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To the shareholders,
Nagawah for Information Technology
Riyadh, Kingdom of Saudi Arabia

18 October 2023

Dear Sir

Together for Better

On behalf of KPMG, we would like to thank Nagawah for Information
Technology for considering us to be your next auditors. It would be an honour for
us to be your external auditor. Nagawah for Information Technology vision to
Safety, Integrity, Innovation, Excellence and Collaboration resonates with us, they
align closely to our values:

Integrity; Excellence; Courage; Together; For Better.

At KPMG we understand the power of trust. Our overarching commitment to you,
is that we will provide a quality audit for Nagawah for Information Technology.
This is a dynamic and changing environment. Naqawah for Information
Technology needs an audit team who will deliver above and beyond expectation
both in what we do and the way in which we do it. We have extensive experience
of this changing landscape and will be able to provide you with the assurance you
need, now and into the future.

Our overarching commitment to you, is that we will provide a quality audit to Naqawah for
Information Technology. In building trust with the public, we know that quality is central to achieving
it. Without quality, we know, we will not be able to achieve our future vision for audit.

These attributes respectively, form the foundation of long-term success. We have done everything we
can to become and to remain the purpose driven and values led organisation that our wide range of
stakeholders’ demand.

We are looking forward to spending time with you to present this proposal document in what we trust
will be a successful partnership between our organisations.

Lic No. 46
CR 20510&3128

Mohammed Najeeh Alkhlaiwi

Partner
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All of us at KPMG are deeply invested in a
successful, quality audit of the highest calibre.

01 Executive Summary S You have my personal assurance. | will meet with
representatives of the Board each year to ensure

02 Your Team 7 our public interest responsibilities remain aligned
and that we are delivering on our purpose. Should

03 Technology In Your Audit 9-10 you appoint KPMG, we will bring about meaningful,
responsible change as your external auditor.

04 Audit Quality and Independence 12-14 Our purpose fuels our commitment to long term
quality without compromise. Our skilled team are

05 Transition Timeline 16 committed and together from top to bottom and in
place where you need them. We see transition as

06  Your Professional Investment 18-21 a commitment opportunity and will grasp it
wholeheartedly.”

V1 hovendices Mohammed Najeeb Alkhlaiw
Partner
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Our commitments
toyou

The highest
quality of audit assurance

%

Our overall firm objective is to achieve the highest
standard of audit quality, and our ambition is to be the
most trusted and trustworthy audit firm in Saudi Arabia,
the region, and the world for which different initiatives and
approaches have been adopted.

These include incremental layers of audit quality controls
and oversight, which will incorporate highly experienced
specialists and engagement quality control reviewers on
your audit. All these changes are having a positive impact
on our audit quality today and our future vision of an
audit.

Our quality framework embedded in your audit is built
multiple initiatives to ensure independence and quality
are at the core of how we deliver your audit. Quality is at
the heart of what we do and will define who we are as a
firm in the future.

kPG

Adynamic,
future ready audit

Q

KPMG Clara is the most recent, cloud-based audit
platform in the market and fully utiises KPMG'’s audit
technology and methodology platforms. It is digitally
enabled, and provides an incredible opportunity for
driving compliance, quality, and innovation on your audit.
We have 458 global innovations available in our
AppStore with another 629 currently in development.

KPMG Clara uses digital routines and data analytics to
provide significant insight into your data. It is powerful,
yet simple, and its agile and intelligent functions enhance
audit quality and connect Nagawah for Information
Technology to the audit in real time.

KPMG Clara, in short, makes our commitment to
enhance audit quality possible, and it provides valuable
insight, and helps to foster the innovation you and your
stakeholders are looking for.

Adiverse, connected,
andglobal audit team

iy

The audit of companies in information technology sector
is in our DNA. We are or have been the auditors for a
number of such companies in Saudi Arabia and across
the MENA region. We have heard from you that your
priority is to ensure that you have a capable, reliable and
sector experienced team. We have carefully guarded our
audit capacity and capability for this opportunity.

Your audit will be led by Sameer Khan who has over 20
years of experience in audit. Sameer Khan has selected
his team to ensure we have a team that reflects:

» Experience in working with other clients in your sector.
+ Sector, market, and technical knowledge and
expertise.

* Representation of our commitments to Nationalisation.
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Why this
IS your
best team

MohammedNajeeh
Alkhlaiwi

Partner

At KPMG we act in the interest of global capital markets, individual investors and the public. With the ultimate goal of inspiring trust in
financial information and data provided to markets, we also aim to deliver efficiency and value to our clients. Understanding how a

client's business works is essential, including critical success factors, business processes and internal controls.

Youget the experience

youneed

With KPMG, you can expect an experience
that's better for your team, organizations
and the capital markets. An experience
that’s built for a world that demands agility
and integrity. See patterns in what has
passed. See where risks may emerge. See
opportunities to optimize processes. And
see ahead to new possibilities.

We believe that independent auditors
perform the valuable role of being a trusted
intermediary between the providers of
business information and the users of that
information.

A better audit experience starts with a
different approach—one that creates
efficiencies across the audit process,
allowing us to focus on higher-value work
and you to focus on your business. Refer
to appendix for core audit team.

We are committed
tothe future of audit

In the wake of the economic crises and
scandals of the past few years, we believe
independent auditors are on the cusp of a
transformative change. Stakeholders are
demanding more transparency, and we are
responding - changing how we operate,
being proactive in listening to our
stakeholders, and new processes that are
enabling us to make audit more relevant
and continue to raise the bar on quality.

We are driving the future of audit for our
clients, providing exceptional audits to
deliver both superior audit quality and a
wider range of insights. By leveraging the
power of evolving technologies to deliver
quality audits and fresh insights, KPMG is
a leader in driving the future of audit.

An audit is demanding. It requires a team
that is equal to the structure and
complexity of your business and is familiar
with all the issues: accounting issues, of
course. But also with IT, tax, treasury, risk
& compliance and the development of your
market.

We know and understand that your market
is changing. You require skills and
expertise on your audit to help in
navigating the challenges being faced.

We have taken the time to understand
your business and operations through
deep research of your industry and by
consulting with our industry experts within
KPMG.

JeadY) Jal e laa |
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Digital auditwith
KPMGClara

KPMG Clara is our central platform that
will be used to integrate, perform and
manage Naqgawah for Information
Technology audit. Thanks to the global
integration of the audit on one platform,
you get:

« A globally consistent workflow powered with
information technology sector knowledge.

« Full transparency in real time with no
surprises, pro-active and early
communication.

« Efficient, fast, and innovative routines run on
your data in concluding on audit areas.

« High quality audit focused on real risks
impacting Naqawah for Information
Technology.

o Audit Management

Effectiveness: We use Clara to connect to
you and your activity split. This allows us to:

Client
Collaboration

Insights: KPMG Clara provides you with full
transparency on the status of the worldwide
audit and a secure and scheduled exchange

Coordinate the work of our teams
Monitor our Nagawah for Information
Technology audit in real time

Leverage your investment in ERPs and
processes optimally for the audit.

of documents.

Nagawah for Information Technology
will be informed early and with relevant,
decisive information.

We know communication is important to
you and KPMG Clara gives you a real-
time view of the status and outputs of our
work.

This provides full transparency and
consistency over the audit.

o Risk Assessment

Quality: By analyzing all the data, we determine
the focus areas of our audit and automatically
document the areas in which there are no risks of
fraud or error. Our audit is data-driven from day
one.

» Our audit focuses on risks that really matter

* You get the assurance that we align the audit
with the risks that actually exist

Digital
Audit

Effectiveness: Our data analyses deliver a solid
foundation for a streamlined audit and go beyond
traditional approaches. Our digital expertise
enables us to

» Perform industry leading analytics and
generate decisive information for areas with
increased complexity or judgement (e.g.
estimates).

» Audit core processes and transaction streams
(e.g. revenue) in a highly efficient manner

This results in deeper, more relevant insights for
you. We can replace traditional, time consuming,
low value sampling and confirmation procedures
and discuss with you the “real” exceptions.

S Jal (e laa |9



We're only getting started...

Our journey started with cloud based KPMG Clara — smart audit platform. We are continuing our investment with a focus on Innovation which will accelerate evolving the business
model towards Horizon 2. Our journey to innovating and improving audit quality has a long way to go and will ensure we take Nagawah for Information Technology on this journey
with us in delivering a high quality and truly digital, future ready audit.
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Building trust
through audit quality

Leading through tone at the top

As a global organisation, we recognize that strong and clear leadership from the center is
critical to set the tone from the top and provide the blueprint to all firms. Our global
leadership, working with our regional and local firm leadership, plays a critical role in
establishing our commitment to quality and the highest standards of professional
excellence. A culture based on quality, integrity and ethics is essential in an organisation
that carries out audits and other services on which stakeholders and investors rely. KPMG'’s
global leadership drives an awareness that everyone across the network who is involved in
performing an audit, or any client engagement across tax and advisory, has a responsibility
and a part to play.

Our Global Audit Quality Transformation program that governs your audit

* Global Audit Quality * GAQ Leader
Committee of the Global + Global Audit
Boa{rd (GAQC) Quality Monitoring

+ Senior Partners . Group (GAQMG)

+ Global Head of Audit Global Audit « Enhanced Global

uua"tv Monitoring

Transformation
program

KPMG Clara/D&A

Practice management
/ firm-wide controls

* Overhaul of
* Real-time engagement guidance and
support and monitoring methodology

Strengthen audit
support functions

Mandated training

kPG

What does this mean for your audit?

We have implemented a three lines of defence mindset to
the design of our audit quality in audit approach. The first line
of defence is the quality of our audit team. Our Khobar Office
Head of Audit, Furgan Ullah Khan is responsible for audit
quality for our firm. He has selected a capable and
experienced team, led by Sameer Khan, with the right audit
quality metrics and with industry specific experience.

Furthermore, our quality assurance approach includes
involvement from our Technical Department, and second line
of defence in-flight reviews to ensure the conclusions
reached on technical matters are sound and consistent.

The third line of defence is maintaining strong and technical
resources with training capabilities to ensure that your audit
team is keeping up-to-date with internal and external
changes in standards and processes, including Quality
Assurance Reviews. Our IFRS technical resources also
ensure that you have access to our best technical advice
which is globally consistent.

Our approach is supported by all of our technology and all
the tools we are further developing to enhance audit quality.
Consequently, we will ensure we continue to meet the
expectations of the audit profession and remain at the
forefront of the audit quality agenda, ready to meet the needs
of Nagawah for Information Technology.

, your audit’s
quality will include:

All our deliverables and internal
documentation will go through multiple
levels of Partner reviews;

Mandatory use of specialists, which include
IT, Tax, Valuation and other relevant
specialists. We have engaged, local,
regional and international specialists to
ensure specialists knowledge is fully at
work as we deliver our audit;

Our audit team will ensure the engagement
team does not miss any relevant audit
procedures. We will leverage technology to
enhance the quality and increase the value
of insights for you during our audit.

St Jal (e aa | 12



Our commitment to
integrity and quality is
enshrined in the KPMG
values that lie at the heart
of the way we do things.”

MohammedNajeeb
Alkhlaiwi

Partner

Insisting on the highest standards of
Independence and ethical transparency

Auditor independence and strong ethical conduct are cornerstones of international professional standards and regulatory
requirements. KPMG International’s detailed independence policies and procedures, which incorporate the IESBA Code of Ethics
requirements, are set out in the Global Quality & Risk Management Manual, which applies to all KPMG firms.

Confidentiality of client information

Confidentiality is fundamental to our firm’'s ambition to become the most
trusted and trustworthy professional services firm. We have a strong,
demonstrated track record of successfully working with our competitors and
affiliates of our clients while maintaining confidentiality. To do this we have
strict policies and procedures in place, which go beyond the requirements of
our regulatory bodies.

To illustrate:

* Our code of conduct (supported by ethics and independence training)
contains our policies in this area, incorporates the rules of the regulatory
bodies which govern us, and provides specific guidance on integrity,
confidentiality, independence, and objectivity

* Our people must maintain confidentiality of all client and former client
information, as well as information on non- clients that we know is
confidential

»  We tightly control access to work papers, and only make them available
to people outside KPMG in limited circumstances (and with permission
from the client and engagement partner)

» Our professionals must affirm their understanding of the rules governing
confidential client information in writing once a year.

+ All staff have to complete mandatory trainings in respect of data privacy
and confidentiality on an annual basis.

Ethics and Independence

Each KPMG firm has a designated Ethics & Independence Partner (EIP)
who has primary responsibility for the direction and execution of E&I policies
and procedures locally. The EIP is responsible for communicating and
implementing KPMG global policies and procedures and ensuring that local
policies and procedures are established and effectively implemented when
they are more stringent than the global requirements.

KPMG partners and employees are required to consult with their member
firm's EIP on certain specific independence matters as defined in the
GQ&RM Manual. The EIP may also be required to consult with the Global
Independence Group depending upon the facts and circumstances.
Guidance and tools are available to facilitate documenting these
consultations.

Compliance with independence policies and processes is monitored through
annual independence confirmations and compliance audits within member
firms, as well as through the network’s wider monitoring programs.

All KPMG partners and employees are required to report an independence
breach to their member firm EIP as soon as they become aware of it. Any
breaches of auditor independence regulations are required to be reported to
those charged with governance at our audit client on the basis agreed with
them but at a minimum on an annual basis. Significant breaches of
independence rules must be reported to those charged with governance as
soon as possible.

St Jal (e e | 13



Our approach to driving consistency in our
System of Quality Management (SoQM)

A robust and consistent system of quality
control is essential to delivering quality
services. Accordingly, KPMG International

SoQM Components which includes consistent set of quality objectives, risks and controls

has quality control policies that apply to all EEEEEEEEY Sttt -
KPMG firms. | = I » Governance and Leadership
3 |
» KPMG Saudi Arabia is implementing a globally : £ =1
consistent System of Quality Management that I § a g S +—> Relevant Ethical Requirements | Acceptance and Continuance | Engagement Performance
aligns with the International Standard of Quality 1 & § 28 :
Management (ISQM1) which was approved by | ? s g'.tg . .
the IAASB in September 2020 and is effective : 2 S %J—>I Resources: Human Resources | Technological Resources | Intellectual Resources
from December 15, 2022. | & 1
1
L

—:—> Information and Communication

* ISQM1 requires firms to design, implement and <«

operate a system of quality management to
consistently deliver quality audits, assurance,
and related services engagements, and to
evaluate the effectiveness of the system on an

annual basis. Improved Operational Better governance,
. KPMG Saudi Arabia continues to provide competitiveness & efficiencies & cost sustainability &

considerable attention on its SOQM workstream JSLAeLIEER Y[ Orowth reductions transparency

and it includes implementing controls that Business 0

evolve our existing policies and procedures into Imperative /‘ Z’ N

a proactive approach for managing audit DD e} O

quality, to better respond to quality risk in «

various components within the firm

kPG

Builds trust and Prevents quality
supports our
culture & values

% || ©
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Transition:
A simple process with clear benefits

how to transition audits to KPMG in a manner that you

get a robust and insightful audit from the first year with October 2023 November 2023 June 2024 August 2024

minimal disruption to your ongoing business routine. We Decision _

will cover the transition costs as part of our investment in
our relationship with you. Kick-off meeting ‘

An audit transition is a journey into the unknown for Nagawah for Develop audit plan ‘

Information Technology. For KPMG it is business as usual and ) . -
we will be there for you every step of the way. KPMG has been Review existing working papers

involved in the transition of many clients in your industry and has a Risk analysis / finalize audit plan —

vast amount of knowledge and experience which will benefit
Naqawah for Information Technology. We also have transition Begin audit
experience on other clients and fully understand the complexities
of changing auditors at large institutions.

An advantage of our transition process is that we produce most of The transition to KPMG was smooth, transparent and effortless.
the information ourselves, using existing documents and data. ) ) ) A

That means little effort for you and easy scheduling. Our audit team understood immediately what was important to our
The entire process is, of course, included in our basic audit fee. industry and there was an excellent rapport right from the start.

We automatically examine your previous year's audit report and The team showed unprejudiced interest and looked at things from a
confirm the figures, providing you with additional confidence and

trust in your systems.

totally new perspective and already provided valuable input in the
very first days.”

A new perspective is always good and we are happy to discuss
opportunities for improvement that come to our attention during the
transition.

The following diagram outlines the schedule and content for the
first year's audit.

kPG Jad¥l Jal e laa | 16
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KPMG

Value without
compromise

Together for Better

| am pleased to share with you our fee proposal that reflects our
commitment and desire to be your next auditor. Our fee is
transparent, sustainable and credible, reflecting our confidence
that we will work together to successfully deliver a quality and
value-focused audit.

As set out in the main document, we are the firm that shares
your vision for the future and that is best placed to help you
achieve it.

We will fulfill our fee commitment by applying our unique
combination of market-leading audit technology, the most
experienced team in the market, and the knowledge we have
built by supporting you on your transformation journey so far.
These critical success factors will give you far greater insights
from your audit while generating efficiencies that will lead to a
very competitive audit fee.

This fee proposal represents the value we bring without
compromise.

kPG

You will receive a value-driven audit: a clear, long-term vision
for tomorrow and an ability to unlock value today. We are best
placed among our competitors to support you in how we
execute, innovate and collaborate. You will benefit from higher
audit quality and richer insights.

| look forward to working with you to deliver it.

R o) e )
’_)}\g) WJ’_.W
7

i

Mohammed Najeeb Alkhlaiwi

Partner
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Benefits and value

Our fee includes all the elements required to deliver a premium and innovative audit, with no compromise
on quality, featuring:

Our fee, yourinvestment

As a firm we believe in long term sustainable relationships characterised by mutual
trust. Setting, and sticking to, a fair fee and being transparent in the way our fees are
determined, provides a sound basis for that trust.

Your investment amount to (excluding VAT and disbursements) for the year ending30 JUNE 2025 is
SAR 200,000.

If events arise that potentially alter the scope of the audit, e.g. new accounting standards, acquisitions,
disposals, reorganisations or major system changes, we will discuss the implications for our work as
early as is practicable.

We understand that a competitive fee is important to you and we have made efforts to find efficiencies
which we will pass on. There is an extra cost for us associated with transition in Year 1, but this will be
for our own account and investment in Nagawah for Information Technology. Based on recent
transitions, these costs typically run at 10-20% of the total audit fee.

More Insights that leverage on our leading market position in auditing your Company and our unique
relationship with major regulatory bodies and supervisors;

More Commitment from our whole firm to bring you the best team in each business, under the lead of
dedicated partners for whom you are the absolute priority;

More Agility resulting from our tailored audit approach to reimagine your audit experience;

More Simplicity with the right communication and collaboration to ensure all issues are resolved swiftly.

Jad¥) Jal (e e | 19



Delivering an exceptional audit experience

Enhanced audit quality and client experience

+ Enhanced project management » Enhanced our risk assessment to better focus on the issues
Au[“t Dlan + Conducted joint continuous improvement workshops that matter
« Prioritized bringing work forward * Spent time understanding audit risks with audit committee

» Staffed the team with seasoned industry personnel members

+ Implemented new technology tools to enable real-time analysis of engagement status

TBGh“OIOgy + Utilized enhanced cloud-based tools that facilitate collaboration with management and enhanced our audit
technology through the use of embedded advanced capabilities

Au["t execution + Identified issues sooner and resolved them quicker

* Responded to feedback obtained through our clients

* Provided peer/industry insights

Bevonu the auun - Access to experts related to ESG and/or Cyber

» Invitation to KPMG IFRS and Sustainability Reporting Seminar

Jady) Jal (e e | 20



Fee framework

Our feeincludes:

¢ Audit opinion on statutory financial statements

e First year transition costs.

Overruns:

We approach this topic in the same way we plan on working
together with you: in an open and transparent manner. We will
ensure that potential cost overruns are discussed proactively
by us with you and cost estimates are provided and must be
agreed prior to incurring such work.

We will monitor and provide an overview of such overruns.

kPG

Scope changes:

Our fee includes costs of technical analysis and audit effort on
unexpected issues, unless we consider this to be a significant

scope change. Examples of significant scope changes include:

* Major acquisitions or divestments

e Significant changes in portfolio developments
¢ Significant system implementations

e Material changes in accounting standards

We will anticipate these issues and discuss any foreseen
changes in scope in a timely manner with you.

A central and transparent approach ensures a common
understanding of scope and an agreed resolution path before
our work commences. The cost of any scope changes will be
agreed upfront.

Payment terms:

e The fee doesn’t include taxes or other levies

* Prices are calculated in local currency and will be invoiced
locally

¢ Allinvoices are payable in full within 30 days of the invoice
date

* Local audit fees will be billed in SAR based on the following
billing schedule:
— 50% on signing of engagement letter
— 40% on commencement of audit fieldwork

— 10% on issuance of audit opinion on local statutory
financial statements.

St Jal (e laa | 21
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Coreauditteam

=g MohammedNajeeb
Alkhiaiwi

Lead Partner
KPMG Saudi Arabia

Background

Muhammed is Partner in Al-Khobar office. He will act as
Lead Partner for the Company and has more than 15
years of experience in providing a wide range of
services to diverse businesses groups. His experience
and professional skills include many auditing and
financial accounting assignments.

Professional and Industry experience

Muhammed has over 15 years of local and international
experience, he has gained significant experience in
providing auditing services throughout his career while
working in Saudi Arabia, United Araba Emirates - Dubai
and United Kingdom. Mohammed has extensive
experience in multiple industries such as Oil and Gas,
Manufacturing, Real Estate and Retail businesses. He
has substantial experience in working with clients
spread across geographies and business sectors.

Sameer Khan

Director
KPMG Saudi Arabia

Background

Sameer will act as the Engagement Leader. He will be
the primary contact for the Board and senior
management and will meet with senior management to
discuss significant issues on an ongoing basis.

Professional Experience

Sameer has extensive auditing experience with various
Big 4 accounting firms, including 10 years in executive
position. He has provided auditing and accounting
advisory services to a range of clients from listed
companies to family conglomerates. Sameer has been
associated with the profession for the last 20 years
working on a number of local and multi national clients.
Sameer has extensive IFRS and operational review
experience. He has also been involved in various
Internal  Audit and SOX Compliance review
engagements.

Huzaifa Mati

Lead Manager
KPMG Saudi Arabia

Background

Dilshad Sarwar will act as the Engagement Manager
and will primarily be responsible for coordinating and
executing the overall audit and will regularly meet with
management to discuss significant audit issues.

Professional Experience

He has over 10 years of auditing experience with
KPMG, including over 4 years in the Kingdom of Saudi
Arabia (KSA). He has a rich experience of providing
auditing to a range of clients. He has an extensive IFRS
and operational review experience. He is serving a
number of local, multinational clients and large industrial
groups and has vast experience of dealing with multi
location teams.

He has attended and delivered various professional
development programs, trainings, workshops and
seminars conducted by local and international offices.
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KPMG Global
ataglance

ABOUT US

2022 facts and figures

News andawards

As part of the IDE Collective Action Plan
launched in FY21, KPMG took an important
step towards gender diversity by setting an
intention to have women in more than one-
third of leadership roles globally by 2025.

A
‘f':\ﬂ‘ KPMG ranked No. 39 on FORTUNE
Magazine’s 100 Best Companies to Work

“ For. We have been listed 13 times in the
$34-6 I]“ ) last 14 years. ' ‘
v

global revenues in 2022

EMA Asia Pacific

| In FY21, KPMG launched its new global
Americas: 66,892 142'368 56’386 ESG plan that includes more than

US$1.5 billion investment over the next
three years.

Americas

EMA:
Ferresen 0 S0 60 00 0o C_om_mitmentto Lifelong Learning: KPMG
AsiaPacic 52% TERANRNS Bl A
265,646
2021 has named KPMG a Global Leader

Literacy” (KFFL).
people globally
%relbx‘lig among Artificial Intelligence service providers

Tax&legal: 0 0
48 A +4_1 /o and the master of Al for business transparency,

Per function
employed in 2022 automation, auditability and risk.

The Forrester Wave: Al Consultancies Q1

Advisory:
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ABOUT US

Ourlocations

LEBANON

PALESTINE {t
JORDAN

SAUDI ARABIA

@ﬁ‘}% 2000+
Number of all Employees

kPG

Workforce by level

Saudi Arabia

19.5%

Lebanon

1.5%

Jordan

1.8%

19%

1.9%

9.9%

Gender ratio

Saudi Arabia Lebanon

19% 29%

reserved. The KPMG name and logo are registered trademarks or trademarks of KPMG International.

00% 50%

@ Leadership
@ Management
@ Team members

65.7%

89%

82.7%

® Male @ Female

Jordan

40% 60%

© 2023 KPMG Professional Services, a registered company in the Kingdom of Saudi Arabia, and a non-partner member firm of the KPMG network of independent firms
affiliated with KPMG International Cooperative, a Swiss entity. Member firms of the KPMG network of independent firms are affiliated with KPMG International. All rights

News and awards

ket

KPMGnamed Best Auditd
Of Saut| Aratia 2022
i

Cfi Best Auditor
Award 2022

Our chairman recognized
as one of the best 100
Arab CEOs at G2T Global
Awards 2022

Our

purpose
L
' s'l'h-—<

Launched our own
Impact Plan

A

Board Leadership
Centre

Launched our Board
Leadership Centre

Launched CoE for
Metaverse and Digital
Twins

Hosted the first Regional
Family Business Summit
in 2022
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Our Impact Plan

Inclusion, Diversity and Equity (IDE) are fundamental to
our success as a business and a core principle applied
to our departments and programs embracing a culture
that is built on trust and creating a safe environment for
employees. At KPMG we are committed to:

Inclusion: We commit to creating a safe environment
built on trust, where we can bring our true authentic
selves to work and feel valued for our unique
contributions and perspectives.

Diversity: We commit to embracing and respecting the
variety of unique experiences, cultures, identities, and
perspectives we collectively bring.

Equity: We commit to standing against systemic
barriers and biases. We help level the playing field and
ensure everyone can succeed and thrive.

Planet

Committed to sustainability:
highlights on climate action

5
=

als
(5

Go digital: take notes on your phone
or computer

Turn off lights when you leave a room

Declutter and donate

Use reusable bottles

Reduce the use of paper

People

Reducing our impact on the planet to create
a world with a sustainable future.

Manage usage, identify energy saving
opportunities, conserve consumption and
reduce carbon emissions.

Promote recycling to save energy and
reduce greenhouse gas emissions, which
helps to tackle climate change.

Ensure our office facilities are ecofriendly
with managed energy emissions and
reduced waste generation.

Capitalize on and celebrate our people’s
differences to create a high performing and
meaningful work culture.

Creating meaningful work and growth
opportunities for our people.

Incorporate the different elements that allow
people to bring their whole selves to work
and celebrate their differences.

Creating an environment that enhances
individuality in a way our people and partners
show up with a sense of pride. A workplace
that motivates execution with excellence.

Investing in our people

1 < 3h &
A K
General L&D Tax L&D
courses courses
el 45 & 86 B
Advisory L&D Audit L&D
courses courses

Supporting our communities

Includes pro f ,3
bono hours, skill- -‘q-
based activities, o
and hours of Cere s
supporthours | financial support initiatives

Prosperity

To find out more on
Our Impact Plan
please see our report:

28,000+

hours of -

training Our Impact
Training and pla“

technical hours

Bt A v v 2021

4
-
r 4

Through embedding
ESG into our culture,
we proudly created
positive impact to our
communities.

Governance

Deliver a positive contribution to the society
and devise initiatives of societal impact in
alignment with our SDGs.

Create the right impact, driving outcomes for
our clients, people, community, and
organization.

Foster a culture of providing skilled
volunteering and pro bono work among our
employees as part of our commitment to
giving back.

. Reflecting our values in all of business
processes and complying with highest
standards as per rules and regulations.

Report yearly progress on
Our Impact Plan.

Align firm strategy to embed ESG in all
KPMG SLC activities with an emphasis
on organizational transparency, in all
our existing services and solutions.

Making ESG part of each employee
development plan.
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Our Impact Plan

83

Saudi
Arabia

Headcount

Lebanon
Jordan

Our community initiatives

3! Building a

women

Demographics of our CO-OP training program

22 31%

Jan

22

Jun

22

Sep 1% 46%
@ Female @ Male

kPG

@ Central Services and Markets

10% 33%

® Audit

O Tax

- amia 9eneration

Giving hack

Empowering

@ Advisory

Caring for our people

We are committed to protecting the physical and
mental well-being of our people, and that is to
enable them to be effective and productive.

The Flexible Work Policy showcases our support
which is a crucial element for consistently being a
growing and an evolving business. By instating this
policy, we empower our people to achieve our
value of Excellence. There are many themes to our
flexible work policy including:

Glide time Sabbatical Part-time
leave
Tele- Reduced Phased Tele-
commuting working return working

Additionally, the following initiatives were
implemented as part of our people strategy:

Bupa Health Lounge Day

A Healthy Ramadan

Stress Awareness Month

Breast Cancer Awareness Month

1%

Mental Health Awareness Month

Commitments and Code of Conduct

Trust is earned by doing the right thing—not just
some of the time but all the time and in a world

that rapidly changes and becomes more complex,
this simple principle has never been more important

Our collective commitments are:

Complying with laws, regulations,
and standards

Working with the right clients and
third parties

Focusing on quality

Maintaining our objectivity and
independence

Not tolerating illegal or unethical acts

Protecting information

Competing fairly

Creating an inclusive environment
where everyone can thrive

Building public trust
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Credentials

Our major audit clients in Saudi Arabia:

Our listed clients Our private clients Industrial markets clients
Alrajhi Bank Public Investment Fund ABB Group

Saudi National Bank NEOM Al Jouf Cement Company
Arabian Centers Company Limited National Shipping Company of Saudi Arabia (Bahri) Al Taiseer Aluminium Company
Saudia Dairy and Foodstuff Co. Saudi Arabian Airlines Corporation (SAUDIA) Mitsubishi

Alinma Bank Sadara Chemical CO (SADARA) Qassim Cement Company
Banque Saudi Fransi Saudi Railway Company (SAR) Saudi Cables Company
Rabigh Refining & Petrochemical Co (PETRORABIGH) Emaar The Economic City National Petrochemical Ind
Etihad Etisalat CO Fakieh Poultry Farms BAE Systems

Alkhorayef Water and Power Technologies Co. Saudi Tadawul Group Holding Company Boeing Saudi Arabia

The Company for Cooperative Insurance Hungerstation Company Electrowatt

Dallah Healthcare Company Saudi Credit Bureau (SIMAH) Halliburton

BinDawood Holding Co. Abdulkadir Al Muhaidib and Sons Group (AMG) VA Tech

Saudi Public Transport Co. Saudi Arabian Investment Company Tech Mahindra Arabia Limited
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Some or all of the services described herein may not be permissible for KPMG audit clients and their affiliates or
related entities.

The information contained herein is of a general nature and is not intended to address the circumstances of any particular individual or entity. Although we
endeavor to provide accurate and timely information, there can be no guarantee that such information is accurate as of the date it is received or that it will continue
to be accurate in the future. No one should act on such information without appropriate professional advice after a thorough examination of the particular situation.

© 2023 KPMG Professional Services, a registered company in the Kingdom of Saudi Arabia, and a non-partner member firm of the KPMG network of independent
firms affiliated with KPMG International Cooperative, a Swiss entity. Member firms of the KPMG network of independent firms are affiliated with KPMG

International. All rights reserved. The KPMG name and logo are registered trademarks or trademarks of KPMG International.

The KPMG name and logo are trademarks used under license by the independent member firms of the KPMG global organization.

MADE in KPMG
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OF BEING
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