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(1) Definitions <lasyatll (V)

For the purpose of applying the provisions of these regulations, Ao gl Gilall sbial alyladly S LelSIL yady 23 s ‘alS}T Gudas (o4l

the words and phrases below shall have the meanings shown

23 iy e Blew (ady of Lo Lg Lof
before each of them, unless the context of the text requires S o sellelee S

otherwise: Agalally duladl wlall o 4S54 Le dndysas,adl @

= Company: It means the Scientific & Medical Equipment House S, 401 5yl s deell ®
Company. o T ,'

= Board: The Board of Directors of the company. el puii @ Aaladl DA pras ropuadlid] ®

= Competitors: All companies operating in the same field. aS,ady M—“T ey oo Sionealud! =

= Shareholders: Whoever owns shares in the Company. A, 40 e 5y tlee 1By alee i oo S il o i

= Stakeholders: Whoever has a direct or indirect interest with
the Company.

(2) Introduction ‘ deed (Y)
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is a mean through which the individual and social can achieve .
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continuous commitment by performed by companies and ¢ P . .
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social responsibility is not considered a charitable work but a




moral commitment to contribute to the development and
growth of society, as the development of societies can be
measured by the extent of the growth of individuals and their
social maturity and the extent of their sense of that responsibility
that imposes cooperation, commitment, solidarity, respect, love,
good treatment and serious participation .

The company concerned with playing its role towards social
responsibility guarantees it to support all members of society for
its goals and developmental mission and recognize its existence,
and contribute to the success of its goals. As the Company
believes in the importance of contributing to community service
and assisting the social development process, . The Company
adopts a social message aimed at enriching its contribution to
the community service as it is aware that this society has rights
and duties for its children, whether they are individuals or
companies, and this actually has been achieved through
adopting several channels as follows:

1-Contributing to meeting the needs of society in the field of
employment, education and training for both genders (male
and female).

2-Create new job opportunities through programs and training
courses that the company offers to the children of this
community, especially graduates.

3-Providing numerous training programs for the company's
children from its workers, develop their capabilities and raise
their efficiency and skills.

4-Providing a safe and stable work environment for all workers
in the various branches of the company to provide an
opportunity for stability and job safety for them.

5-Achieving the highest percentage for job Saudization to
provide the opportunity for graduates from the homeland to
obtain a suitable work for them and support them with
programs for training and development to upgrade them to
the highest job levels.

6-Providing continuous support for many charitable and civic
associations and institutions.

Hence, the success of the company in its role in social

responsibility is based mainly on commitment to three main

criteria:

1. Respect and responsibility, meaning the company respects the
internal environment (workers), and the external environment
(members of society).

2.Support and assist society.

3.Protect Environment , means the company is committed to
present a product to society to be in compatibility to the
surrounding environment.

The company continues its efforts to adopt and implement many
community service programs that come in line with the
company's message and values, and reflect its absolute
commitment in improving the social and living conditions of the
needy groups and providing their needs by setting programs,
policies and management of social responsibility aimed at
helping the largest possible segment in society, and works on
establishing strong relations with the segments of society that
contributes to advancing the comprehensive development in
this dear Country. Where the motive behind the company's
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3)
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5)

6)

7)

8)

9)

adoption of these programs and policies is its endeavor to make
a significant difference not only by providing assistance but by
encouraging and empowering the sons and daughters of the
country to employ their skills and experiences in developing their
society .

(3) Policy’s Purpose ‘
The company's social responsibility policy aims to achieve
the following:

Establishing and achieving a balance between the goals
of the company and the goals that society seeks to
achieve.

The relentless pursuit of maintaining the sustainable
development of society in general, whether through the
company's activity or through social service initiatives
presented by the Board of Directors from time to time,
and building a mutual relationship with the local
community.

Approving and applying the principle of justice within
the workplace, and addressing all different issues
related to the employee in terms of compensation,
health, safety and balance between work requirements
and life requirements, in addition to involving
employees in programs aimed at training, raising
competencies and developing skills in a way that
enables the company to attract, appoint and develop its
resources Humanity and to preserve it.

Acting with responsibility through the policies used in
all activities of the company.

Approving a set of awareness measures towards the
environment in line with the legislation related to it.
Establishing plans and strategies that consider the
company's social responsibility activities.

Encouraging the employees of the company and its
partners in the work and urging them to adopt social
responsibility programs.

Transferring experiences and focusing on the
successful social responsibility programs of the
company as a role model.

Proposing and adopting new innovative programs to
serve the community.

10)keeping on communication with society, stakeholders

and organizations interested in social responsibility.

(4) Policy Application Scope

The provisions of this policy shall apply to the company's
shareholders from the stakeholders and the direct beneficiaries
of the company's activity, all employees of the company,
customers, suppliers, local community, the environment and
governmental and official bodies.
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(5) Company's Social Responsibility Towards
The Stakeholders

1) Providing all individuals and parties concerned with clear,
accurate, credible information, with considering the timing
of its presentation in a manner that does not conflict with the
accepted professional regulations and rules.

2) Committing to apply all governance practices of integrity and
transparency, and documenting them through relevant
reports.

(6) Company's Social Responsibility Towards

Employees

1) The company depends on its employees and their ability to
make a real change.

2) The employees are encouraged to participate their ideas and
the opinions governed by the recognized behavioral rules,
and to listen to these opinions with respect and appreciation,
in an effort to contribute to the decision -making process, as
the company praises the need to listen to every individual.

3) The administration works continuously to encourage and
motivate all workers in the company in order to increase their
passion for work and highlight their best capacities , which in
turn helps in achieving the company's goals.

4) Working to secure a safe, healthy and stimulating work
environment to perform tasks, so that it contributes to
improving the level of health and well -being of employees
and in a manner that does not prejudice their obligations
towards their families.

(7) Company's Social Responsibility Towards

Customers
The customer is the main attention of the company. Where in
its dealings with its customers, the company is always keen to
understand the challenges and needs of each customer, and
therefore the company always seeks to provide distinctive
solutions and services.

(8) Company’s Social Responsibility Towards
Suppliers

a) Working to open communication channels with all of the
company’s suppliers for the purpose of improving the level of
services to the community.

b) keening on continuous communication with suppliers,
holding meetings and discussing ways of flourishing
cooperation between the two parties.

c¢) Working as much as possible with all of the company’s
suppliers and encourage them to follow social responsibility
standards.

(9) Company's Social Responsibility Towards

Society
The company seeks to play a positive role in serving society, and
to do so:
1.1t seeks to develop programs and determine the necessary
means to launch initiatives in the field of social work.
2. Working as much as possible to provide all forms of direct and
indirect aid to social institutions.
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3. Contributing to supporting and providing job opportunities for Gosatll pue po 43lid ppazmy paizl 31,88 Leall (o8 mdsig oo aledl Y
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the country, and motivate them to produce and be creative.
(10) Company’s Social Responsibility
Towards Competitors
The company commits to respect prevailing and ethical rules, PONELAN L PRV TES PR-NL DV JEA DA PE 1P PN [ Aalas¥l plisbl ol
regulations and instructions, to provide the best services and owdlin g Slua¥l auay ali¥ls clesid! Jiasi
commitment not to cause any damage to any competitor. )

(11) Company's Social Responsibility
Towards Shareholders
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1) Maximizing the value of the stock, achieving the maximum A4Syl Jguol Bylamg (San 7y (vadl Buizxiy pgand| dagd @uland ()
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2) Having the right to obtain sufficient information about the Sk ) o sall e g o=
company’s performance. a3 51 093 o0 Oealaadl e Joladl daladll - (7
3) Dealing fairly with shareholders without any discrimination. Onealull 6ol8s dxllany Al (¢
4) Receiving and processing shareholder complaints. teladl o I gob oo 354l Aaldl ahhall § cwaladl Sial (o

5) Involving shareholders in the company’s important decisions
through general shareholders’ assemblies and committing to
fair and disciplined disclosure of information of interest to
shareholders.

(12) Review and Enforcement ‘ SLaidlg danl, bl (1Y)
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5) The executive management shall responsible for reviewing
and implementing this policy and informing the Board of
Directors of the company’s activities in the field of social
responsibility.




