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NOMINATION POLICY Sloed Al daaliss
TAMKEEN HUMAN RESOURCES .. e s
COMPANY il gl A5
Part 1: Introductory Provisions Aguiiad ,ats:.i ARSTi]
1. Purpose sasall -1
L.1. The purpose of this Nomination Policy (this | sdais § ("awbead!) sin ciloerd Al Buclise (3o o yall oz 1-1
Policy”) is to regulate the nomination of: s dgkas
(a) the Directors of Tamkeen Human Resources L13S5ad1) A pdedl 3l gall (183 85,8 5yl udms slinel ()
Company (the “Company”);
(b) the members of the Committees; and Ol elael (L)
(c) the Senior Executives. el LS (z)
1.2. This Policy is intended to implement and supplement | alall =3 Al JleSauly gadas J) duleadl sda Chug 241
the relevant provisions of the Bylaws. In case of | . | " Ulo 3. L] 4S Al allas A
conflict between this Policy and the Bylaws, the | <™ :5:?3 ok “"“J ¢ “;L‘fhw .
Bylaws shall prevail. oeled] plladlly Joall 2y bl pllaalls Aslisll o.a
1.3. The provisions of this Policy are mandatory. The | ;e ga=llsylsy! owdzee Jotig cAualil] duliall s a8 wai 3-1
Board shall oversee the implementation of the sia pol AN A Glaal Rapll byl duass
measures required to ensure the Company’s i
compliance with this Policy. Al
2. Definitions and Abbreviations Slzllaially olasyadll -2
2.1. The terms and expressions used in this Policy shall Glall Buslwdi sia @ Beuziudl oljlally Sl mall 098 1-2

have the meanings assigned to them in the
Company’s Corporate Governance Manual, unless
otherwise required by the context.
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Part 2: Nomination of Directors
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General Rules
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1.1

. The Directors shall be appointed by the ordinary

General Assembly for a term not exceeding three
years. The Directors may always be reappointed.
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1.2,

Any Shareholder may nominate him/herself or others
to the membership of the Board in accordance with
the Applicable Law, the Bylaws and this Policy.
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Conditions and Qualifications

c5a3hly Jog il
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. The Directors are required to be professionally

capable and have the required experience,
knowledge, skill and independence, which enables
them to perform their duties efficiently. Directors
shall have the following qualifications, in particular:
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Ability to Lead: The Directors shall possess
leadership skills which enables them to delegate
powers in order to enhance performance and apply
best practices in effective management and
compliance with professional standards, ethics and
values.
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(b

Competency: The Directors shall have the academic
qualifications, proper professional and personal
skills, level of training and practical experience
related to the current and future businesses of the
Company or management, economics, accounting,
law or governance, as well as the desire to learn and
receive training.
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Ability to Guide: The Directors shall have the
technical, leadership and administrative
competencies, as well as the ability to take prompt
decisions and understand technical requirements and
developments related to the workflow. The Directors
shall also be able to provide strategic guidance and
long-term planning, and have a clear vision for the
future.
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Financial Knowledge: The Directors shall have the
ability to read and understand financial statements
and reports.
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Physical Fitness: The Directors shall be physically
and mentally fit to perform their duties and
responsibilities and shall not suffer from any health
issues that may hinder them from performing their
duties and responsibilities.
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2.2.

Candidates for Board membership shall satisfy the
following conditions at the time of their nomination:
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they shall not have been convicted of a crime
involving moral turpitude or dishonesty;
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(b)

they shall not be members of the board of directors
of more than five (5) listed joint stock companies at
the same time; and
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they shall have no interest, or be engaged in a
business or activity, that is competing with
businesses or activities of the Company (except as
otherwise permitted under the Applicable Law, the
Bylaws, and the Conflict of Interest and Business
Ethics Policy).
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2.3.

In addition to the conditions and qualifications set
out in Paragraphs 2.1 and 2.2 of Part 2 above, the
Board may, based on the recommendation of the
Nomination and Remuneration Committee, issue
supplemental conditions, qualifications and criteria
for Board membership.
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. Before the expiry of a term of the Board, the Board

shall issue a resolution authorising the
commencement of the nomination process and
determining any  supplemental  conditions,

qualifications and criteria for Board membership
pursuant to Paragraph 2.3 of Part 2. This resolution
should be passed at least ninety (90) days before
expiry of the term of the existing Board.
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Once the resolution of the Board is issued in
accordance with Paragraph 3.1 of Part 2 above, the
Company shall announce the commencement of the
nomination process on the websites of the Company
and the Exchange, and through any other medium
specified by the Saudi Arabian Capital Market
Authority (the “Authority”), and invite persons
wishing to be nominated to the membership of the
Board (the “Nomination Announcement”). The
Nomination Announcement shall set out the
applicable conditions, qualifications, and criteria for
Board membership. The nomination period shall
remain open for at least one (1) month from the date
of the Nomination Announcement.
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Candidates shall submit a written request to the
Nomination and Remuneration Committee
expressing their desire to run for Board membership,
and such request should be accompanied by the
relevant documents stated in the Nomination
Announcement.
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34.

The Nomination and Remuneration Committee shall
review and examine each candidate’s request and the
accompanying documents in accordance with
applicable policies and standards.
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3.5.

The Nomination and Remuneration Committee shall
recommend to the Board candidates for nomination
(or re-nomination) to the Board in accordance with
the Applicable Law and this Policy.
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3.6.

The Board shall review and issue a resolution in
relation to, the recommendations of the Nomination
and Remuneration Committee with respect to
candidates for Board nomination.

St Liad (o Zaall Slimsall 581 Gulma azlyg
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The number of nominees to the Board whose names
are presented to the General Assembly shall be more
than the number of available Board seats.

bl zhad cuadd) 851a¥1 Gulael ikl i Body o camg
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3.8.

The Company shall announce on the websites of the
Company and the Exchange information about the
candidates for Board membership upon calling for
the General Assembly meeting that will elect the
Directors from among the candidates. Such
information shall include the relevant nominee’s
experience, qualifications and their previous and
current jobs and memberships. The Company shall

Ggudd Gig ASTY aBislly g ASTYN LiaBga § 45,41 (ylas
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also make such information available at the
Company’s head office.
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3.9

The General Assembly shall take into account, when
electing Directors, the recommendations of the
Nomination and Remuneration Committee and the
availability of the personal and professional
capabilities required for Directors to perform their
duties effectively.
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Termination and Vacancies
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. Termination of Board memberships, and

appointment of replacement Directors in case of
vacancies on the Board, shall be governed by the
Applicable Law, the Bylaws, the Manual and
applicable policies.
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Part 3: Nomination and Appointment of Committee
Members
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1.

Rules of Nomination and Appointment

nailly et wslgs -1

L.

The members of the Committees shall be nominated
and appointed in accordance with the charter of the
relevant Committee,

Agiall Zazlll Yoo 2 (385 @ ppunds ol sLnel s oy 141

Part 4: Nomination and Appointment of Senior oy (il LS s i€ 6 ol
Executives
1. Rules of Nomination and Appointment Cneailly el delsd -1

1.1.

The Board shall appoint the Company’s Senior
Executives and regulate, monitor and oversee their
operations and ensure their effectiveness in
performing the tasks and duties assigned to them.
The Nomination and Remuneration Committee shall
recommend to the Board potential candidates for
Senior Executive positions in the Company
including the position of CEO.

peaidy A5, 9 opdianll SLS cad Y1 Gele Jom 1-1
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1.2.

The nomination, screening and annual evaluation
criteria for executive positions shall be adopted by a
resolution of the Board, upon a recommendation by
the Nomination and Remuneration Committee, and
shall enter into effect and be amended, as necessary,
in accordance with its provisions.
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Part 5: Closing Provisions
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1.

Entry into Force and Review
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This Policy shall be adopted by a resolution of the
General Assembly, following a recommendation by
the Board (which shall be based on the
recommendation of the Nomination and
Remuneration Committee), and shall enter into
effect from the date on which it is approved by the
General Assembly.
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1.2. The Nomination and Remuneration Committee shall 22 daleadl pids s e o881y &loewd /) Bumd 8,85 21
oversee the implementation of this Policy and shall . I g
s > g . el T ol Lplismss stats doses 2dpmy LalSaf
periodically review its provisions and recommend ot Blulad el i i 3 e
any amendments thereto to the Board. Bylaf udzme I
1.3. Any amendments to this Policy shall be adopted in G Lels Aaplally Al oda e cdluad g sleie] @z T
the same manner in which this Policy was adopted.
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2.1 The Board shall comply with the relevant disclosure Slallly cilllatas ducliadl adie lasy Losd 31301 Gulms a7l 1-2
obligations and requirements under the Disclosure | . RERET 91 Faliss s Al il i
Policy and the Applicable Law in respect of this j-.u. ° cm}{_ M AR e CL'T#
Policy. Whereas provisions and requirements in | “8liddly Judills 2 Ladl, Lalarll cilillazlls o831 o, Lale
:ronnection wdith r;1_isclr;).sure,l ; nottiﬁcail‘ti?:i oahlael 38, 40 e s i3 Ayl I8, 400 e Ll E34Y1

ansparency and reporting in relation to liste gl Aala Sl (i e Beadl 8 el ool s
companies shall be applicable to the Company from v s edgall il
the date of listing of the Shares on the Exchange, in
accordance with the Applicable Law.
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