Ordinary dalal) Amasl) £laial
General dalall
Assembly



Agenda Al

Aytal) Al Ayand) pLaial
Apasd) 4383 Jilwg B2k 08
08/05/2025G

Ordinary General Assembly Meeting
By Means Of Modern Technology
08/05/2025G

Voting on the appointment of the Company’s Auditor among the nominees,
and determine their fees, based on the Audit Committee (AC)
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recommendation in this regard, to review and audit the Company’s Interim
Financial Statements for the first quarter of fiscal year ending 31 December
2025

Voting on the appointment of the Company’s Auditor among the nominees,
and determine their fees, based on the Audit Committee (AC)
recommendation in this regard, to review and audit the Company’s Interim
Financial Statements for the second, third and fourth quarters and the
annual financial statements for the years ending 31 December 2025, 31
December 2026 and 31 December 2027 in addition to the first quarter for
the fiscal year ending 31 December 2028

Voting to amend on Remuneration Policy for Directors, Committee
Members & Senior Executives

Voting on the disbursement of the amount of 4,014,000 SAR as
remuneration for the board of directors and board committees for the
fiscal year ending on 31/12/2024
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Item (1)- Voting on the
appointment of the Company’s
Auditor among the nominees, and
determine their fees, based on the
Audit Committee (AC)
recommendation in this regard, to
review and audit the Company’s
Interim Financial Statements for
the first quarter of fiscal year 2025
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It is recommended to appoint KPMG as external auditors to review
financial statements for the first quarter of fiscal year 2025 with
the following fees

Total fees for all

s periods (exc. VAT)
KPMG 275,000 SAR
Ernst & Young (EY) 160,000 SAR
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Audit Committee (AC)

10 March 2025

The Board of Directors,
Miahona Company (the Company)

Dear Sirs,

Subject: Audit Committee's Endorsement for the
Reappointment of KPMG as External Auditor of the
Company for the First Quarter of the Year 2025

Based on management presentation and analysis of
bidders among KPMG and EY as per the attached
management illustration, we hereby endorse the
management accommodation of appointing M/s
KPMG with a proposed fee of SAR 0.275 million and
seek Board approval and further submittal to
shareholders General Assembly for final approval.

Prior to the Company's IPO, KPMG was appointed
for a two-year term, ending on 31 December 2024,
through a Shareholders' resolution. The
professional services fees for the year 2024 were
SAR 1.668 million, which included a quarterly
review fee of SAR 0.250 million per quarter.

We would be pleased to provide any input that you
may require in the letter.

Sincerely,
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Khalid I. AIRabiah
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Item (2)- Voting on the appointment of
the Company’s Auditor among the
nominees, and determine their fees,
based on the Audit Committee (AC)
recommendation in this regard, to
review and audit the Company’s Interim
Financial Statements for the second,
third and fourth quarters and the annual
financial statements for the years ending
31 December 2025, in addition to the
first, second, third and fourth quarters
and the annual financial statements for
the years 2026 and 2027, in addition to
the first quarter for the fiscal year ending
31 December 2028
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Three audit proposals from the Big Four firms (except from
KPMG, as they are our current auditors, and there is mandatory
rotation )are evaluated as follows:

Total fees for all

Vendor Alzgzglrﬁzlnt periods in SAR (exc.
VAT)

Ernst & Young (EY) Passed 5,203,000

Price Waterhouse Copers Passed 6,488,000

(PwC)

Deloitte Passed 6,091,500

It is recommended to appoint EY as external auditors to review and
audit the Company’s Interim Financial Statements for the second,
third and fourth quarters and the annual financial statements for
the years ending 31 December 2025, 31 December 2026 and 31
December 2027 in addition to the first quarter for the fiscal year
ending 31 December 2028
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Audit Committee (AC)
27 October 2024

Subject: Appointment of External
Auditors

The Board of Directors, Miahona
Company
Dear Sirs,

Based on management presentation and
analysis of bidders among EY, PWC and

Deloitte  as per the  attached
management techno commercial
proposal, we hereby endorse the
management reccommodation of

appointing M/s EY and seek Board
approval and further submittal to
shareholders General Assembly for final
approval.

We would be pleased to provide any
input that you may require regarding
this matter.

Sincerely,
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Chairman, Audit Committee

Aa,)) el ] Al
Loz Ll il sy



Item (3)- Voting fo amend Lwbiw Jya=s gle cugadll = (F) 2l
Remuneration Policy for Directors, claclg 6)lall yudao clacl wlalalll
Committee Members & Senior oareidl)bag gl

Executives



Miganhona

1?&114

Oduaid) gk 5 LSy oLl clincly 8yla¥l ulome slinel o6k Al



EOM PO | PRV RT-JE 1 Iy |

By1] pudma sliacl 8o sty 3 ("Hawbiadl”) cpceaial] (sl HLSs GLalll sliacly 5,531 Gulma slincl ClolSe Bl o o yall Jtons
cleanl po 2800 e i) Lge 7 Ladly SISHI s wiag «("Hpduitl] 8y 3Y1") 48, a0l Auduaanl] 805315 ailly (8,05¥1 ulme”) S, 411
("4S,21") Lialis 35,4 3 Plall

Aoliaad ! i s .2

Oeieiall (s ysally 4ilaedy 8131 udma slianel e Auleadl sin gyud

Aleud! sda Ggiza .3

Laladl ool .31

(0¥ o S BISL Al 318 Bpdpannl) Loty LW Boud ! pllasy i, 40 allas a1 IUSY pue 20
Ldlaaly 3,81 Bl po aade 0S5 -
skl gl e Lasslaty Laaliuly A5, 40 7 L (3adxs (e Apduaidd] 85919 8ylo¥ pulzs slianel o (o0 SBISU w025 -
o139 gty lyllly cAlaadl 8ply cAaglanll cDlazlly il ggauly ooz lolly « ol Srudl polaod e loISU sums -
bbbl sda Gyiuas Lansoy 45,401 L lss @1 bl qxm po Aaude 055 -
A8, a0 Slsles e Apaz, Ll 45lally STOKL wyuery 3lazy o § 63¥) Al Slales Jlacdl §asl -
Aalle 095 panamiy o Blaisdly Gusasll Gl olladiwl e Joad -
Szl Sl @lat b @ @l il ) 2 o Gaeedtlly Laslae) ot -
aof Lend 2,85 i Slaglae (e 2Ly ladgaes @5 18 SBISL sda oof 5,45 13) Laslaslul of SIBISL sulai Led Ay &) aBlsll £l -
imiue pe SlGa e Jgsaeld Aalid) alasiod el pie Jorl (oo cgdeaiall 3,1591 o 5)15¥1 ulzes cliael
S, 400 b e Laslit @ ol By L)oo s lgae Apuaial) 3,15319 8,1091 dme eliae¥ S, a0 el e @laid -

ZEJ‘.}?\ u,v.lm ;L;a.ci le&a 32

Sl il allay, aliall @l wHI 1) 28LaYls 24,23 llaladl oo 8y0lall Alall cils 6,391 mlslly 2alai¥il, sy pde po -
AN yplaald Jlnedl s 8y15Y1 Gudzms eliael (o guine (S oIS iag dped e (401 AaSs>
sbacl Llemty @1 il ogudls 851531 Gudme sine L pody G Ahdi¥) pe conlidy Losg Liaia SLBU s 06Ss o oy @
AW B! IS Laazend el Lagay @1 alaa¥l 5Lacd) § Q¥ ang Byl o¥l ulma
SIS ol 20 B (0 Apimgt e sy KL 05T 0l e @
LlaY Bsllall ol bls 38,4l A il ao LU conlili of ey @
Syl ulzma slac clps g Loy 48,1 dd Joad ol g laall slae¥l § ookl bl @
oLty Alall culysdly e Ll (593 B)la¥ Lulzme s Lnel llaaad (A o) suall L 0sSs o)y @

(el Anadl”) 38, ) Aalal Aunaed) g lazzd 35,10Y1 uloma elinel mil8ay larll Jlas¥l oo iy e Blo¥ pubmo sbinsl ciums ¥ -
Lebidi 6551 oo (6 1 - Buiga Buasy Comgras - 2y Ladunl o Ayla] of 208 ol By ales (g1 alas 3L LAl 8)15Y) udms gunal Gy -
ezl LIS 01 olelll 3 edanlls 1une didim, 31531 ulzme gune Lalislaz, 1 5L 1) sLaISLI s Caliasg c3la¥) ulme ginc

S el 3l |l sl S adl allas i gas



Ly @1 alzell Slelaiz) sy AdMazadlly 85ill allls cleadl oyl Gug s 8)10Y1 ulzms sliacl clolSe calizs us -
Sl ablael cile ) sunall

Byilin B ygumy slgus Buidlue LIS clls 0985 ¥ LS (AS, 401 7 LT (0 Busie Aud IS4 il 8510¥1 el slianel lols 5B Y -
S, ad) Ty U] Bydilia pl ol

(5) Ao 5 lmall Anylans ilelozal (3) A (pe £ 95de catan 093 by pulnlly gune (T Lgune sl alall Laenll 2y Jl> 3 -
El5 o Tas @1 801 e 3L 6T (0o las § 3! guaall U 0585 Y dils cdiiguine Gl Bue § pulzmell 2agline s Slelara
BN el e S (0 sLalas Lo 3y guaall I3 a il oy ulmall g Lol 450

AUlias ol 4,38 Sloglaa ) dilud ol 0¥ (ulzmay seane i lalslas Il SBL o Lazsll 4zl of 2anlll L gl > @ -
ASpad) J) B ells 5y udmll guae s 3yla¥) udnl gl el ;%j ol Aalatl Zaezd! e syt

Aieatl L5l 2aaal) AL Jodig Loy cLlaagams T ey LA clisbis Jusolis oye Goiadl 030,85 3 7 Lad W1 B10Y ulzms e oy -
ALt of 4l) of b o Ldais colis ol JlosT 6l 4yt dslia pulaells sutne IS J) Aoual)

Bate gl BLISL ByloY) ulze § guine US (alang .ollll slacly 510¥) ulzs slacl pramd ALl SBISL Al 38,800 25 -

LIS BLEISL 05559 oo g Lotz IS (e dule 3ate Jlo ee J) BLSYL Lele

& dbgeace Jlie sasaw Jb,y call LI (300,000) Layud Lgiw 510K e Jgsmmedl 5)10¥1 ulzms slinel (o gune ST 3=y @
aulsy ilie go9au JUy all Gguns (50,000) Layud udlis) dugiw 3L (e Jguast! B)15¥1 pudzme (] G LeS . el
coudmalt

a9 yimng yaudl culaas paigal J1 28LaYL g Loxa | JST g35ase Jby SHTAU (3,000) 0,03 s9un> Sy e Jguasd| By10¥ udma slincl 3=y @
gl lia ygnm dalaill 6,331 JlacH

e gamml) 81591 Lulms o s 851001 udme clelain puer duzmady sssamll duelsn Jouz Lais 310Y) (ulme ool oy @
8Dy Auls) Lilze of ¥y of B T e Jgwamedl uloell ¥ (3 Vg 092 JUy call 92 iw9 Lues (75,000) Layud A5 dgiw 3LISH
RESEEIIRE 1A N RERTES N PRCAT PT DM P IWES P T TRTND. 3 E N A PR ENES PR prPC oM P M URN Y

Ll slacl oK 3.3

LU a8g o yuam g Letal S e Jlo s J) 28LAYL Ligies SIS0 8515Y1 puloma (o5 Uit Wi guine S (it

e dilie @35 Jby call ¢ 9,deg 250 (120,000) Layud Ly 3L e Jgsasd! dpasall Lazlll slacl (o siae S 3=y -
Azl dralsy Blie 392 Jly call Ggiu (60,000) Layus 443Ls] dugise 3L (e Jguased) 2yduaiall Aslll yuss)] 3 oLzl 8

G3sa Jby il 45s (100,000) Layud &g BLISs e Jgsadl B9 bt Al 2imly 380l Ll slinsl (o guane IS 3=y -
(50,000) Layu3 2udls| Lgiu 331 e Jguand LISy cilrp Ul Zimdy uusl) Bimd sliodyd Gy bl & ppsgsne hlis
Aill sy dilas gasan JUy call Oganns

shadl @laas passad ) A8LYL g lain) UST gosase JUy YT A (3,000) 6,08 sea> Juy de Jssaxdl olzlll slacd 3=y -
Lol lia jeam dalaill 6,331 Jlac¥l s gpimng

lga¥l

il 5,a¥ Bl 3.4

Jaadl 39aal By )1s¥) Ll Lole 331539 laSlls il i) (o0 Asmgty Luduiidl] 8)10¥1 sLacd damrudl cBISL zied -
3



Al ols sl ool

Lyl o101 wlydse Sy (Aydaannll 310Y1 Lele oy @1 LB clidy Al 690 Sy Loy clrp U1 Lt a1
Bylo¥l dme oy Laslazel wing «Leldn Sliogs ady pe Bpdpanadl 5ylo¥l e Lael 81 tyaes § Aaiad |

il elgu (Lipun Boazll ool CSlual 3uamd ansiy Goudl closlan ) widud 8iate s 2ydpaiad) 85I oM auas of 48,40 3=
J2Y Aigls of 3ynd

Bylo¥l udma slezely 8IS g olmgi ) B A85lime/ (00 Husopt! Bpiall SBBSL Labas: agnies

ENELS(F PRI

Bl Y lma msiy ASLall el alas et puy JSChg el clialy Lalzll glad cliacle 8ylo¥) ulma claed Aamiud) LKLzl
(ol ol e el

e oLl Joall sgiad Uiag B ianal) 5,131 sl 8IS0 C8ym Banylo (0555

Loladl ozl Cb,as}'l

slacly 85lo¥l pulzs sliacd dgiall LISL pped Blasig WEudog Solds Gl Aala) Apnazd) ] putdd gl gyl 5o,atl crasay
LKL s T elgus «Jias of Jlaz] (9o «(3dilen p of 8yl 8 ygum) Auall ald AW Bcud) I 2uduaall 5,la¥1g oLl
el Bdgd) Aagall (e 7 Laddll @ny s (AS,8) § Ll (asats BB Sl Lo @ L ol BT 65T Ll o 45 4o
Blamiad] fnli die

o ALl dilie 3 of 38,400 Cudeais (e ol cndloge mqpsms 8151 udzme eliacd Aogiall @BISLL Bly gsiwd! ju,aall Gasaty
S8 Wlat la gzt @1 LAl of 2yla¥ of 2l cuolill

31 alanil gl e geane IS Lapas @ olelal saey ol olaly B)lo¥1 (udms Slelaaz ! sue Goiud) pyaal) sumy O Gy
Apngenll Lanzll g Lotz

i Lo dadia Loy SBISL (ye Sl 8,131 el ggiaed| a1l cpaniaty OF s eyl dzg e

51! Ludzms slac¥ dogiall oKL @

Olelll slac dogiall oKLl @

Ondaaiit!) Gyl LS dsgiall BSL @

Labadly e lo¥l Al Lgiadl ol 4o9ull Sldlally LaS> & Loy ZLH1g e¥udly calgp )l "wlalSl"  duady (8,54l sla (o,
G e Bgdm glg 2 Algh of Byuad Lpnaxdll

Blats Logd Zuladl sda (e Gra9 Blymil 6T e ¢ gl ol pe cduliadl sdag dogiall LU o 2lal) Goiad yo,atl mioss
Adaid) 5,yla¥lg oLl slinely (8ylo¥l uds slacl ilolKay



- Mighona

REMUNERATION POLICY FOR DIRECTORS, COMMITTEE MEMBERS & SENIOR EXECUTIVES



1. PURPOSE OF THIS POLICY

The purpose of remuneration policy for directors, committee members and senior executives (the
“Policy”) is to define the remuneration for members of the Board of Directors (the “Board”) and its
Committees, the Company’s executive management (the “Executive Management”), its payment and
disclosure to promote transparency with Miahona Company’s (the “Company”) stakeholders.

2. SCOPE OF THIS POLICY

This Policy applies to members of the Company’s directors members of its committees and executive
directors.

3. CONTENT OF THIS POLICY

3.1. GENERAL PRINCIPLES

Without prejudice to the provisions of the Companies Law and the Capital Market Law and their
implementing regulations, the remuneration policy aims to:

3.2

be consistent with the Company’s strategy and objectives;

provide remunerations to encourage the Board members and Executive Management to achieve
the success of the Company and its long-term sustainability and development;

determine remuneration based on job level, duties and responsibilities, educational
qualifications, practical experience, skills and level of performance;

be consistent with the magnitude, nature and level of risks faced by the Company;

take into consideration the practices of other companies in respect of the determination of
remunerations and benchmark with the Company’s practices;

attract, retain and motivate talented professionals without exaggeration;

be prepared in coordination with the nomination and remuneration committee in respect of
new appointments;

take into consideration situations where remunerations should be suspended or reclaimed if it
is determined that such remunerations were set based on inaccurate information provided by a
member of the Board or the Executive Management, to prevent abuse of power to obtain
unmerited remunerations; and

regulating the grant of the Company’s shares to the Board members and the Executive
Management, whether newly issued or purchased by the Company.

REMUNERATION OF BOARD MEMBERS:

Without prejudice to other relevant Laws and regulations issued by other supervisory authorities
and in addition to the relevant provisions of the Companies Law and the Corporate Governance
Regulations, when determining and paying Remunerations of each Board member, the following
standards must be complied with:

e Remuneration must be fair and proportionate to the Board member’s activities carried
out and responsibilities borne by the Board members, in addition to the objectives set out



by the Board to be achieved during the financial year;

e Remuneration must be based on the recommendation of the nomination and
remuneration committee ;

e Remuneration must be proportionate to the Company’s activities and the required skills
for its management;

e Remuneration must take into consideration the sector in which the Company operates,
its size and experience of its Board members; and

e Remuneration must be reasonably sufficient to attract and retain highly qualified and
experienced Board members.

Board members shall not vote on the agenda item relating to the Remuneration of Board
members at the Company’s general assembly (the “General Assembly”) meeting.

A Board member may receive a Remuneration for any additional executive, technical,
managerial or consultative — pursuant to a professional license- duties or positions carried out
by the Board member, and such Remuneration should be in addition to the Remuneration the
members may receive in their capacity as a member in the Board and in the committees formed
by the Board, pursuant to the Companies Law and the Company’s bylaws.

The Remunerations of different Board members may vary depending on the Board members’
experience, expertise, duties undertaken, independence and number of Board meetings
attended in addition to other considerations.

The Remuneration of an independent Board members shall not be a percentage of the
Company’s profits, nor shall it be based directly or indirectly on the Company’s profitability.

If the General Assembly decides to terminate the membership of any Board member who fails
to attend three (3) consecutive Board meetings or (5) five non-consecutive Board meetings
during the membership of a member without a legitimate cause, then such Board member shall
not be entitled to any Remuneration for the period starting from the last Board meeting that
was attended, and the received remuneration for that period shall be paid back.

If it is evidenced to the Audit committee or the relevant authority that the Remuneration paid
to any Board member was based on false or misleading information presented to the General
Assembly or included in the annual Board report, the Board member shall return such
Remuneration to the Company.

The Board must disclose in its annual report details of the Remuneration policies and
mechanisms for determining such Remuneration, including amounts in cash and in-kind benefits
paid to each Board member in exchange for any executive, technical, managerial or advisory
work or positions.

The Company has a policy of fixed amounts for all the Board members and Committee Members.
Each Board director will be remunerated with an annual allowance and an agreed fee for each
meeting attendance



meeting, in addition to the reimbursement of travel and business expenses.

e The secretary of the Board is the custodian of the attendance schedule and keeping track
of all meetings. Secretary of the Board is entitled to an annual fix remuneration of (75,000)
seventy-five thousand SAR. The Secretary of the Board shall not be entitled to any
additional remuneration, allowances, or benefits beyond this fixed annual amount. This
remuneration is comprehensive and inclusive of all responsibilities and duties associated
with the role.

3.3. COMMITTEE MEMBER’S REMUNERATION

Each Board committee member will be remunerated annually with an annual allowance and an
agreed fee for each meeting attendance, as follows:

- The members of the Executive Committee (ExCom) are each entitled to an annual
remuneration of (120,000) one hundred twenty thousand SAR for their membership in the
committees. The Chairman of the ExCom is entitled to an additional annual remuneration of
(60,000) sixty thousand SAR corresponding to his chairmanship.

- The members of the AC and NRC are entitled each to an annual remuneration of (100,000)
one hundred thousand SAR for their membership in the committees. The Chairmen of the AC
and NRC are entitled each to an additional annual remuneration of (50,000) fifty thousand
SAR corresponding to their chairmanship.

- Committee Members are entitled to an attendance allowance of (3,000) three thousand SAR
per meeting, in addition to the reimbursement of travel and business expenses.

Secretaries of Board committees are the custodians of the attendance schedule and keeping track
of all meetings for their respective committees. Board committee secretaries will not be
remunerated for these roles.

3.4. REMUNERATION OF EXECUTIVE MANAGEMENT

- The Remuneration payable to members of the Executive Management shall be recommended
by the nomination and remuneration committee and approved by the Board in accordance with
the relevant employment contracts and internal policies.

- The nature and classes of benefits applicable to the Executive Management, as well as the KPls
used to determine and recommend their Remuneration, shall be periodically reviewed by the
nomination and remuneration committee and approved by the Board.

- The Company may offer the Executive Management variable Remuneration that is market-
informed and subject to meeting predefined performance goals, whether short-term or long-
term.

- Such variable Remuneration plans shall be subject to the recommendation / endorsement of the
nomination and remuneration committee and the approval of the Board.



3.5.

METHOD OF PAYMENT OF REMUNERATION

Remuneration payable to directors, board committee members will be
paid quarterly against such participation.

The Remuneration

payable to a director who has resigned from the Board shall be calculated pro rata.

The method of paying Remuneration to members of the Executive Management shall be in
accordance with their relevant employment contracts.

3.6.

DISCLOSURE TO GENERAL ASSEMBLY

The annual report submitted to the General Assembly shall contain a comprehensive, accurate
and transparent statement of all the payments made to the directors, committee members and
Executive Management during the relevant financial year (directly or indirectly), without any
omission or misleading information, and whether these are in cash or other benefits of any
nature. In case the Remuneration included shares in the Company, the market value of the
shares on the due date will be disclosed.

The annual report shall further contain a statement of payments made to the directors in their
capacity as employees or executives of the Company or in consideration for technical,
administrative or consultancy positions or duties carried out by them in favour of the Company.
The annual report must state the number of Board and committee meetings and the number of
meetings attended by each member from the date of the last meeting of the General Assembly.
Specifically, the annual report of the Board shall include details of Remuneration, including:

e Remuneration paid to Board members
e Remuneration paid to committee members
e Remuneration paid to Senior Executives

For the purpose of this paragraph, “remuneration” means salaries, allowances, profits and any
of the same; annual and periodic bonuses related to performance; long or short-term incentive
schemes and any other rights in rem.

The annual report shall explain the link between Remuneration granted and this Policy
highlighting any significant deviation from the Policy regarding the remuneration of the
directors, committees’ members, and the Executive Management.
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- Mighona

REMUNERATION POLICY FOR DIRECTORS, COMMITTEE MEMBERS & SENIOR EXECUTIVES



1. PURPOSE OF THIS POLICY

The purpose of remuneration policy for directors, committee members and senior executives (the
“Policy”) is to define the remuneration for members of the Board of Directors (the “Board”) and its
Committees, the Company’s executive management (the “Executive Management”), its payment and
disclosure to promote transparency with Miahona Company’s (the “Company”) stakeholders.

2. SCOPE OF THIS POLICY

This Policy applies to members of the Company’s directors members of its committees and executive
directors.

3. CONTENT OF THIS POLICY

3.1. GENERAL PRINCIPLES

Without prejudice to the provisions of the Companies Law and the Capital Market Law and their
implementing regulations, the remuneration policy aims to:

3.2

be consistent with the Company’s strategy and objectives;

provide remunerations to encourage the Board members and Executive Management to achieve
the success of the Company and its long-term sustainability and development;

determine remuneration based on job level, duties and responsibilities, educational
qualifications, practical experience, skills and level of performance;

be consistent with the magnitude, nature and level of risks faced by the Company;

take into consideration the practices of other companies in respect of the determination of
remunerations and benchmark with the Company’s practices;

attract, retain and motivate talented professionals without exaggeration;

be prepared in coordination with the nomination and remuneration committee in respect of
new appointments;

take into consideration situations where remunerations should be suspended or reclaimed if it
is determined that such remunerations were set based on inaccurate information provided by a
member of the Board or the Executive Management, to prevent abuse of power to obtain
unmerited remunerations; and

regulating the grant of the Company’s shares to the Board members and the Executive
Management, whether newly issued or purchased by the Company.

REMUNERATION OF BOARD MEMBERS:

Without prejudice to other relevant Laws and regulations issued by other supervisory authorities
and in addition to the relevant provisions of the Companies Law and the Corporate Governance
Regulations, when determining and paying Remunerations of each Board member, the following
standards must be complied with:

e Remuneration must be fair and proportionate to the Board member’s activities carried
out and responsibilities borne by the Board members, in addition to the objectives set out



by the Board to be achieved during the financial year;

e Remuneration must be based on the recommendation of the nomination and
remuneration committee and Board of Directors;

e Remuneration must be proportionate to the Company’s activities and the required skills
for its management;

e Remuneration must take into consideration the sector in which the Company operates,
its size and experience of its Board members; and

e Remuneration must be reasonably sufficient to attract and retain highly qualified and
experienced Board members.

Board members shall not vote on the agenda item relating to the Remuneration of Board
members at the Company’s general assembly (the “General Assembly”) meeting.

A Board member may receive a Remuneration for any additional executive, technical,
managerial or consultative — pursuant to a professional license- duties or positions carried out
by the Board member, and such Remuneration should be in addition to the Remuneration the
members may receive in their capacity as a member in the Board and in the committees formed
by the Board, pursuant to the Companies Law and the Company’s bylaws.

The Remunerations of different Board members may vary depending on the Board members’
experience, expertise, duties undertaken, independence and number of Board meetings
attended in addition to other considerations.

The Remuneration of an independent Board members shall not be a percentage of the
Company’s profits, nor shall it be based directly or indirectly on the Company’s profitability.

If the General Assembly decides to terminate the membership of any Board member who fails
to attend three (3) consecutive Board meetings or (5) five non-consecutive Board meetings
during the membership of a member without a legitimate cause, then such Board member shall
not be entitled to any Remuneration for the period starting from the last Board meeting that
was attended, and the received remuneration for that period shall be paid back.

If it is evidenced to the Audit committee or the relevant authority that the Remuneration paid
to any Board member was based on false or misleading information presented to the General
Assembly or included in the annual Board report, the Board member shall return such
Remuneration to the Company.

The Board must disclose in its annual report details of the Remuneration policies and
mechanisms for determining such Remuneration, including amounts in cash and in-kind benefits
paid to each Board member in exchange for any executive, technical, managerial or advisory
work or positions.

The Company has a policy of fixed amounts for all the Board members and Committee Members.
Each Board director will be remunerated with an annual allowance and an agreed fee for each
meeting attendance, as follows:

e Every director is entitled to an annual remuneration of (300,000) three hundred thousand
SAR corresponding to his membership in the Board. The Chairman of the Board is entitled
to an additional "annual remuneration" of (50,000) fifty thousand SAR corresponding to his
chairmanship.

e Directors are entitled to an attendance allowance of (3,000) three thousand SAR per
meeting, in addition to the reimbursement of travel and business expenses.

e The secretary of the Board is the custodian of the attendance schedule and keeping track



of all meetings. Secretary of the Board is entitled to an annual fix remuneration of (75,000)
seventy-five thousand SAR. The Secretary of the Board shall not be entitled to any
additional remuneration, allowances, or benefits beyond this fixed annual amount. This
remuneration is comprehensive and inclusive of all responsibilities and duties associated
with the role.

3.3. COMMITTEE MEMBER’S REMUNERATION

Each Board committee member will be remunerated annually with an annual allowance and an
agreed fee for each meeting attendance, as follows:

- The members of the Executive Committee (ExCom) are each entitled to an annual
remuneration of (120,000) one hundred twenty thousand SAR for their membership in the
committees. The Chairman of the ExCom is entitled to an additional annual remuneration of
(60,000) sixty thousand SAR corresponding to his chairmanship.

- The members of the AC and NRC are entitled each to an annual remuneration of (100,000)
one hundred thousand SAR for their membership in the committees. The Chairmen of the AC
and NRC are entitled each to an additional annual remuneration of (50,000) fifty thousand
SAR corresponding to their chairmanship.

- Committee Members are entitled to an attendance allowance of (3,000) three thousand SAR
per meeting, in addition to the reimbursement of travel and business expenses.

Secretaries of Board committees are the custodians of the attendance schedule and keeping track
of all meetings for their respective committees. Board committee secretaries will not be
remunerated for these roles.

3.4. REMUNERATION OF EXECUTIVE MANAGEMENT

- The Remuneration payable to members of the Executive Management shall be recommended
by the nomination and remuneration committee and approved by the Board in accordance with
the relevant employment contracts and internal policies.

- The nature and classes of benefits applicable to the Executive Management, as well as the KPls
used to determine and recommend their Remuneration, shall be periodically reviewed by the
nomination and remuneration committee and approved by the Board.

- The Company may offer the Executive Management variable Remuneration that is market-
informed and subject to meeting predefined performance goals, whether short-term or long-
term.

- Such variable Remuneration plans shall be subject to the recommendation / endorsement of the
nomination and remuneration committee and the approval of the Board.



3.5.

METHOD OF PAYMENT OF REMUNERATION

Remuneration payable to directors, board committee members and secretary of the Board will be
paid quarterly against such participation. The Board of Directors delegates to the management the
quarterly payments upon confirmation from the Board Secretary of attendance. The Remuneration
payable to a director who has resigned from the Board shall be calculated pro rata.

The method of paying Remuneration to members of the Executive Management shall be in
accordance with their relevant employment contracts.

3.6.

DISCLOSURE TO GENERAL ASSEMBLY

The annual report submitted to the General Assembly shall contain a comprehensive, accurate
and transparent statement of all the payments made to the directors, committee members and
Executive Management during the relevant financial year (directly or indirectly), without any
omission or misleading information, and whether these are in cash or other benefits of any
nature. In case the Remuneration included shares in the Company, the market value of the
shares on the due date will be disclosed.

The annual report shall further contain a statement of payments made to the directors in their
capacity as employees or executives of the Company or in consideration for technical,
administrative or consultancy positions or duties carried out by them in favour of the Company.
The annual report must state the number of Board and committee meetings and the number of
meetings attended by each member from the date of the last meeting of the General Assembly.
Specifically, the annual report of the Board shall include details of Remuneration, including:

e Remuneration paid to Board members
e Remuneration paid to committee members
e Remuneration paid to Senior Executives

For the purpose of this paragraph, “remuneration” means salaries, allowances, profits and any
of the same; annual and periodic bonuses related to performance; long or short-term incentive
schemes and any other rights in rem.

The annual report shall explain the link between Remuneration granted and this Policy
highlighting any significant deviation from the Policy regarding the remuneration of the
directors, committees’ members, and the Executive Management.



Item (4)- Voting on the
disbursement of the amount of
4,014,000 SAR as remuneration
for the board of directors and
board committees for the fiscal
year ending on 31/12/2024
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Independent Members
David Alexandre 300,000 24,000 - - - - 324,000 - - - - - - - 324,000
Khalid Al Rabiah 300,000 24,000 - - - - 324,000 - - - - - - - 324,000
Thamer Al Sharhan 300,000 24,000 - - - - 324,000 - - - - - - - 324,000
Total 900,000 72,000 - - - - 972,000 - - - - - - - 972,000
Non-executive Members
Khalid Abunayyan 350,000 21,000 - - - - 371,000 - - - - - - - 371,000
Omar Al Midani 300,000 18,000 - - - - 318,000 - - - - - - - 318,000
Sultan Joudieh 300,000 24,000 - - - - 324,000 - - - - - - - 324,000
Scott McGuigan 300,000 21,000 - - - - 31,000 - - - - - - - 321,000
Al Ayub 300,000 24,000 - - - - 324,000 - - - - - - - 324,000

Total 1,550,000 108,000 = = = = 1,658,000 = = = = = = = 1,658,000
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Khalid Al Rabiah 150,000 12,000 162,000 Ll i T LR=lILL TR =yl 2lls
Ali Ayub 100,000 12,000 112,000 112,000 12,000 100,000 gl e
Scott McGuigan 100,000 12,000 112,000 Uit 12,000 100.000 olauaslo Cighu
Total 350,000 36,000 386,000 386.000 36,000 350,000 wedloal
Mominations & Remunerations Committee Members Olsliollg Cilapdyill aial loei
Thamer Al Sharhan 150,000 12,000 162,000 152,000 12.000 150,000 almpill poli
Ali Ayub 100,000 12,000 112,000 112,000 12,000 100,000 gl o le
Scott McGuigan 100,000 12,000 112,000 112,000 12,000 100,000 alauasls Cigh
Total 350,000 16,000 386,000 386,000 36,000 350,000 wlas i
Executive Committee Members Arapaiill Aialll clacl
Sultan Joudieh 180,000 18,000 198,000 196.000 18.000 180.000 393 glblw
David Alexandre 120,000 18,000 138,000 ST 18.000 120.000 Jaiwsll apays
Scott McGuigan 120,000 18,000 138,000 138.000 18.000 120.000 olaunSls Cigha
Awaadh Al Otaibi 120,000 18,000 138,000 p=E o RO L2 ann wuizll Blge

Total 540,000 72,000 612,000 T 72,000 540.000 ool
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