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1. Overview

The company’s bylaws determine the number of members
of the board of directors, provided that it is not less than (3)
three and not more than (11) eleven members, who are
elected and appointed by the general assembly for the
period stipulated in the company’s bylaws, provided that it
does not exceed (3) three years. They may always be re-
elected, unless the company's articles of association
stipulate otherwise. The composition of the Board of
Directors takes into consideration that the majority of it are
non-executive members.

Taking into account the terms of reference of the General
Assembly in the Companies Law, its executive regulations
and the company’s basic law, the Board of Directors shall
have the broadest powers in managing the company,
drawing its policies, determining its investments,
supervising its business and funds, and disposing of its
affairs inside and outside the Kingdom in order to achieve
its objectives.

2 .The policy of electing and appointing members
of the Board of Directors

The policy of electing and appointing new members of
the Board of Directors is the broadest part of the
selection process and appointment procedures to
ensure that the person who is likely to be appointed is
the best candidate for the position in accordance with
the needs of the Board when making the appointment
decision.

The appointment of a new board member either to fill
emergency vacancies or to be in addition to the
existing board of directors, which must be done with
the approval of the majority of the independent board
members. According to the Corporate Governance
Regulations, the Board must include a sufficient
number of independent members of not less than two
members or one-third of the members of the Board of
Directors, whichever is higher. The Board of Directors
bears full responsibility for the appointment and
removal of Board members. To fulfill this
responsibility, the Remuneration and

Nomination Committee, on behalf of the Board,
performs the following:
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* Conduct periodic reviews of the performance of the
members of the Board of Directors and

» Conducting searches for suitable candidates to fill
vacancies when the need arises.

The Remunerations and Nominations Committee
emanating from the Board takes into consideration the
mix of expertise, experience and qualifications of the
current Board members out of its awareness of
achieving the company's objectives, in order to
determine the capabilities required for the new
members.

It is the policy of the Remuneration and Nomination
Committee, based on notices of meetings for the
election of members of the Board of Directors, to
secure and provide sufficient information to enable the
shareholders to make the right decision regarding the
person who should be elected. This notice includes a
set of information and data about the person
recommended for election as a member of the Board
of Directors, including issues required by the
Corporate Governance Regulations issued by the
Capital Market Authority, and in accordance with best
practices.

The following procedures are taken into account when

electing the members of the Board of Directors:

(A) The company announces on the website of the
financial market information about the candidates
for the membership of the Board of Directors
when publishing or sending the invitation to
convene the General Assembly, provided that this
information includes a description of the
candidates’ experiences, qualifications, skills,
jobs and previous and current memberships, and
the company must provide a copy of this
information at its headquarters and its website.

(B) Cumulative voting shall be used in electing the

Board of Directors, so that the voting right per

share may not be used more than once.

(C) Voting in the General Assembly is limited to the
candidates for membership of the Board of
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Directors whose information has been announced
by the company.

(D) The Board of Directors takes full responsibility for
the appointment of its members and is committed
to overseeing all statutory procedures related to
the termination of membership or the removal of
members, in accordance with the Companies
Law, its implementing regulations, and other
relevant laws and instructions. To fulfill this
responsibility, the Remuneration and Nomination
Committee, acting on behalf of the Board,
conducts periodic reviews of the performance of
Board members and undertakes the search for
suitable candidates to fill vacancies as needed.
The Board also undertakes to handle requests for
the removal of Board members submitted by
shareholders in accordance with applicable
regulatory controls, in a manner that ensures a
balance between shareholders’ rights and
governance stability.”

3. Type of designation

* Selection and appointment of members of the Board
of Directors to fill vacancies.

 Re-election of the current members of the Board of
Directors.

4. Find the right person

The procedures taken by the Board of Directors when
selecting and appointing new members vary
depending on the company's circumstances at that
time. In general, the procedures for selecting and
appointing a new member are based on corporate
governance controls and the Remuneration and
Nomination Committee doing the following:

» Assess board needs to ensure a range of skills,
including an understanding of:

- The field of work and the industry in which the
company operates, namely fixed communications,
the Internet and related services;

- The regulatory environment in which the company
operates;
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- intellectual property and other commercial matters;
- Accounting, financial and legal matters;
- Administrative/leadership matters Lalaall /2l seadl -
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5. Terms of membership of the Board of Directors

5.1 It is required that a member of the Board of
Directors be of those with professional competence
who have the necessary experience, knowledge, skill
and independence, in order to enable him to perform
his duties efficiently and competently. In particular, he
shall have the following:

(A) The ability to lead: by having leadership skills that
qualify him to grant powers in a way that leads to
stimulating performance, applying best practices
in the field of effective management, and
adherence to professional values and morals.

(B) Competence: by having academic qualifications,
appropriate professional and personal skills, level
of training, and practical experience related to the
company’s current and future activities,
management, economics, accounting, law, or
governance, as well as a desire to learn and train.

(C) The ability to direct: by having technical,
leadership, and administrative capabilities, speed
in decision-making, understanding technical
requirements related to workflow, and being able
to strategically direct, plan, and have a clear future
vision.

(D) Financial knowledge: by being able to read and
understand financial data and reports.

(E) Healthy fitness: that he has no health impediment
that prevents him from exercising his duties and
specializations. The General Assembly shall, when
electing members of the Board of Directors, take
into account the recommendations of the Board of
Directors & Remuneration and Nominations
Committee and the availability of the necessary
professional personality components for the
effective performance of their duties.
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(F)The candidate must own shares in the company or
be nominated by a legal entity.

(G) Completion of the nomination application
documents as stated in the company’s
announcement and related policies at the time of
submitting the application.

(H) The candidate has not been previously dismissed
from boards of directors or committees due to
poor performance or failure to fulfill their duties.

() The candidate must be over 35 years old.

(J) The candidate must have at least 15 years of
professional experience.

(K) The candidate must hold a university degree at
the bachelor’s level or higher.

(L) The candidate must have held leadership
positions (executive level and above) for more
than 10 years.

The Nomination and Remuneration Committee shall
use the table of conditions for joining the Board of
Directors of Etihad GO Telecommunications
Company (Table No. 1), which located on page No
Twenty-four (24) of this policy, to assist it in ensuring
that the conditions are met by applicants for
nomination

5.2 To ensure the selection of the most qualified
candidates for membership of the Board of
Directors, the Remuneration and Nomination
Committee, established by the Board of Directors,
shall refer to and apply the provisions set out in
Table (2), which outlines the detailed criteria for
evaluating candidates for the Board of Directors of
Etihad GO Telecommunication Company, which
located on page No Twenty-six (26) of this Policy.
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to the Board of Directors is set at 70%. The PETERRY
Remuneration and Nomination Committee shall
also have the authority to establish any additional
criteria or weightings it deems appropriate in order
to achieve diversity in the expertise of Board
members, as it considers suitable. Such criteria
shall become effective and enforceable upon Alall Loyl caimtly (bladl) s Gainn LIl 3.5
approval by the Company’s General Assembly. . .
Uzl @ sae ol 45,801 B)lo] lme siae gl e
5.3 In commitment to achieving the principle of B8slel (e dusd cogmtll e clxeally wloisl
transparency, and to avoid conflicts of interest, any All) ol 8,101 udoee Ligunal dxdiys
member of the company’s Board of Directors or "
member of the Remuneration and Nominations
Committee refrains from voting for himself on his
re-nomination for membership in the Board of Ugaall iiiai 6
Directors or the Committee. L yite 098G ol 8,91 ulzms guine t il guanll o
_ _ L gl Jlae¥ § elylang a8, Apdyaad) 5,15¥1 3
6.Membership rating i " i
“Executive member: a member of the Board of o5 ¥ @Ml &I ulze gune igdedill ;b ginall o

Directors who is dedicated to the executive Agagedl Jlee¥! 8 )Ly Yo a8, a0 5,103 Lo ana
management of the company and participates in its )

daily business.
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*Non-Executive Member: A member of the Board of - | Be e P -
Directors who is not dedicated to managing the On gl aele Giain N L8y 935, 3 plall Slazuill
company and does not participate in the daily &-ds el 85U @ Lele (ogiaill JMaLNI ()15
business. Gowdl Ziga Lulzma oye Byoball S, a0 4aSsm A e
sIndependent member: A non-executive board i
member who enjoys complete independence in his AU
position and decisions, and none of the symptoms of
independence stipulated in Article 19 of the
Corporate Governance Regulations issued by the

Board of the Capital Market Authority apply to him. ozl cliael adMainl .7

e Bals Jarall 5,)5¥1 ulme sine 0555 o e ()
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(@) An independent member of the Board of DIrectors 5.y io 5,151 Lules cam Lo colims ducoiboos
must be able to exercise his duties, express his
opinions and vote on decisions objectively and =~ S-4dl @llas Grams @ pend Al aud) )80
impartially, which helps the Board of Directors to
take sound decisions that contribute to achieving
the interests of the company.

7.The independence of the board members
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(b) The Board of Directors shall conduct an annual
assessment of the independence of the member and
ensure that there are no relationships or
circumstances that affect or could affect him.

IMazeol gl Lyt Logsds gy oF By10¥1 ulzme e ()
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(c) The Corporate Governance Regulations issued by
the Capital Market Authority define an
independent member as “a non-executive board
member who enjoys complete independence in his
position and decisions, and none of the symptoms
of independence apply to him — for example but
not limited to — the following:
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*To be the owner of five percent or more of the
company's shares, or the shares of another company
in its group, or be related to those who own this
percentage.

*To be a representative of a legal person who owns
five percent or more of the company's shares or the
shares of another company in its group.

*To be a senior executive during the past two years in
the company or in any company of its group.

*To be related to any of the members of the Board of
Directors in the company or in another company of
its group.

*To be related to any of the senior executives in the
company or in another company of its group.

*To be a member of the board of directors of another
company from the group of the company nominated
for membership in its board of directors.

*To work or was an employee during the past two
years of the company or a party dealing with it or
another company of its group, such as auditors and
major suppliers, or to have owned controlling
shares in any of these parties during the past two
years.

*To have a direct or indirect interest in the business
and contracts that are made for the company's
account.
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*To receive sums of money from the company in ;i e soMle 25,41 o0 2o Mo oalin of
addition to the remuneration for membership of the o
Board of Directors or any of its committees. il e g1 9l By1oY) udme Higune
*To participate in a business that would compete e et Al e U
with the company, or to trade in one of the 75 Ol 9l A Al Adlin il 0o dos Julitdy ol e
branches of the activity practiced by the company. AS, ) dolis il Lladdl g9, usl (3
*He must have spent more than nine consecutive or ) . )
separate years as a member of the company's board 9! dhate Slsin aud (e i b (el U8 0sSu 01 0

of directors. 38,801 5y15] e Bugias 3 Al
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The factors and characteristics considered_by the 3o paid ety Aumetll wie (bl SSISL Al
Corporate Governance and the Remuneration and ’ L
Nomination Committee, when recommending the i b ozl gne
appointment of a person to the Board membership,
include the following:

8. The main factors and characteristics considered
when appointing new members

« The member of the Board of Directors should not be ¢ @ sl § a2y dnaluns S, uas (10 ST
a member of the Board of Directors of more than

five joint-stock companies listed in the market at the s
same time.

. Commitmer;c to (‘;he time reql(ljiredhby the member, to Pl ¢ gunall 8 (o cogllall cdglly a3l o
carry out his duties towards the company in an
efertive manner; P el pmill e 45,401 g dilir s,

* Number of current boards of directors of which he is  layug (L giae g il &l 8y1o¥1 (ullme (0 de o
a member, and other commitments that may require ol asead! Ll Cllazs ud Ll clelya¥ e

the attention of the appointed person; ) )

« The nature of the positions he occupies, boards of 3! <hls¥l (dlze o Ldidy Gl cuoldl dapl o
directors or other relat_iqnships, and th_e impact of 11 axall 5y e Lo S ,uiliy g,s¥1 cladall
each of them on the ability of the appointed person P o i
to exercise his duties towards the company and sl (o 4iSaiy A8, 401 olad dilizly 2uples (e
enable him to issue independent judgments; ‘Aatun LalS>

» The extent to which the candidate is likely to work . A : .

. . " %L 5] |- (I
constructively with the current members of the & S Swer Tl dess Ol el oo g 1 d]
Board, and the extent to which he contributes to the ¢lsl &dlad @ dsliul sang condladl pulzll sliacl
effective ‘functioning of the Board in general; tale Sy el

* The experience and ability of the appointed member ) ) o
to carry out business experiences in the Kingdom of Ji=s @ wl=t aldll (e (all gunall 8,135 3,5 o
Saudi Arabia and other countries in which the .. la,29 23gaudl 2oyl 2SLll § 2yletll Jles)
company operates; e . .

* The extent of the appointed member's knowledge and RSN e doad A1 Gl
knowledge of the company's field of work and
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activity, which is fixed communications,
Internet and related services;

» The experience or other skills of the appointed
member, including the relationship  with
government, professional organizations, industry or
trade names;

* The general suitability of the appointed member with
other members of the Board.

the

9. Procedures for the process of appointing
candidates to the Council

(A) The procedures required before completing
the process of appointing candidates to the
Council:

Before completing the process of selecting and
appointing candidates, there are some basic
procedures that must be taken, as follows:

-New candidates disclose the nature and extent of their
affiliations and other activities, f

- Candidates must demonstrate that they understand
what is expected of them, as well as confirm their
willingness to make the necessary commitments
and be available at the time required to carry out
their responsibilities. Candidates must also provide
undertakings and representations in connection
with their appointment to the Board.

- Encouraging new candidates to conduct their
investigations and research about the company Due
Diligence before accepting appointment to the
board.

- In the first meeting, the nominated members attend
an orientation program with the aim of deepening
their understanding of the company. As part of that
program, the new board members will receive basic
information about the business and the board and
also meet with the executive management of the
company.

(B) The following procedures for the appointment
process:

After accepting the appointment, the new member
must comply with the following:
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- Ensure an understanding of the Company's policy in . . ‘ o
relation to the independence of members, and what -3 40 Ji Lo Gul=ll O Glesa] oo 285t 52 Loy

is expected of them to ensure that the Board ‘izl slas¥l e 31

continues to have an adequate number of ‘ - e
independent members; elo¥ Sgiudl puadl ddee § ALl Slaazudl -
- Willingness to participate in the annual evaluation of HEIESY

the Council's performance; . e . .
- ' . . o dgaall o8 Y‘&m} Lai¥l ddae puls -
- Facilitate the process of contacting him at all i o 59l gz g T

reasonable times by the Company and provide Al JLas¥l Jew w9359 45,4

appropriate means of communication; S L el e lade dalas] sladdle Al -
- Commitment and compliance with the company's ’Aj ] > 2o silatly o170

rules and regulations, f fAlall Bld uslall Sl aremd Jlzdl - -

- Comply with all relevant legal obligations.

It is the policy of the Corporate Governance and the <A ¥t SlomedAlly LWL dizly 48, 401 AeSo> dliws 0
Remuneration and Nomination Committee based on  .Lac¥l Clxsl e gshais (il olelard Bgendl lylail

notices of meetings involving the election of members . . :
. . . . . [yall 3t e cealud! (nSedd 48101 Slaglall (el
to provide sufficient information to enable LIl sl o o1 D ol &

shareholders to make an informed decision as to who edzelly sianaS Gty OF GAudy @) (e ol il
should be elected as a member of the Board.

Accordingly, all candidates seeking election or re- <Um¥l Osuatly padll cnmdpll puez e camy el Las
election as members of the Board by shareholders o a5 cuealudl Jid oo (adells slacl Glandl slef of

must provide the following particulars for inclusion in . . e e - .
the relevant notices issued by the meeting: o Bpballiball o3 el § L bs¥ R el

g Loax|
- An updated CV including competencies and
qualifications; ceMaghly cule S U3 3 Loy e il Bpee -
- sufficient information to enable an assessment of the . i o
independence of the member; G Ayal ouds chr] o] 246 Gloglas -
- details of the relationship between the nominee and ¢ gpanll ATl

the company and the nominee and other board | ee . T, L
members of the company; Thlly 34l il op B Jeolis

- Other positions and board memberships held by the LY WNPE | BIES (VA
member; 6581 S e Bgines bl -
- A record of attendance at the board meetings of the gl Lladn
companies of which he is a member; S il Bla] pllms cluds Hpas dmw -
- Other positions involving long-term commitments; Lguae dad
_Fill out the relevant forms and submit all documents '3 =LAl 325 e olaws Gl 6331 calidl - -

and justifications; fdaghe iy
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- the term of office of the company at the present time
by any member seeking re-election, and
- Any other details required by the law and regulations

in force in the Kingdom of Saudi Arabia.

(c) Letter of Appointment / Board Resolution:

After approval by the Council, the following actions

are taken:

- Approved candidates are provided with admission
letters/board decision.

- The company must notify the Capital Market
Authority of the names of the members of the Board
of Directors and their membership descriptions
within five working days from the date of the
commencement of the term of the Board of Directors
or from the date of their appointment - whichever is
earlier - and any changes to their membership within
five days from the date of the changes.

- The executive management of the company,
represented by the Shareholders Affairs Department,
discloses and announces new appointments in
accordance with the rules and regulations of the
Capital Market Authority and the Ministry of
Commerce and Investment in this regard through the
appropriate channels accordingly.

(D) Right of access and compensation:

Finally, each member, in order to carry out his work,
must have access to the information, and he is entitled
to compensation for the following:

- Granting the board member certain rights to obtain
information about the company and the rights to
secure it;

- offering certain compensation to members, and

- Imposing obligations on each member to provide the
information required by the company to fulfill its
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obligations towards the rules of disclosure and
transparency.

(E) Providing members with information: The
executive management shall provide the members
of the Board of Directors and non-executive
members in particular and the company’s
committees with all necessary information, data,
documents and records, provided that they are
complete, clear, correct, not misleading and in a
timely manner, to enable them to perform their
duties and tasks.

(W) In addition to the foregoing, where the Board of
Directors receives a removal request that meets
the regulatory requirements from one or more
shareholders, the Board shall verify and document
the request and take the necessary actions, in
accordance with applicable laws and regulations,
to convene the General Assembly to consider it
within the prescribed statutory period. The
invitation shall include the name of the applicant
and the reasons for the request, while enabling the
concerned member to express their views and
ensuring compliance with all relevant disclosure
requirements.

10. Terms of termination of membership

(A) The company’s bylaws indicate how the
membership of the Board of Directors ends, and the
Ordinary General Assembly may at any time
dismiss all or some of the members of the Board,
even if the company’s bylaws provide otherwise. It
states a violation of the right of the dismissed to
compensation if the dismissal occurred for an
unacceptable reason or at a time Not suitable. The
General Assembly may also - based on the
recommendation of the Board of Directors -
terminate the membership of any member who fails
to attend three consecutive meetings of the Board
without a legitimate excuse.

(B) Membership of the Council ends with the expiry
of its term, or with the resignation or death of the
member, or if he is convicted of a crime involving
dishonor and dishonesty, or if he is declared
bankrupt, or makes arrangements or reconciliations
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with his creditors, or becomes unfit for membership
of the Council in accordance with any system or
instructions in force in the Kingdom. Or if he was
dismissed by a decision of the Ordinary General
Assembly by a majority of 51% of the shares
represented in the meeting.

(C) When the membership of a member of the Board

of Directors ends by one of the methods of
termination of membership, the company must
notify the Authority and the Market immediately
with a statement of the reasons for that.

(d) If a member of the Board of Directors resigns and

11

12.

has comments on the company’s performance, he
must submit a written statement thereof to the
Chairman of the Board of Directors, and this
statement must be presented to the members of the
Board of Directors.

. Endorsement of membership

If a vacancy arises in the position of a Board
member during the year for any reason of
termination of membership, including removal, the
Board of Directors may appoint a temporary
member in accordance with applicable regulations.
The appointment must be completed within the
prescribed statutory period, ensuring that the legal
quorum requirements are not compromised.

Disclosure of conflict of interest
In addition to the foregoing, requests for removal,
their outcomes, and any changes in the

composition of the Board of Directors must be
disclosed in accordance with the requirements of
the Capital Market Authority. Any member who
has a conflict of interest must also disclose such
conflict and refrain from voting on or making
recommendations regarding the related matter.-
and - and these include:

(a) The existence of a direct or indirect interest in the

business and contracts that are carried out for the
company’s account.
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(b) His participation in a business that would compete
with the company or its competition in one of the
branches of the activity it is engaged in.

(c) Disclosure of any conflict of interest shall be
mandatory. It should be updated annually or
whenever there is a change.

13. Evaluating the performance of the members of

the Board of Directors

(A) The Board of Directors, based on a proposal by the
Remuneration and Nomination Committee, shall
establish the necessary mechanisms to annually
evaluate the performance of the Board, its members
and committees, and the executive management; An
external consultants can be employed to establish
these mechanisms and/or carry out the evaluation
process This is done through appropriate
performance measurement indicators of the extent
to which the objectives and strategy of the company
are achieved, the quality of risk management, the
adequacy of internal control systems, etc., provided
that the strengths and weaknesses are identified and
a proposal to address them is in line with the interest
of the company.

(B) The performance appraisal procedures must be
written and clear and disclosed to the members of
the Board of Directors and the persons concerned
with the appraisal.

(C) The performance appraisal must include the skills
and experiences that the board possesses,
identifying its weaknesses and strengths, while
working to address the weaknesses in possible ways
such as nominating professional competencies that
can develop the board’s performance. general.

(D) The individual evaluation of the members of the
Board of Directors takes into account the extent of
the member’s effective participation and
commitment to performing his duties and
responsibilities, including attending the meetings of
the Board and its committees and allocating the
necessary time for them.
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(E) The Board of Directors shall make the necessary
arrangements to obtain an assessment by a
competent third party of its performance every three
years.

(F) The non-executive members of the Board of
Directors shall conduct a periodic assessment of the
performance of the Chairman of the Board after
taking the views of the executive members - without
the Chairman of the Board attending the discussion
designated for this purpose, provided that the
strengths and weaknesses are identified and a
proposal to address them in accordance with the
interest of the company.

14-Regulations and Procedures for the Removal of
Board Members

(A)One or more shareholders holding not less than
(10%) of the voting shares may submit a request to
the Ordinary General Assembly to remove all
members of the Board of Directors after a period
of not less than six (6) months from the beginning
of the Board’s term.

(B)One or more shareholders may submit a request to
remove one or more members of the Board of
Directors if it becomes evident that the member is
unable to perform their duties as prescribed by
applicable regulations.

(C)Upon receiving a removal request, the Board of
Directors shall verify that the regulatory
requirements are satisfied and take the necessary
actions in accordance with applicable laws to
invite the Ordinary General Assembly to consider
the request. The invitation shall include the name
of the applicant and the reasons for the request. The
concerned member shall have the right to present a
statement regarding the request during the General
Assembly meeting.

(D)A Board member shall immediately notify the
Board in the event of a final judicial ruling
convicting them of a crime involving dishonesty
or breach of trust, or the issuance of a decision by
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a competent authority under applicable
regulations affecting their ability to perform their
duties.

(E)If the Board of Directors becomes aware of a final
judicial ruling or a decision issued by a competent
authority affecting a member’s ability to perform
their duties, it shall submit a recommendation to
the General Assembly to remove the member, even
if the member has not reported such matter.

(F)If the removal of all or some Board members results
in a breach of the minimum quorum required for
the validity of Board meetings in accordance with
the Companies Law or the Company’s Articles of
Association, the General Assembly’s resolution
must stipulate that the removal shall not take effect
until the Assembly approves the election of a new
Board or a replacement for the removed member,
as the case may be.

(G)The Board of Directors shall take the necessary
actions to elect a new Board or appoint a
replacement for the removed member within a
period not exceeding (75) days from the date of the
General Assembly’s approval of the removal
request.

(H)One or more shareholders holding not less than
(10%) of the voting shares may submit a request to
the Ordinary General Assembly to remove all
members of the Board of Directors after a period
of not less than six (6) months from the beginning
of the Board’s term.

(I)One or more shareholders may submit a request to
remove one or more members of the Board of
Directors if it becomes evident that the member is
unable to perform their duties as prescribed by
applicable regulations.

(J)Upon receiving a removal request, the Board of
Directors shall verify that the regulatory
requirements are satisfied and take the necessary
actions in accordance with applicable laws to
invite the Ordinary General Assembly to consider

20

ey 3l BIY Gl sliael puex e (e 35 130 (9)
pllast Bag uloell slaail Ampad a1 oY1 ally YY)
S8 esany OF g (elud) 38,401 allas of oIS, Al
lnl de Lradlge cay W 13306 098y Y J3adl o dpnas]!
euzmy o Jopall sanll Uxe dxy (o 9l > ulza
Jlss¥l
oulzell by a3l Lo 3lsl Byla¥) Lulzme e camy. (5)
3l ¥ Be M5 Jgrall suanadl doma Joms o0 51 ]!
il s e Balall daazedl Aadlge s oo Lagy (75)

(%10) cre Jay ¥ Lo 980os cran ST 51 g pald 3. ()
dl iy puadl coguatll Gedmy Aaiaill el (1o
Bylo¥l e slasl prex Jiad 2poladl Aaladl Anazd|
5395 Aldy 0 w41 (6) Wi e JaT Y Bus (aie uny
ol
9l e Jie by anadll AST o aslg eabud 3, -
B e gl oF e 13 8y1a¥1 (udaea slnel oo AST
Gillss Lple (ogumill dolin 2usylas e
oo el Jpadl ol (Al e 8)15¥1 Gl a3k ()
beead Lillas a3l Lo Sliesly Agallardl clllazll ol
et o e el @ il Zoladl daladl Anazd!
Gkl saall By cdily ey cullall aude el Bgedll
Aozl &LA.I.?\;L‘Ji Al olao ole (a3

(L)

9o L (3 Bgd pudeell L By15¥1 s gune ail. ()

9o ol Ll As Zayy> § s Gl Glad oS>

e 55 A8Mall 13 Aelas¥l i gy Lyatides A (0 1,3
Aol duylan e 45yu8

o0 215 5 il SLaS (S sgms Y1 udima e 131 ()
ols Bulan e sl 5,05 (e 35 datis A2



@&, GO

Telecom

the request. The invitation shall include the name
of the applicant and the reasons for the request. The
concerned member shall have the right to present a
statement regarding the request during the General
Assembly meeting.

(K)A Board member shall immediately notify the
Board in the event of a final judicial ruling
convicting them of a crime involving dishonesty or
breach of trust, or the issuance of a decision by a
competent authority under applicable regulations
affecting their ability to perform their duties.

(L)If the Board of Directors becomes aware of a final
judicial ruling or a decision issued by a competent
authority affecting a member’s ability to perform
their duties, it shall submit a recommendation to
the General Assembly to remove the member, even
if the member has not reported such matter.

(M)If the removal of all or some Board members
results in a breach of the minimum quorum
required for the validity of Board meetings in
accordance with the Companies Law or the
Company’s Articles of Association, the General
Assembly’s resolution must stipulate that the
removal shall not take effect until the Assembly
approves the election of a new Board or a
replacement for the removed member, as the case
may be.

(N)The Board of Directors shall take the necessary
actions to elect a new Board or appoint a
replacement for the removed member within a
period not exceeding (75) days from the date of the
General Assembly’s approval of the removal
request.

15. Training

The company shall pay sufficient attention to
training and qualifying the members of the Board of
Directors and the executive management, and
developing the necessary programs for that, taking
into account the following:
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(a) Preparing programs for the newly appointed
members of the Board of Directors and Executive
Management to familiarize themselves with the
company's workflow and activities, in particular the
following:

-The company's strategy and objectives.

- Financial and operational aspects of the company's
activities.

- Obligations, duties, responsibilities and rights of
members of the Board of Directors.

- Duties of the company's committees and their terms
of reference.

(b) Developing the necessary mechanisms for each of
the members of the Board of Directors and the
Executive Management to obtain training
programs and courses on an ongoing basis; In
order to develop their skills and knowledge in
areas related to the company's activities.

16. Review

The Board will review this policy from time to time to
ensure that it remains consistent with the bylaws and
regulations and in line with the Board's objectives and
responsibilities.

17. Publication and Entry into Force
This policy will be available on the company's

website, and its main features will be published in the
annual report.
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Table (1):

Conditions for Joining the Board of Directors’ Membership

Candidate's name: ...,

" , Not
No Condition Applicable Applicable Notes

Leadership Ability: The member shall possess leadership skills that
qualify them to delegate authority, motivate performance, apply best
practices in effective management, and adhere to professional values
and ethics.

Competence: The member shall possess appropriate academic
qualifications, professional and personal skills, training level, and
2 practical experience relevant to the company’s current and future

activities, or in the fields of management, economics, accounting,
law, or governance, in addition to a genuine willingness to learn and
undergo training

Guidance Ability: The member shall possess technical, leadership,
and managerial capabilities, demonstrate prompt decision-making,
understand the technical requirements of workflow, and be able to
provide strategic guidance, planning, and a clear future vision.

Financial Literacy: The member shall be able to read and
understand financial statements and reports

Health Fitness: The member shall not have any health condition that
hinders the performance of their duties and responsibilities. The
General Assembly shall take into consideration, when electing Board
members, the recommendations of the Board of Directors and the
Remuneration and Nomination Committee, as well as the availability
of the professional qualities necessary to effectively fulfill their role

Shareholding / Legal Entity Nominee: The member shall be a
8 | shareholder in the company or a nominated representative of a legal
entity.

Completion of Nomination Documents: The member shall have
completed all nomination application documents in accordance with
the company’s announcement and related policies at the time of
application.

No Prior Dismissal: The member must not have been previously
10 | dismissed from any Board of Directors or committees due to poor
performance or failure to fulfill duties.

Minimum Age Requirement: The nominee must be over 35 years
of age.

11

Professional Experience: The nominee shall have no less than 15
years of relevant professional experience.

12
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Table (2)

Detailed Criteria for Candidates of the Board of Directors
of Etihad GO Telecom Company

Candidate’'s Name: ...,

No

Objectives/Experience

Experience
Weight per year

Maximum
Sore

score

Experience in Public Joint Stock Company Boards:
Experience as a member of Boards of Directors of public
joint stock companies during the past five years.

%4

%20

Committee  Membership Experience: Experience in
serving on committees emanating from the Boards of
Directors of public joint stock companies during the past
five years.

%?2

%10

Telecommunications Sector Experience: Experience in
the field of telecommunications companies, or in their
Boards of Directors or committees emanating from such
Boards, during the past five years.

%4

%20

Nomination & Remuneration Committee Vote: Having
received the Nomination and Remuneration Committee’s
vote for nomination to the Board or its committees.

%20

Closed Joint Stock Companies  Membership:
Membership in the Boards of Directors of closed joint stock
companies in which the nominee holds no ownership
interest, for no less than five years.

%2

%10

Limited Liability Companies Membership: Membership
in the Boards of Managers of limited liability companies in
which the nominee holds no ownership interest, during the
past five years.

%2

%10

Permanent Residence: Permanent residence in the city
where the company’s headquarters is located.

%S

Language Proficiency: Full proficiency in English in
addition to the native language (Arabic

%S

Total:

100%
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