The third item
Voting on the amendment of the policy for the

remuneration of Board members and
committees emanating from the Board and
executive management
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Proposed Amendments to the Policy on Remuneration for Board Members,
Subcommittees, and Executive Management

Before the amendment After the amendment

Article (1): Definitions
® Corporates’ Law: The corporates’ law issued

by virtue of the Royal decree No—R/3}-dated
28/01/1437H, and any later amendments

thereon.

® Governance Regulation: The corporate
governance regulation issued by the board of
the Financial Market Authority and amended
by virtue of decree No. {-7-2021)-dated
01/06/1442H corresponding to14/01/2021;

and any later amendments thereon.

Article (1): Definitions

® Corporates’ Law: The corporates’ law issued
by virtue of the Royal decree No. (R/132),
dated 1/12/14437H, and any later
amendments thereon.

® Governance Regulation: The corporate
governance regulation issued by the board of
the Financial Market Authority and amended
by virtue of decree No. (8-5-2023) dated
06/25/1444 AH corresponding to 1/18/2023
AD, and any later amendments thereon.

Article (2): preamble

This policy was issued by the General Assembly
based on a recommendation from the Board of
Directors in accordance with Article (63/2) of the
Governance Regulations.

Article (2): Preamble

This policy was issued by the General Assembly
based on a recommendation from the Board of
Directors in accordance with Article (58/1) of the
Governance Regulations.

Article (3): Remuneration of Board

Members
1- The Council determines and approves - based

on the recommendation of the Remuneration

and Nominations Committee - the following:

a. The nature and amount of remuneration
that each member of the Council receives
in exchange for the work of the Council
and/or the technical, administrative or
advisory work that may be assigned to him.

. (b) The amount of remuneration linked to a
percentage of the profits achieved by the
company that each member of the Board
may receive, except for independent
members.

c. (c) The special remuneration of the
Chairman of the Board and/or the
Managing Director, which each of them
receives in addition to the remuneration
prescribed for the members of the Board.

. (d) The nature and amount of
remuneration received by the Secretary) of
the Council.

2- Thetermsand-conditionsof the employment

contractconcluded-with-the-executive

Article (3): Remuneration of Board
Members
Without prejudice to the provisions of the

Companies Law, the Financial Market Law, their
executive regulations, and the company’s
bylaws, the Board determines and approves -
based on the recommendation of the
Remuneration and Nominations Committee -
the following:

(a) The nature and amount of remuneration that
each member of the Council receives in exchange
for the work of the Council and/or the technical,
administrative or advisory work that may be
assigned to him.

(b) The amount of remuneration linked to a
percentage of the profits achieved by the
company that each member of the Board may
receive, except for independent members.

(c) The special remuneration of the Chairman of
the Board and/or the Managing Director, which
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each of them receives in addition to the

membergovernthe limitsofthe

remunerationsandcompensationgrantedto | remuneration prescribed for the members of the
him.

—_ Board.

(d) The nature and amount of remuneration
received by the Secretary of the Council.

New paragraph Article (5): Executive Management

Remuneration s

d) The terms and conditions of the employment
contract concluded with the executive member
govern the limits of the remunerations and
compensation granted to him.

New article Article (6): Controls and standards for
disbursing remuneration to members of
the Board of Directors, committees and

executive management:

Without prejudice to the provisions of the
Companies Law, the Financial Market Law, their
executive regulations, and the company’s
bylaws, the following rules and standards shall
be taken into account when determining the
remuneration of members of the Board of
Directors, committees, and executive
management:

1) The remuneration shall be fair and
proportionate to the competencies of the
board member, committee member, or
executive, and the work and responsibilities
that he carries out and bears, in addition to
the goals specified by the Board of Directors
to be achieved during the fiscal year, in a way
that achieves harmony with the company’s
strategy and objectives.

2) The recommendations shall be based on the
recommendation of the Remuneration and
Nominations Committee.

3) The recommendations shall be
commensurate with the company’s activity
and the skill required to manage it.

4) Taking into account the sector in which the
company operates, its size, and the
experience of board members.
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5) The remuneration shall be reasonably
sufficient to attract competent members of
the Board of Directors, sub- committees and
executive management, motivate them and
retain them in their positions.

6) Board members may not vote on the
remuneration item for Board members at the
General Assembly meeting.

7) It is not permissible to combine the
remuneration s of Board of Directors
membership allowance and committee
membership allowance if the Board member
holds a membership position in the sub-
committees, and is entitled to an attendance
allowance for the sessions of the sub-
committees meeting similar to the
attendance allowance for the Board of
Directors meeting.

8) A member of the Board of Directors may
obtain a remuneration for any additional
work or executive, technical, administrative
or advisory positions - under a professional
license - assigned to him in the company, in
addition to the remuneration that he may
obtain in his capacity as a member of the
Board of Directors or the committees
emanating from the Board of Directors.
Management is in accordance with the
companies’ constitution and the company’s
bylaws.

9) The remuneration of members of the Board
of Directors may be of varying amounts to
reflect the extent of the member’s
experience, his specializations, the tasks
assigned to him, his independence, the
number of sessions he attends, and other
considerations.

10) The remuneration of independent board
members shall not be a percentage of the
profits achieved by the company or be
based directly or indirectly on the
company’s profitability.

11)If the General Assembly decides to
terminate the membership of a member of
the Board of Directors who was absent due
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to his failure to attend three consecutive
meetings or five separate meetings of the
Board during his membership without a
legitimate excuse accepted by the Board,
then this member is not entitled to any
remuneration s for the period following the
last meeting he attended, and he shall
return All bonuses paid to him during that
period.

12)If it becomes clear to the Audit Committee
or the Capital Market Authority that the
remuneration paid to any member of the
Board of Directors is based on incorrect or
misleading information that was presented
to the General Assembly or included in the
annual report of the Board of Directors, he
shall return them to the company, and the
company has the right to demand that he
return them.

13)Remuneration is determined in coordination
with the Remuneration and Nominations
Committee for new appointments.

New article

Article (8): Disclosure

1) Itis the responsibility of the Board of
Directors to comply with all requirements
related to the disclosure of remuneration
received by members of the Board of
Directors and the Executive Management
and any other disclosures required by the
laws and regulations of the regulatory
authorities.

2) The Board of Directors shall disclose in its
annual report the details of policies related
to remuneration, the mechanisms for
determining them, and the amounts and
financial and in-kind benefits paid to each
member of the Board of Directors in
exchange for any work or executive,
advisory, technical, or administrative
positions.

3) The Remuneration and Nominations
Committee clarifies the relationship between
the remuneration s granted and the
applicable remuneration policy, indicates any
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material deviation from this policy, and
reviews it annually.

4) The annual disclosure shall include a
statement of the necessary details regarding
the remuneration s and compensation paid
to each of the following separately:

(A) Members of the Board of Directors.

(B) Members of committees emanating
from the Council.

(C) Five of the company’s senior executives
who received the highest remuneration,
including the CEO and CFO.

5) A statement of what council members
received in their capacity as workers or
administrators, or what they received in
exchange for technical or administrative
work or consultations.




The policy before the amendment
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Remuneration Policy of the Board Members, Board
Committees and Executive Management
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Agreed by the General Assembly of Company’s Shareholders
In its meeting held on Thursday dated 05-11-1444 AH corr. 25-05-2023 AD
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Remuneration Policy of the Board Members, Board Committees and Executive

Article 1:

Article 2:

Article 3:

Article 4:

Article 5:

Article 6:

Article 7:

Article 8:

Content of the Policy
Definitions
Preamble
Remunerations of the Board Members

Remuneration of Members of Board
Committees

Remuneration of Executive
Management

Remuneration Release
Verification of Policy Implementation

General Provisions
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Article 1: Definitions

The following words and expressions shall have
the meanings indicated in front of them, unless
the context requires otherwise:
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Company: It shall mean Scientific and Medical
Equipment House Company
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Bylaws: The bylaws of Scientific and Medical
Equipment House Company.
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Corporates’ Law: The corporates’ law issued by
virtue of the Royal decree No. (R/3), dated
28/01/1437H, and any later amendments
thereon.
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Governance Regulation: The corporate
governance regulation issued by the board of
the Financial Market Authority and amended by
virtue of decree No. (1-7-2021) dated
01/06/1442H corresponding to 14/01/2021, and

any later amendments thereon.

Gond) Lia Galas Balaall AaSeal) 2a3Y rdaSsal) da3y =
é:’)tlﬁ (Y~Y\ - VY - \) ?EJ J\)ﬂl_\ zdd’_.q]b Z\:JLJ\
Clind Gy Y oYY /O1/VE el AYEEY/T/0)

Jede ok 8 daaY

Authority: The Financial Market Authority
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Assembly: An assembly formed from the
company shareholders under the regulations of
the corporates’ law and the company’s bylaws.
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Board: The company board of directors.
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Executive Member: A member of the company
who dedicates themselves to manage the
company, participates in the daily tasks and get
paid a monthly or annually salary.
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Non-Executive Member: A member of the
board of directors, who neither dedicate
themselves for the company executive
management nor participate in the daily tasks.
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Independent member: A non- executive
member of the board of directors who enjoys a
complete independence of his position and
decisions, and whom none of the independence
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Remuneration Policy of the Board Members, Board Committees and Executive

conditions stated in Article No (20) of the

governance regulation are applied on them, and
what may contradict with the independence for
example, but not limited to any of the following:
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e |f the member owns (5%) or more of
company’s shares or in one of its groups, or
represents a legal person who owns (5%) or
more of company’s shares or any of its

group.
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e |f the member owns an acquisition share in
the company group or in any of its
subsidiaries.
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e |f the member was a senior executive during
the last two years in the company group or
in any of its subsidiaries.
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o |f the member is a first-degree relative with
any member of company’s board of
directors or any of its subsidiaries.
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e |f the member is a first-degree relative with
any of senior executives of the company or
any of its subsidiaries.
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e |f the member is hired during the last two
years with any of the parties affiliated to the
company or with any chartered accounting
firms that had audited the company’s
financial statements and the major vendors
or to own an acquisition share with any of
those parties during the last two years.
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The committee: The committee of
remuneration and nominations.
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The policy: The policy, criteria and procedures
of membership in the board of directors with its
all articles and preamble that shall be deemed
as an integral part thereof.
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=  Member: a member of the Board of Directors
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=  Remuneration: amounts, allowances, dividends,
and the like, periodic or annual performance
related remuneration, short or long-term
incentive plans, and any other in-kind benefits,
except for actual expenses and other services
incurred by the Company for a board member,
committees' members and/or executive
management for performing the respective
duties.

Article 2: Preamble
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This Policy includes the specific criteria for
remuneration of the Board members, its committees
and the executive management of the Company,
taking into account the provisions of the Corporates’
Law, Capital Market Law, their Implementing
Regulations, Related Controls, Governance
Regulations and the Company Bylaws.
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The Company aims through this policy to organize
the remuneration for attracting board members or
competent and experienced committees, enabling
them to perform their tasks and duties professionally
and efficiently, and creating an attractive
environment wherein they can attract and retain
skilled and highly experiences human resources,
thereby contributing to raising the Company's
performance level and achieving its objectives.
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This policy has been approved by the general
Assembly according to the board of directors’
recommendation according to Article (61/1) of the
Governance Regulations.

Article 3: Remuneration of the Board Members
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1- Based on the recommendation of the
Remuneration and Nominations Committee, the
Board shall determine and approve, the
following:
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Remuneration Policy of the Board Members, Board Committees and Executive

A. Nature and amount of remuneration received by
each Board member for the Board's work and/or
for any technical, administrative or advisory
works that may be conferred upon him.
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B. Amount of remuneration linked to a percentage
of dividends realized by the Company that each
board member may receive except for
independent members.

Ll ) LY (e Doy Al SIS )ake
slaacl o gae S lgle Juany & )y 4S54
o) eliac) fac Lo uladll

C. The special remuneration for the Chairman
and/or Managing Director, each of which will
receive in addition to the established
remuneration for the Board members.
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D. Natureandamount of remunerationreceived by | ., o lde Joany Al ClKD sty danb ()
the Secretary of the Board. )

The terms and conditions of the employment
contract entered into with the executive
member shall govern the limits of the awarded
remuneration and compensations.

Article 4: Remuneration of the Board Committees

Excluding the remuneration defined in the
regulations of the committees approved by the
General Assembly, based on the recommendation of
the Remuneration and Nominations Committee, the
Board of Directors shall determine and approve the
remuneration of each member of its committees.

Article 5: Remuneration of the Executive

Management
This Policy applies to the company's CEO and
Executives who are directly associated therewith in

the organizational structure. Based on the
recommendation of the Remuneration and
Nominations Committee, the Board of Directors shall
determine and approve the following:
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a. The remuneration according to the planned
target of the Company.
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Remuneration Policy of the Board Members, Board Committees and Executive

b. The remuneration defined in the employment

contracts for personnel of the Executive
Management associated with performance and

evaluation indicators.

Al )3y dasal Jaal) agie b saaadll 5Ll ()
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c. The remuneration for (extraordinary and/or
seasonal) efforts which contribute to the
Company's objectives.

Article 6: Remuneration Release
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1. The Board member shall be entitled to the
remuneration from the date he has joined the
board or committee and as per the duration of
his membership.
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2. The procedures for releasing remunerations for
the Board members and committee members
shall be prepared by the Secretary of the Board
and shall be approved by the CEO.
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3. Remuneration for Board members and
committee members may be released as
installments on a quarterly basis, whereas the
remuneration linked to a percentage of the
dividends shall be released after being approved
by the General Assembly.
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4. Executive management remuneration shall be
released according to the Company's
disbursement mechanism.

Article 7: Verification of Policy Implementation

Lalod) 15 (pe 388 sdaslad) salal)

The Executive Management shall submit an annual
report to the Remuneration and Nominations
Committee containing the nature and amount of
remuneration awarded during the fiscal year to
Board members, committees' members and
Executive Management for consideration and verify
that this Policy has been implemented.

Article 8: General Provisions
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1. Itis not permissible to make any
amendments to this policy except by a
decision of the Board of Directors of the
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company, taking into account the following
procedures and controls:

a) The Committee shall submit its e o ‘_”;T ol \@la fiiag Wiluags e alll g -
recommendations and proposals regarding ’m o N ) .
any amendment to the provisions of this el oy Lo S B Culae ) Al 30 (IS
policy to the Board of Directors to take what
it deems appropriate in this regard.

b) The Board shall inform the Committee Ll Hli b LS Ll L) EOUL Galaall a5k~
Chairman in writing of its decision regarding i R . L
the recommendation submitted to it by the 325 0 il Gt Laie 2ialll 3 e 4] Aoyl
Committee, including the text of the s Jaall Fo)li
amendment, if any, and the date of its
implementation.

c) The Board of Directors has the right to e Laslic oy e gsi eyl i of B3y Gadadl 2o ¢
decide to make any amendment it deems o : e e .
appropriate to this policy without consulting Bara elaall g Lo 1 il BLA (50 Al oa
the Committee if the Board deems it -l
necessary.

d) Any amendment to this policy must be alad) ea) (e salaiel i Al o3 o Joaes ‘_51 .
approved by the General Assembly. i

2. The provisions of this policy shall be -y

enforced as of the date of its approval by the
General Assembly.
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Remuneration Policy of the Board Members, Board
Committees and Executive Management

PEROAL e,uui ket Dalall Lnasnt) JiB (yo L@.xc@;m,in
AYaYY/10/Y0 @s‘,i‘ LVEEE/N1 /10 eyl ucesIl aga Aiaitf Lgeloial 2
AYAYE/ [ GBISMIBVEET/ /gyl XXXXXX agy Lgolaial & XX XXX dalall dunasnt! i pds Alually
Agreed by the General Assembly of Company’s Shareholders
In its meeting held on Thursday dated 05-11-1444 AH corr. 25-05-2023 AD

As amended by the decision of the General Assembly xxxxx at its meeting
on xxxxxx on / / 1446 AH corresponding to / /2024 AD
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Article 1:

Article 2:

Article 3:

Article 4:

Article 5:

Article 6:

Article 7:

Article 8:

Article 9:

Article 11:

Content of the Policy

Definitions
Preamble

Remunerations of the Board Members

Remuneration of Members of Board
Committees

Remuneration of Executive
Management

Controls and standards for disbursing
remuneration to members of the
Board of Directors, committees and

executive management

Remuneration Release mechanism
Disclosure
Verification of Policy Implementation

General Provisions
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Article 1: Definitions

The following words and expressions shall have
the meanings indicated in front of them, unless
the context requires otherwise:
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Company: It shall mean Scientific and Medical
Equipment House Company
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Bylaws: The bylaws of Scientific and Medical
Equipment House Company.
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Corporates’ Law: The corporates’ law issued by
virtue of the Royal decree No. (R/132), dated
1/12/1443H, and any later amendments
thereon.
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Governance Regulation: The corporate
governance regulation issued by the board of
the Financial Market Authority and amended by
virtue of decree No. (8-5-2023) dated
06/25/1444 AH corresponding to 1/18/2023 AD,

and any later amendments thereon.
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Authority: The Financial Market Authority
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Assembly: An assembly formed from the
company shareholders under the regulations of
the corporates’ law and the company’s bylaws.
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Board: The company board of directors.
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Executive Member: A member of the company
who dedicates themselves to manage the
company, participates in the daily tasks and get
paid a monthly or annually salary.
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Non-Executive Member: A member of the
board of directors, who neither dedicate
themselves for the company executive
management nor participate in the daily tasks.
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Independent member: A non- executive
member of the board of directors who enjoys a
complete independence of his position and
decisions, and whom none of the independence
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conditions stated in Article No (20) of the

governance regulation are applied on them, and
what may contradict with the independence for
example, but not limited to any of the following:
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e |f the member owns (5%) or more of
company’s shares or in one of its groups, or
represents a legal person who owns (5%) or
more of company’s shares or any of its

group.
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e |f the member owns an acquisition share in
the company group or in any of its
subsidiaries.
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e |f the member was a senior executive during
the last two years in the company group or
in any of its subsidiaries.
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o |f the member is a first-degree relative with
any member of company’s board of
directors or any of its subsidiaries.
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e |f the member is a first-degree relative with
any of senior executives of the company or
any of its subsidiaries.
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e |f the member is hired during the last two
years with any of the parties affiliated to the
company or with any chartered accounting
firms that had audited the company’s
financial statements and the major vendors
or to own an acquisition share with any of
those parties during the last two years.
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The committee: The committee of
remuneration and nominations.
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The policy: The policy, criteria and procedures
of membership in the board of directors with its
all articles and preamble that shall be deemed
as an integral part thereof.
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* Member: a member of the Board of Directors Y Lulae giac :guaad) w
* Remuneration: amounts, allowances, ISy clgaSa 8 Los 7 LY 15 ¥ adly Al sclblgal)
dividends, and the like, periodic or annual Sy Apaintll Llaslly el Al dysicd j a5l

performance related remuneration, short or il ol ‘@g fae Uje L_ﬁ} a1 Ak }T

long-term incentive plans, and any other in-kind s
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benefits, except for actual expenses and other
services incurred by the Company for a board
member, committees' members and/or cabec Aol il
executive management for performing the
respective duties.

Article 2: Preamble Qg 1Al Balal)
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remuneration of the Board members, its
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Company, taking into account the provisions of the | Legalsls Zllall (3s-ull aliig clSy-all aldas 8 5))oll HSY)

Corporates: Law, Capit.al Market Law, their oY) alaillg AaSoall AaiVy A8al) culd daylscally Auimil)
Implementing Regulations, Related Controls, oy
Governance Regulations and the Company Bylaws. Al
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the remuneration for attracting board members or . .
. . . Lasg cdowliie a9 8:L6S (693 Jlad o) B)la¥) Lpdaa el _iacl
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them to perform their tasks and duties Gl cAlle 5Ly Liiga agilinlyy agalye 10l (o agiSa
professionally and efficiently, and creating an Slsall i) DA (e audet o L Jenll Ldla &
attractive environment wherein they can attract o o
and retain skilled and highly experiences human prluy Les pgile #la)y doslladl) lpally el i3 43,241
resources, thereby contributing to raising the gdlaal gaaatg )N el (sgiune el
Company's performance level and achieving its

objectives.

This policy has been approved by the general 00 dras o 2l bl aaa) (e dubiadl 038 Cyria 3

Assembly according to the board of directors’
recommendation according to Article (58/1) of the
Governance Regulations.
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Article 3: Remuneration of the Board Members B Culaa sliac] cilblga (AAMEY Balal)

1- Based on the recommendation of the A dial (e daagh e 3l — elaal) Adinsg daay —)
Remuneration and Nominations Committee ' )
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the Board shall determine and approve, the e Slasdills

following:
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A. Nature and amount of remuneration received
by each Board member for the Board's work
and/or for any technical, administrative or
advisory works that may be conferred upon
him.
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B. Amount of remuneration linked to a
percentage of dividends realized by the
Company that each board member may receive
except for independent members.
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C. The special remuneration for the Chairman
and/or Managing Director, each of which will
receive in addition to the established
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Excluding the remuneration defined in the
regulations of the committees approved by the
General Assembly, based on the recommendation
of the Remuneration and Nominations Committee,
the Board of Directors shall determine and approve
the remuneration of each member of its
committees.

Article 5: Remuneration of the Executive

Management

This Policy applies to the company's CEO and
Executives who are directly associated therewith in
the organizational structure. Based on the
recommendation of the Remuneration and
Nominations Committee, the Board of Directors
shall determine and approve the following:

remuneration for the Board members. o) slacy
D. Nature and amount of remuneration received el e Juany P JRCHECA TR PP PR AR )
by the Secretary of the Board.

Article 4: Remuneration of the Board Committees
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a. The remuneration according to the planned
target of the Company.
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b. The remuneration defined in the employment
contracts for personnel of the Executive
Management associated with performance and
evaluation indicators.
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c. The remuneration for (extraordinary and/or
seasonal) efforts which contribute to the
Company's objectives.
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d. The terms and conditions of the employment
contract entered into with the executive

member shall govern the limits of the awarded

remuneration and compensations.

Article 6: Controls and standards for disbursing
remuneration to members of the Board of
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Directors, committees and executive management
Without prejudice to the provisions of the
Companies Law, the Financial Market Law, their
executive regulations, and the company’s bylaws,
the following rules and standards shall be taken into
account when determining the remuneration of
members of the Board of Directors, committees,
and executive management:
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1) The remuneration shall be fair and proportionate
to the competencies of the board member,
committee member, or executive, and the work
and responsibilities that he carries out and bears,
in addition to the goals specified by the Board of
Directors to be achieved during the fiscal year, in
a way that achieves harmony with the company’s
strategy and objectives.
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2) The recommendations shall be based on the
recommendation of the Remuneration and
Nominations Committee.
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3) The recommendations shall be commensurate
with the company’s activity and the skill required
to manage it.
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4) Taking into account the sector in which the
company operates, its size, and the experience of
board members.
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5) The remuneration shall be reasonably sufficient
to attract competent members of the Board of
Directors, sub- committees and executive
management, motivate them and retain them in
their positions.
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6) Board members may not vote on the
remuneration item for Board members at the
General Assembly meeting.
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7) Itis not permissible to combine the remuneration
s of Board of Directors membership allowance
and committee membership allowance if the
Board member holds a membership position in
the sub- committees, and is entitled to an
attendance allowance for the sessions of the sub-
committees meeting similar to the attendance
allowance for the Board of Directors meeting.
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8) A member of the Board of Directors may obtain a
remuneration for any additional work or
executive, technical, administrative or advisory
positions - under a professional license - assigned
to him in the company, in addition to the
remuneration that he may obtain in his capacity
as a member of the Board of Directors or the
committees emanating from the Board of
Directors. Management is in accordance with the
companies’ constitution and the company’s
bylaws.
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9) The remuneration of members of the Board of
Directors may be of varying amounts to reflect
the extent of the member’s experience, his
specializations, the tasks assigned to him, his
independence, the number of sessions he
attends, and other considerations.
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10) The remuneration of independent board
members shall not be a percentage of the
profits achieved by the company or be based
directly or indirectly on the company’s
profitability.
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11) If the General Assembly decides to terminate
the membership of a member of the Board of
Directors who was absent due to his failure to
attend three consecutive meetings or five
separate meetings of the Board during his
membership without a legitimate excuse
accepted by the Board, then this member is not
entitled to any remuneration s for the period
following the last meeting he attended, and he
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shall return All bonuses paid to him during that
period.

12) If it becomes clear to the Audit Committee or
the Capital Market Authority that the
remuneration paid to any member of the Board
of Directors is based on incorrect or misleading
information that was presented to the General
Assembly or included in the annual report of the
Board of Directors, he shall return them to the
company, and the company has the right to
demand that he return them.
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13) Remuneration is determined in coordination
with the Remuneration and Nominations
Committee for new appointments.

Article 7: Reward Disbursement Mechanism
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1. The Board member shall be entitled to the
remuneration from the date he has joined the
board or committee and as per the duration of
his membership.
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2. The procedures for releasing remunerations for
the Board members and committee members
shall be prepared by the Secretary of the Board
and shall be approved by the CEO.
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3. Remuneration for Board members and
committee members may be released as
installments on a quarterly basis, whereas the
remuneration linked to a percentage of the
dividends shall be released after being
approved by the General Assembly.
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4. Executive management remuneration shall be
released according to the Company's
disbursement mechanism.

Article 8: Disclosure
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1) Itisthe responsibility of the Board of Directors
to comply with all requirements related to the
disclosure of remuneration received by
members of the Board of Directors and the
Executive Management and any other
disclosures required by the laws and regulations
of the regulatory authorities.
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2) The Board of Directors shall disclose in its annual
report the details of policies related to
remuneration, the mechanisms for determining
them, and the amounts and financial and in-kind
benefits paid to each member of the Board of
Directors in exchange for any work or executive,
advisory, technical, or administrative positions.
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3) The Remuneration and Nominations Committee
clarifies the relationship between the
remuneration s granted and the applicable
remuneration policy, indicates any material
deviation from this policy, and reviews it
annually.
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4) The annual disclosure shall include a statement
of the necessary details regarding the
remuneration s and compensation paid to each
of the following separately:

a) Members of the Board of Directors.

b) Members of committees emanating from the
Council.

c) Five of the company’s senior executives who
received the highest remuneration, including
the CEO and CFO.
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5) A statement of what council members received
in their capacity as workers or administrators, or
what they received in exchange for technical or
administrative work or consultations.

Article 9: Verification of Policy Implementation
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The Executive Management shall submit an annual
report to the Remuneration and Nominations
Committee containing the nature and amount of
remuneration awarded during the fiscal year to
Board members, committees' members and
Executive Management for consideration and verify
that this Policy has been implemented.

Article 10: General Provisions
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1. Itis not permissible to make any
amendments to this policy except by a
decision of the Board of Directors of the
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company, taking into account the following
procedures and controls:

a) The Committee shall submit its e o @T ol \@la e Wiluass ain alll g8 -
recommendations and proposals regarding ’m o N ) .
any amendment to the provisions of this el oy Lo S B Culae ) Al 30 (IS
policy to the Board of Directors to take what
it deems appropriate in this regard.

b) The Board shall inform the Committee Ll Hli b LS Ll L) EOUL Galaall a5k~
Chairman in writing of its decision regarding i R . L
the recommendation submitted to it by the 325 0 il Gt Laie 2ialll 3 e 4] Aoyl
Committee, including the text of the s Jaall Fo)li
amendment, if any, and the date of its
implementation.

c) The Board of Directors has the right to e Laslic oy e gsi eyl i of B3y Gadadl 2o ¢
decide to make any amendment it deems o : e e .
appropriate to this policy without consulting Bara elaall g Lo 1 il BLA (50 Al oa
the Committee if the Board deems it -l
necessary.

d) Any amendment to this policy must be alad) ea) (e salaiel i Al o3 o Joaes ‘_51 .
approved by the General Assembly. i

2. The provisions of this policy shall be -y

enforced as of the date of its approval by the
General Assembly.
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