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List of Definitions

Definition

Definitions

Company It means Buruj Cooperative Insurance Company (BCIC).
Statues Statues of Buruj Cooperative Insurance Company
Bylaws Bylaws governing the operations of Buruj Cooperative Insurance Company

Component Authority

Component Authority determined in company's powers and responsibilities manual.

BoD Company’s Board of Directors

CMA Capital Market Authority

Market Saudi Exchange.

SAMA Saudi Central Bank (SAMA).

Member Member of BoD or sub-committees

Rewards It refers to the funds, allowances, dividends, and its equivalent; the periodic or annual remunerations related to the

performance and the short-term or long-term motivational plans; and any other benefits in kind. The actual reasonable
expenses and costs that the Company bears instead of a Board member for him/her to perform its tasks are exempted from

these rewards.
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Introduction

A.PURPOSE

ol

The main purpose of this policy is to set clear criteria for determining the
remuneration of BoD members, members of its committees, and the Executive
Management of Buruj Cooperative Insurance Company in accordance with the
requirements of the Companies Law and Corporate Governance regulations issued
by SAMA and CMA. It also aims to attract competent cadres who have the expertise
and skills necessary to work in the BoD, committees and Executive Management by
establishing incentive plans and programs for remuneration according to the level
of performance, which helps improve the company's performance and achieve its

strategic objectives and the interests of its shareholders.

) Amsly sulae uaali 92 Balead] s oo guladl (o301 0
Adeanll 5yo¥ly due Aatull olalll clacly 8l0¥1 Lulms slacl @l
LSy mlsly w,adl 058 bl Tady glasl cnalell 79, 25,2 3
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Lpeablus mllasy A Lalual §uaxiy 35,40

B. SCOPE OF APPLICATION

Geatll gllas .

This policy shall set out the basic guidelines, principles and criteria governing the
mechanism for awarding remuneration to all BoD members and Executive
Management committees for their services, ensuring that it is applied in accordance
with the objectives of the company and not contrary to the articles of association

and the company's statutes, or the company's relationship regulations.

o 4l elas S ALl plally coalilly calala gl dwbwd! sia sass
Blae il BIs¥ olellly 8yla¥l sulee slacl [aved) AL
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AS,GdL olsdl olaMall

C AUDIT AND APPROVAL

This policy shall be annually reviewed by the Governance Committee, and shall be
submitted to the BoD for approval and adopted by shareholders during the General
Assembly meeting. In case of any amendments are suggested by the Management

(Competent Authorities) in the company, it shall be according to the following:

20539 Sy Sy LKLY il Al Aird Ji3 (0 Ayl a5
Lrazll pletal IS crealud) (L8 (po dazaly 438150l §)10¥1 ulzl
& (©loMall Glxwal) Bla¥1 i oo cDbaad 61 71481 Jl> 39 cAlall
o W iy 3555 Lols 35,4l

1.Fill the “Policy Amendment Request” form in accordance with the form attached

(9.1) by the party requesting the amendment.

0 (91) 33, z3gaill (a8 "Hualadl Jpdad clls” 73905 Aipad .1
draaald aUa T Al LB e B

2.Sending the form to the compliance manager for revision and notes in

coordination with the legal officer in the company.

Gty SUasML slouly Zamlpell 2l o J) z35eall Jlioy) 2
S, § Gsilall Josall pe

3.The form shall be sent to the Governance Committee for review and approval

and submit it to the BoD.

Bylodl pulzme e dineg dile

4. The updated manual shall be distributed to the concerned parties after approval

by the shareholders in the General Assembly meeting.

Ji8 e saleiel day Aall ALY e Gasll (Ll sig 4
Al Aozl g lazal § Crealud

D. Effective Date:

dyasall geyls .o

This policy shall be applied from the date of its approval and shall be reviewed by
the Compliance Department after (3) years from the date of its approval. In case of
any changes in the company’s policy or related bylaws /regulations governing the
company’s business that require the review and amendment of document, the

Compliance Department shall inform the Nomination and Remuneration

Committee to review the contents of this policy and update it if necessary.

Blal 8 o Lpa e cimag Laslesiel )i oo Bl bl o 3ulas
& olaad éi S J G laskerel @yl (o Slgie B day a7V
Sls 38,201 Jlec¥ Aals il 28Mall 3 wilolll / Aalas¥ of 28,201 2w
bl duad PL] a AN 8)lo) e g Ldstady Aadsll Aanlye cllass

2 0l Ldes Auleadl sda wlbgiza 2aal,l oKL
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In case that this policy is updated, the Compliance Department shall notify il lad) A Byls) e iz Bl s Coums @3 Jl> 3
SAMA of any amendments thereto within (21) working days from the date of Jas ags (V1) I dalpadl sia (e @i Dad sl gagad! S,
the amendment approval. el slezel sl oy
E. Document Compliance Aagell Jlnedl
1. This policy shall be circulated after being clearly approved by the relevant parties 13 ALY e 7oudgn Lasleiel way dulwdl sia mrend iz 1
(the company's Senior Management levels). In addition, the implementation of the ez ol13 ) ALYl (48,400 Ldall &Yl gl l) a8l
principles and procedures contained in this policy shall be monitored and followed Alpadl 1 (8 835901 cilel 2y cooldl Gadas 248509 Amylio
up on all cases of non-compliance with them. Le A ane Yo apen Aaliog
2. The Internal Audit Department shall submit annual reports to the Nominations Sl ol b Al &zl J) joylas @ouds s ludl daslll 5yls) e 2
and Remunerations Committee and the Board annually on all issues related to the sda Gubty alaill clegisall aren Jo> Goiw iy udxll
implementation of this policy and any cases of non-compliance. The Compliance Zax LA/ al0¥ 5515Y oSas WS alill e ¥l Alg bl
Department / Internal Audit shall also use experts from outside the company to Al Gorun puds & AS,adl s (e slsm Blanud) Ads 1l
evaluate the level of compliance with the policy. Awlewdly
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Remuneration Policy

KA - DA PO

1. Establish Remuneration Structure Criteria

LISt JSa urols sulae -1

The Nomination and Remuneration Committee shall determine the
level and structure of remuneration and compensation according to

the following:

(M Tady liagally SLISH [Seag Sotams tpazes SISy cled il 2 e

a) To be fair and sufficient to attract, retain and motivate people with

expertise and skills.

~ Llasdly alhldly ol g93 lhdtwly cdz! 9\55 dole 058 ol A

RV T

b) To be competitive and proportionate to the remuneration given to
BoD members and Executive Management of similar companies and
to the activity and size of the company and as prevailing in the labour
market, while avoiding the resulting undue rise in remuneration and

compensation.

515919 Blo¥l Lulme sliac¥ 4> giall SLOSH o Lisslitos Landlis 090 o o
Gswo 3 tilas 5o LSy A8, )l sy boladly alilell o, a1 § Ldaail)

.Q@Mb;&&ﬂgﬂﬁ&ﬁj&a&ﬁéo&%ﬂLAL.SJLAJ&A‘J.qu

c) To encourage precautionary practices and not to take highly

M 5)}]4.'%_“ Byl beﬁ dsi pue Z\.p‘j:-}” QLA:)LA.L‘ e c_‘r_ﬁ@ ui

affect the company's performance.

risky decisions to achieve short-term returns, and to comply with )
odza (o Buesal) A, 801 bl 5)ls] Aol pa 3a% Ol c gl Bpumd Wilge
the company’s risk management policy approved by the BoD i .
()Ja\_wi‘ Ay09 dagdoy pm) 8,1a¥
(size, nature and degree of risks).
d) Not to cause any conflict of interest that would negatively o o . .
S, Al oot e Tl ilall i o hiall @ pylas 6 M1

e) Aims to achieve the interests of the insured and shareholders

and the company's long-term strategic objectives.

Bzl i) a8, a1 Cdlualy orealadly @ d ol Flas @ud=i Jl B of z
bl sl

f) To be complied with the company's annual objectives.

gl 8,201 Calual ae adlgne 05 of 2

g) To comply with the company’s Articles of Association, the
companies’ articles, and the rules and regulations issued by any

supervisory authorities.

Byaliall mlsllly Aalaiily S, Al allasy 45,4l oLl allasll o 3dlsm of &

Adlya) of 4l wler ¢l e

h) To be according to the level of the position, functions
and responsibilities, scientific qualifications, work experience,

skills and performance level.

Mazlly ol dogall il gsadly aldly Aaylogdl Goruma e 2Ly 0 o
1Yl S9tuns cmlyldly (Adaall el pselly (Aialall

i) To urge Board and Executive Management members
to make the company work and develop in the long term, such
as by linking part of the remunerations to long-term

performance.

e Laaaddy 48,41 7 i) e Bpdandd) 8y0¥lg )01 ulzme slasl ey o3
aglall gull e 1% SIBISL e ¢ 52 Jay o2y 1S e dsglall gl

j) To take into account new appointments.

Sogded) bl slaedl sl of

k) To regulate the awarding of remuneration in the form of shares - in
the event of developing a program to grant shares in the company - to

members of the BoD and the Executive Management, whether itis a

new issue or shares purchased by the company and in accordance

& el il aliy glas Jlo 3 - el S e STOSL i ooy o 3
ol T D] o lsw Zyieaull 3,153y 8,15¥) Lalzma el - 45,41
A, il) bl allasll po 38153, Lasg AS, ) Ui (o Laglyds (o5 Logua
A, Jae Bllas LSl lsllly dalas¥ly
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with the company’s articles of association and the rules and

regulations governing the scope of the company’s work.

2. General Rules for Determining and Awarding Remunerations

IS zing daiea) daladl welsall -2

1.The Nominations and Remunerations Committee recommends -
annually - the award and distribution of remunerations to the BoD of
the company, which in turn submits these recommendations to the
General Assembly for approval and adoption (none of the
remunerations and compensations proposed to the Chairman and
BoD members shall be approved until the General Assembly has

approved them).

4,401 8] ol OIS an5959 ey - Dgie - 3Ly eyt i) Al (595

1 detad ¥o) Laslezely Lole 338150l Aalall dpnazell iliosall sda a8y 5390 sillg
Laladl Bpnazedl Aadlge way W) Lulzell cliaels uasd Ao slall clangantly SIBISL (pe
(ke

2.The Nomination and Remuneration Committee shall determine
- annually - the remuneration of the Executive Management

according to the company's performance.

Syl el e 2l 2pdaal) 8,0¥) SIS - byt - (38015 o, 230 L) suzes

3.The committee shall determine the types of remuneration granted in
the company, such as fixed remuneration and performance-related
remuneration, and determine the methods of payment, whether cash
payments, in-kind benefits, attendance allowances, a percentage of

annual profits, or in the form of shares.

el Sl Jie 35,40 § pied @) LKL ¢ 19l s 2l e opany
Aiee Lo of Auds cilegdne colST elguw Lads @yl iy cela¥l g, Ll laKlly
Wi S u\.cgi E\._s}.;.w.“ CL.')E” oo 2\:15.7.13 ELu.«in g QLA.;a.i-_Aji

4.If the remuneration for members is determined as a percentage of
the company’s net profits, this percentage shall not exceed (10%) of
the net profits (after deducting reserves and distributing profits to

shareholders of no less than 5% of the company’s paid-up capital).

s ol Y g (S, 401 2Lyl Blio (e Lsie A€ claeSl) SLL cous 13)
Ve dead b 2eadd% e L a3s39 Slblas¥l cuas aa) 2L Glo e
(59l 4,801 Jlo oly (30 %00 e Jay ¥ cnealadl

5.In all cases; The total of the remunerations and financial or in kind
benefits received by a BoD member shall not exceed five hundred

thousand (SAR500,000) Saudi Riyals annually, including additional
remunerations, if the member holds any position in any of the sub-

committees of the BoD.

Ly Lol (o By0¥) Lulzs guine dule Juamy Lo goame Sglany ¥ tJlsadl prer &
4l oSl Alals Dy g3same Jly (04 )+ +) il Blosas iloa Ziise of
ozl e 2atll Glalll oo izt (61§ cunie (g1 guaall did J> § 28LSY.

6.The remuneration of independent board members shall not
represent a percentage of the profits achieved by the company and
may not be based directly or indirectly according to the company's

profitability.

Y 45,4 Ladzs G 2L e dd cnlaiadl 8ylo¥) udma sliael ol Jias Y
Syl Ay ol e yiles a2 o yiles JSCa Lozl S

7.Board Members shall not vote on the remuneration item at the

General Assembly meeting.

Aslatl Bpradl glazal @ SBISL iy e 8)1oY (ulzs slasl Cugiad piey

8.The remunerations granted to the Board members shall be of varying
amounts to reflect the member’s years of experience, specializations,

tasks, independence, and the number of sessions attended.

snall Bas Silgie (uSad gy laall Dglate Lulall sLacy 2o giall SLKL (058G
Laynmy 1 cladsdl sue 4ndMataly dolees dilobiazsly

9. If the remunerations to any Board member or Executive
Management are found to be based on incorrect or misleading

information presented to the General Assembly or included in the

Lo deaidl 0¥ ol 30¥1 pudms slianel (o sine ¥ amgrall SBIL o s 13)
).u‘).&_?@@ba!gi%hﬂw‘u\gchpjwjimﬁauw&c
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annual report of the BoD, they shall be returned to the company and

the company shall be entitled to request the member to return it.

10. A Board member or Senior Management - except Sales

Managers - may not receive commissions or remunerations in return

for the works they contribute in for the benefit of the company.

11. No part of the remunerations and compensation of a Board . B .
¥ g Lasy gl 5 52 e LB wliaigaly gune (udme 5101 ol - Ldall 51l s Lidnwly

member or Senior Management - except Sales Managers - may be

directly linked to the company's workload (Insurance Premiums).

12. The remuneration of the members of the Board and its
Chairman - determined in the company's articles of association - may ool A8, 401 allas (3 Bousll — duussyg BloY1 ulze slacl ool Judai 9o -
be amended with the approval of the Extraordinary General Assembly et lucel) oladl pe doladl 2pnentl 238190y

of shareholders.

3. Remunerations of Board Members 85159 yudome elinel lala 3
3.1 General Rules for Board Members Remuneration Bylayl dma sliael ol il daladl uelgall 3.1
1. Board members are entitled to receive annual

Slelexa¥l Gl Huans boydn giw e 5)la¥ ulee slnel e @m

remuneration, provided they attend at least 2/3 of the meetings .
AW d) M J8Y) e suaasdl

held during the financial year.

2. The Board shall adopt its own committee membership
remunerations- except the Audit Committee adopted by the | aaxi Ll din clilial, - die Latull il Bgine @B B)loY) e detny 2
General Assembly - and attendance allowances and other e sl ollamiul o lapey Heuamdl w¥g - Leball Lnezl lacetad &I
entitlements on the recommendation of the Remuneration and Slapdilly SIS nd o0 2oy

Nominations Committee.

3. The value of the remunerations shall be estimated
based on the date of Board member joining and leaving the | L. 3) g LM ulmll gine 8y5laag Bltll yls e Fliy S 2oyt 3
meeting (in case the requirement to attend 2/3 of the Board’s 8yalally Bleth¥l )ls o pulaell Slelaint Qb Hgpam byd 3asis slayiul

meetings between the date of joining and leaving during the fiscal (AW adl Il
year is met).
4. The member shall return any sums received from the

company in the event that the requirement to attend the slagiol pue Jl> 3 38,41 o0 Lalals 2L Al ol Bole] gaall e cpazy 4

minimum (2/3) of the meetings is not met, or in the event that the Anazdl Aadlge pue Jl 3 o SleleaaM (48) Go¥) ozl sgua by
General Assembly does not approve the remuneration granted to oulzll clacl 2o giall SBL e Aalall

the Board members.

5. The remunerations shall be determined according to a Gy sz agsy Oy by golada Goine ald a8y o BISL yumes o 5
fixed annual lump sum, without attendance fees, as follows: JE gl e 0685

BoD: One hundred and eighty thousand (SAR 180,000) annually L:}./.u G392 Jby (VA v ) call Ogilady Wle Bylo¥) ulza sty

BoD Member: One hundred and twenty thousand (SAR 120,000)

Lgis gogane Jby (VYo v0) call Gopdesg 3le Bylo¥) udxa guane
annually. - i
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Secretary of the BoD: (SAR 84.000) annually

Ui 33220 Jly (84.000) 13,153 ulzma e coaal

6. Each Board member - including the Chairman and the
Secretary - shall be compensated for the actual expenses he incurs for
attending meetings of the Board or its committees, including travel,

accommodation and subsistence expenses.

el aly edmll sy et Loy - ulll elinel (o gune S (sl oty 6
Ol of bl Slebainl g ol oo Loy ) ladll ladll 2egd

3.2 Attendance Allowances for Board members

Byl udomo slined youncel ¥y 3.2

An amount of SAR 3000 shall be paid for each Board member and
secretary as an attendance allowance for each of the Board of

Directors sessions.

‘_J_x_Sﬂ_H O’lﬂiﬁ 8,lal u«..lmw K §R92u Jby (T‘)~ . .) T 45 th g.\ (%
Bylo¥l dzme oluds cpe Ad> ST gun

4. Remunerations of Board Sub-Committees

o=l e dazall ol slacl oK 4

41 General Rules for Awarding Committee Members'

Remuneration

Ol eliacl olalSe il Aalall aclgall 4.1

1. Board committee members shall be entitled to annual
remuneration provided that they attend at least 2/3 of the

committee’s meetings during the financial year.

alelai¥l Gl gias bydy Lgiw SIS 8)lY gulze ol sliael mio 3=y 1
AW 2l I (8 e olell Buaasd)

2. Remunerations shall be estimated based on the date of
Committee member's admission and departure (if the

requirement of 2/3 of the Committee's meetings between the

J> &) g leazdl dizlll gunc 5yalins Blxll fyls e 3Ly lISL Aagd 055 2
5y3ally Bl ¥l )li e lll lelosa | (G5 Hgunn boyd 3amig elayiul

company in the event that the requirement to attend the
minimum (2/3) of the meetings is not met, or in the event that the
General Assembly does not approve the remuneration granted to

the Committees members.

date of admission and departure during the financial period is (W sl M
met).
3. The member shall return any sums received from the

il pis o § 38,401 (e Lalal Al alle 6T Bole] sianll (e oz 3
Zaladl Znarl 2adlge ante Jlo § ol leleradl) (A4) GisY wll jpeam Loyt
Ol slae dsgiall sl e

4. The remunerations shall be determined according to a fixed

annual lump sum, without attendance fees, given that:

s g pgwy (9 cenliy &9]4:.5.4» (S tbl T.Ejj LKL wyass i 4

a) Audit Committee Member - whether from within or outside

the BoD members -: Sixty thousand (SAR 600,000) annually.

u_a_ﬁ u}i.w Z-E)L):Z" Q.uha ;L;a.ci C)\}ji d:'-b R ;b_w' a.«-:-bl‘ la.‘zjj.‘a.: i
’Ll_j.a—w TETEo Jy (Veyel)

b) A member of any other committee of the Board - whether
from inside or outside the BoD members -: Forty-five thousand

(SAR 45,000) annually - a maximum -.

oedzme slacl ol ol d51s o slgu ol Old 0 631 ) gl gune o
-‘5\p_§i RE ;Lp.a_w (§o9a Jby (45)~ . ~) all Q}:..ljj Lo I—B)b:ﬁ\

¢) Secretary of the Committee: (SAR 20.000) annually.

Lgiw g3s2u Jly (20.000) il yuw el 2

5. Each member of the Board's committees shall be
compensated for the actual expenses he incurs in order to attend

meetings of the Board or its committees, including travel,

accommodation and subsistence expenses.

oo Lbozay &1 Aulaall culaand) daud udall ol sliael (o guane JS (augad iy .5
il Sl gyuan 13§ Loy die &atull ol of Guleell cilelain) Hga o
Aale¥ly LolsYls
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42 Attendance Allowances for Board members

3)‘.}?‘ u«.t:u 9\44:3 W‘ ‘:N..\.g 4.2

An amount of one thousand five hundred (SAR 1,500) Saudi Riyals
shall be paid to each member of the committees and secretaries as an

attendance allowance for each session of the BoD committees.

;-LLAB QL‘}U‘ ;l.‘a.ci LRS- Jﬁé.}j_a.m Jl_;) (\,D. .) E{SLM.Q.&j al tL.A g.) ]
BylaYl Gudme ol Slad> ope Ads ST 9 JuuS !

5.Compensation for Travel Expenses

siadl Cingliany Balid) @iliaugart] .5

The fixed annual remuneration of any of the members or committees
of the Board of Directors shall not cover any travel expenses, but,
travel expenses are compensated according to the company’s policy in

this regard. Travel expenses compensation includes the following:

die 2atull oLl of 5)l0¥) ulme sliacl oo (¥ 2l Lgiadl SLBKL Jods
1o Aabarl] Zabead) Gadg paudl Caslima inngad oo i« i oIS 41 2ass
o Loyiadl Cinlas (agal Jadag (38,201 § Zaally jogumsll:

®  Business class airline ticket.

Jles¥l Jloy 5 olal 5,505 @

®  Hotel accommodation that has been previously approved by the

company.

RUSSA | PYVEIPR PN TS0 (- IR EN IPCRES [ PERCE Y I

®  Travel costs of business trips.

Jeadl Ey doldl jadl IS5 o

° Transportation costs.

Jal s e

e Telephone calls costs of Board meetings.

ozl lebaa b Aobidl sl UKL 2515 o

Travel costs are compensated within (14) days, after receiving actual
invoices. Compensation may be based on a lump sum covering all
expenses determined by a Board resolution not exceeding six

thousand Saudi Riyals (SAR 6,000.00) per business trip.

Aglaall ylsall Wlial day ogs ydie 2l Ogant G dadl AJSG e (agaill oy
Ooold gy ey canlall K Jedy polade plio (ulad e passantl (S
S9bzny ¥ ByloY) pudme oe Ay JST ogaue Jly (1,0 - ) YT dais alio

6. Remuneration of the Executive Management Members

Ldgaull 5,layl clacl = lala .6

The Nomination and Remuneration Committee shall review the
remuneration policy of Executive Management and ensure that it is
linked to the objective and systematic performance of its staff at all
levels and ensure that the evaluation of Senior Management
performance is long-term and not limited to the performance of only

one year.

oo STl Zydpaiad) 8yloW LS Aulas Zanlyay SLBISLg byt Al iz 2955
2ol Ao Lol Lpalogo aremy orbigius SISy (Foudge Of (o SSTlly 2tag o
#1318 0¥ (e Lbadl e gl dsghal) Vg punidy e elol L Buslg Jaid

The Executive Management, its departments and sections shall
implement the its remuneration policy in accordance with the
recommendations of the Nomination and Remuneration Committee

and the approval of the BoD.

LoLawdly Lislyloly yearall 5,13l Aalazl) SIS Auslao ddis Zpastll 5,31 Jom
B3 Ky I POS PR 7S PRCAT L (PREAPOD. 31 [-T P4 RUA VNN JEPS

6.1 Remuneration and Compensation of the Executive

Management

adganll 5yl0¥1 @lasgais S8 6.1

The remuneration and compensation of the Executive Management

include the following:

ok b e dianadl 81591 wliasgais s Jaid

1. Afixed basic salary to be paid at the end of each month and

on a monthly basis.
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2. Allowances including, but not limited to, accommodation

eedad Juog Jasdl Juug oSeadl Juo sl ¥ JUL it e Jodd ¥y 2
sl S Sl

allowance, transportation allowance, children's education allowance,

and telephone allowance.

3. Medical insurance for the Executive Management member . .
Aydudl 5519l 8yls) Aolud Ladg - aabiley Aiiaiadl 8y10Y) guaal gl (aels .3

and its family - in accordance with the policy of the HR Department -.

4. Insurance for work injuries, total or partial disability and

ol ot 5Lagly ipmll ol S smally Joall cilbial caals 4

death at work.

5. Annual remuneration associated with performance . . .
indicators according to the annual evaluation. . -

6. Short-term (associated with exceptional performance) and . . . .
23 Aglag (L) c1a¥0 Alags,ll) Sl spimd Typazs mloKe 6
long-term incentive remunerations. - N

7. Other benefits including, but are not limited to, annual - Bigiee yhee 5,S159 ogiw Bila] anl ¥ JUL Jore e Jodd 65T Lo 7
leave and annual travel ticket - according to HR Department policy. bl 3ylsLl 81s) Aliud Tady
7. Remunerations of Supervisory Departments Agladl clylayl lalss 7

The Nomination and Remuneration Committee shall also design the

remuneration and compensation structure for workers in the

supervisory departments (Internal Audit, Compliance Monitoring, Risk 3 crbelall ciliasgasly B S euiaty Lol Sy cloegi i) e a3
Management and Actuarial) in a way that contributes to enhancing the bbbl Bylaly alid¥) bl ey Ads Il daa L) dula dl wlyladl (Kay (6)lsS ¥l
impartiality and independence of these positions. Ensure that the sl crboladl glai (S Ol o oS8Tl .caslls gl s AdMazwly ales 0327 @ paluy
performance of employees in these positions is evaluated and their A8, a0 Ll 8yIaYl (e 505 éi (95 ky M;Blia iy caslly gl

remuneration is determined without any interference from the

company's Executive Management.

8.Remuneration Mechanism Upon Termination of Membership | e 05 2 |l o il 8
S 8295 Olsyws > Lgyaall oLl wie ouls Syo adl .

During the Board Session

e In the event that any Board member or Executive

Management membership is terminated for serious

s gan s Bl By15¥1 ol By15¥1 pulme § gune ol Bgunc slgl J> 3 @
il (e co i dee (61T el boyd Srage IS ol s gl
O slalss L.si},a.a.“ Ls\,a\.iijg M “;:La:-b.u elaf Q deazll Jm}'\gi PN ﬁ.\.cji
Aleds sl fyliy AW a0 2lay (s Lo 35410

misconduct, material breach of the terms of appointment or
any act which falls under fraud, dishonesty or deliberate
negligence in the performance of duties, the member shall
not be rewarded for the period between the beginning of the

financial period and the date of termination of its services.

e In the event that the membership of Board member is

terminated because it does not attend (3) consecutive

cleleinl 36 8 jpiam ks o BIY1 pulzme § gins ol Bgins sl > 3 @
5l e oS 6T gunall (0 5lan M g 93dia sk 093 815¥1 el Aullize
ez Bole] dede cumyg Anasdl oL@l flig spas glarnl 5T o Alolall
Ball el e 4 cdye 1 L

meetings of the Board without a legitimate excuse, the
member shall notbe entitled to receive any remuneration for
the period between the last meeting it attended and the date

of separation from service, and shall return all

remunerations paid to it for such period.
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e In the event that the membership of Board member is

terminated for any other reason, the member shall be giaall Griuad « o1 o ¥ By1oYl pudae @ guine ¢l Lguac sl Jl> 3 @
entitled to a remuneration in proportion to the period Lol elel 4ud o3 ) AW ) Bty o o BaY ae sslially HE
between the beginning of the financial year in which the sLe ¥ &l

service was terminated and the date of termination.

9.Payment of Remunerations and Travel Expenses riandl Casylang TBISL ads 9

The disburse of the remuneration (Meeting Attendance Allowance)

and travel expenses for the Board members and the Committees shall

Aol il cinylians (Slelers¥) s Ju) SISL Lo Aules wulais o2y

o Sy Ol slinly padzell o ool LB (oo Glxllly 851091 ulma sliacly
ozl Sleletzl souns Ju Byim S99 «(sdsaitll (Il Jid (0 Lduo sl sleel
Aeghaall dgindl ST Lal (o A (S) Lgiw poy lads e plalll 819
Lolall dpaazll plozat (§ Layl,8) day Buslg 2ads (e AlaK aduzd dilxdy udzmell
reon]

be regulated by the Secretary of the Board and the Secretaries of the
Committees, so that the disburse order is approved by the CEO.The
allowance for attendance at Board meetings and committee
remunerations may be paid in quarterly (every 3 months) installments,
and the annual remunerations made to the Board and its Committees

shall be paid in full at once approved at the annual meeting of the

General Assembly.
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10.Attachments olas,dl 10
11.1 Request for Amendments et e Jguamd! s
Amendmentrequested by: ... (oo wdb e Fly Joaadl!
Department name or reference: .........ccvccevcccvccencciccseeeee | e :c_'leji POVEL| IR
DOCUMENE COPY: oo L s gyl A

Description of the required amendments:

gl =Sl i

Proposed Amendments:

A el edluad

receipt of approval)

Suggested by: ..o Signature: a8l Aawlgy zAde
Reviewed by: ..o A slgy diazlye @3
Approved by: Aasolgy solerel @3
Effective date: .......ccooovervvervees e (As determined by the o by @5 LeS) duandl eyls
certifying authority) (Btezall 4!
Recipient's signature and position: ..........ccccevccecoeerrreceeeennen. (Upon

(381511 Dlisal ) o 4zl 99 wliwdl pudys
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