Lolall doladl deaozxtl ¢ Lais

yuee! 4anl Jilug Guybo e
21445 5 5 Y] gale> 29

22024yl 11

S\[=!



Jlac3l Jos>

il
(5iis 348) Iguiie 3iipall Godo oy sl /3Liaw ¥l ity SH3P1 pundne Sis LAe Cgnil
83931 clgil 3yl i> pulnall 8593 JLaSY 2023/05/17 § diesmd sl o laisl 851531 Gulonay
- (Siuiss 348) Sreddl axlgllise o slac /30wl Gl suaell lals 2024/05/14 § dJlI

A1) Byeeadl 350

de>lall Lind dngi e 2l Gundisall G o il Shlus 22l Gues Lle gl
Il alall o (Soiaally Elilly GLills Jo3I 25l dllall @Slodll 34815 dzlres paxdl cllig
el 833 (22025 Lol plall e Jo¥l @)l 22024

(3950) 831381 pulno Dygunn) gyl Olelyzly salros Luwlow Joass Sle Cogunl

(3850) SlBLSallg Colowidsyill dind ddd Jussi Lle Caguaill

(3850) dzalsall dind d38 Jyams Ll Coguanill

(3850) Sapiuiiill 5LS STBlSo duwlew Joas5 le Cuguatll

~
SNB

arogoull alall el



~
=i)-

Jo3l sidl 3950

133l o 518 e Cyg il
Bod—o o gl /3wl Gy
sudxay (($34ai5 st loie 3oyl
o i Gyl o Elaiyl 5153
oulall 3555 JLoSY 2023/05/17
&9 Al 595 elgiil 55 >
Sl g a2l Lals 2024/05/14
Srel sxlgllsse o slac /3wl
ASI 8yl 3930~ ((S34835 54€)



@ ddlolhggulldiga L
Capital Market Authority i

Al 3 ) (1) a8 Ghys
Al gl dpad i) cilibad) ()

2 pall el n Bsha (R @=Ll a)
+1961/07/11 Daall 5y 13 gl Lin)
Aailall dgall au dasall e Jpeanl) &) Uanaddll Ja 5l -
LSy sastall iy 5l — Loy sadlS dadls »1988 S ERN] SIS 1

3 Al Yl 5 il
02 gl 4 laal) 3,80 — (g gandl a1 i) Jian — 30 (alaa sumc 2003 — »1998
Aasiiall s g iSIY) AS 53 — (g2 gmndl oY) elil) Jian — 5,00} Gulaa gaine #2021 — 2006
@smaall Y el — e ganall JsY1 kil s #2023 — »2015
(o) el 3l &l dpnaall — 31y ulae guiac 46 s — 22015
DD )y skl S 58 — 3 )] Gulae guae 45 ) s — 22023

ABial) Gl i A et Lt s T AT Ay ol i (Aasse e ol A jaa) AT Ladluce Sy i 1) Gallaa (B Adlal) iy guanl) (2

e

dlablis 4oy gl 3e) ol 28 i pumall i
e ot s 4 puac Ol (B 2y aabie 8 (0 (e T Ll "
45).&” @}Mﬂ Jsad) R . 1 (gl /45).&“ J s
4 Jall 5 e e pedl) Ayl LU HE G 3 ) &
BE e DAl s sa (Ui 35 P g\
(polse O ~
5
ASlaall Jaly — 33 g2na 5l a ¢ sl Dlafiud )




~
SNB
agaull aloill cliyl
SN il 33 e



Rt A0 Elel s pylaes Fualias e cSlyuta
Byl 2¥ | ulzme Ligyinal

~
SNB

(agaud alall el



Jsoaid) aay yadll

Josatd! L3 el

aliad| JolS e ale oy

el

38, 4|

B8y sl A1 2

LeSyzelly lalSLl g lomp U iz

By 0¥ e uginal med Al bogyds .Y

By ¥l udoma iginal med Al ooyl .Y

Tyne 295 Wiy Ladlg 8, 0Ly Ao Lo yomy Amils] Fasw B dell Boginad i 1 00585 W1 ()
ALl 3 2yl alagla of pllas 8 Tady ulell Buguinal Wllio p& ol of Ludia o

Tyeene (195 ¥lg Ladlg 3, 0Ly Ao Lo yomy Amils] Base 4 Ll Buginad it 1 00580 W1 ()
ALl 3 2yl culagla ol pllas (8 Tady el Buguinal tllio p2 ol of Ludie o

oo ¢l aude Budais Wy (aslylyBg 03850 3 plell Man¥l Jazad) gumall arens OF o (8
a oo 5yolall AN ReSy> 2 (o (Y.) 53Ul § Lole (mpemill ALYl iylse
Saslses gssdl SHU Ll e Balall 2aSpmll Auas )l (sllly AT Goad
il LSy on) Aty 0Lkl AL a3l @ HaSpnll iyl oLkl Bl JSlazd]

ozl GSU clid) e 550l

oo gl aude @udass Wy (sl B9 03850 3 Al el Jazall gumall aren oF o (8
im0 Bysliall S, 20| AaSye 2nY (pa (V4) Bolll § Lole (mpemill JSEL lge
(5oLl AW sl 2aSel) Tt 1oLl @ B3ylsd) JHEL s - LI gl

osmadl GEU il o Byoliall sl A8y dpeassy )

Hns il aziins Losine oS 2lsalole (70) o syee Jay ¥ lmnb Lo L 05 0T (0
Alael Apnse il ‘)&mﬁ

3.4.44.‘5:2«.“MLMQKQHLL;(VO)QL@ALJQYMW@)M Ossa ol (V)
Ayle) Lpnsead Sias o

5)‘.)?” u«.l.‘gus ai}qaa.l &@ﬂ‘ Q‘;‘)}! &

5)'3?‘ u,«.‘m l:}qa.a.l @Jaﬂ' Q‘;b.?! £

LU Bgudl 4858 aBge @ il @ ("Lrlll”) aSomlly wlollly clmed Al dumd lal
Bl B)1oY1 udzme Boguinal el b id (e g ASTYN il adiga 99 ("dsls”) 2uogaud!
ob ByloYl pudme Bguand AN § el (olea¥l Bgend clldg (MY &)l (o
Loy il oo 203 peg8psell lgiw sae crdiypell (281 Jasll) Lgianll Loy i @b y8150
& 33lell Laylgally bogyadl lady clgiv M 0l Buyazel (udaell 859 (dlazll 2gllall
Boudl & (ye Byaliall IS, 41 AaS g dxi¥g (g39audl (§3S L1 clidl ladaTy il il allas

i Lo sLeae¥l s ae U

WU Sgudl 48,2 adge 3 clidl @ ("Llll”) LaSomlly @by clpi Al dusd las
Sl 5,131 ele Tognal Al b 8 oo o AN il g B ("ol Zusgal
ol BIo¥l udze Wguanatd ma Al § ol ol ¥l Baend cUdg (Y E)li (0wl
Lbogyadl (e I3 a2 8l cilgiw sue (rdipell (a1 Jasll) Lguanall Loy i qed 1815
8 83lsll Laylginlly Lo, sl Lady «ilgicso 0 Bl Byl (udzell 5590 (dlazl) Agllal
Boudl &g (v Bysliall IS, 41 AaS g dxi¥g (g39audl (638, L1 clidl lagdaTy Sy adl allas

ik Lo HLae¥ly s an (AU

(¥) 8,aa0l § 53,1501 Jsolanl (ye 81591 el Aaladl Led (0 Bl Al il pa 3850 0

() 8,201 3 53ylsll Jrmlanll gy 813 udoed ol ¥l oy By A s e 38 O
Agiie Slyin e A S § bl Laio I AU gl e 3 ge 4] 20La) Dlel

Asgine Sl e B S § elidl Laas @ 2 @il e 2se J) L) oDl

Bgdze

L el JuSoll Lo gyitg Lol

ALanil 63150 A8, 400 5yl0) pulzme 3 Jatun gunaS Joall 3 iyl Aadlga (2 (5.0

ALzl 03 13] 25,80 Byls] oo § Jikine suinaS Jaall § iyl 4381sa (5.0

Sl Cagiia

S aslg Q.éjé Lealue €& ues L)AJ\‘ST 8ylal udza :\..xj_;a.r. G"I’fu MYi e (Y
Adga sl zt.y‘).:_n aslall Qu”ﬂd“éi SIS ad) ells s oo 0550 ¥

AW Bgall dsag gagaudl U el (e Byaliall 2483all s 7 3laadl o (Lo Aea (V (A
S n e Jpamal (5Ses (5109 g35aadl G, il e psbiall 2SI sulaa olasiad

dele Joiamdl (S g illy gasaudl G clidl (e poball L pulas olaiul d5ad (A
@3anad) G il s S Bkl e o ] sy 13U o

@3pnadl G Ll o SN psll e o clild s

bgdoxe

o il s, 11 3 ey dade Jgummedl (Ss gy (1) 08, 2L Byl A 2 3905 20iaT (3
(www.cma.orgsa).) s A AW Ggull 22 pdga S5 (10

Jha¥ aldylg il 5lgg8,udl Aal) Jomasg duibog | Bogdl (o Al Ao 3L8) (A () -
caila @89 (Jlszll) Jasall casldl @8y bl oS oolgie J8Y e Jaddy i AL uolsd!
(FIASIY Al (g g ey

a2kl Lol JLas¥l sl)ly Ablall Jowy Zabosll gl (o Amisly 2eus 33,0 (V-
Olsieg «ali casla @8y ((Jled!) Jasall casl ) @8y cpd d) (Seo ¢)lgie J8Y1 e Jarids
.ijﬁ”g” aupdl

Usl (e Lelad e ae Aeall meddl il 288 clidls cnealudl 0954 pud pommy (& (M
et A i ) e e I et b JLa3] 2201 58 L s Ll 0 a2
Ll 4aSg=tly B

sl e Lpladpe pe Lonall et Al bl WK il reabadl G958 wud pam (V)
HaSplly lBlSUy el Bl J) Joc ose I gediill ol JUa] ctng Lbioys 3 2l
bl

oyl oI 35UsN) (po Leladpag Lasall LA oy danlpey 2iselll agas (V. (VY
Agaall ulasg bogyad bl sLacl 5131 Gulad Am sty ulewdl i Lady

Ladg croed el Ao 356 cpo Lrladyng danall coldlall yn=dg dasl ey Ll pods (VY
Lgaall mlang bgydd cndsrudl sLac¥L 8,101 (udoel Amgnlly Auclow! sl

clad ey dulewdlsda § @359 LS 2l aildhbhaall x il sladul pue Sl § OV (VY
@ cmgllall sl SN s Lglall ciloglall des (e 8,081 aue elld § Loy cmed Al
Sl Laiomg il calls yad, el

pus el ‘3 Loy cdwlewd! sin ‘3 3359 LS LUl asldlzald C,:o)l‘ elagial ps J ‘3 (Y
A b (ad) izl 3y coplall Gl S (e gllall wloglall 4ds5 (e 85021
cdball lassg

-TRESY

o 13 crealadl (o puall gaall mes s Joud (a8) Aelall iaazd) plata | (utsyd 3 (V1
Flpadl s G 53lsd Slel ¥ 2l




Juaidlg 3aillg A1 L0

Juaidlg 3aidlg Al L0

Aoladl Laezedl Jd (e Laslezel yls (oo Gliel clidl B ey i Y g Bl niia L Loy Jomy
ST o2 O e ¢ B10Y1 (udzs Buio g (e Ly U39 A Ll s Al s ligima Juady ccnoaluel)
Yo s duleadl odn pad LS coslered L g latal ooy81 3 cnealucel] Laladl Anall e Lole G0 Jyad
| guaall izl rag caqand e B13¥1 (udoma claely sl Gl ) putall Gaspanl malindl oo it

Alad | ol 265 28,009 Bl (e 0555 O
gy Sl 5o oyl el ol bl s 3 Glms¥l (ailly el aidl oy cildMas ) gl s g g Al

Aolall Zpaamll Ji8 (0 Lanlae! L5 oy el il (B oo 45 a1 cng Zuoliaadl s G ola Loy Jam
Sl o2 O e ¢ By15Y1 s Busogs (e oLy U39 A Ll s Al s iligima Juiady c ot luel]
Yoo Luladl sin yad LS coslered [ plainl (0,81 § crealuel] Lalall ezl e Lole zda Jydal
k! gl il (o cpoqeend i Byl0¥1 bma el sl Galzell ) paall sl olindl oo fixty

Aalpad] s el 2009 Lylys (e 055 O




Jaatll way 2ol

~
SNB

(agaud alall el



By10%1 dma Lguaat b Ul el lang doliws

Board Nomination Policy, Criteria and Procedures

2024 ,,Liy

-
SNB

wsgoull (alaill el



-~
SNB

wageull (alo il eliyll

Table of Contents Sl
1. Purpose of the Policy Lldl alual L1
2. Conditions for nomination to the Board of Bylo¥ ulme Loguand i All bogyis .2
Directors

3. Disclosure of Conflicts of Interest by the dhall (o)lad e mdyll albasl L3
Nominee

4. Nomination procedures for membership of Bylo¥! pudzms guant el lely] L4
the Board of Directors

5. Review, Update & Maintenance Jually dasdly yaddl .5

Board Nomination Policy, Criteria and Procedures - 1 T -8510¥1 udme Lgunal medoll ety lg salang dobes



1. Purpose of the Policy

This policy aims to define the criteria and
procedures used for the nomination and
appointment of members of the Board of
Directors and the board committees. This is
to ensure fairness and transparency for all
candidates and to ensure that the largest
possible number of qualified Saudi talents
are given the chance to participate in the

bank’'s board

of directors and its

committees.

2. Conditions for nomination to the
Board of Directors

The Member of the Board is required to be

professionally capable and has the
required experience, knowledge, skill and
independence, which enable him/her to
perform  his/her  duties efficiently.
Provided that the General Assembly takes
into consideration when nominating the
Board members, the recommendations of
the Bank’s Nomination and Remuneration
He/she shall the

Committee, have

following qualifications in particular:

1) The candidate for membership of the
Board must not have been previously
convicted of a crime against honor and

honesty, and he should not be insolvent or
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bankrupt or unfit for membership of the
Board in accordance with any regulations

or instructions in effect in the Kingdom.

2) The member of the Board should not
occupy the membership of more than five
companies listed in the financial market at
the same time, provided that none of those
companies should have any bank licensed

in the Kingdom of Saudi Arabia.

3) That the member of the board of directors
represents all the shareholders, and that he
abides by whatis in the interest of the bank
in general and not what fulfills the interests
of the group he represents or who voted
for his appointment in the board of

directors.

4) The independent member must enjoy
completeindependence in his position and
decisions, and none of the independence
effecting issues stipulated in the Corporate
Governance Regulations issued by the
Capital Market Authority, the and the Key
Principles of Governance in Financial

Institutions issued by Saudi Central Bank

5) Ability to lead: He/she shall enjoy
leadership skills which enable him/her to
delegate powers in order to enhance

performance and apply best practices in

Board Nomination Policy, Criteria and Procedures - 3
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7)

9)

effective management and compliance

with professional ethics and values.

Competency: He/she shall have the

academic qualifications and proper
professional and personal skills as well as
an appropriate level of training and
practical experience related to the current
and future businesses of the Bank and the
knowledge of management, economics,
accounting, law or governance, as well as

the desire to learn and receive training.

Ability to guide: He/she shall have the
technical, leadership, and administrative
competencies as well as the ability to take
prompt decisions, and understand
technical requirements and developments
related to the job. He/she shall also be able
to provide strategic guidance and long-
term planning and have a clear future

vision.

Financial knowledge: He/she shall have
the ability to read and understand financial

statements and reports.

Physical fitness: He/she shall not suffer
from any health issue that may hinder
him/her from performing his/her duties

and responsibilities.
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10)Each member of the Board shall comply

with the principles of truthfulness,
honesty, loyalty, and care of the interests of
the Bank and its shareholders, and
priorities their interests over his/her

personal interests. This shall include, in

particular, the following:

A. Truthfulness: is achieved when the
relationship between the Board member
and the Bank is an honest professional
relationship, and he/she discloses to the
Bank any significant information before
entering into any transaction or contract

with the Bank or any of its affiliates.

B. Loyalty: is achieved when the Board
member avoids transactions that may
entail conflicts of interest and ensures
fairness of dealing, in compliance with the
provisions relating to conflicts of interestin

these Regulations.

C. Care: is achieved by performing the
duties and responsibilities stipulated in the
bank’s relevant

policies and other

regulations.

11)That the candidate be a natural person

who is not less than (35) years old.

12) The diversity in academic qualification and
work experience should be taken into

consideration, and priority should be given

Board Nomination Policy, Criteria and Procedures - 5
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13) The candidate’s commitment, if elected to Bylo¥l udoes guanal yliessl Jl> § iyl ol (13
the Board of Directors ‘membership, to ybat duleud Ldg Lglhall ol Ln ¥ @b
provide the required disclosures in o il olelll cbaely udeell clncel CJLAA
accordance with the Conflict of Interests ond=ll
Policy of the Board members and members

of the committees emanating from the

Board.

3. Disclosure of Conflicts of Interest by BJlall po)lai e il wlobadl 3

the Nominee

A person who desires to nominate odme Ligian] dudi medyi § e (0 e
himself/herself for the membership of the é? o bl Laezlly udzell insy M
Board shall disclose to the Board or the rdeddy Whall (a)lad ¥ > (0
General Assembly any cases of conflicts of

interest, including:

1) having direct or indirect interest in the JlacH| J Braln pe ol 8yile Axlias 3929 (1
contracts and businesses entered into for lidl Glusd @as &1 sgaally
the benefit of the Bank in which he/she

desires to be nominated to the Board.

2) engaging in business that may compete of celidl Ausle wls o Jes g Sl (2
with the Bank or any of its activities. il gty ) Lladdl g 9,8 Ao Q Ludlin
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4. Nomination procedures for

membership of the Board of Directors

The Nomination and Remunerations
Committee (“The Committee”) of the Bank
on the website of the Saudi Capital Market
Company (“Tadawul”) and on the bank’s
website announces the opening of the
nomination for membership to the Board
of Directors for a period of one month from
the date of the announcement, in order to
invite people who wish to run for
membership in  the Board The
administration, for those who meet the
conditions for membership (academic
qualification of the candidate, number of
years of experience and  other
requirements required) for the new Board
cycle in accordance with the terms and
controls mentioned in the Companies Law,
SAMA instructions, and the corporate
governance regulations issued by the
Capital Market Authority, with a taking into

account the following:

1) The announcement specifies the start and

end dates of the nomination period.

2) The candidate submits a letter from the
candidate expressing his/her desire for
nomination to the bank’s shareholders
‘affairs department, which includes an

candidate, his

introduction to the

Board Nomination Policy, Criteria and Procedures - 7
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curriculum  vitae, his qualifications and

experience in the bank’s business.

3) A candidate who has previously been a
member of a joint stock company shall
attach a statement of the number and
dates of the companies’ boards of

to which he/she assumed

directors

membership, specifying the following:

a) The date of the appointment of the

candidate in those boards or

committees, and the date of the

membership’s end.

b) The number of board meetings that
were held during each year of the
board cycle in which the candidate was
a member, the actual number of
meetings that the candidate attended
in that session, and the ratio of his

attendance to the total of meetings.

c) The number of meetings of the
permanent committees in which the
candidate participated, the number of
meetings held by each of these
committees during each year of the
session in which the candidate was a
member, the actual number of

meetings he attended in that session,

and the ratio of his attendance to the

total of meetings.
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4) If the candidate has previously served on Byla) e Lguae Jad o iyl 3w 13] (4
the membership of the Bank Board of cmid e Aatudl olelll usT guae of clidl
Directors or membership of one of the Lol Bl (e Gl il b ae 33y O
board committees, a statement from the (3) 8,84l (§ 83,ledl Jsalasdl (e 810 ndxl
General Secretariat of the Board of i
Directors on the details mentioned in

paragraph (3) above must be attached to

the application.

5) The shareholder can recommend the o=l 3 gune medsl Aol paludl oty (5
nomination of a member of the board oreabudl 095d pud! SLS Hlks| Gyl e
through a written notification to the th Lo dd dosm maAll 548 M
Shareholders Affairs Department during
the nomination period, in which he

specifies the following:

a) The name and address of the shareholder sl medi 3§ ity ol abludl ¢lgics gl i
who wishes to nominate the member, and Byl ¥l udmo Liginal i ) jase ddl Ol gic g uly
the name and address of the person
nominated for membership in the Board of

Directors.

b) Acknowledgment by the nominating g 45,400 ealus PHe okl pabudl ¢ 51,3 -0
shareholder that he is a shareholder in the G Laexll clelan! § cogadl 3>
Bank and has the right to vote in the slazdl 3 one oy of 9l luasd sgiaz]l
General Assembly’s meetings and intends Sl & Sl pas il med Al
to attend personally or to delegate others
at the meeting to nominate the person

mentioned in the notification.

c) Approval of the candidate to work as a Bylal ud=a 3 gaaS ool § mdpll 438150 -2
member of the bank’s board of directors if Aleul @3 13) 48,401

he is elected.

Board Nomination Policy, Criteria and Procedures - 9 9 - 5yla¥l Ludeme Lguaal me U Slelyzly slang duolew
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6) A statement of the companies or 3 il iy (&) slucwsll ol S, 2l e (6
institutions that the candidate participates Lladd Jilee blad Lojleds LasSle of Lglal
in the management or ownership of and eld

that carry out an activity similar to that of

the bank.

7) Fill out the relevant forms issued by the clidl e Spoball a8l «ld zilad) cdo (7
Saudi Central Bank and the Capital Market AW Ggud! 2o g g 9audl (535,
Authority.

8) Attach a clear copy of the national identity, dzay Aaboll Lgdl (o Axisly dnud 38y (8
family record, the passport, and contact Aol JLasyl ‘aljjj ¢ yaaudl g9 sﬁfg\
numbers of the candidate and include at eyl (S olgre JBYI e Janddy iyl
least the candidate's residence address, (ol casla @iy (Jlszdl) Janll casldl @3,
mobile phone number, fixed phone (S ASIY ) Olgies

number, and email address.

9) The shareholders affairs Department of bl 288 clidl ceablud! (954 mud pem (9
the bank collects all the nomination © Ll 33U (e Lelad e ae dedall med Al
applications  submitted  with  their Sl Lot J) md Al 858 cl@l daay Ll
attachments of the necessary documents elidl st
and then sends them after nomination
period ends to the bank’s Nomination and

Remuneration Committee.

10)The committee reviews and examines Loaall Sl jamds dazlyey izl 2943(10
submitted  applications and their s 589 (mdpal] Ao 35U (pa Lzladsag
attachments of the necessary documents slaclly 8,o¥ el dogdlly  Awliwdl
of the candidates in accordance with this Aguan]l slasg bogydd cndgrudl
Policy and recommends to the Board of
Directors the members who meet the

criteria for membership.

Board Nomination Policy, Criteria and Procedures - 10 10 -5,la¥) Ll Ligunal e All Slelyzly slang duolew
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11)In the event that the candidate does not LS 2l ldbazeld iy Ll slatul aue Jl> (11

meet the necessary requirements as stated
in this policy and the nomination opening
announcement, including the inability to
provide the required information within
the required time frame, the Committee
has the right to reject the nomination

application and save the application.

12)The Committee submits its
recommendations of the candidates to the
Board after ensuring that the candidates
who were recommended were not
previously convicted of a crime against

honor and honesty.

13)In the event that the candidate meets the
necessary requirements as mentioned
above, the bank’s shareholders ‘affairs
department, after obtaining the no
objection from the Saudi Central Bank and
other regulatory bodies, will announce on
the website of Tadawul the information of
the candidates for membership of the
Board of Directors at least 211 days before
the date of the General Assembly,
Provided that this information includes a
description of the candidates’ experiences,
qualifications, skills, jobs, past and current
memberships, and the Bank provides a
copy of this information at its Head Office

and Website.

Board Nomination Policy, Criteria and Procedures - 11
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14) Cumulative voting shall be used in
electing the Board, in which it is not
allowed to use the voting right of a single

share more than once.

15)Voting in the General Assembly is limited
to the candidates whose the Board of
Directors approved their candidacy for
membership of the Board after they fulfill
the requirements for nomination as stated

in this Policy.

16)The  Bank’s  Shareholders  Affairs
Department, after the election of the
members of the board of directors for the
new cycle, notifies the Saudi Central Bank
and the Capital Market Authority and the
Ministry of Commerce with the names of
the board members elected within five
working days from the date of their
election, and any changes in their
membership within five working days

from the date the change occurred.

5. Review, Update & Maintenance

This policy goes into effect as of the date of its
approval by the shareholders’ general
assembly. The policy is reviewed as needed,
and recommended by the Board. Proposed
amendments to the Policy are presented to the
general assembly of the bank’s shareholders at
the first meeting following its approval, and

this policy shall be a permanent part of the

Board Nomination Policy, Criteria and Procedures - 12
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induction program provided to the new Board gaall Cixly (g cuad die Bl udzs
and Board Committee members upon their sl Wl Wyaey Wl e O6G of uasdl
appointment. Itis the duty of the new member Aol

to understand and familiarize himself with it.

In case of any discrepancies between the Gl padl o lads| @T 2929 Ulb> 4
Arabic and the English text of this policy, the oadl Ol Auledd! sda (§ gul=¥l (addly
Arabic text shall prevail. By gl ga o yall

Board Nomination Policy, Criteria and Procedures - 13 13 - 5yla¥ el Lgunal med Al ils ity lasg b
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1. Definitions QL&.’“).:_'L“ A

The following terms and expressions shall »sdy 55lgdl alxlbmlly Sl&IL was,
have the meanings ascribed to them unless (Svaidy p.? Lo slial FESANY L",Sl.a.L\ d=s|

otherwise required by the context: Uy ae 3lewd!

11The Charter: The Charter of the LKL Lzt Jee  2Y a1

Nomination and Remuneration Committee Sledo g
1.2 The Bank: Saudi National Bank “SNB” g2l L_,J.af)’\ el el 2.1

1.3 The Board: The Board of Directors of the . sagaudl Ja¥l clidliyls] ulzme :udzll 3.1
Saudi National Bank “SNB”

1.4 The Chairman of the Board: The Chairman (3 8,15¥1 (e (utsy 1 8510¥ udma sy 4.1
of the Board of Directors of the Bank (S92l glﬁz(\ el

1.5The CEO: The Chief Executive Officer of clidl 3 gduasadl s )i giuasad) s d1 5.1
the Bank. ($39audl ol

1.6 Chairman:  The = Chairman of the § clxpdjilly SIS Lt sy 1 uis, 1 6.1
Nomination and Remuneration Eyeom| L_,Lz?\ el

Committee in the Bank

1.7 Member: The member of the Board of Ll of 5,l5¥ ulze gnc :gnall 7.1

Directors or its committees A ELEip.ll

1.8 Independent Member: A non-executive sé 5yls) e guine Jatull giaall 8.1
member of the Board who enjoys o3 § aldl Ml aeny gdudis
complete independence in his/her (oylse o Sl dde Bdais Vg cdslylydg
position and decisions and none of the <3 =lglll § Lple oyl M3z

independence affecting issues stipulated 48Nl

Nomination and Remuneration Committee Charter - 2 2 - aled il Ll B 4y
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in the relevant regulations apply to

him/her.

19Non — Executive Member: The Board &,ls¥| judxs gune il e 5221191
member who is not a full — time director ;L Yy bl 5,15¥ & ja10 095G ¥ !
at the bank and does not participate in its gl dlac] 3

daily activities.

1.10 Articles of Association: The articles of <l @ALwS’I pladdl :@,«LJ}H alasdl10.1
association of the Saudi National Bank ($39audl ol
IISNBII.

111 The Committee: The Nomination and  <liil) ol iy wlal&ll duxt dixlli11.1

Remuneration Committee of the Bank. .éoM\ &a?\
2. The Purpose and Objective of the =M e B Slg sl 2
Charter

2.1. This Charter sets the main guiding lines, Lals all e 555 38 2 o (a0l 1.2
standards and principles regulating the &Gdg Jaad gl =@l 5¥lg ol gs—ulls
Committee’s works. The objective of this clidl 3 ol & Allg LS At 4
Charter is to achieve the following: ik Lo udoe ) AUl o

21.1. Enhance the performance and aldl =] & ddelally ela¥) S 112
effectiveness of completing the different Al L tﬂa.m_? &;\J\ dalezldl

duties assigned to the Committee.

2.1.2 Define the compensation and Lty Slasgad) Slulew wums 212
remuneration policy of the Committee Al elady

2.1.3 Define the responsibilities, liabilities = loMog lalgg ld9gun dyux=s 3.1.2

and powers of the Committee. Al

Nomination and Remuneration Committee Charter - 3 3 - cleedailly ol ds 2y
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2.1.4 Define the administrative and Jlacy Abslle (&l Ul Gy 412
functional structure of the Al
Committee's works.
3. Scope of the Charter M Blas .3

This  Charter  sets the main 4wl byl Sl 2=l sda suxs
guidelines, standards and principles JL«.:\NB...L&_p\aﬂ tsaldly sulally
regulating the Committee's works. ¥ Loy 2D 550 3cdasy L]l
The provisions of this Charter shall ¢l Lol plladl ae oylany
apply without prejudice to the Jlecl oS3 G addadl =l3 Lalas¥ly
Bylaws of the Bank and the related Aalisel ada &7 clid!
laws governing the Bank's business

and different activities.

4. Rules to Select the Committee Ll clacl jlas | uclgd 4

Members

4.1 The Board of Directors shall appoint the  Lglacly el uusy 8,15¥1 (udome can 1.4
Committee Chairman and its members as (S gl e

follows:

411 The Committee shall consist of three | (3) &M oy L)l Gl o ey 1.1.4
(3) to five (5) members of the non — _ulxs sbacl pé o slacl (5) Luws
executive Board members, in case the saall jads Jl> §9 «duaiad 5,15Y1
number of the Committee membersis (i udz=ll dad slacl B (e
less than three (3) members, the Board Selad) S S Iguae
shall appoint a member for the vacant

position.

Nomination and Remuneration Committee Charter - 4 4 - sl illy sl s sy
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4.1.2 The Committee member must hold a goJ.cd.i.{\J Lzl gunal 056 ol cras 2.1.4
proper scientific qualification and &,l5¥ls AJWI Culazlly allly @i
must be familiar with the financial and 2lid) Jleed dagdag

administrative aspects and nature of

the Bank's business.

41.3 Two members of the Committee must  Lielll clacl oo LS 068G o (rany 3.1.4
be independent and non — executive. (9Ss Ofs (omdusis ae cnlatue
A member shall be deemed (o sldile Gahais@dl3) Matus ginall
independent if none of the issues i &ilgd (§85,l50l Ml (5)l5¢
affecting independence that are . g3saul S clidly AW Gl
mentioned in the regulations of CMA

and SAMA are applied to him/her.

414 The Chairman should be an Satus lac Ll L, 05 of 414

independent Board member. The iy 055 oof 3gom Yo 5,0¥) (udomay
Chairman of the Board may not be the Al Lasy 8,1 0¥) wdxa

Chairman of the Committee.

4.1.5 The CEO may be invited to attend the guazx) il uwi)ll Bges 9 5.1.4
meeting of the Committee but he/she Cugiad 3> 09 il ¢ Loio|

shall not be entitled to vote.

41.6 The Head of the Human Resources &4l 5)lgll dcgama sy bges 392 6.1.4
Group may be invited to attend the &> Oy Lxlll glainl Hguax]
meeting of the Committee but he/she Logatll

shall not be entitled to vote.

Nomination and Remuneration Committee Charter - 5 5 - Sled Ul Ll B 4y



5. Procedure of Appointing and

Dismissing the Members:

5.1The Chairman and members of the
Committee shall be selected according to

the above — mentioned rules as follows:

511 The Chairman of the Board of
Directors shall provide the Board with
a statement of the names of the
members he finds competent to be
members of the Committee and meet
the requirements. The CV of each
nominee shall be attached to such

statement.

5.1.2 The Board of Directors shall compare
the nominees of the membership of
the Committee and submit the list of
nominees to SAMA to ensure it does
not object to the same. The Committee
members shall be appointed for three
(3) years or the same period of the

Board of Directors, whichever shorter.

5.1.3 A member may be re — appointed in

the Committee for a further cycle.

5.1.4 The membership of a Board member

in the Committee shall expire upon the

Nomination and Remuneration Committee Charter - 6
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expiration of his membership in the

Board of Directors.

5.2 A Committee member shall be dismissed |4, 2zl elacl RV W éi slac| ok 2.5
under a resolution issued by the Board of Aizlll udly (10 o a5 (e Fl udxll 10
Directors upon the recommendation Al ¥l
made by the Chairman of the Committee

in the following cases:

521 The member's request to be diugac (w dlic] guasll b 125
discharged from the Committee Al

membership.

5.2.2 The member's absence in three (3) (3) LMW Hypas> e gaall cuad 225
successive meetings of the Committee  4la, ,de (Ogo Adlie wlelais
without an excuse acceptable to the -ond=ll

Board of Directors.

523 The member's disqualification in g, all o byd ¥ suanll glaas 325
terms of any of the requirements Ll Lgune (g laydles cuxlgll
required  for  the  Committee

membership.

5.3 Upon the termination of a member's e il ud=ll (nay guaall s el wie 3.5
membership, the Board of Directors shall, J.a_AJPT l3—ac Ll by (o0 sogs
upon a recommendation made by the Lae¥L 1T Lizlll § el adl il
Chairman of the Committee, appoint @izl 3 ac § laydles gl g, 4l
another member to hold to vacant 4 .llssll oulaslgll Je Jj_mkj‘ Ay
position in the Committee taking into REIRY]
account the requirements that must be

met by the Committee member after

Nomination and Remuneration Committee Charter - 7 7 - oled il Ll B 4y



obtaining the statutory approvals for the

same.

5.4 The duties of the Committee members are:

541

54.2

543

544

545

5.4.6

Regularly attend the meetings of the
Committee, effectively contribute to
the works thereof and follow up the
latest updates about the Bank's

business.

The member who has a reason
requiring his absence shall notify the
Chairman of the Committee about the

same.

The member shall be honest, pure,
sincere, impartial and independent in

performing his job duties.

The member may not get involved in

disgraceful acts or activities.

The member may not accept a gift
from an employee, affiliate, client,
supplier oranyone who has a business

relationship with the Bank.

The member shall disclose to the
Board of Directors all contracts and

operations concluded between

him/her and the Bank or

any

relationship, if any, with the other
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3.4.5

4.4.5

545
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Board Members and Senior Executives
in the Bank.
6. Remuneration & Compensation of Lzl el Slasgaly LI .6

the Committee’s Members

The  Policy of the  annual agi wdl SLOLSL Al v suxs
remunerations and  compensations 5,l5¥! e sl ol Asgailly
of the members of the Board of aLiaex!l e soaiall Ll olelly

Directors and its Committees (o 44 oy Ll ‘éu\_/.«l dLalall
approved by the General Assembly 4zl Ladas Sl Byla¥l ul=sa
of the Shareholders of the Bank, as 3 o> ‘;QI.\_.@ thj_‘_z.«.ﬂ el
recommended by the Board, which L. 4ol _é_»g)l_@l\gtl,u.?-}(\ Sluds
is prepared by the Committee, shall Lsdallzs Jlso¥ cpo Jl> (sl Sos Vg
define the annual remunerations, Al ells 3l
the allowances for attending the
meetings and the expenses of the
same. The contents of such Policy

may not be violated at all.

7. The Chairman and Secretary of the Lzl pu cnaly sy .7
Committee
A. Chairman of the Committee: el sy - Yol

7.1The Board of Directors shall select the izt s, JLasls 8lo¥ ul=s peds 1.7
Chairman of the Nomination and .l (eSS ol We alop &y LaLSL
Remuneration Committee provided that ez Yo «cnlaiwldl 8,l5¥ ulzxa eliacl
such chairman must be an independent awlsy clidl 8,ls) (udmes iy o O]
Board Member. The Chairman of the

Board of Directors of the Bank may not

Nomination and Remuneration Committee Charter -9 9 - oled Ul Ll B 45y
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chair the Committee. The Chairman of the _le 81, &Y Lizlll sy Jgmg Lzl
Committee shall supervise its fulfillment of (b o3 e 4y .Lalio L)
its duties. including the following in

particular:

711 The Chairman of the Committee <8y oxig slaaidW wxlll dgcs 117
invites the Committee to hold a olelais¥l Jleel Jguzg Ol8ey yli
meeting and defines the date, place Azl ;L@;i&nwh cldg
and agenda of such meeting in

coordination with the Committee

members.

71.2 Chairing the meetings of the Al olelaas! 4wliy, 217
Committee.

B. Committee Secretary: IM\ﬂQ@AT -l

The Committee appoints the secretary of ~illl sLiacl oy L ool Aielll (as
the Committee from the Committee Lilel cna¥! Jom ¥ Jsandng  uall o
members or others, and it is preferable RFES TS ON
that he/she not be the secretary of

another committee.
8. Duties and Responsibilities Sldggudly sl L) .8

8.1 The duties and responsibilities of the =LalSIl izt ldgs—wng ples S 1.8
Nomination and Remuneration 3 ,3—ddly peadl muuas § oloe &lly
Committee is represented in providing the  4a a2 Ll Jsbudl 8 8lo¥ (ul ol
support and advice to the Board of ., 4l s)lslls alally ola & 0L
Directors in the matters related to the th Lo IS Jadiag
nomination, remuneration, and human

resources including:

Nomination and Remuneration Committee Charter - 10 10 - oleiily L 2z 25y



8.1.1

8.1.2

8.1.3

8.1.4

8.1.5

Submitting the recommendations to
the Board of Directors concerning the
policies and practices of salaries and
remunerations of the Bank and
ensuring such policies and practices
are for the benefit of the shareholder
and do not encourage concluding high

risk transactions to generate short

term profits.

Supporting the Board of Directors in
setting the proper policies of the
alternation of members to ensure

continuity and graduation.

Coordinating with the Human
Resources Group of the Bank to set
and implement the alternation and
replacement policy of the executive
and the

management, ensure

compliance  of the executive

management with the same.

Recommend to the Board the
formation of the Shariah Committee
and appointing its members after

obtaining SAMA NOC.

Recommend to the Board of Directors
the appropriate compensation and
wages for the members of the Shariah

Committee, in proportion to the size of

Nomination and Remuneration Committee Charter - 11
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1.1.8

21.8

3.1.8

4.1.8

51.8
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8.1.6

8.1.7

8.1.8

8.1.9

their duties and responsibilities and
not inconsistent with the relevant

Saudi Central Bank instructions.

Proposing to the Board of Directors to
establish a formal procedure for
evaluating the performance of the
Sharia Committee members based on
their

efficiency, knowledge,

contribution and effectiveness.

Propose clear policies and standards
of the  membership of the Board of
Directors and the Executive

Management.

Recommend the Board of Directors to
nominate its members and re —
nominate them as per the approved

policies and standards.

Consider compliance with the
provisions of the laws and regulations
issued by the statutory authorities, the
requirements set by SAMA and CMA
and the Nomination Policy of the
Membership of the Board of Directors
as approved by the General Assembly

of Shareholders at the Bank.

Nomination and Remuneration Committee Charter - 12
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6.1.8

7.1.8

8.1.8

9.1.8
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8.1.10

8.1.11

8.1.12

8.1.13

8.1.14 Prepare a

Prepare a description of the abilities
and qualifications required for the
membership of the Board of Directors
and holding the positions of the

executive management.

Annual review of the required needs
of proper skills for the membership of
the

the Board of directors and

Executive Management; prepare a
description of the abilities and
qualifications required for the Board
membership including defining the
time, which is required to be allocated

by the member for the Board's works.

Ensure obtaining the NOC from SAMA
for the persons nominated for the
the Board's

membership  after

approval

Review the structure of the Board of

Directors and the Executive

Management and prepare
recommendations on the changes that

can be applied thereto.

record including the
qualifications and skills of the Board
members for recognizing the required

additional skills to activate the Board's

Nomination and Remuneration Committee Charter - 13
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10.1.8

11.1.8

12.1.8

13.1.8
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8.1.15

8.1.16

8.1.17

8.1.18

8.1.19

role and performance of its duties and

obligations.

Define the weakness and strength
points of the Board of directors and
propose the remedies of the same

subject to the benefit of the Bank.

Annually ensure the continuous
independence of the independent
members and the absence of any
conflict of interests if the member
holds the position of a member in any

other Board of Directors.

Set the job description for the

executive and non-executive
members, independent members and

senior executives.

Set the special procedures in case of
vacancy of a position of a Board

Member or a Senior Executive.

Prepare clear policies and standards

for the compensations and

remunerations of the Members of the
Board of Directors, its Committees and
Senior Executives by using standards
related to the performance, disclose
the and the

same ensure

implementation thereof; consider the

Nomination and Remuneration Committee Charter - 14
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8.1.20

8.1.21

8.1.22

8.1.23

provisions issued by the control
authorities upon preparing the same
and filing them to the Board of
Directors for approval by the General

Assembly of the Shareholders of the

Bank.
Explain the relationship between the
given remunerations and the

applicable remuneration policy and

define any material deviation of such

policy.

Review the remuneration policies
implementation, at least on half-
yearly basis, on its own or when
advised by the Board, and making
recommendations to the Board for
amending/updating the Policy, and
assess the effectiveness of the same in

achieving the defined targets.

Recommend the Board of Directors
the remunerations of the Board of
Directors, its Committees and Senior
Executives of the Bank subject to the

approved policy.

Ensure the volume of remuneration in
accordance with the related prevailing

local standards and is related to

achieving the interests of the

Nomination and Remuneration Committee Charter - 15
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21.1.8

22.1.8

23.1.8

15 - leiily L dimd sy



8.1.24

8.1.25

8.1.26

8.1.27

8.1.28

depositors and shareholders and
achieving the Iong—term strategic

targets of the Bank.

Develop the Bank's replacement
policy and ensure the compliance of
the executive management with the

same.

Ensure the Bank's incentive system is
regularly reviewed and does not
encourage contributing to high —risk
transactions to generate short — term
profits. In this regard, the Committee
should work closely with the Bank’s
Risk Management Committee and/ or

the Chief Risk Officer.

Receive the Subsidiaries’ HR/

Succession  Reports  from  the

subsidiaries’ related BoD committee.

Performing any other related tasks to

with the regulatory

comply

requirements.

Closely review and monitor the
remuneration for highest paid staff to

verify with the

compliance

Remuneration Policy, and avoid

misuse.
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8.1.29 Receive a report from the senior il 8,l0¥ (e 1,85 wMiwl 29.1.8
management on a semi-annual basis (e J3¥ e Ggiw caumi JSo
at least on measures taken and steps >lgll @lghslly szl el
to be taken within the framework of =llSs welgd Fubs Hlo] 3 Ladlxs!
applying the Banks Remuneration ;<01 cldl e Bhabadl gl
Rules issued by SAMA and any golwy dalaily cnilgd gSTj S9!
relevant Laws, Regulations, Principles Ao 313 ulasg

and Standards.
9. Meetings and Reports oladly slelazxdl 9

9.1 Before the commencement of each fiscal aas &dle 4w JS Al 8 2zl 28,519
year, the Committee shall submit an (asy Jodmy gz ins Logiw Jac
annual business plan accompanied with Laslere¥ 3lo¥l pd=e J Lele Loz
the schedule of its meetings to the Board of

Directors for approval.

9.2 The Committee shall hold two meetings at v Jay ¥ Loy Ujgo Lple lasia | duzelll 12529
least per annum. The invitation for s az)dgendldagigdwll § nelers!
attending the meeting shall be made by the . cg0 Jd daelll sy S48 (0 ¢ Lozl
Chairman of the Committee in one week at ~ Jouz L (38509 J3Y1 e goiuls ¢ Lozl
least before the date of the meeting. The 4356 99 JlasY!
invitation shall be accompanied with the

agenda and documents of the same.

9.3 The quorum required for any meeting of ~4ixll ¢ Loz>| éif cladl JLaaS¥ 3L 3.9
the Committee is three (3) members at ol e (J8Y1 e cloncl (3) W oo
least, provided that the Chairman is among P 9ds Lle J> ‘35 ¢yl O (o 05
them, in his absence, the Chairman of the .z\.u_?-w iy Oty el clacl

Committee can designate any Committee
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member as a Vice Chairman for the

purpose to chair the Committee meetings.

9.4 The Committee shall hold a meeting if the =, cUd b 13 Leleas| dixll udas 4.9
same is required by the Chairman or two  _ulz=s of Lgbiael o gune of duxlll
members of the Committee or the Board of U5 Al ol TS aa Byl oYl
Directors. The reasons for the same must

be explained.

9.5 The resolutions and recommendations of el Ll il mgig olyl,8 yu 359
the Committee are issued with the (oluddl> 39 (sl Lebiael oyl
majority of the votes of its present « ui, ! das gl cslal! Eg-ﬂ&;sb_py‘
members. In case of equal votes, the a,LYI 31 ;HHQJJ\Q;&LLM'X\ e Yy
Chairman shall have the casting vote. Aud

Abstention from or representation in

voting is not allowed.

9.6 Any member may have reservation against sdsis ,l,8 éi e baxdl g e éif 3924 6.9
any resolution made by the Committee J] 4zes &l ol o of e 2l
provided thatthe member shall explain the tm_?.\ R WS éi > 1533 Jaa=ydl
reasons for such reservation. If any ()-dlha=i , 258 dolinsl L8 Ll

member leaves the meeting of the (lx 48l , o> &Il &l)all Je-usy

Committee before the end of the same, , .»~ ‘:ng deidl e pn=ll ua.z.”.gj e
such member's reservation, if any, shall be Leddlia

limited to the resolutions which he/she
attended. The minutes of the meeting must
show the items of which discussion was

attended by the member.

Nomination and Remuneration Committee Charter - 18 18 - oleiily L Az 25y



9.7 A member may not authorize another
member to represent him/her in attending

the meetings of the Committee

9.8 The Nomination and Remuneration
Committee shall hold a meeting before the

meeting of the Board of Directors.

9.9 The Committee shall provide the Board of
Directors with a copy of the minutes of its
meetings within (15) fifteen calendar days

as of the date of the meeting.

9.10 The Committee should provide the Board
of Directors with a periodic report (e.g.
quarterly or after each Committee) that
covers any relevant matter to be submitted
to the attention of the Board along with
recommendations. Moreover, the

Chairman of the Committee should submit

an annual report to the Board of Directors

summarizing the most relevant topics
discussed and activities conducted
throughout the year. Such reports should
be in line with Bank's standards and
should include enough level of detail in

order to facilitate comprehension.

Nomination and Remuneration Committee Charter - 19
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10. Amendment and

Approval,
Enforcement

10.1 The Charter shall be approved by the
General Assembly of the Shareholders of
the Bank upon the recommendation of
the Board of Directors based on the
Committee's recommendation.

shall be

10.2 This Charter deemed
supplementary to the contents of the
laws and regulations of the statutory
authorities in the Kingdom of Saudi

Arabia and may not replace the same. In

case of discrepancy between the contents

of this Charter and the laws and
regulations of the statutory authorities,
the laws and regulations of the statutory
authorities shall prevail.

10.3 This Charter shall be effective and shall
enter into force as of the date it is
approved by the General Assembly of the
Shareholders of the Bank. This Charter
must be reviewed by the Nomination and
Remuneration Committee annually, and
especially if there are changes in the
Bank's policies requiring reviewing and
modifying the Charter. Any amendment
to the Charter shall be notified to General
Assembly of the Shareholders of the Bank

first next The

in its meeting.
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management of the Bank shall notify the
Committee about any changes in the
Bank's policy or any other statutory

changes requiring reviewing this Charter.

10.4 The Corporate Governance cldl § oS, 4l daSs> Byla] OsS5 4.10
Department is responsible for ensuring )| sia das |y oo AST (e A 95ne
that this document is properly reviewed oelbhe ga LS laskicely

and approved as required.
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1. Purpose of the Policy dolead) oy Bl

The Senior Management Remuneration
Policy at the Saudi National Bank (the
"Bank") has been prepared in order to
comply with the Bank Remuneration Rules
issued by Saudi Central Bank (SAMA), and
Corporate Governance Regulations issued
by the Board of the Capital Market
Authority.

This policy aims to define clear criteria for
the remuneration of Senior Management
in light of the requirements of the

Companies Law and the laws and

regulations of the Capital Market
Authority, and the Saudi Central Bank, and
the policy also aims to attract talented
professionals who have a high degree of
capability to work in the Senior
Management positions, and retain and
motivate them without exaggeration, by
adopting  plans that

and  programs
stimulate rewards and are related to
performance, which contributes to
improving the bank's performance and

achieving the interests of its shareholders.
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2. Criteria for Determining Remuneration SBIKL wa=s ulae 2

The Nomination and Remuneration aJ plall oLy olecd Ul Lt A5G
Committee shall take into consideration laLslan &I SBISIL Ao otll cie e cpay
the following criteria upon recommending odueaidl HLS
the remuneration received by members of

the Senior Management:

1. The remuneration shall be commensurate  cldl blid ae 4wl B 0eSs of 1
with the Bank's activity and the skills A5, loY Ul oL dlg

required to be managed.

2. The variable component of the clidlelaly GBI o paall ¢ szl Loy @iy o 2
remuneration shall be linked to the Bank’s ool gl e

|ong-term Performance.

3. The remuneration shall be consistent with  ¢lidl 4= sl il po Aadlgie B 0eSs o .3
the Bank’s strategy and objectives and with Al bl A5 dauboy px> 209 PEIRTP

the size, nature, and degree of risk.

4. Take into consideration the practices of (3 Wlu ga Loy §3¥1 S, wlaylas Blelype 4
other companies and the labor market .8 L gslas ae (LKL axs 3 Jedl g
prevailing practices in respect of the =LKl ;0 e glasyl oo 23 (e Lady
determination of remuneration, while .Ql_‘b.:j.a_ﬁb
avoiding any unjustified increase in
remuneration and compensations that

may arise from this.

5. Determine the remuneration based on the allly dadsgll S9tun e cliy LKL suxs ol 5
job level, duties and responsibilities 2clall cMaglly Llelin dbgaldl cldogudls
entrusted to the incumbent, educational 21081 Sgrungy lyLbly ddaall 3 psdly
qualifications, practical experience, skills,

and level of performance.
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6. Take into consideration situations where 13] Laslayiw! of 518111 (8, pn calay| o> 3lel e .6
remunerations should be suspended or L.ad 4385 aé claglan e 2l cyyas el cns
reclaimed if it is determined that such aaell JMarw! il cldg (orydeaiid) 5LS (o (&
remunerations were set based on Aimiua g S e Jgvazll adssll
inaccurate information provided by any
member of the senior management, in
order to prevent abuse of power to obtain

unmerited remunerations;

7. In the event of developing a program to il el (po el ik goling =T IS [E I
grantshares in the Bank, to the members of blm\ oK elgw) cdualbgay cuduad! LSS
the Senior Managementanditsemployees, (b iy oo Ll i i) ald Lol of Ty
whether newly issued or purchased by the = l8IS1g ol U1 Azt @dais s U3 @iy oo
Bank from its capital, shall be done under Aalasly clidd quludl allasll an 38155 Less
the administration of the Nomination and Al 13 AU Bgull e =519
Remuneration ~ Committee and in
accordance with the Bank's Articles of
Association and the relevant laws and

regulations of the Capital Market

Authority.
3. Senior Management Remuneration odeaid! LS biKe 3
The Senior Management Remuneration t e Lo sl HLS K Jads

includes the following:

1. Basicsalary (paid at the end of each month 4y & S le § 428 1) @&Lﬁzﬂ {8 |

and on a monthly basis), (A e

2. Allowances include, but are limited to, Juu ¢ o=l ¥ JUEL Jw e (Jodde o¥uy 2
housing  allowance,  transportation Jaug el ulad Jbg «cDholse Juug ¢S
allowance, education allowance and ‘Casla

telephone allowance,

Senior Management Remuneration Policy - 4 4 - udad) HLS Sl Aulw



Medical insurance benefits for the

employee and their family,

Life insurance policy (including work
injuries, partial and total disability and

death at work),

Annual bonus linked to performance

indicators according to the annual

evaluation carried out in this regard,

Short-term incentive plans related to
exceptional performance, and long-term

incentive plans such as stock programs (if

any).

Other benefits include, but are not limited
to, annual leave, annual air tickets, airport
services. savings programs and end-of-
service benefits according to the labor law
and as per the approved human resources

policy of the bank.

The Board shall review and, if satisfied
approve the remunerations of the senior
management based on the
recommendations of the Nomination and

Remuneration Committee.
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4. Validity, Distribution and Amendments Jaaidlg Sladly y il 4

The provisions of this policy shall be ¢ L Al g dwleudl sda @ cla Loy Jons
effective, and the Bank shall abide by itas  &slall ezl (0 Lasleiel 7yl oo clidl Ji8
of the date of its approval by the General @9 cl@az|d A8Mall Clrsal (e ¢ 5939 il
Assembly of Shareholders and shall be = (tele S 8uslg 60 duliwd! s daxlye
distributed to the stakeholders for review. sda Cou=iy daxlw (pan U3 aay (Sl
This policy shall be reviewed at least once &) Jud o 81 w30 13] U3 Jid daaliwdl
every two years. However, the Nomination s s 940 3 dizlll oy 1319 (L8 g &l A
and Remuneration Committee shall review  J| 28,5 0 Lplad cdulead) sda Jyuad 2l
and update this policy before two years if Lole da8lgall d>fall cMyasdll 310 ud=o
necessary, and if the Committee deems in  clidl salud lall &aazll e L ya! R
light of this review to amend this policy, it Laslaey ¢ Loz Jol @
shall submit to the Board of Directors the

proposed amendments for approval in

preparation for submission to the General

Assembly of the Bank's shareholders at the

first meeting following its approval.
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