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Article (1)

Article (2)

Article (3)

General Goals

/

Encourage strategic decision-making
that promotes the long-term
sustainable growth of the company.
Motivate and encourage managers to
achieve the company's long-term goals.
Attract and retain high-performing
talent in the company.

Scope of Application

This Program applies to the employees of

Sustained Infrastructure Holding Co. (the

“SISCO Holding Company” as determined by

the Board of Directors.

Procedure:

/

SISCO Holding shall purchase the

required amount of treasury shares

subject to the share purchase
procedures after the approval of the

EGM.

The percentage of the company's

treasury shares at any given time shall

not exceed 10% of the class of shares
subject to the purchase.

The company commits not to purchase

shares during the following periods:

- Within 15 days prior to the end of
the fiscal quarter until the date the
company announces the
preliminary financial statements
after examination.

- Within 30 days prior to the end of
the fiscal year until the date the
company announces its audited
interim  or annual financial
statements.
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Article (4)

Article (5)

Article (6)

Grant period and vesting:

/

The Board of Directors approves the
grants based on the recommendation of
the Nomination and Remuneration
Committee.

The grant will be based on the basic
salary of the eligible participants
regardless of they are new joiner or
promotions or pay increases.

Vesting is upon fulfillment of the

following conditions:

- Passing a full cycle (3 years).

- The company achieves targets.

- Beneficiaries meet the vesting
conditions.

The NRC approves the vesting condition

and vesting of grants.

Participant requirements:

/

/

The participant must be in a
management position.

Must have been hired before October 1
of the first year of the cycle, and his/her
eligibility will be proportionate to the
date of hire.

If hired after October 1, he/she will join
the next cycle.

The selection of participants is subject to
the recommendation of the NRC and the
approval of the Board of Directors.

Processing of departures:

/

/

Voluntary departure (e.g., resignation)
For earned, but unpaid grants, the
participant loses the entire grant.

For unearned grants, the participant
loses the entire grant.

Involuntary departure (performance-

related, disciplinary, etc. ....)

For earned, but unpaid grants, the
participant loses the entire grant.

For unearned grants, the participant
loses the entire grant.
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/ Forced departure

(i.e. restructuring,
downsizing, etc. ....)
For earned, but unpaid grants, the
participant receives the full grant.
For unearned grants, the participant

only receives a prorated grant.

/ Leaving for an emergency reason (regular

/

Article (7)

retirement, death, total disability, etc.)
For earned, but unpaid grants, the
participant receives the full grant.
For unearned grants, the participant
receives only a prorated grant.

In any case:

Compensation is not paid until the
course is completed and the company
and employee performance conditions
are met.
Proportional grant means a split based
on the duration from the grant to the
departure date.

Long-term incentive governance:

/

The NRC is responsible for overseeing
the LTI program and ensuring that it is
aligned with the company's objectives.

A clear policy is in place to outline
eligibility criteria, grant mechanisms,
vesting conditions, evaluation methods,
and employee names.

The program requires the approval of the
Board of Directors, as well as the
approval of the General Assembly.
Details of the program are disclosed to
shareholders and stakeholders in annual
reports.

The program is reviewed periodically to
ensure its effectiveness and alignment
with the company's changing objectives.
Changes to the general framework are
processed as follows:

the

and Remuneration

- Recommendation from
Nomination
Committee.

- Board of Directors approval.
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