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- Errors and Omissions: g ellasd| -

If you found any errors and omissions, kindly submit

consultation via the email:

(compliance@tihama.com), along with a  brief

description of the problem, where it is found in the

document, and your contact details.
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- Confidentiality

o pd| -

This document contains private and confidential
information concerning Tihama Advertising, Public
Relations & Marketing Company and its subsidiary
companies, the access level to the above document was
determined. The addressee shall respect such access right
by preventing intentional or accidental access beyond

the scope of access.
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- Discrepancy:
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If this PoIicy has discrepancy, Corporate Governance
Regulation issued by The Capital Market Authority
(CMA) Board, under Resolution No. 8-6-2017, Dated
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16/05/1438H., corresponding 13/02/2017, upon
Companies Law issued under Royal Decree No. (D/3)
Dated 28/01/1437H., amended by Capital Market
Authority (CMA) Board Resolution No. 8-5-2023, Dated
25/06/1444H.,  corresponding  18/01/2023  and
according to the Companies Law issued by Royal Decree

No. D/132 dated 01/12/1443H. shall be applicable.
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1- Introduction

:deuall 1

The company Articles of association determines the
number of the Board of Directors'
members, on that it shall not exceed (7) members and

shall not be less than (3) members on a continuous basis.
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Remunerations’ Policy of directors, sub-committees’
members, and the executive management in Tihama
Company was developed, pursuant to Clause (1) of
Article (58) of Corporate Governance Regulation issued
by The Capital Market Authority (CMA) Board,
stipulating that among the terms of reference of
Remunerations & Nominations Committee s
"developing a clear Remunerations' Policy of directors,
sub-committees’ members, and the executive
management and referring it to the Board of Directors for

discussing it to be approved by the General Assembly”.
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2- Definitions

Sldsyaddl L2

The following words and expressions shall have the
meanings shown in front of each of them, unless the

context determines otherwise.
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CMA: Capital Market Authority.

ERIE IR EtNE ]

Policy: The Remuneration Policy for BOD Members Sub-

Committees’ Members and the Executive Management.
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Regulation: Corporate Governance Regulation is Capital

Market Authority (CMA).
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Company: Tihama

Al a8, 4 0a8, 4

General Assembly: General Assembly formed of the
shareholders of the Company by virtue of the provisions
of the Companies Law and Articles of Association of the

Company.
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Board of Directors or BOD: BOD of Tihama.
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Committee: Remunerations & Nominations

Sub-Committee emerging from BOD.
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Executive Management: Senior executive executives
delegated to manage the daily operations of the
Company, suggest and implement the strategic decisions.
Such Committee includes the CEO of the Company,
remaining members of the Executive Management of the
Company, deputies of CEO, deputies of senior head and

chairpersons of subsidiaries.
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Remunerations: The amounts, allowances, profits and
their equivalent, performance-related periodical or
annual remunerations, short-term and long-term
incentive plans, and any other benefits in kind, except for
reasonable actual expenses and expenditures charged by

the Company for the Board Member for undertaking
his/her work.
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3- Development of Remunerations & Nominations

a¥y bkl aled il it LSES .3

Commiittee, its Regulations and Objectives

Lbaals Lles

This Committee is formed by the resolution of the BOD
of non-executive management members. This provided
that it shall have one independent member as a
minimum. The General Assembly of the Company shall,
based on the suggestion of the BOD, issue the Regulation

of the Remunerations & Nominations Committee. This is
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provided that such Regulation shall include the controls
and procedures of the work, tasks and rules of selecting
the member of the Committee, their membership term
and remunerations. This aims to set the standards of the
remunerations of the BOD members, sub-committees
and executive managementin line with the relevant laws

and instructions.
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4- Remunerations' Policy

0B Awlw 4

With no prejudice to the provisions of Companies Law
and the Capital Market Authority (CMA) Law and the
executive regulations thereof, the following shall be

considered in Remunerations' Policy:-

dwbew @ Flr O oo Adaal! Leeslely
- Lo olaisl

a- ltshall be consistent with the company strategy and

objectives.

Ledloualy 38, 801 Amatliiel po Labad! -

b- Remunerations shall be provided for urging the
Directors and the executive management to make
the company successful and develop it on the long-
term, such as linking the variable part of

remunerations to |ong-term performance.
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c- Remunerations shall be determined upon the job
level, duties and responsibilities assigned to the
person occupying it, scientific qualifications,

practical experiences, skills and performance level.
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d- It shall be consistent with the amount, nature and

degree of the company risks.

g Sblell dayag dapdoy poe> e Ll -
8,411

e- Taking into consideration the practices of the other
companies in determining remunerations, and
avoiding any unjustifiable increase of remunerations

and compensations resulting from that.

& &Y Sl clales Hlaedl § syl -2
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f- It shall aim at attracting the professional
competencies, maintaining and motivating it, with

no exaggeration‘

il wllll Glhbtwl  Gagad ol
L«:ﬁ LI pue s lana=ig L(‘,_J.c. Edéél_'xl\j

April 2025 Version

Page 5 of 18




tihama

g- The cases of suspending or refunding
remunerations: if itis pointed out that it was decided
upon inaccurate information provided by a member
of the Board of Directors and the executive
management, in order to prevent exploiting the

position status for getting undue remunerations.
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h-  Organizing granting the company shares to the
members of the Board of Directors and the executive
management, whether it is a newly issued share or

shares purchased by the company.

A, 8 L) Lagud

5- Controls of Remunerations of BOD Members

and Sub-Committees' Members

3

:olxlly

1- Without prejudice to the provisions of the law, its
regulations, relevant laws and legislations issued by the
concerned entities, the following controls shall be taken
into account upon determining the remunerations of

BOD members:

alasg cd=slgly ‘ALB_LN ‘alS_;l;. INs] 9 1
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a- The remunerations shall be fair and in conformity with
the competencies, works of and tasks delegated to the
member as well as the objectives determined by the

Board to be achieved during the fiscal year.
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b- The remunerations shall be in line with the activity of
the Company and skill required for the management of

the Company.

L)Y 2l 5L L

c- The size of the Company and experiences of BOD

members shall be taken into account.
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d- The

remuneration attracting, motivating and

maintaining efficient members having experience.
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2- The remunerations of the BOD members may differ in
terms of their amount, taking into account BOD

member’s experience, competency, duties and tasks

Byla¥l udzma clanel Lol 098G o)f 392 .2
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delegated, and number of meetings attended by the

member as well as any other considerations.

3- The remuneration of the independent members of the
Board of Directors shall not be paid from the profits
achieved by the company or to be based directly or

indirectly on the company profitability.

Bylo¥) dzme el el lalSe (19S5 ¥ s 3
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4-The Board of Directors member shall be permissible to
get a remuneration against his membership in the
auditing committee, or against works or executive,
technical, administrative or consultative positions (as per
aprofessional license), in addition to the remuneration of
the membership of the Board and the Sub-Committees’
thereof as per the Companies Law and Articles of

Association.
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5- The remunerations of the BOD members may differ in
terms of their amount to reflect the experience,
competency and tasks delegated to the member,
independency of the member and number of meetings
attended by the member as well as any other

considerations.
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6- In case if appears to the Auditing Committee or CMA
that the remuneration paid to any BOD member or
executive management is based on incorrect or
fraudulent information presented to the General
Assembly and included in the annual report of the BOD,
such remuneration shall be returned to the Company.
Furthermore, the Company shall have the right to claim

its recovery.
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6- Directors' Remunerations™:

5o ks slnc| o BKs .6

- In general, the Directors’ Remunerations shall be
subject to the approval of the General Assembly. The

delegation of the General Assembly of BOD may be
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taken for paying the remunerations, provided that
the same shall be presented to the annual General
Assembly meeting. The BOD members may not vote
regarding the BOD members’ remuneration in the

General Assembly Meeting.
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6-1. The Directors' Remunerations in Tihama Company
consist of a certain amount and allowance for attending
sessions, expenses, in-kind allowance, or a percent from
profits. It shall permissible to give two or more of these
allowances, provided that it shall not exceed what was
stipulated under Companies Law. The Board of Directors
shall annually determine its members' remunerations
upon the recommendation of Remunerations &
Nominations Committee, pursuant to the provisions

mentioned in the company Articles of association or any

other laws issued by the competent authorities.
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.6.1

6-2. The board member shall be paid an allowance for
attending each meeting of the Board of Directors
meetings equals an amount of SAR (5000). This is in
addition to an allowance for the expenses of travelling,
stay, air-tickets and transportation of the members
outside the city where the company head office is

located.

O e e Ju =l siae oolan
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.6.2

6-3. Upon a recommendation of the Remunerations
Committee, the Board of Directors shall determine
additional cash and in-kind remunerations, as it views
proper, whereas the minimum recommendation of the
board member shall be SAR (150,000) per annum,
according to the restrictions set out by the competent

authority.
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6-4. The Board Chairman shall be paid an annual

remuneration of SAR (60,000) and a monthly

remuneration of SAR (10,000), against running and
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directing the affairs and works of the board and verifying
his performance of his duties and responsibilities in the

company Articles of association.
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6-5. The Board of Directors member shall be permissible
to get a remuneration against his membership in the
auditing committee, or against works or executive,
technical, administrative or consultative positions (as per
aprofessional license), in addition to the remuneration of
the membership of the Board and the Sub-Committees’

thereof.
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6-6. The remuneration of the independent members of
the Board of Directors shall not be paid from the profits
achieved by the company or to be based directly or

indirectly on the company profitability.
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.6.6

6-7. The Board of Directors Report submitted to the
General Assembly shall include a complete statement of

the following:

dlBIY udme 585 Jeidy o cme 6.7
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1) Disclosure of the policy of remunerations and way of
determining the remunerations of the Board members

and executive management of the Company.

skt i€ 09 Sl Al (56 7 Lad¥ (1

2) Accurate, transparent and detailed disclosure in the
Board report of the remunerations granted to the BOD
member and executive management directly or
indirectly without concealment or fraud, whether the
same is amount, benefit or reward, whatever the nature
and nomination thereof. If the benefits are shares in the
Company, the amount included for the shares shall be

the market value on the entitlement date.

oulzme 3,85 (3 Jumdiy Ldladg A8y 7 Ladl (2
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3) Determination of the relationship between the

remunerations granted and applicable policy of

Lulewy >giall LU o A8Mall zusss (3

remunerations and statement of any material deviation Awlewd! sda
from this policy.
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4) Statement of the details required for remunerations
and compensation paid to each of the following

separately:

Slasgailly IS G lan 2 Jeslazll ol (4
B e b cren ST A gl

a- BOD members

Byl oYl udzma cliael

b- Five of the senior executives who obtained the
remunerations of the highest amount from the

Company, including CEO and CFO.

Sel 153l s cadaardl HLS oo Aued o
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b- Subcommittees’ members.

6-8. In addition, the report included in the above-
mentioned paragraph shall include a statement of the
amounts paid to the board members during the fiscal
year of remunerations, expense allowances and other
benefits. It shall contain that paid the BOD members as
employees and administrative and the amounts paid to
them against technical, administrative or consultations
works, as well as it shall include a statement of the board
meetings and the number of meetings attended by each
member from the date of the last meeting of the General
Assembly. Upon a recommendation issued by

Remunerations Committee, the Board of Directors shall

determine a remuneration of the Board Secretary.
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.6.8

7- The Remunerations of the Members of The

opo daiud) ol olell clacl oliks .7

Committees "the Board Sub-Committees"*:

*"5 0¥ e

7-1.The remunerations of the memberships of the board
sub-committees shall consist of an annual remuneration
of SAR (130,000) for each member and an additional
amount to the committee chairman of SAR (60,000) for

the committees' chairmen.

oo datull Olelll giae BBl oS
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7-2. The member shall be paid an allowance for

attending each session of the sub-committees sessions

Lud> S (e s Ju ginall oalan
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equals an amount of SAR (2,500). This is in addition to an
allowance for the expenses of travelling, stay, air-tickets
and transportation of the members outside the city

where the company head office is located.
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olalall 15y AelYly il Ciylas
Sall e s e sLacSll Slalslly

A8, 5 ous )

7-3. On constituting the memberships of the board sub-
committees, the number of committees in which the

member can hold its membership shall be considered.

oo il glelll Lgne JSAT e
oS Gl Ll se £y 8y15¥1 udze
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7.3

8- The Executive Management Salaries, Allowances &

i) 3yla¥l likag Ll jug =Gl gy .8

Remunerations:

8-1. Remunerations and Nominations Committee, shall

execute periodical auditing, once

per annum, of the salaries, allowances and
remunerations of the senior executive officers, and the
incentives programs and plans and issuing a

recommendation regarding it to the Board of Directors.

Sl oleadl ) de o
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8-2. The company shall grant the senior executive | lidg — Lpé (wdwaidll HLS 48,40 mes 8.2
officers therein, according to the procedures and criteria | 5,l5¥ (il Ladeiay &1 sulally clel 2
approved by the Board of Directors, certain financial | clg,Jl elu (de ¢l soume Adls Lz —
allowances upon the salaries' scale of the company | Jadidy oladl Iia G daeiall Lrluwlewy
senior executive officers and its Policy approved in this (b e a3yl eI
regard, the remunerations of the Executive Management

shall include the following:

8-2-1. Basic Salary — to be paid monthly. Lo s — @.«JL‘.T sly .8.2.1
8-2-2. Allowances, including but not limited to: housing | : o=l ¥ JUll Juw e Joidd (o¥adl .8.2.2
allowance, transport allowance, telephone allowance, | eulad Juo ccasla Juy o Jas Joy (oS Jo

and children education allowance. Ll
8-2-3.Medical Insurance for them and their families. ity ool (ol Cnelall .8.2.3
8-2-4. Short-Term Incentive Plans related to the | slal dag,ll Jo¥ 8pnd sl Llasll .8.2.4

individual and company performance and Long-Term
Incentive Plans, such as shares’ options Plans and

otherwise.
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8-2-5. Other allowances, including but not limited to:

annual vacation, Air-tickets, travelling allowance, and

Service-End Reward.

B3l 1 sl ¥ JULI L e 6,51 Ll .8.2.5
EPRES| A

8-2-6. Any other remunerations & allowances against

their works to be approved by the BOD.
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9- The Table of the Board of Directors, the Sub-

die daiod) olaellle 8yla¥  wdzes Jous .9

Committees & The Senior Executive Officers:

- :orudeaid| HLSo

9-1. The following table shows the details of the

remuneration type and the recommended one:
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4 aoelly

Table of Remunerations & Nominations of

5)‘.)?' u.«.l.‘gu ;L'a.si L_t‘}Aj QEKA Jj..\.?

the Board of Directors Members & Its Sub- die daiud) olelllg
Committees

Remuneration Type | Recommended Le oo LISl g4
Allowance of | The Board Member and the | §)lo¥l udxe gaa] Bpmy | soa>  J
attending the board  secretary  or  the | cdic wgi o o oudell ey | el il
Board Representatives thereof shall be | JL, (5,000) ;lids joa> Jus
sessions/meetings paid an allowance of SAR (5000) | olul> (0 dwd> S (e

for each session of the board | Judl lia Cymsg ol

sessions and the allowance shall O 9gedl slae W a il

be paid to the invited members.
Allowance of | The Committee Member and the | caels Lzl ganl (ymy | youas> J
attending the Committee secretary or | Ju cdie wgin o 9l Al | olelll oluds
Board Sub- | representatives thereof shall be | e JU, (2,500) oyludn sga> | e Aaiull
Committees' paid an attendance allowance of Al sluds (e duwd> (S gESY
sessions SAR (2500) , for each session of

the

Committee sessions paid.
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An Annual

Remuneration of the

- An annual remuneration of the

member shall be paid as

guaall g 313180 b i
Lk (150,000) sl u=S

Board Member minimally SAR (150,000), One | L, Jby Il Oguasg 8,1¥|

Hundred Fifty Thousand SR, H cludzll samy Lo

based on the number of the | 5,la¥! jul=s gunc layns

sessions attended by the board | &)l oludz)l ggazs (1

member and the total sessions | JMs 3,la¥! ulxs Laddc

held by the board during the Acal! AW A

relevant fiscal year. o=l sy amy -

- The Board Chairman shall be Lay8 Lgie ddlis) sL0156

paid an additional annual ” JL, (60,000)

remuneration of SAR (60,000). “
Housing, Transport & | - The Board / Committee Member Bylo¥) e guanaldpmy = | S Jeo
Pocket money | and the board secretary oo ol yudl Cpaly izl / <o lgag
Allowance for | or the representatives thereof | Jolay o) Juu die g sgas) Slijig
attending meetings | shall  be  paid  Transport | Jlee¥| do,ull 5,505 4aud Sle by
and job Allowance equals the value of | s 4wls] ,as o 13 & Jeadl alwy
tasks, if the member | business class air-ticket, if his | L. oasy &) agal i o Jb
place of place of residence is outside the & Leax| o sl
residence is outside | city where the meeting is i ' glo¥l Ague

1) e i iy - ;

the city where the | held. Jeatl Ao 9

meeting is held

-The Board / Committee Member
and the board secretary

or the representatives thereof
shall be paid Daily Allowance
equals SAR (3000), as alump sum
to be paid when arttending
outside the city where the
meeting is held or job tasks or
training and  development
courses in the Kingdom.

- the Board / Committee Member

and the board secretary

oo 91 el nals izl /
Jaditd age Juy dis g
Sl aMslglly (Sl
M5 (3,000) ,lade (5,3Y!
olada glaeS by VI
oo oyl dis Byiay
o plan¥l Apae gls
Shodl ol deadl sl
J51s Bpaglatlly d,uall

AL

B)1oY) pudms guanl byum,
Q.Aji goni C]}Aiﬁ celll /
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or the representatives thereof
shall be paid a daily

allowance, including housing,
transport & other pocket money
allowance for attending meetings
equals an amount of SAR (1,500),
One Thousand and Five Hundred
SR, if the meeting or the job
tasks or the training and
development courses is abroad,
and One Day shall be added for
travelling inside the Kingdom,
and Two Days for abroad.

- Providing travelling facilitations
service for the Board / Committee
the

Member, according to

company applicable Policy.

Jodid (092 Juy i gty
Dol gl oSl
Mo o3dl bl
all (1,500) gl oylude
O 13 Jby Blewess
9 Jeadl e of g Laxa¥l
Ayl
ALl s &gl
sill u>ly pg Blias

Slygdl

Uﬁ"‘ﬁfﬁ LAY d:-‘.)
Layls
‘;'W J deds V-
Jodz=ll slacy il
ELwLy.oJ Lﬁéj QL';-_U\

L Jpanll 35,511

Participation /
Attendance by

the Board / Sub-
Committee Member,
if he is invited to
discuss a certain
subject, attending a
Symposium requiring
his participation, or a
meeting  of  the
company/ the
Board/Committee
Member, within his
specialization to

discuss a certain

The Board /Committee Member
shall be paid an attendance
allowance of (2500) S.R., for each
session of the Board /
Committee sessions if he is

invited to discuss a certain

subject, attending a Symposium
requiring his participation, or a
meeting of the company/ the
Board /Committee Member,

within  his specialization as

approved, and it shall be
established in the minutes of the

meetings.

[ B pulza guand Bpa,
olall (2,500) sy)laae dulll
Ll K8 oo Jb) Blewasy
[ sl Slud> oo laynm
s il @3 A>3 dizlll
sy ol e pyunge Lidlie
& S lie ailian e
o Alll /udell (a5 Loz |
B3l9s doliais| (es 45,41
rolme @ cutiy Lele 4

RERPY DU

/385
HaE Oy
[5)3¥1 udma
ol el
oulme e
Ji> g 5ylsyl
il 4l @
o e gsmge
L

Pl
ol cdiS)lde
ot ¢l
S s,
Lelll / Lulxl

Oeed

Lolars|

April 2025 Version

Page 14 of 18




tihama
subject, or attending Fodga Bl
a Symposium g 9 e
ohlas aal>

Undertaking or | The Board /Committee Member | g1/ 8)|5¥) julzme guanl dymy | Jlaely Ll
executing technical, | shall be paid an attendance | (5000) sylade Juy 2zl | a,ls) oAb
administrative or | allowance of SAR (5000). For | asy S oo Jluy SV dues | &ladal o
consultative  works | each working day against | of dué Jlecl 4ol clal Joe | of as, 4l
for the company or | executing administrative  or | L sgdy lidul of als) | 2zl / ulzl
the consultative works for the | Lixlll / _ul=oll of 25,50 Oy
Board/Committee, company or the Board | de ¢bo cldg cdiolinis| fpaus cdslnis|
within his | /Committee, within his | coudz=ll o0 dadlgag b | e el 3y
specialization, upon | specialization, upon the request | 8)lo¥1 d=e () Laugaty | Aadlgey db
the requestor | or approval of the board, as well | ¥ Loy al Ll e 2815l 20 BEVACS S IV
approval of the board | as  the  Board  Chairman | ¥i e (logs (y9,die (25) jol=xy

authorizing the power of | suslgll depel) 3L 3oloess

approving tasks, not exceeding ‘JLQ all Gguses (50,000)

(25) Days, on that the | ¥ LK gaiw el amg

remuneration per task shall not | sl (250,000)  j9l=w

exceed SAR (50,000) Fifty gsaall JUy call Gaanaseg

Thousand, and maximally per

annum the remuneration shall

not exceed SAR (250,000) per

member.
Health Services for | Health Services shall be provided | gias! dodall clonsll @uuas EAPRES)
the Board Members | to the Board Member, his family | " 4,.0199 4ilileg 8,la¥! (ul=se Ll

and parents "optional for the | ;e 583 0y <"saall Lylasl | el cliacd

member”, within the allowed | a3y 4 zgaudl axdl (o 8,15Y

limit under Article (76) of | ;o Ogaradly dwslud! 3oLl

Companies Law. (8,50 allas
An Annual | An Annual Remuneration equals | laylaie Lgiwe 3886 Byni | Lgiw 3110
Remuneration for SAR (130.000) One Hundred | wall O3y &lke (130,000) | oLzl Lgyaal

Thirty Thousand shall be paid to

sbacl e gae O JLy
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tihama
the members of the | each member who is not a | LK @l aawsldl olell | e aaiudl
Board member  of the Board | 3Lk Bymy LS ulxll 8yl =
Subcommittees Subcommittees. In addition, SAR | (¢5Mi9 4ile (130,000) La,lade

130.000) One Hundred Thirty | =) § Lgwasll (Jb, aff

Thousand SR. shall be paid for | Cduasg el ol (10§51

the membership in another | &dls| sLalISe el iy

committee  of the board | &l Ogiw (60,000) Laylade

committees, and the Board | (w El._»j.._wj\ s (@udiig Ldlf)

Chairman shall be paid an | (ha gae (nad § (pguaall

additional annual remuneration | &J| Sludal sie cousey iy

of (60.000) S.R. Sixty Thousand Lo S ooy

SR and the Annual

Remuneration shall be divided

between two members in case of

appointing an alternative

member, according to the

number of sessions attended by

each member.
Dates of Paying The | The Annual Remuneration for the | Ligsanl Lgiwdl QKU Capns | s duclgn
Annual Memberships of the Board & its | sLac¥l e dilzly  ulxll =LKL
Remuneration for the | Committees shall be paid to the | s Ggiw —iwmi ol Ggiw JSio Lgicud!
Memberships of the | members on an annual, semi- | &) 4o a5 Lo o> Goimw 21y | o Bigunnal
Board & its | annual quarterly basis according | alall I35 Ly il i il | ailxtg 8,)0¥]
Committees to the recommendation of Bylo¥l udxa 6509

Remunerations & Nominations

Committee during the year and as

decided by the BOD.
Date of Applying the | The Policy of Compensations & | Ll3lls olasgadl duliw Gudas | Gudas  ucge
Policy of | Allowances to the members of | ;e |)Locel dilzty ulzell sLacy Lol
Compensations & | the Board & its Committees shall | sias] (Sesg Lgaall Al < lasgadll
Allowances to the | be applied, effective from the | §4slalSes AUall5ylo¥! udozs slac¥ Lkl
members  of the | starting date of the membership. Adld 55901 | 5la¥l wdxa

EHES P
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Board & its

Committees

1- The following table shows the details of the

s f;g.' Jolds 734454 L.JL'L” J_g..\.‘an A

remuneration type and the recommended one.

14 aoedly

Table of Remunerations & Allowances of The Senior

Executives

odeaidd| LS bl 305 D188 Jou

Remuneration Type

The Recommended

ke g3l

LISl g4

Short-Term Incentive Plans
Long-Term Incentive Plans,
such as shares’ options and

otherwise

It shall be paid upon a
decision by the Board of
Directors or by the Board

Chairman, solely.

i e ol i yums
T
slazelg AT AP

BIsY! Lula

Buad Aozl Jalasl
ezl Lhasdl - oY1
NEANES T TR
Lapis el ol

Other Remunerations &

Allowances against their

It shall be paid upon a
decision by the Board of

psmgd e 5Ly Byums
Sl iy Lzt

Gl Yy lalss
o 285U edlast plas

annual performance by the
end of the fiscal year and
during the first quarter of
the following year as a

maximum.

Soiwadl £l @uas
demg JUI sl 2l
Jo¥l a0 s (a8

AW d! e

works not included in their | Directors or by the Board | sliclg KA (P el daall 7l
work contract Chairman, solely. B0 ud=a
Dates of Paying The | They shall be paid on their | L3liziw! dic dpni | SBIKL By suclge
commissions  to  the | due dates as follows: :JWIE | 5,laM Ygaally
executive management - Commissions as per the | ccus ¥ ganll- Ll

sector: To be quarterly or | (dyms  :lelhaall

annually paid. 9 Gy Sy

- Annual remuneration: S5

After the assessment of the | aay :dgiwdl aISLI-

2- The Authority Competent With Control or

shwoliud] gia de L8, Laisll 4l .2

Supervision of this Policy:
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Remunerations & Nominations Committee shall be
competent with the periodical review and auditing of this
Policy and evaluating its effectiveness in achieving its
objectives, and this policy is deemed a document subject
to updating and revising for coping with the changes
occurred in the labor market and for achieving the

company development and Expansion.

gl dax UL a8y caley d Al Ad (et
Beims 3 Ladels oo iy Awlead) 0]
dady Luwbeadl sia dady Lee Bagadll ol,e¥
o okl (ayi Aaxllly Coumd] Alls
099 Lo padly doall oo (§ Aadlsll il pad)

Leanagso 38,81 g Gudons Jo]

3- General Provisions:

dale aK}i 3

These policies and criteria shall be enforceable from the
date of approval by the General Assembly and it shall
replace the policies and criteria of the procedures of the
Board membership, which the General Assembly

approves.

2adlye junyls (pe BIBL yulally lualeadl sin ial
by clilis Joe o3y Lple olall ezl
oo Lele 331511 81581 o 3 gaanall el

Al Zeladl Zaes!l b

4- Application & Interpretation:

: pudidly Gudaddl 4

These clauses of these policies shall be applied and
interpreted in no contradiction to the Articles of
Association, as well as any other regulations or policies
approved by the Board, under Companies Law and The
Capital Market Authority (CMA) laws and its executive

regulations.

Y Lo olabeadl sda gl sty Gdat ok
Slalew ol @lsd gly guladl allas pe ojlan,
pllas e 38l9n Loy 11 Ll Laysy s3]
Lexilely AW Gowdl da Aalssly oS, 4l

Adeaat!

The words and terms mentioned in this plan and
procedures shall mean the meanings indicated in the list
of Terminology used in the Capital Market Authority

(CMA) regulations and rules and the regulations of

dasl gda 3 85)lsll cilellaally SleSIL dndy
Ll Ay @ Amasll Ll clelaY
LU Goudl A milsd (@ asseiud ) Silzllaiall
o syalall oA Ay dxi¥y lauclgdg

Corporate Governance issued by the Capital Market AJW Goud! Aia ulxso
Authority (CMA) Board.
5- Effectiveness: Sl 5

This Policy shall be effective from the date of being
approved by the General Assembly and the members may

be paid their remuneration in the same session in which

this Policy is approved.

daozdl (o Lo slaiel )l (o Aliwndl sa Sy ud
‘5\” 5)3.4.]\ Y-} L.Q ;La_é!l 04{5’5 QSA._@ -daladl

L e
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