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Extraordinary General Assembly Meeting
2026

The Arab National Bank is pleased to invite its honorable shareholders to attend the
Extraordinary General Assembly Meeting (the first meeting), which is scheduled to be

held, at 6:30 pm on Tuesday 12 Shawwal 1447 H corresponding to 31 March 2026 G, by
Means of Modern Technology.
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1- Reviewing and discussing the Board of Directors' report for the Financial
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year ending on 31-12-2025 ol-fo-1-M|
2- Reviewing and discussing the financial statements for the fiscal year 3§ dsgiiall dlall &l (e giiiBliog ddlall @ilgall Gle gilbul -1
ending on 31-12-2025. ol-fo-Ir-#1

3-Voting on the Auditor's report for the financial year ending on
31-12-2025.( attached)

giioll dloll Al e duisbliog Ohluodl g2lo 2,8 Ll Cogatl -
@80 pl-To-1r-P1 §

4- Voting on the appointment of the external auditors among the
candidates based on the Audit Committee's recommendation. The
appointed auditors shall examine, review and audit the (first, second, third,)
quarters and the annual financial statements of the fiscal year 2026 G, In
addition to the first quarter of 2027 G, along with determining their fees and
they are.

(1) (Deloitte) Co.

(2) Ernst & Young (EY) Co.

(3) Al Bassam Chartered Accountants (PKF) Co.

(4) Alluhaid & Alyahya Chartered Accountants (LYCA) Co.
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5- Voting on discharge of Board of Directors members for fiscal year 2025.
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6-Voting on disbursing an amount of (11,390,000} SAR as a remuneration to
the Board members against fiscal year ended 31-12-2025.
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7- Voting for election of the Board members from among the candidates for
the next term, commencing on 01/04/2026G for a term of three years,
ending on 31/03/2029G. (Candidates' CVs attached).
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8- Voting on delegating to the elected Board of Directors to distribute
interim (semiannual or quarterly) dividends for the fiscal year 2026.
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9- Voting on delegating to the elected Board of Directors the authorization
powers of the General Assembly stipulated in paragraph (1) of Article twenty
seven from the Companies Law, for a period of one year starting from the
date of the General Assembly approval or until the end of the delegated
Board of Directors ‘cycle, whichever is earlier, in accordance with the
conditions set forth in the Implementing Regulation of the Companies Law
for Listed Joint Stock Companies.
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10- Voting on delegating to the elected Board of Directors the authorization
powers of the General Assembly stipulated in paragraph (2) of Article twenty
seven from the Companies Law, for a period of one year starting from the
date of the General Assembly approval or until the end of the delegated
Board of Directors ‘cycle, whichever is earlier in accordance with the rules
and standards of competition for the Arab National Bank's operations.
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11- Voting on amendment the Employee Share Program and delegate the
Board of Directors to determine the terms of this program, including the
allocation price for each share offered to employees, if paid (attached) .
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12- Voting on the updates on the Terms of Reference of the Nominations &
Remunerations Committee (attached) .
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13- Voting on the Corporate Social Responsibility Policy (attached) .
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14- Voting on contracts and business dealings between the bank and ABANA
Company, in which Board Chairman, Mr. Salah Rashid Alrashid, has an
indirect interest, Money Transport, ATM Replenishment, and CCTV project
of the bank, The total transactions with the bank during the year 2025
amounted to SR 456,637 without conditions or preferential benefits
(attached) .
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15- Voting on contracts and business dealings between the bank and
Alkhaleej Training and Education Company, in which Board Chairman, Mr.
Salah Rashid Alrashid, has an indirect interest, relating to manpower supply
agreement (labor services) executed in the ordinary course of business of
the Bank, The total transactions with the bank during the year 2025
amounted to SR 25,922 and without conditions or preferential benefits
(attached) .
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16- Voting on the contracts and business dealing between the bank and The
Financial Academy in which the member of the Board of Directors, Mr.
Mohammed Faraj Al-kenani, has an indirect interest, which Providing
financial & banking education & training, The transactions with the bank
during the year 2025 amounted to SR 1,562,609 and without conditions or
preferential benefits (attached) .
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17- Voting on the contracts and business dealing between the bank and
Takamol Business Solutions Company in which the member of the Board of
Directors, Mr. Thamir bin Misfer Alwadee, has an indirect interest, which is
providing business support & management services for organizations, The
transactions with the bank during the year 2025 amounted to SR 300,000
and without conditions or preferential benefits (attached) .
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18- Voting on contracts and business dealings between the bank and Walaa
Cooperative Insurance Company in which Board Member, Mr. Hesham
Abdulltaif Aljabr, has an indirect interest being a board member of Walaa
Cooperative Insurance Company, relating to renewal of insurance policies
for the benefit of ANB national bank, The total transactions with the bank
during the year 2025 amounted to SR 90,025 without conditions or
preferential benefits (attached) .

Wigleill aolil) e¥lg &S g clidl o ol Ll ogaslly Jlasil Lle Cuguaill -IA
L 6 blo e dxluas el cardalll wue plire /3t 8)loyl pulxo guas) (il
@) 0320 0 8)lus 09 iglall uolill g &b 81| pulzo gas diany
Juy%,-10 gho clidl go Gllolaill Gllaz! gl 89 «ibgll il iyl lal gacl
(g8 0)dluasi Lo gl by b o 110 plall JUS Gogow




<I n b ibgll el elidl

arab national bank

(V) ady i
aal ol Aiad i

Item No (1)

Reviéewing and discussing the
Board of Directors'

Audit committee report
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Audit Committee Report Aaaf gall ddat 0
Audit Committee assessment of the adequacy ddalall 438 Jl1 2Ua3 A J o Anat jall diad i
of the Bank's Sl

The Audit Committee (AUCOM) during 2025
reviewed various reports on the adequacy of
internal controls and systems including the
financial statements and risk reports. AUCOM
reviews the minutes of Compliance
Committee. The AUCOM discussions and
decisions are documented in the meetings’
minutes and matters requiring attention are
escalated to the Board.

During this year, the AUCOM members met
with the Chief Intermal Auditor, Chief Risk
Officer, Chief Compliance Officer, Chief
Human Recourse Officer, Chief Financial
Officer and External Auditors and have
obtained updates on matters that require
AUCOM’s attention. AUCOM also received
internal audit reports, regulatory reports and
external anditors’ management letters issued
during the year and reviewed the management
action plans for the issues raised.

AUCOM also, through the Reports and
Documents raised to them from the
management, reviewed the effectiveness of the
system of internal control and procedures for
compliance with the Arab National Bank
internal policies, relevant regulatory and legal
requirements in the Kingdom of Saudi Arabia
and whether management has fulfilled its duty
in having an effective internal control system,
seeking independent assurance from internal
audit to assess the adequacy and effectiveness
of such internal controls.

Arab National Bank fanbl, Saudi joint stock co. capital SR. 20,000,000,0C0 fully paid, - Unified No, 7000018007
CR. No.1010027912 - License Mo [4017/m/a/264) - Head Office Address 7317 King Faisal Rd. Al Murabba,
unit number 1 Riyadh 12613-3536 - P.O Box 56921 - Riyadh 11964. Kingdom of Saudi Arabia

Website: www.anb.com.sa - Telephcne: +#66 11 402 9000 - Fax: +946 11 402 7747

The Bank is regulated and supervised by Saudi Central Bank
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AUCOM assures the Board and sharcholders
that to the best of its knowledge that Arab
National Bank Internal Control system is
adequate and operating effectively; and no
significant deficiency in the intemmal control
system; and it is recommendation pertaining to
the appointment, dismissal, assessment or
determining the remuneration of the external
auditors or appointing Chief Internal Auditor
were adopted by the Board.
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Arab Nationa| Bark (anb), Saudi joint stock co. capltal SR. 20,000,000,00C fully paid, - Unified Ne, 7000018007
CR. No.1010027912 - License No.. (401%/m/a/254) - Head OFfice Address 7317 King Faisal Rd. Al Murabba,
unit number 1 Riyadn 12613-3536 - P.O Box 55921 - Rivadh 11564, Kingdom of Saudi Arabia

Website: www.anb.com.sa - Telephone: +966 11402 2000 - Fax: +966 11402 7747

The Bank is regulated and supervised by Saudi Central Bank
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Independent Auditors’ Report
To the Shareholders of Arab National Bank (A Saudi Joint Stock Company)

Report on the Audit of the Consolidated Financial Statements

Opinion

We have audited the consolidated financial statements of Arab National Bank (the “Bank™) and its
subsidiaries (together, the “Group”), which comprise the consolidated statement of financial position as at
December 31, 2025, and the consolidated statement of income, consolidated statement of comprehensive
income, consolidated statement of changes in equity and consolidated statement of cash flows for the year
then ended, and notes to the consolidated financial statements, including material accounting policy
information.

In our opinion, the accompanying consolidated financial statements present fairly, in all material respects,
the consolidated financial position of the Group as at December 31, 2025, and its consolidated financial
performance and its consolidated cash flows for the year then ended, in accordance with International
Finanical Reporting Standards (“IFRSs”) that are endorsed in the Kingdom of Saudi Arabia and other
standards and pronouncements issued by the Saudi Organization for Chartered and Professional
Accountants (“SOCPA™).

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing as endorsed in the
Kingdom of Saudi Arabia. Our responsibilities under those standards are further described in the Auditors’
Responsibilities for the Audit of the Consolidated Financial Statements section of our report. We are
independent of the Group in accordance with the International Code of Ethics for Professional Accountants
(including International Independence Standards) that is endorsed in the Kingdom of Saudi Arabia (the
“Code”), as applicable to audits of financial statements of public interest entities, and we have fulfilled our
other ethical responsibilities in accordance with the requirements of the Code. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgement, were of most significance in our
audit of the consolidated financial statements for the current period. These matters were addressed in the
context of our audit of the consolidated financial statements as a whole, and in forming our auditors’
opinion thereon, and we do not provide a separate opinion on these matters.
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Independent Auditors’ Report

Deloitte

To the Shareholders of Arab National Bank (A Saudi Joint Stock Company) (continued)

Report on the Audit of the Consolidated Financial Statements (continued)

Key audit matter

How our audit addressed the key audit matter

Expected credit loss allowance against loans and
advances

As at December 31, 2025, the gross loans and
advances of the Group were SAR 198 billion
against which an expected credit loss (“ECL”)
allowance of SAR 3.1 billion was maintained.

The determination of ECL involves significant
estimation and management judgement, and this
has a material impact on the consolidated financial
statements of the Group. The key areas of
judgement include:

1. Categorisation of loans and advances into
Stage 1, 2 and 3 based on the identification of:
(a) exposures with a significant increase in
credit risk (“SICR”™) since their
origination; and
(b) individually impaired/defaulted
exposures.

2. Assumptions used in the ECL model for
determining the probability of default (“PD”),
loss given default (“LGD”) and exposure at
default (“EAD”), including but not limited to
assessment of financial condition of
counterparties, expected future cash flows,
developing and incorporating forward looking
assumptions, macroeconomic factors and the
associated scenarios and expected probabilities
weightages.

=  We obtained and updated our understanding of
management’s assessment of ECL allowance
against loans and advances including the
Group’s internal rating model, accounting policy
and model methodology.

=  We compared the Group’s accounting policy for
ECL allowance and the ECL methodology
against the requirements of IFRSs as endorsed
in the Kingdom of Saudi Arabia.

=  We assessed the design and implementation, and
tested the operating effectiveness of the key
controls (including relevant general Information
Technology (“IT”) and application controls)
over;

e the ECL model, including governance over
the model, and any model updates during the
year, including the approval of the ECL
committee of key inputs and assumptions;

e the classification of loans and advances into
stages 1, 2 and 3 and timely identification of
SICR and the determination of default /
individually impaired exposures;

e the IT systems and applications supporting
the ECL model; and

e the integrity of data inputs into the ECL
model.

= For a sample of customers, we assessed:

e the internal ratings determined by
management based on the Group’s internal
rating model and considered these assigned
ratings in light of external market conditions
and available industry information;

e management’s computations for ECL; and

e management’s assessment of recoverable
cash flows, including the impact of collateral,
and other sources of repayment.
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Independent Auditors’ Report

Deloitte

To the Shareholders of Arab National Bank (A Saudi Joint Stock Company) (continued)

Report on the Audit of the Consolidated Financial Statements (continued)

Key audit matter

How our audit addressed the key audit matter

Expected credit loss allowance against loans
and advances (continued)

We considered this to be a key audit matter as a
result of the following:

o the quantitave signficance of the amount to
the consolidated financial statements;

e the judgements applied and estimates made
by management; and

o the level of audit effort required.

Refer to the material accounting policy
information note 3.6 which describes the
accounting policy relatde to allowance for
expected credit losses; note 2.6.1 which
contains the disclosure of critical accounting
Judgements, estimates and assumptions relating
to ECL on financial assets and the impairment
assessment methodology used by the Group;
note 7 which contains the disclosure of
impairment against loans and advances; and
note 32.4 for details of credit quality analysis
and key assumptions and factors considered in
determination of ECL.

= We assessed the Group’s criteria for the
determination of SICR and identification of
“default” or “individually impaired” exposures.
Further, for a sample of exposures, we assessed the
staging classification of the Group’s loan portfolio.

=  We assessed the underlying assumptions used by
the Group in the ECL model including forward
looking assumptions.

= We tested the completeness and accuracy of data
supporting the ECL calculations as of December 31,
2025.

=  We involved our specialists to assist us, where
necessary, in reviewing model calculations,
evaluating interrelated inputs and assessing the
reasonableness of assumptions used in the ECL
model particularly around macroeconomic
variables, forecasted macroeconomic scenarios and
probability weights.

= We assessed disclosures in the consolidated
financial statements relating to this matter against
the requirment of IFRSs that are endorsed in the
Kingdom of Saudi Arabia .
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Independent Auditors’ Report
To the Shareholders of Arab National Bank (A Saudi Joint Stock Company) (continued)

Report on the Audit of the Consolidated Financial Statements (continued)

Other Matter
The consolidated financial statements of the Group for the year ended December 31, 2024 were jointly

audited by another joint auditor who expressed an unmodified opinion on those statements on February 13,
2025 (corresponding to Sha’ban 14, 1446H).

Other Information

Other information consists of the information included in the Group’s 2025 annual report, other than the
consolidated financial statements and our auditors’ report thereon. The Board of Directors of the Bank are
responsible for the other information in its annual report. The Group’s 2025 annual report is expected to
be made available to us after the date of this auditors’ report.

Our opinion on the consolidated financial statements does not cover the other information, and we will not
express any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our responsibility is to read the other
information identified above, when it becomes available and, in doing so, consider whether the other
information is materially inconsistent with the consolidated financial statements or our knowledge obtained
in the audit, or otherwise appears to be materially misstated.

When we read the other information, when made available to us, if we conclude that there is a material
misstatement therein, we are required to communicate the matter to those charged with governance.

Responsibilities of Management and Those Charged with Governance for the Consolidated Financial
Statements

Management is responsible for the preparation and fair presentation of the consolidated financial statements
in accordance with IFRSs that are endorsed in the Kingdom of Saudi Arabia and other standards and
pronouncements that are issued by the Saudi Organization for Chartered and Professional Accountants and
the applicable provisions of the Regulations for Companies, the Banking Control Law in the Kingdom of
Saudi Arabia and the Bank’s Bylaws, and for such internal control as management determines is necessary
to enable the preparation of consolidated financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the consolidated financial statements, management is responsible for assessing the Group’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate the Group or to cease
operations, or has no realistic alternative but to do so.

Those charged with governance, i.e. the Board of Directors, are responsible for overseeing the Group’s
financial reporting process.
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Independent Auditors’ Report
To the Shareholders of Arab National Bank (A Saudi Joint Stock Company) (continued)

Report on the Audit of the Consolidated Financial Statements (continued)

Auditors’ Responsibilities for the Audit of the Consolidated Financial Statements

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditors’ report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with ISAs, that are endorsed in the Kingdom of Saudi Arabia will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these consolidated financial statements.

As part of an audit in accordance with International Standards on Auditing that are endorsed in the Kingdom
of Saudi Arabia, we exercise professional judgement and maintain professional skepticism throughout the
audit. We also:

o Identify and assess the risks of material misstatement of the consolidated financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

¢ Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Group’s internal control.

o [Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management.

e Conclude on the appropriateness of the management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Group’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditors’ report to
the related disclosures in the consolidated financial statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our
auditors’ report. However, future events or conditions may cause the Group to cease to continue as a
going concern.

e Evaluate the overall presentation, structure and content of the consolidated financial statements,
including the disclosures, and whether the consolidated financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

¢ Plan and perform the Group audit to obtain sufficient appropriate audit evidence regarding the financial
information of the entities or business units within the Group as a basis for forming an opinion on the
consolidated financial statements. We are responsible for the direction, supervision and review of the
audit work performed for purposes of the Group audit. We remain solely responsible for our audit
opinion.
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Independent Auditors’ Report
To the Shareholders of Arab National Bank (A Saudi Joint Stock Company) (continued)

Report on the Audit of the Consolidated Financial Statements (continued)

Auditors’ Responsibilities for the Audit of the Consolidated Financial Statements

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and communicate with them regarding all relationships and
other matters that may reasonably be thought to bear on our independence and, where applicable, actions
taken to eliminate threats or safeguards applied.

From the matters communicated with those charged with governance, we determine those matters that were
of the most significance in the audit of the consolidated financial statements for the current year and are
therefore the key audit matters. We describe these matters in our auditors’ report unless law or regulation
precludes public disclosure about the matter or when, in extremely rare circumstances, we determine that
a matter should not be communicated in our report because the adverse consequences of doing so would
reasonably be expected to outweigh the public interest benefits of such communication.

Report on Other Legal and Regulatory Requirements

Based on the information that has been made available to us, nothing has come to our attention that causes
us to believe that the Bank was not in compliance, in all material respects, with the applicable provisions
of the Regulations for Companies, the Banking Control Law in the Kingdom of Saudi Arabia and the
Bank’s Bylaws in so far as they affect the preparation and presentation of the consolidated financial
statements for the year ended December 31, 2025.

Ernst & Young Professional Services Deloitte and Touche & Co.
Chartered Accountants

ahad M. Altoaimi Tariqg Mohammad Alfattani
Certified Public Accountant Certified Public Accountant
License No. 354 License No. 446
2 5 21 Sha’ban 1447H
T (9 February 2026)
e
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Arab National Bank
Audit Committee Report Aaaf gall ddat 0
Audit Committee assessment of the adequacy ddalall 438 Jl1 2Ua3 A J o Anat jall diad i
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The Audit Committee (AUCOM) during 2025
reviewed various reports on the adequacy of
internal controls and systems including the
financial statements and risk reports. AUCOM
reviews the minutes of Compliance
Committee. The AUCOM discussions and
decisions are documented in the meetings’
minutes and matters requiring attention are
escalated to the Board.

During this year, the AUCOM members met
with the Chief Intermal Auditor, Chief Risk
Officer, Chief Compliance Officer, Chief
Human Recourse Officer, Chief Financial
Officer and External Auditors and have
obtained updates on matters that require
AUCOM’s attention. AUCOM also received
internal audit reports, regulatory reports and
external anditors’ management letters issued
during the year and reviewed the management
action plans for the issues raised.

AUCOM also, through the Reports and
Documents raised to them from the
management, reviewed the effectiveness of the
system of internal control and procedures for
compliance with the Arab National Bank
internal policies, relevant regulatory and legal
requirements in the Kingdom of Saudi Arabia
and whether management has fulfilled its duty
in having an effective internal control system,
seeking independent assurance from internal
audit to assess the adequacy and effectiveness
of such internal controls.

Arab National Bank fanbl, Saudi joint stock co. capital SR. 20,000,000,0C0 fully paid, - Unified No, 7000018007
CR. No.1010027912 - License Mo [4017/m/a/264) - Head Office Address 7317 King Faisal Rd. Al Murabba,
unit number 1 Riyadh 12613-3536 - P.O Box 56921 - Riyadh 11964. Kingdom of Saudi Arabia

Website: www.anb.com.sa - Telephcne: +#66 11 402 9000 - Fax: +946 11 402 7747

The Bank is regulated and supervised by Saudi Central Bank
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AUCOM assures the Board and sharcholders
that to the best of its knowledge that Arab
National Bank Internal Control system is
adequate and operating effectively; and no
significant deficiency in the intemmal control
system; and it is recommendation pertaining to
the appointment, dismissal, assessment or
determining the remuneration of the external
auditors or appointing Chief Internal Auditor
were adopted by the Board.
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Arab Nationa| Bark (anb), Saudi joint stock co. capltal SR. 20,000,000,00C fully paid, - Unified Ne, 7000018007
CR. No.1010027912 - License No.. (401%/m/a/254) - Head OFfice Address 7317 King Faisal Rd. Al Murabba,
unit number 1 Riyadn 12613-3536 - P.O Box 55921 - Rivadh 11564, Kingdom of Saudi Arabia

Website: www.anb.com.sa - Telephone: +966 11402 2000 - Fax: +966 11402 7747

The Bank is regulated and supervised by Saudi Central Bank
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Resume of the Board of Director’s Member

Candidate’s Personal Data

iyl i) duaziul GULYI

Full name Salah Rashed Abdul Rahman Al-Rashed el !l
Nationality Saudi izl
Date of Birth 23/2/1955 ool v )b

Candidate’s Academic i yoll guasl) dvalell OUsgell
d=ilall dg=lI ,owi Jodall Gle Joozl )06 vl Jogall
Academic Institution Name Date Awarded Major Qualification
Washington University - USA 1977 Civil Engineering Bachelor's

Candidate’s Academic Qualifications

iyl guasll dylosll Ol

6l OUlxo
Area of Expertise

(I oro) 8yiall

Duration (from/to)

Partner and Executive Director of Rashid Al-Abd Al-Rahman Al-Rashed & Sons Group of
Companies

1977 Until now

Member of the Board of Directors of the Infrastructure Projects Center in the Riyadh
Region

2025 Until now

He served as a member of the Advisory Board of the Supreme Economic Council, as well
as a member of the Board of Directors of the Chamber of Commerce and Industry, a
member of the Finance Committee, and Chairman of the Investment Committee

Current membership in the board of
directors/board of managers of other

joint stock companies listed or non

G0 ouwlzo/Ohls] pulxo @ dJlxl g aell
aSyi sl of (dz)a0 e ol dzya0) )51 dasluo OIS,D
lgio daisiall olall of Gigiall Lglid olS Ul -3l

Ousill 48) ,b
(oluno (o b0 (pulwll
dguasll dav
Appointment method (a e o
. : . FUNVLTVEPIR VL)
ool Jadl ; candidate as a - §
ds i) Committee shareholder, appointed Membershi oyl bl Sl ol
Company legal . by a shareholder who .p Main Activity Company Name
Membership . . type (Executive,
form enjoys the right of .
A Non- executive,
appointment under the
) Independent)
company’s bylaws,
nominated by a
shareholder)
Simple Chairman of the Management Salah Rashid Al
recommendation Board of a candidate as a shareholder Executive and rental of Rashid & Sons
Directors owned or Company
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Resume of the Board of Director’s Member

rented
properties
(non-residential)
Member of the Restorations of Rashed Abdul
solidarity Board of a candidate as a shareholder Executive residential and Rahman Al Rashid
Directors non-residential & Sons Company
buildings
Member of the Affiliate Al-Aweel
limited liability Board of a candidate as a shareholder Executive investment Investments
Directors In holding Holding Company
companies
Member of the Integrated Rashed
Board of office Development
limited liability Directors a candidate as a shareholder Executive administrative Company Limited
services ""Rashidco
activities
Supervising and | Rashed Al Rashed
Member of the managing other & Partners
limited liability Board of a candidate as a shareholder Executive units in the Business &
Directors company or Development
organization Company
Rashed Al Rashed
limited liability Member of the a candidate as a shareholder Executive office activities & Partners
Board of Commercial
Directors Investment
Company
Prefabricated Rashed Al Rashed
limited liability Member of the a candidate as a shareholder Executive building & Partners Real
Board of construction on Estate
Directors sites Development and
Investment
Company
Banking and Arab National
listed company Chairman of the | a candidate as a shareholder Non- executive financial Bank
Board services

closed joint stock

Vice Chairman of

a candidate as a shareholder

Non- executive

Construction of
airports and
their facilities,

Al Rashed Trading

the Board of general and Contracting
Directors construction of Company
government
buildings
Extension of oil Saudi Electrical
closed joint stock | Chairman of the | a candidate as a shareholder Non- executive and gas Works Services

Board

pipelines

Company
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Resume of the Board of Director’s Member

closed joint stock

Chairman of the

a candidate as a shareholder

Non- executive

General
construction of

Al-Rashid Abtong

Board non-residential Co
buildings
Buying and
selling land and Inmaia Real-
closed joint stock | Chairman of the | a candidate as a shareholder Non- executive real estate, Estate& Tourism
Board dividing them, Investment and
and off-plan Development Co
sales activities
Integrated
office Technical
closed joint stock | Chairman of the | a candidate as a shareholder Non- executive administrative Investment
Board services Company
activities
Quarry
operation, Riyadh Cement
listed company Chairman of the | a candidate as a shareholder Non- executive cement Company
Board industry, white
cement
Medical Care and
closed joint stock | Chairman of the | a candidate as a shareholder Non- executive health colleges Sciences
Board Company
Carrying out
limited liability Chairman of the | a candidate as a shareholder Non- executive general Al Rashed and Al
Board of contracting Omran Company
Directors work
Manufacture of
refractory
bricks, blocks Arab Industries
limited liability Chairman of the | a candidate as a shareholder Non- executive and tiles, Company
Board of including
Directors refractory
cement
Selling solar

closed joint stock

Board Member

a candidate as a shareholder

Non- executive

energy devices
and equipment

Gulf Applications
Company

Installation and
extension of

Imdad Solutions

limited liability Board Member a candidate as a shareholder Non- executive computer and for Information
communications Technology
networks Company
Member of the Diary Real Estate
limited liability Board of a candidate as a shareholder Non- executive Construction of Development
Directors public buildings Company
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Land purchase
limited liability Board Member a candidate as a shareholder Non- executive Real estate and Gulf Complexes
its investment Company
Al Yamamah Real
closed joint stock Board Member a candidate as a shareholder Non- executive Real estate and | Estate Investment
investment and Development
Company
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Resume of the Board of Director’s Member

gibyoll gudel) dpasill Ol

Full name Abdulmohsen Ibrahim Abdulaziz Altouq oeby)l pawdll
Nationality Saudi x|
Date of Birth 9/12/1393 ool &)U
Candidate’s Academic i yoll gael) dolell Oilagoll
dsloll dgadl ounl Josall Gle Jguoxl )6 auasill Jogall
Academic Institution Name Date Awarded Major Qualification
King Saud University 1995 Business Administration Bachelor's

Candidate’s Academic Qualifications

iyl gl dylasll Olpusd

6l OYlxo (7 ¢30) 830l
Area of Expertise Duration (from/to)
Chairman of the Board of Directors of Al-Tawg Company Limited, and is a member of 1998

several companies

Current membership in the board of
directors/board of managers of other

joint stock companies listed or non

snio g/ Ol pulxe § ALl &gl
as b l,Si 9l (d2)a0 4 9l dzy00) 5331 doodlure OIS
lgio datiioll olall ol Ligilall gl ols b 5l

ousill 48y ,b
6= glals paluws S o
4l plss goy sl
(poluo (30 iyo «ulwll

construction

ossall da
Appointment method (a q) .
r J‘LQ‘L’ r m
ol Jadl bl B candidate as a S ( )m o
. ol dgac . Jiuro ) e :
as ) shareholder, appointed . ol blidl 48 il ol
Company legal Committee b asharehoIZZr :Nho Membership Mai.ﬁ)JActivit Comyaur: I(:l»ame
pany’leg Membership v . . type (Executive, i S
form enjoys the right of .
. Non- executive,
appointment under the
, Independent)
company’s bylaws,
nominated by a
shareholder)
limited liability - A candidate as a shareholder | Non- executive Building AlLtoug Company

Limited
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Resume of the Board of Director’s Member

Technical and

Listed - A candidate as a shareholder Non- executive technological Saudi Networkers
contribution consulting Services
services in the
field of
communications
Residential
Closed Joint Member of the A representative of a party Independent building DAN Company
stock Company ExCom construction
Member of the AlUqair
Closed Joint Audit and Risk A representative of a party Independent Residential Development
stock Company Committee resorts Company
Member of the
Closed Joint Risk, Compliance, A representative of a party Independent Investment in Tourism
stock Company Audit and Credit the tourism Development
Committee sector Fund
Member of the Banking and
Listed company ExCom and A candidate as a shareholder Non- executive financial Arab national
Strategic services Bank
Committee
Other financial Future Thara
limited liability - A candidate as a shareholder Non- executive activities - Investment

investments Company
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Resume of the Board of Director’s Member

Candidate’s Personal Data

iyl i) duaziul GULYI

Full name Obaid Abdullah Obaid AlRasheed osbJl ol
Nationality Saudi dyuil|
Date of Birth 1/2/1957 ol )6

Candidate’s Academic

iyl guasll dsalall Gllogall

dxiloll dgxll ,owi dodall e Jguazdl )0 pauasill Jogoll
Academic Institution Name Date Awarded Major Qualification
San Jose State University, 1983 . . . Bachelor's
. . Business Administration
California, USA

Candidate’s Academic Qualifications

iyl guasl dulosll Oyl

83l OVlxo (I o) 610l
Area of Expertise Duration (from/to)
2021 - until now

Chief Executive Officer & Managing Director in Arab National Bank

Deputy CEO of Arab National Bank 2011 - 2021
Board Member Tabuk Cement Co 2005 - 2013
Board Member Malath Insurance Co 2010 - 2018

2018 - until now
2013 - until now
2010 - until now
2021 - until now

Vice Chairman & Member of Dr. Sulaiman Al Habib Medical Services Group Holding Co

Vice Chairman & Member of Saudi Chemical Co

Vice Chairman & Member of Saudi Home Loans- (SHL)

Vice Chairman & Member of anb Capital

Current membership in the board of

G0 ouwlzo/Ohls] pulxo @ dJlxl g aell
a8y sl of (dz)a0 e of dz)a0) )51 dasluo OISb

directors/board of managers of other

joint stock companies listed or non lgio diiall gl of igilall Ll ols U -5

oneill a8 ,b
2o laolue diduny i yo)
@ giai polwo 8 o
as il pls5 gy Gusill
(polio (3o i yo ol

el 4
Appointment method (a g-bell 4o

Pl Jal 3 candidate as a
7 &S pial) olalll g2 shareholder, appointed (Jas o Jl bl a8 il auwl
Company legal Committee b ashareh’olzzr ho Membership Man Activit Compan [Qlil»ame
w i ivi
pany 1eg Membership v . . type (Executive, v By
form enjoys the right of

B Non- executive,
appointment under the

company’s bylaws,
nominated by a
shareholder)

Independent)
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Remuneration
Committee

shareholder

Member of the appointed by a shareholder
Listed company Executive and who enjoys the right of executive Banking and Arab national Bank
Strategic appointment under the financial
Committee company’s bylaws services
Chairman of the
Nominations and
Closed Joint Rewards nominated by a shareholder Non- executive investment Al Arabi Financial
stock Company Committee- and Company
Chairman of the
Subscriptions
Committee.
Member of the Saudi Home Finance
Listed company Nominations a candidate as a Non- executive funding Company (Sahal)
Committee shareholder
Member of the
Listed company Nominations Saudi Chemical
Committee- and a candidate as a Non- executive industrial Company
the Executive shareholder
Committee
Chairman of the Dr. Sulaiman Al
Listed company | Nominations and a candidate as a Independent health Habib Medical

Services Holding
Group
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Resume of the Board of Director’s Member

Candidate’s Personal Data 0l guael) duasuidl Ol
Full name Hisham Abdellatif Hamad AL Jabr el !l
Nationality Saudi duuixl|
Date of Birth 1974/8/12 ool v )b
Candidate’s Academic zi o)l guaell dolell OUogall
d=ilall dg=JI ,owi dodall Gle Joaxll )0 vawsill Jogall
Academic Institution Name Date Awarded Major Qualification
Administrative and
Imam Nawawi High School 1412 human sciences High school (developer) education
Candidate’s Academic Qualifications i yoll guael) ddasll Ol
63l OVl (I oo 810l
Area of Expertise Duration (from/to)
Leadership positions in several industrial in commercial investment companies 1998 Until now

Current membership in the board of Sao pullao/Olo] pulae § ddlall dyg bl
directors/board of managers of other &y sl 9l (A0 yué ol d2y00) 5,51 daslue OIS,H
joint stock companies listed or non lgio dstuioall oylall of Sieilall gl ol U -5y
Oneill ddy )b
(ool d5,idl plsi Lzgoy
Appointment method (a RURVES VTSR VE-11)) )
il Jiul . Gl GUHECHI | plawl
=T ol hguac candidate as a (Jsiwo il .
Syl ) . . RN Syl anol
Committee shareholder, appointed by Membership =
Company legal . . . Main Company Name
Membership a shareholder who enjoys | type (Executive, .
form . . . Activity
the right of appointment Non- executive,
under the company’s Independent)
bylaws, nominated by a
shareholder)
Commercial
Closed joint stock - a candidate as a shareholder Non- executive and Al Jabr Holding
company industrial Company
limited liability - a candidate as a shareholder Non- executive Industrial Gulf Carton Factory
Company




q nb O)loUl pud =0 dug A o) dSld I 6wl

Resume of the Board of Director’s Member

Home Haier and Al-Jabr
limited liability - a candidate as a shareholder Non- executive appliance Saudi Electronic
Trading Company

Listed company - a candidate as a shareholder Non- executive Banking and Arab national Bank
financial
services
limited liability - a candidate as a shareholder executive Producing Canned Soft Drinks
Soft Drinks .Factory Co
Listed company - a candidate as a shareholder Non- executive insurance Walaa Cooperative
Insurance Co
Cafes and
limited liability - a candidate as a shareholder Non- executive food Enas Trading Co
catering
Import and
limited liability - a candidate as a shareholder Non- executive export Khutaa lkhair Co
Real Estate
limited liability - a candidate as a shareholder Non- executive Investment Nama Future Co

Ball United ARAB
limited liability - a candidate as a shareholder Non- executive Industrial CAN Manufacturing
Company
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Resume of the Board of Director’s Member

Candidate’s Personal Data

iyl i) duaziul GULYI

Full name Osama Khalid Mansor Alatiki el !l
Nationality Saud izl
Date of Birth 11/04/1397 ool v )b

Candidate’s Academic

iyl guasll dralall Gllogall

dxiloll dgxll ,owi dodall e Jguazdl )0 pauasill Jogoll
Academic Institution Name Date Awarded Major Qualification
R ) . Management ,
University of Wisconsin Stout USA 2003 Master's
Technology
Telecommunication
University of Wisconsin Stout USA 2001 systems Bachelor's
Candidate’s Academic Qualifications i yoll guael) ddosll Ol sl
6l Ollxo (N ¢y0) 8yiall
Area of Expertise Duration (from/to)
Chief Operations Officer - Hassana Investment Company 2019 until now
Executive Director — Head of Investor Services - JPMorgan Saudi Arabia Company 2015 - 2019
Head of Business Development - HSBC Saudi Arabia 2007 - 2015
Head of Global Custody & Fund Services in the Saudi British Bank 2004 - 2007

Current membership in the board of So pullao/Ollo] pulae § ddlall g bl

directors/board of managers of other &y sl 9l (A0 yué ol dzy00) 5,51 daslue OIS,H

laio dstiiall olxll of Ligilall gl oIS Ul -3

joint stock companies listed or non

Ousill 48 )b
U 0 (20 lasluo diay gibyo)
w290y ueill @ giod) poluo
0o giyo bl &yl plai dygisll dao
(o luro

ol Jidl . Appointment method (a o y.c o
L. olalll dyguae . (Jétuo . e ‘
as, P o candidate as a shareholder, Membershi Gyl b Ll as il ol
ommittee . embershi y
Company legal ) appointed by a shareholder i Main Activity | Company Name
form Membership who enjoys the right of type (Executive,
appointment under the Non- executive,
company’s bylaws, nominated Independent)
by a shareholder)
Banking and Arab National
Listed company Risk Committee nominated by a shareholder Independent financial Bank

services
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Resume of the Board of Director’s Member

Candidate’s Personal Data

iyl i) duaziul GULYI

Full name Muhammad Faraj Al-Kinani Al-Zahrani el !l
Nationality Saudi izl
Date of Birth 12/7/1976 olsall 2,0
Candidate’s Academic zi o)l guaell dolell OUogall
dzilall dgall puwl Jogall ple Jguoxdl 2,6 vaazill Jogall
Academic Institution Name Date Awarded Major Qualification
Oklahoma State University USA 2006 Financial Management Ph.D
University of Colorado USA 2001 Financial Management Master's
King Fahd University KSA 1998 Financial Management Bachelor's

Candidate’s Academic Qualifications

iyl guasll dulosll Oyl

6l OYlxo
Area of Expertise
Founder and CEO of Development Alliance Company
Endowments of King Fahd University of Petroleum and Minerals (Executive Vice
President - General Supervisor of Investment)

(N ¢y0) 8yiall
Duration (from/to)
2018 Until now
2011 Until 2018

(Teaching Assistant - Assistant Professor of Finance - Head of the Finance 1977 Until 2018
Department - Dean of the College of Administration) King Fahd University

0 oo/ ls] pullne § Al dg—sall
@S, 1 ol (200 3 ol &2)10) )51 dosluso GISyid
lato datsioll Glall 9] UJS_’LQJI gl oS Ll _(5.)>i

Current membership in the board of
directors/board of managers of other

joint stock companies listed or non

On=ill ddy )b
o0 Josluo aiany giyo)
Syl ol Lz il
(0oluo o iy (ulwill
2= ’ OGP T0 (Y gl Ao
Appointment method (a LA it ciuas)
Oiglal Jidl ol e candidate as a 54&1()_,)& GHAY
as i) o= j'w shareholder, appointed T ol bl as yll [o;.ui
Committee Membership type | = . .
Company legal . by a shareholder who . Main Activity | Company Name
Membership . . (Executive, Non-
form enjoys the right of .
. executive,
appointment under the
) Independent)
company’s bylaws,
nominated by a
shareholder)
member of the consumer Leejam Sports
Listed company audit committee | a candidate as a shareholder Independent services Company
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Resume of the Board of Director’s Member

Closed joint stock
company

Chairman of the
Credit and Risk
Committee

a candidate as a shareholder

Independent

Loan

The Saudi Real
Estate Refinance
Company

Closed joint stock
company

member of the
audit committee

nominated by a shareholder

Non- executive

Research and
development

Dhahran Valley
Technology
Holding Company

Dhahran Valley

Closed joint stock - nominated by a shareholder Non- executive Business Business Services
company services Company
Closed joint stock member of the nominated by a shareholder Non- executive real estate Oasis Business
company audit committee development Company
Individual owner of the a candidate as a shareholder executive Business V Consortium
foundation enterprise services
member of the United Business
closed joint stock | audit committee nominated by a shareholder Independent Oil and gas Systems Limited
Member of the
Board of Trustees | nominated by a shareholder Independent financial Financial Academy
government and member of training
the Audit,
Competencies
and Programs
Committee
Member of the Environment
government Investment nominated by a shareholder Independent and Environment Fund
Committee Meteorology
Closed joint stock member of the Aircraft leasing
company audit committee nominated by a shareholder Independent transport company
Member of the
Listed company Audit and Risk nominated by a shareholder Independent petrochemical | Sipchem Company
Committee
Al-Magam Al-
Closed joint stock - nominated by a shareholder Independent Investment Thabet Investment
company Company
Financing Agricultural
Government - nominated by a shareholder Independent areas of Development
agricultural Fund
activity
Abdullah bin
Closed joint stock - nominated by a shareholder Independent endowments Abdulaziz Al Rajhi
company Endowments

Holding Company




Onb 8yloll pulx o duga e dusli 6, I

Resume of the Board of Director’s Member

banking and Arab National
Listed company Nominations and | a candidate as a shareholder Independent financial Bank
Remuneration- services
Strategic-Risk
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Resume of the Board of Director’s Member

Candidate’s Personal Data 0l guael) duasuidl Ol
Full name Thamer Mesfer Awad Al-Wadai el !l
Nationality Saudi duuixl|
Date of Birth 2/12/1383 oMol U
Candidate’s Academic zi o)l guaell dolell OUodall
d=ilall dg=ll ,owi dodall e Jguazdl )0 vasosill Jogall
Academic Institution Name Date Awarded Major Qualification
Al Yamamah University 2016 Business Administration Master's
Imam Muhammad Bin Saud Islamic 2014 . . . Bachelor's
. . Business Administration
University
Institute of Public Administration 2006 Business accounting Diploma
Candidate’s Academic Qualifications i yoll guael) ddasll Ol
63l OVl (I oo 810l
Area of Expertise Duration (from/to)
Assistant Manager - Internal Control Samba Financial Group 2013 - 2006
Assistant Manager - Internal Audit - Inma Bank 2014 - 2013
Assistant Manager - Internal Audit - Alawwal Bank 2017 - 2014
Chief Executive Officer of Internal Audit - American Express Company 2019 - 2018
General Authority of Customs - Director General of the Department of Internal Audit 2021 - 2019
Executive Director of Internal Audit - Human Resources Development Fund 2021 Until now

Current membership in the board of SHI0 oW/ abyls] gulso @ dJlAl &g asll
directors/board of managers of other
joint stock companies listed or non

a8y sl of (dz)00 e of dz)a0) 5351 dasluo OISyb

lato datuioll Glall 9] UJS_’LQJI gl oS Ll _(5.)>i

o=l d8) )b
@ giai) poluo Jud (o
&S il o5 g il
(polio (3o i yo ol

sl i
Appointment method (a b e

oyl Jidl ) candidate as a "
o olxll Gguie : (Jétuso A T
as ) ; shareholder, appointed . ol bl S yill ool
Committee Membership - L
Company legal . by a shareholder who . Main Activity | Company Name
Membership . . type (Executive,
form enjoys the right of

. Non- executive,
appointment under the

company’s bylaws,
nominated by a

Independent)

shareholder)
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Resume of the Board of Director’s Member

Chairman of the
audit Committee

Listed company Member of the a candidate as a shareholder Independent Banking and Arab national Bank
Nominations and financial
Remuneration services
Committee
Member of the
government Audit and Risk nominated by a shareholder Non- executive technical Takamol Company
company Committee
A company under
the umbrella of the Member of the nominated by a shareholder Non- executive technical Sawaed Holding
Human Resources Audit and Risk Company
Development Fund Committee
Member of the
closed joint stock Audit and Risk nominated by a shareholder Non- executive technical Tamkeen
Committee Technologies
One person member of the
company audit committee | nominated by a shareholder Non- executive services Holoul Company
Chairman of the
closed joint stock Audit and Risk nominated by a shareholder Independent health Naba Alsaha
Committee Company
A government
company owned by member of the nominated by a shareholder Independent investment AlMadinah
the Public audit committee Heritage Co
Investment Fund
A Member of the Remat Al-Riyadh
government Audit and Risk nominated by a shareholder Independent development Development
company Committee company Company
Member of the
Listed company Audit and Risk nominated by a shareholder Independent funding SHL Saudi Home
Committee loans
closed joint stock Chairman of the Saudi Top for
audit Committee | nominated by a shareholder Independent industry Trading Company
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Resume of the Board of Director’s Member

Candidate’s Personal Data 0l guael) duasuidl Ol
Full name Naim Rasim Kamel Alhussaini el !l
Nationality Saudi duuixl|
Date of Birth 28/11/1962 ool v )b
Candidate’s Academic zi o)l guaell dolell OUodall
d=slall dg=dl lcmi Jodall Gle Joozl )06 wousill Jogall
Academic Institution Name Date Awarded Major Qualification

Uni ity of Petrol d
niversity ot Fetroleum an Sciences in Industrial

Minerals 1985 Bachelor's
Management
Candidate’s Academic Qualifications i yoll guael) ddosll Ol sl
6l OYlxo (N o) 8181
Area of Expertise Duration (from/to)
Manager, Budget & Financial Planning Head, Tender & Contracting( stc Company) 1986- 1990

Head of Retail Banking Group Acting Head, Retail Banking Group Division Manager,
Consumer Assets Sales Division, Retail Banking Group Regional Manager, Retail
Banking Division, Eastern Region Manager, Network & Financial Planning Department, 1990- 2011
Retail Banking Group, Personnel Manager, Corporate Human Resources Division,
Manager, Recruitment & Government Relations, Corporate Human Resources Division
(Saudi French Bank)

Head of Services at (Arab Bank PLC) 2011- 2022

Deputy General Manager/ Retail Banking and Wealth Management, ( Arab Bank PLC)

2022 Until now

Current membership in the board of So pullao/Ollo] pulae § ddlall g9 bl

directors/board of managers of other &y sl 9l (A0 yué ol dzya0) 5,51 daslue OIS,H

lgio dtiiall ol of Pl gl oS Ul -5

joint stock companies listed or non

oneill 48 ,b
0 ool &8yl ol g0y

Daaell i
iglall Jill ) Appointment method (a "m o o
7 as i) olelll s candidate as a shareholder (Jaitso s oyl bl as il uwl
Committee ) ’ Membership = o o
Company legal . appointed by a shareholder . Main Activity | Company Name
Membership . . type (Executive,
form who enjoys the right of

Non- executive,

appointment under the
Independent)

company’s bylaws,
nominated by a shareholder)
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Resume of the Board of Director’s Member

public Commercial
shareholding - nominated by a shareholder Non- executive banking Arab Bank Tunisia
company transactions
public tourism Jordan Hotels and
shareholding - nominated by a shareholder Non- executive sector Tourism Company
company (Jordan Hotel)
public Islamic Islamic
shareholding - nominated by a shareholder Non- executive banking International Arab
company transactions Bank
Acabes
for Financial
branch of a General nominated by a shareholder executive Technology /Technology
foreign company Manager branch of a
foreign company
Deputy Director
public General of Retail Commercial
shareholding Banking and Appointed by the Board of executive banking Arab Bank Jordan
company Wealth Directors operations
Management
Member of the | appointed by a shareholder who banking and Arab National
Listed company Risk Committee | enjoys the right of appointment | non-independent financial Bank
under the company’s bylaws services
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Resume of the Board of Director’s Member

Candidate’s Personal Data

iyl i) duaziul GULYI

Full name Ahmad Samer Bin Hamdi Alzaim el !l
Nationality saudi duuixl|
Date of Birth 13/7/1965 ool v )b
Candidate’s Academic iyl guasl) dvalell OUsgall
d=ilall dg=ll ,owi dodall e Jguazdl )0 vasosill Jogall

Academic Institution Name Date Awarded Major Qualification

Lebanese American University 1987 Business Administration Bachelor's

University of State of New York 1992 Economics Bachelor's

Candidate’s Academic Qualifications

iyl guasll dulosll Oyl

6l OYlxo (N o) 8181
Area of Expertise Duration (from/to)
Authorized Director of the Cable Group and its subsidiaries 1991 - 2006

Owner and director of the Gulf International Company for Real Estate Trade and
Investment and its subsidiaries
Membership in committees of the Riyadh Chamber of Commerce and Industry and
the Council of Saudi Chambers

Membership in the Executive Committees of the Cable Group and its subsidiaries

2004 Until now

2004 - 2016

2014 Until now
ot pulln/ls| pullne § ALl dyg—a
a5 (sl ol (dzya0 a9l dzyao) 551 daslus OISHD

lato dsigiall olalll of (ioilall lalh oS Ul -]

Current membership in the board of
directors/board of managers of other

joint stock companies listed or non

Oneill ddy )b
oo (20 Joolue diday i yo)
ool 45,0dl oldi Lzgoy
(poluo o zidyo &gssll dao
sl JSidl " Appointm‘ent method (a NORVESURVESRERVES))
' a5, ol guac candidate as a (Jssiwo s, )| bl 25,0
Committee shareholder, appointed by Membership - .
Company legal . . . Main Activity | Company Name
form Membership a shareholder who enjoys | type (Executive,
the right of appointment Non- executive,
under the company’s Independent)
bylaws, nominated by a
shareholder)
Vice Chairman of the
Listed company Board of Directors a candidate as a shareholder Non- executive Consumer SEERA Group
Audit Committee services
Member
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Resume of the Board of Director’s Member

Al Rajhi

Listed company Board Member- a candidate as a shareholder Non- executive Cooperative Cooperative

Chairman of the Risk insurance Insurance

Committee Company

Vice Chairman of the Services

Listed company | Board of Directors- a candidate as a shareholder Non- executive related to Lumi Rental

Audit Committee land transport Company

Member

Listed company

Board Member-
Chairman of the
Executive
Committee-
Member of the
Nominations
Committee

a candidate as a shareholder

Non- executive

cable industry

Riyadh Cables
Group

Closed Joint
stock Company

Chairman of the
Board of Directors-
Chairman of the
Executive
Committee-
Member of the
Nominations
Committee

a candidate as a shareholder

Non- executive

cable industry

Saudi Modern
Company for
Cables, metals,
and plastic
industry

Closed Joint
stock Company

Chairman of the
Executive
Committee-
Member of the
Nominations
Committee

a candidate as a shareholder

Non- executive

cable industry

Modern Saudi
Company for
Manufacturing
Specialized Wires
and Cables

Closed Joint
stock Company

Chairman of the
Executive
Committee-
Member of the
Nominations
Committee

a candidate as a shareholder

Non- executive

cable industry

Modern Saudi
Telephone Cable
Manufacturing
Company

Closed Joint
stock Company

Board Member-
Chairman of the
Executive Committee-
Member of the
Nominations
Committee

a candidate as a shareholder

Non- executive

cable industry

Riyadh Cables
Company

limited liability

Member of the
Board of Directors

a candidate as a shareholder

Non- executive

Industrial
consulting
and services

Saudi Modern
Cables Company
Limited
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Resume of the Board of Director’s Member

Trade and Gulf International

limited liability Chairman of the a candidate as a shareholder executive real estate Company for
Board of Directors investment Real Estate Trade

and Investment
Lighting Lighting
limited liability Chairman of the a candidate as a shareholder Non- executive equipment Technologies Co.,
Board of Directors trade Ltd
One Person

Limited Liability Chairman of the a candidate as a shareholder executive commerce Silver Curlew

Company Board of Directors Trading Company
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Resume of the Board of Director’s Member

Candidate’s Personal Data 0l guael) duasuidl Ol

Full name Randa Mohamed Tawfik AlSadik el !l
Nationality British il
Date of Birth 14/11/1962 olsall 2,0
Candidate’s Academic zi o)l guaell dolell OUogall
dzilall dgall puwl Jogall ple Jguoxdl 2,6 vaazill Jogall
Academic Institution Name Date Awarded Major Qualification
American University of Beirut 1986 Banking and Financial Master's
Sciences
American University of Beirut 1984 Business management Bachelor's
Candidate’s Academic Qualifications i yoll guael) ddosll Ol
6l OYlxo (N o) 8181
Area of Expertise Duration (from/to)
Executive General Manager Arab Bank p.l.c 2022 until now
Deputy Executive General Manager, Arab Bank p.l.c 2010 - 2022
General Manager of the International Banking Group, National Bank of Kuwait - Kuwait 2006 - 2010
Director of Traded Assets Management, National Bank of Kuwait - London 2006-1991
Financial analyst, National Bank of Kuwait 1990-1986
Teaching assistant at the American University - Beirut 1986-1985

Current membership in the board of SHI0 oW/ abyls] gulso @ dJlAl &g asll
directors/board of managers of other
joint stock companies listed or non

aSyib sl of (dz)00 e of dzya0) )51 dasluo OISb

lgio dtiiall gl of Pl gl oS Ul -5

Ousill &) ,b
8 00 20 dooluwe diday ziyo)
el Lzgay pusill @ giok polue
(poluwo (30 iy ulwll &yl
Appointment method (a Yguaall dav
) ) candidate as a shareholder, LG8l jue ,(5duail)
L,"'QJL&” Jsal olxl)l dguac appointed by a shareholder who ' (. |5z .
as i) Cémmi.ttee enjoys the right of appointment e oyl bladll as il ool
Company legal ) under the company’s bylaws, ) Main Activity | Company Name
form Membership nominated by a shareholder) type (Executive,
Non- executive,
Independent)
Commercial
Omani public joint - nominated by a shareholde Non- executive banking Oman Arab Bank
stock company business
holding company - nominated by a shareholder executive holding Al Arabi Finance
company Holding Company
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Resume of the Board of Director’s Member

(Non-profit)

nominated by a shareholder

Non- executive

creativity and

appointed by a shareholder Electronic The Jordanian
Limited private - who enjoys the right of Non- executive payment Company for
contribution appointment under the services Payment and
company’s bylaws Clearing Systems
Jordan Capital and
Limited private - nominated by a shareholder Non- executive investment Investment Fund
contribution activity Company
- Jordan Capital and
Limited private appointed by a shareholder Non- executive investment Investment Fund
contribution who enjoys the right of activity Management
appointment under the Company
company'’s bylaws
A non-profit
Limited private - Not applicable Non- executive company to Endeavor Jordan
contribution support
startups
Developing

Al Hussein Fund

company’s bylaws

Limited Liability excellence in for Creativity and
technological Excellence
fields
An association Upgrading the Jordan Banks
established under - Not applicable Non- executive banking Association
the Banking Law sector
appointed by a shareholder Your Payments
Limited private - who enjoys the right of Non- executive e-payment Company for
contribution appointment under the services electronic
company’s bylaws payment
Chairman of the appointed by a shareholder banking and Arab National
Listed company Strategy who enjoys the right of non-independent financial Bank
Committee appointment under the services




anb

8yloyl Gl o dug o] dSli | 6, a

Resume of the Board of Director’s Member

Candidate’s Personal Data

iyl i) duaziul GULYI

Full name Alhussain Awaid Mohammed Al-Mehthel byl pawl

Nationality Saudi Azl

Date of Birth 6/5/1986 sloll &)U

Candidate’s Academic i poll puaell droalell Glogoll
d=iloll dgxJI [o.\.ui dogall Gle Jouaxdl )0 vawill Jogall

Academic Institution Name Date Awarded Major Qualification
Texas A&M University, USA 201 Science of Finance Master's
Tulsa University, USA 2009 Accounting Bachelor's

Candidate’s Academic Qualifications

iyl guasll dlosll Ol

6l OUlxo
Area of Expertise
Group Chief Financial Officer at Dar Al Riyadh Group (Engineering Consultancy Company)
Acting Chief Financial Officer and Finance Manager at Aramco Retail and TotalEng JV
Financial Consultant at Aramco Corporate Finance

(N oro) 8y10ll
Duration (from/to)
Jan 2024-Present
April 2022-Dec 2023
Jan 2021-March 2022
Jan 2020-Dec 2020
Sep 2011 - Dec 2019

Treasurer at Aramco Chemical Company

Financial Analyst - Aramco and its Petrochemical JVs

Current membership in the board of
directors/board of managers of other

joint stock companies listed or non

G0 ouwlzo/Ohls] pulxo @ dJlxl g aell
a8y sl of (dz)00 e of dz)a0) )51 dasluo OIS,b
lgio daiiall olall of Ligiall Lglid olS Ul -3l

Ou=ill 48) )b
(ol 4 yidl ols) w>goy
Appointment method LSduail e ,(5duail)
Wiglall JSidl ) pp ‘ G4 e, (SIxal
: a5, ol guac (a candidate as a (Jsiwo ) bl 5, o
Committee shareholder, appointed by Membership - . o
Company legal . . . Main Activity | Company Name
form Membership a shareholder who enjoys | type (Executive,
the right of appointment Non- executive,
under the company’s Independent)
bylaws, nominated by a
shareholder)
Independent appointed by a shareholder who Recruitment of
company enjoys the right of appointment workers and Massadr Human
not listed - under the company’s bylaws Independent provision of Resources
labor services
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Resume of the Board of Director’s Member

Candidate’s Personal Data

iyl i) duaziul GULYI

Full name Fahad Ayed Saleh Alaslame el !l
Nationality Saudi duuixl|
Date of Birth 15/07/1976 ool v )b
Candidate’s Academic zi o)l guaell dolell OUodall
d=lall dg=lI [o;.ui dogall Gle Jooxl 56 vl Jogall
Academic Institution Name Date Awarded Major Qualification
Imam Muhammad ibn Saud 2000 X Bachelor's
X K Accounting
University
Candidate’s Academic Qualifications ol guael) ddosll Oyl
6l Olllxo (N o) 8181
Area of Expertise Duration (from/to)
Accountant/Project Manager/ Financial Specialist at (STC) 10/2000 to 03/201M
Accounting Services Superintendent at (SATORP) 04/2011to 06/2012
Accounting Manager at (Madden Aluminum) 07/2012 to 03/2014
CFO at (SPIMACO) 04/2014 to 03/2017
CFO at (National Housing Company) 04/2017 to 02/2021
Group CFO (Al-Akaria) 04/2021 until now

Current membership in the board of SPI0 oW/ abyls] pulso @ dJlAl &g asll
directors/board of managers of other

a8y sl of (dz)00 e of dz)a0) 5351 dasluo OISb

joint stock companies listed or non lgio datsiall olall of Ligiall Ll ol bf -5

Onsill ddy )b
ool d5,0dl oldi Lzgoy
Appointment method (a JSudl e (5 duaid)
Sl Jiul ) pp ‘ G910 UL, (SIxal
o7 ol dguac candidate as a (Jaiwo ) ) . .
as i) ; . . ol blil S il ool
Committee shareholder, appointed by Membership - .
Company legal . . . Main Activity | Company Name
form Membership a shareholder who enjoys | type (Executive,
the right of appointment Non- executive,
under the company’s Independent)
bylaws, nominated by a
shareholder)
closed joint stock executive appointed by a shareholder Non-Executive R(Ieal estate Dar Al Tamleek
committee financing Company
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Resume of the Board of Director’s Member

Nominations and

Remuneration Mouwasat Medical
Listed company Committee- a candidate as a shareholder Independent Health Care Service Company
Audit Committee

Saudi Real Estate
appointed by a shareholder Non- executive real estate Company for
Construction

member of the

Closed
osed company audit committee
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Resume of the Board of Director’s Member

Candidate’s Personal Data

iyl i) duaziul GULYI

Full name Nasser Mohammed Nasser Al-Fawzan el !l
Nationality Saudi duuixl|
Date of Birth 01/03/1990 ool v )b
Candidate’s Academic zi o)l guaell dolell OUogall
d=ilall dg=JI ,owi dodall Gle Joaxll )0 vawsill Jogall
Academic Institution Name Date Awarded Major Qualification
King Saud University 2013 Finance Bachelor's

i yoll guael) ddosll Ol

Candidate’s Academic Qualifications

(I o) 810l
Duration (from/to)
2021 - until now

6l OUlxo
Area of Expertise
Director of the Credit Risk Department at the Saudi Industrial Development Fund

Advisor to the CEO of the Saudi Industrial Development Fund 2019 - 2021
Head of a credit team at the Saudi Industrial Development Fund 2018 - 2019
Credit Advisor at the Saudi Industrial Development Fund 2013 - 2018

o pllre/ G0l gullre @ Ll dg—el
@S, 1 ol (200 3 ol &2)0) 651 dosluso GISyid
lato datuioll Glall gi UJS_’LQJI gl oS Ll _(5.)>i

Current membership in the board of
directors/board of managers of other

joint stock companies listed or non

oneill 48 ,b
coolwll sl ol L>go

Appointment method (a (Suail yué (5 duail)
Wiglall JSidl ) pp . (CE )-LC (R
T ol dgac candidate as a (Jsiwo . ) . .
as i) ; . . ol bl S yill ool
Committee shareholder, appointed by Membership - .
Company legal . . . Main Activity | Company Name
form Membership a shareholder who enjoys | type (Executive,

the right of appointment
under the company’s
bylaws, nominated by a
shareholder)

Non- executive,
Independent)

Nothing
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Resume of the Board of Director’s Member

Candidate’s Personal Data 0l guael) duasuidl Ol
Full name Hathal Safar Abdullah AlOtaibi el !l
Nationality Saudi duuixl|
Date of Birth 01/07/1401 ool v )b
Candidate’s Academic i yoll guasl) dvalell OUsgell
d=ilall dg=ll ,owi dodall e Jguazdl )0 vasosill Jogall
Academic Institution Name Date Awarded Major Qualification
KFUPM 2021 EMBA Master's
Northeastern University USA 2016 Telcom Systems Master's
King Fahd University of Petroleum 2008 Electrical Engineering Bachelor's
Candidate’s Academic Qualifications i yoll guael) ddosll Ol
6l OYlxo (I ¢y0) 8yiall
Area of Expertise Duration (from/to)
Deputy CEO for Investment and Strategy at Hail Region Development Authority 2022-2025
Country Director - Saferoom 2021-2022
Director of Eastern Region - CITC 2018-2021
Communications Engineer 2009-2017
Field Engineer - Schlumberger 2008-2009

Current membership in the board of SHI0 oW/ abyls] gulso @ dJlAl &g asll

directors/board of managers of other &b sl 9l (A0 4ué ol dzya0) §y51 daslue OIS,H

laio datiiall olxll of Ligilall gl oIS bl -3

joint stock companies listed or non

Ou=ill 48) )b
(ool dSyidl ols Lzgoy
Appointment method (a | ,sduaii ju¢ ,(sduai)
Wiglall JSidl ) pp . G4 e, Sdual
T ol dgac candidate as a (Jsiwo . ) . .
as il ; . . oyl bl as il ol
Committee shareholder, appointed by Membership - .
Company legal . . . Main Activity | Company Name
form Membership a shareholder who enjoys | type (Executive,
the right of appointment Non- executive,
under the company’s Independent)
bylaws, nominated by a
shareholder)
member of the Middle East
Listed company audit committee a candidate as a shareholder independent Capital Goods Specialized Cables
Company




anb

Candidate’s Personal Data

Syloll pud =0 dnga o d uSla I 6y u
Resume of the Board of Director’s Member

20l guael) duosuidl OLLu

Full name Majed Hamad Mansor Albidah bl el
Nationality Saudi duixl|
Date of Birth 8/7/1991 Sl 70,0

Candidate’s Academic

i yoll guasll dualall Ologoll

dxiloll dgadl ol Jagall Gle Joguoxl )6 ool Jogoll
Academic Institution Name Date Awarded Major Qualification
GAMBIT Business School, Singapore April 2025 Business Administration Doctor's
University of Sussex, UK September 2023 Corporate and Financial Risk Master's
Management
imam Muhammed Ibn Saud Islamic August 2013 Accounting Bachelor's
University
Candidate’s Academic Qualifications i yoll guael) ddosll Ol
8l OUlxo (LI (o) 88l
Area of Expertise Duration (from/to)
Owner & General Manager of Majed Hamad Al-Bidah Consulting Company DEC 2024 to until now
Financial Controller in the General Court of Audit 3/2017 to 10/2024
Bank Officer in National Bahrain Bank 3/2016 to 8/2016
Bank Officer in Riyad Bank 2/2014 to 12/2015
Administrative Officer in Gulf Holding Company 4/2010 to 8/2013

Current membership in the board of SPI0 oo/ abyls] pulso @ dJlAl &g asll

directors/board of managers of other &b sl 9l (A0 4ué ol d2ya0) §y51 daslue OIS,H

lato datuioll Glall gi UJS_’LQJI gl oS Ll _(5.)>i

joint stock companies listed or non

Ousill 48y )b
oustl @ gioupobn dd gy g,
aibyo ulwll &S5l pllss Cizgan .
BYLIUNVE1)
(poluo (o o
oolall Jill ) Appointment method (a -
R ol diguae i Membership . . oy :
as ) Committee candidate as a shareholder, tvpe oyl blidl S yill ool
Company legal . appointed by a shareholder i . Main Activity | Company Name
Membership . . (Executive,
form who enjoys the right of Non-
appointment under the .
company’s bylaws SR
. ’ Independent)
nominated by a shareholder)
Majed Hamad Al-
Limited Liability (one - a candidate as a shareholder Executive Consulting Bidah Consulting
person) Company
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Candidate’s Personal Data

8yloyl Gl o dug o] dSli | 6, a

Resume of the Board of Director’s Member

iyl i) duaziul GULYI

Full name Abdulwahab Mossab Abdulwahab Abukwaik byl el
Nationality Saudi il
Date of Birth 25/12/1978 oluall )b

Candidate’s Academic

geiall gl

dalell Ollogall

ixilall dgdl ol Josall Gle Jouandl g, ol Josal
Academic Institution Name Date Awarded Major Qualification
King Abdulaziz university - KSA 10-2001 Mechanical engineering Bachelor's
King Abdulaziz university - KSA 9-2007 Industrial engineering Master's
National University of Ireland G 6-2019 Industrial engineering Doctorate

Candidate’s Academic Qualifications

iyl guasll dulosll Oyl

Eng. Faculty member-UBT

6,15l OUlxo (7 ¢p0) 630l
Area of Expertise Duration (from/to)
Senior Director: full project, International Food Industry JV- Project (Savola, Almarai and PNP) 2011 - 2013
Senior Director: Engineering, Savola Foods 2013 - 2016
Research supervisor and Engineering collage lecturer - National University of Ireland 2018 - 2019
Vice Dean - Deanship of Scientific Research - Director of the Research & Economic Center -
2019 - 2022

Current membership in the board of
directors/board of managers of other

joint stock companies listed or non

Dean of CBA (Mother collage) University of Business & Technology

2022 - 2023

o oL/ O8] pullne § Ll dpg—sal
iy sl of (d2)00 e 9l d2)a0) (651 Aol Oy
lgio dtiiall gl of Pl gl oS Ul -5

Ousill 48 ,b
00 020 ool aiany i yo)
b yo polwl &Syl ol Lizgay
(0oluo (1o
Appointment method (a

(Susil) Dol daw

(J8iuro (sl yue

Management
Committee

qsg;l:nts:;tj:eﬁdl g;unlr:;: candidate as a shareholder, Membership type oyl bladl as i pwi
. appointed by a shareholder (Executive, Non- Main Activity | Company Name
form Membership i X .
who enjoys the right of executive,
appointment under the Independent)
company'’s bylaws,
nominated by a shareholder)
Member of the Gulf General
listed company Investment Committee- a candidate as a shareholder Independent Insurance Insurance
Member of the Risk company
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Resume of the Board of Director’s Member

Candidate’s Personal Data 0l guael) duasuidl Ol
Full name Muath Khalid Abdullah Al-Mansour Al-Zamil el !l
Nationality Saudi duuixl|
Date of Birth 18/12/1985 ool v )b
Candidate’s Academic zi o)l guasll dolell OUogall
d=ilall dg=ll ,owi dodall e Jguazdl )0 vasosill Jogall
Academic Institution Name Date Awarded Major Qualification
Pepperdine University USA 2016 Organizational Strategy Doctorate
INSEAD France 2022 Finance Master's
University of LA verne USA 2010 Management Master's
Portland State University USA 2008 Business Administration Bachelor's
Candidate’s Academic Qualifications i yoll guael) ddasll Ol
63l OVl (I o) 810l
Area of Expertise Duration (from/to)
CEO - Medra Consulting 2025 - until now
Executive Director of Corporate Strategy - THIQAH Business Services 2023 - 2025
Sr. Corporate Strategy Advisor - Saudi Aramco 2017 - 2023
Investment & Strategy Advisor at Monsha'at - part time 2019 - 2023
Adjunct Professor of MBA at KFUPM - part time 2018 - 2022
Head of Business Strategy - PARSONS 2008 - 2017

Current membership in the board of o e/ Ol pulee § Al dyg sl
directors/board of managers of other &y sl 9l (A0 yué ol d2y00) 5,51 daslue OIS,H

joint stock companies listed or non lgio dtsiall Glall of Ligilall Lol oS bl -5,5

(ool 4l olss Lzgoy

(poluo o iy ) )
Appointment method (a el
LIl J! o candidate as a e
4 il gl;Unlm?’?tx:e shareholder, appointed by Memhi o)l bl aS il ol
Company legal . a shareholder who enjoys 'p Main Activity | Company Name
form Membership the right of appointment type (Executive,

Non- executive,

under the company’s
Independent)

bylaws, nominated by a
shareholder)
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Resume of the Board of Director’s Member

Audit Committee National
member and Manufacturing
Listed company Chairman of Risk a candidate as a shareholder Independent core subjects Company
& Governance (Manufacturing)
Committee

Member of the
Nominations and
Remuneration

Listed company Committee and a candidate as a shareholder Independent Capital Goods Saudi Ceramics
Member of the Company
Strategic
Committee

Chairman of the
Nominations and

Remuneration Gulf General
Listed company Committee- and a candidate as a shareholder Independent Insurance Cooperative
member of the Insurance
Investment

Committee
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Resume of the Board of Director’s Member

Candidate’s Personal Data 0l guael) duasuidl Ol
Full name Hamad Saad Saleh Aladullatif ol puodl
Nationality Saudi duuixl|
Date of Birth 15/8/1979 ool v )b
Candidate’s Academic zi o)l guaell dolell OUodall
d=ilall dg=JI ,owi dodall Gle Joaxll )0 vawsill Jogall
Academic Institution Name Date Awarded Major Qualification
Coventry University England 2005 International Relations Master's
University of Glamorgan England 2004 Business Bachelor's
Candidate’s Academic Qualifications i yoll guael) ddosll Ol
8l OYlxo (N o) 8181
Area of Expertise Duration (from/to)
Advisor to H.E. Minister of Tourism - Ministry of Tourism 2/2025 - 5/2025
Chairman - Hudex Technologies 1/2023 - 2/2025
Co & Founder - Hudex Technologies 01/2023 until now
Head of Sales & Wealth Management - Yageen Capital 5/2024 -12/2024
Head of Wealth Management - Affluent & Retail Saudi National Bank Capital 2022- 2024/4
Head of Product & Business Development — Al Rajhi Bank 2020 - 2022

Current membership in the board of SHI0 oW/ abyls] gulso @ dJlAl &g asll

directors/board of managers of other &b sl 9l (A0 4ué ol dzya0) §y51 daslue OIS,H

lgio datiiall olxll of Ligilall gl oIS Ul -3

joint stock companies listed or non

oneill 48 ,b
coolwll syl ol L>go

Appointment method (a LG8l e, (5dudis

Sigilall Jgi ) ppointm ( 54l gt Guai)
T ol dgac candidate as a (Jsiwo . ) . .
as i) ; . . Gl bl S yill ool

Committee shareholder, appointed by Membership - .
Company legal . . . Main Activity | Company Name
form Membership a shareholder who enjoys | type (Executive,
the right of appointment Non- executive,
under the company’s Independent)

bylaws, nominated by a
shareholder)

Nothing




<'II'\|.> 8yloll pulx o duga e dusli 6, I

Resume of the Board of Director’s Member

Candidate’s Personal Data 0l guael) duasuidl Ol
Full name Mohammad Akeel Atallah Alshaya el !l
Nationality Saudi izl
Date of Birth 20/09/1965 oluoll 20,6
Candidate’s Academic zi o)l guaell dolell OUogall
dzilall dgall puwl Jogall Gle Jouazll )0 vaaill Jogall
Academic Institution Name Date Awarded Major Qualification
American University in Cairo 1995 Finance Master's
American University in Cairo 1994 Management Diploma
King Fahd University of Petroleum 1989 Architectural Bachelor's
& Minerals Engineering
Candidate’s Academic Qualifications i yoll guael) ddasll Ol
63l OVl (I oo 810l
Area of Expertise Duration (from/to)
Chubb Arabia Insurance Company - Chairman of the Audit Committee Oct 2024~ until now
Al Jabr Financing Company - CEO Jul 2018 - Sep 2025
Al Jabr Financing Company - Member of the Executive Committee Jul 2018 - until now
Al Jabr Leasing Company - Member of the Credit and Risk Committee Jul 2020 - until now
Al Jabr Holding Company - Member of the Credit Jul 2020 - until now
United Gulf Alahliah Cooperative Insura.nce Company - Member of the Audit Sep 2019 - Dec 2022
Committee
Nama Chemicals Company - Board Member Jul 2018 - Sep 2019
Al Jabr Financing Company - Member of the Credit and Risk Committee Oct 2016 - Jun 2018
Al Jabr Financing Company - Board Member Dec 2017 - Mar 2020
Nextcare Saudi Arabia - Board Member Dec 2016 -Oct 2018
Al Sagr Cooperative Insurance Company - Member of the Audit Committee Sep 2015 - Jun 2016
Al Sagr Cooperative Insurance Company - CEO Jun 2016 - Jan 2018
Al Sagr Cooperative Insurance Company - Member of the Executive Committee Jun 2016 - Jan 2018
Ittijah Engineering Consulting— General Manager Aug 2008 - Jan 2020
Al Rajhi Bank - Regional Manager, Corporate Banking Group, Eastern Region Mar 2010 - Nov 2015

SABB (Saudi British Bank) -Regional Manager, Corporate Banking Group, Eastern
Region (March 2007 - March 2010) Head of Corporate Banking Group, Eastern Region
(December 2003 - March 2007) Corporate Relations Manager (February 1998 - Feb 1998 - Mar 2010
December 2003)

Current membership in the board of So pullao/Ollo] pulae § ddlall g9 bl
directors/board of managers of other

joint stock companies listed or non

aSyib sl of (dz)a0 e of dzya0) 5351 dasluo OIS,D

lato datuioll gLl 9] UJS_’LQJI gl s Ll _(5.)5i
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8yloyl Gl o dug o] dSli | 6, a

Resume of the Board of Director’s Member

oolwll &,0d1 ol Lzgoy

Appointment method (a ,GAubil jué (5 dudil)
Wiglall JSidl ) pp ‘ (R e G
oy ol guac candidate as a (Jsiwo ) bl 5, o
i Committee shareholder, appointed by Membership i . o
Company legal . . . Main Activity | Company Name
¢ Membership a shareholder who enjoys type (Executive,
orm
the right of appointment Non- executive,
under the company’s Independent)
bylaws, nominated by a
shareholder)
Chubb Arabi
i Chairman of the . u rebia
listed company . . a candidate as a shareholder Independent Insurance Insurance
audit Committee
Company
Financing
executive individuals Al Jabr Finance
i
closed joint stock committee a candidate as a shareholder Executive and small and Compan
member medium pany
enterprises
Member of the
(0] tional Al Jabr Leasi
closed joint stock Credit and Risk a candidate as a shareholder Independent pera.lona aprLeasing
. leasing Company
Committee
Member of the Independent Al Jabr Tradin
i
closed joint stock Credit a candidate as a shareholder Independent P . &
car trading Company

Committee




ﬂﬂb 8yloyl Gl o dug o] d5li | 6, a

Resume of the Board of Director’s Member

Candidate’s Personal Data 0l guael) duazuidl Ol
Full name Shabnam Faqgir Mohammad el !l
Nationality British il
Date of Birth 1/12/1976 sloll &)U
Candidate’s Academic i yoll guasl) dralell OUsgall

d=ilall dgdl puwl dodall e Jguazdl )0 pauasill Jogoll
Academic Institution Name Date Awarded Major Qualification
Henley Management College UK August 17, 2009 Business Strategy & Master's
Transformation
UCL, University of London UK August 1,1998 Mathematics & Physics Bachelor's
Candidate’s Academic Qualifications i yoll guael) ddosll Ol sl
6l Ollxo (I ¢y0) 8yiall
Area of Expertise Duration (from/to)
CEO Black Mountain Consulting - Family office & Financial advisory, board advisory, corporate 2021 - until now
coaching and development
CEO Tell Group - Private Equity, Fund Management, Special Situations, Structuring, Investor 2015 - 2022
Management, Fundraising
Managing Director Khalij Islamic - Islamic Financial Engineering, Head of Structuring, Investment 2010 - 2015
Products, Capital Markets Advisory
Corporate Strategy Specialst Group COO Team Deutsche Bank London - Strategic positioning 2003 - 2010
and cost efficiencies
CFO - Head of Finance and MIS Internal Trade Secretariat, Government of Canada - Complete 2001 - 2003
financial management
Current membership in the board of Sao pullao/Olo] pulae § ddlall g9 bl
directors/board of managers of other aSyib sl of (dz)a0 e ol dzya0) 5351 dasluo OIS,D
joint stock companies listed or non lgio dtsiall Glall of Ligilall Lol oS b -5,5
ol o
8 00 0420 ool disny i yo)
Luo (30 o ulwll &yl )
e tpalue 0o g WM BN | (s g )
o)l Jawll o] e Appointment method (a candidate - e
ST ol Qguac as a shareholder, appointed by a J . 51 oLl &S il |mm
Company legal Committee shareholder who enjoys the right of Membership Mai;\ Activit Company Name
pany leg Membership appointment under the company’s type (Executive, y pany
form bylaws, nominated by a shareholder) | Non- executive,
Independent)
Member of the Human
Listed, Limited Reszu;;j'i::?;and nominated by a shareholder Independent banking Bank Makramah Ltd
Committee services
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Summary of the changes to (Employee Shares Incentive Program (ESIP)):

Article

Purpose

Before

The ANB Employee Shares Incentive
Plan (ESIP) is designed to bolster
employee commitment and loyalty over
the long term, serving as a key
component of the Employee Value
Proposition (EVP). This program aims
to enhance the ANB’s ability to attract
and retain top talent by offering a
competitive compensation package
that aligns with Saudi Central Bank
(SAMA) remuneration guidelines, risk
management framework and
regulatory compliance standards These
guidelines include a mandatory three-
year deferral period for at least 40 -
60% of an eligible employee's total
variable compensation. Under the
ESIP, a specified portion of the eligible
employee’s variable pay is converted
into restricted stock units (RSU),
reinforcing their investment in the
ANB'’s success.

After

This program is designed to bolster employee
commitment and loyalty over the long term, serving
as a key component of the Employee Value
Proposition (EVP) aiming to strengthen ANB’s ability
to offer a competitive remuneration package to
attract and retain top talent, aligning strategic
interests, and regulatory arrangements that align
with rules and regulations issued by Capital Market
Authority "CMA”, Saudi Central Bank (SAMA)
remuneration guidelines, risk management
framework and regulatory compliance standards.
Under the Employee Shares Incentive Plan, a
specified portion from/of the eligible employee’s
variable pay is awarded in restricted stock units
(RSU), reinforcing their investment in the ANB’s
success.

Remarks

Addition — aligning with
the scope of Strategic
Sponsor
Amended — Moved to
scope
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Article

Scope

Before

After

Order of Program Eligibility: Employees who quality
under both the “Regulatory Deferral Program” and
the “Retention Deferral Program” shall be classified
under the first applicable program with the order of
precedence establish in this document.

Order of Subcategory Eligibility: Within each deferral
program, if an employee meets the eligibility criteria
for more than one subcategory, the employee shall
be considered under the first applicable category as
defined by the sequence outlined in this document.
3.1 Regulatory Deferral Program: Eligible employees
under this scope include a mandatory three-year
deferral period for at least 40% of their total variable
remuneration.

Remarks

Addition — to differentiate
between regulatory and
retention deferral

Scope

MRTs list will be annually identified,
assessed, reviewed, and proposed by
Head of Rewards and Performance and
approved by Head of Human
Resources Group, Head of Risk
Management, along with the ultimate
approval of the Managing Director.

MRTs list will be annually identified, assessed and
reviewed as per the Guidelines for the Identification
of Material Risk Takers

Rephrased — aligning with
guideline document
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Article

Before

Remarks

Scope

Talent Pool

In addition to the predefined
bonuses outlined in the bonus
matrix, a curated list of individuals
from the Talent Pool will be
compiled by the Head of Talent
Management. This list will be
based on the most recent
assessment outcomes in
alignment with the Talent
Framework. For the purpose of
retention, individuals on this list
will be awarded RSUs annually,
with the specific amount of RSUs
being determined and agreed
upon with the Managing Director

3.2 Retention Deferral Program: In addition to the
annual performance bonus, a list of individuals shall be
awarded RSUs annually for the purpose of retention as
per the following description.

Talent Pool

A list of individuals from the Talent Pool will be compiled
by the Head of Talent Management and endorsed by
Chief Human Resources Officer based on the most recent
assessment outcomes in alignment with the Human
Resources Policy with the specific amount of RSUs being
determined and agreed upon with the Managing Director.

Strategic Sponsor

The list of Strategic Sponsors will be identified and
submitted by Chief Strategy Officer, as per the Strategic
Sponsor Guidelines with the recommendation of NRC
and ExCom approval.

Addition —to differentiate
between regulatory and
retention deferral and
including the Strategic
Sponsor criteria
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Article Before After Remarks

The program is governed by the
ANB Employee Shares Incentive The program is executed in alignment with the ANB

Terms and Plan (ESIP) & Retention Policy and | Employee Shares Incentive Plan (ESIP) & Retention Amended — to align with

Conditions adheres to relevant regulations Policy and adheres to relevant regulations established by aporoval authorit
' established by the Saudi Central the Saudi Central Bank (SAMA) and the Capital Market pprovatau "ty
Bank (SAMA) and the Capital Authority (CMA).

Market Authority (CMA).
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Article Before

Remarks

The document will be reviewed every three years or

Policy earlier as deemed necessary with the approval of the Addition —to include the
Review and | - Extraordinary General Assembly, upon the approving authority and its
Approvals recommendation of the Board of Directors and

frequency review
Nomination and Remuneration Committee.
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Human Resources Group

Employee Shares Incentive Program (ESIP)
Dec 2025
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1. Purpose

This program is designed to bolster employee commitment and loyalty over the long term, serving as a key
component of the Employee Value Proposition (EVP) aiming to strengthen ANB’s ability to offer a competitive
remuneration package to attract and retain top talent, aligning strategic interests, ang regulatory
arrangements that aligns with Saudi Central Bank (SAMA) remuneration guidelines, risk management
framework and regulatory compliance standards. Under the Employee Shares Incentive Plan (ESIP), a
specified portion from/of the eligible employee’s variable pay is converted into restricted stock units (RSU),
reinforcing their investment in the ANB’s success.

2. Budget

The Bank, upon General Assembly approval, will buy-back the required quantity of Treasury Shares subject to
Shares Buy-back Purchase Procedure.

The program complies to Capital Market Authority (CMA) requirements and regulations of Companies Law for
Listed Joint Stock Companies as follows but not limited to:

2.1.  Treasury Shares must not at any time exceed (10%) of the total shares in the class of shares subject
of the buy-back.

e The Bank, based on a report issued by the Bank’s auditor, must satisfy the following solvency
requirements:

e Prior to buying shares, the Bank must have sufficient working capital for the 12 months immediately
following the date of completion of the share buy-back transaction.

e The value of the Bank’s assets must not be less than the value of its liabilities (including contingent
liabilities), prior to and immediately upon payment of the purchase price, according to the latest
reviewed interim financial statements or audited annual financial statements, whichever is later.

e The amount of Treasury Shares held must not exceed the amount of the retained profits of the
Bank.

2.2.  The Bank must not buy-back its Shares during the following periods:
e During the 15 days preceding the end of the financial quarter and until the date of the
e Bank’s announcement of its reviewed interim financial statements.
e And during the 30 days preceding the end of the financial year and until the date of the Bank’s
announcement of its reviewed interim financial statements or its audited annual financial
statements.

3. Scope

Order of Program Eligibility: Employees who qualify under both the “Regulatory Category” and the “Retention
Category” shall be classified under the first applicable program with the order of sequence outlined in this
document.

Order of Subcategory Eligibility: Within each deferral category, if an employee meets the eligibility criteria for
more than one subcategory, the employee shall be considered under the first applicable category as defined by
the sequence outlined in this document.

3.1 Regulatory Category: Eligible employees under this scope include a mandatory three-year deferral period for
at least 40% from their total variable remuneration with the order of precedence outlined below.
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3.1.1 Senior Management
o Description:
a. Managing Director.
b. Senior Executives as defined in the Remuneration Policy.
e (Criteria: Will be granted at least 60% from their total variable remuneration in the form of RSU, and the
remaining of the variable remuneration will be paid in cash.
e These proportions should increase significantly along with the level of seniority and/or responsibility.
e Also, the most highly paid employees, the percentage of variable remuneration that is deferred should
be substantially higher of at least 60% in the form of RSU.
a. Remaining employees in Senior Management/Executive Management (as defined in the
Remuneration Policy) will be granted at least 40% from their total variable remuneration in the
form of RSU, and the remaining of the variable remuneration will be paid in cash.

3.1.2 Material Risk Takers (MRTs)
As defined in the Remuneration Policy

e (Criteria: Will be granted at least 40% of their total variable remuneration in the form of RSU, and the
remaining of the variable remuneration will be paid in cash.

3.1.3 High bonus amount
e Criteria: All employees receiving bonus amount threshold determined in coordination with the
Nomination and Remuneration Committee and approved by Board Executive Committee will be granted
at least 40% from their total variable remuneration in the form of RSU, and the remaining of the variable
remuneration will be paid in cash.

MRTs list will be annually identified, assessed, and reviewed as per the approved Guidelines for the
Identification of Material Risk Takers by ExCom upon NRC recommendation.

3.2 Retention Category: In addition to the annual performance bonus, a list of individuals shall be awarded RSUs
annually with the specific percentage/amount of RSUs being determined and agreed upon with the Managing
Director deferred in reference to (4.3 Vesting Dates) for the purpose of retention with the order of precedence
outlined below.

3.2.1 Talent Pool
The list of individuals from the Talent Pool will be compiled by the Head of Talent Management, endorsed
by Chief Human Resources Officer and approved by the Managing director based on the most recent
assessment outcomes in alignment with the Human Resources Policy.

3.2.2 Strategic Sponsor

The list of Strategic Sponsors will be identified and submitted by Chief Strategy Officer, as per the Strategic Sponsor
Guidelines with the recommendation of NRC and ExCom approval.



ANB Employee Shares Incentive Program ('I n b

4. Program Features

4.1 Sub-programs

The program will be conducted as yearly sub-programs, each lasting three years. The first sub-program for
every participant will commence in the year in which he becomes eligible to participate in the "Eligible
Employees" program.

Each "Eligible Employees" may have as many sub-programs running concurrently at any given moment.

4.2 Individual Share Grants

At the beginning of the fiscal year, the share award to a participant under a Sub-program
will be granted restricted stock unit (RSU) but not yet vested and will be retained in the

participant's name until the "Vesting Date".4.3 Vesting Date(s)

e Each sub-program's allocated yearly share grants (Individual Share Grant) will be distributed to the
"Eligible Employees" in line with the following schedule:33% of Share Grants will be due during the
beginning of the second fiscal year after the share Grant Date of the aforementioned Sub-program.

e 33% of Share Grants will be due during the beginning of the third fiscal year after the share Grant Date
of the aforementioned Sub-program.

34% of Share Grants will be due during the beginning of the fourth fiscal year after the

share Grant Date of the aforementioned Sub-program.4.4 Share Distribution Post-Vesting

e Procedure for Share Distribution: Upon vesting, shares will be transferred directly to the employee's
designated brokerage account. Detailed instructions and assistance will be provided to ensure a smooth
transfer process.

e Once shares have vested, participants may deal with them, however vesting is subject to obtaining the
necessary regulatory permission.

4.5 Share Price

The Share Grant's valuation will be calculated using the average share price from the final quarter of the
fiscal year.

5. Terms and Conditions

The program is executed in alignment with the ANB Employee Shares Incentive Plan (ESIP) & Retention
Policy and adheres to relevant regulations established by the Saudi Central Bank (SAMA) and the Capital
Market Authority (CMA).

6. Policy Review and Approvals

The document will be reviewed every three years or earlier as deemed necessary with the approval of the
Extraordinary General Assembly, upon the recommendation of the Board of Directors and Nomination and
Remuneration Committee.



q n b ibgll el elidl

arab national bank

(V7)o 2
ClaLCal) g clasd il Jas 4oy

Item No (12)

NOMINATION AND REMUNERATION
COMMIFTTEETERMS OF REFERENCE



anb

Summary of the changes to Nomination and Remuneration Committee Terms of Reference:

After

Remark

The meanings indicated below shall apply to

all terms in this ToR, unless the context

demands otherwise.

Central Bank: Saudi Central Bank
(SAMA)

CMA: Capital Market Authority.

Board Chairman: The Chairman of the

Board of Directors.

Article (1):
Definitions

Committee: Nomination and

Remuneration Committee.

Committee Chairman: The
Chairperson of the Nomination and

Remuneration Committee.

Secretary: Secretary of  the
Nomination and Remuneration

Committee.

Terms of Reference (ToR): A formal

document that outlines the

The definitions were
added to clarify and
ensure consistency
of the regulatory

terms.
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Article

Before

After

committee’s mandate,
responsibilities, authorities,
composition, and internal working

procedures.

Member: Member of the Board of
Directors or Sub-board Committees

Members.

Independent Member: A non-executive
member of the Board who enjoys
complete independence in their position
and decisions and none of the
independence affecting issues stipulated
under the Corporate Governance
Regulations issued by the Capital market
Authority and the Key Principles of
Governance in Financial Institutions issued
by the Saudi Central Bank

Independent Member: A non-
executive member of the Board who
enjoys complete independence in
their position and decisions and none
of the independence affecting issues
stipulated by  regulatory and

supervisory bodies

Managing Director (MD): Board of
Directors Member and Chief

Executive Officer.

General Assembly: The General

Assembly held with the attendance of

Remark
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Article

Before

After
the Bank’s shareholders pursuant to
the provisions of the Companies Law

and the Bank’s Bylaws.

Executive Management or Senior
Executive: Persons responsible for

managing the daily operations of the Bank,

and proposing and executing strategic
decisions.

Executive Management: The
functions, roles and responsibilities
entrusted to those positions who take,
propose, and implement strategic
decisions and manage the business
processes, including Senior
Management positions that requires
SAMA’s

appointment.

non-objection for

Senior Executives: Executive

Management who are reporting

directly to the Managing Director.

Remunerations: Amounts, allowances,
dividends, and the like, periodic or annual
bonuses linked to performance, long or
short-term incentive plans and any other
in-kind benefits except the actual
reasonable expenses and fees incurred by

Remunerations: Amounts,
allowances, dividends, and similar
benefits; periodic or  annual
performance-linked bonuses; short-

or long-term incentive plans; and any

Remark




anb

Article

Before
the Bank to enable the Board and sub-

Committee member to perform his duties.

After

other in-kind benefits, except for the
actual and reasonable expenses and
fees incurred by the Bank to enable
Board and Sub-Board Committee

members to perform their duties.

Conflicts of interest: A situation in
which the

independence of any of the members

objectivity and
are adversely affected when
performing his/her tasks by a
personal, actual or potential, material
or non-material interest that may
relate to him/her personally or to one
of his/her personal relationships. This
situation also includes when the
member performance is negatively
influenced, directly or indirectly, by
his/her personal considerations or
after obtaining information related to

a decision.

Remark
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Article Before After Remark
e Misconduct: Conduct that falls short
_ of expected standards, including legal,
professional, internal conduct and
ethical standards.
e Delegation: The assignment of
B authority and responsibility to another
person to carry out specific activities.
The primary role of the Nomination and The  Nomination and  Remuneration | The paragraph has
Remuneration Committee is to identify Committee is one of the committees | been reformulated
and recommend the nominees for established by the Board of Directors and | in order to define
selecti?n Board members ca.\ndid.ates z.and serves as a fundamental pillar in promoting | the general
executive management and identify skills
and expertise needed to improve the sound governance practices and ensuring | framework of the
Board's performance and oversee the transparency and fairness in the appointment | ToR and the main
Article (2): design and monitoring the implementation | and remuneration of Board members and | purpose of the

Introduction

of the remuneration system, to evaluate its
operational performance and ascertain
that the approved remuneration policies
are aligned with the supervisory and
regulatory rules on behalf of the Board of
Directors.

Additionally, the Committee is entrusted
with the task of carrying out various

the

various

Executive Management. Additionally,

Committee is entrusted with
governance-related responsibilities
pertaining to the Board itself. The Committee
operates in alignment with the requirements
of the Saudi Central Bank, the Capital Market

Authority, and international best practices.

nature of the
committee's scope
in a more
comprehensive

manner.
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Article

Before

governance matters pertaining to the
Board itself.

After

Article (3):
Purpose

This ToR aims to define the governance and
operating framework of the Nomination and
Remuneration Committee, outlining its
authorities, responsibilities, and working
procedures to ensure the effective,
independent, and transparent execution of
its duties, thereby supporting the Board of
Directors in fulfilling its supervisory and
oversight responsibilities in accordance with

applicable laws and regulations.

Remark

Article (4):
Authorities and
Responsibilities

Roles and Responsibilities

Authorities and Responsibilities
The Committee shall exercise the following

authorities and responsibilities:

A. Remuneration Governance and

Oversight

4. Providing recommendations to the
Board in respect of the Remuneration of
its Members, the Committees Members

4. Providing recommendations to the Board
of Directors in respect of the Remuneration

of its Members, the Committees Members

The section on
authorities and
responsibilities was
revised and
reorganized under
sub-headings to
enhance governance
practices by

presenting roles and
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Article

Before

and Senior Executives, in accordance with
the approved policies.

After

and Executive Management, in accordance

with the approved policies.

5. Providing recommendations to the Board

of Directors regarding remuneration

adjustment arising from misconduct.

6. Raise recommendations to the
Executive Committee for the bonus pool.

10. Raise recommendations to the Board of

Directors for the bonus pool.

12. Ensure that an annual remuneration
review (internally through Internal Audit or
externally commissioned by a recognized
firm) is carried out independently without
the intervention of Executive Management.
The review must assess the Bank's
compliance with the SAMA rules and
relevant laws, regulations, principles and
standards. as well as the bank’s internal
policies.

B. Human Capital and Succession Planning

senior
review the

13.Review the qualification of

executives and annually

3. Annually review the skills and expertise

required for the Executive Management

Remark
authorities in a more
detailed and
comprehensive

manner.
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Article

Before

suitability of set of skills and expertise
available.

After

14.Recommend to ExCom the appointment
of Senior Executives of Group and Division
heads excluding General Managers, where
the NRC raise recommendation to the
Board of Directors for their approval.

4. Recommend to the Board of Directors the
appointment of Senior Executives of Group

and Division heads.

15. Appoint Bank’s representatives from
within or outside the bank in ANB
subsidiaries and affiliates whether in Boards
of Directors or Committees after obtaining
Managing Director approval and necessary
internal approvals in accordance with the
relevant policy and obtaining SAMA, a
written no objection according to the
relevant regulations.

5. Approval of the selection and appointment
of candidates from within or outside the bank
to the boards of directors of subsidiaries and
associate companies, as well as approval of
the selection of candidates from within the
Bank to the committees of subsidiaries and
affiliates that stem from the board—subject
to obtaining the approval of the Managing
Director and the necessary internal
clearances in accordance with the relevant
policy, along with written non-objection from
the Saudi Central Bank if the candidates’
positions require it in line with applicable

regulations.

Remark
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Article

Before

After

C. Shariah Committee Governance

2. Recommend to Board for approval an
appraisal mechanism for Sharia Committee
members and ensure proper
implementation.

2. Recommend to Board for approval an
appraisal mechanism for Sharia Committee
members based on competence, knowledge,

contribution and effectiveness.

D. Board Composition, Nomination, and

Evaluation

(Moved from the introduction to the
authorities and responsibilities section
under the sub-heading)

1. Identifying and proposing candidates
for selection as members of the Board and
the executive management.

3. Preparing a description of the
capabilities and qualifications required for
membership of the Board and Executive

Management positions.

2. Approve job descriptions for the
Executive, Non-Executive, and
Independent Board members and the
Senior Executive Management.

4. Establish and approve the job descriptions
for Executive, Non-Executive, and
Independent Board members, as well as

Senior Executive Management.

Remark

The primary responsibilities of the

Committee chairman, members, and the

The addition aims to

enhance the
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Article

Before

After

secretary include, but are not limited to, the

following:

4.1 Chairman responsibilities

Lead the Committee meetings and ensure
the achievement of its objectives
Oversee and monitor the Committee’s
activities and ensure compliance with its
Terms of Reference

Follow up on the implementation of the
Committee’s decisions and
recommendations in coordination with

the Committee Secretary

4.2 Committee members' responsibilities

Attend all meetings and actively
participate in the discussions

Contribute opinions and express views
responsibly and impartially, taking into
account the overall interests of the Bank.
Review assigned matters and provide the
necessary recommendations that
support the achievement of the

Committee’s objectives.

Remark

Committee’s
effectiveness and
improve
coordination,
transparency, and
the quality of
decisions in line with
best governance

practices.

10
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Article

Before

After

4.3 Committee Secretary responsibilities

Notify Committee members of meeting
dates well in advance of the scheduled
date.

Prepare meeting agendas and distribute
them to the members.

Document the Committee meetings,
record the minutes, and distribute them
to the members after their approval.
Maintain all Committee documents,
including agendas, minutes, and records
of the follow-up on the implementation of
decisions and recommendations.

Follow up on the implementation of the
Committee's decisions and
recommendations and notify the
Committee of any updates at each
meeting, if required.

Prepare and submit committee reports to

the Board and retain same.

Remark

11
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Article

Before

After
Ensure effective communication between
the Committee, the Board of Directors, and

all relevant stakeholders.

The primary responsibilities of the
Committee chairman, members, and the
secretary include, but are not limited to, the
following:

4.1 Chairman responsibilities

e Leadthe Committee meetings and ensure
the achievement of its objectives

e Oversee and monitor the Committee’s
activities and ensure compliance with its
Terms of Reference

e Follow up on the implementation of the
Committee’s decisions and
recommendations in coordination with

the Committee Secretary

4.2 Committee members' responsibilities

e Attend all meetings and actively

participate in the discussions

Remark

12
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Article

Before

After

e Contribute opinions and express views
responsibly and impartially, taking into
account the overall interests of the Bank.

e Review assigned matters and provide the
necessary recommendations that
support the achievement of the

Committee’s objectives.

4.3 Committee Secretary responsibilities

e Notify Committee members of meeting
dates well in advance of the scheduled
date.

e Prepare meeting agendas and distribute
them to the members.

e Document the Committee meetings,
record the minutes, and distribute them
to the members after their approval.

e Maintain all Committee documents,
including agendas, minutes, and records
of the follow-up on the implementation of

decisions and recommendations.

Remark

13
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Article Before After Remark
e Follow up on the implementation of the
Committee's decisions and
recommendations and notify the
Committee of any updates at each
meeting, if required.
e Prepare and submit committee reports to
the Board and retain same.
Ensure effective communication between
the Committee, the Board of Directors, and
all relevant stakeholders.
The Committee shall be formed by a | The amendment
h resolution of the Board of Directors, in | aims to clarify the
accordance with the following rules: membership criteria
The Committee shall comprise of three e The Committee shall comprise a |and organize the
non-executive members, two of whom minimum of three (3) and a maximum of | related procedures
Article (5): shall be independent members of the five (5) non-executive members, two of | in a way that
Membership | Board of Directors. Its members are

appointed by the Board.

whom shall be independent members of

the Board of Directors.

The Committee membership term shall be
three years, subject to renewal, starting and

e The the

membership shall coincide with the term

term of Committee’s

enhances the
Committee’s
effectiveness and
the stability of its
operations.

14
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Article

Before

expiring with the official term of the Board
of Directors.

After

of the Board of Directors and shall be
subject to renewal. It shall commence and
conclude concurrently with the beginning

and end of the Board of Directors’ term.

Committee members must be adequately
qualified and experienced to pass fair and
independent resolution.

In addition to the conditions imposed by
the relevant regulatory requirements,
each Committee member must possess
the appropriate expertise and
qualifications relevant to the
Committee’s duties and functions, and
shall adhere to the principles of integrity,
honesty, loyalty, diligence, and due care,
giving priority to the interests of the Bank
and its shareholders over personal
interests. The member shall also comply
with the applicable regulatory
requirements and the Bank’s policies and
regulations governing conflicts of interest

and disclosure.

A written non-objection from SAMA must

be obtained prior to nominating the

Remark

15
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Article

Before

After

members of the Committee. SAMA and
CMA shall be notified in writing of any
changes that occur during the term of

membership.

The Board of Directors shall accept the
resignation of any member of the
Committee upon a written request
submitted by the member, and the
Chairman of the Committee shall be
notified accordingly. In the event of the
resignation of the Chairman of the
Committee, he shall notify the Chairman

of the Board in writing.

In the event of a vacancy in any of the
Committee’s seats, the Board of
Directors may appoint a member to fill
the vacant seat, provided that the
appointee possesses the required
qualifications and competence, and shall
complete the remaining term of his or her

predecessor. The Board may also appoint

Remark

16
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Article

Before

After

an interim replacement member to the
Committee, provided that the appointee

meets all membership requirements.

e The membership of any Committee
member shall end upon resignation,
expiration of the Committee’s term of
office, or removal by a resolution of the

Board of Directors.

Remark

Article (6):
Committee
Meetings

The Committee shall meet on a semi-
annual basis, or more frequently as
required. The Committee may invite any
non-members it deems appropriate to
attend the meeting. Attending committee
meetings is mandated. Members are
expected to attend at each meeting either
in person or via teleconference/video-
conference, as agreed in advance of the
meeting.

The Committee shall meet on a semi-annual
basis, or more frequently as required. The
Committee may invite any non-members it
deems appropriate to attend the meeting.
Members must attend the Committee
meetings regularly. Modern technological
means may be used for attendance, signing,
and documenting deliberations, decisions,

and minutes.

The invitation to attend the meeting shall be

sent to each Committee member at least five

The amendment
aims to clarify
meeting procedures
and enable the use
of technological
tools for

documentation.

17
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Article

Before

After
(5) days prior to the meeting date,

accompanied by the meeting agenda and the
necessary documents and information. If
circumstances require holding an urgent
meeting, the invitation, along with the agenda
and required documents and information,
may be sent less than five (5) days before the

meeting date.

Remark

Article (7):
Quorum and
Voting

The Committee may issue resolutions on
urgent matters by circulation, unless one of
the members requests in writing that the
Committee shall meet to deliberate thereon.
Such resolutions shall have the same validity
as those adopted in a duly convened meeting
and shall be presented at the next
Committee meeting for ratification and
inclusion in the minutes. The Committee may
issue such resolutions by circulation through

modern technological means.

The inclusion of this
paragraph aims to
enhance the clarity
of the terms of
reference and
ensure its alignment
with governance
principles and
relevant regulatory

frameworks.

Article (8):
Minutes

The Secretary of the Committee performs
his responsibilities as directed by the
Committee Chairman. The Secretary is

The Secretary of the Committee shall

perform his duties in accordance with the

This amendment was

made to clarify

18
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Article

Before

entrusted with minuting the deliberations
as well as decisions, and other discussed
matters. The minutes of the proceedings
of the Committee shall be circulated to all
members of the Board within a period not
exceeding 15 days.

After

directions of the Committee Chairman in

compliance with the applicable laws and

regulations. The Secretary shall record the

minutes of the Committee’s deliberations

decisions, and any other matters discussed.

The minutes of the Committee meetings shall

be sent to the Committee members and the

Board of Directors within no more than

fifteen (15) business days after their approval.

The following details are required in the

minutes of meeting:

e Accurately record the date, time and
place of the meeting.

e Register the names of all attendees and
absentees.

e Documenting all the points that were
discussed during the meeting.

e Identify each discussion point in a brief
and concise manner, recording the

and the

responsible for their implementation and

decisions taken individuals

deadlines.

Remark

documentation
responsibilities and
to enhance
accuracy and
adherence to the
governance

procedures.

19
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Article

Before

After
e All members of the committee, including
the Secretary, must sign the minutes of

meeting.

Remark

Article (11):
Review

The Committee shall review these Terms of
Reference every three years, or when deemed
necessary, and submit any amendments to the
Board of Directors in preparation for approval
by the Bank’s General Assembly.

The Committee shall review these Terms of
Reference every three (3) years, or whenever
shall

proposed amendments to the Board of Directors

deemed necessary, and submit any

in preparation for approval by the Bank’s General
Assembly.

Re-phrase.

Article (12):
Related ToR’s
and Policies

This includes, for example but not limited to
the following documents:
Board

Committee

e Remuneration Policy for of

Sub-board

Members and Executives Management.

Directors,

e Board Membership Nomination Criteria
Policy and Procedures.
e Code of Conduct and Work Ethics for

Board and Sub-Board Committee
Members.
e Conflict of Interest & Related Party

Transactions Policy.

The stipulated
documents have
been added to
ensure integration
and consistency
between the
Committee’s ToR
and other relevant
governance

documents.

20
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Article

Article (13):
General
Provisions

Before

After

The provisions of this ToR must be
interpreted and applied in accordance
with the applicable laws and regulations.
Any matter not explicitly addressed in this
ToR will be governed by the applicable
laws and regulations issued by the
regulatory and supervisory authorities.

In the event of any conflict between the
content of this ToR and the provisions of
the CMA Law, SAMA, the Companies Law,
or their Implementing Regulations or
other relevant laws and regulations, those
Laws and Regulations shall prevail.

In case of any conflict between the texts
in the Arabic and English versions of this
ToR, the Arabic version shall be the
authoritative and primary one.

The members of the Committee shall
abide by this ToR and work to achieve the
stated objectives.

This ToR shall be effective from the date
of its approval by the General Assembly.

Remark

The aforementioned
provisions have
been added to
ensure compliance
with all relevant
rules & regulations
regarding the nature
of the Committee's
roles &

responsibilities.

21
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Article

Before

After

The Committee may amend this ToR,
provided that all amendments are
formally documented and submitted to
the Board of Directors for endorsement
prior to submission for approval by the

Bank’s General Assembly.

Remark

22
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Article (1): Definitions Olay =il :(1) solall

The meanings indicated below shall apply to all terms in this 69)lgll Olalluaoll groz Gle obol disall (iloall Gunis

ToR, unless the context demands otherwise. S Vs Gl wllai @l Lo «ddlll odo @
Bank or ANB: Arab National Bank. oibgll el didl tdidl
Board or Board of Directors: The Board of Directors of the clidl 8)lo] udxo :8)loyl pulxo gi oulxall
Bank.

Central Bank: Saudi Central Bank (SAMA) o9l 550l il 15550l ikl
CMA: Capital Market Authority. Aol Goudl duo sdingl
Board Chairman: The Chairman of the Board of Directors. clidl 8yl pulxo Gudy tgudaxall Quady

Board Committees: Committees emanating from the Board il 8)lol Gudzxo (e ddiudel] olalll rddiuiell ¢l
of Directors of the Bank.

Committee: Nomination and Remuneration Committee. Oulzo (e daiuioll QIQ[_(OHQ Olowib, il dizd :disdll

6ylol
Committee Chairman: The Chairperson of the Nomination _L--)Ig[_(o“g Ol il did Gy disddl Guud)
and Remuneration Committee.
Secretary: Secretary of the Nomination and Remuneration _L--jg[go“g Ol did yuw OMi sdizlll jw U-U°|

Committee.

Terms of Reference (ToR): A formal document that outlines LilWgduog dizxlll Ololais! saxi duouwn) désg :dasull

the committee’s mandate, responsibilities, authorities, . . ;
sl lgloe OWg LgluSidg lgil> o
composition, and internal working procedures. " Ol lelyig lgily ?

Member: Member of the Board of Directors or Sub-board die daiioll ol guac gi )10Vl Gulxo guac iguasll
Committees Members.
Executive Member: A member of the Board who is a full- @ [_c)m 095 Al 8)loll Gulxo guac 1(Gdudi guas

time'rr'lembe.ro.fthefexecu.ti\'/(.e management of the Bank, and o) dxogyl dLo.ciJI @d)biug Ll &dgail 8yloul
participates in its daily activities. T - ’ oo ’



<N

Non-Executive Member: A member of the Board who is not
a full-time member of the executive management of the
Bank and does not participate in its daily activities.

Independent Member: A non-executive member of the
Board who enjoys complete independence in their position
and decisions and none of the independence affecting
issues stipulated by regulatory and supervisory bodies.

Managing Director (MD): Board of Directors Member and
Chief Executive Officer.

General Assembly: The General Assembly held with the
attendance of the Bank’s shareholders pursuant to the
provisions of the Companies Law and the Bank’s Bylaws.

Executive Management: The functions, roles and
responsibilities entrusted to those positions who take,
propose, and implement strategic decisions and manage the
business processes, including Senior Management positions

that requires SAMA’s non-objection for appointment.

Senior Executives:

reporting directly to the Managing Director.

Executive Management who are

Remunerations: Amounts, allowances, dividends, and
similar benefits; periodic or annual performance-linked
bonuses; short- or long-term incentive plans; and any other
in-kind benefits, except for the actual and reasonable
expenses and fees incurred by the Bank to enable Board and

Sub-Board Committee members to perform their duties.
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Conflicts of interest: A situation in which the objectivity and
independence of any of the members are adversely affected
when performing his/her tasks by a personal, actual or
potential, material or non-material interest that may relate
to him/her personally or to one of his/her personal
relationships. This situation also includes when the member
performance is negatively influenced, directly or indirectly,
by his/her personal considerations or after obtaining
information related to a decision.

Remuneration System: The Bank’s internal remuneration
policies and procedures including structure, roles and
controls of the remuneration and the actual implementation
and application thereof by the bank.

Misconduct: Conduct that falls short of expected standards,
including legal, professional, internal conduct and ethical
standards.

Proxy vote: Delegating other member to vote on his behalf.

Delegation: The assignment of authority and responsibility
to another person to carry out specific activities.

Day: Official Business Day.
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Article (2): Introduction

The Nomination and Remuneration Committee is one of the
committees established by the Board of Directors and
serves as a fundamental pillar in promoting sound
governance practices and ensuring transparency and
fairness in the appointment and remuneration of Board
members and Executive Management. Additionally, the
Committee is entrusted with various governance-related
responsibilities pertaining to the Board itself. The
Committee operates in alignment with the requirements of
the Saudi Central Bank, the Capital Market Authority, and
international best practices.

Article (3): Purpose

This ToR aims to define the governance and operating
framework of the Nomination and Remuneration
Committee, outlining its authorities, responsibilities, and
working procedures to ensure the effective, independent,
and transparent execution of its duties, thereby supporting
the Board of Directors in fulfilling its supervisory and
oversight responsibilities in accordance with applicable laws
and regulations.

Article (4): Authorities and Responsibilities

The Committee shall exercise the following authorities and
responsibilities:
A. Remuneration Governance and Oversight

1. Preparing a clear policy for the remunerations of the
Board members and its committees and the Executive
Management, and presenting such policy to the Board in
preparation for approval by the General Assembly,

provided that such policy follows standards that linked
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to performance, and disclosing and ensuring the

implementation of such policy.

Supervise the development of the Bank Remuneration
Policy for submission to the Board of Directors for

approval.

Conduct a periodic review of the Remuneration Policies
and raise recommendations to the Board for any

proposed amendments or updates.

Providing recommendations to the Board of Directors in
respect of the Remuneration of its Members, the
Committees Members and Executive Management, in

accordance with the approved policies.

Providing recommendations to the Board of Directors

regarding remuneration adjustment arising from

misconduct.

Review and monitor the remuneration for the highest
paid staff to verify compliance with the Remuneration

Policy, and to avoid misuse.

Review implementation of the remuneration policy at
least semi-annually to ensure achievement of stated

objectives.

Work closely with the Bank's Risk Management
Committee and or Chief Risk Officer to evaluate the

incentives created by the remuneration system.

Ensuring that the size of the rewards is consistent with
the prevailing local norms and regulatory requirements,
and is linked to achieving the interests of shareholders,

and achieving the Bank’s long-term strategic goals. And
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that the incentive system is reviewed periodically and
does not encourage participation in high-risk operations
to achieve short-term profits, in addition to its in line

with the Bank’s Risk Policy approved by the Board.

Raise recommendations to the Board of Directors for

the bonus pool.

B. Human Capital and Succession Planning

Ensure alignment of human capital with business
requirements and strategy and oversee other key HR

matters.

Review Human Resources & Succession Planning Policy,
approve succession planning at Board and Management
levels and ensure compliance with such Policy through

management reports.

Annually review the skills and expertise required of

Executive Management.

Recommend to Board of Directors the appointment

senior executives of Group and Division heads.

of the

candidates from within or outside the bank to the boards

Approval selection and appointment of
of directors of subsidiaries and associate companies, as
well as approval of the selection of candidates from
within the Bank to the committees of subsidiaries and
affiliates that stem from the board—subject to obtaining

the approval of the Managing Director and the necessary
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internal clearances in accordance with the relevant
policy, along with written non-objection from the Saudi
Central Bank if the candidates’ positions require it in line

with applicable regulations.

C. Shariah Committee Governance

Recommend to the Board the formation of the Shariah
Committee reporting to the Board of Directors and the
appointment of its members and obtaining SAMA written

No-objection.

Recommend to Board for approval an appraisal
mechanism for Sharia Committee members based on
contribution and

competence, knowledge,

effectiveness.

Recommend to the Board the Sharia Committee
members’ remuneration and fees in a matter that suits
their duties and responsibilities with consideration to

the relevant SAMA requirements.

D. Board Composition, Nomination, and Evaluation

Identifying and proposing candidates for selection as

members of the Board and the executive management

Recommend to the Board clear policies and standards
for membership of the Board of Directors and the

Executive Management.

Preparing a description of the capabilities and
qualifications required for membership of the Board and

Executive Management positions.

10
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Establish and approve the job descriptions for Executive,
Non-Executive, and Independent Board members, as

well as Senior Executive Management.

Establish and oversee succession for the Board.

Provide recommendations to the Board for the

nomination or re-nomination of its members in

accordance with approved policies and standards.

Review the structure of the Board of Directors and
Executive Management and, where needed, recommend

changes.

Develop a record that includes the qualifications and
skills of the members of the Board, and review annually
the suitability of such skills and expertise available to the
Board and identify of the set of skills and capabilities,
when and as needed, required to enhance the
performance of the Board, including the time that a

Director should reserve for this responsibility.

Assess Board performance and individual Members’

contributions, so as to establish strengths and
weaknesses and make recommendations to the Board

accordingly.

Ensure on an annual basis the independence of the
independent members and the absence of any conflict
of interest in case a Board member also acts as a

member of the Board of Directors of another company.

The primary responsibilities of the Committee chairman,

members, and the secretary include, but are not limited to,

the following:

11
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4.1 Chairman responsibilities

e Lead the Committee meetings and ensure the

achievement of its objectives

e Oversee and monitor the Committee’s activities and

ensure compliance with its Terms of Reference

e Follow up on the implementation of the Committee’s
decisions and recommendations in coordination

with the Committee Secretary
4.2 Committee members' responsibilities

e Attend all meetings and actively participate in the

discussions

e Contribute opinions and express views responsibly
and impartially, taking into account the overall

interests of the Bank.

e Review assigned matters and provide the necessary
recommendations that support the achievement of

the Committee’s objectives.
4.3 Committee Secretary responsibilities

¢ Notify Committee members of meeting dates well in

advance of the scheduled date.

e Prepare meeting agendas and distribute them to the

members.
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Document the Committee meetings, record the
minutes, and distribute them to the members after

their approval.

Maintain all Committee documents, including
agendas, minutes, and records of the follow-up on
the

recommendations.

implementation of decisions and

Follow up on the implementation of the Committee's
decisions and recommendations and notify the
Committee of any updates at each meeting, if
required.

Prepare and submit committee reports to the Board

and retain same.

Ensure effective communication between the
Committee, the Board of Directors, and all relevant

stakeholders.

Article (5): Membership

The Committee shall be formed by a resolution of the Board
of Directors, in accordance with the following rules:

The Committee shall comprise a minimum of three
(3) and a maximum of five (5 non-executive
members, two of whom shall be independent
members of the Board of Directors.

The Chairman of the Committee shall be an
independent member of the Board, and shall not be

the Chairman of the Board
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The term of the Committee’s membership shall
coincide with the term of the Board of Directors and
shall be subject to renewal. It shall commence and
conclude concurrently with the beginning and end of
the Board of Directors’ term.

In addition to the conditions imposed by the relevant
regulatory requirements, each Committee member
must possess the appropriate expertise and
qualifications relevant to the Committee’s duties
and functions, and shall adhere to the principles of
integrity, honesty, loyalty, diligence, and due care,
giving priority to the interests of the Bank and its
shareholders over personal interests. The member
shall also comply with the applicable regulatory
requirements and the Bank’s policies and
regulations governing conflicts of interest and
disclosure.

A written non-objection from SAMA must be
obtained prior to nominating the members of the
Committee. SAMA and CMA shall be notified in
writing of any changes that occur during the term of
membership.

The Board of Directors shall accept the resignation
of any member of the Committee upon a written
request submitted by the member, and the
Chairman of the Committee shall be notified
accordingly. In the event of the resignation of the
Chairman of the Committee, he shall notify the
Chairman of the Board in writing.

In the event of a vacancy in any of the Committee’s
seats, the Board of Directors may appoint a member
to fill the vacant seat, provided that the appointee
possesses the required qualifications and
competence, and shall complete the remaining term
of his or her predecessor. The Board may also
appoint an interim replacement member to the

14

6)90 go @8lg Loy dixlll dguac Bao (9
g0 LAy lady wazxill dbldg 8)loyl pulzo
Byloul pudxo 890 dilgig dlw

blgall lgoyss il boyddl Gl Loyl
gac @ L8l ol L @isll OIS dpadail
dizlll Jlocl dosilall Olbgally Ozl &zl
&lollg @aually dolsill solues p3ih 0o lgoleeg
il dloo masiy izl Glillg cUgllg
o3l oy duazill axllas Gl raslually
el Flgly Olwluwg dsabsiill Ollbialy is

zLadylg alanll (o)leiy Lol

35l clidl dsilao pac ple WS Yool o
ligl leidly izl elbacl aubyi Jid gl
b adloll Goudl dieg o9l (s3Sxall

gl 8,5 JUs by Ol uss

clacl o gac ¢l dlaiwl Job 8yloll Gulzal
ou) EWl oy o Gle dolis aulb Gle &l dislll
eud il pud) Al Jb> Go -y dixlll

LS 8)loyl pulxo puay ELb] ayle

oulxe) joz0 izdll § acldell axl Ho2i Jl> @
08K 0l ole LI antall § guae puss &)l
Aoyl delaslly Clodoll pgd Blgi crao
8)loll pudzxe) jo2u oS . dalw 80 guasell JoSOg



<N

Committee, provided that the appointee meets all
membership requirements.

e The membership of any Committee member shall
end upon resignation, expiration of the Committee’s
term of office, or removal by a resolution of the
Board of Directors.

Article (6): Committee Meetings

The Committee shall meet on a semi-annual basis, or more
frequently as required. The Committee may invite any non-
members it deems appropriate to attend the meeting.
Members must attend the Committee meetings regularly.
Modern technological means may be used for attendance,
signing, and documenting deliberations, decisions, and
minutes.

The invitation to attend the meeting shall be sent to each
Committee member at least five (5) days prior to the
meeting date, accompanied by the meeting agenda and the
necessary documents and information. If circumstances
require holding an urgent meeting, the invitation, along with
the agenda and required documents and information, may
be sent less than five (5) days before the meeting date.

The Committee shall approve its agenda as soon as it
convenes, and in the event that any member objects to this
agenda, this shall be recorded in the minutes of the meeting.

Each member of the Committee has the right to suggest
adding any item to the agenda.

Article (7): Quorum and Voting

The meeting shall be valid if attended by the majority of the
members. In the event the Committee Chair is absent, he
shall delegate a Committee Member to chair the meeting.
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Decisions of the Committee shall be issued by the majority
of the votes. In the event of a tie, the Committee Chairman
will have the casting vote, noting that voting via proxy is not
allowed.

If a Committee member makes a reservation or an opinion
different from the Committee’s decision, it shall be
recorded in detail in the Committee’s meeting minutes.
Decisions and recommendations of the Committee shall be
submitted to the Board or other relevant Board Committee
for ratification or approval if it is required.

The Committee may issue resolutions on urgent matters by
circulation, unless one of the members requests in writing
that the Committee shall meet to deliberate thereon. Such
resolutions shall have the same validity as those adopted in
a duly convened meeting and shall be presented at the next
Committee meeting for ratification and inclusion in the
minutes. The Committee may issue such resolutions by
circulation through modern technological means.

Article (8): Minutes

The Secretary of the Committee shall perform his duties in
accordance with the directions of the Committee Chairman
in compliance with the applicable laws and regulations. The
Secretary shall record the minutes of the Committee’s
deliberations, decisions, and any other matters discussed.
The minutes of the Committee meetings shall be sent to the
Committee members and the Board of Directors within no
more than fifteen (15) business days after their approval.

The following details are required in the minutes of meeting:

e Accurately record the date, time and place of the
meeting.

e Register the names of all attendees and absentees.
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e Documenting all the points that were discussed
during the meeting.

e Identify each discussion point in a brief and concise
manner, recording the decisions taken and the
individuals responsible for their implementation and
deadlines.

e All members of the committee, including the
Secretary, must sign the minutes of meeting.

Article (9):
Members

Remuneration of Committee

Without prejudice to the relevant regulatory requirements,
the remuneration of the Committee members shall be in
accordance with the Remuneration Policy for the Board of
Directors, Sub-board Committee Members and the
Executive Management.

Article (10): Confidentiality

All deliberations, discussions, records and data of the
Committee relating to the Bank which come to the
possession of a Committee member must be dealt with in a
strictly confidential manner.

Committee members shall uphold the confidentiality
principle in relation to such deliberations, records and data,

and will not permit any improper circulation thereof.

Article (11): Review

The Committee shall review these Terms of Reference every
three (3) years, or whenever deemed necessary, and shall
submit any proposed amendments to the Board of Directors
in preparation for approval by the Bank’s General Assembly.
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Article (12): Related ToR’s and Policies

This includes, for example but not limited to the following
documents:

Remuneration Policy for Board of Directors, Sub-
board Committee Members and Executives
Management.
Board Membership Nomination Criteria Policy and
Procedures.

Code of Conduct and Work Ethics for Board and
Sub-Board Committee Members.

Conflict of Interest & Related Party Transactions
Policy.

Article (13): General Provisions

The provisions of this ToOR must be interpreted and
applied in accordance with the applicable laws and
regulations. Any matter not explicitly addressed in
this ToR will be governed by the applicable laws and
regulations issued by the regulatory and supervisory
authorities.

In the event of any conflict between the content of
this ToR and the provisions of the CMA Law, SAMA,
the Companies Law, or their Implementing
Regulations or other relevant laws and regulations,
those Laws and Regulations shall prevail.
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In case of any conflict between the texts in the
Arabic and English versions of this ToR, the Arabic
version shall be the authoritative and primary one.

The members of the Committee shall abide by this
ToR and work to achieve the stated objectives.

This ToR shall be effective from the date of its
approval by the General Assembly. The Committee
may amend this ToR, provided that all amendments
are formally documented and submitted to the
Board of Directors for endorsement prior to
submission for approval by the Bank’s General
Assembly.
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to sustainable development, and support the
well-being of society by enhancing the social,
economic, and environmental impacts
through its activities and maintaining
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and non-profit organizations.

A Non-governmental entities or groups with a
continuous organization structure, whose
essence does not aim to achieve profit, but
rather is based on a system of civil activities
and voluntary services, which seeks to
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Article (1): Introduction

Arab National Bank (anb, “the Bank”) recognizes
its broader role toward society and leverages its
capabilities and resources to create a meaningful
impact beyond its core commercial activities,
reflecting its commitment to fostering societal
welfare and contributing to the greater public
interest.

This Corporate Social Responsibility (CSR) Policy
(The “Policy”) outlines the guiding principles that
shape the Bank’s commitments to society, the
environment, and its stakeholders, through
initiatives led by the Public Relations and CSR
Department.

The Bank views CSR as a comprehensive and
strategic commitment that extends beyond
ethical compliance to encompass proactive
contributions to society development through
sustainable initiatives, charitable programs, and
meaningful social engagement. The Bank is
committed to executing these contributions
through a long-term vision and robust
professional methodologies, fully aligned with
international CSR standards and the strategic
pillars of Saudi Vision 2030 which aims to create
a vibrant society, a thriving economy and an

ambitious nation.
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Article (2): Objective

This policy aims to establish clear guidelines for
adopting CSR programs and initiatives that
contribute to the development of society and the
environment, uphold transparency and effective
governance, while ensuring alignment with the
public interest without compromising the Bank’s

capital adequacy or stakeholder rights.

The Policy seeks to achieve the following

objectives:
1. Establish a unified structure for managing
and implementing CSR initiatives, ensuring

consistency, governance, and sustainability.

2. Strengthen the Bank’s role within society
through impactful contributions that
address social needs and align with Saudi
Vision 2030.

3. Support financial inclusion and the social
and economic development of target
groups, thereby extending the Bank's

impact beyond its core business activities.

4. Promote transparency and
accountability in the planning and
execution of CSR initiatives, ensuring

efficient and effective use of resources.
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5. Develop mechanisms for performance
evaluation and for measuring the social,
economic, and environmental impact of
initiatives, thereby supporting continuous
improvement and data-driven decision-

making.
Article (3): Scope

The policy is aligned with the Bank’s Code of
Conduct and Ethical Standards and is applicable
to all CSR engagements undertaken by the Bank,
both domestically and internationally. It extends
to all branches,
subsidiaries, and any third parties or partners
acting on behalf of the Bank in the planning,
execution, or support of social initiatives. All
employees are expected to adhere to its
provisions. The Bank is responsible for ensuring

employees, departments,

its effective implementation and execution.
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Article (4): Policy Management

The Policy shall be reviewed at least once
every three years, or earlier if warranted by

material changes, including but not limited to:

e Applicable laws,  regulations, or
supervisory requirements related to CSR

e Strategic direction, mandate, or
structure of the PR & CSR function

e National initiatives or development
programs under Vision 2030 that

necessitate realignment.

The Head of PR & CSR is accountable for
maintaining the relevance and effectiveness of
this Policy in line with the bank’s social
responsibility commitments. As the
designated policy owner, he shall lead its
periodic review, ensuring alignment with
applicable regulations, national development
priorities (including Vision 2030), stakeholder
expectations, and the bank’s overarching CSR

strategy.
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Article (5): Roles and Responsibilities

Board of Directors

The Board of Directors undertakes its role in
ensuring that the Bank adopts Corporate Social
Responsibility (CSR) programs in alighment with
the CSR policy approved by the General
Assembly. These programs are designed to
support various social initiatives, enhance
financial awareness, and meet the credit needs
of the local economy by providing loans and
facilities to productive enterprises. They also
encourage innovation in products that foster
economic development without compromising
the Bank’s financial soundness or the interests
of stakeholders.

The Board of Directors oversees the Bank’s

direction in the area of Corporate Social

Responsibility and its mandate includes, but

is not limited to, the following:

e Review, endorse, and promote the CSR
Policy for approval by the General
Assembly.

e Approve and develop the CSR strategy
and ensure its alignment with the Bank's
overall strategic direction, within the

approved budget.
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e Define CSR initiatives on an annual basis
and approve their implementation
mechanisms to ensure effectiveness and
alignment with social impact goals.

e Approve the annual plans for allocating
financial and human resources to CSR
activities.

e Disclose CSR objectives and plans in the
Bank’s periodic activity reports.

e Review performance reports related to
CSR and evaluate the achievement of

intended impact.

Corporate Social Responsibilities Unit

The CSR Unit is responsible for implementing
approved CSR activities and translating the
Bank’s strategic direction into effective
initiatives. Its key responsibilities include:

e Execute the CSR strategy as approved
by the Board of Directors and the
General Assembly.

e Prepare annual plans for allocating the
financial and human resources required
for implementing programs and
initiatives.

e Coordinate with relevant external

stakeholders concerning CSR.
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e Coordinate with other internal
departments involved in CSR programs.

e Communicate the Bank’s CSR
objectives to employees and promote
awareness of the importance of their
contribution.

e Design internal awareness campaigns to
educate employees about CSR goals
and encourage their engagement.

e Coordinate with relevant departments
to ensure integration and alignment of
CSR programs across the Bank.

e Develop monitoring and evaluation
mechanisms to assess the performance
of CSR activities.

e Submit an annual comprehensive report
to the Board of Directors, detailing
performance outcomes and achieved

impact.

Article (6): Policy Principles

The Policy is founded on a set of principles that
form the basis for all programs and initiatives, as
outlined below:

1. Compliance with Regulatory
Requirements: The Bank, through its CSR
Policy, ensures that all initiatives and
practices comply with relevant laws and
regulations, mainly issued by the Saudi
Central Bank (SAMA) and the Capital
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Market Authority (CMA). The Bank upholds
full compliance with customer rights,
ethical standards, and transparency across
all of its operations.

In this regard, the Bank is committed to
implementing the CSR strategies approved
by the Board of Directors. The Bank and all
its employees shall adhere to applicable
laws, regulations, and agreements, including
the Code of Conduct, and internationally
recognized charters ratified by the Kingdom
of Saudi Arabia.

Through

reaffirms

the Bank

its dedication to responsible

these principles,
business practices and its role as a financial
institution that contributes to sustainable

development and societal progress.

. Sound Governance and Transparency:
This Policy reinforces the principles of

transparency in presenting policies,

procedures, and CSR activities and their
impacts. This is achieved through adopting

clear governance mechanisms and

committing to clear and accurate disclosure

of all relevant information, including

financial  statements and  practices

approved by the Board of Directors.

The Bank is also committed to implementing

sound governance by defining
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responsibilities and delegating authorities
related to CSR initiatives, and ensuring
oversight and accountability

throughout the various stages of planning,
implementation, and evaluation.
3. Ethical Conduct: anb affirms its strong
commitment to ethical conduct as a
fundamental pillar of CSR, by upholding the
highest standards of integrity, transparency,
and fairness in all its internal and external
operations. The behavior of the Bank’s

employees is guided by a core set of values

that include honesty, trustworthiness,
integrity, fairness, and inclusiveness,
ensuring equitable treatment of all

stakeholders and fostering mutual trust with
society, clients, and partners alike.

4. Respect for Stakeholders' Interest: The
Bank the

requirements priorities of its

recognizes and respects

and
when and

stakeholders formulating

implementing CSR initiatives. It strives to
balance diverse perspectives, ensuring the
establishment of sustainable relationships
built on participation, mutual respect, and

shared long-term value creation.

Financial Sustainability: Promoting financial
sustainability is a core pillar of the Bank's
commitment to Corporate Social Responsibility.
The Bank focuses on empowering individuals to
build long-term financial stability while also
contributing at the societal level to
strengthening the financial system as a catalyst
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for sustainable economic, social, and

environmental development.

6. Sponsorship and Support: Itincludes a wide
range of initiatives and events that have a
social, educational, economic, health, or
environmental impact. This commitment
aligns with its dedication to contributing to
financial, cultural, and social developmental
progress.

Article (7): Policy Details

While

encompasses

Corporate Social Responsibility

a wide range of activities,
programs, and initiatives, this policy specifically
focuses on the bank's involvement in social
activities, including those related to education,
health, economic and environmental initiatives,
and the empowerment of youth and women.
The policy is built around four core pillars that
reflect the Bank’s commitment to generating a
multidimensional positive impact and reflect its
vision for sustainable development:

1. Community Development: Enhancing the
quality of life for target groups by supporting
community initiatives that aim to improve
well-being and drive positive change in their
living conditions.

2. Thriving Economy Enablement:

Implementing initiatives and programs that

promote economic empowerment,
strengthen financial stability, and advance

sustainable development.
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3. Achieving Environmental Sustainability:
Adopting environmentally friendly
operational and social practices.

4. Empowering Youth and Women: Enabling

the new generations and female talent
economically and professionally.
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Programs and Initiatives

In line with the Bank’s commitment to impactful
and sustainable social responsibility, a set of
criteria has been established for selecting
community initiatives and projects. These criteria
are designed to ensure that efforts are directed
toward initiatives that are relevant, effective, and
aligned with the anb’s values and strategic
objectives, as outlined below:
1. Align with the Bank’s Strategy: Reflect the
Bank’s strategic priorities and ensure efficient

use of efforts and resources.

CSR

clearly defined target

. Target Specific Segments: Direct

initiatives toward
segments tailored to meet their development
needs. Priority shall be given to groups that are
vulnerable or have the highest potential to

generate positive social impact.

. Ensure transparency in selection and
implementation: Obtaining the Bank’s Board of
Directors approval on the initiatives to ensure

greater transparency and governance.
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anb

4. Prioritize Institutional
with

reputable non-profit organizations with a

Sustainable

Partnerships: Favor collaborations
reliable track record and proven impact in

implementing  social and  development
initiatives. These partnerships should enhance
the reach and effectiveness of CSR efforts,
foster opportunities for future collaboration,
including support for key clients' engagement,

and long-term banking opportunities.

Article (9): Evaluation of CSR Initiatives

The Bank seeks to measure and evaluate the
impact of its CSR initiatives and programs on a
quarterly basis, to enhance their effectiveness and
The

evaluation process is based on a set of principles

ensure they deliver sustainable value.
and criteria designed to confirm alignment of the
programs with the Bank’s developmental and

social priorities, as outlined below:

1. Clear Definition of Target Segments: Assess
the clarity in identifying the target group for
each initiative and the extent to which the

tailored to their

activity’s  design s

developmental needs.

Article (10): Reporting and Disclosures
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2. Evaluation, measurement, and Governance:
Appraise initiatives in terms of their objectives,
implementation timeline, target beneficiaries,
financial cost, delivery approach, and

monitoring and evaluation mechanisms to

ensure sound governance.

3. Impact and Performance Measurement: Use
quantitative and qualitative performance
indicators to assess the outcomes achieved
against the stated objectives. This also involves

monitoring the extent of the initiative’s impact

on beneficiaries and the wider community.
4. Fostering Effective Partnerships: Evaluate
the extent to which the initiative
contributes to  building  long-term
partnerships with nonprofit organizations,
government entities, or the private sector.
The goal is to maximize impact and expand
the initiative’s geographic or sectoral reach.
The Bank reports its Corporate Social
Responsibilities activities and their impact
separately in the annual Sustainability Report,
which includes key performance indicators
related to inputs, outputs, and achieved

outcomes, ensuring transparency.
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14- Voting on contracts and business dealings between the bank and ABANA
Company, in which Board Chairman, Mr. Salah Rashid Alrashid, has an
indirect interest, Money Transport, ATM Replenishment, and CCTV project
of the bank, The total transactions with the bank during the year 2025
amounted to SR 456,637 without conditions or preferential benefits
(attached) .
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15- Voting on contracts and business dealings between the bank and
Alkhaleej Training and Education Company, in which Board Chairman, Mr.
Salah Rashid Alrashid, has an indirect interest, relating to manpower supply
agreement (labor services) executed in the ordinary course of business of
the Bank, The total transactions with the bank during the year 2025
amounted to SR 25,922 and without conditions or preferential benefits
[attached) .
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16~ Voting on the contracts and business dealing between the bank and The
Financial Academy in which the member of the Board of Directors, Mr.
Mohammed Faraj Al-kenani, has an indirect interest, which Providing
financial & banking education & training, The transactions with the bank
during the year 2025 amounted to SR 1,562,609 and without conditions or
preferential benefits (attached) .
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17- Voting on the contracts and business dealing between the bank and
Takamol Business Solutions Company in which the member of the Board of
Directors, Mr. Thamir bin Misfer Alwadee, has an indirect interest, which is
providing business support & management services for organizations, The
transactions with the bank during the year 2025 amounted to SR 300,000
and without conditions or preferential benefits (attached) .
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18- Voting on contracts and business dealings between the bank and Walaa
Cooperative Insurance Company in which Board Member, Mr. Hesham
Abdulltaif Aljabr, has an indirect interest being a board member of Walaa
Cooperative Insurance Company, relating to renewal of insurance policies
for the benefit of ANB national bank, The total transactions with the bank
during the year 2025 amounted to SR 90,025 without conditions or
preferential benefits (attached) .
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- Deloitte and Touche & Co.
Chartered Accountants
D e I o I tte (Professional Simplified Joint Stock Company)
Paid-up capital # 5,000,000
Metro Boulevard — Al-Aqiq
King Abdullah Financial District
P.0. Box 213 - Riyadh 11411

Kingdom of Saudi Arabia
C.R. No. 1010600030

Tel: +966 11 5089001
www.deloitte.com

INDEPENDENT LIMITED ASSURANCE REPORT

To the shareholders
Arab National Bank
Riyadh, Kingdom of Saudi Arabia

Report on the declaration submitted by the Board of Directors in accordance with Article 71 of the
Regulations for Companies requirements

We have carried out a limited assurance engagement in order to state whether anything has come to our
attention that causes us to believe that the subject matter detailed below (“Subject Matter”), has not been
prepared and presented, in all material respects, in accordance with the applicable criteria (“Applicable
Criteria”) below.

Subject Matter

The Subject Matter for our limited assurance engagement is related to the Declaration enclosed in the
attached Appendix (“the Declaration”) by the Board of Directors of Arab National Bank (“the Bank™) for
the year ended December 31, 2025.

The Declaration states the transactions with related parties where a Board of Directors member has a
relationship and confirms whether the member has any interest, whether directly or indirectly, in the
transactions or contracts made for the Bank for the year ended December 31, 2025.

Applicable Criteria
The Applicable Criteria with respect to this engagement are the requirements of Article 71 of the
Regulations for Companies in the Kingdom of Saudi Arabia.

Those Charged with Governance and Management Responsibility

Those Charged with Governance and management of the Bank are responsible for the preparation and
presentation of the Subject Matter in accordance with the Applicable Criteria and are responsible for the
selection of methods used in the Applicable Criteria. Further, those charged with governance and
management of the Bank, are responsible for establishing and maintaining internal controls relevant to the
preparation and presentation of the Subject Matter that is free from material misstatement whether due to
fraud or error, selecting and applying appropriate criteria, maintaining adequate records and making
estimates that are reasonable in the circumstances.

Our Responsibility

Our responsibility is to express a limited assurance conclusion on the Subject Matter based on our limited
assurance engagement conducted in accordance with the International Standard on Assurance Engagements
(ISAE) 3000 “Assurance Engagements Other Than Audits or Reviews of Historical Financial Information”
endorsed in the Kingdom of Saudi Arabia and the terms of engagement as agreed with the Bank’s
management.

Our procedures were designed to obtain a limited level of assurance on which to base our conclusion, and,
as such, do not provide all of the evidence that would be required to provide a reasonable level of
assurance. The procedures performed depend on our judgement including the risk of material misstatement
of the Subject Matter, whether due to fraud or error. While we considered the effectiveness of
management’s internal controls when determining the nature and extent of our procedures, our assurance
engagement was not designed to provide assurance on internal controls.
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DeIOItte Chartered Accountants

Independence and Quality Controls

We are independent of the Bank in accordance with the International Code of Ethics for Professional
Accountants (including International Independence Standards) that is endorsed in the Kingdom of Saudi
Arabia (“the Code™), that is relevant to our assurance engagement, and we have fulfilled our other ethical
responsibilities in accordance with that Code.

Our firm applies International Standard on Quality Management (ISQM) 1 and accordingly maintains a
comprehensive system of quality control including documented policies and procedures regarding
compliance with ethical requirements, professional standards and applicable legal and regulatory
requirements.

Procedures

The procedures performed in a limited assurance engagement vary in nature and timing from, and are less
in extent than for, a reasonable assurance engagement. Consequently, the level of assurance obtained in a
limited assurance engagement is substantially lower than the assurance that would have been obtained had
a reasonable assurance engagement been performed.

Our procedures included, but were not limited to:
e Obtained the Board of Directors notification letter to the General Assembly (“the Declaration”) for
the year ended December 31, 2025; and
e Compared the transactions included within the Declaration with the underlying supporting
information of note 36 from the notes to the Bank’s audited consolidated financial statements for
the year ended December 31, 2025.

Limited Assurance Conclusion

Based on the procedures performed and evidence obtained, nothing has come to our attention that causes us
to believe that the Declaration has not been prepared, in all material respects, in accordance with the
requirements of Article 71 of the Regulations for Companies in the Kingdom of Saudi Arabia.

Restriction of Use of Our Report

Our report is prepared upon the request of the management of the Bank to be presented in the Bank’s
General Assembly meeting in order for the Bank to comply with the requirements of Article 71 of the
Regulations of Companies in the Kingdom of Saudi Arabia and should not be used for any other purposes.

Deloitte and Touche & Co.
Chartered Accountants

Tdrig Mohammad Alfattani
License No. 446

Ramadan 9, 1447H
February 26, 2026
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18 February, 2026
Board of Directors Notification Letter to the General Assembly

Dear/ Shareholders of Arab National Bank

With reference to Article (71) the Companies Law issued by the Royal Decree No. M/132
dated 01/12/1443H, which stipulates that the Board member shall, as soon as he
becomes aware of any direct or indirect interest he may have in company transactions
or contracts. Such disclosure shall be recorded in the minutes of the board meeting.
Said member may not vote on a decision by the Board and the general assembly’s
relating to such transactions and contracts. The Board shall notify the general
assembly, when it convenes, of the transactions and contracts in which such board
member has direct or indirect interest; the notice shall be accompanied with a special
report prepared by the company auditor in accordance with auditing standards
approved in the Kingdom.

In the opinion of the Management and the Board of Directors that transactions with the
related parties and their entities are performed at arm's length basis, the related party
transactions are governed by limits set by the Banking Control Law and regulations
issued by the Saudi Central Bank.

We would kike to inform you of the transactions and contracts where the Board of
Directors of Arab National Bank have a direct or indirect interest for viewing or for
seeking approval from the general assembly as follows:

1- Voting on contracts and business dealings between the bank and ABANA
Company, in which Board Chairman, Mr. Salah Rashid Alrashid, has an indirect
interest, Money Transport, ATM Replenishment, and CCTV project of the bank,
The total transactions with the bank during the year 2025 amounted to SR
456,637, without conditions or preferential benefits.

2- Voting on contracts and business dealings between the bank and Alkhalegj
Training and Education Company, in which Board Chairman, Mr. Salah Rashid
Alrashid, has an indirect interest, relating to manpower supply agreement (labor
services) executed in the ordinary course of business of the Bank, The total
transactions with the bank during the year 2025 amounted to SR 25,922, and
without conditions or preferential benefits.

//.
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3- Voting on the contracts and business dealing between the bank and The Financial
Academy in which the member of the Board of Directors, Mr. Mohammed Faraj
Al-kenani, has an indirect interest, which Providing financial & banking education
& training, The transactions with the bank during the year 2025 amounted to SR
1,962,609, and without conditions or preferential benefits.

4- Voting on the contracts and business dealing between the bank and Takamol
Business Solutions Company in which the member of the Board of Directors, Mr.
Thamir bin Misfer Alwadee, has an indirect interest, which is providing business
support & management services for organizations, The transactions with the
bank during the year l.foamounted to SR 300,000, and without conditions or
preferential benefits.

5- Voting on contracts and business dealings between the bank and Walaa
Cooperative Insurance Company in which Board Member, Mr. Hesham Abdulltaif
Aljabr, has an indirect interest being a board member of Walaa Cooperative
Insurance Company, relating to renewal of insurance policies for the benefit of
ANB national bank, The total transactions with the bank during the year 2025
amounted to SR 90,025, without conditions or preferential benefits.

Please accept our sincere gratitude and appreciation,

Board Directors of Arab National Bank

"~

Salah alrashed Fahad Alsalem
{Board Chairman) (Corporate Secretary)
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