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# Amendment
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Cancelation of the Remuneration’s cap for
Board and Board Committee, which was set
at one million Saudi Riyals.

Amendment of the definition of the
remunerations to align with the definition
provided in the Corporate Governance
Regulations.

Addition of the definition of "attendance”.
Indicating that undefined terms shall have
the meaning indicated in the relevant
regulation

Clarifying the specific time for converting
remuneration to foreign currency if
required to be transfer in foreign currency.
Mandating the Nomination and
Remuneration Committee will review the
policy at the end of its term.

Mandating referring to regulatory
requirements regarding procedures
specified in the regulations to avoid any
future contradictions in case of
subsequent changes to the regulations,
instead of determining the process in the
Policy.

Ensure that members delegated by
another member will not be eligible for
additional attendance fees.

Specifically exclude independent members
from receiving additional rewards for any
work for the company to avoid any impact
on their independence.

Formatting and wording amendment
throughout the entire document to align
it with the wording and formatting of
other company’s policies.
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REMUNERATION POLICY FOR MEMBERS OF THE
BOARD, BOARD COMMITTEES AND EXECUTIVE
MANAGEMENT
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Unless otherwise defined herein, any terms defined in the Corporate Governance Regulations shall have

the same meanings when used in this Policy.

Board

The Board of ACWA Power Company

Board Committees

Standing committees established by a resolution of the
Company's Board to assist the Board in fulfilling its fiduciary
responsibilities by providing independent advice
guidance, and oversight, namely: Board Audit Committee
(‘BAC’), Nomination & Remuneration Committee (‘NRC')
Board Risk Management Committee (‘BRC) and Board
Executive Committee (‘BEC'), and any.other Committee
formed by the Board by a resolution.

Board Secretary

The secretary of the Board.

CMA Capital Market Authority /
Company Acwa POWHERrower.Company ((ACWA Power). |

Inserted Cells
I

Executive Board Member

A Board _member who' is a full-time _member of the|
Company's Executive” Management (i.e. an_employee)
and participates iy/operoﬂnq and managing the daily
activities of the %mpony

Inserted Cells

Executive Management

The Monoqi_ng/DirecTor, Chief Executive Officer (N level),
Senior E;?gﬁﬂves (direct reportees of the Company’s
(‘CEQ’), .dnd any other person responsible for managing
and sub/ervisinq the daily operations of the Company and
proposing and executing strategic decisions.

MANAGEMENT ndependent

Board Member

A Non-Executive Board member who enjoys complete
independence in his/her position and decisions and does
not negate any of the independence requirements
stipulated in_ Article  (19) of the CMA Corporate
Governance Regulations.

Non-Executive Board Member

A Board member who is not a full-time member of the
Company's Executive Management and does not
participate in operating and managing the daily activities
of the Company.

The Nomination and Remuneration Committee

NRC
April2024raicy

Remuneration Policy for members of the Board, Board
Committees and Executive Management
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Remuneration

Amounts, allowances, dividends and the like, periodic or
annual bonuses linked to performance, long or short-term
incentive plans and any other in-kind benefits except the
actual and reasonable expenses and fees incurred by the
Company to enable Board member, Board Committees
member or Executive Management member to performing
his duties.

‘ Atftendance In person or virtual attendance.
‘ )
/
/
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1. INTRODUCTION

This Policy provides the general framework and criteria of the Remuneration payable by the Company

to members of the Board, Board Committees and Executive Management, and has been prepared

in accordance with applicable legislations.

1.1 DOCUMENT AUTHORIZATION SHEET

Document Type

Policy

Document Title

Remuneration Policy for members of the Board, Board Committees and

Executive Management

Version 3.0 (English)
Date of NRC 02] January 2025 /

Recommendation

Date of the Board

[XX] December 2024

Endorsement /
Date of General XX] 2025

Assembly

Approval

Policy Custodian

NRC Secretary

Policy Owner

Board of Directors Secretariat Department

1.2 DOCUMENT APPROVAL RECORD

Version Date of General Assembly Approval Description of Changes
1.0 [21] April 2021 New Policy
. Amending the Remuneration of
20 [29] April2024 Board and Board Committees
/ Several enhancements highlighted
3.0 [XXT [XX] [2025] by the removal of the Remuneration

cap.

1.3 REVIEW, UPDATE AND MAINTENANCE

1.3.1 The authority to_ dpprove and amend this Policy rests with the General Assembly, upon an

endorsement of the Board based on a recommendation from the NRC.

1.3.2 Any amen

ent to this Policy shall come into immediate effect from the date of its approval by

the Genéral Assembly and shall be duly disclosed in accordance with disclosure requirements

Undepépplicoble legislations.

1.3.3 This Policy is subject to review if so needed or based on a recommendation of

the NRC or for the purpose of adhering to any new applicable legislation. The Nominations and

Remuneration Committee shall conduct a comprehensive review of the Policy before the end

of its term.

1.3.4 The Board's Secretary is responsible for ensuring that this Policy is presented and reviewed by the

NRC and Board, as per applicable legislation and internal governance.

Definiti
Biaia R licy End d-by-the B
on-Aprilo1,2024
Document v2.0- Approved by the
GeneralAssembly-on
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+——PREAMBLE]1.3.5 This Policy shall be a permanent part of the induction program provided to all
new _members of the Board, Board Committees and Executive Management, upon their
appointment. It is the duty of the new Member(s) to read and understand the content of this

Policy.
2. PURPOSE
2.1 PURPOSE
2.1.1 _ This Policy outlines the framework and procedures governing Remuneration for members of the

Board, Board Committees and Executive Management with the aim o align the Company’s
strategic objectives, long-term sustainability, and the interests of its shcn’éholders while
promoting transparency, fairness, and accountability. /

2.2 APPLICABILITY

/
2.2.1 This Policy applies to members of the Board, Board Committees end Executive Management

of the Company.

2.2.2 In the event the Remuneration Policy is amended, effective changes shall run from the
beginning of the fiscal year during which the amended Policy is approved by the general
assembly.

+3. 22— GENERALREMUNERATION FRAMEWORK

3.1 Any Remuneration payable by the Company to4 Board Member, Board Committee Member or
Executive Management must be in line with-Gpplicable legislation and shall be determined by
the following framework and criteria:

3.1.1 Remuneration shall be provided with-the aim of encouraging members of the Board, Board
Committees and Executive Management to achieve the long-term success and development
of the Company, in line with Thefomponv’s strategy and objectives.

3.1.2 Remuneration shall be consisfeﬁf with the Company's strategy, size and the nature and size of
its risks.

3.1.3 Remuneration shall take iréconsideroﬁon the sector/industry in which the Company operates

and the experience”of Board Members, Board Committee Members and Executive

Management. h/

Remuneration shdlll be proportionate to the required skills to manage the Company.

Remuneration shall be reasonably sufficient to attract and retain highly qualified and

experienced’Board Members, Board Committee Members and Executive Management, and

must not be excessive in terms of what is standard practice.

3.1.6 Remun/e/roﬁon of members of the Board and Board Committee shall be fair and proportionate
to thé responsibilities and activities carried out, in addition to the objectives set out by the
Ba/érd to be achieved during the financial year and take into consideration other companies’

/érccﬁce

3.1.7 In addition, the Remuneration of Executive Management shall be determined based on job
level, duties and responsibilities, educational qudlifications, practical experience, skills —
(including scarcity of the individual’s skillset and/or experience — and level of performance.

3.1.8 The Remuneration of Independent Board Members shall not be a percentage of the profits
that are readlized by the Company, nor shallit be based directly or indirectly on the Company’s
profitability.

3.1.9 The Board shall not participate in discussions or vote on agenda items pertaining to their own
Remuneration at the general assembly meeting.

|
[GYIN
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3.1.10

This Policy regulates the grant of Company shares to Executive Management, whether newly

issued or purchased by the Company whereby the Company needs to comply with the
relevant regulatory requirements, provided that the NRC shall supervise this program in light of
the Company's bylaws and relevant laws and regulations.

4. REMUNERATION OF THE BOARD

4.1 REMUNERATION OF THE BOARD MEMBERS

4.1.1

Each member of the Board (Non-Executive or Independent), excluding the Board Chairperson,

is entitled to annual Remuneration amounting to five hundred and twenty-five thousand Saudi
Arabian riyals (SAR 525,000) per fiscal year, in consideration for his / her me/mbership and
contribution to the Board's activities, with disbursements made on a quorfe;f/W basis.

Each member of the Board (Non-Executive or Independent), including The/Boord Chairperson,

is entitled to an Attendance fee amounting fo five thousand Saudi Ardbian riyals (SAR 5,000)
for each meeting attended, in person or through any remote channel, whereby a member
who is unable to attend an entire meeting and assigns a prexy shall not be entitled to
Attendance fee, the delegated member shall also not be entitled any additional Attendance
fees as a proxy holder for another member.

A Board Member, except for the Independent Board Member, may receive additional

Remuneration for executive, technical odministroﬁvexﬁ advisory work assigned to him / her
independently by the Company, subject to the endorsement and recommendation of the
NRC and approval of the Board.

The Company will reimburse the actual reosz@le fravel and accommodation expenses

incurred by Board Members for attending Board and /or Board Committee meetings, to carry
out their responsibilities, in accordance with the Board approved 'Travel and Expense Policy
for the Board and Board Committees’.

The Remuneration payable to mefﬁbers of the Board, Board Committee and Executive

Management will_be immediately suspended if it has been determined that such
Remuneration was based on irw/ccurofe information provided by the individual, to prevent the
exploitation of employment status to receive undeserved Remuneration.

4.2 REMUNERATION OF THE BOAéCHAIRPERSON & BOARD SECRETARY

The Board choiroersé\ (Non-Executive and Independent) is entitled to annual Remuneration

4.2.1
amounting to se)/en hundred thousand Saudi Arabian riyals (SAR 700,000) per fiscal year, in
consideration of his / her position and contribution to the Board’s activities, with disbursements
made on a.quarterly basis.

422 The onnu(ﬂ Remuneration payable to the Board Secretary shall be determined by the Board,

bosedﬁn a recommendation and endorsement by the NRC.

4.3 REMM@ATION OF THE BOARD COMMITTEES

4.3.1 “The chairperson of each Board Committee is entitled to Remuneration amounting to three

hundred and fifty thousand Saudi Arabian riyals (SAR 350,000) per fiscal year, in consideration
of his / her position and contribution to the board committee’s activities, with disbursements
made on a quarterly basis.

4.3.2 Each Board Committee member is entitled to Remuneration amounting to three hundred
thousand Saudi Arabian riyals (SAR 300,000) for each Board Committee he / she serve on per
fiscal year, in consideration of his/ her position and contribution, with disbursements made on
a quarterly basis.

4.3.3 Each Board Committee Member and chairperson, is entitled to an Attendance fee amounting
to five thousand Saudi Arabian riyals (SAR 5,000) for each meeting attended, in person or

Slaia R H Poli y End —Jk}m B d EICV R SR < LS ek
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through any remote channel, whereby a member who is unable to attend an entire meeting
and assigns a proxy shall not be entitled to Attendance fee, the delegated member shall also
not be entitled any additional Attendance fees as a proxy holder for another member.

4.3.4 The Company will reimburse the actual reasonable travel and accommodation expenses
incurred by Board Committee members for attending Board and / or Board Committee
meetings to carry out their responsibilities, in accordance with the Board approved ‘Travel and
Expense Policy for the Board and Board Committees .

4.4 REMUNERATION OF THE EXECUTIVE MANAGEMENT

4.4.1 The Remuneration payable to Executive Management shall be recommended and endorsed
by the NRC and approved by the Board, in accordance with the relevom‘/employmenf
contracts and relevant Company policies.

4.42 The nature and classes of benefits applicable to Executive Management/as well as the Key
Performance Indicators (‘KPIs')/ goal setting used to determine qr@ recommend their
discretionary/variable/performance-based Remuneration, shall be p{eriodicolly reviewed by
the NRC in accordance with applicable legislation, for Board ooorévol.

4.4.3 The Company may offer Executive Management variable Remm/mero’rion that is market-based
and subject to the fulfillment of pre-defined performance géals/ KPls, whether short-term or
long-term.

4.4.4 Such variable Remuneration plans shall be subject to NRC endorsement and Board approval.

2.5.  3——METHOD OF PAYMENT OF REMUNERATION

5-1 The Remuneration amount payable to members of the Board and Board Committees shall be paid
in Saudi rivals or its equivalent in other curren@és at the time of payment (inclusive of bank/wire
fransfer fees) and will be directly deposited/én a quarterly basis against such participation, in the
bank account specified by the member,

5-2 The Remuneration amount payable to"a member of the Board or Board Committees who has
resigned shall be calculated and disBursed on a pro rata basis, i.e., the number of days in the last
quarter that such Board Member/ér Board Committee Member served on the Board or a Board
Committee.

5-3 The method of paying Remuneration to members of Executive Management shall be in
accordance with their relevant employment coniracts and relevant Company policies.

5-4 The Company may refuSe to pay any Remuneration or any other compensation if (a) it is found
that the relevant merfiber of the Board, Board Committee or Executive Management submitted
false or misleoding/lﬁformcﬁon whereby such member shall return any amounts received based
on the false inforfmation; and/or (b) where a member of the Board, Board Committees or Executive
Manoqemem‘/foiled to act in accordance with the Company’s policies, or violated applicable
laws and reGulations.

36. 4 DISCLOSURE TO GENERAL ASSEMBLY

6.1 In line with applicable legislation, the Board must disclose in its annual report to the shareholders:
the details of Remuneration policies and the mechanisms used to determine such Remuneration
and benefits provided to Board members, Board Committees members and Executive
Management in accordance with relevant regulatory requirements.

5—APPROVAL
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Table of Abbreviations and Definitions

Unless otherwise defined herein, any terms defined in the Corporate Governance Regulations shall have
the same meanings when used in this Policy.

Board The Board of ACWA Power Company

Standing committees established by a resolution of the Company’'s Board to
assist the Board in fulfilling its fiduciary responsibilities by providing
independent advice, guidance, and oversight, namely: Board Audit
Committee (‘BAC’), Nomination & Remuneration Committee (‘NRC’), Board
Risk Management Committee (‘BRC’') and Board Executive Committee
(‘BEC’), and any other Committee formed by the Board by a resolution.

Board Committees

Board Secretary The secretary of the Board.
CMA Capital Market Authority
Company ACWA Power Company (‘ACWA Power’).
. A Board member who is a full-time member of the Company’s Executive
Executive Board : . . .
Management (i.e. an employee) and participates in operating and
Member ) . .
managing the daily activities of the Company.
The Managing Director, Chief Executive Officer (N level), Senior Executives
Executive (direct reportees of the Company's (‘CEQO’), and any other person
Management responsible for managing and supervising the daily operations of the

Company and proposing and executing strategic decisions.

A Non-Executive Board member who enjoys complete independence in
Independent  Board | his/her position and decisions and does not negate any of the
Member independence requirements stipulated in Article (19) of the CMA Corporate
Governance Regulatfions.

A Board member who is not a full-time member of the Company’s Executive
Management and does not participate in operating and managing the
daily activities of the Company.

NRC The Nomination and Remuneration Committee

Remuneration Policy for members of the Board, Board Committees and
Executive Management

Amounts, allowances, dividends and the like, periodic or annual bonuses
linked fo performance, long or short-term incentive plans and any other in-
Remuneration kind benefits except the actual and reasonable expenses and fees incurred
by the Company to enable Board member, Board Committees member or
Executive Management member to performing his duties.

Non-Executive Board
Member

Policy

Aftendance In person or virtual attendance.




1. INTRODUCTION

This Policy provides the general framework and criteria of the Remuneration payable by the Company
tfo members of the Board, Board Committees and Executive Management, and has been prepared
in accordance with applicable legislations.

1.1 DOCUMENT AUTHORIZATION SHEET

Document Type Policy
. Remuneration Policy for members of the Board, Board Committees and
Document Title .
Executive Management
Version 3.0 (English)
Date of NRC [02] January 2025

Recommendation

Date of the Board [XX] December 2024

Endorsement

Date of General [XX] 2025

Assembly

Approval

Policy Custodian NRC Secretary

Policy Owner Board of Directors Secretariat Department

1.2 DOCUMENT APPROVAL RECORD

Version Date of General Assembly Approval Description of Changes
1.0 [21] April 2021 New Policy
20 [29] April 2024 Amending the Remuneration of

Board and Board Committees

Several enhancements highlighted
3.0 [XX] [XX] [2025] by the removal of the Remuneration
cap.

1.3 REVIEW, UPDATE AND MAINTENANCE

1.3.1 The authority to approve and amend this Policy rests with the General Assembly, upon an
endorsement of the Board based on a recommendation from the NRC.

1.3.2 Any amendment to this Policy shall come into immediate effect from the date of its approval by
the General Assembly and shall be duly disclosed in accordance with disclosure requirements
under applicable legislations.

1.3.3 This Policy is subject to review if so needed or based on a recommendation of the NRC or for the
purpose of adhering to any new applicable legislation. The Nominations and Remuneration
Committee shall conduct a comprehensive review of the Policy before the end of its term.

1.3.4 The Board’s Secretary is responsible for ensuring that this Policy is presented and reviewed by the
NRC and Board, as per applicable legislation and internal governance.

1.3.5 This Policy shall be a permanent part of the induction program provided to all new members of
the Board, Board Committees and Executive Management, upon their appointment. Itis the duty
of the new Memober(s) to read and understand the content of this Policy.




2. PURPOSE
2.1 PURPOSE

2.1.1

This Policy outlines the framework and procedures governing Remuneration for members of the
Board, Board Committees and Executive Management with the aim to align the Company’s
stfrategic objectives, long-term sustainability, and the interests of its shareholders while
promoting fransparency, fairness, and accountability.

2.2 APPLICABILITY

2.2.1

222

This Policy applies to members of the Board, Board Committees and Executive Management
of the Company.

In the event the Remuneration Policy is amended, effective changes shall run from the
beginning of the fiscal year during which the amended Policy is approved by the general
assembly.

3. REMUNERATION FRAMEWORK

3.1 Any Remuneration payable by the Company to a Board Member, Board Committee Member or
Executive Management must be in line with applicable legislation and shall be determined by
the following framework and criteria:

3.1.1
3.1.2
3.1.3
3.1.4
3.1.5
3.1.6
3.1.7
3.1.8
3.1.9
3.1.10

Remuneration shall be provided with the aim of encouraging members of the Board, Board
Committees and Executive Management to achieve the long-term success and development
of the Company, in line with the Company’s strategy and objectives.

Remuneration shall be consistent with the .Company’s strategy, size and the nature and size of
ifs risks.

Remuneration shall take into consideration the sector/industry in which the Company operates
and the experience of Board Members, Board Committee Members and Executive
Management.

Remuneration shall be proportionate to the required skills to manage the Company.
Remuneration shall be reasonably sufficient to atftract and retain highly qualified and
experienced Board Members, Board Committee Members and Executive Management, and
must not be excessive in terms of what is standard practice.

Remuneration of members of the Board and Board Committee shall be fair and proportionate
to the responsibilities and activities carried out, in addition to the objectives set out by the
Board to be achieved during the financial year and take into consideration other companies’
practice

In addition, the Remuneration of Executive Management shall be determined based on job
level, duties and responsibilities, educational qualifications, practical experience, skills —
(including scarcity of the individual’s skillset and/or experience — and level of performance.
The Remuneration of Independent Board Members shall not be a percentage of the profits
that are realized by the Company, nor shall it be based directly or indirectly on the Company'’s
profitability.

The Board shall not parficipate in discussions or vote on agenda items pertaining fo their own
Remuneration at the general assembly meeting.

This Policy regulates the grant of Company shares to Executive Management, whether newly
issued or purchased by the Company whereby the Company needs to comply with the
relevant regulatory requirements, provided that the NRC shall supervise this program in light of
the Company's bylaws and relevant laws and regulations.



4. REMUNERATION OF THE BOARD
4.1 REMUNERATION OF THE BOARD MEMBERS

4.1.1
4.1.2
4.1.3
4.1.4
4.1.5

Each member of the Board (Non-Executive or Independent), excluding the Board Chairperson,
is enfitled to annual Remuneration amounting to five hundred and twenty-five thousand Saudi
Arabian riyals (SAR 525,000) per fiscal year, in consideration for his / her membership and
contribution to the Board’s activities, with disbursements made on a quarterly basis.

Each member of the Board (Non-Executive or Independent), including the Board Chairperson,
is entitled to an Attendance fee amounting to five thousand Saudi Arabian riyals (SAR 5,000)
for each meeting attended, in person or through any remote channel, whereby a member
who is unable to aftend an enfire meeting and assigns a proxy shall not be entitled to
Attendance fee, the delegated member shall also not be entitled any additional Attendance
fees as a proxy holder for another member.

A Board Member, except for the Independent Board Member, may receive additional
Remuneration for executive, technical, administrative or advisory work assigned to him / her
independently by the Company, subject to the endorsement and recommendation of the
NRC and approval of the Board.

The Company will reimburse the actual reasonable fravel and accommodation expenses
incurred by Board Members for attending Board and /or Board Committee meetings, to carry
out their responsibilities, in accordance with the Board approved ‘Travel and Expense Policy
for the Board and Board Committees’.

The Remuneration payable to members of the Board, Board Committee and Executive
Management will be immediately suspended if it has been determined that such
Remuneration was based on inaccurate information provided by the individual, to prevent the
exploitation of employment status to receive undeserved Remuneration.

4.2 REMUNERATION OF THE BOARD CHAIRPERSON & BOARD SECRETARY

4.2.1

4.2.2

The Board chairperson (Non-Executive and Independent) is entitled to annual Remuneration
amounting fo seven hundred thousand Saudi Arabian riyals (SAR 700,000) per fiscal year, in
consideration of his / her position and conftribution fo the Board's activities, with disbursements
made on a quarterly basis.

The annual Remuneration payable to the Board Secretary shall be determined by the Board,
based on a recommendation and endorsement by the NRC.

4.3 REMUNERATION OF THE BOARD COMMITTEES

4.3.1

43.2

4.3.3

43.4

The chairperson of each Board Committee is entitled to Remuneration amounting to three
hundred and fifty thousand Saudi Arabian riyals (SAR 350,000) per fiscal year, in consideration
of his / her position and contribution to the board committee’s activities, with disbursements
made on a quarterly basis.

Each Board Committee member is entitled to Remuneration amounting to three hundred
thousand Saudi Arabian riyals (SAR 300,000) for each Board Committee he / she serve on per
fiscal year, in consideration of his/ her position and confribution, with disbursements made on
a quarterly basis.

Each Board Committee Member and chairperson, is entitled to an Attendance fee amounting
to five thousand Saudi Arabian riyals (SAR 5,000) for each meeting attended, in person or
through any remote channel, whereby a member who is unable to attend an entire meeting
and assigns a proxy shall not be entitled to Atftendance fee, the delegated member shall also
not be entitled any additional Atftendance fees as a proxy holder for another member.

The Company will reimburse the actual reasonable travel and accommodation expenses
incurred by Board Committee members for attending Board and / or Board Committee
meetings to carry out their responsibilities, in accordance with the Board approved ‘Travel and
Expense Policy for the Board and Board Committees '



4.4 REMUNERATION OF THE EXECUTIVE MANAGEMENT

4.4.1

442

443

4.44

The Remuneration payable to Executive Management shall be recommended and endorsed
by the NRC and approved by the Board, in accordance with the relevant employment
contracts and relevant Company policies.

The nature and classes of benefits applicable to Executive Management, as well as the Key
Performance Indicators (‘KPIs’)/ goal setting used to determine and recommend their
discretionary/variable/performance-based Remuneration, shall be periodically reviewed by
the NRC in accordance with applicable legislation, for Board approval.

The Company may offer Executive Management variable Remuneration that is market-based
and subject to the fulfilment of pre-defined performance goals/ KPIs, whether short-term or
long-term.

Such variable Remuneration plans shall be subject to NRC endorsement and Board approval.

5. METHOD OF PAYMENT OF REMUNERATION

5-1 The Remuneration amount payable to members of the Board and Board Committees shall be paid
in Saudi riyals or its equivalent in other currencies at the time of payment (inclusive of bank/wire
fransfer fees) and will be directly deposited, on a quarterly basis against such participation, in the
bank account specified by the member.

5-2 The Remuneration amount payable to a member of the Board or Board Committees who has
resigned shall be calculated and disbursed on a pro rata basis, i.e., the number of days in the last
quarter that such Board Member or Board Committee Member served on the Board or a Board
Committee.

5-3 The method of paying Remuneration to members of Executive Management shall be in
accordance with their relevant employment contracts and relevant Company policies.

5-4 The Company may refuse to pay any Remuneration or any other compensation if (a) it is found
that the relevant member of the Board, Board Committee or Executive Management submitted
false or misleading information, whereby such member shall return any amounts received based
on the false information; and/or (b) where a member of the Board, Board Committees or Executive
Management failed to act in accordance with the Company’s policies, or violated applicable
laws and regulations.

6. DISCLOSURE TO GENERAL ASSEMBLY

6.1 In line with applicable legislation, the Board must disclose in its annual report to the shareholders:
the details of Remuneration policies and the mechanisms used to determine such Remuneration
and benefits provided to Board members, Board Committees members and Executive
Management in accordance with relevant regulatory requirements.
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From: The Board of the Director of ACWA Power Company

To: General Assembly of ACWA Power Company

Reference to article 71 of the Companies’ Law, we would like to inform you that during the
physical year ending on 31st Dec 2024, ACWA Power and First National Operation and
Maintenance Company (NOMAC) entered number of transactions and contracts in which some of
the Board members have an indirect interest. These transactions have been executed in
accordance with relevant regulations and internal policies, with common commercial conditions
and without any preferential treatment.

The following are the details of these transactions and contracts for which the external Auditor
issued Limited Assurance Report:

member of Board
of Directors of
the Riyadh Bank.

5. Provide Guarantee for of Taibah1 project to 6 lenders,
one of which is Riyad Bank, with an amount of

(24,390,914) USD

Provide Guarantee for of Qassim 1 project to 6 lenders,
one of which is Riyad Bank, with an amount of
(24,695,072) USD

Mr. Mr. Abdullah Al Businesses and Contract between the company and Saudi
Abdullah Al | Rowais is a National Bank:
Rowais former member
of the Board of 1. Issue Corporate Guarantees for the PIF 4 Projects 110,205,267
Directors of (namely: Haden, Muwayh & Al Khushaybi) for the UsD.
ACWA POWER. equity bridge loan of (110,205,267) USD.
He is also
1 member of Board | 2. Provide Guarantee for of Taibah1 project to 6 lenders, 24,390,914USD
of Directors of one of which is Saudi National Bank, with an amount of
the Saudi (24,390,914) USD
National Bank.
3. Provide Guarantee for of Qassim 1 project to 6 lenders,
one of which is Saudi National Bank, with an amount of | 24,695,072 USD
(24,695,072) USD
Mr. Omar Mr. Omar Businesses and Contract between the company and Riyad
Almadhi Almadhiis a Bank:
member of the
Board of 4. lIssue Corporate Guarantees for the PIF 4 Projects 440,018,483
Directors of (namely: Haden, Muwayh & Al Khushaybi) for the USD.
ACWA POWER. equity bridge loan of (440,018,483) USD.
He is also

24,390,914USD

24,695,072 USD
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Mr. Mr. Mohammad Businesses and contracts between subsidiaries of First
Mohammad | Abunayyanis the | National Operation and Maintenance Company (NOMAC)
Abunayyan | Chairman of the and Toray Membrane Middle East LLC which are:
Board of
Directors of 1. Extension of the rate agreement with “Toray 11,763,450
ACWA POWER. Membrane Middle East” for an additional 3 months for | SAR
He also has the supply of membrane to certain operated plants.
3 indirect with an estimated amount of (11,763,450) Saudi Riyals.
ownership in
Toray Membrane
Middle East LLC. | 2. Three years “non-committed” rate agreement to supply | 168,922,968 SAR
membranes to certain operated plants.
with an amount of (168,922,968) Saudi Riyals.
Mr. Mr. Mohammad Businesses and contracts between subsidiaries of First
Mohammad | Abunayyan is the | National Operation and Maintenance Company (NOMAC)
Abunayyan | Chairman of the and Arabian Quadra:
Board of
Directors of 3. Conducting “MV Motors health assessment and 84,746 SAR
4 ACWA POWER. evaluation” in Rabigh 3 as recommended by the
He also has manufacturer with an amount of (84,746) Saudi Riyals.
indirect
ownership in
Arabian Quadra.
Mr. Mr. Mohammad Businesses and contracts between subsidiaries of First
Mohammad | Abunayyanis the | National Operation and Maintenance Company (NOMAC)
Abunayyan | Chairman of the and KSB Pump Arabia:
Board of
Directors of 4. Supply of critical spare parts manufactured to Rabigh 819,641 SAR
ACWA POWER. Independent Power Plant (ROMCO). with an amount of
5 He also has (819,641) Saudi Riyals.
indirect
ownershipin KSB | 5. Supply of pump spares to ROMCO Plant with an 5,500 SAR
Pumps Arabia. amount of (5,500) Saudi Riyals.
6. Supply of positioner spares to Rabigh 3 Plant. with an
amount of SAR (24,250) Saudi Riyals. 24,250 SAR
Mr. Mr. Mohammad Businesses and contracts between subsidiaries of First
Mohammad | Abunayyanis the | National Operation and Maintenance Company (NOMAC)
Abunayyan | Chairman of the and Abunayyan Trading Co:
Board of
6 Directors of 7. Supply of spare parts manufactured by HUAWEI to 110,492 SAR
ACWA POWER. REDSEA GLOBAL PROJECT plant to ensure plant having
He also has the essential spare parts. With an estimated amount of
indirect (110,492) SAR.
ownership in
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Abunayyan 8. Supply of Pure Life Cartridge Filter to cover the 190,000 SAR
Trading Co. emergency requirements in Shugaiq Maintenance
Service Co. With an amount of (190,000) SAR.

a5 488 5 Lemnan (S 5 dplial dllaie das 8 Ao )l 038 ai 53 o

This Letter signed in counterpart shall be deemed as original and shall constitute one instrument.

Name Capacity Signature
Ol g1l ez / 3Ll .
Chairman
Mr. Mohammad Abunayyan
REPA(| /30y
¢ wore Vice Chairman
Mr. Raad Al Saady
> 1,31 st lys] /39381 .
el Mf a5 . Director
Dr. Ibrahim Al Rajhi
ciud| ad / 3l Direct
irector
Mr. Fahad Alsaif
Slastl wesl /3! Jlas Direct
- i irector
H.E. Mr. Ahmed Alhakbani
- . Director
Mr. Omar AlMadhi
poraadl S Lo /30l ,
. Director
Mr. Esmail Alsallom
BRSNS [ TP A E O] Direct
irector
Mr. Abdullah Abduljabbar
ol e / 3l )
Ny . . Director
Mr. Omar Almidani
Cillagedl WJLs / Sl Direct
irector
Mr. Khalid AlKhattaf
Lol St / B3Liwsdl! .
. Director
Ms. Sheila Khama
O Biagd /3l .
.. Director
Mr. Liming Chen
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Independent Limited Assurance Report to AGWA Power Gompany on the
Board of Directors Declaration on the Requrements of Articie /1of the

Companies Law

To the Shareholders of ACWA Power Company (A Saudi Joint Stock Company)

We were engaged by the management of ACWA Power Company (the “Company”) to report on the

Directors’ declaration prepared by the Management in accordance with the requirements of Article 71 of
the Companies Law, which comprises the transactions carried out by the Company during the year ended
31 December 2024 in which any of the members of Board of Directors of the Company had direct or
indirect personal interest as detailed below (“Subject Matter”) and the accompanying management’s
statement thereon as set out in Appendix 1, in the form of an independent limited assurance conclusion
that based on our work performed and evidence obtained, nothing has come to our attention that causes
us to believe that the Subject Matter is not properly prepared, in all material respects, based on the
applicable criteria (“Applicable Criteria”) below.

Subject Matter

The Subject Matter for our limited assurance engagement is related to the Board of Directors’ declaration
enclosed in the attached Appendix 1 (the “Declaration”) prepared by the Management in accordance with
the requirements of Article 71 of the Companies Law, presented by the Board of Directors of ACWA Power
Company (the “Company”), which comprises the transactions carried out by the Company during the year
ended 31 December 2024 in which any of the members of Board of Directors of the Company had direct
or indirect personal interest.

Applicable Criteria

We have used the following as the Applicable Criteria:

1. Article 71 of the Companies Law issued by Ministry of Commerce (“MOC”).
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Independent Limited Assurance Repart to AGWA Power Company on the
Board of Directors Declaration on the Requirements of Articke /Tof the
Gompanies Law

To the Shareholders of ACWA Power Company (A Saudi Joint Stock Company) (continued)

ACWA Power Company’s Responsibility

The management of the Company is responsible for preparing the Subject Matter information that is free
from material misstatement in accordance with the Applicable Criteria and for the information contained
therein. The management the Company is also responsible for preparing the Subject Matter information (i.e.
Appendix 1).

This responsibility includes: designing, implementing and maintaining internal control relevant to the
preparation and presentation of the Subject Matter that information is free from material misstatement,
whether due to fraud or error. It also includes selecting the Applicable Criteria and ensuring that the
Company complies with the Companies Law; designing, implementing and effectively operating controls to
achieve the stated control objectives; selecting and applying policies; making judgments and estimates that
are reasonable in the circumstances; and maintaining adequate records in relation to the Subject Matter
information.

The management of the Company is also responsible for preventing and detecting fraud and for identifying
and ensuring that the Company complies with laws and regulations applicable to its activities. The
management of the Company is responsible for ensuring that staff involved with the preparation of the
Subject Matter information are properly trained, systems are properly updated and that any changes in
reporting encompass all significant business units.

Our Responsibility

Our responsibility is to examine the Subject Matter information prepared by the Company and to report
thereon in the form of an independent limited assurance conclusion based on the evidence obtained. We
conducted our engagement in accordance with the International Standard on Assurance Engagements
(ISAE) 3000, “Assurance Engagements Other Than Audits or Reviews of Historical Financial Information”
endorsed in the Kingdom of Saudi Arabia and the terms and conditions for this engagement as agreed with
the Company’s management. That standard requires that we plan and perform our procedures to obtain a
meaningful level of assurance about whether the Subject Matter information is properly prepared, in all
material respects, as the basis for our limited assurance conclusion.

The firm applies International Standard on Quality Management 1 which requires the firm to design,
implement and operate a system of quality management including policies or procedures regarding
compliance with ethical requirements, professional standards and applicable legal and regulatory
requirements.

We have complied with the independence and other ethical requirements of the International Code of Ethics
for Professional Accountants (including International Independence Standards) that is endorsed in the
Kingdom of Saudi Arabia, which is founded on fundamental principles of integrity, objectivity, professional
competence and due care, confidentiality and professional behavior.

The procedures selected depend on our understanding of the Subject Matter and other engagement
circumstances, and our consideration of areas where material misstatements are likely to arise.

In obtaining an understanding of the Subject Matter and other engagement circumstances, we have
considered the process used to prepare the Subject Matter information in order to design assurance
procedures that are appropriate in the circumstances, but not for the purposes of expressing a conclusion
asto the effectiveness of the Company’s process or internal control over the preparation and presentation of
the Subject Matter information.



Independent Limited Assurance Repart to AGWA Power Company on the
Board of Directors Declaration on the Requirements of Articke /Tof the
Companies Law

To the Shareholders of ACWA Power Company (A Saudi Joint Stock Company) (continued)

Our Responsibility (continued)

Our engagement also included: assessing the appropriateness of the Subject Matter, the suitability of the
criteria used by the Company in preparing the Subject Matter information in the circumstances of the
engagement, evaluating the appropriateness of the procedures used in the preparation of the Subject Matter
information and the reasonableness of estimates made by the Company.

The procedures performed in a limited assurance engagement vary in nature and timing from, and are less in
extent than for, a reasonable assurance engagement. Consequently, the level of assurance obtained in a
limited assurance engagement is substantially lower than the assurance that would have been obtained had
a reasonable assurance engagement been performed. We did not perform procedures to identify additional
procedures that would have been performed if this were a reasonable assurance engagement.

As part of this engagement, we have not performed any procedures by way of audit, review or verification
of the Subject Matter information nor of the underlying records or other sources from which the Subject
Matter information was extracted.

Procedures performed

Our procedures performed are as follows:

e Obtained the declaration that includes the transactions and/or contracts performed in which any of the
Board of Director (“BOD”) members of the Company has either direct or indirect interest during the
year ended 31 December 2024;

¢ Reviewed the minutes of meetings of the BoD that indicate notifications to the BoD by certain
director(s) of actual or potential conflicts of direct or indirect interest in relation to transactions and/or
contracts involving the BOD member;

e Checked that the minutes of meetings of the BOD that the relevant director(s) who notified the BOD of
actual or potential conflicts of direct or indirect interest did not vote on the resolution to recommend the
related transaction(s) and/or contract(s);

e On asample basis, obtained the required approvals along with supporting documents in respect of
the transactions and/or contracts included in the declaration; and Checked the transaction amounts
included in the Declaration agree, where applicable, to the transaction amounts disclosed in note 23
to the audited consolidated financial statements of the Company for the year ended 31 December
2024.

Conclusion

Our conclusion has been formed on the basis of, and is subject to, the matters outlined in this report.

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our
conclusion.

Based on the procedures performed and evidence obtained, nothing has come to our attention that causes
us to believe that the Subject Matter information is not prepared, in all material respects, in accordance with
the Applicable Criteria.



Independent Limited Assurance Report to AGWA Power Gompany on the
poard of Directors' Declaration on the Requirements of Article /1o the
Companies Law

To the Shareholders of ACWA Power Company (A Saudi Joint Stock Company) (continued)

Restriction of Use of Our report

Our report should not be regarded as suitable to be used or relied on by any party wishing to acquire rights
against us other than the Company and MOC for any purpose or in any context. Any party other than the
Company and MOC who obtains access to our report or a copy thereof and chooses to rely on our report
(or any part thereof) will do so at its own risk. To the fullest extent permitted by law, we accept or assume
no responsibility and deny any liability to any party other than the Company and MOC for our work, for this
independent limited assurance report, or for the conclusions we have reached.

Our report is released to the Company and MOC on the basis that it shall not be copied, referred to or

disclosed, in whole (save for the Company’s own internal purposes) or in part, without our prior written
consent.

KPMG Professional Services Company

Dr. Abdullah Hamad Al Fozan
License No: 348

Riyadh on: 22 Shawwal 1446 H
Corresponding to: 20 April 2025
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To the Chief Financial Officer of ACWA Power Company (the “Company”)

We were engaged by the management of ACWA Power Company (the “Company”) to report on schedule of
financial information relating to the Company’s compliance with Clause 3 of Article 17 from Part 6, Chapter 1 of
the Implementing Regulation of the Companies Law for Listed Joint Stock Companies issued by the Capital
Market Authority (“CMA”) that will be approved by the shareholders at the extraordinary general meeting as
detailed below (“SubjectMatter”) and the accompanying management’s statement thereon as set out in Appendix
1,in the form of an independent limited assurance conclusion that based on our work performed and evidence
obtained, nothing has come to our attention that causes us to believe that the Subject Matter is not properly
prepared, in all material respects, based on the applicable criteria (“Applicable Criteria”) below.

Subject Matter

The SubjectMatter for our limited assurance engagementis related to the submission of the Schedule of financial
information prepared by the Company, pertaining to the Company’s compliance with the solvency requirements in
connection with Clause 3 of Article 17 from Part 6, Chapter 1 of the ‘Implementing Regulation of the Companies
Law for Listed Joint Stock Companies’ (“Schedule”) issued by the CMA, to the shareholders of the Company, as
part of the extraordinary general assembly meeting package along with other information contained therein, to
support the Company’s proposed share buy-back of shares amounting to SAR 132 million which the Company
intends to execute in 2025.

Applicable Criteria

We have used the Applicable Criteria in accordance with Clause 3 of Article 17 from Part 6, Chapter 1 of the
‘Implementing Regulation of the Companies Law for Listed Joint Stock Companies’ relating to share buy-back,
issued by the CMA as follows:

1. Prior to buying the shares, the Company must have sufficient working capital for the twelve (12) months
immediately following the date of completion of the share buy-back transaction.

N

The value of the Company’s total assets must not be less than the value of its total liabilities (including total
contingent liabilities), prior to and immediately upon payment of the purchase price, according to the latest
reviewed interim financial statements or audited consolidated financial statements for the year ended,
whichever is later.

w

The amount of Treasury Shares held must not exceed the amount of the retained profits of the Company.

KPMG Professional Services Company, a professional closed joint stock company registered in the Kingdom of Saudi Arabia with a paid-up capital of SAR110,000,000 and a non-partner member firm of the KPMG
global organization of independent member firms affiliated with KPMG International Limited, a private English company limited by guarantee.
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To the Chief Financial Officer of ACWA Power Company (the “Company”) (continued)

Management Responsibility

The Managementofthe Company is responsible for the preparation and appropriate presentation of the Subject Matter
in accordance with the Applicable Criteria and for the information contained therein. The management the Company is
also responsible for preparing the Subject Matter information (i.e. Appendix 1).

This responsibility includes: designing, implementing and maintaining internal control relevant to the preparation and
presentation of the Subject Matter that information is free from material misstatement, whether due to fraud or error. It
also includes selecting the Applicable Criteriaand ensuring that the Company has in place the design, implementation
and effectively operating controls to achieve the stated control objectives; selecting and applying policies; making
judgments and estimates that are reasonable in the circumstances; and maintaining adequate records in relation to the
Subject Matter information.

The managementof the Company is also responsible for preventing and detecting fraud and for identifying and ensuring
that the Company complies with laws and regulations applicable to its activities. The management of the Company is
responsible for ensuring that staff involved with the preparation of the Subject Matter information are properly trained,
systems are properly updated and that any changes in reporting encompass all significant business units.

Further, the Company’s management is responsible for establishing and maintaining internal controls relevant to the
preparation and presentation ofthe Subject Matter that is free from material misstatement, whether due to fraud or error;
selecting and applying appropriate criteria; maintaining adequate records and making estimates that are reasonable in
the circumstances.

Our Responsibility

Our responsibility is to examine the Subject Matter information prepared by the Company and to report thereon in the
form ofan independentlimited assurance conclusion based on the evidence obtained. We conducted our engagement in
accordance with the International Standard on Assurance Engagements (ISAE) 3000, “Assurance Engagements Other
Than Audits or Reviews of Historical Financial Information” endorsed in the Kingdom of Saudi Arabia and the terms and
conditions for this engagement as agreed with the Company’s management. That standard requires that we plan and
perform our procedures to obtain a meaningful level of assurance about whether the Subject Matter information is
properly prepared, in all material respects, as the basis for our limited assurance conclusion.

The firm applies International Standard on Quality Management 1 which requires the firm to design, implementand
operate a system of quality managementincluding policies or procedures regarding compliance with ethical
requirements, professional standards and applicable legal and regulatory requirements.

We have complied with the independence and other ethical requirements of the International Code of Ethics for
Professional Accountants (including International Independence Standards) thatis endorsed in the Kingdom of
Saudi Arabia, which is founded on fundamental principles of integrity, objectivity, profession al com petence and due
care, confidentiality and professional behavior.

The procedures selected depend on our understanding of the Subject Matter and other engagement
circumstances, and our consideration of areas where material misstatements are likely to arise.

In obtaining an understanding of the Subject Matter and other engagement circumstances, we have considered the
process used to prepare the Subject Matter information in order to design assurance procedures that are
appropriate in the circumstances, butnotfor the purposes of expressing a conclusion as to the effectiveness of the
Company’s process or internal control over the preparation and presentation of the Subject Matter information.

Our engagementalsoincluded: assessing the appropriateness of the Subject Matter, the suitability of the criteria
used by the Company in preparing the Subject Matter information in the circumstances of the engagement,
evaluating the appropriateness of the procedures used in the preparation of the Subject Matterinformation and the
reasonableness of estimates made by the Company.

The procedures performed in a limited assurance engagement vary in nature and timing from, and are less in
extent than for, areasonable assurance engagement. Consequently, the level of assurance obtained in a limited
assurance engagementis substantially lower than the assurance thatwould have been obtained had a reasonable
assurance engagement been performed. We did not perform procedures to identify additional procedures that
would have been performed if this were a reasonable assurance engagement.

As part of this engagement, we have not performed any procedures by way of audit, review or verification of the
Subject Matter information nor of the underlying records or other sources from which the Subject Matter

information was extracted.
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To the Chief Financial Officer of ACWA Power Company (the “Company”) (continued)

Summary of Procedures

The procedures performed in a limited assurance engagement vary in nature and timing, and are less in extent
than for, a reasonable assurance engagement. Consequently, the level of assurance obtained in a limited
assurance engagementis substantially lower than the assurance that would have be en obtained had a
reasonable assurance engagement been performed.

As part of this engagement, we have notperformed any procedures by way of audit, review or verification of the
Subject Matter, nor of the underlying records or other sources from which the Subject Matter was extracted.
Accordingly, we do not express such an opinion

Our procedures included:

1. Obtained from the management of the Company, the Board of Director's resolution and ensured that it
includesthe Board of Director's decision to proceed with the share buy-back transaction and the transaction
is compliant with the Company's by-laws.

2. Obtained from the management the Schedule of financial information pertaining to the Company’s
compliance with the solvency requirements as attached in Appendix 1, comprising the following:

a. The forecasted working capital (Opening working capital plus budgeted operating income adjusted for
non-cash income items and other expected cash payments) of the Company for 12 months immediately
following the proposed date of share buy-back.

b. The balances of the total assets, total liabilities and total contingent liabilities of the Company as at 31
March 2025.

c. Balance of retained earnings of the Company, balance of treasury shares after the proposed buy-back
and excess of the balance of retained earnings over balance of treasury shares.

With respect to (a):

1. Verified the arithmetical accuracy of the calculation of the forecasted working capital for 12 months
immediately following the proposed date of share buy-back by recalculating the forecasted working
capital for 12 months immediately following the proposed date of share buy-back.

2. With respectto (b):
= Compared the balances of total assets, total liabilities and total contingent liabilities with the
reviewed financial statements of the Company as at and for the period ended 31 March 2025.
= Verified the arithmetical accuracy of the computation of the surplus assets as reported in the
schedule therein (being the amount of assets remaining after deduction of liabilities, contingent
liabilities and estimated cost of proposed share buy-back).

3. With respectto (c):

* Compared the balance of retained earnings of the Company as disclosed in the Schedule with the
balance of retained earnings as per the reviewed financial statements of the Company for the
period ended 31 March 2025 as mentioned in step 1 above.

* Comparedthe amountof treasury sharesto be purchased with the amount approved by the Board
of Directors.

* Verified the arithmetical accuracy of the calculation of the balance of retained earnings of the
Company net of treasury shares balance after the buy-back of such treasury shares.
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To the Chief Financial Officer of ACWA Power Company (the “Company”) (continued)

Conclusion

Our conclusion has been formed on the basis of, and is subject to, the matters outlined in this report.
We believe thatthe evidence we have obtained is sufficientand appropriate to provide a basis for our conclusion.
Based onthe procedures performedand evidence obtained, nothing has come to our attention that causes us to

believe that the Subject Matter information is not prepared, in all material respects, in accordance with the
Applicable Criteria.

Other matters

We note the following important points relevant to the understanding of our scope of work, procedures and
conclusion relating to the proposed share buy-back:

* The working capital amount presented in the Schedule is calculated based on the unaudited forecasted
financial information of the Company as at 31 March 2025.

* The Schedule hasbeen prepared on a pro-forma basistoillustrate the effect of the proposed share buy-back
based on the estimates and assumptions setouttherein. Actual results will be impacted by future events and
transactions, and may be different.

Restriction of Use of Our report

Our report should not be regarded as suitable to be used or relied on by any party wishing to acquire rights
against us other than the Company and CMA for any purpose or in any context. Any party other than the
Company and CMA who obtains access to our report or a copy thereof and chooses to rely on our report (or any
part thereof) will do so at its own risk. To the fullestextentpermitted by law, we acceptor assume no responsibility
and deny any liability to any party other than the Company and CMA for our work, for this independent limited
assurance report, or for the conclusions we have reached.

Our reportis released to the Company and CMA on the basis that it shall not be copied, referred to or disclosed,
in whole (save for the Company’s own internal purposes) or in part, without our prior written consent.

KPMG Professional Services Company

Dr. Abdullah Hamad Al Fozan
License No. 348

Riyadh: 14 Duh Al-Qi'dah 1446H
Corresponding to: 12 May 2025
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Date: 12 May 2025

Schedule of the financial information pertaining to the Group's compliance with the solvency requirements
specified in Part Six - Buy-back, Sale, and Pledge of Shares, Chapter One - Share Buy-back Rules, Article
17.3 of the Implementing Regulation of the Companies Law for Listed Joint Stock Companies issued by the
Board of the Capital Market Authority in the Kingdom of Saudi Arabia on 16/1/1438H (corresponding to 17
October 2016G) as amended on 5/9/1444H (corresponding to 27 March 2023G).

Financial information related to the Group's compliance with the solvency requirements:

A) Working capital sufficiency

Expected date of completion of share buyback: June 2026 (Maximum period of 12 months from the
expected date of extraordinary general assembly meeting which is scheduled in the month of June 2025)

Amount in SAR 000

Description

2026

Forecasted working capital as at 31 March*

6,317,548

* The above forecast working capital figures are before taking into consideration the share buy-back

B) Summary of Assets and Liabilities including Contingent Liabilities

Amount in SAR 000

Total Total Total Net Assets Estimated Totals surplus
Assets as Liabilities Contingent Purchase assets
at 31 as at 31 Liabilities as at 31 Cost of
March March March 2025* Treasury
2025 2025 Shares for
2025**
A B C D=A-B-C E F=D-E
59,037,310 | 35,580,761 22,869,880 586,669 132,000 454,669

*Contingent liabilities represent contingencies disclosed in the latest audited consolidated financial
statements for the year ended 31 March 2025. Contingent liabilities include letters of guarantee, corporate
guarantees issued in relation to bank facilities for project companies and performance, development
securities and completion support letters of credit and capital commitments.

*ACWA Power Board of Directors approved to purchase up to 2,000,000 shares from its ordinary shares,
valued at market price depending on the time of purchase, with a total purchase price not exceeding SAR
250 million. Out of the approved amount SAR 118 million worth of shares have already been purchased.
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Financial information related to the Group's compliance with the solvency requirements:

(continued)

C) Treasury shares

Amount in SAR 000

Amount of Retained Excess of Amount of Excess of
treasury shares Earnings retained treasury shares retained
held as at 31 as at earnings as at 31 | to be purchased earnings after
March 2025 31 March 2025 March in 2025 share buy-back
2025
A B C=B-A D E=C-D
106,620 5,299,441 5,192,821 132,000 5,060,821

This report should be read in conjunction with the limited assurance report issued by the auditors dated 12
May 2025.

Mr. Marco Arcelli Mr. Abdulhameed Al Muhaidib

Chief Executive Officer Chief Financial Officer
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