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The Article in the Current Bylaws

Suggested Amendments to the Bylaws of Emaar Economic City

Suggested changes to the Current Bylaws

Article (22) Powers of Chairman, Vice Chairman, Managing Directors, and Secretary

Article (22) Powers of Chairman, Vice Chairman, Managing Directors, and Secretary

The Board of Directars shall appoint a Chainuan {Lthe "Chairman™), a Vice Chaimman {"Viee
Chairman” lmom amang its members. The Board of Directors may alse appoint a Managing
Directar {the "Managing Director”). It is prahibited 1o combine the position of the Chairman
with any other executive position in the Company. The Vice Chairman shall replace the
Chairman in his absence or if he is authorized in writing by the Chairman.

The Chairman is responsible for inviting the Board of Directors to its meetings, presiding over
general assemblies of shareholders and representing the Company in its relations with third
parties, governmental, official and private entities. The Chairman may file claims, plead and
hear cases and respond to them, declare, object, settle, accept and object to judgements,
release, request travel bans, seizures and execution, request arbitration, appoint experts,
consultants, and arbitrators, challenge the reports of experts and arbitrators, and replace them,
demand enforcement, acceptance and denial of judgments, object to judgments, request
appeal, petition for reconsideration, annotate on the judgements, request reconsideration and
preemplion, request the judge’s remaval, request execution and oppose it, and collect amounts
from execution. He may sign agreements and deeds before notaries public and official bodies,
as well as receiving amounts by checks in the name af the Company, receiving judgments’
deeds, requesting judges to step aside and requesting inclusion and intervention, before all
Sharia courts, administrative courts (the Board of Grievances), commercial and labor courts,
and financial and banking dispute committees and committees for the resolution of securities
disputes, and all other judicial committees, Bureau of Investigation and Public Prosecution,
reporting to the Ministry of Investment and the Economic Cities Authority as well as signing
before them, reporting to the Capital Market Authority and signing the necessary documents,

The Board of Directars shall appoint a Chaiman {the "Chairman”), a Vice Chaimman {"Vice
Chairman”) Irom amang its members. The Board af Directors may also appoint 1 Managing
Directar (the "Managing Director”). It is prahibited Lo combine the positian of the Chairman
with any other executive position in the Company. The Vice Chairman shall replace the
Chairman in his absence or if he is authorized in writing by the Chairman.

The Chairman is responsible for inviting the Board of Directors to its meetings, presiding over
general assemblies of shareholders and representing the Company in its relations with third
parties, governmental, official and private entities. The Chairman may file claims, plead and
hear cases and respond to them, declare, object, settle, accept and object to judgements,
release, request travel bans, seizures and execution, request arbitration, appoint experts,
consultants, and arbitrators, challenge the reports of experts and arbitrators, and replace them,
demand enforcement, acceptance and denial of judgments, object to judgments, request
appeal, petition for reconsideration, annotate on the judgements, request reconsideration and
preemption, request the judge’s remaval, requast execution and eppose it and collect amounts
from execution. He may sign agreements and deeds hefore notaries public and official bodies,
as well as receiving amounts by checks in the name of the Company, receiving judgnents’
deeds, requesting judges to step aside and requesting inclusion and intervention, before all
Sharia courts, administrative courts (the Board of Grievances), commercial and labor courts,
and financial and banking dispute committees and committees for the resolution of securities
disputes, and all other judicial committees, Bureau of Investigation and Public Prosecution,
reporting to the Ministry of Investment and the Economic Cities Authority as well as signing

before them, reporting to the Capital Market Authority and signing the necessary documents,
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entering into tenders and receiving forms. He is also entitled to buy, sell, accept transfer, pay
the price, accept donation, transfer, release the pledge, accept the pledge, lease and rent, sign
and renew rental contracts, receive the rent, receive and handover, contact all relevant
authorities, complete all necessary procedures and sign all required documents. He may sign
all types of contracts, documents and papers, including, but not limited to, articles of
association of companies and companies in which the Company participates or contributes,
partners resolulions and amendment annexes with the notary public, including the sale and
purchase of shares and stocks, assignment and capital increase and decrease, and the signing
of all contracts of the Company with others, amending the management clause, entering and
exiting partners, entering into existing companies, establishing new companies, buying and
selling shares and stocks, paying and receiving the price, selling shares and stocks and

receiving value and profits, and opening and closing branches of the Company .

He is entitled to sign loan agreements, and guarantees, sign bills of exchange, promissory notes
and checks, open accounts with banks in the Company's name and close them, authorize
others, open credits, withdraw and deposit with banks, issue bank guarantees, sign all papers,
documents, checks and all banking transactions, including opening and closing investment
portfolios, appointing and dismissing employees, determining their salaries and bonuses,
requesting visas, recruiting and contracting manpower from outside the Kingdom, issuing
residency permits, and transferring and waiving guarantees.

He may appoint agents, lawyers, consultants and arbitrators on behalf of the Company and
issue legal power of attorneys (POAs) on behalf of the Company. He may authorize or delegate
the managing director, one or more members of the Board, or a third party to carry out certain
work(s) and cancel the authorization.

entering into tenders and receiving forms. He is also entitled to buy, sell, accept transfer, pay
the price, accept donation, transfer, release the pledge, accept the pledge, lease and rent, sign
and renew rental contracts, receive the rent, receive and handover, contact all relevant
authorities, complete all necessary procedures and sign all required documents. He may sign
all types of contracts, documents and papers, including, but not limited to, articles of
association of companies and companies in which the Company participates or contributes,
partners resolulions and amendment annexes with the notary public, including the sale and
purchase of shares and stocks, assignment and capital increase and decrease, and the signing
of all contracts of the Company with others, amending the management clause, entering and
exiting partners, entering into existing companies, establishing new companies, buying and
selling shares and stocks, paying and receiving the price, selling shares and stocks and
receiving value and profits, and opening and closing branches of the Company .

He is entitled to sign loan agreements, and guarantees, sign bills of exchange, promissory notes
and checks, open accounts with hanks in the Company’s name and close them, authorize
others, open credits, withdraw and deposit with banks, issue bank guarantees, sign all papers,
documents, checks and all banking transactions, including opening and closing investment
portfolios, appointing and dismissing employees, determining their salaries and bonuses,
requesting visas, recruiting and contracting manpower from outside the Kingdom, issuing
residency permits, and transferring and waiving guarantees.

He may appoint agents, lawyers, consultants and arbitrators on behalf of the Company and
issue legal power of attorneys (POAS) on behalf of the Company. He may authorize or delegate
the managing director, one or more members of the Board, or a third party to carry out certain

work(s) and cancel the authorization-; the delegation authority includes authorizing the Managing

Director and CEO to represent the company in accordance with Article (79) of the Companies Law.
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The Managing Director shall have all the powers necessary to manage the Company's
business, implement the decisions and directives of the Board and other powers that the Board
determine for him or delegate to him.

The Board, at its discretion and by a decision issued by it, determines the special remuneration
to be obtained by the Chairman, Vice Chairman and Managing Director, in addition to the
remuneration prescribed for members of the Board under this Articles of Association.

The Board appoints a secretary from among its members or others. The secretary is responsible
for recording and keeping the deliberations of the Board, resolutions and directives in the
minutes of the Board meetings, in addition to exercising other powers assigned to him/her by
the Board. The Board shall also determine the secretary’s remuneration.

The term of the Chairman, the Vice Chairman, the Managing Director and the Secretary shall
not exceed their term in the Board of Directors, and they may be re-elected. The Board of
Directors may, at any time, remove all or any of them without prejudice to their right to
compensation in case the termination was unjustified or at an inappropriate time. Such
removal shall not result in their being exempted from their membership in the Board of
Directors.

The Managing Director shall have all the powers necessary to manage the Company's
business, implement the decisions and directives of the Board and other powers that the Board
determine for him or delegate to him.

The Board, at its discretion and by a decision issued by it, determines the special remuneration
to be obtained by the Chairman, Vice Chairman and Managing Director, in addition to the
remuneration prescribed for members of the Board under this Articles of Association.

The Board appoints a secretary from among its members or others. The secretary is responsible
for recording and keeping the deliberations of the Board, resolutions and directives in the
minutes of the Board meetings, in addition to exercising other powers assigned to him/her by
the Board. The Board shall also determine the secretary’s remuneration.

The term of the Chairman, the Vice Chairman, the Managing Director and the Secretary shall
not exceed their term in the Board of Directors, and they may be re-elected. The Board of
Directors may, at any time, remove all or any of them without prejudice to their right to
compensation in case the termination was unjustified or at an inappropriate time. Such
removal shall not result in their being exempted from their membership in the Board of
Directors.

Article (24): Board of Directors Quorum

Article (24): Board of Directors Quorum

A Board of Directors meeting shall be valid only if attended by at least half of the Directors. A
Director may give proxy to another Director to attend Board of Directors meetings in
accordance with the following:

a) A member of the Board may not represent more than one member in attending the same
meeting.

b) The proxy must be in writing and in relation to a specific meeting.

A Board of Directors meeting shall be valid only if attended by at least half of the Directors. A
Director may give proxy to another Director to attend Board of Directors meetings in
accordance with the following:

a) A member of the Board may not represent more than one member in attending the same
meeting.

b) The proxy must be in writing and in relation to a specific meeting.
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¢) The representative may not vote on decisions that the law prohibits the representative from
voting on.

Pursuant to an approval of the Board, the Board may hold its meetings by phone, video, or any
other modern technology means that allow members to participate in the meeting and in
which members can hear each other clearly, and any member who is unable to attend for an
acceptable excuse may participate in the meeting in the same way, with the approval of the
meeting chairman and the members present, and participation in the manner indicated in this
paragraph shall be attendance at the meeting in terms of quorum and voting.

The decisions of the Board are issued by the majority of the votes of the members of the Board
present or represented in the meeting, and in the event of equal votes, the Chairman of the
Board or whoever chairs the meeting in his absence shall have any casting vote.

The Board may issue resolutions by passing by presenting them to all members of the Board
separately, unless one of the members requests - in writing - a meeting of the Board to
deliberate thereon, and these decisions are presented to the Board in the first following
meeting.

¢) The representative may not vote on decisions that the law prohibits the representative from
voting on.

Pursuant to an approval of the Board, the Board may hold its meetings by phone, video, or any
other modern technology means that allow members to participate in the meeting and in
which members can hear each other clearly, and any member who is unable to attend for an
acceptable excuse may participate in the meeting in the same way, with the approval of the
meeting chairman and the members present, and participation in the manner indicated in this
paragraph shall be attendance at the meeting in terms of quorum and voting.

The decisions of the Board are issued by the majority of the votes of the members of the Board
present or represented in the meeting, and in the event of equal votes, the Chairman of the
Board or whoever chairs the meeting in his absence shall not-have any-the casting vote.

The resolution of the Board of Directors shall be effective as of the date of its issuance, unless
it stipulates that it will be effective at another time or when certain requirements are met. The
Board may issue resolutions by passing by presenting them to all members of the Board
separately, unless one of the members requests - in writing - a meeting of the Board to
deliberate thereon. such resolutions shall be issued upon the adoption by the majority of the
Board members. These resolutions shall be presented to the Board in the first following
meeting.
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Audit Committee Charter

Article Before Amendments

Arxticle After Amendments

Article (a}: Preamble

Atticle (a1}: Preamble

1. Thiz Charter organizes the formation of the Companvs Audit Committee, chrough
determining its duties, conrrols, and procedures, as well as the rules for selecting and
nominating its members, their membership tenure, their remunerarion, and rhe mechanism
for temporarily appeinting its members in the event of a vacant seat therein.

2. Thiz Charter ghall be subject to the provizions of the Companies Law, the Capital Marlet Law
and their lmplementing Regulations, the provisions of the Ccmpanys Bylaw, the Listing
Rules, the Cerporate Governance Regulations (CGR) issued by the Saudi Capital Market
Authority {(CMA] and are guided by best practices in propertien to the nature of the
ompany s activity and operations.

3. The Executive Management of the Lompany shall provide the members of the Board of
Directers, the non-execurive members in parcicular, and the Company's committees with all
negessary information, data, documents, and recerds, provided chat they are complete, clear,
correst, not misleading, and in a timely manner to enable them to pertorm cheir ducies and
tasls.

4. Members of the Board of Directors and its comumittees and Senior Executivesin the Company
shall exercise their authorities and carry out their duries in the interest of the Company.

5. The Cempany must respect the applicable laws and regulations and its commitment in

disclasing essential information to shareholders, credicors, and staleeholders.

Delete part of the article and rephrase it
1. This Charter organizes the formation of the Companvs Audic Committee, chrough
determining irs dudes, concrols, and procedures as well as che rules for selecting and
nominating its members, cheir membership tenure, cheir remunerarion, and the
mechanism for temnporarly appeinring its members in the event of a vacant seat therein.
2. This Charter shall be subject to the provisions of the Companies Law, the Capital Matket
Lawr and thelr Implementing Regulations, the provisions of the Company's Bylaw, and are
guided by best pracrices in proparton to the nature of the Companv's activity and
cperations.
3. The Execurive Management ¢f the Company shall provide the Audit Conunittes members
with all necessary information, data, documencs, and records, in relating to the committes
mandates provided that thev are complete, clear, correct, not migleading, and in a timely

mannet to enable them to perform thelr duties and tasks.

: Formation of the Audit Committee:

Aurticle

:+ Formation of the Audit Committee:

Article

1. The audit commictee shall be fermed by a tesolution of the Company's Board of Direcrors,
from other non-executive board members, either from sharehelders or others, provided that

at least one of its members is an Independent member. the munber of the members of the

Add a paragraph to the article and rephrase it
1. The audit commictee shall be formed by a resolution of the Uempanys Board of

Directors, from orther non-execucive board members, either from sharehalders or
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Article Befere Amendments

audit commictee shall not be less than three or more than five, provided that ome of its
members is specialized in finance and accounting. Such 1esclution shall determine cheir
membership tenure, provided rhat it does not exceed the Board membership tenure
according to the membership rules and conditions sec forth in this Charter.

The Company's General Assembly shall issue - based on a proposal from the Board of
Directors - the Committee's Charter, provided that chis Charcer shall ser its duties, controls,
and procedures as well as the rules for selecring and nominacing its members, their
metnbership tenure, cheir rernuneration, and che mechanism for temporarily appeincing its

members in the event of a vacant seat cherein.

Audit Committee Charter

Article After Amendments

others, provided chat ac least one of its members is an Independent member. che
number of the members of the audit commitree shall net be less than chree or
more than five, previded thar one of its members is specialized in finance and
accounting. Such resolurien shall determine their membership tenure. provided
that it does nct exceed the Board membership tenure accerding te the
membership rales and condiriens ser forch in this Charter.

2. The resolution of the Board of Directors shall include the number of members
and candidaces for chairmanship and membership of the Commirtes. If the Board of
Directors does not appoint 2 Chairman for the Commitcee, the Commitcee will choose 1
Chairman from its members during the Comumnitree's tirse meeting.

3. 'The Commitree members are prefemed to be independent direccers or from those on
whom the igsues affecting independence stipulated in the CGR do not apply. The
Commirter may net include any of the execurive Board members or the Senict
Execurives of the Company or anv other company concrolled by the Company and One

of thermn must be a specialist in financial and accounting affairs.

Article {g): Rules and {onditions of Committee Membership, Lts Tenure, and the

Committee Secretariat:

lts T'enure, and the

Committee Secretariaf:

1.

‘The Committee members chooses from among them a Chaimman for the Committee's
membership peried

The nmumber of the Comrmirtee members should not be less than three and not more than
five. including an expert of financial and accounting affairs, by virtue of a resclurion of the
Board of Directors, of the number of members and candidates for chainmanship and
membership of the Commictee.

The {_ommirtee members must not be executive Board members, whether from sharehelders

or others, and must have, at least. cne independent member. The Committes members are

Delete part of the arricle and rephrase it:

1. The Audit Commirctee mav not inglude a member who is working, or has werleed, over
the past two vears for the Executive or Financial Management of the Company, or with
the Company's audicor.

2. An audit committee member shiall not be a member of che audit committees of more
than five listed jeint stock companies at the same time.

3. The tenure of the Committes membership shall start with the beginning of the Board

term and end with the closure of the Board retm considering the termination cases
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Article Befere Amendments Article After Amendments

preferred to be independent direccors or frem those on whem the issues affecting during the membership tenure as per the provisions hersof.
independence stipulated in the CGR do not apply. The Commirttee may not include any of | 4. 'The Board Chairman may not be the chairman or 2 member of the Committes.

the executive Board members or the Senior Executives of the {ompany or any other | 5. 'The Committee shall appoint 1 secretary from amoeng its members, the Secretary of the

company controlled by the Company, Board of Diregrors, 1 secretary from the Company Management, er cthers. to tellow up
4. The fudic Comrmirtee may not include a member who is working, or has warked, over the on che affairs of che Commitree, including coordinaring and preparing the Commictee
past two vears for the Execudve or Financial Management of the Cempany, or with the mestings and works documenting its meetings, preparing the mimutes, followingup the
Company's auditor. implementation of recommendations, instructions, and resclutions  and any other
5. Anaudit commirtee member shall not be a2 member of the audic committees of more than works. The temure of the Secretury shall depend on the tenure of the Comrmnirtee
five listed joinc stock companies at the zame time. membership.

6. The tenure of the Commirtee membership shall start with the beginning of the Board term
and end with the closure of the Board remm, considering the tenminacion cases during the
membership tenure as per the previsions hereof.

7. The Board Chairman mav not be the chairman or a member of the Commirtee.

8, The Commirtee ghall appoint a secretary from among its members, the Secretary of the
Board of Directors, a secretary from the Company Managemene, or others, to follew up on
the atfairs of the Committes, including cocrdinating and preparing the Commirtes mestings
and  worles, decumenting its meetings, preparing the minures, followring up  the
implementation of recemmendaticns, instructions, and resolutions  and any ocher worls.

The termare of the Secretary shall depend on the tenure of the {emmirtese membership.

Article (6): lermination of the Membership of the Audit Committee and the Article (6): Membership Termination

Appointment of the Alternative

Membership of the Audic Comrmittee ghall be terminared in che following cases: Modifving the title of the amicle deleting pat of it and rephrasing it
1. ‘The Uommittee’s term expires according to what is menticned herein. A Committes member shall canry cut his/her role and respensibilities from the date of his
2. The member submits cthe resignation of the {ommittee’s membership with clarification of | appeintment until one of the following cases takes effect:

the reasons and the approval of the Board of Directors. The resignation shall be submicted | 1 Expiry of the Board's term.
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Article Befere Amendments

Article After Amendments

to the Chairman of the Board whe will in turn, present it to the Board for deciding on it
after consulting ocher members of the Commirctee.

3. The Board shall dismiss any member wha hag acted in breach of the mules and cenditions
of membership or his duries and responsibilities in accordance with what is stated in chis
bylaw, supported by all the evidence and decwments shewing these wiolations. If che
General Assembly agrees to dismissal, a vote is taken to appoint a replacement.

When the membership of any Commirtee member ends for any 1eason, the Board of Directors

may appeint another member to replace the terminared member, to complece hissher remaining

period. The Capital Market Authoricy and the Saudi Stock Exchange ghall be notified of this

appeintment within che rime specified in the laws and regulacions.

2. Resignaticn.

3. Subjecced to 2 health condition thac prevents him from perferming his duties in che

Lomrmictee.

4. A resolution by the Board to temminate hissher Cocmmittee membership tor any of the

follgwing reasons:

®  ‘The member's breach of his/her responsibilities duties and tasks to the extent that results
in darnage to the Company's interests.

®  Absence from three consecutive meetings within one year withour a legitimate excuse.

e  Orther reasons 1s may be decided by the Beard, wwithour prejudice to the righc cf che
dismissed member for the remuneration for the peried during which he/she served as a
member of the committee.

5. Becoming disgualified due te losing any of the Audit Commitree’s membership cenditions

stated in this Chamer.

wwhen the membership of any Commirtee member ends for any reason, the Board of

Direerors may appeint another member to replace the terminared member. to complere

his‘her remmaining period. The {apital Market Authoricy and the Saudi Stocle Exchange

shall be notitied of this appointment within che time specified in the laws and requlacions.

Article (7): Committee Duties and Responsibilities:

Article (7): Committee Duties and Regponsibilities:

The Audir Commirtee shall be responsible for monitoring the Company's businesses and
verifying the integrity and fairmess of its 1eports, financial starements, and internal concrol
syscems. Besides any ocher duties and 1esponsibilities assigned to it by the Board of Directors,
the mandaces of the Committes shall particulaily include the following

1. Financial Heporring:

Moditving parr of the article

‘The Audit Lommittee ghall be respensible for monitoring the Company's businesses and
verifving the integrity and fairness of its repeorts, financial statements, internal contrel and
Risl Management systems. Besides any ocher duties and 1esponsibilities assigned to it by
the Board of Directors, the mandares of the Comrmirtee ghall particularly include che
following:

1. Financial Reporring:
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Article Befere Amendments

1. Analyzing the Company's interim and annual financial sratements before presenting them | 1. Analyzing the Company's interim and annual finaneial stacements before presenting

to the Board of Directers, and expressing its cpinion and providing recommendations them to the Board of Directors, and expressing its opinion and previding

thereon to ensure cheir integrity, fairness, and ransparency; recemmendaticns thereon to ensure their integrity, faimess and cransparency;

2. Freviding technical opinions, at the request of the Board of Directers, as to whether the | 2. Freviding rechnical opinions, at the tequest of the Board of Directers, as to whether the

Board of Directors' report and financial starements are fair, balanced, and understandable, Board of Directors' reporc and financial  statements are  fair, balanced, and

and include information that enables shareholders and investors to evaluate the Company's understandable, and include information that enables sharehelders and investors to

financial pesition, pertormance, business model, and staregy; evaluate the Cempany's financial position, performance, business model, and strategy,;

3. Analyzing any imporcant or unfamiliar issues contained in the financial reports; 3. Analyzing any important or unfamiliar issues contained in the financial reports:

4. lnvestigating any issues 1aized by the Companys CFO or the person assuming hisfher | 4. Investigating anvy issues raised by the Cempany s CEO or the perscn 1sswuming hisfher

duties, or the {ompany's Compliance Officer or External Auditor; duties, or the {ompany's Compliance Officer or Exrernal Auditor;

5. Verifying accouncing estimates in respect of significanc matters stated in the financial | 5. Verifying accounting estimates in respect of significant marcers stated in the financial

Ieports; and Ieports; and
6. Examining che accounting policies followed by the Company and providing its opinionand | 6. Examining the accounting policies followed by the Company and providing its opinion

recomunendaticns to the Board therean. and recommendaticns to the Board thereon.

2. [nternal Auditing 2. Internal Auditing
1. Examining and reviewing the Company's intemal conrrel systems, and isk management Examining and reviewing the Cempanv's internal control, financial, and sk
SVSIRITLS; managemerit sysiems:
2. Analyzing the incemal audit reporcs and follewing up on the implementation of comecrive Anavzing the incernal audit reports and fellowing up on che implementation of
measures far the remarks contained cherein; corrective measures for che remarks contained therein;
3. Monitering and oversesing the performance and activities of the {empanys internal . Monitoring and overseeing the performance and activities of the Company's internal

auditer and the Internal Audit Department. including the annual performance appraisal of

the Chief Audit Execurive and review the internal audit effectiveness and ensure its
compliance with the relevant International Srandards of Internal Auditing and the

relevant professicnal and professional ethics Moreover, the audit commictee must verity

auditer and the Internal Audit Department, including the annual perfermance appraisal
of the Chief Aaudic Executive and review the internal audit effecriveness and ensure its
compliance with rhe relevant Inrernarional Standards of Internal Auditing and the

1elevant professional and professional echics, Moreover, the audic committee must verify
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1.

Audit Executive of the Intermal Audic

Article Befere Amendments

the availabilicy of the necessary resources that enable che internal audit department to
perform the tasks assigned to it effectively

4. Verifying the independence of che Internal Audit and enable it to perform itz role
etfectively.

5. Review and appreve the audit plan and annual budget allocated to the Internal Audit
Deparcmente.

6. Provide a recommendation to the Board of Directors on appelnting/exemption a Chief

Unit or Department, and propose hisfher

remuneraticn; and
7. 'The Commirctee shall periodically meet with the Chief Audit Executive, at least twice a
Tear

3. Exremnal Auditer

Previding a recommendarion to the Board of Direcrors on the nomination and
digmissal of external audirors, determining cheir fees and evaluating cheir performance,
following the verificatien of their independence, and reviewing the scope of theirwork
and the terms of thelr contract;

verifving the independence, chjectivicy, and fairness of the External Auditer and the
effectiveness of the audit activities, considering relevant rules and criteria,

Reviewing the Company's Exremal Auditer plan and its activities, and verifying the
non-submissicn of technical or administrative o1 censulting services chat are bevond
the scope of the audit activity, and providing cheir inputs thereon;

Responding to queries of the Company's Excernal Auditor,

Reviewing the external audiror s reporcs and its comments on the financial sratements,
verify the executive managemenc's answers to these chservations, and following up

the procedures taken in connection therewicth. And to werity thar there are no

3.

1.

Audit Committee Charter

Article After Amendments

the availability of the necessary rescurces that enable the internal audit department co

perferm the rasks assigned to it effecrively

. Verifying che independence of the lnremal Audit and enable it to perform irs role

etfectively.

. Review and approve the audic plan and annual budget allocared to che Internal Audit

Department.
Provide 1 recomumendation to the Board of Directors on appointing/exemption the Chief
Audic Execurive of che [nternal Audit Unit or Leparunent, and propese hisdher

remuneration; and

. 'The Cemmittes shall periodically meet with the Chiel Audit Executive, at least twice a

Vear.
Exrernal Auditer

Freviding 1 recemmendation to the Board of Cirectors on the nominaticn and dismissal
of external auditors, determining their fees and evaluaring their performance, followring
the verification of their independence, and reviswing the scope of their work and the
terms of their contract;
verifying rhe independence, chiectivity, and fairmness of the Exrernal Auditor and the
effecriveness of the audit activicies, considering relevant nules and criteriy
Reviewing the Companys Extenal Auditor plan and irs activities, and verifying che
nen-submission of technical or administrative o1 consulting services that are bevond
the scope af the audit activity, and providing their inputs thereon;
Respending to queries of the Company's Exrernal Auditor,
Reviewing the externad auditor’s reports and irs comments on the tinanecial statements,
verify the executive management's answers (o thege observations, and following up the

procedures talken in connection therewith. And to verify char there are no difticulties
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Article Befere Amendments

difficulties enceuntered by the auditor with the companv's managemenrt during the

performance of his duries.

The Commirtee shall periodically meer with the Exremal Auditor, at least twice a vear

4. Compliance and Ethics Assurance:

1.

Reviewing the findings of the reporcs of supervisory authericies and ensuring chat che
Company hag talken the neceszary actdons in connection cherewith;

Review company 1eporcs that include financial statements with the regulatory
authorities, and verify that the informarion concained in these reporcs is consistent
with the informarion concained in the approved financial statements.

Ensuring the Cempany's compliance with the Relared Laws, Regulations, Policies and
[nstructions;

Reviewing the contracts and propesed transactions that the Cempany desires to
conduct with relared parties therecf, and providing its recommendations to the Board
in connection therevrith;

Heporting to the Board any issues in cennection with what it is deemed necessary to
talke action on and previding recommendations as to the actiens chat should be talen:
Review the results of internal investigations on any suspicion of fraud or suspicion of
artemnpring to infringe on any Law, nules or regulations that have or are likely to have a
material impact on the company's eperating results or its Hinoancial position. Previded
that the commictes discusses these results with the auditcr and submits
recemmendaticns regarding themn to che Board of Direcrors in a timely manner.
Engure chat there is a srrang corporate governance gtructure, and rhat gound
management practices, financial and orher pelicies and  guidelines are adequartely

detined and accessible to all whe need to know them.

Audit Committee Charter

Article After Amendments

encountered by the auditor with the company s management during the performance

of his duries.

‘The Comrnittee shall periodically meert with the External Auditor, at least tvice a vear

4.

Lompliance and Ethics Assurance:

1. Reviewing the findings of the reporcs of supervisory authericies and ensuring that
the Company has taken the necessary actions in connection therewith;

2. Ensuring the Companv's compliance with the Relared Laws, Regulations, Pelicies,
and Inscructions;

3. Reviewing the conrracts and preposed rransactions that the Company desires to
conduct with related parties cherect, and providing its 1ecommendations to the
Board in connection therevrith;

4. Reporting to the Board any issuesin cennection with what it is deemed necessary
to talke action on and providing recommendations as to the actions chat should be
tadeen;

5. Review the results of internal investigarions on any suspicion of fraud or suspicion
of artempting to infringe on any law, ruleg or regulations that have or are likely to
have a material impact on the company's operating regults or irs financial position.
Provided chat the commirtee discusses these resulrs with the audirer and submits
reccmumendations regarding chem to the Board of Directors in a timely manner.

6.  Ensure that there is a strong corperate governance soucture, and chat scund
management practices, financial and ocher policies and guidelines are adequately

defined and accessible to all who need to lnow theni

Review and update the Company's Code of Conduce {"the Code”) and the Company's

monitering of compliance and enforcement of the Cade.
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Article Befere Amendments

Audit Committee Charter

Article After Amendments

Review and updare the Company's Lode of Conduct {"the Code™} and the Company's monitaring

of compliance and enforcement ot the Cade.

Adticle {10): Reporting Non-Compliant Practices:

Agticle {10): Reporting Non-Compliant Practices:

The Audic Commirtee ghall recaomumend the necessary policies or procedures to be followed by
stalehclders in submitting cheir complaints or reporting violations, considering the following:

. Providing the necessary protecrion for stalkeholders.

Moditving part of the article

‘The Awudit Comrmnirtes shall recommend the necessary policies or procedures to be follgwed
by stalkehelders in submitring their complaints or reporting viclations, considering che
following:

c. Providing the necessary proteccion for whistle blowers stakeholders.

Article {11): Audit Committee Annyal Report:

Article [11); Audit Commitiee Annual Report:

The audit commictes ghall prepare an annual repore as follaws:

1. The sudit Comrnirtes shall prepare an annual teport chat includes details of its performance
of its competencies and tasks stipwated in  the Companies Law and its lmplementing
Regulations, provided chat it includes its recemmendaticns and opinien on the adequacy of
the Company's intermnal and financial concrol and risk management syscems.

2. 'The Board of Directors shall keep sulficient copies of the Audit Committee's teport in the
Company 5 headquarcer and publish it on che Company's website and the website of the
listed companies when inviting to convene the General Assembly, to enable all shareholders
who wish to obtan a copy thereaf to do so. Moreover, a summary of such repore shall be

read during the meeting of the General Assembly.

Delete parrt of the article

‘The audit commictes shall prepare an annual Teporc as follaws:

1. The Audit Comrnirtes zhall prepare an annual reporc that includes details of its
performance of its comperencies and tasks stipulated in  the relevant laws and
regulationg, provided chat it includes its recommendations and opinien on the adequacy
of the Company's internal and financial concrol and risk management systems.

2. 'The Board of Direcrors shall keep sufticient copies of the Audic Cemmitree s teporr in
the Company s headquarter and publish it on the Company s website and the website
of the Stoclss Exchange when inviting to convene the General Assembly, to enable all

sharehelders who wish to ebtain a copy thereof to do s0. Moreover, a summary of such

1eport ghall be read during the meeting of the General Aissembly.

Article (12): Authority of the Audit Committee:

Arxticle {12): Authority of the Audit Commitres:

In addition to any authorities granted hereby to the Commirtee or any authorities and delegation
to tale resolutions granted thereto by che Board of Directors, che Audic Committes, in order to

perform its duties and responsibilities, may:

Delete parc of the paragraph
In addition to any autherities granted hereby to the Committee or any authorities and
delegation to take resclutions granted chereto by the Board of Directors, the Audit

Comrnittee, in order to perform its duries and responsibilities, may:
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Article Befere Amendments

5. Form a specialized commictes or more or a woiking group from members of the (ommittee.

the Company s Management or ccher consultants or specialists to perform specific taslkis)
according to what the Comrmirtee decides, provided that they shall expire upon the end of
its wortk or as decided by the Commirtee. The Commirtee shall submit che recommendation
far their remuneration to the Board of Directors for approval subject to che provisions of

Article (13) hereof.

Audit Committee Charter

Article After Amendments

5. Form a specialized committee or mare or a working group from members of che
Committes, the Company's Management or other consulcants or specialists to perferm
specific rasl{s} according to what the Commirttee decides, provided that they shall

expire upon the end of its work or as decided by the Committee.

: The Audit Comimittee meetings’ administration and provisicns:

: The Audit Cemmittee meetings’ administration and

Article {1

The Comrnirtee holds its meetings according to the following provisions:

1.

‘The Commirtee holds its meerings periodically and whenever the need arises, withno less
than four meerings during one fiscal vear.

The Commirtee holds its meestings at the invitation of its Chairman or Secretary in
coerdination with che Chainman and members of the Committes, or upon the request of twre
of its members The Board {hairman or the members of Board of Directors may request a
meeting of the Commirtese when the need arises. The [ntemal Auditer and the External
Auditor may call for a meeting with the Audic Commirtee at any time as may be necessary.
Addivionally, the Managing Dirseter and the CEO or the CkO mav call for a meering with
the Audir Committee, whenever necessary.

The Commirtee shall. as far as is pessible, take into its acecounc the helding of its meerings
in accordance with che regular dates for publishing the initial and aanual financial
starements, and the dates of the Board meerings, in order to present its recormnmendarions,
1egolutions, and reporcs to the Beard far a decisionin the appropriate rime, especially when
rhere are material matrers that the Company shall disclose by virtue of law.

In the evenr that the Committes Chairman is unable to attend any meeting, he has the
authericy to proxy a Committee member to chair the specified mesting, provided chat this

delegacion shall be in wriring and delivered by fax or by e-mail. In the event of hig

Moditving and deleting parc of the article

‘[he Comrmnirtee holds its mestings according to the following provisicns:

1. The Commirtee holds its mestings periodically and whenever the need arises. with no
less than four meetings during one fiscal vear.

2. The Commirtee holds its meetings at the invitation of its Chairman or Segrecary in
coordination with the Chairman and memberts of the Commirtee, or upon the request of
a member. The Board Chairman or che members of Board of Directors mav request a
meeting of the Committee when the need arises. The Internal Auditer and the External
Audirer may call for a mesting with the Audit Comrnirtee at any rime as may be
necessary. Addirionally, the Managing Directer and the CEQ or the CFO mav call fara
meering with the Audic Committee, whenever necessary.

3.  The Commirttes shall as far as is possible, take into its account the helding of irs
meerings in accordance with the regular dates for publishing the inital and annual
financial statements, and the dates of the Board meetingg, in order to present is
1ecotnmendations, regolutions, and reports to the Beard fora decisionin the appropriarte
time, especially when there are material matters that the Company shall disclose by

wvirtie of Jaw.
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10.

Article Befere Amendments

emergency absence and rhe delegarion not being possible, the cther members shall choase
from among themselves a chairman far the specitied meeting.

The Commirtee meetings are valid if they are attended by a majority of its members.

No member of the Board or Executive Managemene, except the Commirtee members and
its Secretary, may artend its meetings unless the Commirtee requests his advice or cpinion
or invite him/her to attend the meeringor part of it.

The Commirttee may hold its meetings chrough modern technelagy [whether by audio or
video conference or any other means agreed upan by the members). and a member may alsa
prove his artendance at any of the Commirtee meetings with audio or visual conference
participatien or any ocher acceptable means, when necessary, with che approval of other
members. The validity of these meetings and the participation thereaf shall be geverned by
the nules of the ¢riginal meeting and in-person participativn in cerms of the quorum, voting,
and the approval of its minutes or resolutions.

The Committee's resclutions, recommendations. and ditectives are issued by che majoricy
of the vores of the attendees, and when the vores are equal, the side with which the
chairperson of the meeting voted will prevail, and it is not permissible for a member of the
Commirtee to abstain from voting on its resclutions or recommendations. aubject to
paragraph (g} of Article (1) hersin.

The Commirtee mavy, in urgent cases, issue its resclutions, recommendations, directives, and
reports by individual cirewlation, in writing, to all members, provided chat the same ghall
be presented at the first subsequent meeting and be included in the minutes of that
megting.

No {ommirtee member may delegate sameone else to artend Comrnirtee meetings and vote

on its resclutions and recommendations.

The Comrmnirtee meetings shall be documented according to the provisions of Article 15 hereof.

Audit Committee Charter

Article After Amendments

In the evenc chat the Commirtee Chairman is unalzle to attend any meeting, he has the
authericy to proxv a Committes memlber to chair the specified meeting In the event of
hiz emergency absence and the delegation not being possible, the cther members shall
choose from among themselves a chairman for the specified meeting.

The Comrnirtee meetings are valid if cthey are attended by a majority of its members.
No member of the Board or Executive Managemenr, except the Commirtee members
and its Secretary, mavy atrend irs meetings unless the Comrmittes 1equiests his advice or
opinion or invite him/her to attend the meeting or part of it.

‘The Commirtee mav heold its meerings through modern technelogy (whether by audio
or video sonference or any cther means agreed upon by the members), and a member
may aso prove his atrendance at any of the Cemrmittes meerings with audio or visual
conference participation or any ether acceptable means when necessary. The validity
of these mestings and the participation thereof shall be governed by the nules of che
criginal meeting and in-person participation in terms of the guorum voting, and the
approval of its minutes or reselutions.

‘The Commirctes's resclutions, recommendations and divectives are issued by the
majoricy of the votes of the attendees, and when the voresz are equal, the side with which
the chairperson of the meeting voted will prevail, and it is not permissible for a member
of the Commirtee to abstain from voting on its resclutions or recommendations, subject
to paragraph {5} of Article {15) herein.

‘The Comrirtee may, in wrgent cases, issue its resclutions, recommendartions. directives,
and reports by individual circulation, in writing, to all membets, provided rhat the same
shall be presented at the first subgequent meeting and be included in the minutes of

rhat meeting.
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Article Befere Amendments

Audit Committee Charter

Article After Amendments

10. No Commirttee member may delegare scmeone else to atrend Commirtee mestings and
vote on its reselutions and 1ecommendations. The Committee member may neminate
anocher member to vote on his/her behalf.

The Comrnittee meerings zhall be documented according to the provisions of Article 15

hereof.

Article {15); Documentation of Commitiee Meetings:

Article {15); Documentation of Committee Meetings:

1. The Comrmittee Secrerary shall prepare the drafr mimutes for each meeting, in which
he records the date and place of the meeting or the mechod of helding the mesting, the
names of the attendees and absentees, and a summary of the discussion of the
recommendarions, directives, or resolutions that are raken therein.

2. The Secretary shall send a drafr of the minutes of each meeting to the Chairman and
members of the Commirtee for review and maling any comments on it.

3. The {cmmittee’s deliberations, discussions, resclutions, and reconunendaticns are
decumented in minutes recorded by the Secrerary, with any eservations, if any,
expressed by any member and atrendse, and these minutes are signed by all the
arcended members, and by the Secretary.

4. Minuees, documenrs, and comregpendence of each meeting shall be kept in an
Ildencitiable and retrievable file.

The Committee’s minutes are cenfidential and mav coly be reviewed or copied by the
members of the Board of Directors and the [nternal Aunditer. Otherwise, it should be upon the

commmittee ‘s request and approval.

Moditving and deleting parc of the article

1. The Comrnirtee Secrerary shall prepare the drafr minutes for sach meeting, in which he
records the date and place of the meeting or the method of helding che meeting, the
names of the attendees and absencees, and a swmmary of the discussion of the
recommendations, directives, or resolurions that are raken therein, stating the
reservarions, if any, for any of the members and atrendees and chese minutes are signed
by all members and the Secretary.

2. 'The Secretary shall send a drafr of the minutes of each meeting 1o the Chairman and
members of the Commirtee for 1eview and making any comments on it.

3. Minuces, documents, and correspondence of each meeting shall be lieptin an [dentifiable
and retiievable file.

‘The Committee’s minutes are cenfidential and may enly be reviewed or copied by the

members of the Board of Directors and the Internal Audicor. Otherwise, it showld be upon

the commictee ‘s request and approval

Article (16} Andit Committee Members' Duties and Responsibilities:

Arxticle {16} Andit Committee Members' Duties and Respongibilities:

To perform hisiher duties, each Audic Commirtee member shall adhere o the following, in

accerdance with the provisions hereof:

Deleting pare of the article
To perform his/her duties, each Audic Commirtee member shall adhere to the following, in

accerdance with the provisions hereof:
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Article After Amendments

1. Regularly attending Committee meerings and acrively patticipating in its works. Any
member who has to be absent or nat attend any Comrnirtee meeting shall notify che
Commirtes Chalrman or Secretary of such case.

2. Fregerving the confidentiality of the Company's trade secrers. No Comrnirtee member mavy
publicize to the sharehelders or third parties the Company's confidential information, data,
or trade secrets that he knows due to hiz membership in the Commirtee. Otherveise, the
Board of Directors shall dismiss him/her from the {emmittee and can held himher
regponsible for financial damages that may result therefrom.

3. Adhering to the principles of tnuthbulness, honesty, lovalty, and care; taking care of the
interests of the Company and sharehalders; and putring the Company's intersst dhead of
hissher ¢wn interest.

4.  MNotfying the Commirttee in che event that his/her membership does not comply with the
rerms and conditions of membership stated herein, or if there are any furure martters chat
contradict them.

5.  MNertifying the Commirtee of any direcc or indirect interest he/she has in the issues
considered by the Commirtee or abeut any business and conuacts that are made on behalf
of the Company and in which he/she has a direcc or indirect interest. This should be
recarded in the meering minutes, and he/she may not participate in any 1esclurion or
recemmendationin chat matter.

6. ‘The Committee Chairman, or whoever he/she deputizes from among its members, shall
artend the General Assemblies of che Company to answer shareholders' 1elated questicons.

7. Inall cases, the duties and 1esponsibilities applicable to rhe Board member are applied to

the Commirtee member. in accordance with the Law and the Campany's by-Lawrs.

1. Regularly attending Comrnirtee meetings and actively participaring in its works. Any
member whe has to be absent or not artend any Commirtee meeting shall notity the
Commirtes Chalrman or Secretary of such ¢ase.

2. Preserving the confidentialicy of the Company's trade secrets. No Commirtee member
may publicize to the shareholders or chird parties the Companv's confidential
information, data, or trade secrets chat he knews due to his membership in the
Commirtee. Dthervrise, the Board of Direcrors shall dismiss him/her from che Cemmirtee
and can held him/her responsible for financial damages that may resule therefrom.

3. Adhering to the principles of truthfulness, honesty, lovaley, and care; taking care of the
interests of the Company and shareholders; and putring the Company's intersst dhead
of hisiher cwn interest.

4. Nerifying the Commirttee in the event that hissher membership does not comply with
the rerms and conditions of membership stated herein, or if there are any future matrers
that cenrradice chem.

5.  Nerifying the Commirtee of any direct or indirect interest he/she has in the issues
considered by the Comrmictes or about any business and concracts that are made on
behalf of the Company and in which he/she has a direcc or indirecr interest. This should
be recarded in the meering minures, and he/she may not participate in any regelution
or recommendaticn in chat matter.

6. The Commirtee Chairman, or wheever he/she deputizes from among its members shall
artend che General Assemblies of the Company to answer shareholders' related

questions.

Article {18)}; Disclosures:

Article {18} Disclosures:
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Article Befere Amendments

In addition to what was stated in Article {11] hereaf and any ocher disclosures required by the

Lavws:

5.

The Company shall disclose in the Board's annual report, the names of the Chairman and
members of the Commirtee, the membership description of each member and any change
rthat mav occur to that, the number of its meetings, and the atrendance 1ecord during the
fizcal vear.

The Company shall disclose, in the Board's annual report, the retal remunerations and
Aleweances thar the Commirttee members received during the fiscal vear

The Company shall provide che CMA with the names of the Committee’s Chainman and
members, the membership description within five davs frem che date of their appaintment,
and alse any changes that ocgur to that within five davs from che date of the changes taking
place.

The Company shall disclose in the Board's annual report, any contlict if any, between the
recommendations of the Commirtes and the Boards tesolutions and the reasens for not

taking such recomumendations into account in accordance with Article (B hereof.

The Company shall disclese any ocher information related to the Committee chat the CMA may

request from rime to rime.

Audit Committee Charter

Article After Amendments

Deleting parc of the paragraph

In addition to what was stated in Article {11) hereaf and any other discloswres required by

the Law:

1. The Company shall disclose, in the Board's annual report, the names of the Chairman
and members of the Committee, the membership description of each member and any
change that mav occur to that. the number of its meetings, and the atrendance record
during the fiscal vear.

2. 'The Company shall disclose, in the Board's annual report, the rotal remunerarions and
Alemweances that the Committes members received during che fiscal vear.

3. 'The Lempany shall provide the CMA with the names of the Committee's Chainman and
members, the membership description within five davs frem the date of their
appeincment, and alse any changes that occur to that within five days from the date of
the changes taking place.

4. The Company shall disclose, in the Board's annual report, any conflict if any, between
the recommendations of the Commirtee and the Board s reselutions and che reasons for
not taking such recommendations into account in accerdance with Article (B} herecf.

‘The Company shall disclose any other informarion related to the Commitree that the ChA

may request frem rime to rime.

Article (20} General Provisions:

Article (20} General Provisions:

8

1,

The Board of Directors may review this Charter, when negessary, with the aim of
concinuously develeping, improving, and keeping pace with any amendments that may
occur to the Lasv, in order to reach best professional pracrices.

The Board of Directers shall supervise the implementation of this Charter, and the
Commirtee Chairman and members shall implement their provisions.

This {Charcer shall enly be amended by the reselution of the preposal or recommendacion

Deleting pare of the article
1. The Board of Direcrors mav review this Charter, when negessary, with the aim of
continugusly develeping, impreving, and lieeping pace with any amendments that may
ocour to the Law, in order to reach best professional pracrices.
2. The Board of Directors shall supervise the implementacion of this Charter, and the

Commirtee {hairman and members shall implement their provisions.
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11.

12,

13

14.

16,

Article Befere Amendments

of the Board of Directors and the approval of the Company's General Assembly.

The Company shall publish this Charter, or a summary cherect, on its website or through
any orher means.

Any ghareholder may review this Charter in che Company's offices in prior coordination
with the Cempany's Managemene, in case they are not published on the Company's
website.

The Board of Directors has the righe to interprer or clarify cthe provisions of this Charter.
Thiz Charcer shallnot replace any provisions of the Law and its lmplementing Regulations,
and the Law shall apply to any marter for which no prowizion has been made in chis
Charter. When there is any contlict between any paragraph or arcicle hereof and the Lasv,
the provisions of the Law shall prevail and the remaining paragraphs and arcleles shall
remain in forge.

Thiz Charcer shall enter into force as of the date of the Companv's (eneral Aszembly

approving it.

Thiz Charcer were prepared in Official Arable language, and in the event of any conflict

between the Arabic or the English Texts, Arabic shall be endorsed.

Audit Committee Charter

Article After Amendments

‘Thiz Charcer shall only be amended by che reselution of the Board of Direcrors and the

approval of the Company's General Assembly.

The Company shall publish this Charter, or a summary therect, cn its website or
through any ocher means.

Any shareholder may review chis Charer in the Companv's offices in prior
cocrdinatien with the Company s Managemenr, in ¢ase chey are not published on the
Company s webslte.

Thiz Charcer ghall not 1eplace any provisions of the Law and its lmplementing
Regularions, and the Law shall apply to any matcer for which no provision has been
made in chis Charter. When there is any conflict between any paragraph or aticle
hereof and the Law, the provisions of the Law shall prevail and the remaining
paragraphs and arricles shall remain in force.

This Charcer shall enter into force as of the date of the Company's General Aszembly
Approving it.
Thiz Charcer were prepared in Official Arabic language, and in the event of any

conflice between the Arabic or the English Texts, Arabic ghall be endorsed.
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Al

ticle One: Definitions:

The tollowing words and phrases shall have the meanings

sh

own next to them, unless the context requires otherwise:

CMA: Capital Market Authority.

Corporate Governance Regulation: Corporate Governance
Regulations issued by Capital Market Authority.

Board: The Beard of Directors of EEC (ompany.
Commirttee: The Board of Directors forms specialized
committees according ¢o  the company's needs,
circumstances and conditions te enable it to perform its
duties effectively, in accordance with general procedures
set by the Board, including determining the mission of
each committee, the duration of its woik, the powers
granted to it during this period, and how the Board of
Directors monitors them.

Taskforce: a team consisting of one or more members of
the board of directors, which the board forms and
determines the duration of its work and the powers
granted te it in order to perform a specific mandate, and
the Taskforce must provide the board with the results of
that mandate, The Taskforce may alse include members
from cutside the Board.

Working Group: a team consisting of one or more
members of the board of directors, in order 1o study a
specific topic with the management, and the working
group must provide the board with the results of that
study. The working group may also include members
from cutside the Board.

Executive member: a member of the board of direcrors
whe is full-time in the executive management of the
company and participates in its daily business.
Non-executive member: 2 member of the beard of
directors who is not dedicated to managing the company
and does not participate in its daily business.
Independent member: 1 non-executive hoard member
who enjoys complete independence in his pesition and
decisions, and none of the independence affecting issues
stipulated in the Corporate Governance Regulation apply

to him.
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10. Members of committees, Taskforce and Working group Byl ag i)l atmd¥l el S of dpigeudl 531 11
from outside the board: experts and specialists from A die duilyiadd! o]l a'.;_l'élg ol d8uidl el

outside the company. I alls slgre <] eslld
11.  Executive Management or Senior Executives: Persons ~ FRATIS S U
responsible for managing the daily operations of the olal8aly lgaSs 5 leg pliylle mXule pllall wolalSall 22
Company, and proposing and executing strategic g drood Lydsdl aslls afl dbaiiall Dain! of ol
decisions, such as the Chief Executive Officer (CED) and ylanlly oleail il .._;p] e Ll 5’5 ngl iligh
his/her delegates and the Chief Financial Officer [CFO).

| 5)]_12“ owlma aae e A5G lglansd ;‘;_!9";?_",.}1 dmal
12. Remunerations: amounts, allewances, profits and the T S = :

like, pericdic or annual Remunerations related to dlae dpls py2l
performance, short or long-term incentive plans, and any 32l Gulsa cletaanl @l ey chaeil] glais! é] glayt a3

other benefits in kind, with the exception of reasonable . . . - Lo .
P Lmazily ozl deganag amll @8s die ddiual Slodlls

actual expenses and expenses incurred by the company

immeliale]l

on behalf of a member of the Board of Directors for the
purpose of performing his work.

13. Meeting: any meeting of the members, including

meetings of the Board of Directors and its committees,

Taskforce, working group and the general assembly.
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Afticle Two: The purpose of the policy:

This policy aims to set clear criteria for the
refnunerations of members of the Board of Directors, its
cdmmittees, Tagkforce, working group, and executive
mpnagement, and to determine all remunerations due to them
and allowances for expenses and expenses incurred by the
cdmpany on behalf of the members for the purpose of

pgriorming their work, in accordance with the provisions of the

Companies Law and the Capital Market Law and their
implementing regulations.:
_2_. .]‘I T ]. I ] I IE 2 ]

Agticle Three: Scope of Application:

This policy applies to memberg of the Board of Directors, its
cqmrmittees, laskforce, working group, and the Executive
Mhnagement, including members of the Audit Committee, and

members from outside the Board.
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ticle Four: Criteria for determining remunerations_ for

Al 391 dea cLael »ilalda a3t }HLna dz=ylyll aalall

bmbers of the Board of Directors, its committees, taskforce and

prking groups:

e following criteria shall be taken into account when

termining the remunerations for members of the Board of

rectors, its committees, taskforce and working groups:

Be consistent with the company's strategy and objectives.
Provide remunerations with the aim of encouraging the
board membhers and-exeeutive management-1o achieve the
success of the company and its long-term development by
{ | ek I bl £ 44 .
linked hed : g

The compensation should be just and commensurate with

3

4]

£

=

&

[

—{Considering  thethe Company's  sectoer,

the member's expertise, educational background, practical
experience, gkillg, performance level, workload,

responsibilities, and the objectives set by the Board for the

fiscal vear,

. Be consistent with the magnitude, nature, and level of risks

faced by the company.

5. Take into consideration the practices of other companies in

1espect of the determination of remunerations, and avoid
the disadvantages of such comparisons in leading to

unjustifiable increase in remunerations and cempensations.

. Attract talented professional and retain and motivate them

without exaggeration.

7. Remunerations should be determined based on Be-prepared

. 15 . el } R . y
NominatiopgNominations and Remunerations {ommittee

recommendation asfespectof-new appointments:

the—ecompany's
activity, its gize, and the gkills required to manage it, Falking

The calculation and disbursement of remunerations shall be

in accordance with this policy.
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Afticle Five: General Rules and Restrictions:

5

A member of the Board of Directors and members of the
comrmittees emanating from it may obtain a separate
remuneration for any technical, administrative, or advisory
work provided to the company, provided that such work is
provided under a professional license.

A member of the Board of Directors may cobtain a
remuyneration for his membership in the Audit Commirttee,
in addition to the remuneration that he may obtain as a
member of the Board of Directors and other committees
emanating from it.

The remunerations of the members of the Board of Directors
may be of varying amounts to reflect the member's
experience, competencies, tasks entrusted to him, his
independence, the number of sessions he attends, and other
considerations.

An additional temuneration may be paid to a member of the
Board of Directors and a member of the committees
emanating frem the Board in the case that he is assigned to
other additional tasks, based on a recommendation from the
Remmunerations—and—NeminatiorsNominations  and
Remunerations Cemmittee and after obtaining the approval
of the Board of Directors,

—Board members are not entitled to vote on the remuneration
of the members of the Beard of Directors at the meeting of

the general agsembly of shareholders.

ticle Six: Details of Remuneration and Expenses Allowance.

for members of the Board of Directers, its committees, taskforce

d working groups:

W

ith reference to Article five {General Rules and Restrictions),

The details of Remunerations and expense allowances are as

1ol

1.

llows:

The company offers an annual remuneration to the
Chairman and Beard Members in the amount of 300,000
Tiyals,

The company offers an anmmal remuneration to each

member of the Executive Committee Members in the

amount of 120,000 riyals,
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3.| The company offers an annual remuneration to each
Remuneratiohs——and

NominationsNominations and Remunerations Comrmittee

member of the

Members in the ameunt of 120,000 riyals.

4.| The company offers an annual remuneration to each
member of the Audit Committee Members in the amount of
150,000 rivals,

4x. The company offers 5,000 1ivals to members of the board-

derived committees in return for attending each meeting,
5+>. The company offers a fixed remuneration to each member
of the Taskforce or werking group based on the tasks
assigned to them, the number of meetings, and outputs, and
it shall be determined based on the recommendation of the
Remunerations——and—NeominatioasNominations  and
Remunerations Committee and the approval of the Board of
Directors,

7.l The company shall armrange the procedures for the
attendance of the members of the Board of Directors,
committees, Taskforce, and the woiking group to the
meetings, including the provision of  tickets,
accommodation, and means of transportation. If the
mernber arranges this, he will be compensated based on the
actual expenses incurred by the member.

e

Article Seven: Entitlement, mechanism and times for

Remunerations disbursement for members of the Board of

Hrectors, its committees, taskforce and working groups:

Subject to the relevant regulations, and the resolutions issued by
the General Assembly and the Beard of Directors, the
eftitlement, mechanism and times for disbursing
Remunerations are as follows:

1.| The member shall be entitled to the remuneration as of the
date of the beginning of the session of the Beoard and its
committees, or from the date of the Board decision for the
member to join the Board, committee, Taskterce or working
group until the end of these sessions, or from the date of the
deeistonto—approve-the member's resignation, In the case

that the member is dismissed, he iz not entitled tc any

remmuneration for ‘The period following the last meeting he
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actended, and he must return all remunerations paid to him
for that period.
The CEQ shall approve the order for disbursing

remunerations and expenses allowance in line with this

policy.

The annual remuneration for members of the Board of

Directors, its committees, Taskforce, and working group, and

expenses allowance may be paid on 1 quarterly basis.

The member's entitlements shall be paid without delay in

the case of the termination of his membership.

The mechanism for calculating the annual remunerations

for members of the Board of Directors and its committees,

Tasklorce and working group in the case of their joining or

termination of their membership during the segsion is as

follows:

{The value of the member's annual remuneration : number

of calendar days in the vear {265) x number of actual days).

The number of actual days means the number of days of the

membership period for which the stipend is due.

tticle Hight: Termination of membership:

About the Board of Directors: A member of the Board

membership shall end in one of the following cases:

1.1 By cases stipulated in the company's bylaw, which

indigate the termination of membership of the Board
of Directors, or if it is terminated at the request of
the Board.

1.2 ‘The &General Assembly may, at any time, dismiss all

or some of the members of the Board of Directors

even if the companv’'s bylaw stipulates otherwisge,

subject to any gontrols set by the Capital Marlket

Authority.
Ly The also,

terminate the

General  Asgembly may upon 2

recommendation from the Board

membership of any member who fails to attend

three consecutive meetings or Ffive separate
meetings of the Board during his term of
membership without a legitimate excuse accepted
by the Board

1.4 End of the Board session,
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1o Resignation. cawanll @l ol sl L4ns 5alel 1.2

N

2.| About committees: The committee shall carry out its tasks

sl 8 colas &l s aming e Eilm) ehimt 13

from the date of appointment:

] e o Tl drqutie s ailecls ] else o L s 1.4
1.1 End of the Board session, B

P I
1.2 Reformation of the (ommittee or member il o]
Tesignation, dmlemar jnd cele s laa @il lag dalpso dil)efus: e¥s] -
L3 Obstruction that prevents him from performing his PIIRAL
. ‘__ﬂ L

duties in the Committee.

vie e sasly due s dolie olelacs) S8 e au2i -

1.4 lssuance of a decision by the Board of Directors to

exempt him from membership in the Committee for £ QD
anvy of the following reasons: tsalllele 2o bo¥l o st 45 la e -

A

- The breach of his responsibilities, tasks and
conditiong, which results in damage to the

company's products,

gzl sy aeled _{:,2 e :I Q al.gs 3

- Absence from three consecutive meetings within

one year without a legitimate excuse.

-_Any other 1reasons sought by the Board,

3.| H.osing at any time from the selection rules,

Afticle EightNine: Cases of stopping or Redeeming gl odadlg olalball bpe @blayl ol cdnwld! Smbl slall

Remuneration and allowances_for members of the Board of ezl dsd i ditiall alalla 3yl Ll Laed Lol sl
Directors, its commitiees, taskforce and working groups: z
s lsmll degansg

Al sl $ Laslyal ol 2dsdls Slalall dpe il aiy

Remuneration and allowances are suspended or refunded in the
folllowing cases:

1.| If the company, the audit committee, or the authority finds 2 dpe Ll aldlSall ) diagll of doslial! Lindd ol 28000 131 a2
out that the remunerations paid te any of the members are S e 0 dilas o dnunn e logles Ue e clasdl o
based on incorrect or misleading information that was

Sl Lgiale! and 85 Julna 1B gindd ol dalell dmandl
presented to the general assembly or included in the report - Lgiales s ' RS T

P .l P T
of the board of directors, then it must be returned to the Qe didline 48 il ooy
company, and the company has the right to ask him to ko cLacl Be il Ge drgde g dalell dmandl g il 2
reguIn it.

Colelain) duns gl & l0ma ilelaral £845 s10as Sie Loan 312
2. If the {eneral Assembly decides to terminate the

ol alBy cavdia iin o cngie Fra NS Qulaal) d8yoie
membership of 2 member of the Beard of Directors who is ' £ IS et J )

absent due to his failure to attend three tonsecutive wavg eran glain! il Ul ayiadl e oldlSa gl Fovy M
meetings or five separate meetings of the Board during his Aol A e al cedpn ol Cllall zas Sl aule

term of membership without 2 legitimate excuse accepted
by the Board, he shall not be entitled to any remunerations
for the period following the last meeting he attended, and

he must return all remmunerations paid to him for that period.
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ticle TenNire: Executive Management's Remuneration:

® The Beoard of Directers is empowered to endorge the

executive management remuneration policy following

the MNominations and Kemuneration Comimitiee's

recommendation, except for long-term incentives

associated with share allocationg, which require
approval from the General Assembly.
—The Remunerations—andMominationsNominations and

Remunerations Committee shall review the salary scale

and the incentive scheme for all empleyees and

executive management based on the recommendation of

the executive management.er-aregularbasis, based-en

Page 10 of 11
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® The moaximum limit feor executive management

compensation can be reviewed and adjusted annually, and

any changes shall be propoesed to the LouneidBoard.

® ‘Whendetermining rewards, both lecal market practices and

those of companies c¢perating within the sector are

considered.

®  This policy should align with the company's strategy,

objectives, and performance ewaluation policy for

compensating execlitive management.

ticle Eleventen: Disclesure of remunerations and Allowances:

The details of the remuneraticns, attendance allowance and

cX
D

a1

g

penses allowance paid to the members of the Board of
rectors and its committees, and the executive management
d any material deviation from this policy shall be disclosed in

e annudl report of the Board of Directors,

ticle Elewenlwelve: Enforcement:

This policy and any amendments thereto shall be effective from

e date of its approval by the general assembly of shareholders

bdsed on the Board and the Nomination and Remuneration

mrmittee's recommendation shall-be-effective from the dateof
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Board of Directors, Board Commitiers, and Executive Management Remuneration Policy

Article B s ndments Article Afier Amendments

Article One: Definitions: ArLicle One: Delinitiens:

The fallowing words and phrases shall have the meanings shown next wo them, unless

the panlext requires olherwise:

1. CMA: Capital Markel Authoerivy.

2. Corporate Governanee Regulation: Corporate Governance Regulations izsued by
Capital Market Autharity,

3. Board: The Board of Direcums of EEC Company.

4, Committee: The Board of Dircetors Torms specialized commicees according Lo
the company s needs, dreumstances and conditions Lo enable iU w perform i
dutics effectively, in accordance with general procedures set by the Board,
including determining the mission of cach commictee, the duration of its waork,
the powers granted w ic during this period, and how the Beard of Directors
maniters them. Delete the entire paragraph

5. Tasklorce a teamn consisting of one or more members of the board of directors,
which the beard Torms and determines the duration of s work and the powers
eranted e it in order 1o perform a gpecific mandate, and the Taskloree must
provide the board with the results of that mandate, The Tasktoree may also
include members from eucside the Board.

6. Working Group: a leam consisting of one or more members of Lthe board of
direcrors, in order to study a gpecific wplc widh the management, and the
warking zroup mugt provide the board with the results of that study. The
working group may also include members lrom outside the Board,

7. Executive member: a member of the board of directors whe is full-time in the

executive management of the company and participates in s daily business.
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Amendments

8. Non-execulive member: a member of the board of direclors whe is nocdedicated
1 managing the rompany and docs not participate in iLts daily business.

9. Independent member: a non-executive board member who enjoys complete
independence in his posidon and decigions, and nene of the independence
alfecting issues stipulated in the Corporate Governance Regulation apply to him,

10. Members of committees, Taskforee and Warking sroup [Tom outside the board:
experts and specialists from oulside the company.

11.  Execudve Management or Seniar Executives: Persons responsible for managing
the daily operations of the Company, and pranposing and exeeuing sirategic
decisions, such as the Chiel Exccutive Qificer [CEQ) and his/her delegales and
the Chief Financial Officer (CFO).

12. Remuncradons amouncs, allowances, profits and the like, periodic or annoal
Remuneradons related w performance, short or long-term incendve plans, and
any other benefics in kind, with the exception of reasonable aclual expenses and
expenses incurred by the company on behalf of a member of the Board of
Directors for the purpose of perlorming his work.

13.  Mecting: any meeting of the members, including mectings of the Board of
Dircctors and s commiwees, Taskiorce, working group and the genceral

azsembly,

Article Two: The purpoese of the policy:

Article Two: The purpose of the policy:

1. ‘This pelicy aims to ser clear criteria for the remunerations of members aof the Beard of
Directors, its commirttees, Taskforee, woiking group. and executive management, and to
determine all remuneraticns due e them and allowances for expenses and expenses
incurred by the company on behalf of the members for the purpose of performing their
worls.

2. Thiz policy was prepared by the Remuneraticns and Mominations Cemmittee in

accerdance with the provisions of the Companies Law and the Capital Marker Law and

Delere pare of the asticle and rephrase it:

‘This policy aims to set clear criteria for the remunerations of members of the Board of
Directors. its committees, Taskforce, working group. and executive management, and o
determine all remunerations due to them and allowances for expenses and expenses
incurred by che company on behalf of the members for the purpese of pertorming rheir
worls, in accordance with the provisions of the Companies Law and che Capital Marlet

Lavr and cheir implementing regulaticns.
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Article B

re Amendments

their implemencing regulations and best applicable pracrices. They are reviewed and
updated at the discretion of the {ommittee or when there are any changes in relevanc

regularery requirements.

Board of Directors, Board Commiittees, and Executive Management Remuneration Policy

Article Four: Criteria for determining remunerationsg:

Article Four: Criteria for delermining remunerations for members af the

EBoard of Directors, ils committees, taskiorce and working groups:

The followring crireria shall be taken into acceunt when determining che remuneraticns:

1.

2.

Be congistent with the company's strategy and objectives.

Frovide remuneracions with the aim of encouraging the board members and execucive
management to achieve the suciess of the company and its leng-rerm developmenr, by for
example malking cthe variable part of the remuneration linked to the long-term
performance.

Be consistent with the magnitude, nacure, and level of risks taced by the company.

Take into consideration the practices of orher companies in respect of the determination
of remuneraticns, and avoid the disadvantages cof such comparisons in leading o
unjustifiable increase in remunerations and compensations.

Attract talented professional and retain and metivate chem wichaut exaggeraticn.

Be prepared in coerdination with the Remuneraticns and MNominations Comemitree in
1espect of new appeintments.

Regulating the grant of company's shares te che board members and the execucive
management, whether newly issued or purchased by the company.

Taking into considerarion che sector in which the company cperates and its gize.

The calcularion and disbwrsement of remuneratiens shall be in accordance with chis policy.

Delere parr of the asticle and rephrase it:
‘The follewing ¢riteria shall be taken inco account when determining the remunerations for

members of the Board of Directors its commirtees. taskforce and working groups:

1.

2.

.

Be consistent with the company's strategy and objectives.

Frovide remuneracions with the aim of encouraging the board members to achieve the
success of the company and its long-term development.

‘The compensation should be just and commensurace wich the member's expertise,
educational backgreund, pracrical experience, skills, performance level, werkload,
regponsibilities, and the objectives set by che Beard for the fiscal vear

Be consistent with the magnitude, nature, and level of risks faced by the company.
Take into consideration the practices ef other companies in respect of the
determination of remunerations and avoid the disadvantages of such comparisens in
leading to unjustifiable ingrease in remuneratiens and compensations.

Artrace talented professional and retain and metivate them wicthaur exaggeration.
Hemunerations should be determined based on Mominations and Remuneracions
Commirtes recommendation.

Considering the Company's secter, agrivity, its size, and the skills required 1o manage
it.

‘The calowlation and disbursement of remunerations shall be in accordance with chis

pelicy.

Article Five: General Rules and Restrictions:

Article Five: General Rules and Restrictions:
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Article Befare Amendments

Article A

may obtain 1 separate remuneraticn for any technical adminiscrative, or advisory work
provided ro the company provided that such warlt is provided under a professional license.

2. A member of the Board ¢f Directors mav obtain a remuneration for his membership in che

Board of Directors and other committees emanating from it.

3. The remuneraticns of the members of the Board of Directors mav be of varving amounts

independence, the number of sessions he attends, and other considerarions.

4. An addicional remuneracion may be paid to a member of the Board of Directors and a

other additional tasks, based on a recommendation from the Remunsrations and
Nominations {cmmittes and afrer cbtaining the approval of the Board of Direstors.
5. Board members are not entitled to wore on the remuneration of the members of the Board

of Direcrors at the meeting of the general assembly of sharehelders.

1. A member of the Board of Directors and members of the committees emanating from it | 1.

Audit Commirtee, in addition to the remuneration thar he may obrain as a member of the | 2.

to reflect the members experience, competencies. tasks entrusced to him. his | 3.

member ¢f the committees emanating from the Board in the case that he is assigned to | 4.

Replirasing a section of the arricle:

A member of the Board of Direcrors and members of the committess emanating from
it may obrain a separate remuneration for any technical, adminiscrative, o1 advisory
worlk provided te che cempany provided that such werk is provided under a
professional license.

A member of the Board of Directors may obtain a remmuneration for his membership in
the Audic Committee, in addition o the temuneration that he mav ebtain as 2 member
of the Board of Direcrors and other comrmnittees emanating from it

‘The remunerations of the members of the Board of Directors may be of varying
amounts to reflect the member's experience competencies, tasks entrusted to hitmn, his
independence, the number of sessions he attends, and other considerations.

An additional remuneration mav be paid o a member of che Beoard of Directors and a
member of che committees emanating from the Beard in the case chat he is assigned to
other additional tasks, based on a recommendation from che Nominarions and
Remunerations Cemmittee and after obtaining the approval of the Board of Directors.
Board members are not entitled o vote on the remuneration of the members of the

Board of Directors at the meering of the general assembly of shareholders.

Article Six: Details of Remuneration and Expenses:

Article Six: Details of Remuneration and Expenses Allowance far

members of the Beard of Direclors, its commillees, Laskforce and

wc—rking ErQuUps:

wWith reference to Aaticle five (General Rules and Rescrictions) The details of Remuneraticns
and expenge alowances are as follows:

1. The company cffers an annual remuneration to the Chainman and Board Members in the

Neminations Cernmittee Members in the ameunt of 12¢.000 Tivals,

amount ¢f 300,000 1ivals. *

2. The company effers an annual remuyneration te each member of the Execurive {ommittee
Members in the amaunt of 120,000 rivals. >

3. The company cffers an annual remuneration to each member of the Remunerations and
3.

Moditying the title of che article, modifving the article:

With reference to Article five (General Rules and Hestriccions), The demails of

Remunerations and expense allewances are as Fallows:

‘The company offers an annual remunerarion 1o the Chainman and Baard Members in
the amount of 300000 Tivals.

‘The company offers an annual remuneration o elch member of the Executive
{ommittee Members in the ameount of 120,000 rivals.

‘The company offers an annual remuneration t¢ each member of the Nominations and

Remunerations Cemmittee Members in the amount of 120,000 rivals.
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4. The company offers an annual remuneration o each member of the Audit Committee | 4. The company offers an annual remuneration o each member of the Audit Commirtee
Members in che amount of 150 000 rivals. Members in the amount of 150 000 rivals.

5. The company otfers a fixed remuneration to each member of the Taslforce or working | 5. 'The company cffers 5 ouo rivals to members of the beard-derived commitiees in return
group based on the tasks assigned to themn, the number of meetings, and outputs. and ic for actending each meeting.

shall be derermined based cn the recemmendation of the Remuneraticns and Nominations | 6. The company offers a fixed remuneration to each member of the laskiorce or working

Comumirtee and the appreval of the Board of Directors. group based on the tasks assigned to them the number of meetings, and cutputs, and
&, The company shall arrange the procedures for the attendance of the members of the Board it shall be determined based on the recommendarion of the Nominaticns and
of Ditecrors, committees. Tasliforce, and the working group te the meetings, including the Remunerations Commirtee and the appreval of the Beard of Directors.

provision of tickets, accommodation. and means of cransporcation. [f the member arranges | 7. The company shall arrange the procedures for the attendance of che members of the
this, he will be compensated based on the actual expenses incurred by the member. Board of Directors, committees, Lasktorce, and the woiking group o the meetings,
including the provision of tickets, accommedarion, and means of transportation. If the
member arcanges this, he will be compensated based ¢n the actual expenses incurred

by the member.

Article Seven: Entitlement, mechanism and times {for Remuneralions

Article  Sewven:  Entitlement, mechanism  and times for Remunerations

disbursement for members ol Lhe Board of Directors, its committees, 1askiorce

disbursement ]
and working groups:

Subject to the relevant regulations and the resolucions issued bv the General Assembly and the | Moditving the title of che article, modifving part of the article:

Board of Directors, the entitlement, mechanism and times for disbursing Remunerations are as | Subject to the relevant regulacions, and the resolutions izsued by the General Assembly and
fallows: the Board of Directors, the entitlement, mechanizm and times for disbursing Remunerations
1. The member shall be enritled to the remunerarion as of the date of the beginning of the | are as follows:

gession of the Board and its committees, or from the dace of the Board decision for the | 1. The member shall be enritled to the remuneration as of the date of the beginning of the

member to join the Board, committee. Taskiorce or worling group uncil the end of these gession of che Board and its commitcees, or trom che date of the Board decision ter the
gessions ar from che date of the decision to approve the member's resignation, [n the case member to join the Board, commitree, 1askiorce or working group until the end of these
that the member is dismissed he is not entitled o any remuneration for The pericd gessions, or from the dare of the member's resignation, In the case thar the member is
followring the last meeting he attended, and he must return 21 remunerations paid co him dismissed, he is not entitled o anv remuneration for The period following the last
for thar period. meeting he attended, and he must return all remunerations paid to him for that period.

2. The CEC shall approve the order for disbursing remunerations and expenses alowance in | 2. The CEO shall approve the erder for disbursing remunerations and expenses dlowance

line wich this pelicy. in line with this pelicy.
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Board of Directors, Board Commiittees, and Executive Management Remuneration Policy

3. The annual remuneration for members of the Board of Directars, its committees, Taslcfarce,
and worliing group and expenses allowance mav be paid on 1 guarcerly basis.

4. The members entitlements shall be paid wichout delay in the case of the termination of
his memberghip.

5. The mechanism fer caleulating the annual remunerations for members af che Beard of
Directors and its committees, Taskiorce and working group in che case of their joining or
termination of their membership during che session is as fellows:

- [lhe value of the members annual remuneracion : number of calendar davs in the year

(305] x number of acrual days).

- The number of actual davs means the number of davs of the mernbership period for which

the stipend is due.

3. The annual remuneration for members cof the Board of Direcrors, its commitrees,
Taslzforce, and vrorking group, and expenses allovrance may be paid on aquarterly basis.

4. The member's entitlements shall be paid witheout delay in the case of the termination
of his membership.

5. The mechanism ter caleulating che annual remunerations for members of che Board of
Directors and its commitcees, Taskforce and working group in the case of their joining
oI termination of their membership during the session is as fellows:

- {lhewvalue of the member's annual remuneration  number of calendar davs in the year
(365) 3 nwmber of actual days).

- The number of actual days means the number of davs of the membership period for

which the stipend is due.

Article Eight: Cases of stopping or Redeeming Remuneration and allowances:

Article Eight: Termination of membership:

Insert new article
1. About the Board of Diteccors: A member of the Board membership shall end in one of the
followwing cases:
1.1 By cases stipulated in the company's bylaw which indicare the terminarion of

membership of the Beard of Directors, er if it is tetminated at the request of the

Board.

1.2 The General Assembly mav, at any dme, dismiss all or some of the members of
the Board of Directors. even if the companv's bylaw stipulates otherwise,
subject to any controls set by rthe Capiral Marlet Autharity.

1.3 The General Agsembly mav also, upon a recommendarion from the Board,
rerminate the membership of any member whe fails to atcend three
consecutive meerings or five separate meetings of the Board during his term of
membership withour a legitimare excuse accepted by the Beard

1.4 Endcf che Board session.

1.5 Resignarion

2. Aboutcommittees: The committee shall carry cut its tasks from the date of appointment:

1.1 End of the Board session.
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Article Befare Amendments Article A

1.2 Reformation ef the Committee or member resignatian.
13 Obstruction that prevencs him from performing his duties in the Commitres.
1.4 lssuance of a decisien by the Beard of Ditecrors to exempt him from
membership in the Commictes fer any of the following reasons:
- The breach of his responsibilities, tasks and condiriens, which results in
damage to the company's producrs.
- Absence from three consecutive meetings within one year without alegitimare
excuse.
- Any other reasons soughe by the Beard.

3. Losing ar anv time frem the selecrion nules.

ArLicle Nine: Cases of stopping or Redeeming Remuneration and allowances

for members of Lthe Board of Direclors, its committees, tasklorce and working

Article Eight: Cases of stopping or Redeeming Remuneration and allowances:

EIOLIDS:

Modifving the title of the aricle

Article Nine: Executive Management's Remuneration Article Ten: Executive Management's Remuneration:

® ‘The Remunerations and Neminations Committee shall review the salary scale and the | Rephrasing che article:

incentive scheme for all emplovees and execurive management, cn a regular basis, based | ®  The Board of Directors is empowered to endorse the executive manigement

on the management Tecemmendarions and the execurive management remunerations remuneration pelicy following the Nominations and Remuneration Cemmirtee's
includes: recommendation, except for leng-term incentives agsociated with share allocaticns,
® Bagic salary (to be paid on a monthly basis ar the end of each Gregorian menth) which require appraval from the General Assembly.
® Allgwwances that include, but not limited to, housing allewance, transporcation ® The Nominatiens and Remunerations Commirtee shall review the galary seale and the
dlowance, children scheoling alloweance, and phene allowance. incentive scheme for all emplovees and executive management based on the
® lMedical insurance as per the company policy. recemmendation of the executive management.

e [ife insurance policy (including events of partial o1 permanent disability, and death ® The maximum limit for executive managemenc compensation can be reviewed and

ar workplace). adjusted annually, and any changes shall be propesed to the Board.
e Annual remuneration based on perfermance indicators associated with individual ® When determining rewards, both local marlker practices and those of companies
annual appraisal evaluation. cperating within the secror are censidered.

® short-term incentive plang linked with extracrdinary/excepticnal performance and | ® This pelicy should align wich the company's strategy. abjectives, and performance

leng-term incentive plans such as stock option programs (whenever exists); evaluacion policy tar compensating execurive managernent.
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Article Befare Amendments Article After Amendments

® ither benefits included, but are not limited te. annual leave, annual air rickets. and
end of service benefits according to labor lawr and HE policies adopted by che
COMmpany.
® [xecutive management teamn's compensacion plans. programs, and general
guidelines shall be approved by che Board of directors based on che
recommendation of the Remunerations and Nominaticns Commirtee.
® The (EQ implements the remunerations policy for all emplovees and executive

management in light of the plans, pregrams and general guidelines approved by the Board.

Article Eleven: Enforcement: Article Twelve: Enforcement:

Rephrasing rhe article:
This policy shall be effective from the date of its approval by the general assembly of | This policy and anv amendments thereto shall e effective from the date of its appreval by
shareholders, and it shall be effective from the tscal year zozy. the general assembly of shareholders based on the Board and the Nominacion and

Remuneration Commirtee’s recommendarian.
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