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Introductory Provisions

1~ Purpose

1.1. The purpose of this Nomination Policy (this

“Policy”) is to regulate the nomination of:

(a) the Directors of Morabaha Marina Financing
Company (the "Company”);

(b) the members of the Committees; and

(c) the Senior Executives.

1.2, This Policy is intended to implement and

supplement the relevant provisions of the Bylaws.

In case of conflict between this Policy and the

Bylaws, the Bylaws shall prevail.

1.3.  The provisions of this Policy are mandatory.

The Board shall oversee the implementation of the

measures required to ensure the Company's

compliance with this Policy.

Definitions and Abbreviations

2.1.  The terms and expressions used in this Policy

shall have the meanings assigned to them in the

Company's Corporate Governance Manual, unless

otherwise required by the context.

Nomination of Directors
1. General Rules

1.1. The Directors shall be appointed by the
ordinary General Assembly using the cumulative
voting method for a term not exceeding four (4)
years. The Directors may always be reappointed.

1.2.  Any Shareholder may nominate him/herself or
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(b)

(c)

others to the membership of the Board in
accordance with the Applicable Law, the Bylaws

and this Policy.
Conditions and Qualifications

The Directors are required to be professionally
capable and have the
skill,

required experience,

knowledge, and independence, which
enables them to perform their duties efficiently.
Directors shall have the following gualifications, in

particular:

Ability to Lead: The Directors shall possess
leadership skills which enables them to delegate
powers in order to enhance performance and
apply best practices in effective management and
compliance with professional standards, ethics and

values,

Competency: The Directors shall have the
academic qualifications, proper professional and
personal skills, level of training and practical
experience related to the current and future
businesses of the Company or management,
economics, accounting, law or governance, as

well as the desire to learn and receive training.

Ability to Guide: The Directors shall have the

technical, leadership and administrative
competencies, as well as the ability to take prompt
decisions and understand technical requirements
and developments related to the workflow. The
Directors shall also be able to provide strategic

guidance and long-term planning, and have a
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2.3

clear vision for the future.
Financial Knowledge: The Directors shall have the
ability to read and understand financial statements
and reports.
Physical Fitness: The Directors shall be physically
and mentally fit to perform their duties and
responsibilities and shall not suffer from any
health issues that may hinder them from
performing their duties and responsibilities.
Restrictions: They Shall not be members of the
Board of Directors of another financing company
Candidates for Board membership shall satisfy
the following conditions at the time of their
nomination:
they shall not have been convicted of a crime
involving moral turpitude or dishonesty;
they shall not be members of the board of
directors of more than five (5) listed joint stock
companies at the same time; and
they shall have no interest, or be engaged in a
business or activity, that is competing with
businesses or activities of the Company (except as
otherwise permitted under the Applicable Law,
the Bylaws, and the Conflict of Interest and

Business Ethics Policy).

In addition to the conditions and qualifications set out

in Paragraphs 2.1 and 2.2 of Part 2 above, the Board
may, based on the recommendation of the Nomination

and Remuneration Committee, issue supplemental

conditions, qualifications and criteria for Board

membership.
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Before the expiry of a term of the Board, the

Board shall issue a resolution authorising the
commencement of the nomination process and
determining any supplemental  conditions,
qualifications, and criteria for Board membership
pursuant to Paragraph 2.3 of Part 2. This
resolution should be passed at least ninety (90)
days before expiry of the term of the existing

Board.

Once the resolution of the Board is issued in
accordance with Paragraph 3.1 of Part 2 above,
the Company shall announce the commencement
of the nomination process on the websites of the
Company and the Exchange, and through any
other medium specified by the Saudi Arabian
Capital Market Authority (the “Authority”), and

invite persons wishing to be nominated to the

membership of the Board (the "Nomination
Announcement”). The Nomination
Announcement shall set out the applicable

conditions, qualifications, and criteria for Board
membership. The nomination period shall remain
open for at least one (1) month from the date of
the Nomination Announcement.

Candidates shall submit a written request to
the Nomination and Remuneration Committee
run  for Board
should be

accompanied by the relevant documents stated in

expressing their desire to

membership, and such request

9l hgpi sl sag andyill Gildjal ean anun
vubiall diguaz) glaii aliadi juleo gl wilage
i sudll oo 2 Gall o 152V &aaN «iagey
Jac 635 elgiil o Jalll ale logs 90 Jua jlall

Al )15l udao

gilsdl Jaudas jld joro jgo adpadl e g 2-3

e Gle] otlel 2 el Go (1-3) épaall Lingau
dalpull ugptdill goagall (nle anipill Gilelp)
sl alung sl peg Goaull (nigyidlyll zagallg
ogceal wllsg J("aligll”) adlall gguull abua lavssad
vulro digunal adyill (a6 puelll Galaddl
Odle| pauan ol e (il gale]?) 6jlayl
diguaz] uleally Gilsdally bgpidl  audyill
s 030 bhgias adipll Ll Jhug 6ladl Gulae

wdledl ali o Jadll ale

danl (nll puls b agaai guouagall (ade iy 3-3

o agiugy ails o Goan lallallg byl
2o oy ol lad o)l Gulas diguas) auill
i lgile Goguaiall dlall Gl giligh ikl el

il G el



the Nomination Announcement.

3.4. The Nomination and Remuneration Committee
shall review and examine each candidate’s request
and the accompanying documents in accordance

with applicable policies and standards.

3.5. The Nomination and Remuneration Committee

shall recommend to the Board candidates for

nomination (or re-nomination) to the Board in
accordance with the Applicable Law and this
Palicy.

3.6. The Board shall review and issue a resolution

in relation to, the recommendations of the
Nomination and Remuneration Committee with

respect to candidates for Board nomination.

3.7. The number of nominees to the Board whose
names are presented to the General Assembly
shall be more than the number of available Board

seats.

3.8. The Company shall announce on the websites
of the Company and the Exchange infarmation
about the candidates for Board membership upon
calling for the General Assembly meeting that will
elect the Directors from among the candidates.
Such information shall include the relevant
nominee's experience, qualifications and their
previous and current jobs and memberships. The
information

Company shall also make such

available at the Company's head office.
3.9. The General Assembly shall take into account,

when electing Directors, the recommendations of
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the Nomination and Remuneration Committee

and the availabilty of the personal and
professional capabilities required for Directors to

perform their duties effectively.
4. Termination and Vacancies

4.1. Termination of Board memberships, and
appointment of replacement Directors in case of
vacancies on the Board, shall be governed by the
Applicable Law, the Bylaws, the Manual and

applicable policies.

Nomination and Appointment of Committee
Members

1. Rules of Nomination and Appointment
1.1, The members of the Committees shall be
nominated and appointed in accordance with the

charter of the relevant Committee.

Nomination and Appointment of Senior Executives
1. Rules of Nomination and Appointment

1.1 The Board shall appoint the Campany's Senior
Executives and regulate, monitor and oversee their
operations and ensure their effectiveness in
performing the tasks and duties assigned to them.
The Nomination and Remuneration Committee
shall recommend to the Board potential
candidates for Senior Executive positions in the
Company including the position of CEO.

1.2.  The nomination, screening and annual

evaluation criteria for executive positions shall be

adopted by a resolution of the Board, upon a
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recommendation by the MNomination and
Remuneration Committee, and shall enter into
effect and be amended, as necessary, in

accordance with its provisions.

Closing Provisions
1. Entry into Force and Review

1.1, This Policy shall be adopted by a resolution of
the General  Assembly, following a
recommendation by the Board (which shall be
based on the recommendation of the Nomination
and Remuneration Committee), and shall enter
into effect from the date on which it is approved
by the General Assembly.

1.2.  The Nomination and Remuneration Committee
shall oversee the implementation of this Policy and
shall periodically review its provisions and
recommend any amendments thereto to the
Board.

1.3. Any amendments to this Policy shall be

adopted in the same way this Policy was adopted.
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2. Disclosure alaadl 2
2.1The Board shall comply with the relevant dwluull oigr gleu law ojlsill Gulae )il 1-2
disclosure obligations and requirements under the ciagas dlall Gl alasdl Gleljilly Gililhing
Disclosure Policy and the Applicable Law in respect  pladll )b lale dijludl dahilllg abaadl duwluw
of this Policy. Whereas provisions and dialaudlg jlesilllg abac il asleiall Gllhiallg
requirements in connection with disclosure, (nle @ubhii daagaall GBSl (nle aggludl gy g
notification, transparency and reporting in relation 9wl (na gl alpsl anl Go hlicl aspadl
to listed companies shall be applicable to the dnludl dahidll laag

Company from the date of listing of the Shares on

the Exchange, in accordance with the Applicable

Law.
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