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Alinma Tokio Marine Insurance
Company “Alinma Tokio”

Remuneration policy for members of the

Board of directors and committees Affiliate

and Executive Management
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Objective of the policy
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1.

To implement best practices in the field of
governance, Alinma Tokio has prepared this
policy to determine the  special
remunerations for members of the Board of
Directors, its committees, and the executive
management. Then, Alinma Tokio ensures
compliance with the foundations and rules
and how to implement and abide by them
within the company.
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Purpose of the Policy
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1. Setting clear and specific criteria and procedures
that explain to the shareholders of the company
the conditions, criteria and procedures followed
in granting remuneration to members of the
Board of Directors, committee members and
senior executives.
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2. To attract individuals who are competent,
capable, and experienced to serve on the
and

Board of Directors, Committees

Executive Management.
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References 2=yl
1. Corporate Governance Regulations issued | ;Syall clidl e 8)olall OB dSe> d=5Y .1
by Saudi Central Bank. (Sd 92l
2. Corporate Governance Regulations in the Lo e ball OB S Lol ilghl 2
KSA issued by Capital Market Authority. o .&,J;wl éﬁf“‘J !

3. ATMC's Bylaw. ol sk LI &8 wuﬁ;gﬁ: 3
4. ATMC’s Corporate Governance. ple 5Seb el Sa) o) iy .4
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Definitions
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Subiject to the definitions contained in the Market
Terms and the amended Corporate Governance
Regulations, the words the following terms and
expressions shall have the meaning they bear
as follows unless the contrary intention appeatrs:

w

10.

11.

12.

13.

ATMC: Alinma Tokio
Company.

Policy: the remuneration policy for the members
of the Board of Directors, its committees, and the
executive management of Alinma Tokio Marine
Company

SAMA: Saudi Central Bank

The company's articles of association:
articles of association of the company
Corporate Governance Regulations: Corporate
Governance Regulations in the Kingdom of
Saudi Arabia and the registration and listing rules
issued by the Board of the Capital Market
Authority

Shareholders’ Assembly: An assembly formed
by the company’s shareholders in accordance
with the provisions of the Companies Law and
the Company’s Articles of Association

CMA: Capital Market Authority in Saudi Arabia.
The Assembly: The General Assembly of
Shareholders of Alinma Tokio Marine Company
Board of Directors: The Company’s Board of
Directors

Committee members:
committees emanating from
Directors.
Committee:
Committee
Remunerations: amounts, allowances, profits
and the like, periodic or annual bonuses related
to performance, short or long-term incentive
plans, and any other benefits in kind, with the
exception of reasonable actual expenses and
expenses incurred by the company on behalf of
a member of the Board of Directors for the
purpose of performing his work.

Senior Executives: Persons entrusted with
managing the company's day-to-day operations

Marine Insurance

the

the members of the
the Board of

Nomination and Remuneration
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and proposing and implementing strategic
decisions, such as the CEO, his deputies and the
financial manager

14. The Executive Member: The Managing Director,
who participates in managing the company's
business on a daily basis and receives a monthly
salary from the company.

15. Non-Executive Member: A member of the
Board of Directors who is not dedicated to
managing the company and does nhot
participate in its daily business.

16. Independent Member: A non-executive member
of the Board of Directors who enjoys complete
independence in his position and continents and
does not apply to him any of the independence
symptoms  stipulated in the Corporate
Governance Regulations issued by the Capital
Market Authority and SAMA.
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Introduction

3

dages

1. The remuneration policy of the Board of
Directors, Committees and Executive
Management of ATMC - Saudi Joint Stock
Company - has been prepared in
accordance with the Companies
Regulations, its Implementing Regulations
and the Corporate Governance
Regulations issued by the Capital Market
Authority and the Company's Articles of
Association.

2. This Policy shall not be amended except on
the recommendation of the Nomination and
Remuneration Committee. The amendment
shall not be effective until after the approval
of the General Assembly of the Company,
unless the regulations, regulations and
instructions issued by the competent
authorities include otherwise.
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General criteria for determining
remuneration

GBS s dolad! pulaod!

A. General rules and standards:

Without prejudice to the provisions of the
Companies Law, the Financial Market Law, their
Implementing Regulations and the Company's

sdalall pulaally dslgddl
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Articles of Association, the following rules and
standards shall be considered in determining
the remuneration of the members of the Board

of Directors, committees, and senior
management:

1- The remuneration shall be based on the
recommendation of the Nominations
and Remuneration Committee.

2- Focus on promoting effective risk
management and achieving financial
soundness and stability of the Company

3- Link bonuses and compensation to
performance

4- The Board shall be responsible to

ensure that the compensation level and
structure:

Are fair

Are aligned with the Company’s objectives
Encourage prudent behaviors and does not
induce taking high risk transactions to achieve
short-term profits, and it complies with the
Company’s risk management policy approved
by the Board

Provide remunerations with the aim of
encouraging the Board members and Executive
Management to achieve the success of the
Company and its long-term development, by for
example making the variable part of the
remuneration linked to the long-term
performance.

Determine remuneration based on job level,
duties and responsibilities, educational
qualifications, practical experience, skills, and
level of performance.

Take into consideration the practices of other
companies in respect of the determination of
remunerations and avoid the disadvantages of
such comparisons in leading to unjustifiable
increases in remunerations and compensations.
Attract talented professionals and retain and
motivate them without exaggeration.
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Do not cause any conflict of interest that might
negatively impact the Company’s performance
Achieve the interests of policyholders,
shareholders, and the Company’s long-term
objectives

A member of the board of directors or
senior management (except for sales
managers) may not receive
commissions or rewards in return for
the works they contribute to concluding
for the benefit of the company. Nor
may any part of the remuneration and
compensation of a member of the
Board of Directors or senior
management (except for sales
managers) be directly linked to the
company's business volume (insurance
premiums).

To be prepared in coordination with the
nomination committee in respect of
new appointments.

take into consideration situations where
remunerations should be suspended or
reclaimed if it is determined that such
remunerations were set based on
inaccurate information provided by a
member of the Board or the executive
management, to prevent abuse of

power to obtain unmerited

remunerations.
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B- Remuneration of members of the Board of Directors

and Committees

RESUPESKSIINE ST JUN L[ g

1-

The remuneration of the members of the Board
of Directors shall be determined by the
Company's Articles of Association, provided that
each member's remuneration does not exceed
the limits stipulated by the Corporate
Governance Regulations. The remuneration of
the members of the Board of Directors - for their

koo sbiach @B pulud)l a5l pllas susy .1
095 o 3o 5 e o Lo iy V1 o 5150
oulme slacl BB (9S39 ¢ el 4S5 a1 pllas dude
o — 0Ll o uoeall (3 egiigins pdas — 81
1 dukee Lo o Oludand] e gaa> b 5l Lo
o ol o el 39209 WY Ble (e Aipae dad

Page 7 of 11




g4)l0 g5gh clail
Alinma Tokio Marine

\

membership in the board or Committees - shall
be a certain amount or attendance allowance for
meetings, A certain percentage of net profit may
be combined with two or more of these benefits
on the recommendation of the Nomination and
Remuneration Committee of the Company.
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2- The minimum reward is (200,000 Saudi riyals)
two hundred thousand Saudi riyals and the limit ple
is the highest (500,000 Saudi riyals) five hundred okmall Glada Hgua> Jud L&Yl asdl 650
thousand Saudi riyals for each member of the | ¢ Sdgaw JUy ;é)Jng;gW Jy) 5000
Board as an annual remuneration subject to the Aol 2619 il Caylao dlelss e >
approval of the General Assembly each year. loiz Y yga)

3- The upper limit for the allowance for attending L o .
Board sessions is (5,000 Saudi riyals) five - e M L &w'f )5@9“)1 Joodl oo &
thousand Saudi riyals for each session, excluding | ' %3/ Lo Llieg BB (10 Byl ulns gos
actual travel and accommodation expenses to Jb) 500,000 893 Jlexr| ghee wlidr Hgi2> Job
attend the meeting. Lgicw S92 Jby ol Blowuas-

4- In all cases, the sum of the remunerations and | o slgw) datiall Ol ol Gudoxoll sliacl s S92

benefits received by a member of the Board of

Dginw BB (dr)ls o 91 pudmall J315 (o geaall

Directors does not exceed financial or in-kind, or
an allowance for attending sessions, a total
amount of five hundred (500,000 Saudi riyals)

BBy Ol L duoss e sl iy
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One thousand riyals annually. gele doogasl!
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5- The members of the Board or the Committees i WS daiuell

(whether the member is from the board or from

outside) may be granted an annual
remuneration, on the recommendation of the
Nomination and Remuneration Committee of
the Company and to be subject the approval of
the General Assembly is obtained.

6- Meeting attendee fees of the Board of Directors
and the following committees shall be

determined as follows:

Allowancey saall Jud! Category<aduaill
SR / JL._3,000 830 s & loiz] Hgra> Juo
Allowance for attending Board meetings
SR/ Ju 1,500 (lxall sliacY) 8 JoY Gudome o Al Ol jgua> J

Allowance for attending meetings of committees of the board (for board members)
(el sbact aad) 8oV pudaee (po ddiuiedl Ol Hgua> Jbo
Allowance for attending meetings of committees of the board (for non-board

SR/ Jb,1,500

members)
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7. The remuneration of members of the Board of
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Directors and members of the following b WS e S
committees shall also be determined as follows:
Uyt 8 o)) 510N aduaill
Annual Category
Remuneration
SR / JUy 200,000 Chairman of the board remuneration BylaYl Judzes utd) E )
SR / Jb) 200,000 Board members remuneration BylaY! udoeo sliact 8168

L
SR / b, 50,000 Members) remuneration

Audit committee members (Non- Board

(odomall clact i) dasrlyedl dice) sliacl 518K

SR/ JY, 30,000

(oleadl sliact aad) BylaYl Gudzes o ddiill Oladll sLac 81K
Members of committees of the board (Non- Board Members) Remuneration

8. The Secretary of the Board of Directors and the
Secretaries of the Board Committees shall also be entitled
to the equivalent of the completion of the duties for each
meeting of the Board of Directors or the Committees. The
meeting attendance fee shall be determined as follows:

Ol 45,800 BI3Y) (dme o ool 3ot LS .8
S algall 5] o 818 8)laY) ulzms ¢yo dainiell
daiiall Ol of BylaYl udoms olelaiz] (yo §losz]

i WS wlelazYl ) gaa> Jus sd

SR/ J1y1,500

SR/ Jby 1000

)oYl udms o ool Plaiz] Hguaa> Jubs
Meeting Allowance for Secretary of the board
daxrlypall dizd 5,800 flasz] Hguta> Jb

Meeting Allowance for Secretary of Audit Committee

SR/ JUby 1000

31 daiiall Olarlll o (5T 5,8 plair] Hgaa> Job

Meeting allowance for Secretary of other board committees

9.Each member of the Board and the committees (from
the members of the board or outside the board),
including the Chairman of the board, shall be paid the
actual expenses incurred in order to attend meetings of
the Board or Board committees meetings, including
travel, accommodation and subsistence expenses

sbasl (30) ditiial) Olally Gulomall el o gune JS) 285.9
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10. A member of the Board of Directors (Chairman of
audit committee) may receive remuneration for his
membership in the Audit Committee formed by the
General Assembly in addition to the remuneration as a
member of the Board of Directors and in committees
formed by the Board of Directors, in accordance with the
Companies Regulations and the Company's Articles of
Association.

e Jgrazddl (dazrlpoll i) () )Y Gudma g42a) 92010
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11.Remuneration may be granted to the members of the
Board of Directors and the committees in the form of
shares, after satisfying all the regulatory regulations

S @ obllly BV Gulre slacy e me jem.11
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prescribed in this regard, in which case the value of the
shares will be the market value at the maturity date.

Aol (p pgudl Asal dagdll 0S5 Ul 0 39 colad)
Bl Fo)l e 8 gl

12.Remuneration of Board members and committees
may vary to reflect the extent of the member's
experience, competencies, tasks, independence, and the
number of meetings attended by other considerations.
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13. If the General Assembly decides to terminate the
membership of absent members of the Board of Directors
due to the absence of three consecutive meetings of the
Board without a legitimate excuse, the member shall not
be entitled to any remunerations for the period following
the last meeting attended and must return all the
remunerations paid to him for that period.
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14.If the Audit Committee or CMA determines that the
remuneration paid to any Board member is based on
incorrect or misleading information presented to the
General Assembly or included in the Annual Report of the
Board of Directors, it shall be returned to the Company
and the Company may claim it.
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C. Remuneration for Executive
Management:

ug_Wl JLSCDTSKA T

1- The Board of Directors shall determine, on the
recommendation of the Nomination and
Remuneration Committee, the types of
remuneration granted to senior executives of
the Company, such as fixed bonuses or bonuses
associated with performance.

2- Senior executives are given annual bonuses
based on the performance evaluation, in
addition to the fixed compensation and bonuses
according to their employment contracts.

3- AC recommendation for internal audit
department and Compliance and Anti-Financial
Crimes department remuneration.

4- Executives may be awarded bonuses in the form
of shares after fulfilling all the statutory
regulations in this regard. In this case, the value
of the shares will be the market value at the
maturity date.

The performance evaluation of senior executives is based
mainly on their professional performance during the year
and their professional interaction in achieving the
company's strategic objectives.
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Disclosure of Remunerations:

OB e ZLad)l

1- The Board of Directors shall disclose in its annual
report details of remuneration policies and
mechanisms for their determination, amounts
and financial and in-kind benefits paid to each
member of the Board of Directors for any
executive, technical, administrative, or advisory
work.

2- The remuneration of directors, committees and
executive management shall be disclosed in a
precise, transparent, and detailed manner in a
report of the Board of Directors, directly or
indirectly, whether amounts, benefits or
benefits, whatever their nature or name.

3- If the benefits are shares in the company, the
value of the shares is the market value at
maturity.
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Review and implementation:

aidly dazyall

1- The policy is subject to periodic review and
supervision, if necessary, by the Nomination and
Remuneration Committee. Any amendments
proposed by the Committee are presented to
the Board of Directors, which reviews and
recommends the amendments to the General
Assembly for approval.

2- The amendment of this policy shall be approved
by the General Assembly of Shareholders based
on the approval on the amendment by the
recommendation of the Board of Directors. The
regulation shall be effective once approved by
the General Assembly.

3- Unless otherwise provided in this Regulation,
the Saudi Companies Regulations, its
Regulations, the Capital Market Authority
Regulations, Saudi Central Bank Regulations its
Articles of Association, the Articles of
Association of the Company, and the decisions
issued by the competent authorities in relation
to the Regulations shall apply.
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