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Proposed Amendments to the Board of Directors, Board Committees, and
Executive Management Remuneration Policy

Before the amendment After the amendment

Article (3): Remuneration of Board

Members
1- Based on the recommendation of the

Remuneration and Neminatioas Committee, the

Board shall determine and approve, the following:

A. Nature and amount of remuneration received
by each Board member for the Board's work

e £ ical - .
advisory-worksthatmay-beconferred-upon
him-

B. Amount of remuneration linked to a
percentage of dividends realized by the
Company that each board member may
receive except for independent members.

C. The special remuneration for the Chairman
and/or Managing Director, each of which will
receive in addition to the established
remuneration for the Board members.

D | ‘ . ved

by-the Secretary-ofthe Board-

Article (3): Remuneration of Board

Members

(a) The Board of Directors shall determine and

recommend to the General Assembly, based on

the recommendation of the Remuneration and

Nomination Committee, the nature, amount, and

mechanism of the remuneration payable to the

members of the Board of Directors for their

Board duties. The categories and amounts of

such remuneration shall be as set out in Annex

(1) to this Policy and shall include the following:

(1) Fixed annual remuneration for Board
members.

(2) Board meeting attendance allowance.

(3) The remuneration of the Board Secretary shall
be equivalent to twenty-five percent (25%) of
the fixed annual remuneration payable to a
Board member, provided that it shall not
exceed SAR (50,000) Fifty Thousand Saudi
Riyals) per annum, in accordance with the
provisions of this Policy and as set out in
Annex (1) hereto

Amount of remuneration linked to a percentage of

dividends realized by the Company that each

board member may receive except for
independent members.

(c) The special remuneration for the Chairman and/or
Managing Director, each of which will receive in
addition to the established remuneration for the
Board members.

(b)

Article (4): Remuneration of the Board

Article (4): Remuneration of the Board

Commiittees
Excludinether ondefinadinl .

Committees

The Board of Directors shall determine and approve,
based on the recommendation of the Remuneration
and Nomination Committee, the nature, amount,
payment mechanism, and approval process for the
remuneration payable to the Chairmen and
members of the Board committees in consideration
of their duties. The categories and amounts of such
remuneration shall be as set out in Annex (1) to this
Policy and shall include the following:

(1) Fixed annual remuneration.

(2) Committee meeting attendance allowance.
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(3) Remuneration of the Committee Secretary,
which shall be equivalent to twenty-five
percent (25%) of the fixed annual
remuneration payable to a Committee
member, provided that such remuneration
shall not exceed SAR (50,000) per annum, in
accordance with Annex (1) to this Policy.

Article (6): Controls and standards for
disbursing remuneration to members of

Article (6): Controls and standards for
disbursing remuneration to members of

the Board of Directors, committees and

the Board of Directors, committees and

executive management

Without prejudice to the provisions of the
Companies Law, the Financial Market Law, their
executive regulations, and the company’s bylaws, the
following rules and standards shall be taken into
account when determining the remuneration of
members of the Board of Directors, committees, and
executive management:

1) The remuneration shall be fair and proportionate
to the competencies of the board member,
committee member, or executive, and the work
and responsibilities that he carries out and bears,
in addition to the goals specified by the Board of
Directors to be achieved during the fiscal year, in
a way that achieves harmony with the company’s
strategy and objectives.

2) The recommendations shall be based on the
recommendation of the Remuneration and
Nominations Committee.

3) The recommendations shall be commensurate
with the company’s activity and the skill required
to manage it.

4) Taking into account the sector in which the
company operates, its size, and the experience of
board members.

5) The remuneration shall be reasonably sufficient
to attract competent members of the Board of
Directors, sub- committees and executive
management, motivate them and retain them in
their positions.

6) Board members may not vote on the
remuneration item for Board members at the
General Assembly meeting.
remunerations-of Board-of Directors
membership-allowance-and-committee
membershipallowance-ifthe Board-member

executive management

Without prejudice to the provisions of the
Companies Law, the Financial Market Law, their
executive regulations, and the company’s bylaws,
the following rules and standards shall be taken into
account when determining the remuneration of
members of the Board of Directors, committees,
and executive management:

1) The remuneration shall be fair and
proportionate to the competencies of the board
member, committee member, or executive, and
the work and responsibilities that he carries out
and bears, in addition to the goals specified by
the Board of Directors to be achieved during the
fiscal year, in a way that achieves harmony with
the company’s strategy and objectives.

2) Remuneration shall be determined based on the
recommendation of the Remuneration and
Nomination Committee and in accordance with
the provisions of Annex (1) to this Policy.

3) The recommendations shall be commensurate
with the company’s activity and the skill required
to manage it.

4) Taking into account the sector in which the
company operates, its size, and the experience of
board members.

5) The remuneration shall be reasonably sufficient
to attract competent members of the Board of
Directors, sub- committees and executive
management, motivate them and retain them in
their positions.

6) Board members may not vote on the
remuneration item for Board members at the
General Assembly meeting.

7) A member of the Board of Directors may receive
both the fixed remuneration payable for serving
as a member of the Board of Directors and the
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8) A member of the Board of Directors may obtain a
remuneration for any additional work or
executive, technical, administrative or advisory
positions - under a professional license - assigned
to him in the company, in addition to the
remuneration that he may obtain in his capacity
as a member of the Board of Directors or the
committees emanating from the Board of
Directors. Management is in accordance with the
companies’ constitution and the company’s
bylaws.

9) The remuneration of members of the Board of
Directors may be of varying amounts to reflect
the extent of the member’s experience, his
specializations, the tasks assigned to him, his
independence, the number of sessions he
attends, and other considerations.

10) The remuneration of independent board
members shall not be a percentage of the
profits achieved by the company or be based
directly or indirectly on the company’s
profitability.

11) If the General Assembly decides to terminate
the membership of a member of the Board of
Directors who was absent due to his failure to
attend three consecutive meetings or five
separate meetings of the Board during his
membership without a legitimate excuse
accepted by the Board, then this member is not
entitled to any remuneration s for the period
following the last meeting he attended, and he
shall return All bonuses paid to him during that
period.

12) If it becomes clear to the Audit Committee or
the Capital Market Authority that the
remuneration paid to any member of the Board
of Directors is based on incorrect or misleading
information that was presented to the General
Assembly or included in the annual report of the
Board of Directors, he shall return them to the
company, and the company has the right to
demand that he return them.

fixed remuneration payable for serving as a
member of one or more Board committees, in
accordance with the provisions of this Policy and
Annex (1) attached hereto.

8) A member of the Board of Directors who serves
on one or more Board committees may receive
both the Board meeting attendance allowance
and the attendance allowance for meetings of
the committee(s) on which they serve, in
accordance with the provisions of this Policy and
Annex (1) attached hereto.

9) The Board Secretary may receive both the fixed
remuneration payable for serving as the Board
Secretary and the fixed remuneration payable for
serving as the Secretary of one or more Board
committees, in accordance with the provisions of
this Policy.

10) The remuneration of the Board Secretary shall
be equivalent to twenty-five percent (25%) of
the fixed annual remuneration payable to a
Board member, provided that it shall not exceed
SAR 50,000 (Fifty Thousand Saudi Riyals) per
annum, in accordance with the provisions of this
Policy and Annex (1) attached hereto.

11) The Board Secretary or the Secretary of any
Board committee may not combine the fixed
remuneration payable for serving as Secretary
with the meeting attendance allowance under
any circumstances, in accordance with the
provisions of this Policy.

12) Where the Board Secretary or the Secretary of
any Board committee is an employee of the
Company, they shall not be entitled to receive
both the fixed remuneration payable for serving
as Secretary and the annual performance bonus
applicable to the Company's employees, in
accordance with the provisions of this Policy.

13) The Secretary of a Board committee, provided
that they do not concurrently serve as the Board
Secretary, may elect to receive either the
remuneration payable for serving as the
Committee Secretary or the annual performance
bonus. Such election shall be made upon their
appointment as the Committee Secretary.

14) Committee meetings shall be scheduled such
that the Audit Committee shall not hold more
than two (2) meetings in a single day, provided
that the duration of each meeting is not less
than three (3) hours. The total number of Audit
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Committee meetings shall not exceed thirteen
(13) meetings during a financial year. The total
number of meetings of any other Board
committee shall not exceed six (6) meetings
during a financial year.

15) A member of the Board of Directors may obtain
a remuneration for any additional work or
executive, technical, administrative or advisory
positions - under a professional license -
assigned to him in the company, in addition to
the remuneration that he may obtain in his
capacity as a member of the Board of Directors
or the committees emanating from the Board of
Directors. Management is in accordance with
the companies’ constitution and the company’s
bylaws.

16) The remuneration of members of the Board of
Directors may be of varying amounts to reflect
the extent of the member’s experience, his
specializations, the tasks assigned to him, his
independence, the number of sessions he
attends, and other considerations.

17) The remuneration of independent board
members shall not be a percentage of the
profits achieved by the company or be based
directly or indirectly on the company’s
profitability.

18) If the General Assembly decides to terminate
the membership of a member of the Board of
Directors who was absent due to his failure to
attend three consecutive meetings or five
separate meetings of the Board during his
membership without a legitimate excuse
accepted by the Board, then this member is not
entitled to any remuneration s for the period
following the last meeting he attended, and he
shall return All bonuses paid to him during that
period.

Article (7): Reward Disbursement

Mechanism
1) The Board member shall be entitled to the

remuneration from the date he has joined the
board or committee and as per the duration of
his membership.

+ Tl ‘ loasi . :

he B | | .

shallbe prepared-by-the Secretary-of the Board
and-shallbeapproved-bythe CEO.

Article (7): Reward Disbursement

Mechanism

1) The remuneration of the members of the Board
of Directors shall be paid in accordance with this
Policy and Annex (1) attached hereto. The Board
Secretary shall prepare the payment procedures,
and the Chief Executive Officer shall implement
them. The roles of both shall be limited to
implementation without any discretionary
authority.




fagn A alall pedala YA aaald

Scientific & Medical Equipment House

Extraordinary General Assembly

Before the amendment After the amendment
3-RemunerationforBoard-membersand 2) The remuneration of the Chairmen and members
committee- membersmay-bereleasedas of the Board committees, as well as the
installments-ona-gquarterly-basis, whereasthe Committee Secretaries, shall be paid in
roruneratiendinlkedtennoreeniageetihe accordance with this Policy and Annex (1)
dividends shall bereleased-after beingapproved attached hereto. The Board Secretary, in
bythe-GenoralAssermbly coordination with the Committee Secretaries,
4) Executive management remuneration shall be shall prepare the payment procedures, and the
released according to the Company's Chief Executive Officer shall implement them.
disbursement mechanism. The roles of both shall be limited to
implementation without any discretionary
authority.

3) A member of the Board of Directors or a Board
committee shall be entitled to remuneration
from the date of their appointment to the Board
or the relevant committee, in proportion to the
duration of their membership.

4) The Board and Board committee meeting
attendance allowance shall be paid to the
members of the Board of Directors on a periodic
basis or at the end of the financial year, whereas
the fixed annual remuneration shall be paid at
the end of the financial year.

5) The remuneration of the Board Secretary and
Committee Secretaries shall be paid concurrently
with the remuneration of the members of the
Board of Directors and the Board committees, in
accordance with the provisions of this Policy and
Annex (1) attached hereto.

6) The Company shall arrange business class airfare,
accommodation, and transportation for Board
members and Committee members residing
outside the City of Riyadh. Where such
arrangements cannot be made, the member shall
be reimbursed for the actual expenses incurred,
subject to supporting documents and in
accordance with the Company's approved
financial procedures.

7) Any remuneration linked to a percentage of
profits shall not be paid unless approved by the
General Assembly.

8) Remuneration of the Executive Management
shall be paid in accordance with the Company's
approved payment procedures and pursuant to a
resolution of the Board of Directors based on the
recommendation of the Remuneration and
Nomination Committee.
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Schedule of Remuneration for Members of the Board of Directors,
Board Committees, and Secretaries
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Scientific & Medical Equipment House

Meeting Attendance Fixed Annual Position
Allowance (SAR) Remuneration (SAR

oalaall Lty

3,000 250,000 Chairman

3,000 250,000 Boﬁl\‘ﬂ’é‘: ber 50 (e
Board of Directors
odaall s el
- 50,000 Board
Secretary
Al G )
1,500 100,000 Committee
Chairman
Galll goac
1,500 80,000 Committee
Member
Lalll s el
- 20,000 Committee
Secretary
Al G )
1,500 80,000 Committee
Chairman Cilad jil) g clilsall diad
Lalll gae s AY Glalllg

1,500 80,000 Committee Remuneration and
Member Nomination Committee

: and Other Board
Aalll Hu (aal Committees

- 20,000 Committee
Secretary

daq) yall ddnd
Audit Committee

o) o8 lSaY Gy cilelaia¥) ) suan Joy Laalll o el sl 30Y1 Gl el 2 Y ;A8 @
e Note: The Board Secretary and the Committee Secretary shall not be entitled to any
meeting attendance allowance in accordance with the provisions of this Policy.



The policy for remunerating members of the Board of

Directors, Board committees, and executive management
before the amendment.
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Remuneration Policy of the Board Members, Board
Committees and Executive Management
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Agreed by the General Assembly of Company’s Shareholders
In its meeting held on Thursday dated 05-11-1444 AH corr. 25-05-2023 AD

As amended by the decision of the Ordinary General Assembly at its meeting
on Wednesday on 03/06/1446 AH corresponding to 04/12/2024 AD
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Remuneration Policy of the Board Members, Board Committees and Executive

Article 1: Definitions

The following words and expressions shall have
the meanings indicated in front of them, unless
the context requires otherwise:

Sl i) 1 JY) Balal)
e Lgalal daiagall laall o £ cuflally clal€l)

delld G laddl | ey

Company: It shall mean Scientific and Medical
Equipment House Company

Boakally Aulall clanall s AS34 Lo dad) 1AS,8Y

Bylaws: The bylaws of Scientific and Medical
Equipment House Company.

Al clanall s AGA0 i) AU 1 ula) allasl)

daalally

Corporates’ Law: The corporates’ law issued by
virtue of the Royal decree No. (R/132), dated
1/12/1443H, and any later amendments
thereon.

) Sl asapalls pobaall AN s rlHld) plsi w
Dt o8 2 cDlaas gly ea) £ €7V Y)Y 2)lig (V7Y /)

Jale

Governance Regulation: The corporate
governance regulation issued by the board of
the Financial Market Authority and amended by
virtue of decree No. (8-5-2023) dated

Geadl 242 Ladae Solall LeSpal) 4oty daSpall dasy =
gulis (YeYY=e-A) 5, all Al

cliaad Ggly T YYVVA Gilsdl aVE£E/01/Y0

FR

06/25/1444 AH corresponding to 1/18/2023 AD, Lede Do 8 aaaY
and any later amendments thereon.
Authority: The Financial Market Authority AL Bl A sdigll

Assembly: An assembly formed from the
company shareholders under the regulations of
the corporates’ law and the company’s bylaws.

‘:.lSa'i Cingas 45,4 ‘;AAL.AA JSJ:& Admas w'l =
cela) A8l aUasy clSya U

Board: The company board of directors.

A 5y e tulnall ®

Executive Member: A member of the company
who dedicates themselves to manage the
company, participates in the daily tasks and get
paid a monthly or annually salary.

O3S (53 4,20 5l (pudaa eliael aal Pehdill) guael) m

Ngie Ligig Uygat Lily uaaliing S8 5y 18 i

Non-Executive Member: A member of the
board of directors, who neither dedicate
themselves for the company executive
management nor participate in the daily tasks.

QS Y N Bl (ulse gume rgLANN S guaall w
Just 8 el Yy Ayall Ldgml slay) A Loy

el gl

Independent member: A non- executive
member of the board of directors who enjoys a
complete independence of his position and
dems d whom none of the independence

By (5ain e Y Gulas geac fEual) glaml)  w
O (Ye) Bl G lgle Gagaidl PG a)lse

Hd:‘urw\
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conditions stated in Article No (20) of the

governance regulation are applied on them, and
what may contradict with the independence for
example, but not limited to any of the following:

Y Jtall s e DY) il Laay cdaSall Aady

e [fthe member owns (5%) or more of
company’s shares or in one of its groups, or
represents a legal person who owns (5%) or
more of company’s shares or any of its

group.

A8 A ol aya gl e ST ol (f0) sumall il @

dlie) Aha (63 Gadd) Mian 015 o 5l \giesana (10

! A 5 AN agud (e ST (70) e Le lly
Agiegane (e 4554

® |fthe member owns an acquisition share in
the company group or in any of its
subsidiaries.

@ S A5 degene (B Bl daa dllay of @
gie sana (e A5y

e [fthe member was a senior executive during
the last two years in the company group or
in any of its subsidiaries.

b Ol Gualall Pl Guidsll LS e 05K ol @
AESHE e A58 gl G ol A4 degens

e |fthe member is a first-degree relative with
any member of company’s board of
directors or any of its subsidiaries.

eluzmel (e (g ae (Y1 dsyll) e dhidladl S o @
AESHE e 38 g S ASHal syl e

e |f the member is a first-degree relative with
any of senior executives of the company or
any of its subsidiaries.

LS O (8l e (DoY) Aaul e i Aba Al S o @
AEGE e 358 g S AA L ppuianl

e |fthe member is hired during the last two
years with any of the parties affiliated to the
company or with any chartered accounting
firms that had audited the company’s
financial statements and the major vendors
or to own an acquisition share with any of
those parties during the last two years.

oo @) e Cusaald) cudlall (DA lilige o6 of @
Colle e i€ b AAL Aagyal) callY)
Ayl AW Ll dgaaly Gl gl sl
8 (5l Hlasa pasast e 5% of ol caysall HLSs
Calall Gaeladl D& il @b (e

The committee: The committee of
remuneration and nominations.

cland ally il daad 1ddall)

The policy: The policy, criteria and procedures
of membership in the board of directors with its
all articles and preamble that shall be deemed

as an integral part thereof.

Oallly HlaY) dse eloael i€ Lalw rdlad)
Seally balge el Apdinll 5)laYls Gadsall e ddid)
Agie Dt Y 2 aed (53

paad | G
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=  Member: a member of the Board of Directors

BlY) das guac 1 gaall =

® Remuneration: amounts, allowances,

dividends, and the like, periodic or annual
performance related remuneration, short or
long-term incentive plans, and any other in-kind
benefits, except for actual expenses and other
services incurred by the Company for a board
member, committees' members and/or
executive management for performing the
respective duties.

Article 2: Preamble

lElSally clgaSa 8 Loy ZL¥1s Vol Ao sclolgal) =
Spaual djainll Jadadlly ¢ela¥l Aagiyal) Ligicdl ol duyoall
i) elimuly (gl die Wi (s (Ja¥) sl
& A8 Lebeas 3 (5291 cilaally Adadl] Cisyluaadl
ol Y1 ff 5 olalll elcas] gl 5 BlaY) (udae gume
valae 4l m el

dagad 1A Balal)

This Policy includes the specific criteria for
remuneration of the Board members, its
committees and the executive management of the
Company, taking into account the provisions of the
Corporates’ Law, Capital Market Law, their
Implementing Regulations, Related Controls,
Governance Regulations and the Company Bylaws.

odlaall eliac ClBl€al sasaall el sl 038 (paiaTs
slelys pe AS)—all b A30nll )oYy ade Al olallly
Lagalsly LLall gl plady Syl plla (b 5aylgll HSAY)
el allailly AaSsall Anty A8l b dayly uially L33l

A%, 40

The Company aims through this policy to organize
the remuneration for attracting board members or
competent and experienced committees, enabling
them to perform their tasks and duties
professionally and efficiently, and creating an
attractive environment wherein they can attract
and retain skilled and highly experiences human
resources, thereby contributing to raising the
Company's performance level and achieving its
objectives.

ol Gl alan ) Al 63b e 4,30 Caagls
Lo edaualiia Byt 50l (663 lad ol )aY) Ldas ol uiael
Gl Alle 3eliSs daigas peilinlyy pealee 40 (10 pgiSa
Dlgall el LB (e galii i 1gd Jaall Zadla 2y
bl Las agale claiyly Loglhadll clpually culjlgall il 25,80

Ngbloal (aiang A5a0 ol (G5ine A i)l

This policy has been approved by the general
Assembly according to the board of directors’
recommendation according to Article (58/1) of the
Governance Regulations.

Article 3: Remuneration of the Board Members

On diag o pli dalall deaall e il 238 cajria oy
AaSsall AatY (g (V/0A) B3Lall Tadg )31 Lulas

I laa el cililSa A Salal)

1- Based on the recommendation of the
Remuneration and Nominations Committee,
the Board shall determine and approve, the
following:

Gl Liad e duag o 2l — (elaall Adierg 2aay )
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A. Nature and amount of remuneration received
by each Board member for the Board's work
and/or for any technical, administrative or
advisory works that may be conferred upon
him.

e sme K lgle doany Al ClBISA laeg dagla ()
i 2 Lo glf s Gadaadl Jleel ks (udaall sliaef
Alina o &l of 48 Jleel (pe adl)

B. Amount of remuneration linked to a
percentage of dividends realized by the
Company that each board member may receive
except for independent members.

lgind 0 LY e dpety dlagipall SlalSAN ke
sliel (o g S lgle Juany 8 )y 35540
cOlEiceall elac¥) fas Lo ualaal)

C. The special remuneration for the Chairman
and/or Managing Director, each of which will
receive in addition to the established

QUi gumall /5 Gadaall Ludyd dalall sl
Bl slAlSAl Y] 43U agie O gl Juany Al

Article 4: Remuneration of the Board Committees

Excluding the remuneration defined in the
regulations of the committees approved by the
General Assembly, based on the recommendation
of the Remuneration and Nominations Committee,
the Board of Directors shall determine and approve
the remuneration of each member of its
committees.

Article 5: Remuneration of the Executive
Management

This Policy applies to the company's CEO and
Executives who are directly associated therewith in
the organizational structure. Based on the
recommendation of the Remuneration and
Nominations Committee, the Board of Directors
shall determine and approve the following:

remuneration for the Board members. cosdaall sliaely
D. Nature and amount of remuneration received g O e (asy | CREICA I K-SR WA (3)
by the Secretary of the Board. | (535
codaadl (L

cadaall oo A plall clae] clBls (e Balall
Lraall e sadiaall lalll wilgl 8 sasadl) iAol by
KA daad (e Tiagi — 53V elae Ay 2aa) ddlal)
cade Afgall Glall) slaae] (e geme IS IS — el

asdaaiil) §)laY) Clalga tdialdd) Balall

Ol paduanilly AN Cehuanll il o Alud) o3 (3aldh
— alaall g daaag Graidamill Sl A 40 By Sl (slasin
feb Lo — o lly KN diad (e drags o 2l

a. The remuneration according to the planned
target of the Company.

AN halaadll Caagiuill i slalsal) (1)

b. The remuneration defined in the employment
contracts for personnel of the Executive
Management associated with performance and

evaluation indicators.

gl sY) alagad danll agie G Baaadl) sLELSA ()
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Remuneration Policy of the Board Members, Board Committees and Executive

c. The remuneration for (extraordinary and/or
seasonal) efforts which contribute to the
Company's objectives.

(Ada—sall /5 Lalsiel Luall) Asiaall ageall slilell ()
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d. The terms and conditions of the employment
contract entered into with the executive
member shall govern the limits of the awarded
remuneration and compensations.

Article 6: Controls and standards for disbursing
remuneration to members of the Board of
Directors, committees and executive management
Without prejudice to the provisions of the
Companies Law, the Financial Market Law, their
executive regulations, and the company’s bylaws,
the following rules and standards shall be taken into
account when determining the remuneration of
members of the Board of Directors, committees,
and executive management:
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1) The remuneration shall be fair and proportionate
to the competencies of the board member,
committee member, or executive, and the work
and responsibilities that he carries out and bears,
in addition to the goals specified by the Board of
Directors to be achieved during the fiscal year, in
a way that achieves harmony with the company’s
strategy and objectives.
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2) The recommendations shall be based on the
recommendation of the Remuneration and
Nominations Committee.

Sl Al diag o due oKl g of (Y
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3) The recommendations shall be commensurate
with the company’s activity and the skill required
to manage it.

L Blgally a0 Lol pe dsaliie IS ()68 o
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4) Taking into account the sector in which the
company operates, its size, and the experience of
board members.

lganay 36,8 4 Jaad (g8 g Uadll lae¥) ey 2891 (%
) Ludae slinel 5y,

5) The remuneration shall be reasonably sufficient
to attract competent members of the Board of
Directors, sub- committees and executive
management, motivate them and retain them in
their positions.

olae sl Gllaia Jgtne <5 A4S 8IS 08 of (o
pedle clals aaiuinty ST A glals ARie glaly Bl

D] G,

Ny
j I L
$ ARR T T e B B 8 4

128 1iv




A03A B )Y g Gulaall (8 ARl lalll g 519 Gulaa plias] cililes dubi

Remuneration Policy of the Board Members, Board Committees and Executive

6) Board members may not vote on the
remuneration item for Board members at the
General Assembly meeting.

ClilKe a3y e Cugaill 5aY) Gudae sliaed jean ¥ (1
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7) Itis not permissible to combine the remuneration
s of Board of Directors membership allowance
and committee membership allowance if the
Board member holds a membership position in
the sub- committees, and is entitled to an
attendance allowance for the sessions of the sub-
committees meeting similar to the attendance
allowance for the Board of Directors meeting.

s BlaY) Galae dygume Jy ClilSe o pandl joma Y (V
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8) A member of the Board of Directors may obtain a
remuneration for any additional work or
executive, technical, administrative or advisory
positions - under a professional license - assigned
to him in the company, in addition to the
remuneration that he may obtain in his capacity
as a member of the Board of Directors or the
committees emanating from the Board of
Directors. Management is in accordance with the
companies’ constitution and the company’s
bylaws.
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9) The remuneration of members of the Board of
Directors may be of varying amounts to reflect
the extent of the member’s experience, his
specializations, the tasks assigned to him, his
independence, the number of sessions he
attends, and other considerations.

Dlall dgline Bl Galaa elimel clilKe 5% of Jen (3
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10) The remuneration of independent board
members shall not be a percentage of the
profits achieved by the company or be based
directly or indirectly on the company’s
profitability.
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11)

If the General Assembly decides to terminate
the membership of a member of the Board of
Directors who was absent due to his failure to
attend three consecutive meetings or five
separate meetings of the Board during his
membership without a legitimate excuse
accepted by the Board, then this member is not
entitled to any remuneration s for the period
following the last meeting he attended, and he
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shall return All bonuses paid to him during that
period.

12) If it becomes clear to the Audit Committee or
the Capital Market Authority that the
remuneration paid to any member of the Board
of Directors is based on incorrect or misleading
information that was presented to the General
Assembly or included in the annual report of the
Board of Directors, he shall return them to the
company, and the company has the right to
demand that he return them.

Gl o Al Gpadl i o daabyall diall o 1)(VY
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13) Remuneration is determined in coordination
with the Remuneration and Nominations

Committee for new appointments.

—

Article 7: Reward Disbursement Mechanism

s ally ikl dial 2o il GBS aaas an( VY
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1. The Board member shall be entitled to the
remuneration from the date he has joined the
board or committee and as per the duration of
his membership.

G Ly AT dailad) Balall
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2. The procedures for releasing remunerations for
the Board members and committee members
shall be prepared by the Secretary of the Board
and shall be approved by the CEO.
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3. Remuneration for Board members and
committee members may be released as
installments on a quarterly basis, whereas the
remuneration linked to a percentage of the
dividends shall be released after being
approved by the General Assembly.
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4. Executive management remuneration shall be
released according to the Company's
disbursement mechanism.

Article 8: Disclosure
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1) Itisthe responsibility of the Board of Directors
to comply with all requirements related to the
disclosure of remuneration received by
members of the Board of Directors and the
Executive Management and any other
disclosures required by the laws and regulations
ofther ory authorities.
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2) The Board of Directors shall disclose in its annual
report the details of policies related to
remuneration, the mechanisms for determining
them, and the amounts and financial and in-kind
benefits paid to each member of the Board of
Directors in exchange for any work or executive,
advisory, technical, or administrative positions.
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Alally Laaaas cildly cliCal dalaa) clubudl Juals
psdas sliac] (e gune U1 deghaall Ayually dlall Ubsally
sl el of (s cualia ol (Jlel (g Jilie 50

.a.ii_)\.\! ‘9‘1 sa,'l.'ﬁ

3) The Remuneration and Nominations Committee
clarifies the relationship between the
remuneration s granted and the applicable
remuneration policy, indicates any material
deviation from this policy, and reviews it
annually.

ISl AR prasia gy s il ISl diad agin (¥
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4) The annual disclosure shall include a statement
of the necessary details regarding the
remuneration s and compensation paid to each
of the following separately:

a) Members of the Board of Directors.

b) Members of committees emanating from the
Council.

c) Five of the company’s senior executives who
received the highest remuneration, including
the CEO and CFO.
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5) A statement of what council members received
in their capacity as workers or administrators, or
what they received in exchange for technical or
administrative work or consultations.

Article 9: Verification of Policy Implementation

The Executive Management shall submit an annual
report to the Remuneration and Nominations
Committee containing the nature and amount of
remuneration awarded during the fiscal year to
Board members, committees' members and
Executive Management for consideration and verify
that this Policy has been implemented.

Article 10; General Provisions

1. ltis not permissible to make any
amendments to this policy except by a
decision of the Board of Directors of the

o ol ol Cplele agiuag culaal) elimef amd L oly (0
coblanad o dulal o A Jleel jlas spasd L

“t g

dbicd) LT G (3AAI] dxaldl) Balal)

o lly ISl diall gy i paaity 32al) oY) o
Ll Dla hy—a 5 A B laihy daph ey
i &l 3yl olalll sluacly (udaall sluzmed Ll

Abdl 03b 348 (e Gaadlly lgaand

Ge b Y] bl oda o cdload gl ela] deaa Y )
;A dagdgually ColelaY) sledye ma (ASHAl 3] alas

/ ERE T
S AUTRRRAL

TR

12011 sica




Remuneration Policy of the Board Members, Board Committees and Executive

company, taking into account the following
procedures and controls:

a) The Commi;tee shall Zmeit itsI i Sle i q;i Ol Lgilasiiay Loluag iy aalll agi -
recommendations and proposals regarding _ _ . . ;
Ll 23y §laY1 alase Lol |
any amendment to the provisions of this et oy Lo Ay D! sl Raluall sha; i
policy to the Board of Directors to take what
it deems appropriate in this regard.
b) 'cr:e Board shall infornfl thz:_;Committee ; Lagll glay sy Tuls€ dialll oty £ Gulaal) o gt~
airman in writing of its decision regarding . " s e
3 i) (e lemia Bialll U (e 4l 1
the recommendation submitted to it by the | ~™ o) daaadll i 2 O Oe 4 eyl
Committee, including the text of the vaz Jaall Aoyl
amendment, if any, and the date of its
implementation.
c) '(Ij'he.:oatrd oflf)irectors hasd the r;g::cj to oo Lualia oy ot (g1 elyal i of 8131 Gadaad 3o -z
ecide to make any amendment it deems o ;
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appropriate to this policy without consulting | 22 =5 G2 = 1 2l Skl 053 Sl 0
the Committee if the Board deems it -l
necessary.
d) Anyamendment to this policy must be alall danaal) e salaie) ai Aubaadl 238 e Jaaas gl —a
approved by the General Assembly. )
2. The provisions of this policy shall be

enforced as of the date of its approval by the
General Assembly.
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The policy for remunerating members of the Board of

Directors, Board committees, and executive management
after the amendment.
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Remuneration Policy of the Board Members, Board
Committees and Executive Management
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Agreed by the General Assembly of Company’s Shareholders
In its meeting held on Thursday dated 05-11-1444 AH corr. 25-05-2023 AD

As amended by the decision of the Ordinary General Assembly at its meeting
on Xxxxxxxx on 00/00/1448 AH corresponding to 00/00/2026 AD
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Article 1: Definitions

The following words and expressions shall have
the meanings indicated in front of them, unless
the context requires otherwise:

Gl i) 1 AgY) Balall
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Company: It shall mean Scientific and Medical
Equipment House Company

Faalallg dudal)l cilanadl Hy ASHE L dal) tAS AL w

Bylaws: The bylaws of Scientific and Medical
Equipment House Company.

dglal) laeall Jla A8 ol pUail) s ula) pUaY)

Lualall

Corporates’ Law: The corporates’ law issued by
virtue of the Royal decree No. (R/132), dated
1/12/1443H, and any later amendments
thereon.

Ay Sl asunalls joball cla) AU el Al
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Governance Regulation: The corporate
governance regulation issued by the board of
the Financial Market Authority and amended by
virtue of decree No. (8-5-2023) dated
06/25/1444 AH corresponding to 1/18/2023 AD,

and any later amendments thereon.
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FRA

Authority: The Financial Market Authority

A el A cddigll w

Assembly: An assembly formed from the
company shareholders under the regulations of
the corporates’ law and the company’s bylaws.

ASal g G Laalis (e S8 Baes thiaanl) w
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Board: The company board of directors.

AN 5 elae toulaall m

Executive Member: A member of the company
who dedicates themselves to manage the
company, participates in the daily tasks and get
paid a monthly or annually salary.

OsSe W AS,a 53] Galaa eliac] aaf 1 glaail guanll @
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Non-Executive Member: A member of the
board of directors, who neither dedicate
themselves for the company executive
management nor participate in the daily tasks.
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Independent member: A non- executive
member of the board of directors who enjoys a
complete independence of his position and
decisions, and whom none of the independence
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conditions stated in Article No (20) of the

governance regulation are applied on them, and
what may contradict with the independence for
example, but not limited to any of the following:

Y Jbdl Jaee e TDEAY) il Laey AaSoall da5Y

e |f the member owns (5%) or more of
company’s shares or in one of its groups, or
represents a legal person who owns (5%) or
more of company’s shares or any of its

group.
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e |f the member owns an acquisition share in
the company group or in any of its
subsidiaries.

Gl F sl A degana b Bl das dla o @

Agicsana (e AS)4

e |f the member was a senior executive during
the last two years in the company group or
in any of its subsidiaries.

& omald) Gualall Pla il SIS e 05 o
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e |f the member is a first-degree relative with
any member of company’s board of
directors or any of its subsidiaries.

slencl e gl ae (V) dapal) e A Ala al (s o @
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e |f the member is a first-degree relative with
any of senior executives of the company or
any of its subsidiaries.

DS e 8 e 51 Al e i Ala Al 5S5 f
LElSE e i G ASA B il

e |f the member is hired during the last two
years with any of the parties affiliated to the
company or with any chartered accounting
firms that had audited the company’s
financial statements and the major vendors
or to own an acquisition share with any of
those parties during the last two years.
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The committee: The committee of
remuneration and nominations.

Llang ally clilKall daad cddall)

The policy: The policy, criteria and procedures
of membership in the board of directors with its
all articles and preamble that shall be deemed
as an integral part thereof.

Olallly BlaYl Galaa cloac] clal<a Alae :;L_‘w‘
Sgailly Walse JalSs Ll 5laYly el (e Adiial)

.L@.'LAB;I‘:\YE)';A:_}L*;M\

Member: a member of the Board of Directors
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= Remuneration: amounts, allowances,
dividends, and the like, periodic or annual
performance related remuneration, short or
long-term incentive plans, and any other in-kind
benefits, except for actual expenses and other
services incurred by the Company for a board
member, committees' members and/or
executive management for performing the
respective duties.

Article 2: Preamble

LISy ¢lgaSa b Loy 7L Y15 ¥ adly alladl) lilsal)  m
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This Policy includes the specific criteria for
remuneration of the Board members, its
committees and the executive management of the
Company, taking into account the provisions of the
Corporates’ Law, Capital Market Law, their
Implementing Regulations, Related Controls,
Governance Regulations and the Company Bylaws.
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The Company aims through this policy to organize
the remuneration for attracting board members or
competent and experienced committees, enabling
them to perform their tasks and duties
professionally and efficiently, and creating an
attractive environment wherein they can attract
and retain skilled and highly experiences human
resources, thereby contributing to raising the
Company's performance level and achieving its
objectives.
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This policy has been approved by the general
Assembly according to the board of directors’
recommendation according to Article (58/1) of the
Governance Regulations.

Article 3: Remuneration of the Board Members
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(a) The Board of Directors shall determine and
recommend to the General Assembly, based on
the recommendation of the Remuneration and
Nomination Committee, the nature, amount,
and mechanism of the remuneration payable to
the members of the Board of Directors for their
Board duties. The categories and amounts of
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such remuneration shall be as set out in Annex

(1) to this Policy and shall include the following:

(1) Fixed annual remuneration for Board
members.

(2) Board meeting attendance allowance.

(3) The remuneration of the Board Secretary
shall be equivalent to twenty-five percent
(25%) of the fixed annual remuneration
payable to a Board member, provided that it
shall not exceed SAR (50,000) Fifty Thousand
Saudi Riyals) per annum, in accordance with
the provisions of this Policy and as set out in
Annex (1) hereto.
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(b) Amount of remuneration linked to a percentage
of dividends realized by the Company that each
board member may receive except for
independent members.

AN Lgand ) 2 Y (e Lty Ayl SIS )sie()
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(c) The special remuneration for the Chairman
and/or Managing Director, each of which will
receive in addition to the established
remuneration for the Board members.

Article 4: Remuneration of the Board Committees
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The Board of Directors shall determine and approve,
based on the recommendation of the Remuneration
and Nomination Committee, the nature, amount,
payment mechanism, and approval process for the
remuneration payable to the Chairmen and members
of the Board committees in consideration of their
duties. The categories and amounts of such
remuneration shall be as set out in Annex (1) to this
Policy and shall include the following:

(1) Fixed annual remuneration.

(2) Committee meeting attendance allowance.

(3) Remuneration of the Committee Secretary, which
shall be equivalent to twenty-five percent (25%)
of the fixed annual remuneration payable to a
Committee member, provided that such
remuneration shall not exceed SAR (50,000) per
annum, in accordance with Annex (1) to this
Policy.

Clia) diad duag o 3ly = BMY) Gabae g aag

slugy Clils alaisly Cipa ddly ey dagh — clasdiilly

058 O (o cpgllesl il pudaall oo A Olalll el

@l (V) ) Gale b aaaa g Wl ey lgady clblal) cilid

o Lo Jadily o) 03y
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Article 5: Remuneration of the Executive
Management

This Policy applies to the company's CEO and
Executives who are directly associated therewith
in the organizational structure. Based on the
recommendation of the Remuneration and
Nominations Committee, the Board of Directors
shall determine and approve the following:

L) ay) cll<a :Lualdl) salal)

Omuiilly A-all (s3a Guid )l Ao Aubnd) 02h (Gl
Adinyg Moy falall J<gl) B Ay §ali Gt cpdl)
— clan dylly clbleal Al (e doiag Ao Bl — Galaal)

t b

(a) The remuneration according to the planned
target of the Company.

Al Labadal) Caagiudll 38y slalal) (1)

(b) The remuneration defined in the employment
contracts for personnel of the Executive
Management associated with performance and
evaluation indicators.

Asdanl) 5oyl il daadl agie 8 saaal) sLALSAN ()

oiilly )aV) g ddasiallg

(c) The remuneration for (extraordinary and/or
seasonal) efforts which contribute to the
Company's objectives.

s (Lamgal) S/ 5 Lakael Luall) Algaal 3geall sl

LAS,a) Galaal s < (,ALJ:

(d) The terms and conditions of the employment
contract entered into with the executive member
shall the of the

remuneration and compensations.

govern limits awarded
Article 6: Controls and standards for disbursing

remuneration to members of the Board of

(o2t gl pe ayd (S Jaall S alSafg dagyi iSa3 (3)

Al i Al Slasgailly Gl g

salae slae] clblSe Cipa uleag Jailgan tdualud) salall

Syl 511y clally 5))

Directors, committees and executive management
Without prejudice to the provisions of the
Companies Law, the Financial Market Law, their
executive regulations, and the company’s bylaws,
the following rules and standards shall be taken
into account when determining the remuneration
of members of the Board of Directors, committees,
and executive management:

Lagailgly Aullall (3 gedd) alliig lSHdd) allhs al€als J3AY) O g0
Clle yaad die elyy (ulal) AAN allaly 4pdam)
salaally so (gl ALl By Glallly B ulaa sl

Ay

1) The remuneration shall be fair and proportionate
to the competencies of the board member,
committee member, or executive, and the work
and responsibilities that he carries out and bears,
in addition to the goals specified by the Board of
Directors to be achieved during the fiscal year, in
a way that achieves harmony with the company’s
strategy and objectives.

e Glalaid) ae Loaliiey dble Gl s ()
llggaally JlaeWly s2ial) ol daalll gume ) Galaall
e Baanall Calaa) ) ABLaYL clelaag Loy psi
Loy el Lol (P Wadas ahall 5laY) Galae U
i) ae alawdy) ian
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K/_ ASLAT 515 Gudaall e ARSial) all) g oY) Gulae slias] cililSe Audbpas

2) Remuneration shall be determined based on the
recommendation of the Remuneration and
Nomination Committee and in accordance with
the provisions of Annex (1) to this Policy.

cclandally KA al dag Ao 2l Gl sl
Abad) 23gy 385all (V) o) ale AKSY Taiy,

(Y

3) The recommendations shall be commensurate
with the company’s activity and the skill required
to manage it.

LU plgally A5yal Lalis ae doliie KA (5%
.L@])\J}[

4) Taking into account the sector in which the
company operates, its size, and the experience of
board members.

leenng A0 4 Jand (M) g Uil e ) o 22Y)
B Galaa sliach 8ydg

5) The remuneration shall be reasonably sufficient
to attract competent members of the Board of
Directors, sub- committees and executive
management, motivate them and retain them in
their positions.

e slinc] Gt : L LS sl (5
Laac) ClaginY Jeoee JSG 4081S LIS (6
;*. ya0a) ;"E\QMEA ‘*:'.' B1= 131N

e &y atiatan SUSI 400 B)la)y Adiie Olads Bl

6) Board members may not vote on the
remuneration item for Board members at the
General Assembly meeting.

Gl 2y e cugeatl) 5 alase slaeY e Y
Al Dpraall g il 5oy alae eliacd

7) A member of the Board of Directors may receive
both the fixed remuneration payable for serving
as a member of the Board of Directors and the
fixed remuneration payable for serving as a
member of one or more Board committees, in
accordance with the provisions of this Policy and
Annex (1) attached hereto.

Ll de glaaall sASAll (o panll Y1 alas gumal jsan
de ghaiall KAl Y Galaa (& dligiac (o daalioall
o AT S Baaly dial B dligac o i) Al
Labacd) oda ISSY Ty @y (uladl) e ddiad) Glall

e Gl (V) @) Galalls

8) A member of the Board of Directors who serves
on one or more Board committees may receive
both the Board meeting attendance allowance
and the attendance allowance for meetings of
the committee(s) on which they serve, in
accordance with the provisions of this Policy and
Annex (1) attached hereto.

Ssf saaly Al i Tgeae (IS 1Y 331 Gulaa guinal jon
Ny On peall pulad) e Al plall e S
ogas Vg Y] pedae clelaa) cluds jgeas
L) 02 QMSAY Ty cllyg (lalll @l cile Laial ciluds

e il (V) &) Galdl

9) The Board Secretary may receive both the fixed
remuneration payable for serving as the Board
Secretary and the fixed remuneration payable for
serving as the Secretary of one or more Board
committees, in accordance with the provisions of
this Policy.

de ki) SISy gand) BISY) Gadae e Y sa
Gy 8)2Y) Galae o (alS dalga e Aaaional) 23l
Basly dial o (el dalgn (e daatiwal) Al de ghidl)
ASSY Ty @lldy Gl oo Aad) glalll e ST

e Gl (V) @) Galally Al 020
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10) The remuneration of the Board Secretary shall e (Zv o) Ay Olallly laY) Lulaa e el 8l OsSi()

be equivalent to twenty-five percent (25%) of .
I 5)aY) (ulae guand daaioall de ghiall dogiad) slal<all
the fixed annual remuneration payable to a S oy j as sl 8

Board member, provided that it shall not exceed | Jw <l e (04,0 ++) aae jolam YT e cdzall

SAR 50,000 (Fifty Thousand Saudi Riyals) per Gyl (V) ady Galally dusboual) o2 AIS2Y Taag cllyy (Ligi

annum, in accordance with the provisions of this

Policy and Annex (1) attached hereto. e
11) The Board Secretary or the Secretary of any oY danadill A3l de ghial sl oy geall e Y (0

Board committee may not combine the fixed : A
. . Al ol e daad el gl BylaYl edaa

remuneration payable for serving as Secretary e e i

with the meeting attendance allowance under | ® ¢y clelan¥) Glua jguan Jay Gug palaall (0

any circumstances, in accordance with the ) s ISSY (PP
provisions of this Policy.

12) Where thde Board Secretary or tflme Secr(:tahry of e daal gsi W Cysal j B Galae e e y(\ Y

any Board committee is an employee of the 7L .
. . JaS il 8 Whge 1) ¢ uladll e ddadl el

Company, they shall not be entitled to receive goall AN 3 lihse OIS T conlaall o Al s
both the fixed remuneration payable for serving | s« (xS 4slgn (o Aiainall 40 de ghiall 5L
as Secretary and the annual performance bonus Ty ellyy 3,0 algal 550l 1SS0 g sl
applicable to the Company's employees, in ) el o3 A6aY
accordance with the provisions of this Policy. ruiped 038 o

13) The Secretary of a Board committee, provided s (el e Jrd (S RECE EN W Y (0T
that they do not concurrently serve as the Board | . ..
. . Il 4l sllsa LAY — gyl Gulaa
Secretary, may elect to receive either the S ° o R v i
remuneration payable for serving as the A< Aoy i HLaAY) 1 (6K el DU dyginad) SIS
Committee Secretary or the annual performance Al u Al Jleels
bonus. Such election shall be made upon their
appointment as the Committee Secretary.

14) Committee meetings shall be scheduled such Lal clelaa) s Helan YU plall clela) 2aa3() €

that the Audit Committee shall not hold more ;
- e Y . ‘ PO S -
than two (2) meetings in a single day, provided S0 JB Y1 o (V) 0o sl psd) (38 | Aaalal

that the duration of each meeting is not less clelaa) s jolai Vs cclela (7) oo glas) S
than three (3) hours. The total number of Audit | 11 5olan Y Lo Ul dicd) DU Telaal (V7) &l

Committee meetings shall not exceed thirteen . e Tt el KPR IR
(13) meetings during a financial year. The total (V) odaall e Al plalll o 93] diad gl e Lt

number of meetings of any other Board Ll ) P alelaal
committee shall not exceed six (6) meetings
during a financial year.

15) A member of the Board of Directors may obtain | 4 (. slal<s o Jsaanll 5] Gulaa geaal jeas(V0
a remuneration for any additional work or )

executive, technical, administrative or advisory :
positions - under a professional license - ellyg 45,8l gy S dplia) — Jige gt i Cngan
assigned to him in the company, in addition to

— Ll S Al ol Aud 5 s Cualie o Jlel
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the remuneration that he may obtain in his
capacity as a member of the Board of Directors
or the committees emanating from the Board of
Directors. Management is in accordance with
the companies’ constitution and the company’s
bylaws.

Chmy lgle doany o (Ko A SUISA) ) dsLaY
B Gadae (e ddiall Glall) o 5oy Gudas 3 Tguac
el A8 iy IS, sl T

16) The remuneration of members of the Board of
Directors may be of varying amounts to reflect
the extent of the member’s experience, his
specializations, the tasks assigned to him, his
independence, the number of sessions he
attends, and other considerations.

Dhkall &3gliie oY) (alaa sliael lilKe 058 o ean(V1

dhgidl) algally Allaliaialy gianll 5pa (30 (uSad Sy

o ey Wydasny ANl cladall aaey 4Dy 4
cahlaey)

17) The remuneration of independent board
members shall not be a percentage of the profits
achieved by the company or be based directly or
indirectly on the company’s profitability.

s sl B)aY) (alaa eliacl 5l 058 YT aay (VY
Sl e IS8 dine 5S40 Lgians Y 2 LY

18) If the General Assembly decides to terminate
the membership of a member of the Board of
Directors who was absent due to his failure to
attend three consecutive meetings or five
separate meetings of the Board during his
membership without a legitimate excuse
accepted by the Board, then this member is not
entitled to any remuneration s for the period
following the last meeting he attended, and he
shall return All bonuses paid to him during that
period.

slemcl (e a5 (e dugaac slgdl Aalall draall )53 13 (VA
o Al clelaal D sysian ade Cun BlaY) alas
2 O dugdas PlA Gudaall d8jfe Cleldn) dwed
oo e (6 gumal) 138 alien D alaall 4l £ g i
gen Bale] ddle Cang copums planl AT B ) 55l
Bl Gl Al cdyia ) S

If it becomes clear to the Audit Committee or
the Capital Market Authority that the
remuneration paid to any member of the Board
of Directors is based on incorrect or misleading
information that was presented to the General
Assembly or included in the annual report of the
Board of Directors, he shall return them to the
company, and the company has the right to
demand that he return them.

19)

Article 7: Reward Disbursement Mechanism

Gl o AW Geudl A ol Aaalyal) Liall s 13V
Slo At B Gdaa sleacl e (Y i A
fmaal) o lpape & Allas o) dama e Slashea
adde o cggiad) BIAY) Cadae i lgisaca gl dalal)
Moy aidlas ASHal 3oy ASHEN Lgiale)

1. The remuneration of the members of the Board
of Directors shall be paid in accordance with
this Policy and Annex (1) attached hereto. The
Board Secretary shall prepare the payment

GBSl Cipa 4] s daslud) Balall

lelyal dlacl Galaall 5 el agiig (V) A8 Leaaleg
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procedures, and the Chief Executive Officer
shall implement them. The roles of both shall
be limited to implementation without any
discretionary authority.

aing Lok sl Gty Jsu o e oy all
.2\.:\)3.33:\ C_at:\;).aa g .\;:fo]\ ‘;c \.AA”J

The remuneration of the Chairmen and

Oalll s slialy Glalll sleacly slugy lilKe Cayun 3 —Y
members of the Board committees, as well as . ;

. . adaal) el aghig o)) a3y Lgaalag alindl odgl lad
the Committee Secretaries, shall be paid in -l s el 25y (V) 6 5 Al o3l a5
accordance with this Policy and Annex (1) sle ccapall @leha) dlael plalll js clial pe Guailly
attached hereto. The Board Secretary, in Lo Laayg iy s (il Lyl Jsi of
coordination with the Committee Secretaries, st ieam a3 2l
shall prepare the payment procedures, and the AR S Qo
Chief Executive Officer shall implement them.

The roles of both shall be limited to
implementation without any discretionary
authority.
A member of the Board of Directors or a Board el (e Tlae! sl all) o Galaall g cae Gai o —Y
committee shall be entitled to remuneration e .
. . Algiae B Wagg aalll Lol
from the date of their appointment to the e 3381 gy Ainlll 5l ulaall 4
Board or the relevant committee, in proportion
to the duration of their membership.
The Board and Board committee meeting Slally 5131 Gedase clelaial s s o iy m iy
attendance allowance shall be paid to the . ; .

Slal<all (o pan Lo cAdlal) dnid) clgul | 4 da
members of the Board of Directors on a ° St M sl 2n 5l dsn sy
periodic basis or at the end of the financial D)y alaiely dallall diadl elgul axy de ghadall 4ogi )
year, whereas the fixed annual remuneration AN gid) Al o358l
shall be paid at the end of the financial year.

The remuneration of the Board Secretary and clile Cayaa e ol 5 clid Sl Cayeay —0
Committee Secretaries shall be paid c . .

Al ) sda AlKAY Wag o lalllg 5ylaY) padas el_cac
concurrently with the remuneration of the A o3 ol s colallly 1Y e F
members of the Board of Directors and the A sl (V) &) Galally
Board committees, in accordance with the
provisions of this Policy and Annex (1) attached
hereto.

The Company shall arrange business class Jle¥) Jlay dayn e Hiudl QIE jans a5, ) asth =1

airfare, accommodation, and transportation for
Board members and Committee members
residing outside the City of Riyadh. Where such
arrangements cannot be made, the member
shall be reimbursed for the actual expenses
incurred, subject to supporting documents and

eliacly )a¥1 (alas sliac cdlaalgal) Jilugg a8y
el i Jla g bl e zla Gaakall Glall
Uy Laas Al $ladll il e 5 cmnl) imgnd o
Badinall Aadlall lehal) (339 Cayualy cBugall Claiiiuall

A
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in accordance with the Company's approved
financial procedures.

7. Any remuneration linked to a percentage of 2 Y CLDS” Oy Aty Ayl sBSAN sas ¥ Y
profits shall not be paid unless approved by the ' . » )
cAalad) Limaad) e a8
General Assembly. el damandl Ge )12

8. Remuneration of the Executive Management 4l 38 dnnnll gyl d—alad) CllKAl Gy a2y —A

shall be paid in accordance with the Company's
approved payment procedures and pursuant to
a resolution of the Board of Directors based on
the recommendation of the Remuneration and
Nomination Committee.

Article 8: Disclosure

1) Itisthe responsibility of the Board of Directors
to comply with all requirements related to the
disclosure of remuneration received by
members of the Board of Directors and the
Executive Management and any other
disclosures required by the laws and regulations
of the regulatory authorities.

sl b\dg\ UAXM (e J\)}T:j cJ\SJ._JJ\ ‘55 daiidll 6._9).__‘4“
cclandlly S il dpag e

iyl ALl Balal

sluac] lalaly ) Gl e - LadY L daleiall clllaial)
Lol T laliad] (gly Al 5)3Yls By ualae
Al cilgal) milgly dalad]

B 3k BN Algiae S Gdae e e o

(\

2) The Board of Directors shall disclose in its annual
report the details of policies related to
remuneration, the mechanisms for determining
them, and the amounts and financial and in-kind
benefits paid to each member of the Board of
Directors in exchange for any work or executive,
advisory, technical, or administrative positions.

oo @) o i o) BAY) Gdae o iy
Alally Waaas Ty Gl dabeiall cilubud) Jaslis
Oedae sl (e gae U< de ghnall dially AdLal) Ll
S ling ol cden cualie of (Jleel (g Jilaa 5yl

Al o g

3) The Remuneration and Nominations Committee
clarifies the relationship between the
remuneration s granted and the applicable
remuneration policy, indicates any material
deviation from this policy, and reviews it
annually.

Gy A ranca i ilaadiillg KA diad o 685
Cahail (6 olug g Jgenall Gl Lulig dagiad)
st Lginnlyas Labondl 38 e (5050
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4) The annual disclosure shall include a statement
of the necessary details regarding the
remuneration s and compensation paid to each
of the following separately:

a) Members of the Board of Directors.

b) Members of committees emanating from the
Council.

c) Five of the company’s senior executives who
received the highest remuneration, including
the CEO and CFO.

Ol LU Jualail) Gl gsiaall 7 Ll oy off camy (&
tiaa o b lee JST de ginall ciliasganlly ISl
B alae elacl
coddaall e dfaa) olalll cliac] (<
Sl 1 e ASalL il LS e desd (2
Gl Gutl pgian e 058 O o KA
LSl

5) A statement of what council members received
in their capacity as workers or administrators, or
what they received in exchange for technical or
administrative work or consultations.

Article 9: Verification of Policy Implementation

o ol ol alale aghasy Galad) cliael aaid Lo ol (0
bl o Ay o 48 Jleel ulai opcad L

The Executive Management shall submit an annual
report to the Remuneration and Nominations
Committee containing the nature and amount of
remuneration awarded during the fiscal year to
Board members, committees' members and
Executive Management for consideration and verify
that this Policy has been implemented.

Article 10: General Provisions

Aalond) S e 583 :Aacdal) Balal)

il gy ) il (ggian o a3kl SISV 0

Uayas atill 5y clalll eliacly Julaall claacty LI
bl 03 365 e 3iadlly Lgand

1. Itis not permissible to make any amendments to
this policy except by a decision of the Board of
Directors of the company, taking into account the
following procedures and controls:

dale alSal :Bydlad) salal)

e b Y Aubdl sl e cDland gl ehal e YL
4 Jalsally el slele pe ASHAN B))) (alaa

a) The Committee shall submit its
recommendations and proposals regarding
any amendment to the provisions of this
policy to the Board of Directors to take what
it deems appropriate in this regard.

e dand (g Gl Wila e giluass ady alll pgin |
Nl oy Lo A3V 5131 Galae ) Aclsed) 230 A&

b) The Board shall inform the Committee
Chairman in writing of its decision regarding
the recommendation submitted to it by the
Committee, including the text of the
amendment, if any, and the date of its
implementation.

daa sl ol o) TS Al Gty €30k Gadadll asi —
a5 o) el G et iall) U8 e 4] Ao ghyal)
A aadl é:l)t‘ﬁ
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c) The Board of Directors may make any
amendments to this Policy that it deems
appropriate without consulting the
Remuneration and Nomination Committee,
where the Board considers such
amendments necessary, provided that the
Committee is informed thereof.

Lo oy aaa ol shal e of 9IaY) Gadadd o ¢
odaall (gl Lo 1) dsall) gyland 0 dubud) sda Lo
eellyy Lele daall) Lalas o e «lld 3y yum

d) Any amendment to this policy must be
approved by the General Assembly.

Lomeall e oalaie) i Al oda e Jaad o -2
Jialal)

2. The provisions of this policy shall be enforced as
of the date of its approval by the General
Assembly.

Roaanl e WLA s e Dliel Zubiad) 038 A€l ey .Y
LAl
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Annex (1) (V) ay gale

adl plial g clalll g 500y alae slae] cilblsa Jgaa
Schedule of Remuneration for Members of the Board of Directors, Board
Commlttees and Secretaries

dadl

u»l.ul\ o)

Chairman

oalaall giac
3,000 250,000 Board B ulaa
Member | Board of Directors
osdadll e (paal
- 50,000 Board
Secretary
Aalll
1,500 100,000 Committee
Chairman
Aalll guac
1,500 80,000 Committee
Member
Balll s (el
- 20,000 Committee
Secretary
nlll ani
1,500 80,000 Committee
Chairman | clasd sl g lélcal) diad
Lalll gac s AY glallly
1,500 80,000 Committee | Remuneration and

Nomination
Member Committee and Other

Balll o oyl Board Committees
- 20,000 Committee
Secretary

Aol 028 ASAY g clelaia) ) gan Ja &aalll s el 550V Gudae o cpel oy ¥ 4B o
e Note: The Board Secretary and the Committee Secretary shall not be entitled to
any meeting attendance allowance in accordance with the provisions of this Policy.

3,000 250,000

dan) al) diad
Audit Committee
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