company's Board of Directors' report for the fiscal year ending 
December 31, 2024. 

2. Review and discuss the company’s financial statements for the fiscal year ending December 31, 2024. 

3. Vote on the company’s auditor’s report for the fiscal year ending December 31, 2024, after 
discussing it. 

4. Vote on the appointment of the company’s external auditor from among the candidates nominated 
by the Audit Committee and the Board of Directors to review the interim financial statements for 
the second and third quarters of 2025, review the annual financial statements for 2025, and review 
the first quarter of 2026, and determine their fees. 

5. Voting to authorize the Board of Directors to distribute interim dividends on a semi-annual/
quarterly basis for the fiscal year ending December 31, 2025. 

6. Voting on the Board of Directors’ recommendation to transfer the statutory reserve balance of 
25,253,411  (twenty-five million, two hundred and fifty-three thousand, four hundred and eleven 
Saudi Riyals, as of the annual financial statements ending December 31, 2024) to retained profits. 

7. Voting on discharging the members of the Board of Directors from their liabilities for the fiscal year 
ending December 31, 2024. 

8. Voting on authorizing the Board of Directors to exercise the powers of the Ordinary General 
Assembly under the authorization stipulated in paragraph 1 of Article (27) of the Companies Law 
for a period of one year from the date of approval by the Ordinary General Assembly or until the 
end of the term of the authorized Board of Directors, whichever comes first, according to the 
conditions stipulated in the Implementing Regulations of the Companies Law for Listed Joint Stock 
Companies. 

9. Vote on amending the remuneration policy for the Board of Directors, its committees, and 
executive management. 

10. Vote on disbursing SAR 1,050,000  as remuneration of the Board of Directors for the fiscal year 
ending December 31, 2024. 

11. Voting on the business and contracts executed between the company and Chairman of The Board 
of Director Astaast/ Ahmed Shaher Al-Tabbaa and the board member Professor/ Faisal Sulaiman 
Al-Jamaan The benefit is direct in it, that is the statement of the cost of expenses and the amount 
spent in the general manner once and without the conditions of benefit 1,709,319.68 . (Attach) 

12. Vote on the business and contracts concluded between the company and Faisal Shaher Al-Tabbaa 
Company, in which the Board member Mr. Ahmed Shaher Al-Tabbaa has an indirect interest, as 
Chairman of the Board of Directors. Noting that, the total value of transactions concluded in 2024 
amounted to SAR 360,000 , consisting of legal services for one year without preferential terms. 
(Attach) 

13. Voting on competition policy and standards. (Attach)

Agenda of the Extraordinary General Assembly Meeting
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Section 1
Review and discuss the company´s Board of 
Directors report for the fiscal year ending 
31 December, 2024.



The Company´s Board of Directors report for 
the fiscal year ending December 31, 2024

Review and discuss the company´s Board of Directors report for 
the fiscal year ending December 31, 2024

The Company´s Board of Directors report for the fiscal year ending
December 31, 2024
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القوائم المالية للشركة للسنة المالية 
المنتهية في 31 ديسمبر 2024م

Section 2
Review and discuss the company’s 
financial statements for the fiscal year 
ending 31 December, 2024.



The Company’s financial statements for the 
fiscal year ending December 31, 2024

Review and discuss the company’s financial statements for the 
fiscal year ending December 31, 2024

The company’s financial statements for the fiscal year ending
December 31, 2024
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Section 3
Vote on the company’s auditor’s report for 
the fiscal year ending 31 December, 2024 
after discussing it.













Section 4
Vote on the appointment of the company's 
external auditor from among the candidates 
nominated by the Audit Committee and 
the Board of Directors to review the interim 
financial statements for the second and third 
quarters of 2025, review the annual financial 
statements for 2025, and review the first 
quarter of 2026, and determine their fees.





Section 5
Voting to authorize the Board of Directors to distribute 
interim dividends on a semi-annual/quarterly basis for 
the fiscal year ending 31 December, 2025. 



Section 6
Voting on the Board of Directors’ recommendation 
to transfer the statutory reserve balance of 
25,253,411  (twenty-five million, two hundred and 
fifty-three thousand, four hundred and eleven Saudi 
Riyals, as of the annual financial statements ending 
31 December, 2024) to retained profits.



Section 7
Voting on discharging the members of the Board 
of Directors from their liabilities for the fiscal year 
ending 31 December, 2024.



Section 8
Voting on authorizing the Board of Directors to exercise 
the powers of the Ordinary General Assembly under the 
authorization stipulated in paragraph 1 of Article (27) of 
the Companies Law for a period of one year from the date 
of approval by the Ordinary General Assembly or until 
the end of the term of the authorized Board of Directors, 
whichever comes first, according to the conditions 
stipulated in the Implementing Regulations of the 
Companies Law for Listed Joint Stock Companies.



Section 9
Vote on amending the remuneration policy for 
the Board of Directors, its committees, and 
executive management.



First: Introduction:
This "Remuneration Policy for the Board of Directors, its Committees, and the Executive Management of Middle 
East Pharmaceutical Industries Company ('Avalon' or the 'Company')" has been prepared to align with the 
Corporate Governance Regulations issued by the Board of the Capital Market Authority under Resolution No. (8-
16-2017) dated 16/5/1438H, corresponding to 13/2/2017G, which stipulated that the Nomination and Remuneration 
Committee shall «prepare a clear policy for the remuneration of the members of the Board of Directors, the 
committees emanating from the Board, and the executive management, and submit it to the Board of Directors 
for consideration in preparation for its approval by the General Assembly...".

Second: Objective:
This policy aims to establish clear criteria for the remuneration of the members of the Board of Directors, its 
committees, and senior executives in light of the requirements of the Companies Law and the regulations of the 
Capital Market Authority. The policy also aims to attract individuals with a high level of competence, ability, and 
talent to serve on the Board of Directors, its committees, and the executive management by adopting motivating 
and performance-related remuneration plans and programs, thereby contributing to improving the Company's 
performance and achieving the interests of its shareholders.

Third: General Criteria for Remuneration:
The Nomination and Remuneration Committee is responsible for recommending to the Board the remunerations 
of the Board members, committee members, and senior executives of the Company, in accordance with the 
approved criteria, as follows:

• The remunerations shall be commensurate with the Company's activity and the skills required for its 
management. 

• Consideration shall be given to linking the variable part of the remuneration to long-term performance. 

• The Company shall ensure that the remunerations are consistent with the Company's strategy and objectives, 
as well as its size, nature, and level of risks. 

• The Company shall take into account the practices of other companies and what is prevalent in the labor 
market when determining remunerations, while avoiding any unjustified increase in remunerations and 
compensation. 

• Remunerations shall be determined based on the job level, the tasks and responsibilities assigned to the 
incumbent, academic qualifications, practical experience, skills, and performance level. 

• The remunerations shall be fair and proportionate to the member's competencies and the work and 
responsibilities undertaken by the members of the Board of Directors or its committees, in addition to the 
objectives set by the Board of Directors to be achieved during the fiscal year. 

• The sector in which the Company operates, its size, and the experience of the Board members shall be taken 
into account. 

• The remuneration shall be reasonably sufficient to attract, motivate, and retain competent and experienced 
Board members. 

• The remuneration of Board members may vary in amount to reflect the member's experience, competencies, 
assigned tasks, independence, number of attended meetings, and other considerations.

 Remuneration Policy for the Board of Directors, its
Committees, and the Executive Management
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• The disbursement or recovery of remuneration shall be suspended if it is found that it was decided based on 
inaccurate information provided by a member of the Board of Directors or the executive management; this is 
to prevent the exploitation of the job position to obtain undue remuneration. 

• In the event of developing a program to grant shares in the Company to members of the Board of Directors, 
the executive management, and its employees, whether through a new issuance or shares purchased by the 
Company, this shall be done under the supervision of the Nomination and Remuneration Committee and in 
accordance with the Company's Articles of Association and the relevant regulations of the Capital Market 
Authority. 

Fourth: Remuneration of Board Members:
The remuneration of the Company's Board members shall consist of a specific amount or an attendance allowance 
for meetings, or expense allowances, or in-kind benefits, or a percentage of profits. It is permissible to combine 
two or more of these benefits, provided that it does not exceed what is stipulated in the Companies Law and its 
regulations, according to the schedule included in this policy and any subsequent amendments to this schedule 
that are approved in accordance with the regulations.

This remuneration may vary in amount in light of a policy issued by the Nomination and Remuneration Committee 
and approved by the General Assembly. The Board of Directors' annual report to the General Assembly of 
Shareholders must include a comprehensive statement of all remuneration, expense allowances, and other 
benefits received by the Board members during the fiscal year. It must also include a statement of what the Board 
members received in their capacity as employees or administrators or for technical, administrative, or consulting 
work (if any), and a statement of the number of Board meetings and the number of meetings attended by each 
member since the date of the last General Assembly meeting.

Care must be taken to ensure that the remuneration of independent Board members is not a percentage of the 
profits achieved by the Company or directly or indirectly based on the Company's profitability.

Fifth: Remuneration of Committee Members:
The Board of Directors shall determine and approve the remunerations for membership in its subsidiary 
committees and other entitlements, based on a recommendation from the Nomination and Remuneration 
Committee.

The remunerations for membership in the Board's subsidiary committees shall consist of an annual fee (lump sum) 
as detailed in this policy and according to the schedule included therein. The committee secretary shall not be 
entitled to any special allowance or remuneration if they receive a monthly salary as an employee or consultant of 
the Company or are a member of the committee.

Sixth: Remuneration of the Executive Management:
The Nomination and Remuneration Committee shall continuously review and approve the salary scale set for all 
employees and senior executives, as well as the incentive programs and plans, based on a recommendation from 
the executive management. The remuneration of the executive management shall include the following:

• Basic salary (paid at the end of each Gregorian month on a monthly basis). 

• Allowances including, but not limited to, housing allowance, transportation allowance, children's education 
allowance, and telephone allowance. 

• Medical insurance benefits for him/her and his/her family. 

• Life insurance policy covering work injuries, partial and total disability, and death during work.
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Annual Lump Sum Allowance per Member 250,000 

Annual Lump Sum Allowance for the Chairman of 
the Board 350,000 

Profit
Linked Bonus: In case this option is adopted, a specific percentage of the net profits shall be determined 
based on a recommendation from the Nomination and Remuneration Committee if the Company 
achieves profits after fulfilling the regulatory conditions and requirements, taking into account the 
implementing regulations of the Companies Law.

Review of the aforementioned Annual Lump Sum Remuneration for a Board Member from time to time 
based on a recommendation from the Nomination and Remuneration Committee in light of performance 
related changes, and then obtaining the approval of the General Assembly of Shareholders for this.

• Annual bonus linked to performance indicators in accordance with the annual evaluation conducted in this 
regard. 

• Short-term incentive plans related to exceptional performance and long-term incentive plans such as stock 
option programs (if any). 

• Other benefits including, but not limited to, annual leave, annual travel tickets, executive airport services, and 
end-of-service gratuity in accordance with the Labor Law and the human resources policy approved by the 
Company.

The general plans, programs, and guidelines for the remuneration of senior executives shall be approved by the 
Nomination and Remuneration Committee.

The Chief Executive Officer shall implement the remuneration policy for employees and senior executives in light 
of the general plans, programs, and guidelines approved by the Committee.

Seventh: Additional Remuneration Limits and Disbursement Method:
Members of the Board of Directors shall not be entitled to vote on the item of Board members' remuneration at 
the General Assembly of Shareholders meeting.

The Company shall disclose the remunerations of the Board members, committee members, and senior executives 
in the Board of Directors' annual report in accordance with the regulations and guidelines issued under the 
Companies Law and the regulations of the Capital Market Authority and its implementing regulations.

A member shall be entitled to remuneration from the date of joining the Board or the committee and according to 
the duration of their membership.

The procedures for disbursing the remunerations of the Board members and committee members shall be 
prepared by the Secretary of the Board, and the disbursement order shall be approved by the Chief Executive 
Officer.

The attendance allowances for Board meetings, committee remunerations, and attendance allowances for 
committee meetings may be disbursed in installments at the end of each Gregorian quarter. However, the annual 
remuneration for the Board shall be paid in full after its approval at the Annual General Assembly meeting.

Eighth: Statement of Details of Remuneration of Board Members and its Committees:

1. Board Members: 
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2. Members of the Board's Subsidiary Committees: 

3. Expenses and Other Benefits

Annual Lump Sum Amount per Member 150,000 

Annual Lump Sum Allowance, the Entitlement of 
Which is Determined After the Nomination and 
Remuneration Committee Evaluates Members of 
Subsidiary Committees with Distinguished Expertise

50,000 

The Company shall bear the costs of travel tickets for Board and committee members residing outside 
the city of Riyadh.

The Company shall bear the costs of accommodation and tickets for all Board members, committee 
members, and the executive management in the event that a meeting is held outside the city of Riyadh.

All travel tickets (round trip) for Board and committee members shall be in first class or business class, 
with preference given to the national carrier based on available booking.

Ninth: Final Provisions (Review, Amendment, and Publication of this Policy):
The provisions of this policy shall be effective and binding on the Company from the date of its approval by 
the General Assembly of Shareholders. This policy shall be reviewed periodically – when necessary – by the 
Nomination and Remuneration Committee. Any amendments proposed by the Committee shall be presented to 
the Board of Directors, which shall study and review the proposed amendments and recommend them to the 
General Assembly of Shareholders for approval.

Note:
Approved by the Nomination and Remuneration Committee on [Date in Gregorian Calendar] corresponding to 
[Date in Hijri Calendar]

Recommended for approval by the Board of Directors on: [Date in Gregorian Calendar] corresponding to [Date in 
Hijri Calendar]

Approved by the Extraordinary General Assembly on: 
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Table of Amendments to the Remuneration Policy for the Board of Directors, its 
Committees, and the Executive Management of Middle East Pharmaceutical Industries 
Company (Avalon Pharma)

Article Number in the Bylaws Article Before Amendment Article After Amendment

Fifth: Remuneration of 
Committee Members:

The Board of Directors shall determine and 
approve the remunerations for membership in 
its subsidiary committees – with the exception 
of the Audit Committee – as well as attendance 
allowances and other entitlements, based on 
a recommendation from the Nomination and 
Remuneration Committee.

The remunerations for membership in the Board's 
subsidiary committees shall consist of an annual 
fee (lump sum), meeting attendance allowances, 
and other entitlements as detailed in this policy 
and according to the schedule included therein. 
The committee secretary shall not be entitled 
to any special allowance or remuneration if they 
receive a monthly salary as an employee or 
consultant of the Company or are a member of 
the committee.

As for the remuneration for membership in the 
Audit Committee, it shall be approved by the 
General Assembly of Shareholders based on a 
recommendation from the Board of Directors, in 
accordance with the regulations.
When forming the membership of the Board's 
subsidiary committees, the number of 
committees that a Board member can serve on 
shall be taken into account, such that the total 
remuneration received by the member for their 
membership in the Board and its committees 
does not exceed the maximum limit stipulated in 
the Companies Law.

The Board of Directors 
shall determine and 
approve the remunerations 
for membership in its 
subsidiary committees and 
other entitlements, based 
on a recommendation 
from the Nomination and 
Remuneration Committee.

The remunerations for 
membership in the Board's 
subsidiary committees shall 
consist of an annual fee 
(lump sum) as detailed in this 
policy and according to the 
schedule included therein. 
The committee secretary shall 
not be entitled to any special 
allowance or remuneration if 
they receive a monthly salary 
as an employee or consultant 
of the Company or are a 
member of the committee.

Eighth: Statement of 
Details of Remuneration 
of Board Members and its 
Committees:
2) Members of the Board's 
Subsidiary Committees:

Attendance Allowance per Session 5,000 

Annual Lump Sum Amount per Member
100,000 

Annual Lump Sum Amount 
per Member 150,000 
Annual Lump Sum 
Allowance, the Entitlement 
of Which is Determined 
After the Nomination and 
Remuneration Committee 
Evaluates Members of 
Subsidiary Committees with 
Distinguished Expertise
50,000 

Eighth: Statement of 
Details of Remuneration 
of Board Members and its 
Committees:
1) Board Members:

Attendance Allowance per Session5,000                 
Additional Allowance (Travel and Transportation) 
for Those Residing Outside Riyadh 3,000 
Annual Lump Sum Allowance per Member 
200,000  Annual Lump Sum Allowance for the 
Chairman of the Board 250,000 

Annual Lump Sum Allowance 
per Member 250,000  
Annual Lump Sum Allowance 
for the Chairman of the Board  
350,000 
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Section 10
Vote on disbursing 1,050,000  as remuneration 
of the Board of Directors for the fiscal year 
ending 31 December, 2024.



Section 11
Voting on the business and contracts executed between 
the company and Chairman of The Board of Director 
Astaast/ Ahmed Shaher Al-Tabbaa and the board member 
Professor/ Faisal Sulaiman Al-Jamaan The benefit is direct 
in it, that is the statement of the cost of expenses and the 
amount spent in the general manner once and without the 
conditions of benefit 1,709,319.68 .













Section 12
Vote on the business and contracts concluded between 
the company and Faisal Shaher Al-Tabbaa Company, in 
which the Board member Mr. Ahmed Shaher Al-Tabbaa 
has an indirect interest, as Chairman of the Board of 
Directors. Noting that, the total value of transactions 
concluded in 2024 amounted to SAR 360,000 
consisting of legal services for one year without 
preferential terms. 





Section 13
Voting on competition policy and standards.



Approved by the Company's Board of Directors Meeting held on 
26/05/1446H, corresponding to 27/11/2024G.

Approved by the Ordinary General Assembly held on
 /      /       H corresponding to      /      /      G.

Competition Policy and Criteria

For Middle East Pharmaceutical Industries 
Company (Avalon Pharma)
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 مقـدمة:
طبقاً لنص المادة )27( من نظام الشركات والمادة )44( من لائحة الحوكمة، تم صياغة هذه اللائحة لبيان معايير الأعمال المنافسة 

والإجراءات المنظمة لقواعد اشتراك أعضاء مجلس إدارة الشركة في أعمال منافسة. وتستند هذه المعايير إلى الأحكام ذات 
العلاقة الواردة في نظام الشركات، ولائحة الحوكمة، والضوابط والإجراءات التنظيمية الصادرة تنفيذاً لنظام الشركات الخاصة 

 بشركات المساهمة المدرجة، والنظام الاساس للشركة. 

وقد جرى بشكل مفصل بيان أعمال الشركة والأنشطة ذات الصلة في نظامها الأساس، وهي تتمثل أساساً في تصنيع وبيع 
المواد الصيدلانية والمنتجات الدوائية الكيميائية والنباتية. وسوف يتم التعامل مع حالات الأعمال المنافسة لأعضاء مجلس إدارة 

الشركة طبقاً لأحكام هذه المعايير.

 تعـريـفـات:
يقصد بالمفردات الآتيـة أينما وردت فـي هـذه اللائحـة، المعانـي الموضحـة بعدهـا ما لم يقتضِِ السياق معنىً آخـر:

 الشركة: هي شركة الشرق الأوسط للصناعات الدوائية.. 1

 الهيئة: هيئة السوق المالية في المملكة العربية السعودية. . 2

 لجنة المكافآت والترشيحات: لجنة المكافآت والترشيحات المعينة في شركة الشرق الأوسط للصناعات الدوائية.. 3

المجلس / مجلس الإدارة: هو مجلـس إدارة شـركة الشرق الأوسط للصناعات الدوائية الموكل إليه إدارة الشـركـة بما يحقق . 4
 مصالح المساهمين، وأعضاؤه هـم الذين يختارهـم المساهمـون ويكونون في مجموعهم مجلس إدارة الشركة.

 عضو/ أعضاء المجلس: هو العضو/ هم أعضاء مجلس الإدارة الذين انتخبهم المساهمون في اجتماع الجمعية. 	
 العامة للمساهمين.

 السياسة/المعايير: هذه السياسة لتنظيم الاعمال المنافسة.. 	

 أعمال المنافسة: وفقًا للمادة )	4( من لائحة حوكمة الشركات الصادرة من هيئة السوق المالية أن. 7

الاشتراك في أي عمل من شأنه منافسة الشركة أو منافستها في أحد فروع النشاط الذي تزاوله ما يلي:. 	

Middle East Pharmaceutical Industries Company 
Competition Policy and Standards

Introduction:
In accordance with Article (27) of the Companies Law and Article (44) of the Governance Regulations, these 
regulations have been formulated to clarify the criteria for competing businesses and the procedures governing 
the rules for the participation of the Company's Board of Directors members in competing businesses. These 
criteria are based on the relevant provisions contained in the Companies Law, the Governance Regulations, the 
regulatory controls and procedures issued in implementation of the Companies Law specific to listed joint-stock 
companies, and the Company's Articles of Association.
The Company's businesses and related activities have been detailed in its Articles of Association, which primarily 
consist of the manufacturing and sale of pharmaceutical materials and chemical and herbal medicinal products. 
Cases of competing businesses for the Company's Board of Directors members will be dealt with in accordance 
with the provisions of these criteria.

Definitions:
The following terms, wherever mentioned in these regulations, shall have the meanings explained below, unless 
the context requires otherwise:

1. The Company: Middle East Pharmaceutical Industries Company. 

2. The Authority: The Capital Market Authority in the Kingdom of Saudi Arabia. 

3. Nomination and Remuneration Committee: The Nomination and Remuneration Committee appointed by 
Middle East Pharmaceutical Industries Company. 

4. The Board / Board of Directors: The Board of Directors of Middle East Pharmaceutical Industries Company, 
entrusted with managing the Company in a manner that achieves the interests of the shareholders. Its 
members are those elected by the shareholders and who collectively form the Company's Board of Directors. 

5. Member / Board Members: The member(s) of the Board of Directors elected by the shareholders at the 
General Assembly of Shareholders meeting. 

6. The Policy / The Criteria: This policy for regulating competing businesses. 

7. Competing Businesses: In accordance with Article (45) of the Corporate Governance Regulations issued by 
the Capital Market Authority, it refers to: 

8. Participation in any business that would compete with the Company or compete with it in any of the branches 
of activity it practices, including the following: 
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Middle East Pharmaceutical Industries Company 
Competition Policy and Standards

1. The Board member establishing a company or sole proprietorship, or owning a significant percentage of 
shares or stakes in another company or establishment, that engages in an activity of the same type as the 
Company or its group. 

2. The Board member accepting membership on the board of directors of a company or establishment 
that competes with the Company or its group, or assuming the management of a competing sole 
proprietorship or a competing company in any form whatsoever. 

3. The Board member accepting membership in any committee of a company that competes with the 
Company or its group. 

4. The Board member obtaining a commercial agency or its equivalent, whether apparent or concealed, for 
another company or establishment that competes with the Company or its group. 

5. The Board member providing advice or guidance to any company or person acting in the interest of a 
company that engages in businesses competing with the businesses of the Company or its group. 

6. The Board member using their knowledge or influence over any of the Company's (or its group's) clients, 
suppliers, or consultants for the benefit of any company or person acting in the interest of a company 
competing with the Company.

Article (1): Scope and Application
These competing business criteria apply to the members of the Company's Board of Directors and the Board's 
committees. These criteria shall not prejudice the other duties of the Company's Board of Directors members 
under the relevant provisions in other Company policies, such as the conflict of interest policy. The obligations 
stipulated in these criteria are in addition to the duties stipulated in those policies and must be adhered to at 
all times.

Article (2): Company's Competition
Without prejudice to what is stated in Article Twenty-Seven of the Companies Law, if a Board member wishes 
to participate in a business that would compete with the Company or compete with it in one of the branches 
of activity it practices, the following must be observed:

7. Informing the Board of the competing businesses they wish to engage in, and documenting this 
notification in the minutes of the Board meeting. 

8. The interested member not participating in the voting on the resolution issued in this regard in the Board 
and the shareholders' meetings. 

9. The Chairman of the Board informing the Ordinary General Assembly, upon its convening, of the 
competing businesses engaged in by the Board member. 

10. Obtaining prior authorization from the Company's Ordinary General Assembly allowing the member to 
engage in competing businesses, provided that this authorization is renewed annually.

39Agenda General Assembly Meeting Year 2025



Middle East Pharmaceutical Industries Company 
Competition Policy and Standards

Article (2): Competition with the Company

1. A Board member may not participate in any business that may compete with the Company or any of its 
activities, nor may a Board member be a member of the board of directors of a company that competes 
with the Company or any of its activities, unless that member obtains authorization from the Ordinary 
General Assembly. 

2. The aforementioned duty is considered a personal responsibility of each Board member, and the Board 
members have undertaken to disclose to the Board, on an ongoing basis, any change in their position. 

3. When any Board member wishes to engage in a business that may compete with the Company's 
businesses or any of its activities, the following must be taken into account: a. Informing the Board of the 
competing businesses they wish to engage in and documenting this notification in the minutes of the 
Board meeting. b. The interested member not participating in the voting on the relevant resolution, or in 
making the decision, in the Board meeting and the shareholders' meetings. c. The Chairman of the Board 
informing the Ordinary General Assembly, upon its convening, of the competing businesses in which the 
Board member is involved. d. Obtaining authorization from the Company's Ordinary General Assembly 
allowing the member to engage in competing businesses. 

4. When evaluating a Board member's competition with the Company's businesses, the Board shall take 
the following into consideration: a. The geographical extent of the competing business in relation to the 
Company's businesses. b. Whether engaging in a competing business will prevent the Board member from 
attending to the Company's interests. c. Whether the activities to be practiced by the Board member are 
likely to materially affect their role as a member of the Company's Board of Directors. 

5. The deliberations and decisions regarding a Board member's competing business must be recorded in the 
minutes of the Board meeting. 

6. If the Board of Directors decides that a breach of this policy has occurred, the violators shall be liable to 
the competent judicial authorities for the payment of appropriate compensation for all damages or losses 
incurred by the Company in that regard, unless authorization has been obtained in this specific matter 
from the Ordinary General Assembly.

Article (3): Candidate's Disclosure of Competing Businesses:
Anyone wishing to nominate themselves for membership on the Board of Directors must disclose to the 
General Assembly or the Board whether they are engaged in or intend to engage in any business that may 
compete with the Company or any of its activities.
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Article (4): Duties of Board Members Involved in Competing Businesses:
1. The Board member must perform their duties with honesty and integrity, prioritize the Company's interests 

over their personal interests, and not exploit their position to achieve private benefits. 

2. The Board member must protect the confidentiality of information related to the Company and its 
activities and not disclose it to any person. 

3. The Board member is prohibited from exploiting or benefiting, directly or indirectly, from any of the 
Company's assets, information, or investment opportunities presented to1 them in their capacity as a 
Board member. This includes investment opportunities that fall within the Company's activities or that the 
Company wishes to take advantage of. This prohibition also applies to a Board member who resigns to 
exploit investment opportunities – directly or indirectly – that the Company wishes to take advantage of 
and that they became aware of during their membership on the Board.

Article (5): Refusal to Grant License:
In accordance with what is stipulated in Article (67) of the Implementing Regulations of the Companies 
Law specific to listed joint-stock companies, if the General Assembly refuses to grant the necessary license 
in accordance with the text of Article (12) of the Governance Regulations and the text of Article (27) of the 
Companies Law, the Board member must submit their resignation within the period specified by the General 
Assembly. Otherwise, their membership on the Board will be considered terminated, unless the member 
decides to withdraw from that contract, transaction, or competing project, or to rectify their situation in 
accordance with the Companies Law and its Implementing Regulations, before the expiry of the deadline set 
by the General Assembly.

Article (6): Governance of Standards
The Nomination and Remuneration Committee shall be responsible for periodically reviewing these criteria 
in accordance with paragraph 7 of Article (62) of the Governance Regulations, as well as evaluating their 
effectiveness in achieving their purposes.

Article (7): Final Provisions
The provisions of this policy shall be effective and binding on the Company from the date of its approval by 
the Board and its ratification by the Ordinary General Assembly. It must also be published on the Company's 
website to enable shareholders, stakeholders, and the general public to access it.
The content of this policy shall be reviewed as needed, and amendments shall be approved by the Board of 
Directors and the Ordinary General Assembly.
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