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Comperison Table - Board of Directors, Board Committees and Executive Management Remuneration

Policy
NA This Article has been Added.

Article One: Definitions
The following words and phrases shall have the meanings shown next to them, unless the

context requires otherwise:

1. CMA: Capital Market Authority.

2. Corporate Governance Regulation: Corporate Governance Regulations issued
by Capital Market Authority.

3. Board: The Board of Directors of EEC Company.

4. Committee: The Board of Directors forms specialized committees according to the
company's needs, circumstances and conditions to enable it to perform its duties
effectively, in accordance with general procedures set by the Board, including
determining the mission of each committee, the duration of its work, the powers
granted to it during this period, and how the Board of Directors monitors them.

5. Taskforce: a team consisting of one or more members of the board of directors,
which the board forms and determines the duration of its work and the powers
granted to it in order to perform a specific mandate, and the Taskforce must
provide the board with the results of that mandate. The Taskforce may also include
members from outside the Board.

6. Working Group: a team consisting of one or more members of the board of
directors, in order to study a specific topic with the management, and the working
group must provide the board with the results of that study. The working group
may also include members from outside the Board.

7. Executive member: a member of the board of directors who is full-time in the

executive management of the company and participates in its daily business.
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8. Non-executive member: a member of the board of directors who is not dedicated
to managing the company and does not participate in its daily business.

9. Independent member: a non-executive board member who enjoys complete
independence in his position and decisions, and none of the independence
affecting issues stipulated in the Corporate Governance Regulation apply to him.

10. Members of committees, Taskforce and Working group from outside the
board: experts and specialists from outside the company.

11.  Executive Management or Senior Executives: Persons responsible for
managing the daily operations of the Company, and proposing and executing
strategic decisions, such as the Chief Executive Officer (CEO) and his/her
delegates and the Chief Financial Officer (CFO).

12. Remunerations: amounts, allowances, profits and the like, periodic or annual
Remunerations related to performance, short or long-term incentive plans, and any
other benefits in kind, with the exception of reasonable actual expenses and
expenses incurred by the company on behalf of a member of the Board of Directors
for the purpose of performing his work.

13.  Meeting: any meeting of the members, including meetings of the Board of
Directors and its committees, Taskforce, working group and the general assembly.

14. Termination of membership:

14.1 About the Board of Directors: A member of the Board shall perform his duties
from the date of his appointment by the General Assembly of Shareholders, and
his membership shall end in one of the following cases:

14.1.1 By cases stipulated in the company's bylaw, which indicate the termination of
membership of the Board of Directors, or if it is terminated at the request of the

Board.
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14.1.2 The General Assembly may, at any time, dismiss all or some of the members of the
Board of Directors, even if the company’s bylaw stipulates otherwise, subject to
any controls set by the Capital Market Authority.

14.1.3 The General Assembly may also, upon a recommendation from the Board,
terminate the membership of any member who fails to attend three consecutive
meetings or five separate meetings of the Board during his term of membership
without a legitimate excuse accepted by the Board

14.1.4 End of the Board session.

14.1.5 Resignation.

142 About committees: The committee shall carry out its tasks from the date of
appointment:

14.2.1 End of the Board session.

14.2.2 Reformation of the Committee or member resignation.

14.2.3 Obstruction that prevents him from performing his duties in the Committee.

14.2.4 Tssuance of a decision by the Board of Directors to exempt him from membership
in the Committee for any of the following reasons:

- The breach of his responsibilities, tasks and conditions, which results in damage
to the company's products.
- Absence from three consecutive meetings within one year without a legitimate
excuse.
- Any other reasons sought by the Board.
14.2.5 losing at any time from the selection rules for the Remuneration and Nomination

Committee membership by with the Regulations.

This Article has been redrafted under Article Three: Scope of Application, of
the Proposed policy.
Article Three: Scope of Application

1. The Implementation
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»

This policy applies to members of the Board of Directors “(the Board)” and | This policy applies to members of the Board of Directors, its committees, Taskforce,
members of the committees emanating from the Board and the Executive | working group, and its committees as well as the Executive Management, including

Management of Emaar the Economic City “(the Company)” members of the Audit Committee, and members from outside the Board.

This Article has been amended under Article Two: The purpose of the policy,

of the Proposed policy. Article Two: The purpose of the policy

1. This policy aims to set clear criteria for the remunerations of members of the Board
2. The Purpose and Description of this Policy of Directors, its committees, Taskforce and working group, and to determine all
The company aims to attract individuals with a degree of professional remunerations due to them, and allowances for expenses and expenses incurred by
competence, talent and experience to work in the board, its committees and the company on behalf of the members for the purpose of performing their work.

the executive management, and reward them in a fair and transparent manner | 2. This policy was prepared by the Remunerations and Nominations Committee in

in return for their contribution to achieving the company’s objectives, taking accordance with the provisions of the Companies Law and the Capital Market Law
into account the nature of the company'’s activity and its ramifications and and their implementing regulations and best applicable practices. They are reviewed
interactions between different sectors, which requires attracting certain skills and updated at the discretion of the Committee or when there are any changes in
that may not be It is widely available in the labor market. relevant regulatory requirements.

The primary objective of rewards is to maintain individuals who collectively
represent an added value to the company and adhere to its values and the
behaviours it aspires to. Accordingly, the company tries to make the structure
and framework of its exclusive rewards benefits programs sufficiently

attractive in order to achieve its objectives.

Based on the above, this policy has been formulated taking into consideration
the provisions of the Companies Law and the Capital Market Authority Law
and their regulations, in order to govern and control the remuneration of the
members of the Board of Directors and members of the Committees (except for
the Audit Committee) and the Executive Management in a fair and equitable

manner.
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This Article content has been added in general under Article Four: Criteria for

Determining remunerations, of the proposed policy.

3. Remuneration Principles:

1. The Company intends to maintain equity internally through fairness
in remuneration practices consistent with an individual's job,
location, and working conditions. (This point has been added in
general under Article Four: Criteria for Determining remunerations,
point 1, of the proposed policy)

2. The Company intends to maintain external competitiveness by
identifying remuneration practices and aligning them with business
segments of other companies under different geographic conditions.
(This point has been added in general under Article Four: Criteria for
Determining remunerations, point 2, of the proposed policy)

3. The Company intends to continue to pay rewards for its performance
culture, by appreciating the value of each individual's performance
and their contribution to the growth of the business. (This point has
been added in general under Article Five: General Rules and

Restrictions, point 3, of the proposed policy)

The article was amended, and some details were added to the proposed
policy, as it was separated into the following articles:

Article Four: Criteria for determining remunerations

Article Five: General Rules and Restrictions

Article Six: Details of Remuneration and Expenses Allowance

Article Nine: Executive Management's Remuneration

Article Four: Criteria for determining remunerations

The following criteria shall be taken into account when determining the remunerations:

The following criteria shall be taken into account when determining the remunerations:

L
2.

10.

Be consistent with the company's strategy and objectives.

Provide remunerations with the aim of encouraging the board members and
executive management to achieve the success of the company and its long-term
development, by for example making the variable part of the remuneration linked to
the long-term performance.

Determine remuneration based on job level, duties and responsibilities, educational
qualifications, practical experience, skills and level of performance.

Be consistent with the magnitude, nature, and level of risks faced by the company.
Take into consideration the practices of other companies in respect of the
determination of remunerations, and avoid the disadvantages of such comparisons in
leading to unjustifiable increase in remunerations and compensations.

Attract talented professional and retain and motivate them without exaggeration.
Be prepared in coordination with the Remunerations and Nominations Committee in
respect of new appointments.

Regulating the grant of company's shares to the board members and the executive
management, whether newly issued or purchased by the company.

Taking into consideration the sector in which the company operates and its size. (this
point has been added)

The calculation and disbursement of remunerations shall be in accordance with this

policy. (this point has been added)
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1)

2)

4.

The Nomination and Remuneration Committee responsibilities include

Renumeration Policy:

recommending to the Board the remuneration of the Board, its Committees,
and the Executive Management in accordance with the approved policy, the
company is obligated to take into account in the remuneration policy the

following:

Be consistent with the Company's strategy and objectives. (this point has
been added to article Four: Criteria for determining remunerations, point

1, of the proposed policy)

Provide remunerations with the aim of encouraging the Board members
and Executive Management to achieve the success of the Company and
its long-term development, by for example making the variable part of the
remuneration linked to the long-term performance. (this point has been
added to article Four: Criteria for determining remunerations, point 2, of

the proposed policy)

Determine remuneration based on job level, duties and responsibilities,
educational qualifications, practical experience, skills and level of
performance. (this point has been added to article Four: Criteria for

determining remunerations, point 3, of the proposed policy)

Be consistent with the magnitude, nature and level of risks faced by the
Company. (this point has been added to article Four: Criteria for

determining remunerations, point 4, of the proposed policy)

(this article has been redrafted and some details were added)

Article Five: General Rules and Restrictions

1.

A member of the Board of Directors and members of the committees emanating from
it may obtain a separate remuneration for any technical, administrative or advisory
work provided to the company, provided that such work is provided under a
professional license.

A member of the Board of Directors may obtain a remuneration for his membership
in the Audit Committee, in addition to the remuneration that he may obtain as a
member of the Board of Directors and other committees emanating from it.

The remunerations of the members of the Board of Directors may be of varying
amounts to reflect the member's experience, competencies, tasks entrusted to him,
his independence, the number of sessions he attends, and other considerations.

An additional remuneration may be paid to a member of the Board of Directors and a
member of the committees emanating from the Board in the case that he is assigned
to other additional tasks, based on a recommendation from the Remunerations and
Nominations Committee and after obtaining the approval of the Board of Directors.
Board members are not entitled to vote on the remuneration of the members of the

Board of Directors at the meeting of the general assembly of shareholders.

(this article has been redrafted and some details were added from point 1 to point 6, of the

proposed policy)

Article Six: Details of Remuneration and Expenses Allowance

With reference to Article five (General Rules and Restrictions), The details of

Remunerations and expense allowances are as follows:
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5)

6)

7)

9)

Take into consideration the practices of other companies in respect of the
determination of remunerations, and avoid the disadvantages of such
comparisons in leading to unjustifiable increases in remunerations and
compensations. (this point has been added to article Four: Criteria for

determining remunerations, point 5, of the proposed policy)

Attract talented professionals and retain and motivate them without
exaggeration; (this point has been added to article Four: Criteria for

determining remunerations, point 6, of the proposed policy)

Be prepared in coordination with the nomination committee in respect of
new appointments. (this point has been added to article Four: Criteria for

determining remunerations, point 7, of the proposed policy)

Take into consideration situations where remunerations should be
suspended or reclaimed if it is determined that such remunerations were
set based on inaccurate information provided by a member of the Board or
the executive management, in order to prevent abuse of power to obtain
unmerited remunerations. (This point has been separated as a new article
in the proposed policy under Article eight: Cases of stopping or redeeming

remuneration and allowances, of the proposed policy)

Regulating the grant of Company's shares to the Board members and the
Executive Management, whether newly issued or purchased by the
Company. (this point has been added to article Four: Criteria for

determining remunerations, point 8, of the proposed policy)

I. The company offers an annual remuneration to the Chairman and Board Members in
the amount of 300,000 riyals.

2. The company offers an annual remuneration to each member of the Executive
Committee Members in the amount of 120,000 riyals.

3. The company offers an annual remuneration to each member of the Remunerations
and Nominations Committee Members in the amount of 120,000 riyals.

4. The company offers an annual remuneration to each member of the Audit Committee
Members in the amount of 150,000 riyals.

5. The company offers a fixed remuneration to each member of the Taskforce or
working group based on the tasks assigned to them, the number of meetings, and
outputs, and it shall be determined based on the recommendation of the
Remunerations and Nominations Committee and the approval of the Board of
Directors.

6. The company shall arrange the procedures for the attendance of the members of the
Board of Directors, committees, Taskforce, and the working group to the meetings,
including the provision of tickets, accommodation, and means of transportation. If
the member arranges this, he will be compensated based on the actual expenses

incurred by the member.

(this article has been redrafted and some details were added)

Article Nine: Executive Management's Remuneration

The Remunerations and Nominations Committee shall review the salary scale and the
incentive scheme for all employees and executive management, on a regular basis, based
on the management recommendations and the executive management remunerations
includes:

1. Basic salary (to be paid on a monthly basis at the end of each Gregorian month)

2. Allowances that include, but not limited to, housing allowance, transportation

allowance, children schooling allowance, and phone allowance.
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4.1 Board Members Remuneration: (The point was redrafted and some
details were added in Article Six: Details of Remuneration and Expenses

Allowance, of the proposed policy)

In accordance with article 21 of the Company'’s Bylaws and article 76 of the
Companies Law, the remuneration of the Board members shall be a certain
amount or attendance allowance for sessions, or benefits in kind, or a certain
percentage of the net profits, and two or more of these benefits may be
combined, in accordance with The provisions contained in the Companies Law,
Corporate Governance Regulations, rules and standards set by the Capital
Market Authority in this regard, according to the following controls: (Details
of remuneration are specified in Article Six: Details of Remuneration and

Expenses Allowance, from point 1 to point 4, of the proposed policy)

4.1.1If the remunerations of the members of the Board are a certain percentage
of the net profits, then according to the text of article 47 of the company's
Bylaws and article 76 of the Companies Law, the remunerations of the
members of the Board shall not exceed ten percent (10%) of the remaining net
profits after deducting the prescribed reserves and distributing profits the
shareholders shall pay at least five percent (5%) of the paid-up capital. (this
point has been deleted of the proposed policy)

4.1.2 The remunerations of the Board members may vary depending on the
board members’ experience, expertise, duties he/she undertakes, and
independence and number of board meetings he/she attended in addition to
other considerations. (this point has been added to article Five: General Rules

and Restrictions, point 3, of the proposed policy)

Medical insurance as per the company policy.

Life insurance policy (including events of partial or permanent disability, and death
at workplace).

Annual remuneration based on performance indicators associated with individual
annual appraisal evaluation. (this point has been added)

short-term incentive plans linked with extraordinary/exceptional performance and
long-term incentive plans such as stock option programs (whenever exists);

Other benefits included, but are not limited to, annual leave, annual air tickets, and
end of service benefits according to labor law and HR policies adopted by the
company.

Executive management team's compensation plans, programs, and general
guidelines shall be approved by the Remunerations and Nominations Committee.
(this point has been added)

The CEO implements the remunerations policy for all employees and executive
management in light of the plans, programs and general guidelines approved by the

Board. (this point has been added)
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4.1.3 The remuneration of independent board members shall not be a
percentage of the profits that are realized by the Company, nor shall it be based
directly or indirectly on Company's profitability. (this point has been deleted

of the proposed policy)

4.1.4 In no event, may the total amount of any compensation and remuneration
whether it being cash or in kind benefits received by a Board member be
greater than SAR (500,000) Five Hundred Thousand Saudi Riyals annually.
(this point has been deleted of the proposed policy)

4.15 The Annual Board of Directors’ report to the General Assembly shall
include: (this point was separated and amended in Article Ten: Disclosure

of remuneration and Allowances, of the proposed policy)

- A comprehensive statement of all the amounts received by each Board
member during the fiscal year including remunerations, expenses
allowances, and other benefits. (this point was added in Article Ten:
Disclosure of remuneration and Allowances, of the proposed policy)

- A statement of all the amounts received by the members in their capacity
as employees or executives, or in consideration of such technical,
administrative, or advisory services. (this point has been deleted of the
proposed policy)

- A statement of the number of the Board meetings held and the number of
meetings attended by each member beginning from the date of the last
meeting of the General Assembly. (this point has been deleted of the

proposed policy)
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4.2 The Committees Remuneration: (This point has been amended and
separated as a new article, under Article Six: Details of Remuneration and

Expenses Allowance, of the proposed policy)

Each Committee’ charter shall include the remunerations for its members. (The

amount of remuneration has been added in the proposed policy)

4.3: Remuneration of the Executive management: (This point has been
amended and separated as a new article, under Article Nine: Executive
Management's Remuneration, of the proposed policy)

The remuneration of the executive management includes:

4.3.1 Basic salary (to be paid at the end of every month on monthly basis) (This
point was added under article Nine: Executive Management's Remuneration,

point 1, of the proposed policy)

4.3.2 Allowances, including but not limited to, housing allowance or providing
residence, transportations allowance or providing a car, telephone allowance,
education allowance, and children education allowance. (This point was added
under article Nine: Executive Management's Remuneration, point 2, of the

proposed policy)

4.3.3 Insurance advantages, medical insurance, life insurance, and accidents
insurance. (This point was added under article Nine: Executive Management's

Remuneration, point 3 & 4, of the proposed policy)

4.3.4 short-term incentive plans linked with

extraordinary/exceptional performance and long-term incentive plans such
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as stock option programs, and other plans that linked with employee retention.
(This point was added under article Nine: Executive Management's

Remuneration, point 6, of the proposed policy)

4.3.5 Other advantages, including but not limited to, annual leave, annual
airway travel tickets, and end of service. (This point was added under article

Nine: Executive Management's Remuneration, point 7, of the proposed policy)

(This article has been redrafted and some details have been added under
Article 7: Entitlement, mechanism and times for Remuneration disbursement,
of the proposed policy) Article Seven: Entitlement, mechanism and times for Remuneration
disbursement

Payment of Remuneration Subject to the relevant regulations, and the resolutions issued by the General Assembly

Rewards are paid in Saudi Riyals and payment is made through a permanent and the Board of Directors, the entitlement, mechanism and times for disbursing

entry directly into the bank accounts specified by the intended person. Remunerations are as follows:

1. The member shall be entitled to the remuneration as of the date of the beginning
of the session of the Board and its committees, or from the date of the Board
decision for the member to join the Board, committee, Taskforce or working
group until the end of these sessions, or from the date of the decision to approve
the member's resignation, In the case that the member is dismissed, he is not
entitled to any remuneration for The period following the last meeting he
attended, and he must return all remunerations paid to him for that period. (this
point was added)

2. The CEO shall approve the order for disbursing remunerations and expenses
allowance allowance in line with this policy. (this point was added)

3. The annual remuneration for the members of the Board of Directors and its

committees, Taskforce and working group, and expenses allowance may be paid

on a quarterly basis.
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4. The member's entitlements shall be paid without delay in the case of the
termination of his membership. (this point was added)

5. The mechanism for calculating the annual remunerations for members of the
Board of Directors and its committees, Taskforce and working group in the case
of their joining or termination of their membership during the session is as
follows:

- (The value of the member's annual remuneration + number of calendar days in the
year (365) x number of actual days). (this point was added)
- The number of actual days means the number of days of the membership period for

which the stipend is due. (this point was added)

This point is mentioned above in 4.8, and has been separated as a new article | Point No. 4.8 of Article 4 was separated and placed as a new article according to the

in the proposed policy. following details:

Article Eight: Cases of stopping or redeeming remuneration and allowances

and allowances are suspended or refunded in the following cases:
1. If the company, the audit committee, or the authority finds out that the

remunerations paid to any of the members are based on incorrect or misleading
information that was presented to the general assembly or included in the report of
the board of directors, then it must be returned to the company, and the company
has the right to ask him to return it.

2. If the General Assembly decides to terminate the membership of a member of
the Board of Directors who is absent due to his failure to attend three consecutive
meetings or five separate meetings of the Board during his term of membership
without a legitimate excuse accepted by the Board, he shall not be entitled to any
remunerations for the period following the last meeting he attended, and he must

return all remunerations paid to him for that period. (this point has been added)
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This point is mentioned above in 4.1.5, and has been separated as a new Point No. 4.1.5 of Article 4 was separated and placed as a new article according to the

article in the proposed policy. following details:

Article Ten: Disclosure of remuneration and Allowances

The details of the remunerations, attendance allowance and expenses allowance paid to
the members of the Board of Directors and its committees, and the executive
management and any material deviation from this policy shall be disclosed in the

annual report of the Board of Directors.

Refer to article two above.
(this Article has been Added as a second point on Article Two: The purpose of
the policy, in the proposed policy)

Competent Authority

The remuneration and Nomination Committee is specialized in the periodical
revision of this policy, assessing effectiveness in achieving its purposes. This
policy is subject to periodical updating and revision- when needed, to respond
to and follow changes in labor market conditions, and to achieve growth and

expansion for the company.

this Article has been Redrafted under article Eleven: Enforcement, of the Article Eleven: Enforcement

proposed policy This policy shall be effective from the date of its approval by the general assembly of
shareholders, and it shall be effective from the fiscal year 2023.

5. Final Provisions (for publications, Access and Amendments)

This Policy will be effective and enforceable from the date of its approval by
the Shareholders General Assembly, This Policy shall be published in the
company website for enabling the shareholders, the public and the

stakeholders to review it.
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Article One: Definitions

The following words and phrases shall have the meanings

shown next to them, unless the context requires otherwise:

1. CMA: Capital Market Authority.

2. Corporate Governance Regulation: Corporate
Governance Regulations issued by Capital Market
Authority.

3. Board: The Board of Directors of EEC Company.

4. Committee: The Board of Directors forms specialized
committees according to the company's needs,
circumstances and conditions to enable it to perform its
duties effectively, in accordance with general
procedures set by the Board, including determining the
mission of each committee, the duration of its work, the
powers granted to it during this period, and how the
Board of Directors monitors them.

5. Taskforce: a team consisting of one or more members
of the board of directors, which the board forms and
determines the duration of its work and the powers
granted to it in order to perform a specific mandate, and
the Taskforce must provide the board with the results of
that mandate. The Taskforce may also include members
from outside the Board.

6. Working Group: a team consisting of one or more
members of the board of directors, in order to study a
specific topic with the management, and the working
group must provide the board with the results of that
study. The working group may also include members
from outside the Board.

7. Executive member: a member of the board of directors
who is full-time in the executive management of the
company and participates in its daily business.

8. Non-executive member: a member of the board of
directors who is not dedicated to managing the company

and does not participate in its daily business.

Page 2 of 10

&y 00l s N dalall
ity ol La Lgalal A gall el e 4531 @ jlead) g colalSD) s
Gl GdlA sl

Adlall Ggud] duo sdizgll

dua o §lall alSyidl daSes dx5Y salSpiall daSgs dadd
ddlall §gudl

Lol disall jlacl &y 8)ls] Gulsotgulnall

Syl &5l s dannsin Bl 8ol Gulre JSanrsdiall
1889 ellg dullosy Lgalga dali 1o Leiay Ly lacloglg Ladgybrg
8109 dix JS dago 11 paiii pulsall lgdy dole clely>d
alsy L8uSg s1all ain A5 Lo dlgxall alisally lelac
alade 8)1a% Gulsa

oulzo clacl g ST ol 131y gic o iy §ayé Josll G158
alsllally dac d1e yaniy dlSuin gulxall pgdy &laXl
w957 Jaoll §38 Lle g daaza dago chil Jol o d d>giaall
oo clach Lagl Jazll @8 aai 18 . gagaill lia il Gulxall
Bl Gulsoe 2yl

vulxa clacl o ST ol gace ga @l §)asJesll degasna
degana Lle Gang )93l o 420 £9.890 Lualys ST o 813l
Joazll degane pad 48 Lyl @lli xilin Gulsall 1931 Jazll
Sl Gulza 2yl (0 clacl LAy

syl 8 Leyain oSy sill a4l Gulne gac 1giudiall gball
e deagull JlacBl (6 &yling dSyil) isaull

Leaia g9y A il Gl Julse gacisgiudiall yé gasll
L) duogull Jlacdll g &lyLiny R &Syl £yl

Iy giaiy Gisaid yue §ila] pulne gacs JaSmall gzl
JUsradl oylge oo ol ale @i Rg «ail)ydg exSa g plil
alSyill dags x5 4 lasle pgaiall

sgulall 218 3o Joall degannag Joall Gybg Hlalll sl
@il 215 0 Gpoisallg el

ol p@r baiall (o5l iadizll LS of dyisdizl Glsd)
Lo ity douilyall alhall plybly dwogdl dSpidl allac
Alall yaally dilgig gisaill Gugdylls

clalSally lgass & Log pLyRlg @dlally @llalk serlSlSall
ol 83008 dyjuanill by b8l dhyipall &gl of & ygull
@yjlanlly alsadl il ()31 dise Lo Glg J23I dygb

A

2

.10

A1

A2



—

=KAEC

dualnidul alluc elloll dijao

10.

11.

12.

13.

14.

14.1

14.1.1

14.1.2

Independent member: a non-executive board
member who enjoys complete independence in his
position and decisions, and none of the independence
affecting issues stipulated in the Corporate Governance
Regulation apply to him.

Members of committees, Taskforce and Working
group from outside the board: experts and specialists
from outside the company.

Executive Management or Senior Executives:
Persons responsible for managing the daily operations of
the Company, and proposing and executing strategic
decisions, such as the Chief Executive Officer (CEO) and
his/her delegates and the Chief Financial Officer (CFO).
Remunerations: amounts, allowances, profits and the
like, periodic or annual Remunerations related to
performance, short or long-term incentive plans, and any
other benefits in kind, with the exception of reasonable
actual expenses and expenses incurred by the company
on behalf of a member of the Board of Directors for the
purpose of performing his work.

Meeting: any meeting of the members, including
meetings of the Board of Directors and its committees,
Taskforce, working group and the general assembly.
Termination of membership:

About the Board of Directors: A member of the Board
shall perform his duties from the date of his
appointment by the General Assembly of Shareholders,
and his membership shall end in one of the following
cases:

By cases stipulated in the company's bylaw, which
indicate the termination of membership of the Board of
Directors, or if it is terminated at the request of the
Board.

The General Assembly may, at any time, dismiss all or

some of the members of the Board of Directors, even if
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14.1.

14.1.

14.1.

14.2

14.2

14.2

14.2

14.2

14.2

the company’s bylaw stipulates otherwise, subject to
any controls set by the Capital Market Authority.
3 The

General Assembly may also,

Board,

upon a

recommendation from the terminate the
membership of any member who fails to attend three
consecutive meetings or five separate meetings of the
Board during his term of membership without a
legitimate excuse accepted by the Board

4 End of the Board session.

5 Resignation.

About committees: The committee shall carry out its

tasks from the date of appointment:

.1 End of the Board session.
.2 Reformation of the Committee or member resignation.

.3 Obstruction that prevents him from performing his

duties in the Committee.

.4 Issuance of a decision by the Board of Directors to

exempt him from membership in the Committee for any
of the following reasons:

The breach of his responsibilities, tasks and conditions,
which results in damage to the company's products.
Absence from three consecutive meetings within one
year without a legitimate excuse.

Any other reasons sought by the Board.

.5 losing at any time from the selection rules for the

Remuneration and Nomination Committee membership

by with the Regulations.

Article Two: The purpose of the policy

1.

This policy aims to set clear criteria for the remunerations
of members of the Board of Directors, its committees,
Taskforce, working group, and executive management, and
to determine all remunerations due to them and

allowances for expenses and expenses incurred by the
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company on behalf of the members for the purpose of
performing their work.

2. This policy was prepared by the Remunerations and
Nominations Committee in accordance with the provisions
of the Companies Law and the Capital Market Law and
their implementing regulations and best applicable
practices. They are reviewed and updated at the discretion
of the Committee or when there are any changes in

relevant regulatory requirements.

Article Three: Scope of Application

This policy applies to members of the Board of Directors, its
committees, Taskforce, working group, and the Executive
Management, including members of the Audit Committee, and

members from outside the Board.

Article Four: Criteria for determining remunerations

The following criteria shall be taken into account when

determining the remunerations:

1. Be consistent with the company's strategy and objectives.

2. Provide remunerations with the aim of encouraging the
board members and executive management to achieve the
success of the company and its long-term development, by
for example making the variable part of the remuneration
linked to the long-term performance.

3. Determine remuneration based on job level, duties and
responsibilities, educational qualifications, practical
experience, skills and level of performance.

4. Be consistent with the magnitude, nature, and level of risks
faced by the company.

5. Take into consideration the practices of other companies in
respect of the determination of remunerations, and avoid
the disadvantages of such comparisons in leading to

remunerations  and

unjustifiable  increase in

compensations.
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Attract talented professional and retain and motivate them
without exaggeration.

Be prepared in coordination with the Remunerations and
Nominations Committee in respect of new appointments.
Regulating the grant of company’s shares to the board
members and the executive management, whether newly
issued or purchased by the company.

Taking into consideration the sector in which the company
operates and its size.

The calculation and disbursement of remunerations shall

be in accordance with this policy.

Article Five: General Rules and Restrictions

1.

A member of the Board of Directors and members of the
committees emanating from it may obtain a separate
remuneration for any technical, administrative, or advisory
work provided to the company, provided that such work is
provided under a professional license.

A member of the Board of Directors may obtain a
remuneration for his membership in the Audit Committee,
in addition to the remuneration that he may obtain as a
member of the Board of Directors and other committees
emanating from it.

The remunerations of the members of the Board of
Directors may be of varying amounts to reflect the
member's experience, competencies, tasks entrusted to
him, his independence, the number of sessions he attends,
and other considerations.

An additional remuneration may be paid to a member of
the Board of Directors and a member of the committees
emanating from the Board in the case that he is assigned to
other additional tasks, based on a recommendation from
the Remunerations and Nominations Committee and after

obtaining the approval of the Board of Directors.
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Board members are not entitled to vote on the
remuneration of the members of the Board of Directors at

the meeting of the general assembly of shareholders.

Article Six: Details of Remuneration and Expenses

Allowance

With reference to Article five (General Rules and Restrictions),

The details of Remunerations and expense allowances are as

follows:

1.

The company offers an annual remuneration to the
Chairman and Board Members in the amount of 300,000
riyals.

The company offers an annual remuneration to each
member of the Executive Committee Members in the
amount of 120,000 riyals.

The company offers an annual remuneration to each
member of the Remunerations and Nominations
Committee Members in the amount of 120,000 riyals.

The company offers an annual remuneration to each
member of the Audit Committee Members in the amount
of 150,000 riyals.

The company offers a fixed remuneration to each member
of the Taskforce or working group based on the tasks
assigned to them, the number of meetings, and outputs, and
it shall be determined based on the recommendation of the
Remunerations and Nominations Committee and the
approval of the Board of Directors.

The company shall arrange the procedures for the
attendance of the members of the Board of Directors,
committees, Taskforce, and the working group to the
meetings, including the provision of tickets,
accommodation, and means of transportation. If the

member arranges this, he will be compensated based on the

actual expenses incurred by the member.
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Article Seven: Entitlement, mechanism and times for

Remunerations disbursement

Subject to the relevant regulations, and the resolutions issued

by the General Assembly and the Board of Directors, the

entitlement, mechanism and times for disbursing

Remunerations are as follows:

1. The member shall be entitled to the remuneration as of the
date of the beginning of the session of the Board and its
committees, or from the date of the Board decision for the
member to join the Board, committee, Taskforce or working
group until the end of these sessions, or from the date of the
decision to approve the member’s resignation, In the case
that the member is dismissed, he is not entitled to any
remuneration for The period following the last meeting he
attended, and he must return all remunerations paid to him
for that period.

2. The CEO shall approve the order for disbursing
remunerations and expenses allowance in line with this
policy.

3. The annual remuneration for members of the Board of
Directors, its committees, Taskforce, and working group,
and expenses allowance may be paid on a quarterly basis.

4. The member's entitlements shall be paid without delay in
the case of the termination of his membership.

5. The mechanism for calculating the annual remunerations
for members of the Board of Directors and its committees,
Taskforce and working group in the case of their joining or
termination of their membership during the session is as
follows:

- (The value of the member's annual remuneration + number
of calendar days in the year (365) x number of actual days).

- The number of actual days means the number of days of

the membership period for which the stipend is due.
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Article Eight: Cases of stopping or redeeming

remuneration and allowances

remuneration and allowances are suspended or refunded in the

following cases:

1. If the company, the audit committee, or the authority finds
out that the remunerations paid to any of the members are
based on incorrect or misleading information that was
presented to the general assembly or included in the report
of the board of directors, then it must be returned to the
company, and the company has the right to ask him to
return it.

2. If the General Assembly decides to terminate the
membership of a member of the Board of Directors who is
absent due to his failure to attend three consecutive
meetings or five separate meetings of the Board during his
term of membership without a legitimate excuse accepted
by the Board, he shall not be entitled to any remunerations
for the period following the last meeting he attended, and
he must return all remunerations paid to him for that

period.

Article Nine: Executive Management’s Remuneration

The Remunerations and Nominations Committee shall review

the salary scale and the incentive scheme for all employees and

executive management, on a regular basis, based on the
management recommendations and the executive
management remunerations includes:

1. Basic salary (to be paid on a monthly basis at the end of
each Gregorian month)

2. Allowances that include, but not limited to, housing
allowance, transportation allowance, children schooling
allowance, and phone allowance.

3. Medical insurance as per the company policy.

4 Life insurance policy (including events of partial or

permanent disability, and death at workplace).
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5. Annual remuneration based on performance indicators
associated with individual annual appraisal evaluation.

6. short-term incentive plans linked with
extraordinary/exceptional performance and long-term
incentive plans such as stock option programs (whenever
exists);

7. Other benefits included, but are not limited to, annual
leave, annual air tickets, and end of service benefits
according to labor law and HR policies adopted by the
company.

8. Executive management team's compensation plans,
programs, and general guidelines shall be approved by the
Board of directors based on the recommendation of the
Remunerations and Nominations Committee.

9. The CEO implements the remunerations policy for all
employees and executive management in light of the plans,
programs and general guidelines approved by the Board.

Article Ten: Disclosure of remunerations and

Allowances

The details of the remunerations, attendance allowance and

expenses allowance paid to the members of the Board of

Directors and its committees, and the executive management

and any material deviation from this policy shall be disclosed

in the annual report of the Board of Directors.

Article Eleven: Enforcement
This policy shall be effective from the date of its approval by
the general assembly of shareholders, and it shall be effective

from the fiscal year 2023.
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