Audit Committee's recommendation for

appointing the External Auditor

Item (5) in Agenda

The Audit Committee has studied several offers submitted by independent auditors to examine, review and audit the financial
statements for the second, third and annual quarters of the fiscal year 2024 and the first quarter of 2025, as follows:

1- KPMG professional services

2- Dr. Mohamed Al-Amri & Co. (BDO)

3- Ibrahim Ahmed Albassam & Co. (Albassam & Co.)

After reviewing the above presentations, the Committee recommends the nomination of:
1.  KPMG professional services.

2. Dr.Mohamed Al-Amri & Co. (BDO)

To examine, review and audit the financial statements for the above period, for the following reasons:

®  Preference for contracting with one of the Big Four companies.
®  The experience of the work team of the two companies.

®  The financial offer submitted is considered appropriate.




Policies and Charters

Items (6) and (7) in Agenda
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Article four: Rules and Criteria for awarding rewards

b

D - Remuneration Schedule for the of the Board of Directors, the

committees emanating from it and the Secretary:

Attendance allowances:

- The maximum number of meetings on the basis of which fees for attending meetings
of the Board and committees are paid has been added, which is 10 meetings annually
for the Board and committees (highlighted in yellow).

- The Annual Remunerations of the Chairman and members of the Sharia Committee
has been added (highlighted in yellow)

- The maximum Annually remuneration of members of the Board of Directors and its
committees has been added (as per the instructions of the Saudi Central Bank -

highlighted in yellow).
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Article One: Definitions

The following words and phrases indicate the meanings described before them unless the context
requires otherwise:

The Company: Nayifat Finance Co.

The Policy: Remuneration Policy for Board of Directors & Board Committees Members and Executive
Management

Remunerations: Amounts, allowances, profits and what is in its judgment, periodic or annual
performance-related bonuses, short or long-term incentive plans, and any other in-kind benefits,
excluding the actual reasonable expenses and expenses incurred by the company for the purpose of
performing its work.

Central Bank (SAMA): Saudi Central Bank

CMA: Capital Market Authority.

Market: Saudi Exchange (TADAWUL)

Key Principles of Governance: the main principles of governance in financial institutions under the

supervision of Saudi Central Bank (Issue 3 - June 2021) under Circular No. (42081293) and date
21/11/1442 H.

Companies Law: promulgated by Royal Decree No. (M/132) dated 1/12/1443 AH and any amendments
thereto.

Regulatory-Rules-and-Procedures-issued-pursuant-to-the-Companies-Law: Executive Bylaws of
Companies for Listed Joint Stock Companies issued by the Board of the Capital Market Authority No.
08-127-20169 dated 16/1/1438H corresponding to 17/10/2016G and amended by CMA Board
Resolution No. 02-26-2023 dated 5/9/1444H corresponding to 27/3/2023G based on the Companies Law
issued by Royal Decree No. M/132 dated 1/12/1443G.

Governance Regulations: Governance Regulations issued by the Capital Market Authority pursuant to
Resolution No. 8-16-2017 dated 16/05/1438H corresponding to 13/02/2017G and amended by CMA
Board Resolution No. 8-5-2023 dated 25/6/1444H corresponding to 18/1/2023G and any amendments
thereto.

The Company's By-Law: The By-Law of Gulf Union Cooperative Insurance Company.

Governing Regimes:

1. Companies Law.

2. Capital Market Law.

3. Corporate Governance Regulations.

4. Regulatory-Rules-and-Procedures-issued-pursuant-to-the-Companies-Law

5. The main principles of Governance by SAMA.

6. Articles of Association of Nayifat.

7. Any related regulations or instructions.

General Assembly: The assembly of the company’s shareholders in accordance with the provisions of
the Companies Law

Board: Board of Directors of Nayifat Finance Co.
Chairman: Chairman of Nayifat Finance Co.
Member: Board Member or any of its committees

Executive Member: A member of the Board of Directors who is full-time in the executive management
of the company and participates in its day-to-day business.

Non-executive Member: a member of the Board who is not a full-time member of the management team
of the Company and does not participate in its daily activities.

Independent Member: a non-executive member of the Board who enjoys complete independence in his
position and decisions and none of the independence affecting issues stipulated in the Corporate
Governance Regulations issued by the Capital Market Authority apply to him.

Secretary: Secretary of the Board of Directors of the company.

Executive Management: persons responsible for managing the daily operations of the Company, and

proposing and executing strategic decisions, such as the Chief Executive Officer (CEO) and his delegates
and the Chief Financial Officer (CFO)

3-7
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1) The Nomination and Remuneration Committee has prepared the remuneration policy
for the members of the Board of Directors, committees and executive management of
Nayifat Finance Company, in accordance with the regulations governing this policy.

2) This policy shall not be amended except upon the recommendation of the Board of
Directors — it may be based on a proposal from the Nomination and Remuneration
Committee — and the amendment shall not take effect except after the approval of the
general assembly of the company, unless the laws, regulations and instructions issued
by the competent authorities include otherwise, unless the company's articles of
association stipulate otherwise.

Article Two: Preamble

Article Three: Objectives of the Policy

1) Establish clear and specific criteria and procedures that clarify to the shareholders of
the company the conditions, standards and procedures followed when granting
remuneration to members of the Board of Directors and members of the committees
emanating from the Board and the executive management of the company.

2) Attracting individuals with a degree of competence, ability and experience to serve on
the Board of Directors, committees and executive management.

Article four: Rules and Criteria for awarding rewards

A- General rules and standards:
Without prejudice to the regulations governing this policy, the following rules and criteria
shall be taken into account when determining the remuneration of the members of the Board
of Directors, committees and executive management:

1) That the remuneration be based on the recommendation of the Nomination and
Remuneration Committee.

2) The remunerations should be fair and proportionate to the competences of the board
member or committee member or executive and the actions and responsibilities he
undertakes and assumes, in addition to the objectives set by the Board of Directors to
be achieved during the fiscal year, in order to achieve harmony with the company's
strategy and objectives.

3) The remuneration shall be reasonably sufficient to attract, motivate and retain Board
members, committees and executives with appropriate experience and competence, and
link the variable portion of the remuneration to the Company's annual performance for
the purpose of urging the members of the Board of Directors, committees and executive
management to make the Company successful throughout the year and the session of
each Board.

4) Remunerations are determined based on the functional level, the tasks and
responsibilities of the occupant, scientific qualifications, practical experience, skills and
level of performance.

5) Harmony with the size and nature of the company's risks.

6) Remunerations are determined in coordination with the Nominations and
Remunerations Committee when new appointments are made.
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7) The members of the Board of Directors may not vote on the item of remuneration of
the members of the Board of Directors at the General Assembly meeting.

B- Remuneration of members of the Board of Directors and Committees:

1) The remuneration of the members of the Board of Directors may be a certain amount
and/or attendance allowance for meetings and/or in-kind benefits and/or a certain
percentage of the company's net profits in accordance with the table included in this
policy, and two or more of these remunerations and benefits may be combined, taking
into account the controls set by the competent authorities.

2) A member of the Board of Directors may obtain remuneration for his membership in
any of the committees emanating from the Board, or for any additional executive,
technical, administrative or advisory work or positions - under a professional license -
assigned to him in the Company, in addition to any other remuneration obtained as a
member of the Board of Directors, in accordance with the controls set by the competent
authorities and the Company's Articles of Association.

3) Ifthe remuneration is a certain percentage of the company's profits, this percentage may
not exceed (10%) of the net profits, after deducting the reserves decided by the general
assembly in application of the company's articles of association, and after distributing
a profit to shareholders of not less than (5%) of the company's paid-up capital, provided
that the entitlement to this remuneration is proportional to the number of sessions
attended by the member.

4) The remuneration of independent directors shall not be a percentage of the profits
achieved by the company or be based directly or indirectly on the profitability of the
company.

5) A special remuneration shall be granted to the Chairman of the Board of Directors in
addition to any other remuneration he receives, upon a recommendation issued by the
Nomination and Remuneration Committee, provided that it does not exceed the
maximum limit set for it (according to the table included in this policy), and the Board
of Directors has the authority to approve and disburse it.

6) The remuneration of the chairmen and members of the committees shall be a certain
amount and/or attendance allowance for the sessions (according to the schedule
included in this policy), and they may be combined, taking into account the controls set
by the competent authorities.

7) The Board of Directors shall appoint a secretary chosen from among its members or
others, and shall determine his terms of reference and remuneration based on a
recommendation from the Nomination and Remuneration Committee.

8) Each member of the Board and the committees (members of the Board or from outside),
including the Chairman of the Board, shall be paid the actual expenses they incur in
order to attend the meetings of the Board or committees emanating from the Board of
Directors, including travel, accommodation and subsistence expenses.

9) Remuneration may be granted to members of the Board of Directors and committees in
the form of shares, after fulfilling all the statutory controls established in this regard, in
which case the entered value of the shares shall be the market value at maturity date.

10) The remuneration of the members of the Board of Directors and the committees may
vary in size to reflect the extent of the member's experience, terms of reference, tasks
entrusted to him, his independence, the number of sessions he attends and other
considerations.
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11) Remuneration shall be paid to the members of the Board, its committees and the

Secretary by a decision of the Board of Directors without the need to refer to the General
Assembly.

C- Executive Management Remuneration:

1)

2)

3)

4)

S)

The Board of Directors determines, on the recommendation of the Nominations and
Remunerations Committee, the types of rewards awarded to Executive Management of
the company, such as fixed or short- and long-term performance-related
Remunerations.

The CEO's Remuneration is determined by a decision of the Board of Directors and the
Board may authorize the determination of this Remuneration and other benefits of the
Nominations and Remunerations Committee.

Executive Management are awarded annual bonuses based on performance evaluation,
in addition to fixed compensation and bonuses according to their employment contracts.
Bonuses may be awarded to Executive Management in the form of shares, after all
established statutory controls have been completed, in which case the value entered into
the shares is the market value at the due date.

Evaluating the performance of Executive Management is based mainly on their
professional performance during the year and their professional interaction in achieving
the company's strategic objectives.

D- Remuneration Schedule for the members of the Board of Directors, the committees
emanating from it and the Secretary:

Remunerations

\ Recommended

Attendance allowances: (whether in person or remotely, and does not apply if attendance is by proxy)

Allowance for attending Board meetings

SAR 3,000 per member.

Allowance for attending committee
meetings (except the credit committee)

SAR 3,000 per member.

Credit Committee Attendance Allowance

SAR 3,000 per member.

Recommended annual remuneration for members of the Board of Directors:

Board Membership

An annual remuneration of 500,000 riyals (five hundred thousand riyals)
for each of the members, including the chairman of the board.

Board Chairman

A special annual bonus with a maximum amount of 1,500,000 riyals (one
million five hundred thousand riyals).

Board Secretary

An annual remuneration of 100,000 riyals (one hundred thousand riyals).

Recommended annual remuneration for committees:

Executive Committee Chairman

An annual remuneration of 100,000 riyals (one hundred thousand riyals).

Executive Committee Members

An annual remuneration of SAR 50,000 (fifty thousand riyals).

Audit Committee Chairman

An annual remuneration of SAR 150,000 (one hundred and fifty thousand
riyals).

Audit Committee Members

An annual remuneration of 100,000 riyals (one hundred thousand riyals).

Strategic Committee Chairman

An annual remuneration of SAR 200,000 (two hundred thousand riyals).

Strategic Committee Members

An annual remuneration of SAR 50,000 (fifty thousand riyals).

Dates of disbursement of
Remunerations:

The annual remuneration for the membership of the Board and the
committees shall be paid to the members on a quarterly basis.

Implementation of the Remuneration
policy for the Board and Committees

The remuneration policy shall be applied for the members of the Board and
its committees as of the beginning of membership.

Article Five: Remuneration disclosure

)

The Board of Directors shall disclose in its annual report the details of the policies
related to remuneration, the mechanisms for determining them, the amounts and
financial and in-kind benefits paid to each member of the Board of Directors and the
Executive Management.

6-7
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2) The value of the remuneration granted to the members of the Board of Directors,
committees and executive management directly or indirectly, whether amounts,
benefits or benefits, whatever their nature and name, shall be disclosed - in accordance
with the fifth paragraph of this Article - in the report of the Board of Directors on the
value of the remuneration granted to the members of the Board of Directors, committees
and executive management, whether amounts, benefits or benefits, whatever their
nature and name, in return for any executive, technical, administrative or advisory work
or positions. A statement of the number of meetings of the Council and committees and
the number of meetings attended by each member.

3) If the benefits are shares in the company, the input value of the shares shall be the
market value at the maturity date.

4) Clarify the relationship between the bonuses granted and the applicable remuneration
policy, and indicate any material deviation from this policy.

5) Indicate the necessary details regarding the remuneration and compensation paid to
each of the following separately:

a. Members of the Board of Directors.

b. Five senior executive management who received the highest remuneration from the
company, including the CEO and the Chief Financial Officer, and the disclosure
shall be in total.

c. Committee members.

Article Six: Remunerations suspension or refund

1) If the General Assembly decides to terminate the membership of the absent members
of the Board of Directors due to his failure to attend three consecutive meetings of the
Board or five separate meetings during his term of office without a legitimate excuse
accepted by the Board of Directors, such member shall not be entitled to any
remuneration for the period following the last meeting he attended, and he must return
all remuneration paid to him during that period.

2) If the Audit Committee or the Authority finds that the remuneration disbursed to any
of the members of the Board of Directors or to the Executive Management is based on
incorrect or misleading information presented to the General Assembly or included in
the annual report of the Board of Directors, he shall return them to the Company, and
the Company shall have the right to demand his refund.

Article Seven: Review and Effective

1) The policy is subject to periodic review and supervision — when needed — by the
Nomination and Remuneration Committee, and any amendments proposed by the
Committee are presented to the Board of Directors, which studies and reviews the
amendments and recommends them to the General Assembly of Shareholders for
approval.

2) The amendment of this policy shall be approved by the resolution of the General
Assembly of Shareholders approving the amendment upon the recommendation of the
Board of Directors, and the policy shall be effective once approved by the General
Assembly.

3) All that is not provided for in this policy shall be subject to the regulations applicable
to this policy.
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Article One: Definitions
The following words and phrases indicate the meanings described before them unless the context
requires otherwise:

The Company: Nayifat Finance Co.

The Policy: Remuneration Policy for Board of Directors & Board Committees Members and Executive
Management

Remunerations: Amounts, allowances, profits and what is in its judgment, periodic or annual
performance-related bonuses, short or long-term incentive plans, and any other in-kind benefits,
excluding the actual reasonable expenses and expenses incurred by the company for the purpose of
performing its work.

Central Bank (SAMA): Saudi Central Bank
CMA: Capital Market Authority.
Market: Saudi Exchange (TADAWUL)

Key Principles of Governance: the main principles of governance in financial institutions under the
supervision of Saudi Central Bank (Issue 3 - June 2021) under Circular No. (42081293) and date
21/11/1442 H.

Companies Law: promulgated by Royal Decree No. (M/132) dated 1/12/1443 AH and any amendments
thereto.

Regulatory-Rules-and-Procedures-issued-pursuant-to-the-Companies-Law: Executive Bylaws of
Companies for Listed Joint Stock Companies issued by the Board of the Capital Market Authority No.
08-127-20169 dated 16/1/1438H corresponding to 17/10/2016G and amended by CMA Board
Resolution No. 02-26-2023 dated 5/9/1444H corresponding to 27/3/2023G based on the Companies Law
issued by Royal Decree No. M/132 dated 1/12/1443G.

Governance Regulations: Governance Regulations issued by the Capital Market Authority pursuant to
Resolution No. 8-16-2017 dated 16/05/1438H corresponding to 13/02/2017G and amended by CMA
Board Resolution No. 8-5-2023 dated 25/6/1444H corresponding to 18/1/2023G and any amendments
thereto.

The Company's By-Law: The By-Law of Gulf Union Cooperative Insurance Company.

Governing Regimes:

1. Companies Law.

2. Capital Market Law.

3. Corporate Governance Regulations.

4. Regulatory-Rules-and-Procedures-issued-pursuant-to-the-Companies-Law
5. The main principles of Governance by SAMA.

6. Articles of Association of Nayifat.

7. Any related regulations or instructions.

General Assembly: The assembly of the company’s shareholders in accordance with the provisions of
the Companies Law

Board: Board of Directors of Nayifat Finance Co.
Chairman: Chairman of Nayifat Finance Co.
Member: Board Member or any of its committees

Executive Member: A member of the Board of Directors who is full-time in the executive management
of the company and participates in its day-to-day business.

Non-executive Member: a member of the Board who is not a full-time member of the management team
of the Company and does not participate in its daily activities.

Independent Member: a non-executive member of the Board who enjoys complete independence in his
position and decisions and none of the independence affecting issues stipulated in the Corporate
Governance Regulations issued by the Capital Market Authority apply to him.

Secretary: Secretary of the Board of Directors of the company.

Executive Management: persons responsible for managing the daily operations of the Company, and
proposing and executing strategic decisions, such as the Chief Executive Officer (CEO) and his delegates
and the Chief Financial Officer (CFO)



Article Two: Preamble

1)

2)

The Nomination and Remuneration Committee has prepared the remuneration policy
for the members of the Board of Directors, committees and executive management of
Nayifat Finance Company, in accordance with the regulations governing this policy.
This policy shall not be amended except upon the recommendation of the Board of
Directors — it may be based on a proposal from the Nomination and Remuneration
Committee — and the amendment shall not take effect except after the approval of the
general assembly of the company, unless the laws, regulations and instructions issued
by the competent authorities include otherwise, unless the company's articles of
association stipulate otherwise.

Article Three: Objectives of the Policy

1))

2)

Establish clear and specific criteria and procedures that clarify to the shareholders of
the company the conditions, standards and procedures followed when granting
remuneration to members of the Board of Directors and members of the committees
emanating from the Board and the executive management of the company.

Attracting individuals with a degree of competence, ability and experience to serve on
the Board of Directors, committees and executive management.

Article four: Rules and Criteria for awarding rewards

A- General rules and standards:
Without prejudice to the regulations governing this policy, the following rules and criteria
shall be taken into account when determining the remuneration of the members of the Board
of Directors, committees and executive management:

1)

2)

3)

4)

S)
6)

7)

That the remuneration be based on the recommendation of the Nomination and
Remuneration Committee.

The remunerations should be fair and proportionate to the competences of the board
member or committee member or executive and the actions and responsibilities he
undertakes and assumes, in addition to the objectives set by the Board of Directors to
be achieved during the fiscal year, in order to achieve harmony with the company's
strategy and objectives.

The remuneration shall be reasonably sufficient to attract, motivate and retain Board
members, committees and executives with appropriate experience and competence, and
link the variable portion of the remuneration to the Company's annual performance for
the purpose of urging the members of the Board of Directors, committees and executive
management to make the Company successful throughout the year and the session of
each Board.

Remunerations are determined based on the functional level, the tasks and
responsibilities of the occupant, scientific qualifications, practical experience, skills and
level of performance.

Harmony with the size and nature of the company's risks.

Remunerations are determined in coordination with the Nominations and
Remunerations Committee when new appointments are made.

The members of the Board of Directors may not vote on the item of remuneration of
the members of the Board of Directors at the General Assembly meeting.



B- Remuneration of members of the Board of Directors and Committees:

1)

2)

3)

4)

5)

6)

7)

8)

9)

The remuneration of the members of the Board of Directors may be a certain amount
and/or attendance allowance for meetings and/or in-kind benefits and/or a certain
percentage of the company's net profits in accordance with the table included in this
policy, and two or more of these remunerations and benefits may be combined, taking
into account the controls set by the competent authorities.

A member of the Board of Directors may obtain remuneration for his membership in
any of the committees emanating from the Board, or for any additional executive,
technical, administrative or advisory work or positions - under a professional license -
assigned to him in the Company, in addition to any other remuneration obtained as a
member of the Board of Directors, in accordance with the controls set by the competent
authorities and the Company's Articles of Association.

If the remuneration is a certain percentage of the company's profits, this percentage may
not exceed (10%) of the net profits, after deducting the reserves decided by the general
assembly in application of the company's articles of association, and after distributing
a profit to shareholders of not less than (5%) of the company's paid-up capital, provided
that the entitlement to this remuneration is proportional to the number of sessions
attended by the member.

The remuneration of independent directors shall not be a percentage of the profits
achieved by the company or be based directly or indirectly on the profitability of the
company.

A special remuneration shall be granted to the Chairman of the Board of Directors in
addition to any other remuneration he receives, upon a recommendation issued by the
Nomination and Remuneration Committee, provided that it does not exceed the
maximum limit set for it (according to the table included in this policy), and the Board
of Directors has the authority to approve and disburse it.

The remuneration of the chairmen and members of the committees shall be a certain
amount and/or attendance allowance for the sessions (according to the schedule
included in this policy), and they may be combined, taking into account the controls set
by the competent authorities.

The Board of Directors shall appoint a secretary chosen from among its members or
others, and shall determine his terms of reference and remuneration based on a
recommendation from the Nomination and Remuneration Committee.

Each member of the Board and the committees (members of the Board or from outside),
including the Chairman of the Board, shall be paid the actual expenses they incur in
order to attend the meetings of the Board or committees emanating from the Board of
Directors, including travel, accommodation and subsistence expenses.

Remuneration may be granted to members of the Board of Directors and committees in
the form of shares, after fulfilling all the statutory controls established in this regard, in
which case the entered value of the shares shall be the market value at maturity date.

10) The remuneration of the members of the Board of Directors and the committees may

vary in size to reflect the extent of the member's experience, terms of reference, tasks
entrusted to him, his independence, the number of sessions he attends and other
considerations.

11) Remuneration shall be paid to the members of the Board, its committees and the

Secretary by a decision of the Board of Directors without the need to refer to the General
Assembly.



C- Executive Management Remuneration:

1)

2)

3)

4)

5)

The Board of Directors determines, on the recommendation of the Nominations and
Remunerations Committee, the types of rewards awarded to Executive Management of
the company, such as fixed or short- and long-term performance-related
Remunerations.

The CEQO's Remuneration is determined by a decision of the Board of Directors and the
Board may authorize the determination of this Remuneration and other benefits of the
Nominations and Remunerations Committee.

Executive Management are awarded annual bonuses based on performance evaluation,
in addition to fixed compensation and bonuses according to their employment contracts.
Bonuses may be awarded to Executive Management in the form of shares, after all
established statutory controls have been completed, in which case the value entered into
the shares is the market value at the due date.

Evaluating the performance of Executive Management is based mainly on their
professional performance during the year and their professional interaction in achieving
the company's strategic objectives.

D- Remuneration Schedule for the members of the Board of Directors, the committees
emanating from it and the Secretary:

Remunerations

| Recommended

Attendance allowances: (whether in person or remotely, and does not apply if attendance is by proxy)

Allowance for attending Board meetings

SAR 3,000 per member. (Maximum 10 meetings per year)

Allowance for attending committee
meetings (except the credit committee)

SAR 3,000 per member. (Maximum 10 meetings per year)

Credit Committee Attendance Allowance

SAR 3,000 per member. (Maximum 10 meetings per year)

Recommended annual remuneration for members of the Board of Directors:

Board Membership

An annual remuneration of 500,000 riyals (five hundred thousand riyals)
for each of the members, including the chairman of the board.

Board Chairman

A special annual bonus with a maximum amount of 1,500,000 riyals (one
million five hundred thousand riyals).

Board Secretary

An annual remuneration of 100,000 riyals (one hundred thousand riyals).

Recommended annual remuneration for committees:

Executive Committee Chairman

An annual remuneration of 100,000 riyals (one hundred thousand riyals).

Executive Committee Members

An annual remuneration of SAR 50,000 (fifty thousand riyals).

Audit Committee Chairman

An annual remuneration of SAR 150,000 (one hundred and fifty thousand
riyals).

Audit Committee Members

An annual remuneration of 100,000 riyals (one hundred thousand riyals).

Strategic Committee Chairman

An annual remuneration of SAR 200,000 (two hundred thousand riyals).

Strategic Committee Members

An annual remuneration of SAR 50,000 (fifty thousand riyals).

Sharia Committee Chairman

An annual remuneration of SAR 100,000 (one hundred thousand riyals).

Sharia Committee Members

An annual remuneration of SAR 50,000 (fifty thousand riyals).

Dates of disbursement of
Remunerations:

The annual remuneration for the membership of the Board and the
committees shall be paid to the members on a quarterly basis.

Implementation of the Remuneration
policy for the Board and Committees

The remuneration policy shall be applied for the members of the Board and
its committees as of the beginning of membership.

The maximum remuneration of the
members of the Board of Directors
and its committees.

In all cases, the total remuneration, allowances and financial or in-kind
benefits received by a member of the Board of Directors shall not exceed
the amount of three million riyals annually.

Article Five: Remuneration disclosure

)

The Board of Directors shall disclose in its annual report the details of the policies
related to remuneration, the mechanisms for determining them, the amounts and
financial and in-kind benefits paid to each member of the Board of Directors and the
Executive Management.



2)

3)
4)

5)

The value of the remuneration granted to the members of the Board of Directors,
committees and executive management directly or indirectly, whether amounts,
benefits or benefits, whatever their nature and name, shall be disclosed - in accordance
with the fifth paragraph of this Article - in the report of the Board of Directors on the
value of the remuneration granted to the members of the Board of Directors, committees
and executive management, whether amounts, benefits or benefits, whatever their
nature and name, in return for any executive, technical, administrative or advisory work
or positions. A statement of the number of meetings of the Council and committees and
the number of meetings attended by each member.

If the benefits are shares in the company, the input value of the shares shall be the

market value at the maturity date.

Clarify the relationship between the bonuses granted and the applicable remuneration

policy, and indicate any material deviation from this policy.

Indicate the necessary details regarding the remuneration and compensation paid to

each of the following separately:

a. Members of the Board of Directors.

b. Five senior executive management who received the highest remuneration from the
company, including the CEO and the Chief Financial Officer, and the disclosure
shall be in total.

c. Committee members.

Article Six: Remunerations suspension or refund

1)

2)

If the General Assembly decides to terminate the membership of the absent members
of the Board of Directors due to his failure to attend three consecutive meetings of the
Board or five separate meetings during his term of office without a legitimate excuse
accepted by the Board of Directors, such member shall not be entitled to any
remuneration for the period following the last meeting he attended, and he must return
all remuneration paid to him during that period.

If the Audit Committee or the Authority finds that the remuneration disbursed to any
of the members of the Board of Directors or to the Executive Management is based on
incorrect or misleading information presented to the General Assembly or included in
the annual report of the Board of Directors, he shall return them to the Company, and
the Company shall have the right to demand his refund.

Article Seven: Review and Effective

1)

2)

3)

The policy is subject to periodic review and supervision — when needed — by the
Nomination and Remuneration Committee, and any amendments proposed by the
Committee are presented to the Board of Directors, which studies and reviews the
amendments and recommends them to the General Assembly of Shareholders for
approval.

The amendment of this policy shall be approved by the resolution of the General
Assembly of Shareholders approving the amendment upon the recommendation of the
Board of Directors, and the policy shall be effective once approved by the General
Assembly.

All that is not provided for in this policy shall be subject to the regulations applicable
to this policy.
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Indep e Criteria & Conflict of Interest within the Board of Directors:
(c) if the General Assembly rejects granting the authorization, the member of the
Board shall resign within a period specified by the General Assembly; otherwise,
his/her membership in the Board shall be deemed terminated, unless he/she
decides to withdraw from such contract, transaction or competing venture or
regularize his/her situation in accordance with the Companies Law and its
Implementing Regulations prior to the end of the period set by the General
Assembly.
(d) Itis not permissible for the Company to grant a cash loan to its board members
or guarantee any loan held by one of them with third parties.
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Loan Delivery:
With reference to Article 72 of the Companies Law, a company may, within the
limits of its purposes and under the conditions and conditions it follows in its
dealings with the public, lend to a member of its board of directors, open a credit
for him or guarantee him in the loans he concludes with third parties.
The company may also grant loans and guarantees in accordance with the
incentive programs of its employees that have been approved in accordance with
the provisions of the company's articles of association or by a resolution of the
general assembly.
The Competent Authority may determine the cases and controls in which the
Company may not provide a loan or guarantee related to a loan to any of its
shareholders.
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Avoiding Conflicts of Interest

a) Amember of the Board shall:

Each member of the Board of Directors shall abide by the duties of care and loyalty,
including, in particular, the following:

1 - Exercise his duties with honesty and integrity and within the limits of the
prescribed powers, and to put the interests of the company and promote its
success over his personal interest, and not to exploit his position to achieve private
interests.

2. Take or vote on decisions independently

3 - Exerting care, attention, care and reasonable and expected skill

4 - Avoid cases of conflict of interest, and disclose any interest he has directly or
indirectly in the business and contracts made for the company's account.

5 - Maintaining the confidentiality of information related to the company and its
activities and not disclosing it to anyone.

6 - Not to accept any benefit granted to him by others in relation to his role in the
company

b) Conflict of Interest, Competition and Exploitation of Assets:

1. A member of the Board of Directors may not have any direct or indirect interest
in the business and contracts concluded for the company's account, except with
the authorization of the General Assembly. (Except for works and contracts that
are carried outaccording to public competition, or that aim to meet personal needs
if they are carried out under the same conditions and conditions as the company
with the general dealers and contractors and were within the company's usual
activity)

2. A member of the Board of Directors may not participate in any business that
would compete with the company or compete with the company in any of the
branches of the activity it engages, except with a license from the General
Assembly.

3. A member of the Board of Directors may not exploit the company's assets,
information or investment opportunities offered to him as a member of its board

of directors or offered to the company to achieve his direct or indirect interest.

Before / .8
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Criteria of Competing with the Company Criteria of Competing with the Company
Without prejudice to Articles (71) and (27) of the Companies Law, if a member of Without prejudice to Articles (71) and (72) of the Companies Law, if a member of 10
the Board desires to engage in a business that may compete with the Company or the Board desires to engage in a business that may compete with the Company or New
any of its activities, the following shall be taken into account: any of its activities, the following shall be taken into account: Version
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If the General Assembly rejects granting the authorization pursuant to Articles (72)
of the Companies Law and Article (46) of CMA Corporate Governance Regulations
, the member of the Board shall resign within a period specified by the General
Assembly; otherwise, his/her membership in the Board shall be deemed
terminated, unless he/she decides to withdraw from competing the Company or
regularize his/her situation in accordance with the Companies Law and its
Implementing Regulations prior to the end of the period set by the General
Assembly.
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0046550 e Liles G usila dl @935 o Ll ells oLs e O 13] AS3a0) po Ayl cbblaT 4 paieds Version
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comply with Article 46 (c) Gifts, Gratuities and Entertainment
of CMA’s CG No member of the Board of Directors, members of its committees and senior
executives may accept gifts from any person who has business dealings with the
Company, if such gifts would give rise to a conflict of interest.
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Conflict of Interest Disclosures:
(a) Prior to board action on a Contract or Transaction involving a Conflict of
Interest, a Board member having a Conflict of Interest and who is in attendance at
the meeting shall disclose all facts material to the Conflict of Interest including, but
not limited to, the terms of the Transaction, the business purpose of the
Transaction, and the benefits to the Company and to the relevant related party.
Such disclosure shall be reflected in the minutes of the meeting.
Conflict of Interest Disclosures: (c) A board member who has a Conflict of Interest with respect to a contract or
(a) Upon becoming aware of any interest he has, whether directly or indirectly, in Transaction that will be voted on at a meeting shall not be counted in determining
the business and contracts for the Company's account, a member of the Board of the presence of a quorum for purposes of the vote and shall not be present in the
Directors shall inform the Board thereof, and such notification shall be recorded in meeting room when the vote is taken, unless the vote is by secret ballot. The
the minutes of the Board meeting at its meeting. Such a member may not Chairman shall notify the General Assembly of the Company, when convened, of
participate in voting on the resolution issued in this regard in the Council and the the activities, contracts, or Transactions in respect of which a Board member may
General Assemblies. The Board shall inform the General Assembly upon its have a personal interest and shall attach to such notification a special report
convening of the works and contracts in which the Board member has a direct or prepared by the Company’s auditor.
indirectinterest, and shall attach to the report a special report from the Company's
auditor prepared in accordance with the auditing standards adopted in the
Kingdom.
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Procedures to be taken by the Board when discovering that such policy is

violated:

® Upon becoming aware of any interest he has, whether directly or indirectly, in

the business and contracts for the Company's account, a member of the Board

of Directors shall inform the Board thereof, and If a member of the board fails

to disclose his interest referred to in paragraph 1 of this article, the company or

any interested party may claim before the competent judicial authority to annul

the contract or oblige the member to pay any profit or benefitachieved for him

from this, and claim appropriate compensation.
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Liability for damages resulting from the works and contracts referred to above
lies with the member who has an interest in the work or contract, and by the
members of the board of directors when they default or neglect to perform their
obligations in violation of the provisions of that paragraph or if itis proved that
such works and contracts are unfair or involve a conflict of interest and cause
harm to shareholders.

Members of the Board of Directors opposed to the resolution shall be
exempted from liability if they expressly prove their objection in the minutes of
the meeting, and absence from attending the meeting in which the resolution
isissued shall not be considered a reason for exemption from liability unless it
is proved that the absent member was not aware of the decision or was unable

to object to it after becoming aware of it.
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® Also, if the General Assembly refuses to grant the license, a member of the

Board of Directors shall submit his resignation within a period specified by the
General Assembly, otherwise my membership in the Board shall be considered
expired, unless he decides to withdraw from the Company's competition or to
regularize his situation before the expiry of the period specified by the General

Assembly.
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Conflict of Interest Policy

Preparation Activity

Document Name Division Prepared by Signature

Conflict of Interest Policy Board Secretary Board Secretary

Review Activities

Document Name Division Reviewed By Signature
Conflict of Interest Policy Risk Management Chief Risk Officer
Conflict of Interest Policy Compliance Head of Compliance

Authorized by

MD / CEO

Document Revision List

Date Revised By: V. No. | Brief Description of the Amendment | Next Scheduled Review Date
11/2018 | CRO/ Compliance 1.0 In line with SAMA and CMA
CRO/Compliance/
11/2019 Board SecrEtty 2.0 Annual update
CRO/Compliance/
11/2020 Board Secretary 3.0 Annual update
10/2021 | Board Secretary 4.0 In line with SAMA and CMA 12/2022
12/2022 | Board Secretary 5.0 In line with SAMA and CMA 12/2023
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CONFLICTOF INTEREST POLICY

PURPOSE:

The purpose of this conflict of interest policy (this
“Policy”) is to protect the interest Nayifat Finance
Company (the “Company”) when it s
contemplating entering into a transaction or
arrangement that might benefit the private interest
of an employee, officer, director and/or board
member of the Company and provide the Company
with a procedure which, if observed, will allow a
transaction to be treated as valid and binding even
though an employee, officer, director and/or board
member has or may have a conflict of interest with
respect to the Transaction. This Policy is intended to
supplement but not replace any applicable law or
regulation in the Kingdom of Saudi Arabia.
DEFINITIONS:

In line with CMA Corporate governance
"Responsible Person" any person serving as
employee, officer, director or member of Board of
Directors or its Committees.

Substantial Shareholders: any person who owns
(5%) or more of the shares of the Company or
voting rights therein.

Controlling Interest: The ability to influence actions
or decisions of another person directly, indirectly,
individually or collectively with a relative or an
affiliate through: (A) owning %30 or more of the
voting rights in a company, (B) having the right to
appoint %30 or more of the administrative team
members.

Executive Director: a member of the Board who is
a full time member of the executive management
team of the Company and participates in its daily
activities.

Non-Executive Director: a member of the Board
who is not a full-time member of the management
team of the Company and does not participate in its
daily activities.

Independent Director: a non-executive member of
the Board who enjoys complete independence in
his/her position and decisions and none of the
independence affecting issues stipulated in Article
20 of the CMA Corporate Governance Regulations
apply to him/her.

www.nayifat.com
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Executive Management or Senior Executive:
persons responsible for managing the daily
operations of the Company, and proposing and
executing strategic decisions, such as the Chief
Executive Officer (CEQ) and his/her delegates and
the Chief Financial Officer (CFO).

Relatives: Fathers, mothers, grandfathers and
grandmothers (and their ancestors). children and
grandchildren and their descendants. siblings,
maternal and paternal half-siblings. Husbands and
wives.

Related Parties:

A. Substantial Shareholders of the company.

B. Board members of the Company or any of its
affiliates and their relatives.

C. Senior Executives of the Company or any of its
affiliates and their relatives.

D. Board members and Senior Executives of
Substantial Shareholders of the company.

E. Entities other than companies, owned by a Board
member or any Senior Executive or their relatives.
F. Companies in which a Board member or a Senior
Executive or any of their relatives is a partner.

G. Companies in which a Board member or a Senior
Executive or any of their relatives is a member of its
Board of directors or is one of its Senior Executives.
H. Joint stock companies in which a member of the
Board or a Senior Executive or any of their relatives
owns (5%) or more, subject to the provisions of
paragraph (D) of this definition.

I. Companies in which a Board member or a Senior
Executive or any of their relatives has influence on
their decisions even if only by giving advice or
guidance.

J. Any person whose advice or guidance influence
the decisions of the Company, the Board and the
Senior Executives.

K. Holding companies or affiliates.

Excluded from paragraphs (i) and (j) of this
definition are advice and guidance provided
professionally by a person authorized to do so.

{Refer to related party policies and procedures)
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“Interest” means a business transaction in which a
person has directly or indirectly a share, concern, or
responsibility, which, in view of all the
circumstances, is substantial enough that it would,
or reasonably could, affect a Responsible Person’s
or Family Member’s judgment with respect to
transactions to which the entity is a party. This
includes all forms of compensation.

“Transaction” means any agreement or
relationship involving the sale or purchase of goods,
services, or rights of any kind.

“Company” Nayifat Finance Co. (“NAYIFAT”).
CONFLICT OF INTERESTS & INDEPENDANCE
CRITERIA:

All Responsible Persons of the Company should be
reliable in avoiding a conflict of interest with regard
to the Company's interests. A "conflicts of interest"
exists whenever an individual's private interests
interfere or conflict in any way, or appear to
interfere or conflict, with the interests of the
Company.

A conflict of interest may arise when a Responsible
Person, or a member of his or her family, receives
improper personal benefits, financial or otherwise,
as a result of his or her position in the Company,
whether received from the Company or a third
party. A Responsible Person of the Company should
not nor should any Family Member of him/her have
an interest or investment in any company,
subcontractor or entity, which is doing business
with the Company or its subsidiaries unless it has
been FULLY DISCLOSED (including the nature of the
interest in the subject company and the particulars
of the work/service to be received by or supplied to
the Company) and approved in writing by the Board
of Directors of the Company.

Notwithstanding that a potential conflict of interest
has been disclosed and approved, a Responsible
Person shall not be permitted to work on or
participate in any Transaction involving companies
in which he has an interest as described herein.
Such participation will result in the disqualification
of the subject company and may give rise to
disciplinary actions up to and including termination.
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The Responsible Person must adhere to the
following guidelines:

(a) Disclose the outside activities, financial interests
or relationships that may present a possible conflict
of interest or the appearance of a conflict.
(b) Avoid actions or relationships which might
conflict or appear to conflict with the Responsible
Person’s duties or responsibilities or which may
cause others to question either the Responsible
Person’s loyalty to the Company or the impartiality
of the Responsible Person’s actions or decisions on
behalf of the Company.

Independence Criteria & Conflict of Interest within
the Board of Directors

The following provisions shall apply to the members
of the board of directors:

(a) A board member shall not, without a prior
authorization from the General Assembly, to be
renewed each year, have any interest (whether
directly or indirectly) in the Company’s business or
transactions. The activities to be performed
through general bidding shall constitute an
exception where a Board member is the best
bidder.

(b) A board member shall not, without a prior
authorization from the General Assembly, to be
renewed each year, participate in any activity that
would compete with the Company’s commercial
activities, or trade in any branch of the activities
carried out by the Company.

(c) if the General Assembly rejects granting the
authorization, the member of the Board shall resign
within a period specified by the General Assembly;
otherwise, his/her membership in the Board shall
be deemed terminated, unless he/she decides to
withdraw from such contract, transaction or
competing venture or regularize his/her situation in
accordance with the Companies Law and its
Implementing Regulations prior to the end of the
period set by the General Assembly.

(d) It is not permissible for the Company to grant a
cash loan to its board members or guarantee any
loan held by one of them with third parties.

www.nayifat.com

Conflict of Interest & Rules of Competing with the Company Policy

leglatlly s AN Jotadl oz dd! e cnaig.Joadl el U3
4Ll

Ml of AW 2llally bl A iddl (e 7 Ladl ()
Lt sadad of Whall @ Marmes Laylad U823 o oSay (&I
Flall § ualad

G wlid of (oylars a8 @I clEMall of clel 2 cazs (o)
clls ol Joradl paxadl cldsiue ol wlizly po Lyoylad
oLt Saldle ,l3) (50,59 35 13 &1 LBl of clel 2l
Slely2 ¥ sl Jgo ol 48,41 el5) dgtad| pasead! o¥y oo
Ayl e Abs Layduay @ byl of

Bl ¥ oz (515 mliall o ylad o ALY plas
13,191 ulzmn ¢l (e A1 Y (5puid

Laezdl (0 Brad pass T i B15Y udme gunal 592 ¥ (1)
(8ydilen s of 8,800) Alime 4 058G O ple IS sze) Aalall
I3 e iy A4S, el Clud @5 31 sgdall of JlecHl
oulzme guace O 13] daladl sl gokay @i &1 Jlas¥!
et o all Lo Byl

0o Guwd pausyi k. BN Gulzme guasl ez Y ()
Lelss (oo Alalas (sf § <l o ple S sl 2elall dpaesel|
98 i 3 sl of o Ayledl Llasl (@ 4S540 ddlio
S, a0 dglss ol boLadl)

sl i gey e Al mie elall Laezdl cuady 13] ()
Bollly WS, all allas (e Cravudly Aslilly cnarudly 2ol
o0 Byslall @S, adl ey A oda oo ¥y Al
adliiwl @aas 3yl pulze guie ad AW Gyl diia
ol § dngine e Vg Aelall ezl Lasazs Ae S
Audlill of Jolazll of aaall e Jouall a0 @I Lo cll3g (Ao
Jed sl aslgly S, al allsd lads delingl 34855 o
Al Lomazell LB oo Bodsll 2l sl

o Lyl oo slLane¥ Luaas Lo 8 puias o 28,40 592 ¥ (3)
3l e el dule Jhasey (2,8 & pasas o

Slaaazl ol /elucwsll o Lo jols of 4S,4d) 3920 Y ()
8yl¥) oo sl usl bolsyl ol 2o oul3 195 &I Aypsd]




Sl O

(e) the Company will not contribute to charitable
organizations with which a Director is affiliated.

(f) The Chairman and members of the Board of
Directors shall be responsible for their actions vice-
versa the Company, the shareholders and others, in
respect of all acts of fraud, misuse of power and for
every violation of the law or this Policy.

A member of the Board shall:

1) perform his/her duties with honesty and
integrity, and prioritize the interests of the
Company over his/her own interest, and not use
his/her position to achieve personal interests;

2) Avoid situations of conflicts of interest and notify
the Board of situations of conflict which may affect
his/her neutrality when looking into matters
presented before the Board. The Board shall not
allow such member to be involved in deliberations
and shall not count his/her vote when voting on
such matters in the Board and the Shareholders
Assemblies meetings; and

3) Protect the confidentiality of the information
related to the Company and its activities, and not
disclose any of such information to any person
Each Board member is prohibited from:

1) Voting on a decision taken by the Board or the
General Assembly with respect to transactions and
contracts that are executed for the Company's
account, if he/she has a direct or indirect interest
therein.

2) Misusing or benefitting, directly or indirectly,
from any of the Company’s assets, information or
investment opportunities presented to the
Company or to him in his/her capacity as a member
of the Board. This includes investment
opportunities which are within the activities of the
Company, or which the Company wishes to make
use of. Such prohibition shall extend to Board
member who resigns to, directly or indirectly, use
investment opportunities that the Company wishes
to use, which came to his/her knowledge during
his/her membership in the Board.

Disclosure of Conflicts of Interest by the Nominee
A person who desires to nominate himself/herself
for the membership of the Board shall disclose to
the Board or the General Assembly any cases of
conflicts of interest, including:
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1) having direct or indirect interest in the contracts
and businesses entered into for the benefit of the
Company in which he/she desires to be nominated
to the Board.

2) Engaging in business that may compete with the
Company or any of its activities.

ULEND platform

As per SAMA instructions, the participation of
related parties and company employees will not be
permitted in the financing opportunities offered
through the ULEND platform.

The Company may not participate in investment
opportunities through the ULEND platform.

Criteria of Competing with the Company

Without prejudice to Articles (71) and (72) of the
Companies Law, if a member of the Board desires
to engage in a business that may compete with the
Company or any of its activities, the following shall
be taken into account:

1) Notifying the Board of the competing businesses
he/she desires to engage in and recording such
notification in the minutes of the Board meeting.
2) The conflicted member shall abstain from voting
on the related decision in the Board meeting and
General Assemblies.

3) the chairman of the Board informing the
Ordinary General Assembly, once convened, of the
competing businesses that the member of the
Board is engaged in, after the Board assesses the
board member's competition with the company's
business or if he/she is in competition with one of
the branch activities that it conducts in accordance
standards issued by the Ordinary General Assembly
upon a proposal from the Board and published on
the company’s website, provided that such
businesses are assessed on annual basis.

4) Obtaining an authorization of the Ordinary
General Assembly of the Company for the member
to engage in the competing business.

Concept of the Competing Businesses:

_The following shall be deemed a participation in
any business that may compete with the Company
or any of its activities:

1) The Board members’ establishing a company or a
sole proprietorship or the ownership of a
controlling percentage of shares or stakes in a
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Company or any other entity engages in business
activities that are similar to the activities of the
Company or its group.

2) Accepting membership in the Board of a
company, an entity that competing with the
Company or its group, or managing the affairs of a
competing sole proprietorship or any competing
company of any form, except the company’s
affiliates.

3) The Board member’s acting as an overt or covert
commercial agent for another company or entity
competing with the Company or its group.
Rejection to Granting Authorization:

If the General Assembly rejects granting the
authorization pursuant to Articles (72) of the
Companies Law and Article (46) of CMA Corporate
Governance Regulations , the member of the Board
shall resign within a period specified by the General
Assembly; otherwise, his/her membership in the
Board shall be deemed terminated, unless he/she
decides to withdraw from competing the Company
or regularize his/her situation in accordance with
the Companies Law and its Implementing
Regulations prior to the end of the period set by the
General Assembly.

Examples of Conflict of Interest cases

For purposes of this Policy, each of the following
circumstances shall be deemed to create a Conflict
of Interest:

a) Outside Interests:

e A contract or Transaction between the
Company and a Responsible Person or
Family Member.

e A contract or Transaction between the
Company and an entity in which a
Responsible Person or Family Member has
an Interest.

(b) Outside Activities:

e A Responsible Person competing with the
Company in the rendering of services or in
any other contract or Transaction with a
third party. This occurs through the
following:

e The Board members’ establishment of a
company or a sole proprietorship or the
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ownership of a controlling percentage of
shares in a Company or any other entity
which engages in business activities that are
similar to the activities of the Company or its
group.

e Accepting membership in the Board of a
company, an entity that is competing with
the Company or its group, or managing the
affairs of a competing sole proprietorship or
any competing company of any form.

e A Responsible Person’s having an Interest in
an entity that competes with the Company
in the provision of services or in any other
contract or Transaction with a third party.

(c) Gifts, Gratuities and Entertainment

A Responsible Person accepting  gifts,
entertainment or other favors from any individual
or entity that:

e does or is seeking to do business with, or is
a competitor of the Company; or

e under circumstances where it might be
inferred that such action was intended to
influence or possibly would influence the
Responsible Person in the performance of
his or her duties.

For the purpose of this Policy the following shall be
excluded:

e Entertainment such as business meals and
the like (accepted business practice) which
have a nominal value of USD 200 or less.

e Token gifts which are typically exchanged as
a formality or custom such as pens, pencils,
paperweights, ties, scarf and the like which
may include the company logo, and which
have a nominal value are not allowed.

The above circumstances are for illustration
purposes and shall not be considered as the only
circumstances that might be deemed to create a
Conflict of Interest.

Disclosure Procedures:

(a) Prior to board action on a Contract or
Transaction involving a Conflict of Interest, a Board
member having a Conflict of Interest and who is in
attendance at the meeting shall disclose all facts

Conflict of Interest & Rules of Competing with the Company Policy
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material to the Conflict of Interest including, but not
limited to, the terms of the Transaction, the
business purpose of the Transaction, and the
benefits to the Company and to the relevant related
party. Such disclosure shall be reflected in the
minutes of the meeting.

(b) A board member who plans not to attend a
meeting at which he or she has reason to believe
that the board will act on a matter in which the
person has a Conflict of Interest shall disclose to the
chairman of the meeting all facts material to the
Conflict of Interest prior to the meeting. The
chairman shall report the disclosure at the meeting
and the disclosure shall be reflected in the minutes
of the meeting.

(c) A board member who has a Conflict of Interest
with respect to a contract or Transaction that will
be voted on at a meeting shall not be counted in
determining the presence of a quorum for purposes
of the vote and shall not be present in the meeting
room when the vote is taken, unless the vote is by
secret ballot.The Chairman shall notify the General
Assembly of the Company, when convened, of the
activities, contracts, or Transactions in respect of
which a Board member may have a personal
interest and shall attach to such notification a
special report prepared by the Company’s auditor.

(d) A Responsible Person who is involved in an
actual or potential Conflict matter shall
immediately bring the matter to the attention of
the CEO and CFO of the Company, who shall
immediately, upon receipt of that information,
bring it to the attention of the Board of Directors.

(e) clear procedures when the Company contracts
or enters into a transaction with a Related Party,
this shall include notifying the Authority and the
public without any delay of that contract or
transaction if it equals to or exceeds 1% of the
Company's total revenues according to the last
annual audited financial statements.

(f) Any potential Conflicts of Interest that are
brought to the attention of the CEO, CFO, or the
Board of Directors shall be analyzed by the
Company’s Legal Department, in consultation with
management and with outside counsel, as

Conflict of Interest & Rules of Competing with the Company Policy
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appropriate, to determine whether the transaction
or relationship does, in fact, constitute a Conflict of
Interest compliance with this Policy.

COMPANY ASSETS

Responsible Persons shall protect the Company’s
assets and use those assets in the manner intended.
The Company assets shall be used for the sole
benefit of the Company. For example, the
occasional personal phone call or e-mail from the
workplace is acceptable. Excessive personal calls or
e-mails is a misuse of assets. Theft of Company
assets—whether  physical  theft such as
unauthorized removal of Company products,
equipment or information, or theft through misuse
or intentional misreporting of time or expenses—
may result in termination and/or criminal
prosecution. The use of Company assets by the
Responsible Person outside the Company’s
objectives such as using the Company materials or
equipment to support personal interests, is not
acceptable. The Responsible Person shall not:
= engage in personal activities during work hours
that interfere with or prevent him/her from
fulfilling the job responsibilities;
= usethe Company computers and equipment for
outside businesses, or for illegal or unethical
activities; and
= take for himself/ herself any opportunity for
financial gain that he/she learns about because
of his/her position at the Company, or through
the use of Company property or information
CONFIDENIALITY
Each Responsible Person shall exercise care not to
disclose confidential information acquired in
connection with such status or information the
disclosure of which might be adverse to the
interests of the Company. Furthermore, a
Responsible Person shall not disclose or use
information relating to the business.

Procedures to be taken by the Board when
discovering that such policy is violated:

In the event of a violation of the policy by any
related party (a Board member or a senior
executive, or one of the Company's employees, or

Conflict of Interest & Rules of Competing with the Company Policy
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others), whether this is done in good faith or bad
faith, The Board of Directors will take all necessary
measures that preserve the rights of the company,
including, immediately stopping the relationship
that involves a conflict of interest, and the Board
may grant a grace period to the violator to reconcile
his situation either by reversing this contractual
relationship or submitting his resignation, and in
the event that the violator is one of the company's
employees, disciplinary measures will be taken
which may reach the termination of services in
addition to taking the necessary legal measures to
preserve the company's right.

Also, if the General Assembly refuses to grant the
license, a member of the Board of Directors shall
submit his resignation within a period specified by
the General Assembly, otherwise my membership
in the Board shall be considered expired, unless he
decides to withdraw from the Company's
competition or to regularize his situation before the
expiry of the period specified by the General
Assembly.

REVIEW OF POLICY

(a) Each new Responsible Person shall annually
review a copy of this Policy and to acknowledge in
writing that he or she has abided by it.

(b) Each Responsible Person Shall Periodically
complete a disclosure form identifying any
relationships, positions or circumstances in which
the Responsible Person is involved that he or she
believes could contribute to a Conflict of Interest
arising. Any such information regarding business
interests of a Responsible Person or a Family
Member shall be treated as confidential and shall
generally be made available only to the CEO and the
CFO or other employees who, due to the nature of
the disclosure, are required to be made aware of it,
except to the extent additional disclosure is
necessary in connection with the implementation
of this Policy.

(c) This Policy shall be reviewed annually by the
members of the Board of Directors. Any changes to
this Policy shall be adopted by a resolution of the
Board and communicated immediately to all
Responsible Persons.

Conflict of Interest & Rules of Competing with the Company Policy
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CONFLICTOF INTEREST POLICY

PURPOSE:

The purpose of this conflict of interest policy (this “Policy”) is to
protect the interest Nayifat Finance Company (the “Company”)
when it is contemplating entering into a transaction or
arrangement that might benefit the private interest of an
employee, officer, director and/or board member of the
Company and provide the Company with a procedure which, if
observed, will allow a transaction to be treated as valid and
binding even though an employee, officer, director and/or
board member has or may have a conflict of interest with
respect to the Transaction.

This Policy is intended to supplement but not replace any
applicable law or regulation in the Kingdom of Saudi Arabia.
DEFINITIONS:

In line with CMA Corporate governance

" 3 " . .
Responsible Person" any person serving as employee, officer,

director or member of Board of Directors or its Committees.

Substantial Shareholders: any person who owns (5%) or

more of the shares of the Company or voting rights therein.

Controlling Interest: The ability to influence actions or

decisions of another person directly, indirectly, individually or
collectively with a relative or an affiliate through: (A) owning
%30 or more of the voting rights in a company, (B) having the
right to appoint %30 or more of the administrative team
members.

Executive Director: a member of the Board who is a full time

member of the executive management team of the Company
and participates in its daily activities.

Non-Executive Director: a member of the Board who is not a

full-time member of the management team of the Company
and does not participate in its daily activities.

Independent Director: a non-executive member of the Board

who enjoys complete independence in his/her position and
decisions and none of the independence affecting issues
stipulated in Article 19 of the CMA Corporate Governance

Regulations apply to him/her.
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Executive Management or Senior Executive: persons

responsible for managing the daily operations of the Company,
and proposing and executing strategic decisions, such as the
Chief Executive Officer (CEO) and his/her delegates and the
Chief Financial Officer (CFO).

Relatives: Fathers, mothers, grandfathers and grandmothers
(and their ancestors). children and grandchildren and their
descendants. siblings, maternal and paternal half-siblings.
Husbands and wives.

Related Parties:

A. Substantial Shareholders of the company.

B. Board members of the Company or any of its affiliates and
their relatives.

C. Senior Executives of the Company or any of its affiliates and
their relatives.

D. Board members and Senior Executives of Substantial
Shareholders of the company.

E. Entities other than companies, owned by a Board member or
any Senior Executive or their relatives.

F. Companies in which a Board member or a Senior Executive or
any of their relatives is a partner.

G. Companies in which a Board member or a Senior Executive
or any of their relatives is a member of its Board of directors or
is one of its Senior Executives.

H. Joint stock companies in which a member of the Board or a
Senior Executive or any of their relatives owns (5%) or more,
subject to the provisions of paragraph (D) of this definition.

I. Companies in which a Board member or a Senior Executive or
any of their relatives has influence on their decisions even if only
by giving advice or guidance.

J. Any person whose advice or guidance influence the decisions
of the Company, the Board and the Senior Executives.

K. Holding companies or affiliates.

Excluded from paragraphs (i) and (j) of this definition are advice
and guidance provided professionally by a person authorized to
do so.

(Refer to related party policies and procedures)
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“Interest” means a business transaction in which a person has
directly or indirectly a share, concern, or responsibility, which,
in view of all the circumstances, is substantial enough that it
would, or reasonably could, affect a Responsible Person’s or
Family Member’s judgment with respect to transactions to
which the entity is a party. This includes all forms of
compensation.

“Transaction” means any agreement or relationship involving
the sale or purchase of goods, services, or rights of any kind.
“Company” Nayifat Finance Co. ("NAYIFAT").

CONFLICT OF INTERESTS & INDEPENDANCE CRITERIA:

All Responsible Persons of the Company should be reliable in
avoiding a conflict of interest with regard to the Company's
interests. A "conflicts of interest” exists whenever an individual's
private interests interfere or conflict in any way, or appear to

interfere or conflict, with the interests of the Company.

A conflict of interest may arise when a Responsible Person, or a
member of his or her family, receives improper personal
benefits, financial or otherwise, as a result of his or her position
in the Company, whether received from the Company or a third
party. A Responsible Person of the Company should not nor
should any Family Member of him/her have an interest or
investment in any company, subcontractor or entity, which is
doing business with the Company or its subsidiaries unless it
has been FULLY DISCLOSED (including the nature of the
interest in the subject company and the particulars of the
work/service to be received by or supplied to the Company) and

approved in writing by the Board of Directors of the Company.

Notwithstanding that a potential conflict of interest has been
disclosed and approved, a Responsible Person shall not be
permitted to work on or participate in any Transaction involving
companies in which he has an interest as described herein. Such
participation will result in the disqualification of the subject
company and may give rise to disciplinary actions up to and

including termination.
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The Responsible Person must adhere to the following
guidelines:

(a) Disclose the outside activities, or financial interests or
relationships that may present a possible conflict of interest or
the emergence of a suspected conflict of interest.

(b) Avoid actions or relationships which might conflict or
appear to conflict with the Responsible Person’s duties or
responsibilities or which may cause others to question either
the Responsible Person’s loyalty to the Company or the
impartiality of the Responsible Person’s actions or decisions on

behalf of the Company.

Independence Criteria & Conflict of Interest within the

Board of Directors

The following provisions shall apply to the members of the
board of directors:

(a) A board member shall not, without a prior authorization
from the General Assembly, to be renewed each year, have any
interest (whether directly or indirectly) in the Company's
business or transactions. The activities to be performed through
general bidding shall constitute an exception where a Board
member is the best bidder.

(b) A board member shall not, without a prior authorization
from the General Assembly, to be renewed each year,
participate in any activity that would compete with the
Company’s commercial activities, or trade in any branch of the
activities carried out by the Company.

(c) the Company will not contribute to charitable organizations
with which a Director is affiliated.

(d) The Chairman and members of the Board of Directors shall
be responsible for their actions vice-versa the Company, the
shareholders and others, in respect of all acts of fraud, misuse of

power and for every violation of the law or this Policy.

Loan Delivery:

With reference to Article 72 of the Companies Law, a company
may, within the limits of its purposes and under the conditions

and conditions it follows in its dealings with the public, lend to
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a member of its board of directors, open a credit for him or
guarantee him in the loans he concludes with third parties.

The company may also grant loans and guarantees in
accordance with the incentive programs of its employees that
have been approved in accordance with the provisions of the
company's articles of association or by a resolution of the
general assembly.

The Competent Authority may determine the cases and controls
in which the Company may not provide a loan or guarantee

related to a loan to any of its shareholders.

Avoiding Conflicts of Interest

a) A member of the Board shall:

Each member of the Board of Directors shall abide by the duties
of care and loyalty, including, in particular, the following:

1 - Exercise his duties with honesty and integrity and within the
limits of the prescribed powers, and to put the interests of the
company and promote its success over his personal interest,
and not to exploit his position to achieve private interests.

2. Take or vote on decisions independently

3 - Exerting care, attention, care and reasonable and expected
skill

4 - Avoid cases of conflict of interest, and disclose any interest
he has directly or indirectly in the business and contracts made
for the company's account.

5 - Maintaining the confidentiality of information related to the
company and its activities and not disclosing itto anyone.

6 - Not to accept any benefit granted to him by others in relation

to his role in the company.

b) Conflict of Interest, Competition and Exploitation of Assets:

1. A member of the Board of Directors may not have any direct
or indirect interest in the business and contracts concluded for
the company's account, except with the authorization of the
General Assembly. (Except for works and contracts that are
carried out according to public competition, or that aim to meet
personal needs if they are carried out under the same conditions
and conditions as the company with the general dealers and

contractors and were within the company's usual activity)
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Conflict of Interest & Rules of Competing with the Company Policy

2. A member of the Board of Directors may not participate in
any business thatwould compete with the company or compete
with the company in any of the branches of the activity it
engages, except with a license from the General Assembly.

3. A member of the Board of Directors may not exploit the
company's assets, information or investment opportunities
offered to him as a member of its board of directors or offered

to the company to achieve his direct or indirect interest.

A member of the Board shall:

1) perform his/her duties with honesty and integrity, and
prioritize the interests of the Company over his/her own
interest, and not use his/her position to achieve personal
interests;

2) Avoid situations of conflicts of interest and notify the Board
of situations of conflict which may affect his/her neutrality
when looking into matters presented before the Board. The
Board shall not allow such member to be involved in
deliberations and shall not count his/her vote when voting on
such matters in the Board and the Shareholders Assemblies

meetings; and

Each Board member is prohibited from:

1) Voting on a decision taken by the Board or the General
Assembly with respect to transactions and contracts that are
executed for the Company's account, if he/she has a direct or
indirect interest therein.

2) Misusing or benefitting, directly or indirectly, from any of the
Company’s assets, information or investment opportunities
presented to the Company or to him in his/her capacity as a
member of the Board. This includes investment opportunities
which are within the activities of the Company, or which the
Company wishes to make use of. Such prohibition shall extend
to Board member who resigns to, directly or indirectly, use
investment opportunities that the Company wishes to use,
which came to his/her knowledge during his/her membership

in the Board.
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Conflict of Interest & Rules of Competing with the Company Policy

Disclosure of Conflicts of Interest by the Nominee

A person who desires to nominate himself/herself for the
membership of the Board shall disclose to the Board or the
General Assembly any cases of conflicts of interest, including:
1) having direct or indirect interest in the contracts and
businesses entered into for the benefit of the Company in which
he/she desires to be nominated to the Board.

2) Engaging in business that may compete with the Company or

any of its activities.

ULEND platform

As per SAMA instructions, the participation of related parties
and company employees will not be permitted in the financing
opportunities offered through the ULEND platform.

The Company may not participate in investment opportunities

through the ULEND platform.

Criteria of Competing with the Company

Without prejudice to Articles (71) and (27) of the Companies
Law, if a member of the Board desires to engage in a business
that may compete with the Company or any of its activities, the
following shall be taken into account:

1) Notifying the Board of the competing businesses he/she
desires to engage in and recording such notification in the
minutes of the Board meeting.

2) The conflicted member shall abstain from voting on the
related decision in the Board meeting and General Assemblies.
3) the chairman of the Board informing the Ordinary General
Assembly, once convened, of the competing businesses that the
member of the Board is engaged in, after the Board assesses the
board member's competition with the company's business or if
he/she is in competition with one of the branch activities that it
conducts in accordance standards issued by the Ordinary
General Assembly upon a proposal from the Board and
published on the company’s website, provided that such

businesses are assessed on annual basis.
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Conflict of Interest & Rules of Competing with the Company Policy

4) Obtaining an authorization of the Ordinary General
Assembly of the Company for the member to engage in the

com peting business.

Concept of the Competing Businesses:

The following shall be deemed a participation in any business
that may compete with the Company or any of its activities:

1) The Board members’ establishing a company or a sole
proprietorship or the ownership of a controlling percentage of
shares or stakes in a Company or any other entity engages in
business activities that are similar to the activities of the
Company or its group.

2) Accepting membership in the Board of a company, an entity
that competing with the Company or its group, or managing the
affairs of a competing sole proprietorship or any competing
company of any form, except the company’s affiliates.

3) The Board member’s acting as an overt or covert commercial
agent for another company or entity competing with the

Company orits group.

Examples of Conflict of Interest cases

For purposes of this Policy, each of the following circumstances
shall be deemed to create a Conflict of Interest:

a) Outside Interests:

® A contract or Transaction between the Company and a
Responsible Person or Family Member.

® Acontract or Transaction between the Company and an
entity in which a Responsible Person or Family Member
has an Interest.

(b) Outside Activities:

® AResponsible Person competing with the Company in
the rendering of services or in any other contract or
Transaction with a third party. This occurs through the
following:

® The Board members’ establishment of a company or a
sole proprietorship or the ownership of a controlling

percentage of shares in a Company or any other entity
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Conflict of Interest & Rules of Competing with the Company Policy

which engages in business activities that are similar to

the activities of the Company or its group.
® Accepting membership in the Board of a company, an
entity that is competing with the Company or its group,
or managing the affairs of a competing sole
proprietorship or any competing company of any form.
® AResponsible Person’s having an Interest in an entity
that competes with the Company in the provision of
services or in any other contract or Transaction with a

third party.

(c) Gifts, Gratuities and Entertainment

No member of the Board of Directors, members of its

committees and senior executives may accept gifts from any

person who has business dealings with the Company, if such

gifts would give rise to a conflict of interest.

The conflict arises if a responsible person accepts gifts,

entertainment or other benefits from any person or entity:

® does oris seeking to do business with, or is a competitor of
the Company; or

® under circumstances where it might be inferred that such
action was intended to influence or possibly would
influence the Responsible Person in the performance of his
or her duties.

For the purpose of this Policy the following shall be excluded:

® Entertainment such as business meals and the like
(accepted business practice) which have a nominal value of
USD 200 or less.

® Token gifts which are typically exchanged as a formality or
custom such as pens, pencils, paperweights, ties, scarf and
the like which may include the company logo, and which

have a nominal value are not allowed.

The above circumstances are for illustration purposes and
shall not be considered as the only circumstances that

might be deemed to create a Conflict of Interest.
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Conflict of Interest Disclosure :

(@) Upon becoming aware of any interest he has, whether
directly or indirectly, in the business and contracts for the
Company's account, a member of the Board of Directors shall
inform the Board thereof, and such notification shall be
recorded in the minutes of the Board meeting at its meeting.
Such a member may not participate in voting on the resolution
issued in this regard in the Council and the General Assemblies.
The Board shall inform the General Assembly upon its
convening of the works and contracts in which the Board
member has a direct or indirect interest, and shall attach to the
report a special report from the Company's auditor prepared in
accordance with the auditing standards adopted in the
Kingdom.

(b) Aboard member who plans not to attend a meeting at which
he or she has reason to believe that the board will act on a
matter in which the person has a Conflict of Interest shall
disclose to the chairman of the meeting all facts material to the
Conflict of Interest prior to the meeting. The chairman shall
report the disclosure at the meeting and the disclosure shall be

reflected in the minutes of the meeting.

(c) clear procedures when the Company contracts or enters into
a transaction with a Related Party, this shall include notifying
the Authority and the public without any delay of that contract
or transaction if it equals to or exceeds 1% of the Company's
total revenues according to the last annual audited financial
statements.

(d) A Responsible Person who is involved in an actual or
potential Conflict matter shall immediately bring the matter to
the attention of the CEO and CFO of the Company, who shall
immediately, upon receipt of that information, bring it to the

attention of the Board of Directors.

(e) Any potential Conflicts of Interest that are brought to the
attention of the CEO, CFO, or the Board of Directors shall be
analyzed by the Company’s Legal Department, in consultation

with management and with outside counsel, as appropriate, to
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determine whether the transaction or relationship does, in fact,

constitute a Conflict of Interest compliance with this Policy.

COMPANY ASSETS

Responsible Persons shall protect the Company’s assets and use
those assets in the manner intended. The Company assets shall
be used for the sole benefit of the Company. For example, the
occasional personal phone call or e-mail from the workplace is
acceptable. Excessive personal calls or e-mails is a misuse of
assets. Theft of Company assets—whether physical theft such
as unauthorized removal of Company products, equipment or
information, or theft through misuse or intentional
misreporting of time or expenses—may result in termination
and/or criminal prosecution. The use of Company assets by the
Responsible Person outside the Company’s objectives such as
using the Company materials or equipment to support personal
interests, is not acceptable. The Responsible Person shall not:
® engage in personal activities during work hours that
interfere with or prevent him/her from fulfilling the job
responsibilities;
® use the Company computers and equipment for outside
businesses, or for illegal or unethical activities; and
® take for himself/ herself any opportunity for financial gain
that he/she learns about because of his/her position at the
Company, or through the use of Company property or

information

CONFIDENIALITY

Each Responsible Person shall exercise care not to disclose
confidential information acquired in connection with such
status or information the disclosure of which might be adverse
to the interests of the Company. Furthermore, a Responsible
Person shall not disclose or use information relating to the

business.
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Procedures to be taken by the Board when discovering that
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In the event of a violation of the policy by any related party
(a Board member or a senior executive, or one of the
Company's employees, or others), whether this is done in
good faith or bad faith, The Board of Directors will take all
necessary measures that preserve the rights of the
company, including, immediately stopping the relationship

thatinvolves a conflict of interest, and the Board may grant
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a grace period to the violator to reconcile his situation
either by reversing this contractual relationship or
submitting his resignation, and in the event that the
violator is one of the company's employees, disciplinary
measures will be taken which may reach the termination of
services in addition to taking the necessary legal measures

to preserve the company's right.

REVIEW OF POLICY

(a) Each new Responsible Person shall annually review a copy
of this Policy and to acknowledge in writing that he or she has
abided by it.

(b) Each Responsible Person Shall Periodically complete a
disclosure form identifying any relationships, positions or
circumstances in which the Responsible Person is involved that
he or she believes could contribute to a Conflict of Interest
arising. Any such information regarding business interests of a
Responsible Person or a Family Member shall be treated as
confidential and shall generally be made available only to the
CEO and the CFO or other employees who, due to the nature of
the disclosure, are required to be made aware of it, except to the
extent additional disclosure is necessary in connection with the
implementation of this Policy.

(c) This Policy shall be reviewed annually by the members of the
Board of Directors. Any changes to this Policy shall be adopted
by a resolution of the Board and communicated immediately to

all Responsible Persons.
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