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12

Review and discuss the Board of Directors' report for the fiscal year
ending on 31/12/2024

Review and discuss the Financial Statements for the fiscal year ending on
31/12/2024.

Voting on the company's External auditors report for the fiscal year
ending on 31/12/2024 after discussing it.

Voting on the Board's recommendations to distribute cash dividends
amounting to (SAR 225,000,000) to the shareholders for financial period of
(31/12/2024 G), (at (SR 15) per share representing (15%) of the share par
value), provided that the eligibility is for the shareholders who own shares
at the end of trading on the day of the General Assembly convening
and who are registered in the company's shareholder register with the
Securities Depository Center Company (Depository Center) at the end of
the second trading day following the maturity date. The dividend
distribution will start on Monday 26/12/1446 AH, corresponding to June 22,
2025.

Voting on approving Corporate Social Responsibility Policy. (Attached)

Voting on amending Audit Committee Charter. (Attached)

Voting on amending Nomination and Remuneration Committee Charter.
(Attached)

Voting on amending Nomination Policy for Membership of the Board of
Directors. (Attached)

Voting on amending the remuneration policy for Members of the Board of
Directors and Board committees (Attached)

Voting on the payment of (SAR 8,765,000) as remuneration to the Board
members for the fiscal year ending on 31/12/2024 (subject to approving item
number (9)).

Voting on discharging the Members of the Board members from any
liabilities for the fiscal year 2024.

Voting on the appointment of the External Auditors for the Company's from
the nominees, and determine their fees based on the Audit
Committee (AC) recommendation to the Board of Directors in this
regards, to review and audit the Company's interim Financial
Statements for the second, third quarter and annual financial
statements of the fiscal year 2025, and the first quarter of the fiscal year 2026.
(Attached AC Recommendation)
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Voting on the Tawuniya's purchase of its own shares, wit
(199,862) shares, to be allocated to the company's employe
employee shares program. The purchase of these shares to b
through the company's fund. Further to authorizes the B
whomever it delegates) to complete the purchase within (18 m
from the date of the extraordinary general assembly's approval,
company will keep the purchased shares for a period not exceeding (10) yea
from the date of approval of the Extraordinary General Assembly as a
maximum until they are allocated to the eligible employees Once the said
period lapses, the Company will follow the rules and procedures stipulated in
the relevant laws and regulations. (Attached)

Voting on the business relationship between the Company and United
Insurance Company which Board Chairman Mr. Abdulaziz Alnwaiser,
Board member Mr. Abdulaziz Alkhamis & Mobility Sector CEO Mr.
Mansour Abuthnein & General Sector CEO Mr. Sultan Alkhomashi & Chief
Technology & Digital Officer Mr. Abdullah Alshargi have an indirect
interest. The business related to insurance policies. Note that
transactions up to the end of the fourth quarter of 2024 amounted to
101,473,602 SAR without any preferential treatment. (Attached)

Ing on the business relationship between the Company and United
e Company which Board Chairman Mr. Abdulaziz Alnwaiser,

ber Mr. Abdulaziz Alkhamis & Mobility Sector CEO Mr.
i General Sector CEO Mr. Sultan Alkhomashi & Chief
icer Mr. Abdullah Alshargi have an indirect
other services fees (non-insurance).
d of the fourth quarter of 2024
t any preferential treatment

business relationship between the Company and Emaar
Chairman Mr. Abdulaziz Alnwaiser has an indirect interest. The
elated to insurance policies. Note that transactions up to the end
ourth quarter of 2024 amounted to 160,745.65 SAR without any
ential treatment. (Attached)

Voting on the business relationship between the Company and Saudi
Investment Bank which Board member Mr. Abdulaziz Alkhamis has an
indirect interest. The business related to insurance policies. Note that
transactions up to the end of the fourth quarter of 2024 amounted to
42,114,733.19 SAR without any preferential treatment. (Attached)
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18 Voting on the business relationship between the Company and Almajd
Alarabiah Trading Company Ltd which Board member Mr. Salman
AlFares has an indirect interest. The business related to insurance
policies. Note that transactions up to the end of the fourth quarter of 2024
amounted to 449,375.05 SAR without any preferential treatment. (Attached)

19 Voting on the business relationship between the Company and Smart Link
which Board member Mr. Salman AlFares has an indirect interest. The
business related to insurance policies. Note that transactions up to the end
of the fourth quarter of 2024 amounted to 16,750,448.36 SAR without any
preferential treatment. (Attached)

20 Voting on the business relationship between the Company and General
Organization for Social Insurance which Board members Mr. Salman Al
Fares, Ms. Hessa Al Sheikh and Dr. Paul Sweeting have an indirect
interest. The business related to insurance policies. Note that
transactions up to the end of the fourth quarter of 2024 amounted to
22,972,133 SAR without any preferential treatment. (Attached)

21 Voting on the business relationship between the Company and Hassana
Investment Company which Board members Mr. Salman Al Fares, Ms.
Hessa Al Sheikh and Dr. Paul Sweeting have an indirect interest. The
business related to insurance policies. Note that transactions up to the end
of the fourth quarter of 2024 amounted to 8,863,504.28 SAR without any
preferential treatment. (Attached)

22 Voting on the business relationship between the Company and Health
Holding Company which Board member Mr. Nasser AlHagbani has an
indirect interest. The business related to insurance policies. Note that
transactions up to the end of the fourth quarter of 2024 amounted to
2,404,046.59 SAR without any preferential treatment. (Attached)

23 Voting on the business relationship between the Company and Elm
Company which Board member Dr. Khalid AlGhunaim has an indirect
interest. The business related to insurance policies. Note that
transactions up to the end of the fourth quarter of 2024 amounted to
87,270,155.49 SAR without any preferential treatment. (Attached)

24 Voting on the business relationship between the Company and Elm
Company which Board member Dr. Khalid AlGhunaim has an indirect
interest. The business related to other services fees (non-insurance). Note
that transactions up to the end of the fourth quarter of 2024 amounted
to 15,190,227.84 SAR without any preferential treatment. (Attached)

25 Voting on the business relationship between the Co
which Board the Board member Dr. Khalid AlGhunaim
interest. The business related to insurance policie
transactions up to the end of the fourth quarter of 2024
71,052,716.92 SAR without any preferential treatment. (Attached)

and Mobily
an indirect

26 Voting on the business relationship between the Company and
company which Board member Dr. Khalid AlGhunaim has an in
interest. The business related to insurance policies. Note
transactions up to the end of the fourth quarter of 2024 amounted to
3,808,118.51 SAR without any preferential treatment. (Attached)

27 Voting on the business relationship between the Company and Vision Bank
which CEO Mr. Othman Alkassabi has an indirect interest. The business
related to insurance policies. Note that transactions up to the end of the
fourth quarter of 2024 amounted to 4,867,087.60 SAR without any preferential
treatment. (Attached)

28 Voting on the business relationship between the Company and Waseel
Company which CEO Mr. Othman Al Kassabi, CFO Mr. Mater Alenazi and Chief
Technology & Digital Officer Mr. Abdullah Alshargi have an indirect interest.
The business related to other services fees (non-insurance). Note that
sactions up to the end of the fourth quarter of 2024 amounted to
SAR without any preferential treatment. (Attached)

siness relationship between the Company and Tree
icer Mr. Othman Alkassabi and CFO Mr. Mater
rest. The business related to insurance
o the end of the fourth quarter of 2024
y preferential treatment. (Attached)

the business relationship between the Company and Tree
ief Executive Officer Mr. Othman Alkassabi and CFO Mr. Mater
I have an indirect interest. The business related to other services fees
-insurance). Note that transactions up to the end of the fourth quarter of
4 amounted to 30,618,249 SAR without any preferential treatment.
(Attached)

31 Voting on the business relationship between the Company and Meena
which CEO Mr. Othman Alkassabi, CFO Mr. Mater Alenazi and Health
Sector CEO Mr. Mohammad Alsaeed have an indirect interest. The
business related to insurance policies. Note that transactions up to the end
of the fourth quarter of 2024 amounted to 4,705,892.83 SAR without any
preferential treatment. (Attached)
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32

Voting on the business relationship between the Company and Meena
which CEO Mr. Othman Alkassabi, CFO Mr. Mater Alenazi and Health
Sector CEO Mr. Mohammad Alsaeed have an indirect interest. The
business related to other services fees (non-insurance). Note that
transactions up to the end of the fourth quarter of 2024 amounted to
68,958,248 SAR without any preferential treatment. (Attached)

33

Voting on the business relationship between the Company and
Chemanol which General Sector CEO Mr. Sultan Alkhomashi has an
indirect interest. The business related to insurance policies. Note that
transactions up to the end of the fourth quarter of 2024 amounted to
1,151,260.04 SAR without any preferential treatment. (Attached)

38 Voting on the business relationship between the Comp d Al
Moammar Information Systems Which Chief Investment
Fahad Bin Moammar has an indirect interest. The business rel
insurance policies. Note that transactions up to the end of the f
quarter of 2024 amounted to 9,058,649.59 SAR without any preferen
treatment. (Attached) |

34

Voting on the business relationship between the Company and TPA
which Chief Technology & Digital Officer Mr. Abdullah Alshargi, Health
Sector CEO Mr. Mohammad Alsaeed, and Chief Strategy Officer Mr. Feher
Alshareef have an indirect interest. The business related to insurance
policies. Note that transactions up to the end of the fourth quarter of
2024 amounted to 21,878.75 SAR without any preferential treatment.
(Attached)

35

Voting on the business relationship between the Company and Najm
which Mobility Sector CEO Mr. Mansour Abuthnein has an indirect
interest. The business related to insurance policies. Note that
transactions up to the end of the fourth quarter of 2024 amounted to
11,913,783 SAR without any preferential treatment. (attached)

39 Voting on the business relationship between the Company and Al
Moammar Information Systems Which Chief Investment Officer Mr.
Fahad Bin Moammar has an indirect interest. The business related to
other services fees (non-insurance). Note that transactions up to the end

of the fourth quarter of 2024 amounted to 9,548,751.06 SAR without any
preferential treatment. (attached)

36

Voting on the business relationship between the Company and Najm
which Mobility Sector CEO Mr. Mansour Abuthnein has an indirect
interest. The business related to other services fees (non-insurance).
Note that transactions up to the end of the fourth quarter of 2024
amounted to 123,725,769.26 SAR without any preferential treatment.
(attached)

37

Voting on the business relationship between the Company and Osimah
which Chief Technology & Digital Officer Mr. Abdullah Alshargi has an
indirect interest. The business related to insurance policies. Note that
transactions up to the end of the fourth quarter of 2024 amounted to
5,800.60 SAR without any preferential treatment. (Attached)

40 Voting on the business relationship between the Company and Zahra
Association which CEO Mr. Othman Alkassabi has indirect interest. The
business is related to other services fees (non-insurance). Note that

transactions up to the end of the fourth quarter of 2024 amounted to
250,000 SAR without any preferential treatment. (Attached)

oting on delegating to the Board of Directors the authorization powers
e General Assembly stipulated in paragraph (1) of Article 27 of the
ies Law, for a period of one year starting from the date of the
eneral Assembly or until the end of the delegated Board
er is earlier, in accordance with the conditions
ulation of the Companies Law for Listed




Review and discuss the Board of Directors' report
the fiscal year ending on 31/12/2024.

(Audit Committee Report for 2024)



The Company for Cooperative Insurance (Tawuniya)
Audit Committee Report to the General Assembly for the Year 2024

The Audit Committee of the Company for Cooperative Insurance (Tawuniya) is pleased to present to
the honorable shareholders of the Company its annual report for the fiscal year ending on December
31, 2024. This report presents the Committee opinion on the adequacy of the internal control systems.
This opinion is based on the Committee’ work within its mandate, conducted in accordance with
Article (88) of the Corporate Governance Regulations issued by the Capital Market Authority (CMA)
on January 18, 2023.

In 2024, the Audit Committee held 11 meetings, whether through the meeting in person or via video
communication, as the attendance rate of its members reached (100%), as indicated in the
attendance records contained in the Board of Directors Annual Report.

The Audit Committee (hereinafter referred to as "the Committee”) accomplished its tasks and
activities in accordance with its charter relevant regulations, which included the following:

Financial Reports
The Committee thoroughly reviewed the preliminary annual and quarterly financial statements with

the external auditors and made recommendations to the Board of Directors. In addition, the
Committee reviewed the external auditors’ reports, including “management letter”, and made
recommendations to the Board of Directors. The Committee also discussed with the executive
management and the external auditors the management'’s plans to address the deficiencies in the
control aspects, if any.

The Committee evaluated the professional expertise, performance and independence of the external
auditors. Subsequently, the Committee reviewed the offers submitted by the auditors to review the
annual financial statements for year 2024 and recommended contracting with KPMG and PKF to
audit the Company’s annual financial statements for the year 2024, as well as for the second and
third quarters of year 2024 and the first quarter of year 2025.

Finally, the Committee reviewed the procurement maturity assessment, surplus distribution status,
accounts receivable, collections performance, the adequacy of doubtful debts provisions, and the
appointment of External Actuary for the year 2025.

Internal Audit

The Committee oversaw the performance of the Internal Audit Division (IAD) throughout the year,
ensuring the efficiency and objectivity of its work. This included reviewing and approving IAD's 2024
work plan and budget, monitoring its implementation and any necessary modifications, and
reviewing IAD reports. The Committee analyzed key observations from these reports, brought them
to Board of Directors attention, and monitored their implementation by the executive management.

The Committee also confirmed the IAD’s independence, verifying that its work face no restrictions
and that no factors negatively impacted its function.

Regulatory Compliance

During the fiscal year, the Committee reviewed, approved and monitored the implementation of
Compliance Division work plan. Furthermore, The Committee also reviewed the Compliance Division
reports and made recommendations based on them. Furthermore, the Committee monitored the
Division's progress on automation projects related to regulatory compliance, anti-money laundering
and combating the financing of terrorism, reporting violations, transactions with related parties and
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The Company for Cooperative Insurance (Tawuniya)
Audit Committee Report to the General Assembly for the Year 2024

distribution of surplus to ensure perfect reporting and full compliance in line with the regulatory
requirements and the Company's digital transformation strategy.

The Internal Control System

Recognizing that management is responsible for establishing a comprehensive and effective control

system tailored to the Company's business and related risks, the Committee received updates about

the improvements made by the executive management in the internal control system, the results of

the internal audit activity and the systems of risk management. The Committee also:

e Reviewed quarterly performance reports on customer complaints.

¢ Was informed of all major lawsuits filed by or against the Company.

e Reviewed reports from Internal Audit Division and the external auditors on the effectiveness of
the internal controls related to the financial reporting system, as the Committee concluded that
none of these reports identified material weaknesses in the financial reporting system.

Therefore, the Committee found no fundamental weakness in the Company's internal control
systems. However, the Committee believes further improvements are necessary to support the
Company’s growth and strategic directions, and will monitor these improvements.
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Voting on approving Corporate Social Responsibi
Policy.



as il ducloindl dgguall duwluw

Corporate Social Responsibility Policy

Page1of 7

AGM approval date:

Board of Directors endorsement date to AGM:

NRC Endorsement date:
Document Ref. number:
Next review date:

8001249990

tawuniya.com

12/03/2025
05/02/2025
CG01.10_01

Three years after final approval duilgill dadlgoll ae) wlginw &5

Bl @l dind duosi )

umondl 48dlgo 2)b
amoml) 81581 Gulao duogl Fu)U

5
Awlil) G20l 03,1
AWl dexlpall )6

Document classification: Public



1. Authority Reference:
The General Assembly of Shareholders

daslall g2y 1
oo lual) dolell &usaml

2. The Topic: : S5gall .2
Corporate Social Responsibility Policy aS il dueloa=3l ddg el duwliow
3. Purpose: ol 3

The purpose of this document is to set out Tawuniya’s
(also referred to as “Company”) Policy on Corporate
Social Responsibility ("CSR") recognizing its position at
the heart of the economic system and a significant
contributor to society overall. It supports Tawuniya's
commitment to act in a manner that supports social
goals and adapts to changes, developments and
challenges faced by the business as a participant in
society generally.

Corporate Social Responsibility is a broad concept at
Tawuniya extending beyond the way it conducts
business in an ethical manner, its commitment to fair
and equal treatment of employees to encompass direct
contributions through philanthropy and engagement in
our society generally.

&Spi) dcloizdl doguall Jb] &lio JI duludl Gag
)95 (po Ml clsg o ("aS " 5 Lyl Lga] o) diglesl
saimall & 6l lgiamluog doladdl doghiol (§ < jgmall
3 &by Jasll dgledl pliil dulyd] 030 el LaS .JSS
Ll wlasdly olghily wlueil wSlgis duclaisdl Bl

2aimall (0 22 lgiana ol JlacYl dalgs

ol wly Lsggan dugledl ¢ duclaimdl ddggumall Asj

S sl olgLu.Lon oYl (isﬂl 5 byl ULJULMM

dbuts¥l JUs o bpbliod] doolusll Loyl Jeut) (cpabgall
2oizall § Jsall bol,20dllg a2l

4. Scope:

@l .4

This policy applies to CSR activities that serve society at
large and other stakeholders like employees, customers,
local community, environment, governmental and other

2oizmoll pazd Ll dcloimdl dbuiodl e duwlowd| 0io Gdai
Maslly (uabgall Jio dobas)l Llbuwol siasg ol JSiw
agilall oUlslly duogSadl wlgadly dilly Lloell 2aimellg

legal entities. (523
5. References: :2=2loll 5

All relevant laws, regulations and regulatory
requirement in the Kingdom of Saudi Arabia. the
Company for Cooperative Insurance (Tawuniya) shall
apply on this Policy, including, but not limited to:

8 duall oy dobidl Ollhiclly wlglly debSl gias
ol dgledll @S e @iy Ll dsgeumdl duyell dSlasl!
ol ¥ Jliadl Jaww e 13§ Lo

5-1 Companies Law Issued by Royal Decree No. (M/132)
dated 01/12/1443H and its Implementing
Regulations.

20, (132/5) 08y LShall pgupall lall OlSuall plai 1-5
bl disdg o1443/12/01

5-2 Insurance Corporate Governance Regulation Issued
by the Insurance Authority.

ol &o (e 8,5ball Cuoldl Ol b doSg> axi¥ 2-5

5-3 Corporate Governance Regulations Issued by the

Lol Ggudl dum oye 8,50a)l OS] daSe> a3 3-5

Capital Market Authority.

6. Definitions: wld,ei .6
6-1 General Assembly: The general assembly of | &S (9 (uooluol) dolell dumoxdl dolell dunosl 1-6
shareholders of the Company for Cooperative ol dgleill

Insurance.
6-2 IA: Insurance Authority clnd puliis (s dgfuoll duouhiddl dg=l ol due 2-6
Lol (8 ol
6-3 The Board: The Board of Directors of the ol &ugletl 4Spb 6)l5] Gudowo 6,58l Gud=o  3-6
Cooperative Insurance Company (Tawuniya).
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6-4 CMA: Capital Market Authority. & Jlal @lgwd dadnidll dg=dl :dadloll (ggud! Ao 4-6
Aol
6-5 CSR: Corporate Social Responsibility O8] dyclossdl ddgguuad! :CSR 5-6
6-6 Company: The Company for Cooperative o) duigled] &S :aS il 6-6
Insurance (Tawuniya).
7. Mission: @dlw)dl .7

7-1 Our social responsibility mission centers on the
Company's commitment to the communities it operates
in, guided by several foundational principles:

lgolitll Jg> dSpil) ducloim¥l dgdunc)l @l jomow 1-7
Wl ts5badl JI Islinwl lgsd Josi il Oleoizall

7-1-1  Establishing mutually beneficial partnerships | .ddswedl wlesiswell 2o dediodl dslie Olub 408  1-1-7
with local communities.

7-1-2  Recognizing and respecting the diverse | dcgiioll &8Us3lg diclaimBly 48l audll plasl  2-1-7
cultural, social, and ethical values within these Wleaizall ol 20
societies.

7-1-3  Implementing social responsibility initiatives | $ egui U dcloizdl ddgguall wlple duas  3-1-7
that contribute to both economic and social | lgabgeg aSpad] eloizdly (oloiddl  pasill
progress for our Company, our employees and Lgoasy LUl wleaizallg
the communities we serve.

7-1-4  Incorporate local and international CSR and | ($ &gy dl=all Wluylaadl Jusdlg julecl (Lo 4-1-7
Sustainability standards and best practices, | Glaol ¢Us § Loy dolaiwdly duicloi>3l ddgfuc]]
including but not limited to the Sustainable | cw3l Wlinlg 2030 ddgeul &8, dolaiwall &yaill
Development Goals (SDGs) outlined in Saudi Aol aioll doiill 8azioll
Vision 2030 and the United Nations Sustainable
Development Goals (SDGs).

7-1-5  Monitoring and evaluating the effectiveness of | ducloizdl ddgguadl zolp ddled owudiy doilie  5-1-7
Tawuniya CSR programs, with a commitment oduad| sl oljiBlg &8l
to continuous improvement in areas identified
for development.

7-1-6  Transparently — communicating  Tawuniya | Je lgihuisl g dSuidl bl Jo> @u8loin Juolgdl  6-1-7

performance and the impact of Tawuniya
activities on the communities we engage with.

.2odzxoll

8. Governance of Social Responsibility:

:dacloizdl Agdmall daSg> .8

8-1 The Marketing team shall establish programs and
determine the necessary methods for proposing social
initiatives by the Company approved by the BoD which
include:

252l fuelaim ) adgannll oaied] rsmd) @5 Joi 1-8
daelaizdl wlpbadl 2Ll oWl pasdg ol 284

oty Lillg 81531 Gudno (s 8atsoll

8-1-1 Establishing indicators that link the Company's | Jlw ($ aSuadl el oo by el Olubvgo yass 1-1-8
performance (in relation to social responsibility) | lgi)lés 2o dicloizdl lgil)slog dicloimdl ddoguall
with its social initiatives and comparing it with clhall $ 533 oSl
other Companies engaged in similar
businesses.

8-1-2 Disclosing the objectives of Tawuniya's social | dJosmall Glaol e >las¥ly (uabgoll dcgi 2-1-8
responsibility to its employees and raising their Loy pgid 00 jpjeig &Sl ducloizdl
awareness and knowledge of social
responsibility.

8-1-3 Disclosing plans for achieving social | el $ dcloizdl ddgbuall Buimi bbb (e ZLoddl 3-1-8
responsibility in the periodical reports on the &Sl dnuaod dyyg0dl
activities of the Company.
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8-1-4 Establish awareness programs to the

&Syl Oldgguos 4ol gaizel) digegi ol ek 4-1-8

community to familiarize them with the Aucloizl
Company'’s social responsibilities.
9. Social Responsibility: :dacloiz 3l ddgganall

9-1 Social Responsibility towards all the Stakeholders

:d=liaell luwol ol ducloimdl ddoguoll  1-9

9-1-1  Providing clear, accurate, and timely | siosd cuwlicdl @)l (99 d8udsg dously Wlogles udgi 1-1-9
information to all relevant parties, in Auouhidly dugoel! julesl) B89 dlall w3 Wl b3l
accordance with professional standards and
regulations.

9-1-2 Upholding integrity and transparency in | lgédgig deSg=dl Wlwjlow (9 ddlandly doljll oljl3dl 2-1-9
governance practices, documented through Aol )5 (9
comprehensive reports.

9-1-3  Engaging stakeholders  comprehensively, | (uyoiiwoll €3 (9 Loy idmbooll Olbusol 2w lpal 3-1-9
including investors, employees, customers, and | 3l wlloc (§ i2oizmoll sL8lg closlly (uabgolly
community members, in decision-making Olwldlg olpsbellg sl
processes, business initiatives, and studies.

9-1-4  Establishing clear supervisory systems and | so d8Msll eubisd) dsuslg &8l wlehzlg dodail bg 4-1-9
procedures to govern stakeholder Ly o3l lowsg dxblacdl Llsuol
relationships, ensuring consistency and
adherence.

9-1-5 Operating with full transparency, fulfilling | Glolj3l oy cléglly Aol adlawdl  oljU3dl 5-1-9
obligations, policies, and regulations, and | d&uwlwdl legleall (e Fladdly dakridly wWlwlulg
disclosing essential information 10 | Slasyl dwluwd 889 d=dunall uL>uo| oo luwal)
shareholders and stakeholders as per the Aol Glogleily qsﬁuJb dolsl
company's disclosure policy and regulatory
guidelines.

9-1-6 Disclose plans for achieving  social | u)& $ dcloimdl ddgguoll @ué> bl (e ploddl 6-1-9
responsibility in the board annual reports on | aadig &Sl dbuidl Jo> &giwd!l 815381 Gudsw
the activities of the Company and providing | «wizg Ol ducloizdl aSpuidl Oloobuwe Jg= Juolds
details of the Company's social contributions, if | WSl daSe> a3 (o (13-87) (4-84) slgal) lasg
any, as per the articles (84-4), (87-13) of the Al Goud! & (e 8)dLall
CMA Corporate Governance Regulation

9-2 Social Responsibility towards Employees: b goll ol duclosizdl ddgguall  2-9

9-2-1 Emphasize the health, equality, inclusion,
diversity and professional development of the
Company's employees.

coilly lowdly Blolually puabgall dounll pjei 1-2-9
Sl abgal Ligall sbly

9-2-2 Encourage employee engagement and
communication across all levels of the
Company, by facilitating multiple avenues for
employees to share their opinions and thoughts,
including an open-door policy that empowers
the employees to freely share and concern or
constructive feedback with their managers or

senior leadership.

UL,N&JJ uabgall u|949 Bic b d;b Ue ,qswu
Sl zgiaall OUI duwlow 5 (8 Loy o) S8lg agil

delh wlh=Meo 9| Yol 6| as)liwo (o rbgall (ad
el 6oLl ol pgspio 2o diyu

9-2-3 Provide employees with  market and
performance-driven remuneration and
allowances to strengthen their employee value

proposition.

Page 4 of 7

8001249990

tawuniya.com

AGM approval date:

:dunox]| daslao 2u)U

Board of Directors endorsement date to AGM: 12/03/2025 :dunamd) 81531 Gulare duogi fu)l
NRC Endorsement date: 05/02/2025 :0lBally wlowi il dimd duogi )b
Document Ref. number: CG01_10_01 dawlwd) 250l 081

Next review date: Three years after final approval

gl dslgall an) Olgine &I AWl dnm o)l o)

Document classification: Public



9-2-4 Build a fair, diverse, inclusive and equitable
workplace in which people of all ages, genders,
cultural backgrounds and abilities feel safe,
nurtured and respected, and adopt a zero-

iy Gy d8ieg dloling degiiog dsle Joc & clo 4-2-9

a8l wlallg Gulin3lg lee3l 2o (o Lolunl

oie duls Lo phisdly aleyly O3l oldlly
oyl yoitlly jusaill po lalkas ol

tolerance policy regarding discrimination,
bullying, and harassment.

9-2-5 Balancing the ratio of female to male employees | «&Ulg oSl (o (mabgoll dwws (& Ojlgdl Gad 5-2-9
and ensuring a fair representation of females | JUs (o &)l53l cuoliadl (8 QUMW Jole Juted Glowsdg
employed in the management positions by | .(uwisdl (w 8lolued! (a8 ddggue 85 JS abl|
holding each division accountable for achieving | sgillae Je 2l Jdly clwddl (o S pwudi v
gender equity. Both women and men should be ogials ol aguis Jl Bl Ggd eeilislg
evaluated on the based on their skills and
accomplishments, without consideration of
gender or background.

9-2-6 Hiring employees with varying levels of | &l (o dalivo Olgiwe 93 (uébge by 6-2-9
disabilities, to develop their skills and talent, | 4§, Wio § colw low 1e@3)lgeg egillge pgbi
contributing to the Vision 2030 goal of providing | eg=lolg el Maiwl (roudi o) Joc (o9 890 2030
them with job opportunities that will ensure 403500l (63920l goimall (§ (el clacls
their independence and integration as effective
members of the expanding and progressing
Saudi society.

9-2-7 Conducting regular  assessments  and | Ole dolMw adlia) doliiio Whog=dg Wlowd cly=| 7-2-9
inspections to monitor workplace safety, | d&dlioll gumuidy duouasxio duw)di xolp udgi (Josl
providing specialized training  programs, | 3Lly dedudb déleiedl Wglswadl (e £3L3g 8 oiuall
encouraging  continuous  monitoring  and | bl audiy dslioll bl dsdles] dsypw Wl
reporting of safety concerns, taking prompt | ol juleally Zlgll sremd JUiedl Olousdg dollwl
action to address reported hazards, evaluating Osbgall suas] diol Joc diw e blasl) asilell
safety performance, and ensuring compliance
with all relevant regulations and standards to
maintain a safe and secure work environment
for all employees.

9-2-8 Promoting equal access to training and | swosd pghilly wupdl (o) soluwiadl Jaogll jujei 8-2-9
development opportunities for all employees, Auosuidly dugell egililge jiu Llow (ubldgall
enhancing their professional and personal skills.

9-2-9 Demonstrating strict adherence to all applicable | dolaiSly #lglly (uiled)l sxomy o)lall o3l jlgbl 9-2-9

rules, regulations, and laws in the Kingdom of
Saudi Arabia.

Asgaud] dn,ell dSlasl! § Ly Joosall

9-2-10 Disclosing the objectives of the Company's
social responsibility to its employees and raising
their awareness and knowledge of social
responsibility.

lxdboo) 45yl Aucloinsl dgguoll Blaol ~Las]10-2-9
Aucloi=¥l ddoduuall ogidyeog egicg 6509

9-3 Social Responsibility towards Customers:

:eMaoll ol duclasi=dl ddgguuall  3-9

9-3-1 Provide high-quality products and services at
fair prices, coupled with transparent and honest
communication in our advertising, and prioritize
the safety and well-being of our customers by
offering policies that are clear and easily
understandable, and strive to enhance our
offerings through product development and
innovation.

Asle lewl d3gxdl ddle wloazg wlsiio jég 1-3-9

clacl 2o ibile] § @dlog Blaw Juolgy dgmuns

ol padi JAS (o Wil o089 dollu dglgl

JU o Wdgye jujeil Goully egall dgug doudly
SS3lg eolxiiall yghs
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9-3-2 Build strong and trusting relationships with the
customers, ensuring mutual benefit for both
parties, by maintaining open channels of
communication and actively seeking feedback
through surveys and other means to improve
the services

dedioll Olowsg cllosll 2o d8gigog dugd wldle clu 2-3-9

Juasl wlgid Je blasdl JAs o sl doluell

re peladss Jo Joosll JBall sewlly d>gise
Oloasl Gusdd (g5 Plwgg SULuw|

9-3-3 Empower the customers by providing them with
the knowledge and resources they need to make
informed decisions about their insurance
coverage, by offering educational materials and
support services to help our customers navigate
the complexities of insurance and ensure they

have the coverage that best meets their needs.

Ll 3)laodly 48,00)l poaugp JUS (o cllasll (ySai 3-3-9
Aol aginhei Oliy 8 it lhd 31503 lgig>lisy
d3clual pod wloasg digegi dlgo padi JUS (o
oglgns Glousg (uolll wlbei o Jeladl (§ lillac
2l 20 cuwlin Ll ddnedl e

9-4 Social Responsibility towards Community:

2oizell olsd dscloimdl ddgduall  4-9

9-4-1 Educate the public about issues, developments,
and topics related to Tawuniya's service
offerings and establish awareness programs to
the community to familiarize them with the
Company's social responsibility.

2dlgally Ohohilly Lladll Jgo seimoll it 1-4-9
ducgi zolp clisly dugledl Wleas (bg,2 ddleiall

ASpl ducloiz2l ddggunall gyl Roizall

9-4-2 Contribute to supporting job opportunities for
community members through the training
programs and courses provided by the Company

for the local community members.

D5 o saizall 5L8Y Josll (0,6 acs (& dasluel] 2-4-9
cbacy @Sl lgonds Ll whgally il zeoly
o)l gaizell

9-4-3 Support charitable organizations through
donations and other support. Charitable
donations will only be made according to the
Company's guidelines and to charities/non-
profit organizations approved/regulated by the
Saudi Ministry of Human Resources and Social

Development or National Center for Non-Profit

oo S U wlepd! JUs (o &3] Gloioll acy 3-4-9
Slabiially & il Olwld (8g o0 HUlgacl JSusl
Slgadl 8)ljg id (o Bamieall dusl jue/Bpsl
ibgll Syall ol dgeudl dclaaxdl &aidly &pinl

(S5 duogS> drardiis dg sl ol ol e glasl

Sector or any other government regulatory
entity
9-4-4 Contribute to community welfare through | & usdl @lpbedl JUs (o geisell 4ol8) (9 dooluwadl 4-4-9

philanthropic initiatives and

community investments.

strategic

Asuiliwd] dmaimall Ollediwlg

9-5 Social Responsibility towards Environment:

dil ooy ducloimdl ddogucll  5-9

9-5-1 Take steps to improve resource consumption,
and regularly monitor, track and evaluate energy
and water consumption.

1S9 JSain olually @8UaJl Sl aubig

9-5-2 Implement measures to digitize the company's
processes with the aim of minimizing paper

waste.

o aody)l Jl &Syl Oliloc Jugd) i swaw 2-5-9
@)l obly Julss

9-5-3 Contribute to the Kingdom'’s net zero journey, in
line with Vision 2030's Green Riyadh Initiative

that promotes urban greening, and Saudi Green

oled « gyl sl 9o &landl dls) (§ domluodl 3-5-9
g Ul 2030 4g) 9 cpasdl (oLl 8ple 20

Josi il el pasdl dgeumll 8)3liog 16 puisd] st

Initiative, which is working towards the | lgmloiwd (sl o JiSe Godo 40 Juob e
rehabilitation of 40 million hectares of degraded ool 48]
land.
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9-5-4 Strive to achieve long-term goals that deliver
continuous positive environmental and social
outcomes. These outcomes should align with
internationally  recognized  environmental
standards. Document and report on these
achievements regularly, including them in both
the Social Responsibility reports (if applicable)
and, at least, the annual company report.

=W @asy Ul J23l dugh a3l @bsd (ewll 4-5-9

0io Lwlot Ol Lz Bpaiwo Ayl duclaisly &t

0in Gugi Wed lgy Whimall &l ool 2o zilull

& laouss s (9 Loy plail lgic QMedly wljleul

& L33l 99 (wazg o) duclaizdl ddgguall p)les
aSyl) (sgiond| a1l

9-6 Social Responsibility towards Shareholders:

oo bl ol ducloimdl Adoguuall  6-9

9-6-1 Ensure responsible stewardship of company
assets, timely disclosure of financial and non-
financial information, and fair treatment for all
shareholders.

& loddly dSpadl Jgod doduall 6038l Olowsd 1-6-9
el i ddledl wlogleadl oo cuwliodl iyl
Craedbunall 20 dslel dlolsollg

9-6-2 Prioritize long-term value creation through
investment in sustainable business practices. As
Environment, Social, and Governance (ESG),
considerations can contribute to long-term

profitability and shareholder value.

& latiwdl JUs o J=3l dugh  ayil dyglgdl clac| 2-6-9
oolus O (o cus doliiwall Jloc3l Glw)los
Gub> 9 (ESG) doSgmdlg soizally diull wlylicl

pooliall dogd 63Ujg dolaiumall dymul

9-6-3 Implement effective complaint resolution
mechanisms and proactive engagement with
the shareholders through regular reports and

meetings.

20 Bl Jeladly golsad! Jod dled LT iuan 3-6-9
olelaizdlg dobuiiodl yal JUS o Crosluol!

10. Effective date:

Sladl 2u,0.10

This Policy shall be effective from the date of its final
approval by the General Assembly. This policy will fall
due for review after three years/36 months from the
date of final approval, if there is no interim revision due
to the policy changes or the relevant regulatory
requirements

(o adlgill ddslgall 20,0 (o hlicl d)lw dwludl oo eSS
36/lginw M5 22y dwludl 0de dozlio aiuwg dolell Lozl
b el o o) @) b duilgdl dddlgall 20, (o ligud
asile)l wl3 depbidl wllbiell ol Glwlud! (9 Ol G
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Voting on amending Audit Committee Charter.



Sigl s il
tawuniya

\J

Statement of Amendments to the: Audit Committee Charter

Existing.

Updated.

Rationale behind

1. Authority Reference:

1. Authority Reference:

the change

General Assembly

The General Assembly of Shareholders

Addition
for the purpose of

enhancing clarity and

transparency.
3. Purpose: 3. Purpose:
The Audi i h fi i
§ . vt Committee © artgr defines regu[apons ane The Audit Committee Charter defines regulations and
requirements for the formation and organization of the requirements for formina and oraanizing the audit A q ;
Audit Committee's work. It also specifies the ; e 9 9 menamen

responsibility of the General Assembly in determining
the duties, responsibilities and the Audit Committee
powers.

committee's work. It also specifies the responsibilities
of the General Assembly in determining the duties,
responsibilities and powers of the Audit Committee.

for the purpose of enhancing
clarity and transparency.

4. Scope:

4. Scope:

The provisions of the Audit Committee Charter shall
apply to the Company in all matters pertaining to the
enforcement of the provisions of this Charter.

The provisions of this Charter shall apply to the
Company in all maters related to its enforcement.

Amendment
for the purpose of

enhancing clarity and
transparency.

5. Definitions

5. Definitions

Legends:
Addition
Amendment
Delete




Audit Committee: An independent committee formed
by the Board of Directors and directly linked to the
Board. Itis responsible for monitoring the performance
and implementation of the internal control systems in
the Company, ensuring the efficiency and effectiveness
of the System and Procedures, verifying the
implementation of the internal control decisions, and
ensuring compliance with the application of the Law on
the Supervision of the Cooperative Insurance
Companies, its Executive Regulations and other
relevant regulations, rules and instructions, in addition
to the duties set forth herein.

Audit Committee: An independent committee formed
by the Board of Directors and directly linked to the
Board. Itis responsible for monitoring internal control
systems, ensuring efficiency and compliance, and
implementing regulatory requirements

Compliance Department: An independent department
linked to the Audit Committee and reports
administratively to the CEO. The department is
responsible for ensuring the company compliance with
the Law on the supervision of the cooperation of the
Insurance Companies, its executive regulations and
other relevant regulations. It submits its reports to the
Audit Committee on any violations to the regulations
and instructions in force in the Company.

Compliance Department: An independent department
reporting to the Audit Committee and administratively
to the CEO. It ensures the company complies with
relevant law and submits reports on violations.

General Assembly: The general assembly of
shareholders of the Company for Cooperative
Insurance.

Executive Board Member (as per IA): A member of the
Board of Directors who is also a member of the
executive management of the company and
participates in the daily affairs of the company and
earns a monthly salary in return thereof

Amendment - Addition
The amendment was made

due to the transfer of
authority and regulatory
powers over the insurance
sector to the Insurance
Authority, the addition of
relevant definitions
sources,

Legends:
Addition
Amendment
Delete




Executive Management (as per CMA): Persons
entrusted with managing the Company's daily
operations and proposing and implementing the
various strategic decisions, such as the Chief Executive
Officer (CEQ), his deputies and the Chief Financial
Officer (CFO).

Insurance Authority (IA): The Insurance Authority (IA),
the insurance regulator of the Kingdom of Saudi Arabia.

Internal Audit Department: An independent
department linked to the Audit Committee and
administratively to the CEO. It is responsible for
developing the audit plan of the Company,
monitoring the performance of the Company
through auditing and examining the operations and
transactions of the Company to verify non existence
of any financial and non-financial irregularities or
violations to the Company's internal regulations It is
also responsible for the effectiveness of these
systems and the verification of the proper
implementation of internal control decisions, and it
submits its reports to the Audit Committee.

Internal  Audit Department: An independent
department linked to the Audit Committee and
administratively to the CEO. It develops audit plans,
monitors company performance and ensures
compliance with internal controls.

Legends:
Addition
Amendment
Delete




Independent Board Member: A member of the Board
who enjoys complete independence. This means that
the member is fully independent from management
and the company. Independence is the ability to judge
things after taking into account all relevant information
without undue influence from management or from
other external entities.

Independence cannot be attained by a Board member
in the situations specified by regulators (independence
issues), including but not limited to:

Being a Significant Shareholder in the Company, orin a
Related Company, working for or representing a
Significant Shareholder;

Being a member of the Board in a Related Company or
one of its subsidiaries, or having been one during the
past two years;

Being a member of the Board of the Company for more
than nine years;

Holding a Senior Management position in the
Company, or in a Related Company, or having held one
during the past two years;

Being an employee with the Company, with a Related
Company, or with a company that provides services to
the Company (e.g., external auditors, consulting firms,
etc.) or having worked with any one of the above during
the past two (2) years;

Being a Related Person of a member of the Board or
Senior Management of the Company or of a Related
Company;

Legends:
Addition
Amendment
Delete




Having a contractual or business relationship with the
Company (either directly or through an entity in which
he or she is a Significant Shareholder, a Board member,
or a manager) which resulted in paying to, or receiving
from, the Company the equivalent of two hundred and
fifty thousand (250,000) Saudi riyal or more (other than
his or her remuneration as a director of the Board and
amounts related to insurance contracts) during the
past two (2) years;

Being under any financial obligation towards the
Company or any members of its Board or Senior
Management that might Llimit the exercise of
independence in judgment and decision making.

Non-Executive Board Member: A member of the Board
who provides opinions and technical advice and is not
involved in any way in the management of the
company and does not receive a monthly or an annual
salary.

7. Responsibility of the Board towards the

7. Responsibility of the Board towards the

Committee:

Committee:

The Board assumes responsibility for the work of the
Audit Committee in accordance with the various
regulations and instructions under which the Company
transacts its business.

The Board is responsible for ensuring the effectiveness
of the Audit Committee in accordance with applicable
regulations.

The Board assumes the responsibility for ensuring the
efficiency and effectiveness of financial systems and
reports and for safeguarding the assets of the
Company.

It ensures the efficiency of financial systems and
safeguarding of company assets.

Amendment
Amended for the purpose of

enhancing clarity and
transparency.

Legends:
Addition
Amendment
Delete




The Board shall ensure that the Audit Committee
members are qualified to fulfill their responsibilities. At
least two members of the Committee, including its
Chairman, must have recent and relevant experience in
accounting and financial management.

The Board must ensure Audit Committee members are
qualified, with at least two members, including the
Chairman, having recent and relevant experience in
accounting and finance.

13-3 Remuneration of Committee Chairman,

13-3 Remuneration of Committee Chairman,

Members and Secretary:

Members and Secretary:

The Chairman and members of the Audit Committee
shall be entitled to attendance remuneration of SR
5,000 for each meeting up to a maximum of SR60,000
per year, applicable as of the inception of the
Committee team. The Secretary of the committee shall
be entitled to remuneration for the performance of his
functions for each of its meetings. The remuneration
amount shall be determined by a decision issued by the
board.

The Chairman and members of the Audit Committee
shall be entitled to attendance remuneration for each
meeting applicable as of the inception of the
Committee team. The Secretary of the Committee shall
be entitled to remuneration for the performance of his
functions for each of its meetings. Their remunerations
are subject to the Remuneration Policy of Board
Members and Committees.

Amendment
Amended following the

inclusion of the Audit
Committee Chairman's
and members'
remunerations in the
Remuneration &
Compensation Policy

13-4-4 Regarding the Compliance Management:

13-4-4 Regarding the Compliance Management:

Examine the reports of the Compliance Department or
Chief Compliance Officer and make recommendations
thereon to the Board.

Examine the reports including reports on
whistleblowing and AML from the Compliance
Department or Chief Compliance Officer and make
recommendations thereon to the Board.

Amendment
for the purpose of

enhancing clarity and
transparency.

13-4-5 Others:

13-4-5 Others:

Monitor and have oversight on Company's Control
Environment

Addition
for the purpose of

enhancing clarity and
transparency.

14. Effective Date

14. Effective Date

Legends:
Addition
Amendment
Delete




This Charter for the AC Committee shall be effective
from the date of its final approval by the General
Assembly. unless a review is required due to policy
changes or relevant regulatory requirements.

SAMA - Saudi Central Bank

IA- Insurance Authority

"SAMA" Across the whole document

"[A" Across the document

Amendment
The amendment was made

due to the transfer of
authority and regulatory
powers over the insurance
sector to the Insurance
Authority

Legends:
Addition
Amendment
Delete




Voting on amending Nomination and Remunera
Committee Charter.



Sigl s il
tawuniya

\J

Statement of Amendments to the: NRC Committee Charter

Existing.

5. References:

Updated.

5. References:

Rational Behind the
change

5-2 Companies Law Issued by the Royal Decree No.
(M/132) dated 01/12/1443H and its Implementing
Regulations.

5-4 Bylaws of the Company for Cooperative Insurance
(Tawuniya).

5-5 Remuneration Policy for Members of the Board and
Committees.

5-1Insurance Corporate Governance Regulation Issued
by SAMA.

5-3 Insurance Corporate Governance Regulation Issued
by the Insurance Authority

Amendment - Addition
The change was made
due to the transfer of
authority and regulatory
powers over the
insurance sector to the
Insurance Authority, and
for the Inclusion of
reliable reference
sources.

6. Definitions:

6. Definitions:

6-1 Institution:
Saudi Arabian Monetary Agency.

6-5 Insurance Authority (IA):
The Insurance Authority (IA), the insurance regulator of
the Kingdom of Saudi Arabia.

6-7 Committee: The Nominations and Remuneration
Committee (NRC) of the Cooperative Insurance Company
(Tawuniya), which is one of the Board committees whose
members are appointed by the board. The committee is
responsible for implementing provisions of this charter.

6-4 Committee: The Nominations and Remuneration
Committee (NRC) of the Cooperative Insurance Company
(Tawuniya), which is one of the Board committees whose
members are appointed by the board .The committee is
responsible for implementing provisions of this charter
and practicing all authorities set out in this charter as well
as recommending amendments.

Amendment - Addition
The change was made
due to the transfer of
authority and
regulatory powers
over the insurance
sector to the
Insurance Authority,
and for the Inclusion
of reliable definitions.

Legends:
Addition
Amendment
Delete




6-6 General Assembly: The general assembly of
shareholders of the Company for Cooperative Insurance.

6-8 Executive Board Member (as per IA): A member of
the Board of Directors who is also a member of the
executive management of the company and participates
in the daily affairs of the company and earns a monthly
salary in return thereof.

6-11 Independent Board Member: A member of the
Board who enjoys complete independence. This means
that the member is fully independent from
management and the company. Independence is the
ability to judge things after taking into account all
relevant information without undue influence from
management or from other external entities.

Independence cannot be attained by a Board member in
the situations specified by regulators (independence
issues), including but not limited to:

a. Being a Significant Shareholder in the Company, orin
a Related Company, working for or representing a
Significant Shareholder.

b. Being a member of the Board in a Related Company or
one of its subsidiaries or having been one during the
past two years.

c. Being a member of the Board of the Company for
more than nine years.

Legends:
Addition
Amendment
Delete




d. Holding a Senior Management position in the
Company, or in a Related Company, or having held one
during the past two years.

e. Being an employee with the Company, with a Related
Company, or with a company that provides services to
the Company (e.g., external auditors, consulting firms,
etc.) or having worked with any one of the above during
the past two (2) years.

f. Being a Related Person of a member of the Board or
Senior Management of the Company or of a Related
Company.

g. Having a contractual or business relationship with the
Company (either directly or through an entity in which
he or she is a Significant Shareholder, a Board member,
or a manager) which resulted in paying to, or receiving
from, the Company the equivalent of two hundred and
fifty thousand (250,000) Saudi riyal or more (other than
his or her remuneration as a director of the Board and
amounts related to insurance contracts) during the past
two (2) years.

h. Being under any financial obligation towards the
Company or any member of its Board or Senior
Management that might limit the exercise of
independence in judgment and decision making.

6-12 Non-Executive Board Member: A member of the
Board who provides opinions and technical advice and is
not involved in any way in the management of the
company and does not receive a monthly or an annual
salary.

Legends:
Addition
Amendment
Delete




7. Formation of the committee & Conditions:

7. Formation of the committee & Conditions:

7-1 The Nominations and Remuneration Committee is
formed by the Board of Directors.

7-1 The Nominations and Remuneration Committee is
formed by the Board of Directors (after satisfying related
regulatory requirements), as follows:

7-1-5 The term of membership of the committee
members is linked to the term of the Board of Directors

7-1-3 The committee members shall not be Executive
Board Members

7-1-6 The committee chairman shall be an independent
board member appointed by the Board.

Amendment - Addition
- Delete
For clarification
purposes.

8. Duties and Responsibilities of the Committee:

8. Duties and Responsibilities of the

Committee:

8-2 Recommending to the Board of Directors to nominate
candidates for the board/Committee’'s membership and to
re-nominate them in accordance with the regulatory
requirements approved.

8-2 Recommending to the Board of Directors to nominate
candidates for the board/Committee’'s membership and
to re-nominate them in accordance with the regulatory
requirements, approved related policies and standards,
taking into account that nomination shall not include any
person convicted of a crime involving moral turpitude or
dishonesty

Addition
For clarification
purposes.

8-13 Approval regarding the appointment and dismissal
of members of senior management - with the exception
of the CEO - after obtaining a non-objection from SAMA.

8-13 Approval regarding the appointment and dismissal
of members of senior management - with the exception
of the CEO - after obtaining a non-objection from the
Insurance Authority.

Amendment
For clarification
purposes.

9. Remuneration for committee members:

9. Remuneration for committee members:

Legends:
Addition
Amendment
Delete




@-2 Each member of the committee is entitled to a cash
sum as a meeting attendance allowance for each meeting
held by the committee, in accordance with the
remuneration policy for members of the Board of Directors
and its committees. Without prejudice to the
requirements of relevant rules, regulations, and
instructions, the maximum attendance allowance for the
Board and its committees shall not exceed the maximum
limit specified in the Articles of Association, which
amounts to 5,000 Saudi Riyals.

Deleted
The NRC committee
members'
remuneration section
was removed as it has
been included in the
Remuneration &
Compensation Policy
for Board of Directors
and lts Committees

10. Committee meetings:

10. Committee meetings:

10-6 The committee may seek assistance from any
experts or specialists, whether internal or external, within
the scope of its authorities. This shall be included in the
minutes of the committee meeting; the minutes states
the name of the expert and his relation to the Company
or its Executive Management.

Addition
For more clarity.

11. Effective date:

11. Effective date:

This Charter for the NRC Committee shall be effective
from the date of its final approval by the General
Assembly

This Charter for the NRC Committee shall be effective
from the date of its final approval by the General
Assembly. unless a review is required due to policy
changes or relevant regulatory requirements.

Addition
For clarification
purposes.

Legends:
Addition
Amendment
Delete




Voting on amending Nomination Policy for
Membership of the Board of Directors.



-, dyigl <1l
\./ tawuniya

Statement of Amendments to the: Nomination Policy for Membership of the Board of Directors

Existing.

Updated.

Rationale behind

the change

3. Purpose:

3. Purpose:

This policy aims to define clear criteria and
procedures for candidacy for membership of the
Board of Directors of the Cooperative Insurance
Company (“the Company"). This is to ensure
fairness and transparency for all candidates and to
ensure the opportunity to benefit from the best and
largest possible number of qualified Saudi talents to
participate in the company's board of directors.

This policy has been prepared in accordance with
the applicable laws and regulations issued by the
relevant regulatory authorities in the Kingdom of
Saudi Arabia, and the company's bylaw.

This policy aims to define clear criteria and procedures
for candidacy for membership in the Board of Directors
of the Cooperative Insurance Company ("the
Company"). This is to ensure fairness and transparency
for all candidates and to ensure the opportunity to
benefit from the best and largest possible number of
qualified Saudi talents to participate in the company's
board of directors.

This policy has been prepared in accordance with the
applicable laws and regulations issued by the relevant
regulatory authorities in the Kingdom of Saudi Arabia,
and the company's bylaw. In the event of a conflict
between anything in the company bylaw and any
provision or requirement of this policy, the Bylaw shall
prevail

Amendment - Addition
To clarify the text and
ensure compliance with
what is mentioned in the

Bylaws

5. Reference

5. Reference

All relevant laws and regulations approved in the
Kingdom of Saudi Arabia and the Company for
Cooperative Insurance (Tawuniya) shall apply on this
Policy, including, but not limited to:

Amendment - Addition
Inclusion of reliable
reference sources.

Legends:
Addition
Amendment
Delete




e Law of Companies Issued by the Ministry of
commerce and investment.

e Law of Companies Issued by the Royal Decree No.
(M/132) dated 01/12/1443H and its Implementing
Regulations.

e Cooperative Insurance Companies Control Law.

e Implementing Regulations of the Cooperative
Insurance Companies Control Law.

e Insurance Corporate Governance Regulation
Issued by the Saudi Arabian Monetary Authority.

e Insurance Corporate Governance Regulation Issued
by the Insurance Authority.

¢ Regulatory rules and procedures issued pursuant to
the Companies Law relating to Listed. Joint. Stock
Companies from the Capital Market Authority

6. Definitions:

6. Definitions:

6-3 Committee:  The Nominations  and
Remunerations Committee (NRC) in the cooperative
insurance company, which is one of the committees
emanating from the Board of Directors, whose
members are appointed by the Board of Directors
and responsible for the implementation of this

policy.

6-3 Committee: The Nominations and Remunerations
Committee (NRC) which is one of the committees
emanating from the Board of Directors, whose
members are appointed by the Board of Directors and
responsible for preparing this policy and ensuring
compliance with it

6-5 The Authority: Saudi
Authority (SAMA ).

Arabian Monetary

6-5 Insurance Authority: The governing body
responsible for regulating the insurance sector (IA)

6-8 Any terms or abbreviations used in this policy
are interpreted in accordance with the definitions
mentioned above, and if they are not mentioned,
reference is made to the list of definitions specified
in the company's internal governance regulations
and/or the relevant regulations issued by the
Capital Market Authority and the Saudi Arabian
Monetary Authority

. 6-8 Any terms or abbreviations used in this policy are
interpreted in accordance with the definitions
mentioned above, and if they are not mentioned,
reference is made to the list of definitions specified in
the company's internal governance regulations and/or
the relevant regulations issued by the Capital Market
Authority and the Insurance Authority

Amendment
The change was made due
to the transfer of authority
and regulatory powers

over the insurance sector

to the Insurance
Authority, and to provide
further clarity to the text.

7. Procedures and criteria for nomination and

7. Procedures and criteria for nomination and

membership of the Board of Directors:

membership in the Board of Directors:

Legends:
Addition
Amendment
Delete




7-1The Nominations and Remuneration Committee
("the Committee") in the Cooperative Insurance
Company shall be announced on the website of the
Saudi Stock Exchange Company (“Tadawul") and on
the company's website and in any other means
determined by the Authority, in order to invite
persons wishing to nominate for membership in the
Board of Directors who are fit for the Membership
conditions for the new three-year session, in
accordance with the conditions and controls
contained in the regulations and circulars of the
Ministry of Commerce and investmant, the Saudi
Arabian Monetary Authority Governance
Regulations, and the Corporate Governance
Regulations issued by the Capital Market Authority,
taking into account the following

7-1 The Nominations and Remuneration Committee
("the Committee”) in the Cooperative Insurance
Company shall be announced on the website of the
Saudi Stock Exchange Company (“Tadawul") and on
the company's website and in any other means
determined by the Authority, in order to invite persons
wishing to nominate for membership in the Board of
Directors who are fit for the Membership conditions for
the new four-year session, in accordance with the
conditions and controls contained in the regulations
and circulars of the Ministry of Commerce, the
Insurance Authority Governance Regulations, and the
Corporate Governance Regulations issued by the
Capital Market Authority, taking into account the
following

Amendment
The change was made due
to the transfer of authority
and regulatory powers
over the insurance sector
to the Insurance
Authority, and to extend
the Board of Directors’
membership term to four
years and ensure
compliance with what is
mentioned in the Bylaws.

7-1-2 The candidate must not be a member of the
Board of Directors or any of its subcommittees, nor
hold any executive position in another Saudi
insurance and/or reinsurance company.

7-1-2 The candidate must not be a member of the
Board of Directors or any of its subcommittees, nor an
employee of any insurance and/or reinsurance
company in Saudi Arabia

Amendment
For clarification purposes.

7-1-3 Obtaining approval from the Saudi Arabian
Monetary  Authority  for  the  candidate's
membership.

7-1-3 Obtaining non-objection from the Insurance
Authority’'s  non-objection for the candidate's
membership.

Amendment
The change was made due
to the transfer of authority
and regulatory powers
over the insurance sector
to the Insurance Authority

7-1-9 The candidate has educational and practical
experience.

7-1-9 The candidate has suitable educational and

practical experience.

Amendment
For clarification purposes.

Legends:
Addition
Amendment
Delete




Added to the above, the Board is required to be
professionally capable and have the required
experience, knowledge, skill and independence, which
enables the member to perform the duties efficiently.
The candidate for Board membership shall have the
following qualifications in particular:

Addition
The addition was made to
ensure compliance with
the relevant regulations

1-Ability to lead: Must enjoy leadership skills which
enable the member to delegate powers in order to
enhance performance and apply best practices in
effective  management and compliance  with
professional ethics and values.

2-Competency: Must have the academic qualifications
and proper professional and personal skills as well as an
appropriate level of training and practical experience
related to the current and future businesses of the
Company and the knowledge of management,
economics, accounting, law or governance, as well as
the desire to learn and receive training.

3-Ability to guide: Must have the technical, leadership,
and administrative competencies as well as the ability
to take prompt decisions, and understand technical
requirements and developments related to the job. He
must also be able to provide strategic guidance and
long-term planning and have a clear future vision.
4-Financial knowledge: Must have the ability to read
and understand financial statements and reports.

5-Physical fitness: Must not suffer from any health
issue that may hinder the member from performing its
duties and responsibilities.

Addition
The addition was made to
ensure compliance with
the relevant regulations

Legends:
Addition
Amendment
Delete




The General Assembly shall take into account, when
electing members to the Board, the recommendations
of the nomination committee and the availability of the
personal and professional capabilities required to
perform their duties effectively pursuant to this Article.

Addition
The addition was made to
ensure compliance with
the relevant regulations

7-3 The candidate whoever wishes to nominate
himself for membership in the company's Board of
Directors is required to notify the company's
management on the date specified in the
announcement issued by the company, provided
that this notification includes an introduction to the
candidate in terms of his biography information,
including information about his profession, the
primary job he currently holds, his qualifications,
and his experience in the company's field of
business.

7-3 The candidate whoever wishes to nominate himself
for membership in the company's Board of Directors is
required to notify the company's management on the
date specified in the announcement issued by the
company, provided that this notification includes an
introduction to the candidate in terms of his biography
information, including information about his profession,
the primary job he currently holds, his qualifications,
and his experience in the company's field of business
as per the forms affixed with the announcement

Addition
For clarification purposes.

7-6 Fill out the Fit & Proper Form questionnaire
issued by the Saudi Arabian Monetary Authority,
which can be obtained from the company's head
office or on the Saudi Arabian Monetary Authority's
website.

7-6 Fill out the Fit & Proper Form questionnaire issued
by the Insurance Authority, which can be obtained from
the company's head office or on the Insurance
Authority's website.

Amendment
The change was made due
to the transfer of authority
and regulatory powers
over the insurance sector
to the Insurance
Authority.

7-11 In the event that the candidate does not meet the
necessary requirements as stated in this policy,
including the inability to provide the required
information within the required time frame stated in the
announcement, the committee has the right to reject
the nomination request and save the application
provided, and ensure to provide the Saudi Arabian
Monetary Authority with a statement about the reasons
for the rejection.

7-11 In the event that the candidate does not meet the
necessary requirements as stated in this policy,
including the inability to provide the required
information or missing items within the required time
frame stated in the announcement, the committee has
the right to reject the nomination request and save the
application provided, and ensure to provide the
Insurance Authority with a statement about the reasons
for the rejection.

Amendment - Addition
The change was made due
to the transfer of authority
and regulatory powers over
the insurance sector to the
Insurance Authority and for

clarification purposes.

Legends:
Addition
Amendment
Delete




7-12 The committee informs the Company's Regulatory
Compliance Department of its recommendation to
obtain the non-objection from the Saudi Arabian
Monetary Authority before informing the Board of the
recommendation.

7-12 The committee informs the Company's Regulatory
Compliance Department of its recommendation to
obtain the non-objection from the Insurance Authority
before informing the Board of the recommendation.

Amendment - Addition
The change was made due
to the transfer of authority
and regulatory powers
over the insurance sector
to the Insurance
Authority.

7-13 The committee shall submit its recommendations
on the candidates along with the Saudi Arabian
Monetary Authority's non-objection letter to the Board
of Directors for approval, and submission to the General
Assembly, taking into account the necessity that the
number of candidates for the Board of Directors whose
names are presented to the General Assembly exceeds
the number of available seats, so that the General
Assembly has the opportunity to choose between the
candidates. It is also taken into consideration that there
are enough independent candidates. In the event that
there is insufficient number of candidates, the Board
may seek the services of an independent external
specialized third party to identify additional candidates
for Board of Directors membership

7-13 The committee shall submit its recommendations
on the candidates along with the Insurance Authority's
non-objection letter to the Board of Directors for
approval, and submission to the General Assembly,
taking into account the necessity that the number of
candidates for the Board of Directors whose names are
presented to the General Assembly exceeds the
number of available seats, so that the General
Assembly has the opportunity to choose between the
candidates. It is also taken into consideration that there
are enough independent candidates. In the event that
there is insufficient number of candidates, the Board
may seek the services of an independent external
specialized third party to identify additional candidates
for Board of Directors membership

Amendment - Addition
The change was made due
to the transfer of authority
and regulatory powers
over the insurance sector
to the Insurance
Authority.

7-14 If the candidate fulfills the necessary requirements
and obtains the approval of the relevant regulatory
authorities, the company will announce on the Tadawul
website the information about the candidates for
membership in the Board of Directors at least (10) days
before the date of the General Assembly

7-14 If the candidate fulfills the necessary requirements
and obtains the approval of the relevant regulatory
authorities, the company will announce on the Tadawul
website the information about the candidates for
membership in the Board of Directors at least (21) days
before the date of the General Assembly

Amendment
The amendment was made
to ensure compliance with
the relevant regulations

Legends:
Addition
Amendment
Delete




7-15 The company's management must submit
the nomination notice and its attachments at
the company's head office for shareholders’
review at least fifteen (15) days prior to the
scheduled date for electing the Board of
Directors, and send copies thereof on the same
date to the General Department of Companies,
along with a list of the nominees’ names.

Delete
The text was removed,
relying instead on what is
stated in section 7-14 and
to ensure compliance with
the relevant regulations

7-17 After electing board members for the new session,
the company shall notify both the Saudi Arabian
Monetary Authority and the Capital Market Authority of
the names of the elected board members within five
working days from the date of their election, and any
changes that occur to their membership within five
working days from the date of the change. This is done
according to official letters, in addition to completing

7-17 After electing board members for the new session,
the company shall notify both the Insurance Authority
and the Capital Market Authority of the names of the
elected board members within five working days from
the date of their election, and any changes that occur to
their membership within five working days from the
date of the change. This is done according to official
letters, in addition to completing the relevant disclosure

Amendment
The amendment was made
to ensure compliance with
the relevant regulations
and for clarification

the relevant disclosure forms (Authority Forms No. 3 | forms (Authority Forms No. 3 and the Insurance PUrposes.
and 7 and the Saudi Arabian Monetary Authority form | Authority form for suitability standards, if necessary).
for suitability standards, if necessary).

7-18 Termination of Board memberships, and

appointment of replacement Directors in case of Addition

vacancies on the Board, shall be governed by the
Applicable Law, the Bylaws, the Manual and applicable
policies.

7-19 The members of Board Committees shall be
nominated and appointed in accordance with the
charters of the relevant Committee.

The addition was made to
clarify the process of
terminating membership
and appointing
replacements.

Legends:
Addition
Amendment
Delete




Voting on amending the remuneration policy
for Members of the Board of Directors and
Board committees.
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Statement of Amendments to the Remuneration and Compensation Policy
for Board Members and Board Committees

Existing.
4. Scope:

Updated.

4. Scope:

Reason

4-1This regulation applies to the members of the
Board of Directors of the Cooperative Insurance
Company (“the Company”) as well as the
members of the committees affiliated with the
Board of Directors of the Company during their
membership period. The following are the names
of the affiliated committees to whose members
this policy applies:

4-1-1 Executive Committee.

4-1-2 Risk Committee.

4-1-3 Nominations and Remuneration Committee.
4-1-4 Investment Committee.

4-1-5 Any other subsidiary committee established
by the company's board of directors according to
the nature of the work, provided that at least one
member of the board of directors is among the
members of that committee, after obtaining
regulatory approvals for its formation.

4-1 These regulations apply to the members of the Board of
Directors of the Cooperative Insurance Company (“the
Company”) as well as the members of the committees
emanating from the Company's Board of Directors during their
membership period. The following are the names of the
Board's committees to whose members this policy applies:
4-1-1 Executive Committee.

4-1-2 Risk Committee.

4-1-3 Nominations and Remuneration Committee.

4-1-4 Investment Committee.

4-1-5 Technology Project Committee

4-1-6 Audit Committee

4-1-7 Any other committee established by the company's
Board of Directors in accordance with the nature of the work,
provided that at least one Board of Directors member is
among the members of that committee, after obtaining
regulatory approvals for its formation.

Addition
All Board Committees have
been included.




4-2 The Audit Committee, whose formation is
approved by a decision of the General Assembly of
Shareholders of the Company and whose
remuneration, attendance allowances and
expenses are specified in its work regulations, is
exempt from this policy.

Delete
This statement is removed
following the inclusion of
the Audit Committee
members' remuneration.

5. References:

5. References:

5-1 Companies system issued by the Ministry of
Commerce and Investment.
5-2 Corporate Governance Regulations issued by
the Capital Market Authority.

5-3 Insurance Companies Governance
Regulations issued by the Saudi Arabian
Monetary Agency.

5-4 Bylaws of the Company for Cooperative
Insurance.

5-5 Regulatory controls and procedures issued in
implementation of the Companies Law for listed
joint stock companies, issued by the Capital
Market Authority.

5-6 The guidance manual for the regulatory
controls and procedures issued in
implementation of the Companies Law for listed
joint stock companies, issued by the Capital
Market Authority.

5-7 Saudi Arabian Monetary Agency Circular No.
166/201809 "Remuneration of Board Chairmen of
Insurance and Reinsurance Companies”

5-1 Law of Companies Issued by The Royal Decree No. (M/132)
dated 01/12/1443H and its Implementing Regulations.

5-2 Corporate Governance Regulations issued by the Capital
Market Authority

5-3 Insurance Corporate Governance Regulation Issued by the
Insurance Authority.

5-4 Bylaws of the Company for Cooperative Insurance.

Amendment - Delete
The amendment was made
due to the transfer of
authority and regulatory
powers over the insurance
sector to the Insurance
Authority, the addition of
relevant reference
sources, and the removal
of references that are no
longer applicable.

Legends:
Addition
Amendment
Delete




6. Definition:

6. Definition:

6-8 Board Committees: Members of the Board committees
to whom this policy applies as mentioned in section 4
above

Institution: Saudi Arabian Monetary Agency.

6-9 Insurance Authority (IA): The governing body responsible
for regulating the insurance sector

Amendment - Addition
The amendment was made
due to the transfer of
authority and regulatory
powers over the insurance
sector to the Insurance
Authority, the addition of
relevant definitions sources,

7. Criteria for determining rewards:

7. Criteria for determining rewards:

7-10 It shall take into consideration situations where
remunerations should be suspended or reclaimed if it is
determined that such remunerations were set based on
inaccurate information provided by a member of the Board or

Addition:
for the purpose of
enhancing clarity and

the executive management, in order to prevent abuse of transparency.
power to obtain unmerited remunerations.
8. General conditions for bonuses: 8. General conditions for bonuses:
Members of the Board of Directors may not | 8-1 Members of the Board of Directors are not permitted to
vote on the Board of Directors' remuneration | vote on the Board of Directors’ remuneration item at the Amendment

item at the General Assembly meeting. This
prohibition includes a member of the Board of
Directors, whether he votes at the General
Assembly meeting on his own behalf or as a
proxy for another.

General Assembly meeting.

Amended for the purpose
of enhancing clarity and
transparency.

Legends:
Addition
Amendment
Delete




A member of the Board of Directors may | 8-2 A Board member may receive a Remuneration for any
receive a reward for his membership in the | additional executive, technical, managerial or consultative -
Audit Committee formed by the General | pursuantto a professional license- duties or positions carried
Assembly, or for any additional executive, | out by the Board member, and such Remuneration should be
technical, administrative or advisory work or | in addition to the Remuneration he/she may receive in
positions - under a professional license - | his/her capacity as a member in the Board and in the
assigned to himin the company, in addition to | committees formed by the Board, pursuant to the Companies
the reward he may receive in his capacity asa | Law and its implementing regulations and the Company's
member of the Board of Directors and in the | bylaws.

committees formed by the Board of Directors,
and such rewards do not fall within the scope
of the maximum reward stipulated in the
Companies Law and the Company's Articles of
Association.

If the bonus is a certain percentage of the
company's profits, this percentage may not
exceed (10%) of the net profits, after
deducting the reserves decided by the
General Assembly in application of the
provisions of the Cooperative Insurance
Companies Control System, the Companies
System and the Articles of Association, and
after distributing a profit to shareholders of
no less than (5%) of the company's paid-up
capital, provided that the entitlement to this
bonus is proportional to the number of
sessions attended by the member, and any
assessment to the contrary shall be void.

Delete
Deleted to align with what
was stated in the new
Bylaws

Legends:
Addition
Amendment
Delete




8.3 - If the General Assembly decides to
terminate the membership of a member of the
Board of Directors who is absent due to his
failure to attend three consecutive Board
meetings without a legitimate excuse, this
member shall not be entitled to any bonuses for
the period following the last meeting he
attended, and he must return all bonuses paid
to him for that period.

8-3 If the General Assembly decides to terminate the
membership of any Board member who fails to attend three
consecutive Board meetings or five non-consecutive Board
meetings during his membership tenure without a legitimate
excuse accepted by the Board, then such Board member shall
not be entitled to any Remuneration for the period starting
from the last Board meeting he/she attended, and he/she
shall pay back any Remuneration he/she received for that
period.

8.4 If the Audit Committee, the Board of
Directors, the authority, or the institution
discovers that the remuneration paid to any
member of the Board of Directors is based on
incorrect or misleading information presented
to the General Assembly or included in the
Board of Directors' annual report, the member
must return the remuneration to the company.
The company has the right to demand its
return. This does not relieve the member of the
Board of Directors of any liability for any
damages incurred by the company, its
shareholders, or any other related persons as a
result.

8-4 If it is evidenced to the audit committee or the
Authority that the remuneration paid to any board member
was based on false or misleading information presented to
the General Assembly or included in the annual Board
Report, the board member shall return such remuneration
to the Company, and the company may request such board
member to return such remuneration. This does not relieve
the board of director member from any responsibilities for
any damages incurred by the company, its shareholders, or
any other related persons as a result.

Amendment
Amended for the purpose
of enhancing clarity and
transparency.

Legends:
Addition
Amendment
Delete




8.5 - The Board of Directors’' report to the
Ordinary General Assembly must include a
comprehensive statement of all bonuses,
expense allowances and other benefits
received by the Board of Directors during the
fiscal year. It must also include a statement of
what the Board members received in their
capacity as employees or administrators or
what they received in return for technical,
administrative or consulting work. It must also
include a statement of the number of Board
meetings and the number of meetings
attended by each member from the date of the
last meeting of the General Assembly.

8-5 The Board of Directors must disclose in its annual
report about the details of this Policy and the mechanisms
of determining the remunerations of the Board and its
Committees’ members, and, and the amounts and the
financial benefits and the benefits in kind paid for every
member of Board of Directors’ members for any activities
or Executive positions or technical or managerial or
advisory, and the disclosure shall be mandatory and
detailed in the Board of Directors' reports that shall be
issued for the fiscal periods as per the stipulated rules.

9.Remuneration for members of the Board of

9.Remuneration for members of the Board of

Directors and sub-committees:

Directors and sub-committees:

9-1 The Board of Directors shall propose the
remuneration of the Board members based on the
recommendation of the Nominations and
Remuneration Committee and in accordance with
the relevant regulations, rules and instructions
and with any conditions approved by the General
Assembly. None of the proposed remunerations
and compensations for the Chairman and
members of the Board shall be approved except
after the approval of the General Assembly.

9-1The Board of Directors shall propose the remuneration for
Board & its Committees' members upon a recommendation
of NRC in accordance with the relevant laws, regulations,
instructions and bylaw. Remunerations and compensations
for Board & its committees’ members shall be given after
General Assembly's approval.

Amendment
The changes were made
to enhance clarity and
transparency, revise the
remuneration structure,
and include all board
committees’
remunerations within this
document.

Legends:
Addition
Amendment
Delete




9-3 The remuneration for members of the Board of Directors
9-3 The remuneration of the members of the | shall be a specific amount, an attendance allowance for
Board of Directors shall be a certain amount, | sessions, in-kind benefits, or a specific percentage of net
an attendance allowance for meetings, in-kind | profits. It is permissible to combine two or more of the above.
benefits, or a certain percentage of net profits. | The Ordinary General Assembly shall determine the amount
It is permissible to combine two or more of | of these remunerations, provided that these remunerations
these benefits. are fair, motivating, and commensurate with the members
and the company's performance.

9-4 In all cases, the total financial or in-kind
rewards and benefits received by a Board
member shall not exceed five hundred
thousand riyals annually ( with the exception
of members of the Audit Committee), in
accordance with the controls set by the
Capital Market Authority. The Board of
Directors shall also determine the special
reward for the Chairman of the Board in return
for his work and responsibilities undertaken in
this capacity, in addition to the reward set for
Board members. The special reward for the
Chairman of the Board of Directors shall not be
subject to the maximum limit of the annual
reward for Board members. If it exceeds the
maximum limit, the institution's no-objection
must be obtained before recommending it to
the General Assembly of Shareholders for
approval.

Legends:
Addition
Amendment
Delete




9-5The Board of Directors shall determine the
special remuneration for the Chairman of the
Board in return for his work and
responsibilities.

He shall undertake this task in this capacity, in
addition to the remuneration stipulated for
the members of the Council referred to in
paragraph (9-1) above.

9-4 Each Member of the Board of Directors is entitled to a
base remuneration of Three Hundred Thousand Riyals (SAR
450,000) annually, in lieu of their membership in the Board of
Directors.

9-5 The Chairman of the Board of Directors is entitled to an
additional special remuneration amounting to One Million and
five hundred Riyals (SAR 1,500,000)

9-6 Each member of the Board of Directors is entitled to a
sum of Five Thousand Riyal (SAR 5,000) For each board
meeting they attend as a sitting fees.

9-7 Each member of the Board of directors is entitled for
single paying committee for his/her membership or
chairmanship (except for the Audit Committee) amounting to
Two Hundred and Twenty-Five Thousand Riyals (SAR
225,000) annually for committee membership or Two
Hundred and Seventy-Five Thousand Riyals (SAR 275,000)
for committee chairmanship..

9-8 Each committee member, who is not a Board member, is
entitled to an annual remuneration of Two Hundred and
Twenty-Five Thousand Riyals

(SAR 225,000) in lieu of Board Committee membership or
Two Hundred and Seventy-Five Thousand Riyals (SAR
275,000) for committee chairmanship.

Legends:
Addition
Amendment
Delete




9-9 Each member of the Board committees is entitled to a
sum of Five Thousand Riyal (SAR 5,000) per meeting in
exchange for attendance at the meeting session. However,
the meeting attendance allowance for each committee
member is subject to a maximum of Sixty Thousand Riyals
(SAR 60,000) annually.

Q.7 - The Company shall compensate the member
of the Board of Directors and/or its affiliated
committees for any taxes or government fees
such as value added tax arising from his
membership in the Company's Board of Directors,
and this compensation shall not be included in
the bonuses and compensations that fall within
the maximum limit mentioned in Paragraph (9-4).

9.111in case board & its committees' remuneration are
subject to VAT or else, the company shall compensate the
member of the Board of Directors and/or committees for
any taxes or government fees such as value-added tax
arising from his membership in the company's Board of
Directors.

912 The Board Secretary and other Board Committees’
Secretaries are entitled to a sum of Two Thousand Five
Hundred Riyal (SAR 2,500) for administrating each session.

10.Travel and attendance expenses for
members of the Council and its committees:

10.Travel and attendance expenses for members of the
Council and its committees:

10 - Travel and attendance expenses for
members of the Council and its committees:
A Board member or a member of the
subordinate committee attending a meeting
is entitled to a cash amount for travel
expenses, provided that the meeting is held
outside the city of permanent residence of
that member. The total travel expenses
allowance is not included in the maximum
limit set for each member's remuneration, as
this allowance is compensation for the actual
expenses incurred by the member to attend
the meeting, including travel, accommodation
and subsistence expenses.

10. Travel and attendance expenses for members of the
Council and its committees:

The company bears all travel expenses and necessary
arrangements  (transportation, accommodation, and
subsistence) for holding Board or committee meetings. If a
member incurs additional expenses related to attending the
meeting from their own funds, they will be reimbursed for the
actual expenses incurred after attending the meeting. The
total travel expenses are not counted within the maximum
remuneration cap allocated for each member.

Amendment
Amended for the
purpose of enhancing
clarity and transparency.

Legends:
Addition
Amendment
Delete




11. Payment of Remuneration:

11. Payment of Remuneration:

All remuneration for board membership and its committees,
as well as attendance fees, will be paid on a quarterly basis,
and will be disbursed in the month following each quarter, as
follows:

First quarter: 25% of the annual remuneration amount - to be
paid in April.

Second quarter: 25% of the annual remuneration amount - to
be paid in July.

Third quarter: 25% of the annual remuneration amount - to be
paid in October.

Fourth quarter: 25% of the annual remuneration amount - to
be paid in January.

Remuneration will be paid in Saudi Riyals via direct deposit
into the bank account specified by the concerned party.

Addition
The addition was made
to indicate the
frequency of payment,
which was not
explicitly mentioned in
the previous policy.

Legends:
Addition
Amendment
Delete




Voting on the appointment of the External Audi
Company’s from the nominees, and determine their
on the Audit Committee (AC) recommendation t rd of
Directors in this regards, to review and audit D ETAS
interim Financial Statements for the second, th ter and
annual financial statements of the fiscal year 202! d the first
quarter of the fiscal year 2026.
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Date 08/03/2025 sl

Chairman of Audit Committee

CcC Audit Committee Members, CEO, CFO, E.D IA & Secretary of Board J] dsuus

) Company's Financial
Subject gtatements for Year 2025 and the First Quarter of Year 2026 g0l

Dear Board Chairman & Members,

offers from the licensed audit firms to audit and n
statements for the year ending on December 31, 2025,

quarters of the fiscal
year 2025 as well as the first quarter of the year 2026, emphasis and focus was to invite the well-
known firms

Accordingly, the Internal Audit Division has initially considered ten auditing firms with insurance
experience in the Saudi market.
One firm (BDO) was excluded due to r

Three firm (PWC,

consulting services to Tawuniya. Remaining six auditing firms were considered and respective
analysis was conducted. Two firms (RSM and MOORE) did not submit the proposal. Four firms
(KPMG, PKF, CROWE & MAZARS) si

consideration.

Finally following two firms a p
(exclusive of VAT) that are summarized below:

1 KPMG 3,425,000
2 PKF - Al-Bassam and Partners 1,035,000

received q of
as a

udnsideretzl. KPMG and
Al-E
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to their previous experience in auditing Tawuniya Financial statements from 2010 to 2014 and from
2020 - 2024.

as KPMG is also providing external audit
services to some other it

Their quoted fees is SAR 3,425,000 for the audit of financial year 2025 including reviewing the
quarters of the
fiscal year 2025 as well as the first quarter of year 2026.

Reasons for choosing Al-Bassam and Partners "PKF":

Their wide experience in auditing corporate accounts, ¢
. Furthermore, PKF has experience in auditing

Their g for the audit of financial year 2025 including reviewing the
quarters of the
fiscal year 2025 as well as the first quarter of year 2026.

KPMG and PKF and accordingly the final fees for the
audit of financial year 2025 including n
statements for the second and third quarters of the fiscal year 2025 as well as the first quarter of
year 2026 audit will be SAR 4,460,000.

firms, and recommend t and PKF to audit the Company's
consolidated financial statements for the year 2025 and for the first quarter of year 2026, taking
related experience in insurance sector.

Chairman of Audit Committee
Abdulaziz Mohammed AlSedeas

QY
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