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Aljazira Bank invites its shareholders to attend the Ordinary
General Assembly Meeting No. 69 (the 1-meeting) by means of
modern technology

. Reviewing and discussing the Board of Directors’ Annual Report for

the fiscal year ending 31 December 2025.

. Reviewing and discussing the Financial Statements for the fiscal

year ending 31 December 2025.

. Voting on the External Auditor’s Report for the fiscal year ending 31

December 2025, after discussion.

. Voting on releasing the Board members from their liability for the

fiscal year ending 31 December 2025.

. Voting on appointing the Bank’s External Auditors among the

candidates based on the Audit Committee recommendation as to
examine, review and audit the financial statements for the second
and third quarters and the annual financial statements for the fiscal
year ending 31 December 2026, and the first quarter for the fiscal
year ending 31 December 2027, and determining their fees.

. Voting on the payment of Board of Directors’ remuneration

amounting to SAR (6,495,000) for the fiscal year ending 31
December 2025.

. Voting on the amendment of the Nomination and Remuneration

Committee Charter (attached).

. Voting on the approval of the Competition Standards. (attached).
. Voting on the amendments of Senior Management Compensation &

Benefits Policy for Aljazira Bank. (attached).

10. Voting on delegating the Board of Directors to distribute interim

dividends on semi-annual or quarterly basis for the fiscal year
ending 31 December 2026.

11. Voting to delegate the Board of Directors with the authority of the

Ordinary General Assembly with the license mentioned in Section
(1) of Article (27) of the Companies Law, for a one-year period
effective upon the AGM approval date or up to ending of the
delegated Board term, whichever is earlier, in accordance with the
Implementing Regulation of the Companies Law for Listed Joint
Stock Companies.
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12. Voting to delegate the Board of Directors with the authority of the
Ordinary General Assembly with the license mentioned in Section
(2) of Article (27) of the Companies Law, for a one-year period
effective upon the AGM approval date or up to ending of the
delegated Board term, whichever is earlier, based on the activities
stated in the Bank’s Competition Standards, in addition to insurance
activity.
13.Voting on the participation of the Board Member Mr. Abdulaziz
Muteb Alrasheed in a business competing with the Bank's business
(attached).

14.Voting on the businesses and contracts concluded between the
Bank and the Saudi Credit Bureau (SIMAH), in which the Chief
Executive Officer and Managing Director, Mr. Naif Abdulkareem Al-
Abdulkareem, has an indirect interest. The transaction relates to
the lease of a building for a period of five years with a total amount
of SAR 14,436,634 payable annually, without preferential terms
(attached).

15.Voting on the businesses and contracts concluded between the
Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
the Personal Dinar Insurance Policy with a total amount of SAR
1,270,230 and was conducted without preferential terms
(attached).

16.Voting on the businesses and contracts concluded between the
Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank Mr. Naif Al-Abdulkareem,
have an indirect interest. The transaction relates to the Mortgage
Insurance Policy with a total amount of SAR 7,665,622 and was
conducted without preferential terms (attached).

17.Voting on the businesses and contracts concluded between the

Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank Mr. Naif Al-Abdulkareem,
have an indirect interest. The transaction relates to Group Life

4
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Insurance Policy with a total amount of SAR 1,904,458 and was
conducted without preferential terms (attached).

18.Voting on the businesses and contracts concluded between the

Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
Staff Credit Cover Policy with a total amount of SAR 379,770 and
was conducted without preferential terms (attached).

19.Voting on the businesses and contracts concluded between the

Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank Mr. Naif Al-Abdulkareem,
have an indirect interest. The transaction relates to Property All
Risk Policy with a total amount of SAR 53,971 and was conducted
without preferential terms (attached).

20.Voting on the businesses and contracts concluded between the

21

Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
Property All Risks Policy — Own Property Policy with a total amount
of SAR 383,728 and was conducted without preferential terms
(attached).

.Voting on the businesses and contracts concluded between the

Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
the Banker Blanket Bond with a total amount of SAR 5,137,510 and
was conducted without preferential terms (attached).

22.Voting on the businesses and contracts concluded between the

Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
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Directors and Officers Liability Insurance with a total amount of SAR
238,741 and was conducted without preferential terms (attached).

23.Voting on the businesses and contracts concluded between the
Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
the Public Liability Policy with a total amount of SAR 57,529 and
was conducted without preferential terms (attached).

24 .Voting on the businesses and contracts concluded between the
Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
Sabotage & Terrorism Policy with a total amount of SAR 80,529
and was conducted without preferential terms (attached).

25. Voting on the businesses and contracts concluded between the
Bank and Aljazira Takaful Tawuuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, aand theCEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
Claims received with a total amount of SAR 31,721,293 and was
conducted without preferential terms (attached).

26.Voting on the businesses and contracts concluded between the
Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
the Return on time deposits investments with a total amount of SAR
12,432,168 and was conducted without preferential terms
(attached).

27.Voting on the businesses and contracts concluded between the
Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to



b Y RN
G aljazira bank

Commission received with a total amount of SAR 483,749 and was
conducted without preferential terms (attached).

28.Voting on the businesses and contracts conducted between the
Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
Dividends received by Bank with a total amount of SAR 5,813,096
and was conducted without preferential terms (attached).

29.Voting on the businesses and contracts conducted between the
Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
Profit on the sukuks issued by the Bank with a total amount of SAR
9,315,000 and was conducted without preferential terms
(attached).

30.Voting on the businesses and contracts conducted between the
Bank and Aljazira Takaful Taawuni Company during the year 2025,
in which the Chairman of the Board of the Bank, Eng. Abdulmajeed
Al-Sultan, and the CEO & MD of the Bank, Mr. Naif Al-
Abdulkareem, have an indirect interest. The transaction relates to
Investment in the sukuks issued by the Bank with a total amount of
SAR 10,000,000 and was conducted without preferential terms
(attached).

Sincerely,
Aljazira Bank Board of Directors
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1. Introduction:

The Audit Committee (the “Committee”) of Aljazira Bank (the “Bank”) is
pleased to present to the shareholders of the Bank its annual report for the
financial year ending on December 31%, 2025 which includes details of its
performance as stipulated in the Companies Law and its executive regulations,
and the opinion of the Committee regarding the adequacy of the internal and
financial control systems and Risk Management Group of the Bank and what
tasks and activities that were carried out by the Committee that fall within the
scope of its competence, in line with the Companies Law and based on the
relevant regulatory requirements.

2. Scope of The Audit Committee:

The Committee is responsible for the general oversighting over the Bank's
activities. The Committee has the right to review records and documents and
to request any clarification from members of the board of directors or the
executive management of the Bank. The Committee performs its
responsibilities, including supervising the Internal Audit, review the results of
the internal control system evaluation, review compliance group reports in
addition to reviewing the quarterly and annual financial statements, the
accounting policies followed by the Bank, nominate and recommend external
auditors to the Board of Directors, reviewing the reports of control functions
regarding the Bank's compliance with applicable regulations, and assess
appropriate tools through which the Bank's staff can communicate their
observations on any violation.

In alignment with the tasks and responsibilities assigned to the Committee as
per the approved charter, the Audit Committee perform an essential and
important role in supporting the board of directors to fulfill its duties regarding
the integrity of the Bank's financial statements, the qualifications and
independence and effectiveness of the external auditors, the Bank's disclosure
procedures, the effectiveness of the Internal Audit Group, the evaluation and
examination of the adequacy of the Bank's internal accounting systems and
financial controls, as well as compliance with the code of conduct.

The Audit Committee is comprised of a chairperson chosen from
(independent) board members and at least two external independent
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members with relevant experience and knowledge. The Committee meets at
least four times a year and the meetings are attended by the Head of the
Internal Audit Group, Chief Financial Officer, Chief Risk Officer, Chief Credit
Officer and Chief Compliance & AML Officer on an ongoing basis. The CEO and
senior executives attend the Committee meetings as requested by the
Committee.

3. Audit Committee Charter:

In accordance with corporate governance mandatory regquirements, the
Committee’s charter was reformulated in line with the regulatory
requirements. The Committee charter was approved by the Bank's General
Assembly that was held on 10 Jumada al-Thanil446 AH / December 11%, 2024.

4. Audit Committee Members:

The following are the members of the Audit Committee who were selected for
the Board's term starting on January 1%, 2025, and ending on December 31%,
2027, during the Board of Directors meeting held on 15" Rajab 1446 AH / 15"

January 2025.
Committee Member Name Membership
Saad Ibrahim Almushawah (Independent) Chairperson-Independent Board Director
Fawzi Ibrahim Alhobayb (Independent) Member-Independent-External
Dr. AbuBaker BaGabir (Independent) Member-Independent-External

5. Committee Meetings:
The Committee held (6) six meetings during 2025 as below:

Meeting1l | Meeting2 | Meeting 3 | Meeting4 | Meetings | Meeting &
Member Name 30 F] 30 24 15 20
January April April July September | October
Saad Ibrahim Almushawah v W A" v W A
Fawzi Ibrahim Alhobayb W W A" v v W
Dr. AbuBaker BaGabir v v v Vv v W

10
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6. Audit Committee responsibilities and its activities during 2025:

During 2025, the Committee performed several activities as summarized
below:

+ Financial Statements:

The Audit Committee reviewed the quarterly and annual financial statements
of the Bank, where relevant matters were discussed with Finance Group and
the external auditors, review and verify causes of deviations, the adequacy of
disclosures, the extent of implementing accounting policies and standards,
and discussing all relevant aspects. The external auditors’ feedback was
obtained regarding the cooperation of the Bank's management in terms of
providing all required documents and responding to raised inguiries. The
external auditors confirmed that there were no material observations affecting
the integrity of the Bank's financial statements. Accordingly, the Committee
submitted its recommendation to the Board of Directors.

» External Auditors:

The Committee recommended to the Board of Directors and the General
Assembly the nominated external auditors for the Bank, after reviewing the
offers. Whereas, the Bank's General Assembly, held on Shawal 30, 1446 AH /
April 28%, 2025, approved the reappointment of PricewaterhouseCoopers and
appoint KPMG as the Bank's external auditors to examine, review, and audit
the financial statements for the second, third quarters as well as the annual
statement for the fiscal year 2025 and first quarter 2026 and determine their
fees.

Also, the Committee approved the annual audit review plan submitted by the
external auditors. The Committee also discussed with the external auditors the
annual management letters and the observations raised and directed the
concerned departments to implement and follow up the corrective action
plans.
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+ Internal Audit:
The Committee approved the annual internal audit plan and the
comprehensive strategic plan for the next four years. The Committee also
followed up and reviewed the periodic reports issued by the Bank's Internal
Audit Group, the progress of implementing the approved plans, reviewed
significant observations and provided the necessary directions to address any
deficiencies.

+ Compliance:
The Committee discussed the periodic reports of the Compliance Group,

following up on the adequacy of the enhancement level of compliance,
reviewed significant observations and reports issued by regulatory inspections
and the non-compliance with the regulations and instructions and provided its
recommendations.

7. Results of the annual internal review of the effectiveness of the Bank's
internal control

The Bank adopts an internal control framework based on three lines of defense.
The wvarious departments and business sectors in the Bank correspond their
activities in accordance with the rules and regulations established and
approved by the competent functions represent the first line of defense. The
second line of defense is represented by control functions including the
Compliance Group, Risk Management Group, Finance Group, Cradit
Management Group, and Information Security Group, which are concerned
with assessing, measuring and monitoring various levels of risks in terms of
daily operations, credit operations and information security to ensure
compliance with the controls set in place and with the aim of meeting the
Bank's regulatory requirements. These departments submit periodic reports to
the Management Committees and the Board’s Sub-Committees, including the
Board Risk Committee. The Internal Audit Group carries out the tasks of the
third line of defense concerned with conducting the necessary audits and
reviews that ensure the Bank and its employees are complying with the
approved policies and procedures based on the work of the Internal Audit
Group implemented during the year 2025, which covered the main activities of
the Bank.
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Generally, there is a reasonable assurance of the effectiveness of the internal
and financial control systems and Risk Management in terms of covering the
important control aspects that materially affect the Bank's achievement of its
objectives.

8. The audit Committee's opinion on the adequacy of the internal control
system:

The executive management of the Bank is responsible for establishing and
maintaining an effective internal control system that includes all policies,
procedures, and processes that have been designed under the supervision of
the Board of Directors to achieve the strategic objectives of the Bank. An
integrated system for internal control has been designed in the Bank as
recommended by the regulatory and supervisory authorities. The Bank
evaluates and monitors the internal control system through its control
functions and the concerned Committees.

Based on the periodic reports presented to the Committee by the Internal Audit
Group, the Compliance Group, the Risk Management Group, Credit Risk
Management Group as well as the external auditors, and based on the annual
confirmations and disclosures obtained from the executive management, the
Audit Committee considers that the internal and financial control systems and
Risk Management system currently in place is operating with an acceptable
and reasonability level of effectiveness. Taking into consideration that any
internal control system, regardless of the soundness of its design and
effectiveness of its implementation, cannot provide absolute assurance.

Audit Committee Chairperson,,,

]
il

Saad lbrahim .hl-r-nushawah
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Table of Amendments of Nomination

& Remuneration Charter
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Table of Amendments of Nomination & Remuneration Charter

Article

3- Committee
Composition

3- Committee

2 Composition
3- Committee
3 oo
Composition
4- Duties and
4 Responsibilities
of the Committee
4- Duties and
5 Responsibilities
of the Committee
4- Duties and
6 Responsibilities

of the Committee

Current Text

When nominating committee

members, the-bank shall observe the

following-+ules:

The nominee must have a record of

experience relevant to the field of

local business.

The nominee must not have been

convicted of an act involving dishonor,

breach of trust, —rer-have-violated-the
. .

Iaﬁ""; & Id' !leglu_lat o SI ot ll.e Kingdom

Whereby the committee shall

undertake the following duties and

responsibilities.

The committee’s secretary shall be

responsible for this register.

Review the structure of the Board of
Directors, its committees, and the
executive management reporting to
the Chief Executive Officer or to any
of the Board committees, and provide
recommendations regarding any
changes that may be made,foer-the
Board-of Directorsto-decide-upon-as
deemed-necessans

15

Red- Deleted
Blue Adjustment
Proposed Text Ch_ange
rational
When nominating committee
members, the following standards
shall be observed:
The nominee must have a record of
experience relevant to the field of
local business.
The nominee must not have been
convicted of an act involving
dishonor, breach of trust, or fraud.
Whereby the committee shall
assume the following duties and General
responsibilities. Improvements

The committee’s secretary or board
secretary shall be responsible for this
register.

Review the structure of the Board of
Directors, its committees, and the
executive management reporting to
the Chief Executive Officer or to any
of the Board committees, and
provide recommendations regarding
any changes that may be made.
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4- Duties and
Responsibilities
of the Committee

5- Nomination
related matters

5- Nomination
related matters

5- Nomination
related matters

The committee shall be responsible
for proposing the mechanisms
required to evaluate the perfermance
of the Board, its members, and its
committees, and the executive
management on an annual basis, for
approval by the Board. This shall be
conducted through appropriate
performance measurement indicators.

The committee shall conduct research
and propose candidates for selection
as members of the Board of Directors,
and approve the appointment of
senior executives in the bank whose
direct line of reporting is to the Chief
Executive Officer, including positions
that require the Saudi Central Bank’s
(SAMA) no-objection.

16

The committee shall be responsible
for proposing the mechanisms
required to evaluate the effectiveness
of the Board, its members, its
committees, the Chief Executive
Officer and the senior executives
reporting to him or to any of the
Board committees, on an annual
basis for approval by the board. This
shall be conducted through
appropriate performance
measurement indicators for
executive management.

The committee shall conduct
research and propose candidates for
selection as members of the Board of
Directors, and approve the
appointment of senior executives in
the bank whose direct line of
reporting is to the Chief Executive
Officer or to one of the Board’s
committees, including positions that
require the Saudi Central Bank’s
(SAMA) no-objection.

Deleted

Written approval must be obtained
from the Saudi Central Bank (SAMA)
confirming no objection before
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13

14

6- Remuneration
& Compensation
related matters

6- Remuneration
& Compensation
related matters

6- Remuneration
& Compensation
related matters

6- Remuneration
& Compensation
related matters

ebjee_tel_ befo el P ee_eeel 'S _” th-the
Preparing a clear policy for the
remuneration of the members of the
Board of Directors, board committees
and independent, and executive
management reporting-directhy-to-the

Establishing a policy to address
cases of suspension or recovery of
remuneration forexeeutives.

17

proceeding with the nomination and
appointment.

Preparing a clear policy for
remuneration of the members of the
Board of Directors, board
committees, independent committees
and executive management.

Adding a clause stating that the
committee’s remuneration policy
should consider:

its alignment with the size, nature,
and degree of risk of the bank
Establishing a policy to address
cases of suspension or recovery
of remuneration.

Adding a clause stating that the
committee’s remuneration policy
should consider:

Compliance with
the relevant laws
and regulations

In the event of a share grant
program, the committee organizes
the granting of bank shares to
members of the board of directors
and the executive management,
whether it is a new issuance or
shares purchased by the bank.
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7- Training and
15 development
related matters

7- Training and
16 development
related matters

Obligations of the Board members
and committee members,
including their duties,
responsibilities, and-rights.

18

Obligations of the Board
members and committee
members, including their duties,
responsibilities, rights, and the
professional description of
membership.

Divided into two paragraphs:

1-Proposing and recommending to
the Board of Directors the necessary
mechanisms for evaluating the
effectiveness of the Board, its
members, the Board committees,
and the independent committees.

2-Proposing and recommending to
the Board of Directors the necessary
mechanism for evaluating the
performance of senior positions
reporting administratively to the CEO
or to one of the Board committees on
an annual basis,...

General
Improvements
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7- Training and
17 development
related matters

18 7- Other matters

8- Committee

19 Authorities

8- Committee

20 Authorities

The committee shall evaluate the
perfermance of the Board of
Directors and its committees on an
annual basis.

It is recommended to engage an
external party to conduct a
comprehensive perfermance
evaluation once every three (3)
years.

The committee shall have the
right after obtaining-the Board’s
appreval to appoint compensation
consultants within the budget limits
determined-by-the Board-of Directors,
and obtain any relevant reports,
surveys, or information it deems
necessary to assist it in the
performance of its duties.

To seek the assistance of such
experts, specialists, or others as it
deems appropriate in studying
matters that fall within their duties
and responsibilities or that are
referred to it by the Board of
Directors, within the limits of its
authorities.

19

The committee shall evaluate the

effectiveness of the Board of
Directors and its committees on
an annual basis.

It is recommended to engage an
external party to conduct a
comprehensive effectiveness
evaluation once every three (3)
years.

The committee shall have the
right to appoint compensation

consultants within the budget, and

obtain any relevant reports,
surveys, or information it deems
necessary to assist it in the
performance of its duties.

To seek the assistance of such
experts, specialists, whether from
within the Bank or externally, or
others as it deems appropriate in
studying matters that fall within
their duties and responsibilities or
that are referred to it by the Board
of Directors, within the limits of its
authorities.

Add clause:

General
Improvements,
and compliance
with the relevant

laws and

regulations
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9- Rule of
21 Procedure of the
Committee
22 10- Committee

Member Duties

23 10- Committee
Member Duties

Deleted clause:

4 Ectablicl ol :

evaluate-the-performance-of-the
- . : I it

cporevndcnomiinouloe

Prepare for the meetings, commit
to attending them, and refrain from
absence except for objective
reasons, which must be
communicated in advance to the

Committee Chair and-accepted-by
the-Committee-

To represent all shareholders and
commit to acting in the best
interests of the Bank as a whole,
rather than limiting such
representation to serving the
interests of the group that
supported his/her election to the
Board of Directors.

20

Approval of requests to review the
salaries of executive positions
that report administratively to the
Chief Executive Officer or to one
of the Board’s committees.

Prepare for the meetings, commit
to attending them, and refrain
from absence except for objective
reasons, which must be
communicated in advance to the
Committee Chair.

To represent all shareholders and
commit to acting in the best
interests of the Bank as a whole,
rather than limiting such
representation to serving the
interests of the group that
supported his/her election to the
Board of Directors or his/her
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11- Committee

24 Meetings
11- Committee
25 .
Meetings
11- Committee
26 .
Meetings
12-
27 Documentation

of Committee
Meetings

The Committee shall meet atleast

twice-a-year, upon invitation by its
Chair.

A meeting shall be valid only if
attended by the majority of the
Committee members. In case of
necessity, a Committee member
may attend through the use of one
of the communication means. A
Committee member may delegate
another member to attend the
meeting on his/her behalf.

No member of the Board of
Directors or the Executive
Management whe-is-net-a-member
ofthe Committee may attend its
meetings unless invited by the
Committee to hear his/her opinion
or obtain his/her advice.

The Committee’s deliberations and
decisions, including the results of
the voting thereon, any objections
and their reasons if any.

21

appointment to one pf the Board’s
committees.

The committee shall meet
periodically every six months at
least, based on an invitation from
its Chair.

A meeting shall be valid only if
attended by the majority of the
Committee members. In case of
necessity, a Committee member
may attend through the use of
one of the communication means.
A Committee member may
delegate another member to
attend the meeting on his/her
behalf, provided that voting by
proxy is not permitted.

No member of the Board of
Directors or the Executive
Management, other than the
Committee Secretary and the
Committee members, may attend
its meetings unless invited by the
Committee to hear his/her opinion
or obtain his/her advice.

The Committee’s deliberations
and decisions, including the
results of the voting thereon, any
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28

17- Committee
Members’
Remuneration

22

objections and their reasons if
any, shall be recorded, and the
minutes shall be signed by all
members present.

If a member is absent from three
consecutive meetings within one
year without an excuse accepted
by the Committee Chair, the
Board of Directors may issue a
decision to remove the member
from the Committee. In such
case, the member shall not be
entitled to any remuneration or
compensation for the period
following the last meeting
attended and shall return all
remuneration and compensation
paid for that period.
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Eighth Item Attachments

Competition Standards
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Standards of Competing Businesses
with the Bank

Sl ddliall St julas

Clause (1): Definitions:

Bank: AlJazira Bank_

Standards: Standards on  Engaging in
Competing Businesses with the Bank.

Board or Board of Directors: Board of
Directors of ajb.

Board Member: Member of the Board or any
of its committees.
Board Committees: The Bank's committees
emanating from the Board.

General Assembly: An assembly consisting
of the shareholders in the Bank formed in
accordance with the provisions of Companies
Law and the Bank’s bylaws
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Clause (2): Introduction:

The purpose of these Standards is to establish
an integrated governance  framework
regulating Bank AlJazira's approach fto
activities that may be deemed Competing
Businesses, in order to protect the interests of
the Bank and its shareholders, uphold the
highest levels of transparency, and ensure
compliance with Companies Law, the Capital
Market Authority regulations, and the
recognized govemance principles. The
Standards also aim fo outline the regulatory
controls goveming the paricipation of the
Board Members and its Commitiees in any
activities that compete with the Bank and to
define the responsibiliies, controls and
disclosures required from Board members and
Committees regarding any activity that may
constitute compedfition with the Bank
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Clause (3): Standards Purpose/Goal:
These Standards aim to:

o pataall Cilakl nCOCY
Tl el s2a Cangs
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+ |dentify the activities deemed
Competing Businesses with the Bank.

+« Estahlish clear coninols regulating the
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participation of Board members inf _ = . . e
competing activities. MR e e JH;J !

+* Enhance disclosure, fransparency, and
compliance among Board members and
committees.

+» Ensure alignment with regulatory and
governance requirements.

Clause (4): Standards Scope: el Bdad 2jaat 1l

These Standards apply to:
* Members of the Board of the Bank.
*  Members of the Board Committees.
* Any individual nominated for Board
membership.

e pudaall s Al o
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Clause (5): Competing Activities:

The following businesses or aclivities are
considered Competing Businesses with the
Bank:

+ Banks operating in the Kingdom of
Saudi Arabia.

+ Financial institutions licensed by the
Capital Market Authority.

« Any activiies andfor businesses that
the Board or its delegates determine to
be competitive with the Bank's
businesses, acfivities, or products.
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I RCLPE R Jlac 1 cflaa i ahs’il s
a_s_.;h_.b Ay all 35laall = Aldall il w
Adlall g el 45 e Lgl | pos pll Al el el e
oo gl el m el gl akad G e
cilatall o facfl g 4kl e la ool als

Clause (6): Competitiveness Business
Concept:
Participation in any activity that may compete
with the Bank, or competing with any of its
husiness lines, includes the following:
+« The Board Member establishing a
company or a sole proprietorship or the
ownership of a confrolling percentage of
shares or stakes in a company or any
other entity engages in  business

T e | pgda 1 e 2l
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activities that are similar to the acfivities
of the Bank or its group.

+ Accepting membership in the Board of a
company, an entity that is competing
with the Bank or its group or managing
the affairs of a compeling sole
propristorship  or any competing
company of any form, except the Bank’s
affiliates.

+ The Board Member's acting as an overt
or covert commercial agent for another
company or entity competing with the
Bank or its group.

dpfa B le fajasalify do el fpaa e
EWCEPRERER I P L g E L
A yama g dull

Clause (7): Bank Competition Controls:
Without prejudice to Article (27) of Companies
Law and other relevant provisions, if a member
of the Board, or a member of one of its
Commitiees, desires to engage in a business
that may compete with the Bank or any of its
activities, the following shall be considered:

+ Nofifying the Board of the competing
businesses hefshe desires o engage in
and record such nofification in the
minutes of the Board meeting.

+ The conflicted Member shall abstain
from woting on the related decision in
the Board meeting, the meeting of its
committees, and General Assemblies.

+« The Board informing the Ordinary
General Assemhbly, once convened, of
the competing businesses that the
Member of the Board, or a Member of
one of its Committees, is engaged in,
after the Board assesses the Board
Member's competition with the Bank's
business or if hefshe is in compedition
with one of the branch activities that it
conducts in  accordance with this
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Standards, provided that such
businesses are assessed on annual
basis.

+« Obtaining an authorization of the
Ordinary General Assembly of the
Bank, or of the Board through a
delegafion of the Ordinary General
Assembly, for the Board Member to
engage in the competing business.

+* Board Membhers are prohibited from
voting on the items related to granting or
revoking the delegation of the Crdinary
General Assembly’'s powers to the
Board at the Ordinary General
Assembly.

A person who desires to nominate
himselffherself for the membership of the
Board shall disclose to the Board or the
General Assembly —pursuant to regulatory
procedures—any engagement in business that
may compete with the Bank or any of its
activities.

T_.:n.i_.!‘_'ﬂ uJ.'l:L..'.'i_lJ.._hlJ'_a_ﬂ.‘l:h}_p U_-'vl '7"-‘)3_)‘.;.—"1
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Clause (8): Conditions and Controls for
Board Authorization Based on a
Delegation from the General Assembly:

Subject to the Companies Law, its
Implementing Regulations for Listed Joint
Stock Companies, and the updated Corporate
Governance Regulations, and the relevant
principles and guidelines, if a Board Member
wants to participate in an activity that is
deemed competitive to the Bank, or compete
with the Bank in any of its business lines, the
following must be observed:

« The General Assembly resolution shall
specify the competitive activities and
businesses in which the Board may
grant authorization during the
delegafion period.

+ The delegation period shall not exceed
one year from the date of approval by
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the Ordinary General Assembly to
delegate its powers io the Board of
Directors, or until the end of the term of
the delegated Board, whichever comes
first.

+ The competition shall not be of a type
prohibited by any law, regulation, or
binding regulatory rule, including, for
example, a Board Member's
pariicipation in the Board membership
of another bank in viclation of the
Banking Control Law and the Key
Principles of Govemance in Financial
Institutions issued by the Saudi Central
Bank, and similar provisions.

« The competition must not be material
in a manner that negatively affects the
Bank or renders the management of
the resulting conflict of interest difficult
or impossible, as determined by the
Board of Directors.

« Any additional standards or conditions
the Board deems appropriate fo add,
provided they serve the interests of the
Bank, its investors, and stakeholders,
and do not conflict with the applicable
statutory rules or the regulatory
requirements issued by the competent
supervisory authorities.

+ The Board may add or remove any of
these rules or conditions if amended
statutory or regulatory requirements
are issued or allow for such
amendments, provided that they are
presented to the General Assembly for
approval at its first upcoming meeting.
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Clause (9): Rejection of Authorization:

If the Board or the General Assembly rejects
granting authorization, the member shall
submit their resignation within the period
specified by the Board or the General
Assembly. If the member fails to do so, their
membership shall be deemed fterminated
unless they withdraaw the competitive activity
ar amend their position in accordance with the
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Companies Law and its implementing
regulations before the expiration of the pernod
determined by the Board or the General
Assembly.

Clause {10): General Provisions:

s These Standards shall be reviewed on
an ongoing basis to ensure their
compliance with applicable laws and
with best governance praciices. They
must also be wupdated upon the
issuance or amendment of any related
laws, regulations, or instructions by the
competent regulatory authorities, with
all amendments documented and
submitted for the necessary approvals.
And the Standards shall be published
on the Bank's website.

+« These Standards shall be adopted in
both Arabic and English. In case of any
discrepancy between the two versions,
the Arabic text shall prevail.

« Any matter not specifically addressed
herein shall be governed by the relevant
laws and regulations. In the event of any
inconsistency or conflict between these
Standards and the prevailing laws, the
prevailing laws shall apply.

e ] o

e gl pes B0 pulaall sl dasl g
ala gall il Jusstll g e pall dalsns'¥i Lgal jall
Al g Jonen s pta e Lpnas s LS
analall wigall e dla wly ik o8l
bt el i 388 ol e sl
& laall pomy e il pall | e peaall
Al g 1Y gl

eVt el el bl o sl s
- A pall dalll b Legny alaal ,’51 gy =
Al

ke peall s3a B als mead o pal le B
Gl apmy Jla Ay Aol ey ol 1y daleayl ads
dalafl puy galeall ik g s glan o Caliesl
UL TS E IO e P |

30




ajb i
aljazira bank

Ninth Item Attachments

Table of Amendments of Senior Management

Compensation & Benefits Policy for Aljazira Bank
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Table of Amendments of Senior Management Compensation & Benefits

Policy for Aljazira Bank

srtlcle Current Policy Proposed Change .?;'::ge
Senior Management: These are Senior Vice Presidents
(SVP) working for the bank. Covers grades 22 to 25 which . .
15 are Bands A and B. The Board approves all the individuals Senior Management_. These are the CEO
) that are listed as Senior Management and will be governed and N-1. Any exclusions for roles must be Change
: , ) . approved by the Board.
under this policy. Any exclusions for roles in grades 22 to 25
must be approved by the Board.
Calculations for children studying locally are
based on pro-rata 12 months (Local
Calculations for children studying locally are based on pro- Education Calendar) for enrolments during
3.8.3 rata 12 months (Local Education Calendar) for enrolments the course of the year. Applications may be | Change
during the course of the year. submitted up to one month before the
academic year starts. In case of resignation,
the full 12-month calculation will still apply.
Eligible amount can be paid up to the limit
Eligible amount can be paid up to the limit upon submission | upon submission of Education Support
3.8.4 of Education Support request with the supporting document | request with the supporting document Change
(Invoice / Quotation). (Invoice / Quotation). This includes all
education-related expenses and fees.
3.10.8. Travel class may be upgraded upon the approval of
the Cost Center owner for the following cases:
§ Upgrading the class will be charged to the requestor group
cost center.
310.8 | < Staff Medical / Health Status Delete
§ Non-Availability of the class in all air ticket providers.
§ Flight more than 5 hours.
§ Business groups where most are in different.
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3.10.9. International Trip Country Regions Definitions:
§ Region 1: Europe/N. America/lUAE

3.10.9 | § Region 2: MENA/GCC/Africa Delete
§ Region 3: Far East/Japan/S.E Asia/lndia/ S. America, all
others
3.10.12. Staff participating in the bank programs such as
Graduate Program, Branch Network Development Program
3.10.1 | or any other such programs and might require long stay for Delete
2 Business/Training are subject to the Per Diem policy if no
accommodation, transportation & daily meals are covered by
the Bank.
The medical insurance can be extended (up
Th dical i b tended for L / to 3 years) for Leavers / retirees based
4.6.2 © mecical Insurance can be extended for Leavers direction based on age or medical needs or | Change
retirees based on HCCSG direction. .
mutual agreement, subject to CEO
endorsement and NRC approval
4.6.7 VVIP VVIP+ Change
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Provide the framework and governance and the provision of
benefits.

Support Headcount in benefiting from the financial facilities
as per the following:

o}

Transferring Headcount Commercial loans granted by retail
to Staff Loans.

o}

Transferring Headcount loans from other banks to bank Al-

Ensure the bank’s compensation practices

51 Jazira Staff Loans are in compliance with SAMA Compensation | Change
o ' Practices & FSB Principles and Standards
Accepting the average / highest valuation in case of
deviation between the valuations.
o]
Maximum deviation accepted between valuators.
Ensure the bank’s compensation practices are in compliance
with SAMA Compensation Practices & FSB Principles and
Standards
Staff Facilities processes falls under the
59 Staff Facilities processes falls under the responsibility of responsibility of Retail Banking Group and Change

Retail Banking Group with the support of the HCCS Group.

Technology and Operations Group with the
support of the HCCS&S Group.
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5.3.1.

Employee cannot exceed SAMA DBR.

5.3.2.

In case of an employee resignation / retirement / termination
from the bank, end of service clearance is not subject to the
settlement of the loan, instead the employees will be treated
as a normal Retail Banking customer and customer rates
become applicable.

5.3.3.

Any remaining over-due will be transferred to collection.
5.3.4.

For expat employees, the maximum financing in amount
shall not exceed the equivalent to their End of Service
Benefits.

Advance Salary, Al Qard Al Hassan, Al Bait
Al Hassan, Credit Card, Auto lease, and

5.3 5.3.5. Dinari will be applied as per the Human Change

A satisfactory “clean” SIMAH credit rating and : € app P

; . . Capital Policy

internal/external obligation repayment record as per Retail

Credit policy.

5.3.6.

Rating will be subject to internal/external obligation

repayment record as per the retail customer pricing matrix.

5.3.7.

HC Business Partnership with the endorsement of Head of

HCCSG and CEO approval can propose immediate staff

facilities eligibility to the bank candidate.

5.3.8.

Resigned Employees are required to initiate transferring their

dues to commercial products at the earliest to ensure

smooth exit.
5.4. To be removed Remove
5.5. To be removed Remove
5.6. To be removed Remove
5.7. To be removed Remove
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5.8. To be removed Remove
5.9. To be removed Remove
International business trips start one day
6.10.2 :Rternat.ional Business Trips starts a day before the day of gggrat?etggnaeprzﬁ/ Vlie:]i’:ggligi er:;r;ﬁnsl}/;tem Change
e business engagement. durati ) .
uration of one day, unless there is a valid
justification approved by CEO
Training business trips can start one day
Training Business trips can start one day before and one day | before for local training, while for
6.10.3 | after depends on the HC assessment and HCCSG Head international, they can start one day before Change
endorsement and guidance. and end one day after, based on the HC
D&CM approval.
Training Per diem is determined based on
the employee’s grade and development
location. Employees must first apply for the
Per Diem is set based on the worker's Grade and Developlmgnt opportunlt?/ and obtaml ?ECt)h
6.10.6 | destination, Business trip and Per Diem disbursement ﬁ%jlrg;%M S.C? approvals are complete, the Change
. ivision will ensure Training per
requires the approval of the concerned Group Head. di . :
iem disbursement for employees attending
training outside their work city. The final
approval rests with the HC D&CM Division
Head.
Ensure that total variable remuneration does
6.4.11 not limit the bank’s ability to strengthen its Add

capital base
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6.6.1

Clawback

BAJ uses the Clawback as a means of recovering variable
pay based compensation from its employees in
circumstances where there has been misconduct or financial
losses that is attributed to the negligent or incompetent
actions of the employees. Clawbacks act as a
control/deterrent against behaviors that may lead to
excessive risk-taking or unethical conduct.

Events that lead to the application of clawback are
summarized below:

Misconduct: Engaging in fraudulent activities, unethical
behavior, or violating bank policies.

Financial Restatements: Errors or misstatements in financial
reporting that impact financial results.

Risk Management Failures: Breaches of risk limits or failure
to adhere to risk management guidelines.

Material Losses: Significant financial losses attributable to an
individual's actions or decisions.

The clawback process follows three key steps:

Investigation and Determination: Conducting an investigation
to determine if a triggering event has occurred and if a
clawback is warranted.

Notification: Notifying the affected employee(s) of the
intention to claw back compensation.

Recovery Mechanism: Outlining the methods for recovering
the compensation, such as repayment in cash or forfeiture of
unvested stock options.

Clawback

ajb uses the Clawback as a means of
recovering variable pay based compensation
from its employees in circumstances where
there has been misconduct or financial
losses that is attributed to the negligent or
incompetent actions of the employees.
Clawbacks act as a control/deterrent against
behaviors that may lead to excessive risk-
taking or unethical conduct.

The clawback process follows three key
steps:

Investigation and Determination: Conducting
an investigation to determine if a triggering
event has occurred and if a clawback is
warranted.

Notification: Notifying the affected
employee(s) of the intention to claw back
compensation.

Recovery Mechanism: Outlining the methods
for recovering the compensation, such as
repayment in cash or forfeiture of unvested
stock options.

Change

37




ajb

ajpJlh el
aljazira bank

Malus

The purpose of a malus policy is to allow BAJ to reduce or
cancel future variable pay-based compensation that has not
yet been paid out to an employee, typically before it has
vested or been fully earned. This is done as a preventive
measure to address potential risks or misconduct before
they result in financial harm or regulatory violations.

In the case of BAJ this is only applicable to Senior
Employees who are on the LTIP or Bonus Deferral plans.
Events that result in triggering of malus are summarized
below:

Malus

The purpose of a malus policy is to allow ajb
to reduce or cancel future variable pay-
based compensation that has not yet been
paid out to an employee, typically before it
has vested or been fully earned. This is done
as a preventive measure to address
potential risks or misconduct before they

6.6.2 Breach of Risk Limits: When an employee exceeds result in financial harm or regulatory Change
authorized risk limits or engages in activities that pose violations.
significant risk to the bank. In the case of ajb this is only applicable to
Regulatory Violations: Instances where an employee is Senior Employees who are on the LTIP or
found to have violated regulatory requirements or ethical Bonus Deferral plans.
standards.
Conduct Issues: Misconduct or unethical behavior that does | Malus application follows the same
not necessarily result in financial harm but is deemed governance steps as clawback application.
serious enough to warrant a penalty.
Malus application follows the same governance steps as
clawback application.
* Remuneration Adjustment where
remuneration adjustments are made before
6.6.3 the full impact of the risk & subsequent Add

adjustments should be made to ensure that
the final adjustment fully reflects the impact
of the incident or misconduct.
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6.6.3

Clawback and Malus triggers:
1.Misconduct: Engaging in fraudulent
activities, unethical behavior, or violating
bank policies.

2. Financial Restatements: Errors or
misstatements in financial reporting that
impact financial results.

3. Risk Management Failures: Breaches of
risk limits or failure to adhere to risk
management guidelines.

4. Material Losses: Significant financial
losses attributable to an individual's actions
or decisions.

5. Breach of Risk Limits: When a worker
exceeds authorized risk limits or engages in
activities that pose significant risk to the
bank.

6. Regulatory Violations: Instances where a
worker is found to have violated regulatory
requirements or ethical standards.

7. Conduct Issues: Misconduct or unethical
behavior that does not necessarily result in
financial harm but is deemed serious enough
to warrant a penalty.

Add
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6.7.3.

All employees engaged in material risk undertaking Material
Risk Takers (MRT), defined as the nature of work fitting, and
falling under the description of jobs engaged in material risk,
will have their variable pay subject to the bank Bonus annual
performance Deferral Policy, as per the below:

§ Tier One (1) Employees (High Risk takers) deferrals will
cover all critical positions who would have a primary or direct
impact on the bank’s general profitability results.

o Forty percent (40%) of the bonus to be delivered with
immediate vesting, as cash or shares in the year of award.
The remaining sixty percent (60%) will be deferred over a
period of three (3) years, starting the year following
disbursed year.

o The sixty percent (60%) deferred will be delivered equally
using cash, shares or share-linked instruments over three (3)
years.

§ Tier Two (2) Employees (Medium Risk Takers) holding
positions which would have secondary impact on the bank’s
bottom-line results.

o Sixty percent (60%) of the bonus to be delivered with
immediate vesting, as cash or shares in the year of award.
The remaining forty percent (40%) will be deferred over a
period of three (3) years, starting the year following
disbursed year.

o The forty percent (40%) deferred will be delivered equally
using cash, shares or share-linked instruments over three (3)
years

All employees engaged in material risk
undertaking Material Risk Takers (MRT),
defined as the nature of work fitting, and
falling under the description of jobs engaged
in material risk, will have their variable pay
subject to the bank Bonus annual
performance Deferral Policy, as per the
below:

§ Tier One (1) Employees (High Risk takers)
deferrals will cover all critical positions who
would have a primary or direct impact on the
bank’s general profitability results.

o Thirty Nine percent (39%) of the bonus to
be delivered with immediate vesting, as cash
or shares in the year of award. The
remaining sixty one percent (61%) will be
deferred over a period of three (3) years,
starting the year following disbursed year

o Sixty One percent (61%) deferred will be
delivered using cash, shares or share-linked
instruments over three (3) years as 40%
shares or share-linked instruments and 21%
as cash

§ Tier Two (2) Employees (Medium Risk
Takers) holding positions which would have
secondary impact on the bank’s bottom-line
results.

o Sixty percent (60%) of the bonus to be
delivered with immediate vesting, as cash or
shares in the year of award. The remaining
forty percent (40%) will be deferred over a
period of three (3) years, starting the year
following disbursed year.

o The forty percent (40%) deferred will be

Change
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delivered using shares or share-linked
instruments over three (3) years
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6.8.3.

The Bonus Pool determination takes into account the overall
performance of the bank and distribution to employees
follows individual and department performance. Current and
potential risks are taken into account in determining the size
and distribution of the bonuses.

The Bonus Pool determination takes into
account the overall performance of the bank
and distribution to workers follows individual
and department performance. In addition to
the following Risk Metrics, cost to income
ratio, Capital Adequacy Ratio (Pillar | & Pillar
II) - Regulatory, PRRBB Materiality Test,
Impairment Ratio, and Gross Operational
Losses Limit.

Change

6.8.7

Market anomalies or exceptional efforts that
require a rating change for the next rating
may be raised by the CEO followed by NRC
approval.

Add
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Thirteenth Item Attachments

Competing Businesses
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Mr. Abdulaziz Muteb AlRasheed is a Board Member at Dinar
Investment Company. Dinar Investment Company offers avenues for
swift and adaptable financing options. It also introduces individuals and
entities to an innovative investment asset previously missing from local
investors portfolios, allowing them to contribute to the financing of local
businesses at appealing profit margins.
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Appendix of Items Fourteenth to Thirty

Related Party Transactions
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Board of Directors’ Notification Letter to the General Assembly

Dear Shareholders of aljazira bank:

With reference to Article (71) of the Companies Law, we would like to inform you of the transactions and
comtracts in which members of the Board of Directors have a direct or Indirect interest, and for which the
Bank seeks the authorization of the General Assembly, as follows:

A, The agreements and transactions between the Bank and Alazira Takaful Ta"awuni Com pany (AJT):
where these are considered related party transactions in which the Bank's Board member Eng
Abdulmajeed bin Ibrahim AlSultan (Chairman) and Mr. Naif bin Abdulkareem AlAbdulkareem (CEO
and Managing Director) have an indirect interest. These transactions and contracts include: group
insurance agreements for the personal finance portfolio; group insurance agreements for the real
estate finance portfolio; group insurance coverage for Bank employees; portfolio protection
services for Bank employees; property all-risks insurance relating to the Bank's properties and
Bank's mortgage exposures for employees and customers; a bankers’ blanket bond; directors’ and
officers’ liability insurance; Public Liability Policy and sabotage and terrorism insurance: a
bancassurance distribution agreement; and the placement of time deposits by AIT, including
renewal/authorization for the next year. These transactions in year 2025 amounted to SAR 86.9
milllien and were conducted on a non-preferential basis.

B. The agreements and transactions between the Bank and the Saudi Credit Bureau (SIMAH); where
these are considered related party transactions in which the Bank's Board Member Maif bin
Abdulkareem Alabdulkareem (CEO and Managing Director), has an indirect interest. This contract
consists of a lease and licensing agreement for an office building in Rivadh for & period of five
years, with an annual consideration of SAR 14,436,634 payable annually and without any
preferential terms. It is worth noting that ne transactions were carried out under this agreement
during the year 2025,

The detailed list of transactions with respect to above related parties, conducted during the year ended
December 31, 2025, Is attached in Annexure (1).

Further, the Bank grants credit facilities and / or issues letters of guarantee to certain members of the
Board of Directors and / or cornpanies and establishments related to members of the Board of Directors.
These facilities are subject to the controls stipulated in the Banking Control Law and the regulations issued
bry the Sawdi Central Bank. These facilities have been disclosed in Note (37) to the Bank's consolidated
Financial Statements as at 31 Decermber 2025,

In addition, the Bank entered into transactions with certain other related parties during the year ended
December 31, 2025, but are not included above as these were below the delegated threshold approved
by the shareholders,

Eng. Abdulmajeed bin Ibrahim AlSultan

Chalirman of the Board
Hiad Oéfice; jeddes - Saud drsbis Apagouail Sup el EALAON - g o sl el
& Sz joink Stock Comparry - Fully Paid Capetal 4712512 500000 1 Aoty poas &2 B12500.000 ol gl ;. Gusgaan dod b a4
T kdeniitication Mumber: 00000200003 - C A. ke 4030000535 ACBACNEDN i e - ID00O0 26300003 - sypati iy panill piy
Hational Addres: Kmg Abculanz Anad, 81 Shatl Buiding Mo, 734 T2 Lol pdy Labidl - el cllal Qb ol i s gl igiell
Zipoode 73513, Adaitional Mo 3551, Unit Ma 1, B0, o 62T jeddsh 21442 FAAZ daz BT e 1l sy 3551 ALyl payt JA513 sl oyl
Telephone +366 12 GOGABAB - Fas 965 12 S0OBEE] - aljazrabink com sa aljazirabiank com sa- =966 17 BOSA0ET _uihlh - 4366 17 GOS3EEE ~hils
Aljazira Bank is undar Ho supsrasion of Ssudi Ceniral Bank il g el il g i) gy Gu ol vl
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Related Party Transactions Under Article 71 Of The Regulations For Companies

For The Year Ended December 31, 2025

ANNEXURE 1

A}  Aljazira Takaful Ta'awuni (AIT)
1 Premlium pald

(i) Personal Dinar Insurance Policy
(i) Mortgage Insurance Policy

{iii) Group Life Insurance Policy

{iv) Staff Credit Cover Policy

v) Property All Risk Policy

{vi) Property Al Risk ~-Own Property Policy
(viH) Banker Blanket bond

[viil} Directors and Officers Liability Insurance
(ix) Pubiic Liabllity Policy

(x) Sabotage & Terrorism Policy

2 Claims recelved

Return on time deposits investments
Commission received

Dividends received by Bank

Profit on the sukuks issued by the Bank
Investment in the sukuks issued by the Bank

N owv o Ew

Mr. Naif Abdulkareem AlAbdulkareem
(CEQ & MD of the Bank, Chairman of
SIMAH's Board of Directors)

Lease of a Bullding

Head Office. peddah - Smudi Arabin

A Seudi okt Stock Company - Fully Pais Captal 12612 500,000 2
Tac Identihcabion Rummbes: 300000226300003 - CR. Mo, 4030010523

Namicrst Adivw. King A ularie Aoard A Shati, Baking Mo, 7724

Tpcode 23513 Acdional Ne. 3551, Uit Ko | FO. Bax 6377 Jedsh 21442

Teltghore +566 12 SOS0BA - Fax +300 12 GOIBBET  Hllnrabait com aa

Mjazica Baok s unc 1he seperwvion of Seudi Central flant

17,172,088
1,270,230
7,665,622
1,904,458

379,770
53971
383728
5,137,510
238,741
57,529
80,529
31,721,293
12,432,168
483,749
5,813,096
9,315,000
10,000,000
86,937,394

14,436,634 Annually
72,183,169 Total

o
%

Ragall Ay st Eloall - 533 il jSpall

AL E0a0 A12BILS00000 ol guly - o daslus &5l
4030010523 & s - FD0000I 2900003 wuscsll wiypahl i)

124 Jaod pb) bt pisdte Clal ik Agjall el adegll glgiall
21442 32 8277 4 yo | poj 4209 3551 Lo a0 23513 Syt Jogt
apzrabank comsa . 4966 12 GOSABBT Lusis - 4066 12 6008233 \oie
SIpaN SJal Sl Aldyp iyl puddy diall ey
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To the Board of Directors

Aljazira Bank (A Saudi Joint Stock Company)
King Abdulaziz Road

P.0. Box 6277, Jeddah 21442

Kingdom of Saudi Arabia

Limited assurance report on the Board of Directors” declaration to the shareholders of
Aljazira Bank

We have undertaken a limited assurance engagement in respect of the accompanying declaration of
related party transactions for the year ended December 31, 2025 relating to Aljazira Bank (the “Bank™)
prepared by the Board of Directors of the Bank in accordance with the applicable criteria mentioned
below so as to comply with the requirements of Article 71 of the Regulations for Companies (the
“Declaration™).

Subject matter

The Subject Matter for our limited assurance engagement is the Declaration prepared by Board of
Directors as attached to this report and submitted to us.

Criteria

The applicable Criteria is the requirement of Article 71 of the Regulations for Companies (the
“Regulations”) issued by the Ministry of Commerce (the “MoC").

Board's responsibiliiy

The Board is responsible for the preparation of the Declaration in accordance with the Criteria and
ensuring its completeness. This responsibility includes the design, implementation and maintenance of
internal controls relevant to the preparation of the Declaration that is free from material misstatement,
whether due to fraud or error.

Professional ethies and guality management

We have complied with the independence requirements of the International Code of Ethies for
Professional Accountants (including International Independenee Standards), endorsed in the Kingdom
of Saudi Arabia, (the “Code™). which is founded on fundamental prineiples of integrity, objectivity,
professional competence and due care, confidentiality and professional behavior, and the ethical and
independence requirements applicable in the Kingdom of Saudi Arabia. We have fulfilled our other
ethical responsibilities in accordanee with these requirements and the Code.

The firm applies International Standard on Quality Management 1 ("ISQM 1"), as endorsed in the
Kingdom of Saudi Arabia, which requires the firm to design, implement and operate a system of guality
management including policies or procedures regarding complianee with ethical requirements,
professional standards and applicable legal and regulatory requirements.

Our responsibility

Our responsibility is to express a limited assurance conclusion on the Declaration based on the
procedures we have performed and the evidence we have obtained. We conducted our limited assurance
engagement in accordance with International Standard on Assurance Engagements (ISAE) gooo
(Revised), 'Assurance Engagements Other Than Audits or Reviews of Historical Financial Information’,
as endorsed in the Kingdom of Saudi Arabia. This standard requires that we plan and perform this
engagement to obtain limited assurance about whether anything has come to our attention that causes
us to believe that the Bank has not eomplied, in all material respects, with the applicable requirements
of Article 71 of the Regulations for Companies in the preparation of the Declaration for the year ended
December 31, 2025.

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our
limited assurance conclusion.

Branch of PricewaterhouseCoopers Public Accountants

[|professional limited liability company), Jameel square, floor 5
T: #9366 (12) 610-4400, F: +966 (12) 610-4411

CR. 4030253002, UM No. TOD3£SE24E1, caphial of 500,000 SAR, {maln CR.
101037 1622, main UN Mo. TDOD92E734), natlonal addrass: 2021 Pringe
Monammed Bin Abdulaziz Sireet, Al Andalus Dist, postal code 23326, secondary

WWW.pwc.com numger 3909, Jedsah, Kingoom of Saud Araoia
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Summary of work performed

We planned and performed the following procedures to obtain limited assurance over the Bank's
compliance with the requirements of Article 71 of the Regulations for Companies in the preparation of
the Declaration:

¢ Discussed with management the process for obtaining business and contracts by any of the board
members with the Bank.

¢ Obtained the accompanying Declaration that includes the list of all transactions and contracts
entered into by any of the board members of the Bank, either directly or indirectly, with the Bank

during the year ended December 31, 2025.

¢ Reviewed the minutes of the board meetings that indicate that the Board member notified to the
Board on transactions and contracts entered into by the board member during the year ended
December 31, 2025; and further that the concerned board member did not vote on the resolution
issued in this regard at the meetings of the Board.

¢ Reviewed confirmations obtained by management from the board members on transactions and
contracts entered mto by the board member during the year.

o Reviewed the consistency of the transactions and agreements included in the Declaration with the
disclosure in INote 37 to the audited financial statements for the year ended December 31, 2025,

Inherent limitations

Our procedures relating to the preparation of the Declaration in accordanee with the requirements of
Article 71 of the Regulations for Companies are subject to inherent limitations and, accordingly, errors
or irregularities may oecur and not be detected. Furthermore, such procedures may not be relied upon
as evidence of the effectiveness of the systems and controls against fraudulent collusion, especially on
the part of those holding positions of authority or trust.

A limited assurance engagement is substantially less in scope than a reasonable assurance engagement
under ISAE 3000 (Revised), as endorsed in the Kingdom of Saudi Arabia. Consequently, the nature,
timing and extent of the procedures outlined above for gathering sufficient appropriate evidence were
deliberately limited relative to a reasonable assurance engagement, and therefore less assurance is
obtained with a limited assurance engagement than for a reasonable assurance engagement.

Our procedures did not eonstitute either an audit or a review made in aceordance with International
Standards on Anditing or International Standards on Review Engagements, that are endorsed in the
Kingdom of Saudi Arabia, and, accordingly, we do not express an audit opinion or a review conclusion
in relation to the adequacy of systems and controls around the preparation of the Declaration.

This conelusion relates only to the Declaration for the year ended December 31, 2025, and should not
be seen as providing assurance as to any future dates or periods, as changes to systems or controls may
alter the validity of our conelusion.

Limited assurance conclusion
Based on our work described i this report, nothing has come to our attention that causes us to believe
that the Bank has not complied, in all material respects, with the applicable requirements of Article 71

of the Regulations for Companies in the preparation of the Declaration of related party transactions for
the year ended 31 December 2025,
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Restriction of use

This report, including our conclusion, has been prepared solely upon the request of management of the
Bank, to assist the Bank and its Board of Directors in fulfilling its reporting obligations to the General
Assembly in accordance with Article 71 of the Regulations for Companies. The report should not be
used for any other nse or tu be distributed to or otherwise quoted or referred to, without our prior
consent to any o other than the Ministry of Commerce, Capital ‘Market Authority
and thesha:eholders n‘f the Bank. To the fullest extent permitted by law, we do not accept or
assume responsibility to any third party.

PricewaterhouseCoopers

’s
w e n q .1‘.#- gmrpid Gyl
V\j'aleedA.ﬂ]h.tdm Vel e TYIRTY
License No. 559 ngg.mcnunlusnsngﬁzrssns y
29, 2026 .:F-lc -R:-::u:s;j o
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Thank You
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