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These Bylaws were approved by the Board of Directors of United Mining Industries
Co. Pursuant to Resolution No. (2) of 2025 AD Dated 28/11/1446 AH
(corresponding to 26/05/2025 AD) and were approved by the General Assembly of
Shareholders (Ordinary) held on **/** [**** AH (corresponding to **/** [****
AD).
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Definitions:

1y o)

The following terms shall have the meanings set out for
each term unless the context requires otherwise:

Company

Authority
Ministry
Committee

Board
Directors
the Board)

of
(or

Board Member
(Executive)

Board Member
(Non-
Executive)

Board Member
(Independent)

Board Member
(Non-
Independent)

Executive
management
(o] § senior
executives

Companies
Law

oady o b Lalel Amsssll Giladl 2l olhladly olaSIL wyas,
213 My il 3l

‘ United Mining Industries Co.

el olebyall u=dl 45, &

Capital Market Authority

Ministry of Commerce

Bylxtll 85139

Remuneration
United Mining

Nomination and
Committee  of
Industries Co.

bamall aS,80l @ clKly olea il w
Adsaadl aleliyall

The Board of Directors of the United
Mining Industries Company, which is
entrusted with managing the
company in the best interests of the
shareholders.

onealaall dlas 3am Les 26,401 55l5] 4] Sl

A member of the Board of Directors
who is a full-time member of the
company’s executive management
and participates in the day-to-day
operations of the company.

Byl @ lyame 058 gl B)la¥l Lulzme gunc
L gagall Jlee¥l 3 oy Lang 38,200 2yianal)

A member of the Board of Directors
who is not dedicated to the
management of the company and is
not involved in the day-to-day
business of the company.

Byla¥ Lejate 05 ¥ gl Byla¥l ulme gunc
Apagdl 38,801 Jlasl 3 Sylig Yo 45,4

A non-executive member of the
Board of Directors who is completely
independent in his/her position and
decisions, and who is not subject to
any of the limitations of
independence stipulated in the
Corporate Governance Regulations.

o2)l9e e gl dule Gdais Yo a3ly,89 8350 § pll
oA SLASP 2@‘}!@ Lele (oguaill IMETLY

A member to whom any of the
independence criteria stipulated in
Article (19) of the Corporate
Governance Regulations apply.

o2ylse o0 pasle ol dule Gidaty g1 gunall sa
Ay e (19) sall @ L«,Lc Qéj_;a.ll‘ J)".E.L—QY‘
o€ 4l 4eSg>

Persons in charge of managing the
company’s day-to-day operations,
proposing and implementing
strategic decisions, such as the CEQ,
his/her deputies, and the CFO.

Aosdl 4S540 ilidae Byla) e Lol ola¥l
ot )8 laduaing Amal ) Shlall 148l
.Julﬁ.\lb 4,»\3&3@.'\.5.&.].7.”

The Companies Law promulgated by
Royal Decree No. (M/132) dated
1/12/1443 AH (corresponding to
30/06/2022 AD) and any
amendments thereto.

&ls (52022/06/30 3alsll) 21443/12/1 flss
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Governance
regulation

Stakeholders

Remunerations

Corporate Governance Regulations
issued by Capital Market Authority
Resolution No. (8-16-2017) dated
16/05/1438 AH (corresponding to
13/02/2017 AD) based on the
Companies Law issued by Royal
Decree No. M/3 dated 28/01/1437
AH and amended by Capital Market
Authority Board Resolution No. (8-5-
2023) dated 25/06/1444 AH
(corresponding to 18/01/2023 AD)
and any amendments thereto.

Gl Aga 51,35 Byolall S, LSy amsY
21438/05/16 5,55 (2017-16-8) @3, aJU
Sl allas e 2Ly (22017/02/13 (3315L)
by 3wl S sl olall
God| A udme Hhdy daally 21437/01/28
21444/06/25 b5 (2023-5-8) @3, aJU

Lele Tylas dlyuai 519 (+2023/01/18 38151)

Everyone who has a stake in the
company, such as employees,
creditors, customers, suppliers, and
the community.

2eizmlly aayells ¢ Maally

Amounts, allowances, profits and the
like, periodic or annual performance-
related bonuses, short-term or long-
term incentive plans, and any other
benefits in kind, except for the actual
reasonable expenses and
disbursements incurred by the
company on behalf of the board
member for the purpose of
performing his/her duties.

Loy LS 3 Ly LMy c¥uly AILL
Lhadly ol dagdl Lsiadl ol Ayl
Lige Lo gly (Jo¥l Ashe of 5pumd Lypaoll
Wgaall adaall casylally laadl cbidiwly «5)s
o] BI5¥1 b s e 46,401 Lbamis 31
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l. Preamble:

HEER \H 3(51

Based on the provisions of the Corporate Governance
Regulations issued by the Board of the Capital Market
Authority (CMA) by Resolution No. 8-16-2017 dated
16/05/1438 AH (corresponding to 13/02/2017 AD)
based on the Companies Law issued by Royal Decree
No. M/3 dated 28/01/1437 AH, as amended by CMA
Board Resolution No. 5.-2023 dated 25/6/1444 AH
(corresponding to 18/01/2023 AD) based on the
Companies Law promulgated by Royal Decree No.
M/132 dated 01/12/1443 AH, the Nomination and
Remuneration Committee Bylaws were prepared,
which include the rules and procedures of the
committee’s work, its tasks, the rules for selecting its
members, the duration of their membership, and their
remuneration.

Byoliall IS, 201 2aSem AxsY slge dule coms Lo J) Tolidul
2017-16—8 @, ,1,all gy LW Gouadl g ulzma (4o
allai e ol (22017/02/13 3alsLl) & 1438/05/16 )
2 1437/01/28 ,l59%/p 03y S 250,y soliall 8,801
f)lig 2023-5-8 @8, AWl Gowdl diga udma liay ually
Syl allss e ¢l (22023/01/18 (3315L1) & 1444/6/25
©F 2 1443/12/01 73l P2/ @3; SUI pse,lly Holall
Lylges Jaid @1y LSy ol AN A s A 5lie
Buag cLebact Hlast uelsds dlalpos cuzlll des ilelizly

.M:BK@ I VIPONS

Il: Formation of the Nomination and Remuneration
Committee and its rules:

eyl gy LB g om0 i) JuSCiS: Lsls

1- The Nomination and Remuneration Committee
shall be formed by a decision of the Company’s
Board of Directors.

Blal dzme ¢y Hlyds laISLg clmpd Al dud K45 1
.K)&ﬁ‘

2- The number of committee members shall not be
less than two and not more than five, all of whom
are non-executive directors, with at least one of
them being independent.

Huas (e i My ouidl e Bl claclsae Jay ¥ 2
B e Jitas sine mis oo 05Se

3- Non-executive members or persons who are not
members of the Board, whether shareholders or
not, may be utilized, provided that the Chairman of
the Committee shall be an independent member.

Ol e cpane ol crealudl (o 15387 elgus el sliac
ondaiud sLacY o ! oy 055“.

4- The Chairman of the Board of Directors may be a
member of the Committee.

Aulll 3 Tgune 5o¥) Ludzes sy 0580 O Jom 4

5- The members of the Committee shall select a
Chairman from among themselves, provided that
the Chairman of the Board of Directors shall not be
the Chairman of the Committee, if he/she is a
member.

oty 055 W e Ly o o0 el clLiael jlasey 5
Tgsae O Jlo 8 ctizl] Luasty 81591 ulme

6- The term of membership of the committee shall be
three years, beginning with the start of the Board of
Directors’ session and ending with the end of the
Board’s session, and they may be reappointed for a
similar period or periods.

Led guanall T cclgioe A &l Lgyinc B 055 .6
condzmll 8390 e Lly (g tdie 810 (udzma By95 6 s 2o
Ailee ol ,id 31 54l (S sole| BT

7- Committee members must have the appropriate
experience and qualifications to carry out the tasks
and responsibilities of the committee and the
nature of its work.

M3l bl Baselly Ll slael atazy o oy .7
Ledoe Aadog Ll Oldgtuag ‘al.g,m t){]aqa)ru 448
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8- The Committee shall appoint a secretary from

among its members or from third parties.

eld Tosal a1 o ol Leliane oy p0 Bamelll (s

.8

9- The Chairman of the Committee or his/her

representative must be present at General
Assemblies to answer questions from shareholders.

sLac¥l (ye i oo ol amlll iy suia oy
e | Wil o LLW Al Blaaazl

10-The Board of Directors shall notify the Capital

Market Authority of the names of the committee
members and their membership qualities within
five working days from the date of their
appointment, and changes to this will be made
within five working days from the date of the
changes.

B Bl Bira yado of 45,401 Byl] edoms e o
I el e Tlas il (gl meend Gls (o dos

.10

11-If the position of a member of the Committee

becomes vacant, the Board of Directors shall
appoint a member to fill the vacant position, and
the replacement member shall complete the term
of his/her predecessor. The substitute member
shall also be a member with the necessary
experience and competence, and the Board of
Directors shall inform the Capital Market Authority
of this change within five working days from the
date of the appointment.

Byl oW udoea Cvan Ll slael usl 5800 yaa 13)
il bte Sl gunall JaSog «,2Ladl 3S,U 3 Tsimne
Bl ued L8915 (ran IS sl ginall 059

i O 8,401 5yls) Gudzme (e camg camoUl 23S0l
oo e all duas D5 sl e LW Godl 2ia
el &g myls

1

12-The membership of the Committee shall be

terminated by the expiration of its term, or by the
resignation or death of the member, or if he/she
becomes unfit for membership of the Committee in
accordance with the provisions of the laws and
instructionsin force in the Kingdom of Saudi Arabia.

‘alg_;ﬁ Ladg ielll Liginal lelln pe &upi 13) ol dsldg
ASLd! 3 asludl ilaglazdly Halas¥

A2

13-The Board of Directors may at any time remove or

replace any member of the Committee. A member
has the right to resign from the Committee
provided that he/she does so in a timely manner.

WL_';T J\J..J.w‘gi d)& Q;.éjds& Iy (EES Q- £
%meu\wézeusw\;W\w

dnlie g § U3 (39S o0f oy 2zl

A3

14-The General Assembly of the Company shall issue -

based on a proposal from the Board of Directors -
the Bylaws of the Nomination and Remuneration
Committee, provided that these Bylaws include the
controls and procedures of the committee’s work,
its tasks, the rules for selecting its members, the
duration of their membership, and their
remuneration.

owdze o 7 ) e 2l — A8, Ad) daladl Azl jugas
ol e ey ol 1 Bt Jae Aes — 5,10Y)
el e al;\).?-p Lol aWl sda Jodd
(g Bueg Leliael Hlas aelsdy Laleas
VP

14
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Ill: The Committee’s Terms of Reference:

szl ololaisl: WG

a) Competences of Remunerations: :oBELL 3las Slbobais | (1
1- Preparing a clear policy for the remuneration of | lxlllga,la¥) Ludss slacl @KL deinls Lulw slue] -1
rr;ﬁlr.nk;e(rjs of jctf;]e B;)hard oBf Di(rjectors(,:I committte.:es 5,15¥1 Lulma Il Leadys cuuiadl 81535 sl ! e 2azall
affiliate Wi e oar an executive . .
. ) 8 £l ol cAoladl Aaaztl o Laslazed ugos Lpd Lol
management, and submitting it to the Board of R R o8 e e
Directors for consideration in preparation for bee glad¥lly celo¥l Lasys slas g Lol dlead) lls
approval by the General Assembly, provided that Laduais oy 3aseilly
this policy takes into account the adoption of
performance-related criteria, disclosure, and
verification of its implementation.

2- Explaining the relationship between the LIS by A giall lBISL ey A8Mall s -2
ren?un_eration awa_rde_d and the retmunerat?on Lleadl s 56 Sa9m ihmil gl s (s Jpanll
policy in place, and indicate any material deviation
from this policy.

3- Periodically reviewing the remuneration policy and @ Laellad oo ety (LIS Al dyoull A l)L1 -3
assessing its effectiveness in achieving the intended Lo 5L gl CBlua¥l §eames
goals. S

4- Recommending to the Board of Directors the Byl oW s clinel a8y 8y10¥ Lol Ain gl -4
re_munerat_ion of the members c_)f the Bo§rd <_)f HLaliaa] Lidy 38, 200 (pucaial! ;LS die 2atuill oLl
Directors, its committees and senior executives in ]
accordance with the approved policy. °

b) Competences of Nominations: sl UL Glass Slbobais | (w

1- Proposingclear policies and criteria for membership Bylo¥) e § Lguaall Axialy sulasy Sluslw 7181 -1
in the Board of Directors and executive el 5,15¥1
management.

2- Recommending to the Board of Directors the oy Bolelg dud elact mediy 8y10¥1 udnll Aioall -2
nomination and re-nomination of its members in 6l iyt aie Blelye e cBuaiall ulally clubli Tasy
accordance with the approved policies and criteria, SLL Alie ey s 2518] u .

. . . L1 Cacw YT
taking into account that no one should be i o= T
nominated who has been convicted of a crime
against honesty.

3- Preparing a description of the abilities and oidze Lgiant Lgllall cMaglly lyuall Carmg sluc) -3
qualific.ations required for l?<.3ard membership and A andd] 8,)5¥1 Casllsg Jids 5yl Y]
executive management positions.

4- Determining the time that a member must devote Jles¥ diapass gannll (e (ot gl dsll yuns -4
to the board’s business. Y

5- Reviewing the necessary skills or experience | il ol Sl e Aol el LoD dgiud) daxl L1 -5
requirementsfor.b.oard membership ano! executive Apgaitl) 5,153 Casllagy 51531 Lulme Tuginal
management positions on an annual basis.

6- Reviewing the structure of the Board of Directors, Byl oYl dd Ayl (yLeldlg 3,151 Ludoes JSia Aan |0 -6

its committees, and executive management and
make recommendations regarding possible
changes.

ey I ol sl olé Q@ Slostll @uudsg Apdal)
Laslye
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7- Checking the independence of the independent conatud) eLac¥l AdMatwl (o Goin SIS 3azdl -7

members on an annual basis, and verifying that iy geanall 8 13] las oaylad sl 352 e o Bailly
there are no conflicts of interest if the member is a e .
&3 A58 Byla] udma Lsgunc

board member of another company.

8- Developingjob descriptions for executive members, 2 slacly ondaaindl s lael sy iy ausg-8
non-executive members, independent members, ordaaial) LS clirad ] sLacHly crududiall
and senior executives.

9- Establishing special procedures in the event of a Ot 52La 3850 929 Jl> @ oLl Slel 2 aus9 -9
vacancy in the membership of the Board of teduaitll LS of Byl 5%l Ll Bguine
Directors or senior executives. i

10- Identifying the weaknesses and strengths of the 7\ Blg 3ylo¥ e §85ally caniall Cilg> wyuxs-10
board.of.direct.ors and propose sglutions to address 45,40 Bnlias po a5 Las Lllal Jslnll
them in line with the company’s interest.

IV: Powers of the Committee: il lodlo: Layl

1- The Committee shall study the issues that it is | Jlxs &I of e peiss &) Sleguosll dulys zlll Jous -1
responsible for or that are referred to it by the LAl LY el ) el 28,39 851531 lma (50 Ll

Board of Directors, and submit its . L
. . 4! celdd el L) (598 18] gl at) dsess ol of Lelia
recommendations to the Board of Directors to take | “ e e ll3 =l Ll o258 13] 1,4 R

a decision thereon, or take decisions if authorized Ay (e (20) oWl 00 () Byaall dule cumi Lo 3 & (£
by the Board of Directors, provided that the | 5)ls) julzs Fle (e pa5” 4l e (ais @Iy o8, 41 aSs>
provisions of paragraph (b) of Article (20) of the 31,80 of Salea ol Bl Logd ols Ldleel e Adogadl 25,401
Corporate Governance Regulations, which states i . o o .
that “The Board of Directors of the Company shall ozl Sym ¥l peer ‘gj'ﬁ;baw‘ an ol g
be responsible for its actions, even if it delegates "Bl sazme p2 ol ple (2545 )lia] 8157
some of its powers to committees, entities or
individuals. In all cases, the Board of Directors may
not issue a general or indefinite authorization”.

2- The Committee may seek the assistance of experts | Jsls ;o craiiells slasdl o 8l crey Llarud) dusll -2
and specialists from within or outside the Company 8 el5 a0 e el 50> (8 Lemls o0 5l 48,4

within the limits of its powers, provided that this | .
. . . . [ a8, adl aaddMey sl | ,S3 izl o lais | pyama
shall be included in the minutes of the Committee’s | °  idleg sl el S5 pe Rirlll ploss

meeting, stating the name of the expert and his/her Apdgaiall 8,151
relationship with the Company or the executive
management.

3- The Committee shall have the right of access to the | glag Las Laslisy 45,401 cllmw e ALY 3> 2zl -3
company’s records and documents in relation to its Loalo 158 Lpalmzs s

jurisdiction and to perform its duties.

4- The Committee shall have the right to investigate | Lplode cxs pun b S @ =il 3> axll -4

everything that falls under its powers and L USsh a1 5eadll clliSs LplmLazsls
competencies as well as the matters entrusted to it. i

5- To propose to the Board of Directors the necessary | .l eedt] AUl LAY Byla¥ e I 2 1A8Y) -5

mechanisms to evaluate the performance of the T SUU . ) s

Board, its members, committees and executive O s thgie 2y dpaidl b)b}yb;‘u—'x}j “Clacly o=l
management on an annual basis, through | &&= e buiy dulse sl wld olidse I
appropriate performance measurement indicators | S, Llell 8,ls] 83929 48, ad) Azl il Calaa¥|
related to the extent of achieving the company’s
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strategic  objectives, the quality of risk
management, the adequacy of internal control
systems and others, provided that the strengths
and weaknesses are identified and proposed to
address them in line with the company’s interest.

Boall Cilgs olms o) e lapes Ads |l 408,01 dolas
215)_&.” Axlina 2 é.a.“;._’l.m L(‘:.zjb.o C‘J\"ﬁb ué—’-@-“j

V: Committee meetings:

izl alelaas: Lunls

1-

The Committee shall meet on a regular basis, but
not less than two meetings per year (at least every
six months), and shall meet whenever the need
arises.

st e lotizl oo Ja5 9T e 2395 Ly Aielll ot -1

No member of the Board of Directors or the
Executive Management except the Secretary of the
Committee and members of the Committee shall be
entitled to attend its meetings unless the
Committee requests to hear his/her opinion or
obtain his/her advice.

el 131 9 LpleLaia | g el s Lncy 2mlll yae el
Sy9dus e Jgazd! o (:;l) dl ¢ Lo dazlll

The presence of a majority of the committee’s
members is required for the validity of the
committee’s meeting, and its decisions shall be
issued by a majority of the votes of those present,
and in case of equality of votes, the side with which
the chairman of the meeting voted shall prevail.

F e sy dae Ciguo ) il

Committee meetings must be documented and
minutes must be prepared that include the
discussions and deliberations, document the
committee’s recommendations and voting results,
keep them in a special and organized record,
indicate the names of the members present and the
reservations they expressed, if any, and sign these
minutes by all members present.

Lo rosats L ialma sluels Ll cilelaiz | 3483 g -4
iy Lxlll Slungs 3ugig «¥glung Blalas e Hlo
slacl slowl Olug cplaing pols dxw @ Lladog o guatll
5da audgTg iy ) Laguul (S cllaazxilly oy i el
ool sbaddl par (o otz

The invitation to attend the meeting shall be issued
by the Chairman of the Committee or the Secretary
- if authorized by the Chairman of the Committee -
well in advance of the meeting date. Committee
members must be provided with the agenda of the
meeting and the necessary documents well in
advance of the meeting.

cnal of 2l sy o8 (30 g Laxa¥ sguin) Sgeul dags -5
gleadl aege Jid izl sy iy dingd Jl> G — sd)
Jleel Jguzm dielll s lael w935 s LS. 35 il

QS g g el e go JiB AU (33li5 119 ¢ Laxa |

If a committee member is unable to attend the
meeting in person due to travel or any other urgent
reason, the member may participate in the meeting
through modern means of communication -
whether visual or audible - and in all cases this must
be documented in the minutes of the meeting.

ol il #lod lumse s izlll guine H9in sdad Jl> §-6
IMs 0 g laiz¥) 3 ASHLALI giaall 5l 3T o)l s (¥
éﬁ—lswji@ﬁ;dgp\}w—%.\xﬂ dL@JY\ dil_wj

&Lo.b‘ﬁ‘ BT @ 23 5des g J‘P‘}” K
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7- A member may deputize another member of the
Committee on his/her behalf under a written
authorization sent to the Chairman and Secretary of
the Committee, and a member present in person
may not deputize more than one member to attend
the same meeting.

die lo w\;WiwﬁT}@ﬂw%L!)@J
9 Yy Loy el lll (] Jys o pisds g
Gy siace (o AST e Aol skl sanll cisty o
tl.a.i;-}"g"_ab‘)w

8- The committee submits a brief report to the board
of directors at its first subsequent board meeting.
Its reports and recommendations are also
circulated to the board as necessary.

Jb g Lezzt Jol 8851531 (udzel T2 90 10,5 2zl auias -8
A el e b (s

9- Any member may disagree with any decision taken
by the Committee, provided that they state the
main reasons for their disagreement.

e Wl odsews 1,8 o de 28815l aus gune ¥ 59y -9
Aadloll aue Sl dzes @ Auladl ool o o

VI: Nomination procedures for the Board of Directors:

Byl 2¥ dome Wgsant med Al oty Lol

1- In nominating the members of the Board of
Directors, the Committee shall take into
consideration the terms and conditions of the
Corporate Governance Regulations and the
requirements set by the Capital Market Authority.

Q9 Lo Blelye By15Y1 ulxa clacl Tdiys e Al (e -1
dign 0y,485 Lag @lﬁ}b Lgyd e oS, 4l 4aSgo dxsY

2- The number of candidates for the Board of Directors
whose names are put before the General Assembly
must exceed the number of available seats so that
the General Assembly has the opportunity to
choose from among the candidates.

ool a1 B1a¥1 el e di L) sute By O s -2
Onmedo M O o Sl Aoy Aaladl Aaazdl ol

VII: Publication of the nomination announcement for
the Board of Directors:

Byl 31 udme Wgan! i Al e it Laglao

The company shall publish the nomination
announcement on the company’s website, the Tadawul
website, and in any other means specified by the
Capital Market Authority, to invite persons wishing to
run for membership of the Board of Directors, provided
that the nomination period remains open for at least
one month from the date of the announcement.

A58 g AT adsll 3 il (e, AS,adl e
Lasuzes 551 Aiaos (6T (39 (J913) Ggaald g ASTYI aBolls
Al § o)) ol d¥ gead clldg AW Gaud! dipa
Bt (> 520 iUl by iy 0F (e 81591 palme Lgunal
Y 5 e JBYI e i

VIII: The shareholder’s right to nominate a candidate
for membership of the Board of Directors:

Bl oY ulme Lginnt et ANl G paludf 3ot Lials

The provisions of these Bylaws shall be without
prejudice to the right of every shareholder of the
Company to nominate himself/herself or others for
membership of the Board of Directors in accordance
with the provisions of the Companies Law and its
implementing regulations.

IX: Competences of the Chairman and the Secretary:

sl el izl sy Ssloliaisl: Lals

(a) Competences of the committee’s chairman:

sl sy Slobazs | (1)

1- The committee’s chairman shall preside over and
call its meetings, and shall determine the time,
date, and place of each meeting.

folis By sumg (Ll g Lpleloiz | nlll (utdy (ol -1
plexa! S 89
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2- Setting the agenda of the meeting after ebac¥l Bl s Geadd! vy g Leaa¥! Jleel oo ausg -2
coordinating with the other members. He/she also 13 eLadl ol s Lo e ot 61 8Ll a9 LS
adds any item whenever a member requests it. i

3- Attending the shareholders’ general assembly | il Juiasy crealucl] dladl Laaesdl cileloin| jgn> -3
meetings and representing the committee before BI5Y! e ala]
the board of directors.

4- Following up on decisions and recommendations Laduaws ore aSTlg cilimgilly oyl a1 daylie -4
and making sure they are implemented.

5- Preparing periodic reports on the committee’s Lelos las g Lmelll dla &1 e &y90 yoyla5 slue] -5

activities, work plan, projects and budget with the
committee’s secretary and presenting them to the
committee in preparation for submission to the
Board of Directors after approval by the committee.

el e Lo Al e (ol o Ll Loy iy
Aelll oy Laslaze! aay 5ylo¥) Guleel Lad,d g

(b) Competences of the Secretary:

: yud| el Slbobiais | (<)

1-

The secretary shall document the committee’s
discussions and recommendations in minutes and
keep them in a special register. The secretary shall
send the minutes to the chairman and members of
the committee within ten working days from the
date of the meeting.

o] bkl pdl el Jaog el doman § Ladons
g lar¥ slanil ) e o Al 8ydie IS 2alll eliacly

Coordinating with all members regarding the dates
of the meetings and ensuring that they are provided
with all the necessary documents for discussion
according to the items on the agenda.

clelas| -‘-.’r“}“‘ U gates ;Lfa&y\ e 2o M| -2
Soidl cews LU Ao 35L411 281K EBL955 (pa ,\Si_dlj

Keeping all documents, minutes, and records issued
by the committee.

o st G clally yualally 3ol 8K Lo -3
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X: Remunerations of committee members:

il slacl lo: Tyale

1- The remuneration of the committee members shall | zlug8oaiall ulad! e 2l il clacl olslSe 0555 -1
be based on the ialpproved policy and as approved SISV e 5y Le e
by the Board of Directors.

2- The Company is obligated to cover all Sy oSadly Jaiall Casylias 236 dulaisy 45,40 a5 -2
transportation, lodging and any other exPenses to Slelazs¥) g oo seaall St 55T iyl
enable the member to attend meetings and N ) L
participate in the committee’s activities related to Lealeor 283Mall il Bumll) Alaiil § 35,1l
its duties.

3- The remuneration, allowances and benefits 9l Sl o0 ] slacl slolas les 7 Ladl qzy -3
received by committee members are disclosed in iaadl By15¥1 ke i35y Llie 51 ¥
the annual board report. 7

4- The remunerations and allowances are paid after | &gl AW @lgall slerel way e¥u g sLISL bypns -4

the approval of the audited annual consolidated
financial statements.
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XXI: Confidentiality:

:E\.ya.ll t pdis ao

A member of the Committee shall be bound by the
same obligation as a member of the Board of Directors
to preserve the Company’s secrets. Members of the
Committee shall not disclose to shareholders or third
parties other than the General Assembly the secrets
and information they have identified in the course of
exercising their duties as members of the Committee.

By1o¥) udme guine 4y o3k Loy izelll i 5l

Of Ll clacy 3oy Yo 48,401l e Alaslzlly
a8 Lo daladl pnazell a2 3 aadl of Grealuad! I lgaydy
slacl males uslas (220 § loglany Hlul (e dule
Al

XIl: Final provisions:

1 lis ?K:.i:f&.c &l

1- These Bylaws shall come into effect and shall be
complied with as soon as they are approved by the
General Assembly of the Company’s shareholders.

oo Lasleze! 598 LalSiols 0¥ iy sl s Jomy .1
S, 40 salud 2elall aenl L

2- These Bylaws shall be amended whenever the need
arises by a recommendation of the Board of
Directors, and the amended Bylaws shall be
submitted to the first General Assembly convened
immediately after the recommendation of the
Board of Directors for approval.

g el 2 Lol s Lo g 2o sda Juas .2
e Aall BT iy 5,159 s (30 i
Hiog ny B,als Laoliail ez 1 691 Aalall Aaaz]
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Remuneration Policy for Board Members, Board Committees
and Executive Management

(2) 85 3158 oz gos Aauranl| Sleligall Busil| 28,801 5)1s) (udama JiB (po uoliand! sa sleicl o3
Aalal Zenazell L oy Layly3] o3 (52025/05/26 331 511) 21446/11/28 fs,ling 22025 s

These Policy were approved by the Board of Directors of United Mining Industries
Co. Pursuant to Resolution No. (2) of 2025 AD Dated 28/11/1446 AH
(corresponding to 26/05/2025 AD) and were approved by the General Assembly of
Shareholders (Ordinary) held on **/** /**** AH (corresponding to **/** [**x*
AD).
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Definitions:

5L yarl|

The following terms shall have the meanings set out
for each term unless the context requires otherwise:

Company
Authority
Ministry
Committee

Board
Directors
the Board)

of
(or

Board Member
(Executive)

Board Member
(Non-
Executive)

Board Member
(Independent)

Board Member
(Non-
Independent)

Executive
management
or senior
executives

Companies Law

Sl iy o Lo Lalel dmyzsll ilall W) clyleally SlalSIL aiad,

United Mining Industries Co.

Aot alebyall Bzl 4S, 4

Capital Market Authority ER (IO T
Ministry of Commerce 8Ll 8,159
Nomination and Remuneration | sa=ill 5,41 § @by lepd il izl

Committee of United Mining

Industries Co.

Adpuad! olelipall

The Board of Directors of the
United Mining Industries Company,
which is entrusted with managing
the company in the best interests
of the shareholders.

Abyaatll Oleliyal) sumill 48,4 §,ls) (ud=se
Jhas gim Ly 354l 55 4l JSU
Crealudl

A member of the Board of Directors
who is a full-time member of the
company’s executive management
and participates in the day-to-day
operations of the company.

5ylo¥ B e yate (0580 1 8,15%) ulzms gune
Lozl Jlas¥l @ yling 38,8l Lipail)
L

A member of the Board of Directors
who is not dedicated to the
management of the company and
is not involved in the day-to-day
business of the company.

Bylo¥ Lo yate 098 ¥ g1 BloY1 (ulma guine
Aegd! 38,1 Jlasl § ylan Yo 45,40

A non-executive member of the
Board of Directors who is
completely independent in his/her
position and decisions, and who is
not subject to any of the limitations
of independence stipulated in the
Corporate Governance
Regulations.

pei @i b BV ulme piac
Gebais Yy ailylyBg 035 3 plall SManL,
Lele poguatll JMaradl (a)lye (o gl 4ude

LA AT E> I

A member to whom any of the
independence criteria stipulated in
Article (19) of the Corporate
Governance Regulations apply.

L}Aub)uéiwwéﬁ‘w‘ﬂ
(19) salll &L«:.L:ua}ﬁ.nl\ J)u.m‘z’\ Oa)‘}c
8 a4 daSe AmsY (o

Persons in charge of managing the
company’s day-to-day operations,
proposing and implementing
strategic decisions, such as the
CEO, his/her deputies, and the
CFO.

aS,al aldes )ls) e bgdl Lolxa¥l
Shball Al kgl
slly dilgiy gduaiall L )8 ladiaiss

Ju
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The Companies Law promulgated
by Royal Decree No. (M/132) dated
1/12/1443 AH (corresponding to

B3lsl))  21443/12/1  &)ly  (132/p)
Agle Tylas edlyaad 619 (+2022/06/30

9l)

5)‘.3:2‘ O‘“‘L?"‘ -
(gdeaiidt)

Syla¥dl ulze gine
(gdadis pall)

Syla¥dl ulze gine
(Jazadl)

Bla¥l ulze e
(Jarad! 22)
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Governance
regulation

Stakeholders

Remunerations

Implementing
Regulations of
the Companies
Law for Listed

Joint Stock
Companies

30/06/2022 AD)
amendments thereto.

and any

Corporate Governance Regulations
issued by Capital Market Authority
Resolution No. (8-16-2017) dated
16/05/1438 AH (corresponding to
13/02/2017 AD) based on the
Companies Law issued by Royal
Decree No. M/3 dated 28/01/1437
AH and amended by Capital Market
Authority Board Resolution No. (8-
5-2023) dated 25/06/1444 AH
(corresponding to 18/01/2023 AD)
and any amendments thereto.

Laa b spslall o all BeSym Ay
iy (2017-16-8) @3, AUl ol
A (‘42017/02/13 3915L1) 21438/05/16
o8 S pseeplly soliall Bl adl allas e
b Alually 21437/01/28 &ls 3/p
(2023-5-8) 3, 2| Goudl Lign Lulma
(‘,42023/01/18 3914l1) 21444/06/25 @Ug

Lele Tlas cdlyaai gl

Everyone who has a stake in the
company, such as employees,
creditors, customers, suppliers,
and the community.

wJ.ALaJSASJJLJ\tAZ\szdes
.M\jwa)jlbewbwj\_db

Amounts, allowances, profits and
the like, periodic or annual
performance-related bonuses,
short-term or long-term incentive
plans, and any other benefits in
kind, except for the actual
reasonable expenses and
disbursements incurred by the
company on behalf of the board
member for the purpose of
performing his/her duties.

IS LS 8 Log 7 LHlg ¥ g IL
Lbasdly o lo¥L dag ) Lgiwdl of dyeudl
Ll ly (¥l abshs o Bauad Zypaxdl
ciplally wlaadll clidtal (53l A
s (e 45,000 Llazmss &) Wgaall dlasll

lae 45l (o ,al 3,10 uloee

The Implementing Regulations of
the Companies Law for Listed Joint
Stock Companies issued by the
Board of the Authority by Decision
No. (8-127-2016) dated
16/01/1438 AH (corresponding to
17/10/2016 AD) based on the
Companies Law promulgated by
Royal Decree No. (M/3) dated
28/01/1437 AH, as amended by
Decision No. (2-26-2023) dated
05/09/1444 AH (corresponding to
27/03/2023 AD) based on the
Companies Law promulgated by
Royal Decree No. (M/132) dated
01/12/1443 AH (corresponding to
30/06/2022 AD).

Taldll oEall Al Bdaul Al
el e Bysball 2ol Zealudl o, 4
25 (2016-127-8) w8 ;a1 Comgos iagl
il (‘42016/10/17 3915L1) 21438/01/16
o8 S pseeplly soliall Bl adl allas e
b Hasll 21437/01/28 &5 (3/p)
by (2023-262) @3, Al ulme
iy (:2023/03/27 38lsLl) 21444/09/05
o8y S el soliall B adl allas e
390l 21443/12/01 syl (132/p)

'(62022/06/30
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I: Introduction:

:LﬁA :9 Ji

This policy has been prepared by United Mining
Industries Company (UMIC or the “Company”)
Pursuant to paragraph (1) of Article (58) of the
Corporate Governance Regulation issued by the
Board of the Capital Market Authority (CMA) by
Resolution No. 8-16-2017 dated 16/5/1438 AH
corresponding to 13/2/2017 AD based on the
Companies Law issued by Royal Decree No. M/3
dated 28/1/1437 AH as amended by CMA Board
Resolution No. 8-5-2023 dated 25/6/1444 AH
corresponding to 18/1/2023 AD based on the
Companies Law issued by Royal Decree No.
M/132 dated 1/12/1443 AH, which stipulates that
the Remuneration and Nomination Committee
shall “prepare a clear policy for the remuneration
of members of the Board of Directors, the
committees affiliated with the Board and the
executive management, and submit it to the
Board of Directors for consideration in
preparation for approval by the General

S Al Cleluall sasiall) 4858 dubudl 028 dlae) o
AaSsa Aa8Y (4e (58) salall e (1) Rl lagdat "(MAS "
8 DA s sy ALl (3 suall A (palaa (g 5 jaliall S )
2 2017/2/13 &85l & 1438/5/16 &t5 2017-16-8
&2l 3la by (Slall o s sally jaliall S il ol e 2y
-8 pd) Allall (8 gl A (a8 sl 2 1437/1/28
dWa 2023/1/18G8 54l & 1444/6/25 =55 2023-5
&5 132/ ) (Slall s yally sobiall i€ i) alkas e
Gl Al o of e cual 5 oa 1443/12/1
odae eliaei €Al daaly Al dlac) " o il il
&) L) il 3 )Y 5 Gulaall e Al Gladll 5 3 )aY)

" Aalall daraad) (e alaic Y Taead Lgad laill 5 oY) Lulas
Al (al ) AeS gall s ) 1ol Aol oda slac) o3 LS
ISl Aalall il pall HUail A3 anl) A5 5 il il oUai

Assembly”. Azl dealusdl
This policy has been prepared based on the

Company’s Corporate Governance Manual, the

Companies Law and the Implementing

Regulations of the Companies Law for Listed Joint

Stock Companies.

Il: Objective: scdagl) LG

This policy aims to set clear criteria for the
remuneration of the Board of Directors, its
committees and executive management in light of
the requirements of the Companies Law and the
regulations of the Capital Market Authority in
order to contribute to improving the company’s
performance and achieving the interests of its
shareholders.

oilaa sliae | ClilCal Aaizal 5 jubee p0ad ) duland) oda Cargs
aldas clllaia ¢ g 8 40050 5 ) 5 4ie AEial) 4llad 53 YY)
Ot 8 Aaalusall Ll (5 guall L il gl 5 Al 5 S 50

Lpaalise il (3aiad s 4S50l ol

Ill: General criteria for remunerations:

slBlall dalad) ulaall GG

The Remuneration and Nomination Committee is
responsible for recommending to the Board of
Directors the remuneration of the Board members,
members of sub-committees and senior executives
of the company, in accordance with the approved
criteria, as follows:

BJ\J\;J\ u.n&;d a.:\.aA)ﬂL\ QL;,};I:‘):\“} el sl il
Cdanll LS A8l lalll sloac s Gudaall sliaef cililSa
Al sl e ellh g saieall yulaall G885 A< 50
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10.

11.

Remuneration should be commensurate with
the company’s activity and the skills needed to
manage it.

Consider linking the variable portion of
remunerations to long-term performance.
The company considers the alignment of
remuneration with the company’s strategy and
objectives and with the size, nature and degree
of risk.

The company takes into account the practices
of other companies and the prevailing labor
market in determining remuneration, while
avoiding unjustifiably high remunerations and
compensations.

It is prepared in coordination with the
Remuneration and Nomination Committee in
relation to new appointments.

Remunerations are determined based on job
level, duties and responsibilities, educational
gualifications, work experience, skills, and level
of performance.

Remunerations  should be fair and
proportionate to the terms of reference of the
member and the work and responsibilities
performed and incurred by the members of the
Board of Directors or committees, in addition
to the objectives set by the Board of Directors
to be achieved during the fiscal year.

Take into account the industry in which the
company operates, its size, and the experience
of the board members.

The remuneration should be reasonably
sufficient to attract, motivate and retain
suitably qualified and experienced board
members.

The remuneration of the Board of Directors
may vary in amount to reflect the member’s
experience, competencies, duties,
independence, number of sessions attended,
and other considerations.

The payment of remuneration shall be
suspended or recovered if it is found to have
been determined based on inaccurate
information provided by a member of the
Board of Directors or Executive Management,
in order to prevent the abuse of employment
status to obtain undeserved remuneration.

Gl leall s 48530 blin ae Al ClSA <5 )
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12. In the event of developing a program to grant

shares in the company to the members of the
Board of Directors, executive management and
employees, whether it is a new issued shares
or shares purchased by the company, it will be
done under the supervision of the
Remuneration and Nomination Committee and
in accordance with the company’s Articles of
Association and the relevant rules and
regulations of the Capital Market Authority.

Lokl 5 4S5l Gl aUaill ae (380 5 Layy a5l

: Remuneration of the Board of Directors:

81y Cudaa slac| 5lBlSa :ia..ab

The remuneration of the Board of Directors
consists of a specific amount, attendance
allowance, expense allowance, benefits in kind,
or a percentage of profits, and two or more of
these benefits may be combined.
Remuneration should be based on the
recommendation of the Remuneration and
Nomination Committee to the Board of
Directors and approved by the General
Assembly of Shareholders.

This remuneration may vary in amount to
reflect the extent of the member’s experience,
competencies, duties, independence, number
of sessions attended and other considerations,
in light of a policy issued by the Remuneration
and Nomination Committee and approved by
the General Assembly, and the Board of
Directors’ annual report to the General
Assembly must include the details of the
remuneration policies, the mechanisms for
determining  them, a comprehensive
statement of all the remuneration, expense
allowance and other benefits received by each
member of the Board of Directors during the
fiscal year, as well as a statement of what the
Board members received as workers,
administrators or for technical, administrative
or consulting work (if any), and it shall also
include a statement of the number of Board
sessions and the number of sessions attended
by each member from the date of the last
meeting of the General Assembly.

If the remuneration of the Board of Directors is
a percentage of profits, the provisions of
Article (76) of the Companies Law, Article (9) of
the Implementing Regulations of the

Ju ol Cama qlie e 31Y1 Gadae sliac] slilSa () S5
S ke U sl i pae Ju 5l Glidall e ) s
sda (e SIS ) m gaadl Jsaas LY e dus
ARG
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s el el e eyt g e puasy Sl Gludall dae
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U sl BV Gulae 8 Jaiy O angy Aamend)
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e Adlal) ) JYA 3 Gulas sliael (e guac
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Companies Law for Listed Joint Stock
Companies, and Article (25) of the Company’s
Articles of Association must be taken into
consideration.

5- Remuneration  should be fair and
proportionate to the terms of reference of the
member, the work and responsibilities carried
out and assumed by the members of the Board
of Directors, in addition to the objectives set by
the Board of Directors to be achieved during
the fiscal year.

6- Remuneration should be commensurate with
the company’s activity and the skill required to
manage it.

7- Take into account the industry in which the
company operates, its size, and the experience
of the board members.

8- Remuneration shall be reasonably sufficient to
attract, motivate and retain suitably qualified
and experienced board members.

oY) aUaill (4 (25) 3alall 5 da el daalisal) IS il
as,al

sanll Clialiaia) ae dauliiey Aale Gl & o 5
clae elime Lelaaty g Lo sy Al g panall 5 Jae Y1 5
1Y) Gulaa (8 (e Baasall Calaa ¥l ) ZBLaYU 6 laY)
Al Al JYA Leigas 3 yall

Lo 30U 5 jlgall 5 A8l ol e dliie S (5S3 06
Loy

lgana 5 4S50l 4 Jaad o glladll Jlae¥) cpe 33Y) 7
_EJ\J;Y‘ u.dM (‘«LaACi B‘)..\':}

303 Galaa elac CUaginy Jgine (<5 KA 4S8
pele ela) s an Sudats danlia d a5 36 lS (550

V: Remuneration of committees’ members:

ol slac 3l8lSa sluald

1- The Board of Directors determines the
remuneration of its committees, attendance
allowances and other benefits based on the
recommendation of the Remuneration and
Nomination Committee and the approval of
the Board of Directors.

Q_I\E(.UJMQ MSJJA.“ 4_1\;‘ 473).;49 clalks 3)\&?\ u,ul;A A~y 1
. 3)\3?‘@&&3‘}4‘9&@)3“9&15&\

2- The remuneration for membership of
committees of the Board of Directors consists
of an annual remuneration (lump sum) and
such allowances as may be determined by the
Board of Directors.

e 3ol Gadae (e A8 lalll 4 g ClElSe ST
O oadaall 22 Le e el g (g shie dlaa) 4 s slil<a

a_a\]A.}

VI: Remuneration of Executive Management:

-4t 3 laY) BlAlSa sluwdlu

The Board of Directors, based on the
recommendation of the Nomination and
Remuneration Committee, determines and

approves the remuneration of senior executives
according to the approved performance indicators:
e Base salary (paid at the end of each calendar
month on a monthly basis).
¢ Allowances include, but are not limited to, a
housing allowance, a transportation
allowance, and a telephone allowance.
e Medical insurance benefits for him/her and
his/her family.

k-iT.SLSA”} &-11.;:\.;::‘):\” :’»..\AJ@A}S‘;Q ;L\-\ 3)\3?\ u.du .JJA:\
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e A life insurance policy (covering work
injuries, partial and total disability, and
death at work).

e An annual bonus related to performance
indicators according to the annual
evaluation conducted in this regard.

e Short-term incentive plans related to
exceptional performance, and long-term
incentive plans such as stock option
programs (where applicable).

e Other benefits including, but not limited to,
annual leave, annual travel tickets, and
severance pay as per the labor law and
human resources policy approved by the
company.

e The plans, programs and general guidelines
for executive remuneration are approved by
the Remuneration and Nomination
Committee.

e The CEO implements the remuneration
policy for employees and senior executives
in light of the plans, programs and general
guidelines approved by the Committee.

ol el g deal) i) dadi) sball e cudidilis o
(el o) 3L )1 5 S
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e sadll g Jiy
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VIl: Additional limitations of remunerations and
the disbursement method:

10 pall 48y g lBlSall L dlia) cifaana el

1. Members of the Board of Directors may not
vote on the Board of Directors’ remuneration
item at the General Assembly of Shareholders.

2. The Company discloses the remuneration of

Board members, committees and senior

executives in the annual report of the Board of

Directors in accordance with the regulations

and directives issued under the Companies Law

and the regulations of the Capital Market
Authority and their implementing Regulations.
3.A member is entitled to the remuneration as
of the date of joining the board or committee
and according to the duration of their
membership.

4.The procedures for the disbursement of

remuneration for board and committee
members are prepared by the board secretary
and approved by the CEO.

5.Board meeting attendance allowance,

committee remuneration, and committee
meeting attendance allowance may be paid in
installments at the end of each calendar
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guarter, while the annual remuneration of the
Board shall be paid in full after its approval at
the Annual General Meeting.

6. If the Audit Committee or the Commission
finds that the remuneration paid to any of the
Board of Directors is based on incorrect or
misleading information that was presented to
the General Assembly or included in the Board
of Directors’ annual report, he/she must return
it to the Company, and the Company shall have
the right to demand that he/she return it.

7. If the General Assembly decides to terminate
the membership of a member of the Board of
Directors for failing to attend three consecutive
meetings or five separate meetings of the Board
during his/her term of membership without a
legitimate excuse accepted by the Board, such
member shall not be entitled to any
remuneration for the period following the last
meeting he/she attended, and must return all
remuneration paid to him/her for that period.
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VIII: Final Provisions (Revision, Amendment and
Publication of this Policy):

P(Aalaad) 038 y&ig Jadad g daa) pa) Analid alsa oLl

This policy shall be implemented and adhered to
by the Company as of the date of its approval by
the General Assembly of Shareholders. This policy
shall be published on the Company’s website to
enable shareholders, the public and stakeholders
to review it, and this policy shall be reviewed
periodically - as needed - by the Remuneration and
Nomination Committee, and any amendments
proposed by the Committee shall be presented to
the Board of Directors, which shall study and
review the proposed amendments and
recommend them to the General Assembly of
Shareholders for approval.
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Company's Competitive Business Policy, Controls and
Standards
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These Policy were approved by the Board of Directors of United Mining Industries
Co. Pursuant to Resolution No. (2) of 2025 AD Dated 28/11/1446 AH
(corresponding to 26/05/2025 AD) and were approved by the General Assembly of
Shareholders (Ordinary) held on **/** /**** AH (corresponding to **/** /****
AD).



.

i iya=ill cilelinl) danioll
United Mining Industries

Article I: Preamble

gl 1 A gY) BaLd)

The Company's Competition Policy has been prepared to
comply with the Companies Law issued by Royal Decree
No. (M/132) dated 01/12/1443 AH and its Implementing
Regulations, and based on the provisions of Article (27)
of the Companies Law, and Articles (44) and (45) of the
Corporate Governance Regulations issued by the Capital
Market Authority (CMA) under Resolution No. 8-16-
2017 dated 16/05/1438 AH (corresponding to
13/02/2017 AD) based on the Companies Law issued by
Royal Decree No. M/3 dated 28/01/1437 AH, as
amended by CMA Board Resolution No. 85-2023 dated
25/6/1444 AH (corresponding to 18/01/2023 AD) based
on the Companies Law promulgated by Royal Decree No.
M/132 dated 01/12/1443 AH, a regulation “Controls and
Standards for the Company's Competitive Business” (the
“Controls and Standards”) has been prepared for
members of the Board of Directors, affiliated
committees and the CEO.
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Article II: The concept of competition business
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Participation in any business that competes with the
company or competes with it in one of the branches of
the activity it engages in includes the following:

1- The board member founded a company or an
individual establishment, or owns an influential
percentage of shares or quotas in a joint stock company
or other establishment that engages in an activity of
the same type as the company or its group.

2- Accepting membership on the board of directors of a
company or establishment that is a competitor of the
Company or its group, or taking over the management of a
competing individual establishment or a competing
company in whatever form.

3- The member has obtained a commercial or similar agency,
overt or covert, for a company or other establishment that is
a competitor of the company or its group.
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Article lll: Standards for Competitive Business
Activities
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Businesses that compete with the company's activities:
1- Managing subsidiaries of a rival company, or participating
in the management of other companies in which it
participates and provides support.

2- Providing IT services to competitors and third parties.
3- Providing training services to a competitor and to
third parties.
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4- Providing loans, guarantees, and financing to
subsidiaries of a competitor.

5- Owning industrial property rights such as patents,
trademarks, industrial trademarks, franchises and other
moral rights, and exploiting and leasing them to

subsidiaries of a competing company or to others.
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Article IV: Competitive Business Controls and

Procedures
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The Chairman of the Company's Board of Directors, a member
of the Board of Directors or a member of one of its
committees may not engage in any business that would
compete with the Company, or compete with the Company in
one of the branches of the activity it engages in, except with
the authorization of the General Assembly of Shareholders.
If a member of the Board of Directors or a member of one of
its committees wishes to participate in a business that
competes with the company, or competes with it in one of
the branches of the activity it is engaged in, the following
must be taken into consideration:

1-Inform the Board of Directors of the competitive
business he/she wishes to engage in, and record this
notification in the minutes of the Board meeting.

2- The interested member shall not participate in voting
on the decision issued in this regard in the Board of
Directors, its committees, and shareholders' assemblies.
3- The Board of Directors shall inform the Ordinary
General Assembly when it convenes of the competing
business of a member of the Board or a member of one
of its committees.

4- Obtain a license from the Ordinary General Assembly,
or the Board of Directors under the authorization of the
Ordinary General Assembly, allowing the member to
engage in competitive business, provided that this
license is renewed annually.

5- The board member who has an interest is prohibited
from participating in voting on the decision issued in this
regard in the board of directors, its committees, and
shareholders' assemblies.
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Article V: Disclosure of Competing Businesses
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Whoever wishes to nominate himself/herself as a member of
the Board of Directors must disclose to the Board of Directors
and the General Assembly his/her participation in any
business that would compete with the Company or compete
with it in one of the branches of the activity it is engaged in

3)NY) (ulae dyguael 4uds muli A 2 p (e e
dae sl (5 AS) 51l Aalall dgmandl 55 510Y) Gulaal ZLiad!
) Bl ¢ 58 aal 8 Lgiudlie 5 4S50 dudlie als e

Adlall dmaal) dia 685 (e |




.

i iya=ill cilelinl) danioll
United Mining Industries

and obtain a license from the General Assembly of
Shareholders or whoever is authorized by the General
Assembly.

Article VI: Grant a license

oesd il e rduatad) Balall

The Ordinary General Assembly has the right to delegate the
authority to authorize a member of the Board of Directors to
engage in any business that may compete with the Company
or that may compete with the Company in any of the
branches of the activity it is engaged in (listed in paragraph 2
of Article 27 of the Companies Law) to the Board of Directors
of the Company, provided that the General Assembly
resolution specifies the competing businesses and activities in
which the Board may authorize during the period of
authorization.

The authorization period shall be for a maximum of one
year from the date the Ordinary General Assembly
approves the delegation of the licensing authority to the
Company's Board of Directors or until the end of the
authorized Board of Directors' term, whichever is earlier.

No member of the Board of Directors is prohibited from
voting on the authorization and de-authorization items
at the Ordinary General Assembly.
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Article VII: Denial of Granting License

o Al e (b sdaglud) Salal)

If the General Assembly or the authorized Board of Directors
refuses to grant a license to a member of the Board of
Directors or a committee member to engage in any business
that would compete with the Company or compete with the
Company in one of the branches of the activity it is practicing,
in accordance with the provisions stipulated in the Companies
Law and its Implementing Regulations and the Corporate
Governance Regulations, the Board member shall submit
his/her resignation within a period determined by the
General Assembly or the authorized Board of Directors,
otherwise his/her membership in the Board shall be
considered terminated, unless he/she decides to abandon
competing with the Company or to regularize his/her status
in accordance with the Companies Law and its implementing
Regulations before the expiry of the period specified by the
General Assembly of Shareholders or the authorized Board of
Directors.
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Article VIII: Review
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The Nomination and Remuneration Committee reviews
the controls and criteria in line with the Companies Law
and the Corporate Governance Regulations issued by
the Authority.
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Article IX: Final provisions
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1- The regulations and standards are in effect and are
complied with as soon as they are approved by the
company's Shareholders General Assembly.

2- Controls and standards shall be amended whenever
the need arises by a proposal from the Board of
Directors and a resolution issued by the company's
Shareholders General Assembly.

3- The Internal Audit Department and the Governance and
Compliance Department are responsible for verifying the
extent of compliance with these controls, and in case of
breach of any of them, a report on the case is prepared and
submitted to the Board of Directors, including the
recommendations to be taken in this regard.
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