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Remuneration Policy of the Board Members, Board
Committees and Executive Management
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Article 1: Definitions

The following words and expressions shall have
the meanings indicated in front of them, unless
the context requires otherwise:

Gl i) 1 AgY) Balall
e lalal dacagdll laall e il cflally clalH 0%

el OOl Gl g

Company: It shall mean Scientific and Medical
Equipment House Company

Faalallg dudal)l cilanadl Hy ASHE L dal) tAS AL w

Bylaws: The bylaws of Scientific and Medical
Equipment House Company.

dglal) laeall Jla A8 ol pUail) s ula) pUaY)

Lualall

Corporates’ Law: The corporates’ law issued by
virtue of the Royal decree No. (R/3), dated
28/01/1437H, and any later amendments
thereon.

Ay Sl asunalls joball cla) AU el Al
Tk 28 daaY cDlae (sly ea) £7V/ VYA 2yl (Y/a)

Lale

Governance Regulation: The corporate
governance regulation issued by the board of
the Financial Market Authority and amended by
virtue of decree No. (1-7-2021) dated
01/06/1442H corresponding to 14/01/2021, and

any later amendments thereon.

Gond) Lia Galas Balaall AaSeal) 2a3Y rdaSsal) da3y =
é:’)tlﬁ (Y~Y\ - VY - \) ?EJ J\)ﬂl_\ zdd’_.q]b Z\:JLJ\
Clind Gy Y oYY /O1/VE el AYEEY/T/0)

Jede ok 8 daaY

Authority: The Financial Market Authority

A el A cddigll w

Assembly: An assembly formed from the
company shareholders under the regulations of
the corporates’ law and the company’s bylaws.

ASal g G Laalis (e S8 Baes thiaanl) w

USRI LA (PRI PRERTSWA AT

Board: The company board of directors.

AN 5 elae toulaall m

Executive Member: A member of the company
who dedicates themselves to manage the
company, participates in the daily tasks and get
paid a monthly or annually salary.

OsSe W AS,a 53] Galaa eliac] aaf 1 glaail guanll @

Neie gty Lyga Lol aling 3550 5ylay ey

Non-Executive Member: A member of the
board of directors, who neither dedicate
themselves for the company executive
management nor participate in the daily tasks.

O Y A HY) (alase gac 1l S gl w
Jue) & i ¥y ayall Lhanll play) 4 Loy

el s

Independent member: A non- executive
member of the board of directors who enjoys a
complete independence of his position and
decisions, and whom none of the independence
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Remuneration Policy of the Board Members, Board Committees and Executive

conditions stated in Article No (20) of the

governance regulation are applied on them, and
what may contradict with the independence for
example, but not limited to any of the following:

Y Jbal daee o LDEAY) il Laey (AaSoall da5Y

e |f the member owns (5%) or more of
company’s shares or in one of its groups, or
represents a legal person who owns (5%) or
more of company’s shares or any of its

group.

Aa A o AN agad e ST ol (/0) sumall 8L @
Aojliel Aha (53 Gaddd Miae 5S of f Leie gana 10
@ b o AN agad (e ST T (70) s L el

e gena (10 ASH4

e |f the member owns an acquisition share in
the company group or in any of its
subsidiaries.

Lfi‘bﬁ}i‘s\s‘)‘ﬂ\l:—wéwm&@uio

e sena e ASH4

e |f the member was a senior executive during
the last two years in the company group or
in any of its subsidiaries.

& ol el Pla uinll LS e 05S ol @
AElSHE e 358 gl A ol 3SHAl de gana

o |f the member is a first-degree relative with
any member of company’s board of
directors or any of its subsidiaries.

slencl e gl ae (V) dapal) e A Ala al s o @
AElHE e 358 ¢ 5 A$AN 8 By alaa

e |f the member is a first-degree relative with
any of senior executives of the company or
any of its subsidiaries.

DS e (6l an (A1 Aapall (ge A8 Ala 41 05S5 f @
AElSHE e 358 ¢ 5 ASAN 8 il

e |f the member is hired during the last two
years with any of the parties affiliated to the
company or with any chartered accounting
firms that had audited the company’s
financial statements and the major vendors
or to own an acquisition share with any of
those parties during the last two years.

o e cualdl el DA Talage 0sS of @
CilSe e e b AAL danyd) GabkY)
A$al L g dgaaly o gl Gualadl)
G 6 Bl paaal Wke O o f cpasal) LS5
comaald) cualadl Pla Gl el

The committee: The committee of
remuneration and nominations.

Llang ally llKall diad cddall)

The policy: The policy, criteria and procedures
of membership in the board of directors with its
all articles and preamble that shall be deemed
as an integral part thereof.

oallly Y Gadae sloacl clilKe b :duwbud)
Sgailly Walse JalSs Ll laYly el (e Adiial)
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Remuneration Policy of the Board Members, Board Committees and Executive

=  Member: a member of the Board of Directors

BIY) Lulaa guac tgaal) 0w

=  Remuneration: amounts, allowances, dividends,
and the like, periodic or annual performance
related remuneration, short or long-term
incentive plans, and any other in-kind benefits,
except for actual expenses and other services
incurred by the Company for a board member,
committees' members and/or executive
management for performing the respective
duties.

Article 2: Preamble

LISy ¢lgaSa b Loy 7L Y15 ¥ adly dlladl) lilsal)  m
Baad Lojpeatl) Jaladlly ¢ elaVL ddagpall Logicdl ol Al
claal) el (oAl Lie We @ls «dall dlsh
o A LelaaTs ) (5291 cilasly Abadll Cisjladlly

sagea 14BN Salal)

This Policy includes the specific criteria for
remuneration of the Board members, its committees
and the executive management of the Company,
taking into account the provisions of the Corporates’
Law, Capital Market Law, their Implementing
Regulations, Related Controls, Governance
Regulations and the Company Bylaws.

daall cliacl IS saaaall Hulaal) i) 03d Gyaias
Blelys ae A<, all A3l glaY)y ade Adiad) olallly
Logadlly ALl 3yl aldaig cul€y all 2l 53l SIS

Al

The Company aims through this policy to organize
the remuneration for attracting board members or
competent and experienced committees, enabling
them to perform their tasks and duties professionally
and efficiently, and creating an attractive
environment wherein they can attract and retain
skilled and highly experiences human resources,
thereby contributing to raising the Company's
performance level and achieving its objectives.

e ISR adann 1) A aliad) o3b (e 35 A1) Caagdy
Lasg o alita Bydg 5eliS (550 Olad ol BJaY) alaa el iacl
B clle 58.LSs duigar agilinlgs pgalen 1015 a pgia
lsall il DA e palii i Led Jaadl ddls L
paln Las agile elaYly dyslhaall cihally clgall @l &5,84)

gblaal (aiats A58 ol (ggina B &)

This policy has been approved by the general
Assembly according to the board of directors’
recommendation according to Article (61/1) of the
Governance Regulations.

Article 3: Remuneration of the Board Members

(e dad ‘_’Js; 2l &alall Laaall L)‘“z\""‘\:""““ Y Cdea Mg
AaSoal) A8V g (V7)) 53 g 5131 Gl

1- Based on the recommendation of the
Remuneration and Nominations Committee, the
Board shall determine and approve, the
following:

B Galaa slaaef clil<a LAY Salal)
ClIKAl diad (10 daags Lo 2l — (ulaal) adieag sy —)

b L= sl
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Remuneration Policy of the Board Members, Board Committees and Executive

A. Nature and amount of remuneration received by
each Board member for the Board's work and/or
for any technical, administrative or advisory
works that may be conferred upon him.

(e guac dSL@él; d_‘a;’_‘,‘_,_’_'\]\ A LA J\.ﬁA}@L
Nt B Lo gl 5 el Jleel i ) climel

Alnad ol &) ol 4 Jleel e 4l

B. Amount of remuneration linked to a percentage
of dividends realized by the Company that each
board member may receive except for
independent members.

Ll ) LY (e Doy Al SIS )ake
slaacl o gae S lgle Juany & )y 4S54
o) eliac) fac Lo uladll

C. The special remuneration for the Chairman
and/or Managing Director, each of which will
receive in addition to the established
remuneration for the Board members.

QU goaall /5 Celaddl eyl daldl) sl

By el SIS 1) G5 gt (S Lgule Jomns 0

coadaall gloacy
D. Natureandamount of remunerationreceived by | ., o lde Joany Al ClKD sty danb ()
the Secretary of the Board. )

The terms and conditions of the employment
contract entered into with the executive
member shall govern the limits of the awarded
remuneration and compensations.

Article 4: Remuneration of the Board Committees

Excluding the remuneration defined in the
regulations of the committees approved by the
General Assembly, based on the recommendation of
the Remuneration and Nominations Committee, the
Board of Directors shall determine and approve the
remuneration of each member of its committees.

Article 5: Remuneration of the Executive

Management
This Policy applies to the company's CEO and
Executives who are directly associated therewith in

the organizational structure. Based on the
recommendation of the Remuneration and
Nominations Committee, the Board of Directors shall
determine and approve the following:

oil) gumal) pa aydh (531 Jandl she alSaly dag yd San —Y

Al mid Al Sliasgailly IS agaa

calaall oo Adiial Glalll sliac] Tlga Ayl Balal)
Agraall (e Badinall lalll gl L saaadll KA ol
S Zial (e L agy — BaY) (alae ddiang 20a) (Aalal)
i A& lall) cloacl (e geme IS clalKs — cilana il

Ol Cpdanlly A5 50 Gehenll )l oAbl sda 3ulid
— oaaall ading dasag kil el 4 8-l (ghasin
tob Lo — clsadlly Gl a0 duag o 2l

a. The remuneration according to the planned
target of the Company.

LS 5al Jalad i) Cangiodl) (38 g slal<il)
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Remuneration Policy of the Board Members, Board Committees and Executive

b. The remuneration defined in the employment

contracts for personnel of the Executive
Management associated with performance and

evaluation indicators.

Al )3y dasal Jaal) agie b saaadll 5Ll ()

iy 12V iy g Akl

c. The remuneration for (extraordinary and/or
seasonal) efforts which contribute to the
Company's objectives.

Article 6: Remuneration Release

(Ea—ussall sl 5 Ealgel il ) Agdudl 25gall sl ()

AN Calaal gaiat A aalid Sl

1. The Board member shall be entitled to the
remuneration from the date he has joined the
board or committee and as per the duration of
his membership.

Bl Cipa tdwalud) salal)
aalocail gyl (g Dyliie) ISR uladl) 5 me 3aiay —)

2. The procedures for releasing remunerations for
the Board members and committee members
shall be prepared by the Secretary of the Board
and shall be approved by the CEO.

ol sliae b Lalal) KA Cojpn cilelyal dlae) 21—
e ol (L) s el JB G Olall) slacs
Gl Gadl) U8 (e Ly i) 3 ¢

3. Remuneration for Board members and
committee members may be released as
installments on a quarterly basis, whereas the
remuneration linked to a percentage of the
dividends shall be released after being approved
by the General Assembly.

eliacly Guladll sliacl dalall Gl Cipn oan —F
SLLC Ll didle 0w py US e e olall
eanl) (e WLA) das pdaf = LY (ge &ty dlas Al

P AN

4. Executive management remuneration shall be
released according to the Company's
disbursement mechanism.

Article 7: Verification of Policy Implementation

Lalod) 15 (pe 388 sdaslad) salal)

The Executive Management shall submit an annual
report to the Remuneration and Nominations
Committee containing the nature and amount of
remuneration awarded during the fiscal year to
Board members, committees' members and
Executive Management for consideration and verify
that this Policy has been implemented.

Article 8: General Provisions

sl TS Ainll ian 5 sy 50 B 05
Ll DA Ly o Al QLK) sty daph e
s Bl 5yl plall eluacy palaal) oluac Gl

bl 238 245 (e @inlly lguand

1. Itis not permissible to make any
amendments to this policy except by a
decision of the Board of Directors of the

Lale alsal :4ualdl) alal)

O bk V) Aubdl sda e cDlaad gl el jem Y )
140 Laulgally el slelye ae AS5a0 83 Gulas
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company, taking into account the following
procedures and controls:

a) The Committee shall submit its e o ‘_”;T ol \@la fiiag Wiluags e alll g -
recommendations and proposals regarding ’m o N ) .
any amendment to the provisions of this el oy Lo S B Culae ) Al 30 (IS
policy to the Board of Directors to take what
it deems appropriate in this regard.

b) The Board shall inform the Committee Ll Hli b LS Ll L) EOUL Galaall a5k~
Chairman in writing of its decision regarding i R . L
the recommendation submitted to it by the 325 0 il Gt Laie 2ialll 3 e 4] Aoyl
Committee, including the text of the s Jaall Fo)li
amendment, if any, and the date of its
implementation.

c) The Board of Directors has the right to e Laslic oy e gsi eyl i of B3y Gadadl 2o ¢
decide to make any amendment it deems o : e e .
appropriate to this policy without consulting Bara elaall g Lo 1 il BLA (50 Al oa
the Committee if the Board deems it -l
necessary.

d) Any amendment to this policy must be alad) ea) (e salaiel i Al o3 o Joaes ‘_51 .
approved by the General Assembly. i

2. The provisions of this policy shall be -y

enforced as of the date of its approval by the
General Assembly.

Aamaall (e W)lA) Gl (g Hliie) bl o3 SIS Jans
Laladl
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Remuneration Policy of the Board Members, Board
Committees and Executive Management
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Agreed by the General Assembly of Company’s Shareholders
In its meeting held on Thursday dated 05-11-1444 AH corr. 25-05-2023 AD

As amended by the decision of the General Assembly xxxxx at its meeting
on xxxxxx on / / 1446 AH corresponding to / /2024 AD
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Remuneration Policy of the Board Members, Board Committees and Executive

Article 1: Definitions

The following words and expressions shall have
the meanings indicated in front of them, unless
the context requires otherwise:

Gl i) 1 AgY) Balall
Ao lgalal dacagdll laall e ddlll cflally culalH 0%

el OOl Gl g

Company: It shall mean Scientific and Medical
Equipment House Company

Faalallg dudal)l cilanadl Hy ASHE L dal) tAS AL w

Bylaws: The bylaws of Scientific and Medical
Equipment House Company.

dglal) laeall Jla A8 ol pUail) s ula) pUaY)

Lualall

Corporates’ Law: The corporates’ law issued by
virtue of the Royal decree No. (R/132), dated
1/12/1443H, and any later amendments
thereon.

Ay Sl asupalls joball clSHa) AU el Al
Dk 28 A3 cDlass ly ) EE7/1Y /Y ylis (VYY)

Lale

Governance Regulation: The corporate
governance regulation issued by the board of
the Financial Market Authority and amended by
virtue of decree No. (8-5-2023) dated
06/25/1444 AH corresponding to 1/18/2023 AD,

and any later amendments thereon.

Goull La (ulae Balall LeSpall A3V 1daSgal) daiy  w
&by (YeYTemA) ) Ll Al
Cilians Gy Y YY/VNVA @l aVe£e/o1)Yo

Jede ok 8 daaY

FRA

Authority: The Financial Market Authority

A el A cddigll w

Assembly: An assembly formed from the
company shareholders under the regulations of
the corporates’ law and the company’s bylaws.

ASal g G Laalis (e S8 Baes thiaanl) w

USRI LA (PRI PRERTSWA AT

Board: The company board of directors.

AN 5 elae toulaall m

Executive Member: A member of the company
who dedicates themselves to manage the
company, participates in the daily tasks and get
paid a monthly or annually salary.

OsSe W AS,a 53] Galaa eliac] aaf 1 glaail guanll @

Neie gty Lyga Lol aling 3550 5ylay ey

Non-Executive Member: A member of the
board of directors, who neither dedicate
themselves for the company executive
management nor participate in the daily tasks.

O Y A HY) (alase gac 1l S gl w
Jue) & i ¥y ayall Lhanll play) 4 Loy

el s

Independent member: A non- executive
member of the board of directors who enjoys a
complete independence of his position and
decisions, and whom none of the independence

Ay i e Yl Gdae gme iJEwal) glaal) m
oo gl ade bt Yy et 8 8 Al ADEN

oo (Y0) 83 b lgde Gmpeanal)l DlEaY) (alse
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conditions stated in Article No (20) of the

governance regulation are applied on them, and
what may contradict with the independence for
example, but not limited to any of the following:

Y Jbdl Jaee e TDEAY) il Laey AaSoall da5Y

e |f the member owns (5%) or more of
company’s shares or in one of its groups, or
represents a legal person who owns (5%) or
more of company’s shares or any of its

group.

Aa A o AN agad e ST ol (/0) sumall 8L @
Aojliel Aha (53 Gaddd Miae 5S of f Leie gana 10
@ b o AN agad (e ST T (70) s L el

e gena (10 ASH4

e |f the member owns an acquisition share in
the company group or in any of its
subsidiaries.

Lfi‘bﬁ}i‘s\s‘)‘ﬂ\l:—wéwm&@uio

e sena e ASH4

e |f the member was a senior executive during
the last two years in the company group or
in any of its subsidiaries.

& ol el Pla uinll LS e 05S ol @
AElSHE e 358 gl A ol 3SHAl de gana

o |f the member is a first-degree relative with
any member of company’s board of
directors or any of its subsidiaries.

slencl e gl ae (V) dapal) e A Ala al s o @
AElHE e 358 ¢ 5 A$AN 8 By alaa

e |f the member is a first-degree relative with
any of senior executives of the company or
any of its subsidiaries.

DS e (6l an (A1 Aapall (ge A8 Ala 41 05S5 f @
AElSHE e 358 ¢ 5 ASAN 8 il

e |f the member is hired during the last two
years with any of the parties affiliated to the
company or with any chartered accounting
firms that had audited the company’s
financial statements and the major vendors
or to own an acquisition share with any of
those parties during the last two years.

o e cualdl el DA Talage 0sS of @
CilSe e e b AAL danyd) GabkY)
A$al L g dgaaly o gl Gualadl)
G 6 Bl paaal Wke O o f cpasal) LS5
comaald) cualadl Pla Gl el

The committee: The committee of
remuneration and nominations.

Llang ally llKall diad cddall)

The policy: The policy, criteria and procedures
of membership in the board of directors with its
all articles and preamble that shall be deemed
as an integral part thereof.

oallly Y Gadae sloacl clilKe b :duwbud)
Sgailly Walse JalSs Ll laYly el (e Adiial)

.L@.'LAB;I‘:\YE)';A:_}L*;M\
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* Member: a member of the Board of Directors Y Lulae giac :guaad) w
* Remuneration: amounts, allowances, ISy clgaSa 8 Los 7 LY 15 ¥ adly Al sclblgal)
dividends, and the like, periodic or annual Sy Apaintll Llaslly el Al dysicd j a5l

performance related remuneration, short or il ol ‘@g fae Uje L_ﬁ} a1 Ak }T

long-term incentive plans, and any other in-kind s
o A5 Lehaaws Al (A Y] cilaadlly Zabadll Cyliadlly

benefits, except for actual expenses and other
services incurred by the Company for a board
member, committees' members and/or cabec Aol il
executive management for performing the
respective duties.

Article 2: Preamble Qg 1Al Balal)

This Policy includes the specific criteria for laall eliach IS 5aaaall juleal) dclicd) 038 (paa’s

remuneration of the Board members, its
) . ’ Ble)ye ae A<, &l 8 40wl 50yl aie dguid) olall)
committees and the executive management of the | - & @ SRR O m O

Company, taking into account the provisions of the | Legalsls Zllall (3s-ull aliig clSy-all aldas 8 5))oll HSY)

Corporates: Law, Capit.al Market Law, their oY) alaillg AaSoall AaiVy A8al) culd daylscally Auimil)
Implementing Regulations, Related Controls, oy
Governance Regulations and the Company Bylaws. Al

The Company aims through this policy to organize Gl Gl akan ) dwbad) o3b (e A4S, 80 Cangss

the remuneration for attracting board members or . .
. . . Lasg cdowliie a9 8:L6S (693 Jlad o) B)la¥) Lpdaa el _iacl
competent and experienced committees, enabling o Dt BoliS (550 Olad 5l B} adsa

them to perform their tasks and duties Gl cAlle 5Ly Liiga agilinlyy agalye 10l (o agiSa
professionally and efficiently, and creating an Slsall i) DA (e audet o L Jenll Ldla &
attractive environment wherein they can attract o o
and retain skilled and highly experiences human prluy Les pgile #la)y doslladl) lpally el i3 43,241
resources, thereby contributing to raising the gdlaal gaaatg )N el (sgiune el
Company's performance level and achieving its

objectives.

This policy has been approved by the general 00 dras o 2l bl aaa) (e dubiadl 038 Cyria 3

Assembly according to the board of directors’
recommendation according to Article (58/1) of the
Governance Regulations.

AaSsal) A3V (g (V/0A) 53 g 531 Gl

Article 3: Remuneration of the Board Members B Culaa sliac] cilblga (AAMEY Balal)

1- Based on the recommendation of the A dial (e daagh e 3l — elaal) Adinsg daay —)
Remuneration and Nominations Committee ' )

: ' tob Lo — ciland il

the Board shall determine and approve, the e Slasdills

following:
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A. Nature and amount of remuneration received
by each Board member for the Board's work
and/or for any technical, administrative or
advisory works that may be conferred upon
him.

(e guac ds@; d_‘a;e‘_,_’_'\j\ A LA J\.ﬁA}@L
it B Lo gl 5 el Jleel i ) climel

Alnad ol &) ol 4 Jleel e 4l

B. Amount of remuneration linked to a
percentage of dividends realized by the
Company that each board member may receive
except for independent members.

liand Al Z L)Y (e Aty Adasipal) sl ok
sbacl o gae S lgle Juany 5 )y 4S540
codial) sliac Y fae Lad (yalaal)

C. The special remuneration for the Chairman
and/or Managing Director, each of which will
receive in addition to the established

Qutall gumall /5 Gelaall Gasi)) dalall slalsal)
Bl sISAl ) A8l agie S Lgide Juany Al

Excluding the remuneration defined in the
regulations of the committees approved by the
General Assembly, based on the recommendation
of the Remuneration and Nominations Committee,
the Board of Directors shall determine and approve
the remuneration of each member of its
committees.

Article 5: Remuneration of the Executive

Management

This Policy applies to the company's CEO and
Executives who are directly associated therewith in
the organizational structure. Based on the
recommendation of the Remuneration and
Nominations Committee, the Board of Directors
shall determine and approve the following:

remuneration for the Board members. o) slacy
D. Nature and amount of remuneration received el e Juany P JRCHECA TR PP PR AR )
by the Secretary of the Board.

Article 4: Remuneration of the Board Committees

culaall e AFAN olall) eliac] cilBlSa sda)) Balal)

Liraall e Baciaall Olalll 2ilgl 3 sasadl) KA olin Wl

e Al Gl eloacl (e geme (S Gl — culandi il

) (il A, Al sl Ga) e Auliadl o3 (kb
o L= sl IS il (e deca e 2l

a. The remuneration according to the planned
target of the Company.

Al Jaladal) Caagiudll (384 slal<al) (1)

b. The remuneration defined in the employment
contracts for personnel of the Executive
Management associated with performance and
evaluation indicators.

Ldanll )Y disal Juenll asie 3 saaadl) sLEL<AN ()

oiilly 12V iy Aasiyallg
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c. The remuneration for (extraordinary and/or
seasonal) efforts which contribute to the
Company's objectives.

(Rl i/ 5 &aalae) all) Alshuall ageall slal<il

AN Calaal gaiat A aalid Sl

d. The terms and conditions of the employment
contract entered into with the executive

member shall govern the limits of the awarded

remuneration and compensations.

Article 6: Controls and standards for disbursing
remuneration to members of the Board of

ssanl) as ayh @A Jasll die ey dag ) aSas
Al i Al Slasgailly QIR 3g0a il

salaa sliac] clbl€e Cipa uleag g dualud) salal)

Gl 3)9l5 clally Bay)

Directors, committees and executive management
Without prejudice to the provisions of the
Companies Law, the Financial Market Law, their
executive regulations, and the company’s bylaws,
the following rules and standards shall be taken into
account when determining the remuneration of
members of the Board of Directors, committees,
and executive management:

Lagally Ll Gguall alaig Sl alai KT DAY 50
sline] e aaa die ehg ¢l AS5EN HUaig Ahl)
A yuleally aclsall Lainl 5y 1y Glallls 5IaY) ulae

1) The remuneration shall be fair and proportionate
to the competencies of the board member,
committee member, or executive, and the work
and responsibilities that he carries out and bears,
in addition to the goals specified by the Board of
Directors to be achieved during the fiscal year, in
a way that achieves harmony with the company’s
strategy and objectives.

s Glalain) ae Luuliiey dle @l s of ()
llgguaally JlacYly skl of Linll g ) Gulnal
e Baaaall il ) ALYl clelaatng Loy asiy A
Loy Al Ll DA ghias ahall 5laY1 elae Jd
Ladhie) ga ala¥) (aan

2) The recommendations shall be based on the
recommendation of the Remuneration and
Nominations Committee.

S dal daamg o dme S o6 of (Y
sl

3) The recommendations shall be commensurate
with the company’s activity and the skill required
to manage it.

Lol Bylgally 3540 Lol ae Lausliie IS 583 o (Y
.L@J)\J}J

4) Taking into account the sector in which the
company operates, its size, and the experience of
board members.

lganns A55al 4 Jaat (o)) g Uadll jlae¥) e Y (8
.@\J}“ ‘_).\.JM c,\.«aﬁ‘j §)..t$‘9

5) The remuneration shall be reasonably sufficient
to attract competent members of the Board of
Directors, sub- committees and executive
management, motivate them and retain them in
their positions.

Olae eliael Qe Jstee (i A8\ s o5 of (0
pele Sly aasainty oSl i 5laly ARiie lals 513
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6) Board members may not vote on the
remuneration item for Board members at the
General Assembly meeting.

Gl 2y e cugeatl) 5 alase slaeY s Y
Al Dpraall g Ll 5oy alae eliacd

('k

7) Itis not permissible to combine the remuneration
s of Board of Directors membership allowance
and committee membership allowance if the
Board member holds a membership position in
the sub- committees, and is entitled to an
attendance allowance for the sessions of the sub-
committees meeting similar to the attendance
allowance for the Board of Directors meeting.

Jug HIY) e Ligeme Joy SIS 0 ganll S ¥
dady YY) (udae sae € Jla & ol digac
Of osas Ju ateny i) glalll 4 disiae uaia
glinl Hsdas Jad Bilee ddal) glalll ¢ lan) iluds

B el

8) A member of the Board of Directors may obtain a
remuneration for any additional work or
executive, technical, administrative or advisory
positions - under a professional license - assigned
to him in the company, in addition to the
remuneration that he may obtain in his capacity
as a member of the Board of Directors or the
committees emanating from the Board of
Directors. Management is in accordance with the
companies’ constitution and the company’s
bylaws.

@ dilae slKe e Jgaanl) 50Y) ulae guanl joa
= Ayl gl aly o A ) s cabie o Jlel
Alyg A5, b gy LS Adlin) — ige gt Gase
Ghms e duany of (Ko A sl ) dslay
BIY) adae e Aial) lalll o 5131 Galae B lsaae

el A8 iy IS, s T

9) The remuneration of members of the Board of
Directors may be of varying amounts to reflect
the extent of the member’s experience, his
specializations, the tasks assigned to him, his
independence, the number of sessions he
attends, and other considerations.

)38 Al BlaY) udaa elimc] cill€a 6% o jsan
dhgid) algally Alaliaialy gimnll 5pa (30 (uSad Cuny
o pey Wydasy Al Gladall aaey 4Dy 4

cahlaey)

10) The remuneration of independent board
members shall not be a percentage of the
profits achieved by the company or be based
directly or indirectly on the company’s
profitability.

;\_w SREWA 9\;21\ pda o gl..g.:j slal<a assay J ‘.—\.A:‘(\ '

o) sl IS dine 055 51 A, gt Al 2 L)Y) 0
ADE Ly (e Hila

11) If the General Assembly decides to terminate
the membership of a member of the Board of
Directors who was absent due to his failure to
attend three consecutive meetings or five
separate meetings of the Board during his
membership without a legitimate excuse
accepted by the Board, then this member is not
entitled to any remuneration s for the period
following the last meeting he attended, and he

slacl (e 1t (e Augaac slgdl Aalall daadl )5 13)())

o Al cilelial 3D sygan ade Cas HlaY) alas
e O dugiac PlA ulaall dBjine cilelain) dued
oo lilSa (g samal) 138 Gaiay Db (Galaall 4l g9 5
ges Blef adde anag copas planl) AT B Al sy

B3 E PV REK SR [RERE LA
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shall return All bonuses paid to him during that
period.

12) If it becomes clear to the Audit Committee or
the Capital Market Authority that the
remuneration paid to any member of the Board
of Directors is based on incorrect or misleading
information that was presented to the General
Assembly or included in the annual report of the
Board of Directors, he shall return them to the
company, and the company has the right to
demand that he return them.

Gl o AW Goudl A ol aalyl) diall s 13(VY
Slo A Y Gaae slacl e Y i
Bnaall o lgiae 5 Allias ol dasnia e Clagles
adde i (gaadl BIY) Gadae i Lghnadai ol dalal)
Jady ailUag A5 gang AL Lgtale)

13) Remuneration is determined in coordination
with the Remuneration and Nominations
Committee for new appointments.

Article 7: Reward Disbursement Mechanism

Gladlly GlIKA) dial ae Gawalls GBI pass (VY
Saaad)l Glinadl) xie

T iy AT s daliad) Balal

1. The Board member shall be entitled to the
remuneration from the date he has joined the
board or committee and as per the duration of
his membership.

aalocail gyl (g Dyliie) ISR uladl) 5me 3aiay —)

2. The procedures for releasing remunerations for
the Board members and committee members
shall be prepared by the Secretary of the Board
and shall be approved by the CEO.

ol sliac b Lalal) KA Cojun cilelial dlae) 2 —Y
e caaal) (LS s Gadd JB (e Glalll elacly
o) i) U3 (e Lgh e alaiel S

3. Remuneration for Board members and
committee members may be released as
installments on a quarterly basis, whereas the
remuneration linked to a percentage of the
dividends shall be released after being
approved by the General Assembly.

eliacly sl sliach dalall oAl Cayua joan =Y

SLLC Ll didle A poy US ey e glall

eanl) (e WOLA) das daf = LY (ge &ty dlas Al
AN

4. Executive management remuneration shall be
released according to the Company's
disbursement mechanism.

Article 8: Disclosure

z\zxﬂ LBSJ z\;ldy.\ﬂ\ b\d\gb a1l claa &_11)_;.4 (‘;:\:1 —¢
A & Aatal) il

1) Itisthe responsibility of the Board of Directors
to comply with all requirements related to the
disclosure of remuneration received by
members of the Board of Directors and the
Executive Management and any other
disclosures required by the laws and regulations
of the regulatory authorities.

Ly 1Al 5alal

B Gaby AN Adgguss HIY) ddae Gle o ol ()

sliach laliby 3l GBI e - Lady b dalaial) cilibiial)

Lkt (53] claliad] (gly L3ial) laYls BIY) Galaa
Al clgall xilgly dakuif
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2) The Board of Directors shall disclose in its annual
report the details of policies related to
remuneration, the mechanisms for determining
them, and the amounts and financial and in-kind
benefits paid to each member of the Board of
Directors in exchange for any work or executive,
advisory, technical, or administrative positions.

o sl o B ek of B Gdae o (¥
allaally laans il ClIKAL dabeial) bl Jualis
ol sliacl (g sume JSU de shaall duisally Adlal) Ulall
S i ol (Aiin Cualie ol (Jleel (gl Jilia 5))0Y)

'a:")bl JT ca.:\.'\é

3) The Remuneration and Nominations Committee
clarifies the relationship between the
remuneration s granted and the applicable
remuneration policy, indicates any material
deviation from this policy, and reviews it
annually.

CHEICVN Y=ty PN FCIVEY PRCHEN. 31l PREAL LW = N PO I
il gl Olug clgy Jsenad) GBS Ly dagiadl)

Lt Lgieahyas dubid) 038 0o (Sp9n

4) The annual disclosure shall include a statement
of the necessary details regarding the
remuneration s and compensation paid to each
of the following separately:

a) Members of the Board of Directors.

b) Members of committees emanating from the
Council.

c) Five of the company’s senior executives who
received the highest remuneration, including
the CEO and CFO.

ol AU Jralail) s (gsiaall 7 L) oy off cany (&
han e b Lea U< de giad) cilimygatlly B

By Gdae clael

codadl) (e Al glall clacl (o

el 1 e AGAL il LS e dwed (z
il b)) agiada e 05S of Lo KA
Ll

5) A statement of what council members received
in their capacity as workers or administrators, or
what they received in exchange for technical or
administrative work or consultations.

Article 9: Verification of Policy Implementation

S ) o cplele agiasy alaall sliac] aad L gl (0
chliad ol Aoyl o A Jleel i g Le

doload) 323 (pa (3R s danlil) Balal)

The Executive Management shall submit an annual
report to the Remuneration and Nominations
Committee containing the nature and amount of
remuneration awarded during the fiscal year to
Board members, committees' members and
Executive Management for consideration and verify
that this Policy has been implemented.

Article 10: General Provisions

Slaadilly Sl Linll (gyian o ity A3l I3 a5k
) DA gy 5 ) QUKW oty dada ey
i Bl a1y plalll eliacy ulaall olact Al

) 538 25 (e 3iaTlly Lgaand

Lale alsaf :5pdlad) Balal

1. Itis not permissible to make any
amendments to this policy except by a
decision of the Board of Directors of the

G bR Y Abal) s o Bl (g ehal eaa Y )
130l Lagally el slelye e ASHA 5y Galaa
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company, taking into account the following
procedures and controls:

a) The Committee shall submit its e o @T ol \@la e Wiluass ain alll g8 -
recommendations and proposals regarding ’m o N ) .
any amendment to the provisions of this el oy Lo S B Culae ) Al 30 (IS
policy to the Board of Directors to take what
it deems appropriate in this regard.

b) The Board shall inform the Committee Ll Hli b LS Ll L) EOUL Galaall a5k~
Chairman in writing of its decision regarding i R . L
the recommendation submitted to it by the 325 0 il Gt Laie 2ialll 3 e 4] Aoyl
Committee, including the text of the s Jaall Fo)li
amendment, if any, and the date of its
implementation.

c) The Board of Directors has the right to e Laslic oy e gsi eyl i of B3y Gadadl 2o ¢
decide to make any amendment it deems o : e e .
appropriate to this policy without consulting Bara elaall g Lo 1 il BLA (50 Al oa
the Committee if the Board deems it -l
necessary.

d) Any amendment to this policy must be alad) ea) (e salaiel i Al o3 o Joaes ‘_51 .
approved by the General Assembly. i

2. The provisions of this policy shall be -y

enforced as of the date of its approval by the
General Assembly.

Aamaall (e W)lA) Gl (g Hliie) bl o3 SIS Jans
Laladl
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