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1. Purpose

11. The purpose of the Saudi Basic
Industries Corporation (‘SABIC’ or the
‘Company’) Board Membership Policy
(the ‘Policy’) is to ensure that the Board
of Directors (the ‘Board’) of SABIC is
comprised of an appropriate mix of
Board Members with relevant
knowledge, independence, expertise,
industry experience and diversity and
that its Members are selected in an open
and transparent manner. Collectively,
the Board shall generate effective
challenge, discussion and objective
decision-making in alignment with the
Company’s purpose and long-term
strategy in order to discharge its
governance role and responsibilities
effectively. The Policy has been
developed to align with the Capital

Market Authority (‘CMA’) Corporate
Governance Regulations and best
practice.

2. Application

2.1. The Policy applies to candidates of
SABIC’'s Board and Board Members at
SABIC who shall take responsibility for
apprising themselves of the content of
this Policy. Further, they shall familiarize
themselves  with any  supporting
documents approved by Executive
Management. Any breach of the Policy
shall be treated as an offence that may be
subject to investigation or disciplinary
action.

3. Key Principles

The key principles in respect of this Policy are
as follows:

3.1. The Board shall be of sufficient size, in
accordance with the Company’s By-Laws,

to ensure that changes to the
composition of the Board and its
BOARD MEMBERSHIP POLICY 2
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3.2.

3.3.

3.4.

3.5.

3.6.

3.7.

3.8.

3.9.

BOARD MEMBERSHIP POLICY

Committees can be managed without
undue disruption.

The Board shall consist of a majority of
Non-Executive Board Members, with at
least two members or one- third of the
Board Members being independent,
whichever is greater, as defined by the
CMA Regulations.

The Board shall be composed of the
Board Members with relevant skills,
knowledge, expertise, industry
experience and diversity of perspectives.

The Board shall review the skills,
knowledge, independence and diversity
of its Board Members and the Board as a
whole on an annual basis and determine
whether it remains appropriate to
achieve SABIC’s purpose and strategy.

At all times, the Board shall act
collectively, performing many
interrelated activities in order to exercise
its authority and fulfil its accountability.

A Board Member shall be expected to
have academic and professional
qualifications, personal skills, an
appropriate level of training and
practical experience related to the
current and future businesses of the
Company, knowledge of management,
economics, accounting, law or
governance, as well as the desire to learn
and receive training.

The Board Members shall have the ability
to lead and guide and have physical
fitness. They shall demonstrate
principles such as truthfulness, loyalty
and care.

The Board Members shall have good
knowledge of the Company’s activities
and business as well as the risks it faces.

A Board Member shall not
simultaneously serve on the board of
more than five (5) listed joint stock
companies.
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3.10.

3.11.

3.12.

3.13.

3.14.

3.15.

BOARD MEMBERSHIP POLICY

Each shareholder has the right to
nominate him/herself or others to the
membership of the Board in accordance
with the provisions of the Companies
Law, Corporate Governance Regulation
and their implementing regulations.

The Ordinary General Assembly shall
elect the Board Members for the term
prescribed in the Company’s By-Laws or
the Board term. The Board Members may
stand for re-election, if they continue to
meet the criteria outlined in this Policy.
An Independent Board Member cannot
stand for reappointment as an
Independent Board Member if they have
served as a Board Member for the
Company for more than nine (9) years,
consecutively or inconsecutively.

Appointment and reappointment of the
Board Members shall be subject to a
formal, rigorous, and transparent
process. It shall be informed by the
Board skills assessment and take into

account succession planning and
diversity.
The Board Members shall not have been

sentenced for an act of dishonesty,
misfeasance, or any offence of a
disciplinary or criminal nature, whether
involving moral turpitude or otherwise, in
accordance with civil laws and
regulations in the Kingdom of Saudi
Arabia or any other country.

The Board membership may be
terminated either upon submission of
resignation or as a result of certain
events outlined in the Company By-Laws.

The Ordinary General Assembly may
dismiss all or any of the Board Members,
without prejudice to the dismissed
Member’s right for compensation if the
dismissal was on an unacceptable
reason or at an inappropriate time.
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4. Policy Governance

4..

BOARD MEMBERSHIP POLICY

This Policy shall be reviewed regularly by
the Board or if changes in business
circumstances require it, following a
recommendation from the
Remuneration and Nomination
Committee, before being recommended
to the General Assembly for approval.
The Policy Owner is responsible for
ensuring that it is communicated and
implemented effectively. Further, they
are responsible  for monitoring
compliance with the Policy.

suwluwl dasgn .€
gl olaiil awbuwl oA dealpay gulaoll ogéy €l
Joig dmiealio Jaoll wgph g6 peai ol guaisl 3]
Olbkoll dain Jo gplb dupvg gle i la
dolall  dareoall dwgil o Jog Syl
Joguwall gle laiealo ae) dwludl gle daolgall
a5 «aled) laaubhig laowooi Jlaw dwbuwll (e
awlul oam) JUtod! auslpo adgguo glgi adle

)lagl yulao dygric dwluw



	Conditions for Nominating to Membership of SABIC Board of Directors AR (governance comments).pdf
	Form of Application for Nomination for Membership of the Board [AR].pdf
	Form (1)- Nominee Profile [AR].pdf
	CMA Form (3)- Nominee CV [AR].pdf
	Board Membership Policy - AR- EN.pdf



