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Extraordinary General Assembly Meeting
2026

The Arab National Bank is pleased to invite its honorable shareholders to attend the
Extraordinary General Assembly Meeting (the first meeting), which is scheduled to be

held, at 6:30 pm on Tuesday 12 Shawwal 1447 H corresponding to 31 March 2026 G, by
Means of Modern Technology.
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Extraordinary General Assembly Agenda
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1- Reviewing and discussing the Board of Directors' report for the Financial

§ giioll dlall diwl) didiBliog &)oYl pulxo 85 Gle gillbyl -|

year ending on 31-12-2025 ol-fo-1-M|
2- Reviewing and discussing the financial statements for the fiscal year 3§ dsgiiall dlall &l (e giiiBliog ddlall @ilgall Gle gilbul -1
ending on 31-12-2025. ol-fo-Ir-#1

3-Voting on the Auditor's report for the financial year ending on
31-12-2025.( attached)
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4- Voting on the appointment of the external auditors among the
candidates based on the Audit Committee's recommendation. The
appointed auditors shall examine, review and audit the (first, second, third,)
quarters and the annual financial statements of the fiscal year 2026 G, In
addition to the first quarter of 2027 G, along with determining their fees and
they are.

(1) (Deloitte) Co.

(2) Ernst & Young (EY) Co.

(3) Al Bassam Chartered Accountants (PKF) Co.

(4) Alluhaid & Alyahya Chartered Accountants (LYCA) Co.
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5- Voting on discharge of Board of Directors members for fiscal year 2025.
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6-Voting on disbursing an amount of (11,390,000} SAR as a remuneration to
the Board members against fiscal year ended 31-12-2025.
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7- Voting for election of the Board members from among the candidates for
the next term, commencing on 01/04/2026G for a term of three years,
ending on 31/03/2029G. (Candidates' CVs attached).
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8- Voting on delegating to the elected Board of Directors to distribute
interim (semiannual or quarterly) dividends for the fiscal year 2026.
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9- Voting on delegating to the elected Board of Directors the authorization
powers of the General Assembly stipulated in paragraph (1) of Article twenty
seven from the Companies Law, for a period of one year starting from the
date of the General Assembly approval or until the end of the delegated
Board of Directors ‘cycle, whichever is earlier, in accordance with the
conditions set forth in the Implementing Regulation of the Companies Law
for Listed Joint Stock Companies.
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10- Voting on delegating to the elected Board of Directors the authorization
powers of the General Assembly stipulated in paragraph (2) of Article twenty
seven from the Companies Law, for a period of one year starting from the
date of the General Assembly approval or until the end of the delegated
Board of Directors ‘cycle, whichever is earlier in accordance with the rules
and standards of competition for the Arab National Bank's operations.
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11- Voting on amendment the Employee Share Program and delegate the
Board of Directors to determine the terms of this program, including the
allocation price for each share offered to employees, if paid (attached) .
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12- Voting on the updates on the Terms of Reference of the Nominations &
Remunerations Committee (attached) .
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13- Voting on the Corporate Social Responsibility Policy (attached) .
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14- Voting on contracts and business dealings between the bank and ABANA
Company, in which Board Chairman, Mr. Salah Rashid Alrashid, has an
indirect interest, Money Transport, ATM Replenishment, and CCTV project
of the bank, The total transactions with the bank during the year 2025
amounted to SR 456,637 without conditions or preferential benefits
(attached) .
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15- Voting on contracts and business dealings between the bank and
Alkhaleej Training and Education Company, in which Board Chairman, Mr.
Salah Rashid Alrashid, has an indirect interest, relating to manpower supply
agreement (labor services) executed in the ordinary course of business of
the Bank, The total transactions with the bank during the year 2025
amounted to SR 25,922 and without conditions or preferential benefits
(attached) .
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16- Voting on the contracts and business dealing between the bank and The
Financial Academy in which the member of the Board of Directors, Mr.
Mohammed Faraj Al-kenani, has an indirect interest, which Providing
financial & banking education & training, The transactions with the bank
during the year 2025 amounted to SR 1,562,609 and without conditions or
preferential benefits (attached) .
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17- Voting on the contracts and business dealing between the bank and
Takamol Business Solutions Company in which the member of the Board of
Directors, Mr. Thamir bin Misfer Alwadee, has an indirect interest, which is
providing business support & management services for organizations, The
transactions with the bank during the year 2025 amounted to SR 300,000
and without conditions or preferential benefits (attached) .
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18- Voting on contracts and business dealings between the bank and Walaa
Cooperative Insurance Company in which Board Member, Mr. Hesham
Abdulltaif Aljabr, has an indirect interest being a board member of Walaa
Cooperative Insurance Company, relating to renewal of insurance policies
for the benefit of ANB national bank, The total transactions with the bank
during the year 2025 amounted to SR 90,025 without conditions or
preferential benefits (attached) .

Wigleill aolil) e¥lg &S g clidl o ol Ll ogaslly Jlasil Lle Cuguaill -IA
L 6 blo e dxluas el cardalll wue plire /3t 8)loyl pulxo guas) (il
@) 0320 0 8)lus 09 iglall uolill g &b 81| pulzo gas diany
Juy%,-10 gho clidl go Gllolaill Gllaz! gl 89 «ibgll il iyl lal gacl
(g8 0)dluasi Lo gl by b o 110 plall JUS Gogow




<I n b ibgll el elidl

arab national bank

(V) ady i
aal ol Aiad i

Item No (1)

Reviéewing and discussing the
Board of Directors'
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Arab National Bank
Audit Committee Report Aaaf gall ddat 0
Audit Committee assessment of the adequacy ddalall 438 Jl1 2Ua3 A J o Anat jall diad i
of the Bank's Sl

The Audit Committee (AUCOM) during 2025
reviewed various reports on the adequacy of
internal controls and systems including the
financial statements and risk reports. AUCOM
reviews the minutes of Compliance
Committee. The AUCOM discussions and
decisions are documented in the meetings’
minutes and matters requiring attention are
escalated to the Board.

During this year, the AUCOM members met
with the Chief Intermal Auditor, Chief Risk
Officer, Chief Compliance Officer, Chief
Human Recourse Officer, Chief Financial
Officer and External Auditors and have
obtained updates on matters that require
AUCOM’s attention. AUCOM also received
internal audit reports, regulatory reports and
external anditors’ management letters issued
during the year and reviewed the management
action plans for the issues raised.

AUCOM also, through the Reports and
Documents raised to them from the
management, reviewed the effectiveness of the
system of internal control and procedures for
compliance with the Arab National Bank
internal policies, relevant regulatory and legal
requirements in the Kingdom of Saudi Arabia
and whether management has fulfilled its duty
in having an effective internal control system,
seeking independent assurance from internal
audit to assess the adequacy and effectiveness
of such internal controls.

Arab National Bank fanbl, Saudi joint stock co. capital SR. 20,000,000,0C0 fully paid, - Unified No, 7000018007
CR. No.1010027912 - License Mo [4017/m/a/264) - Head Office Address 7317 King Faisal Rd. Al Murabba,
unit number 1 Riyadh 12613-3536 - P.O Box 56921 - Riyadh 11964. Kingdom of Saudi Arabia

Website: www.anb.com.sa - Telephcne: +#66 11 402 9000 - Fax: +946 11 402 7747

The Bank is regulated and supervised by Saudi Central Bank
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AUCOM assures the Board and sharcholders
that to the best of its knowledge that Arab
National Bank Internal Control system is
adequate and operating effectively; and no
significant deficiency in the intemmal control
system; and it is recommendation pertaining to
the appointment, dismissal, assessment or
determining the remuneration of the external
auditors or appointing Chief Internal Auditor
were adopted by the Board.
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Arab Nationa| Bark (anb), Saudi joint stock co. capltal SR. 20,000,000,00C fully paid, - Unified Ne, 7000018007
CR. No.1010027912 - License No.. (401%/m/a/254) - Head OFfice Address 7317 King Faisal Rd. Al Murabba,
unit number 1 Riyadn 12613-3536 - P.O Box 55921 - Rivadh 11564, Kingdom of Saudi Arabia

Website: www.anb.com.sa - Telephone: +966 11402 2000 - Fax: +966 11402 7747

The Bank is regulated and supervised by Saudi Central Bank
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Auditors report



PR g LT Cughs

Aghume IS duiga) duigoll Oledsel) Hgag Sy A5

-

s Deloitte e Y

(Ursuso dodlins duige dS5) Blowwosg cdho dumes) F 0,0+, -+ godiall Jlall ol
H 0y eye e gl Jl uly (G332 JUy Call d_Lm_uLaJ!g_uJ

Braal (> - ge)l Ylad s iyl 3Syall :
Jll dlle elloll 5550 10V ol WAV gdall (= ) Y1 &bl 3yl
VEN byl - T .o Oatogl gl gall e 1,1 458
oo = YWY .Gnpe
Logaudl doyall aShonll NEN oLy
Vod Y gl Yo D5 gaaad] duyadl AShanll
+3TT V) 0.A9. ) il VOV OYAYAYY ool Jadl o8
) (Yo V1YY 0) an sl i)
www.deloitte.com F3TT0) Y10 GAGN il

+ATT ) YVY £ve
FATT VY YYY Evy. oSl
ev.com
Cliioall cpmal pall &3

(L‘J\ga.u daala 2\5)&) sl (mad) i) ablea Balud) )
3an gal) Adlal) adl g8 daal o oo s A

sl

Al Jadi ) 5 ¢ panall” 3 Cppacina) 4l Aaill S5y ("ldl") ik gl g al) il san gl AL L3181 Lina) ) 60
Gsin & byl Al 5 san sall Jalall Jaall Al 3as gall JRal Ay (Y4 Y0 rannn TV 6 LS an sl W) Sl
Ay 3 Ly s sall Ll 230 58l g claliaY) s e il @l b dpgiiall Aol san pall A8l a1 AalE 5 50 gal) .SLal)
Aodladl allbind) e Al daat) cld il sladl)

lc;mﬂh;ﬂ\ébd\ﬁﬂ\ s:\.uh‘,ﬂ\u&\jﬂ\@awsdd\:—d&qwﬂuﬂ\bhﬂ\uw\ébﬂ\u\ﬁc\.‘ui‘)(}}
)s.\ﬂé\_ﬂ}ﬂ\).ubuﬂlsa}c_u\_d\JJ@W\M:;J;}A\MM\L@_alssmjh}d\ébd\\.@qb\}‘\' YO pawnn VY LS
u.\.\.\.nb.d\} UJ’AL)A“MA)MM MA.@J\u.GaJJLAJ\ LS_)AY\ L_i\_)\dm\}ﬂj ‘)A.\L!.ASUMJM\ M_)ﬂ\ M\‘_g Blaizall ‘;LAX\

&I Gl

i ge ulaal) G5 Can gy Ll s uma s B gmanl) Ayl ASLaall L Saainl) daal jall 05000 yulaall 8 5 daal yalls Licd 33l
(sl Blall 5 de sandll e O slitn Gy U (B san sall Dllel) il 5] dealse o Cpralpal] Slls pse pud
(" Bladl") A grasdl A el ALaall B aairall (A sall JMELY) ulee Gl L) Gaigal) Gaaalaall Ligall alal 5 o sl
GlAl (a8 5 (5 AY) ASluall Ll g gunay Lagf L 385 calad) alaia W) ol coliinall A0Lall 23 gill dxa) e Ao 4ie 3ahaiy e o
Ll el 8 5 dalia s 4S Lo Ulian ) daal el Al 8 Ll 5, (3liaal)

a.aA\)AﬂMJS\JJA;ﬂ

objaj\dw\ﬁbsﬂuu\fmwu‘w\ﬂ ﬁd\h&uﬂms@u\sg\ J}a‘zI\ﬂlﬁ@m\fﬂm)\ _))AY\
Muh\)ewY}cL@_\Bh.q\)w)S.\mJcdﬁohﬂ‘du\e\jsﬂm‘fdmeﬁ)}nY\bMd}\_ue.iﬂaj 4.\3\;]\::).\3“
_J}e‘!\o&‘f


mailto:ey.ksa@sa.ey.com
http://www.ey.com/mena

EY

d_o 1

Deloitte

Osliional) cymal sl S

(At (A3 g2 Aatlina 48 ) (Ala gl o ad) i) atliwa Baladd) )

(Aat) Bas gal) Aullall adl gBl) daal ya (8 ya )

Liina) pa oL Gunipl) dnal jall el dadles 40dS

i) daa) gall sl

Caradal 50y aull Loy lagh Cpaaty Jpaally Ui w cilad(y
Gy 8 e ecaludl g o g 8l Jilia 48 giddl laii¥ 5l
Lngiey Apladdl Tubudly LRI Clinaill z35a Gl s g8l Jlea) &l (Y Y0 iann ¥V 5 LS
Ae sanally Lalal) £3 sl leblie Cid (o gmu Jby Jlle VAA de ganddly Aalall
Juy Jble ¥,) 53 Aad gidl laity) )Ll aiada
Ol Ao seadll ALl daladdl Al & jlia L w (S s
OB B lud Taagia s Aad gid) L) §jlud acada
oAl Al el 85 )6l cldlaiall ae dad giall alSal g ol yais Callay 228 giall (HLaii¥) 5 jlud s ()
A ) Ay pall ASLaall A Baainall Ll Ll 2l e s i aly s 35y e
rok Lo AlSaBU A )l sl i) Jadii Ao ganall 3as gall
| ]

Loyl puall Al fiil) Aalladl) HLal) 5 (e g avanal anidy Ll
AL 3 Al T ol Sl b L) s Al
(i) Tl g Tabad) e shed) 2 Jag) uin Aileial

= Glad Lagd

Aales S\Z&S}d\\-@-ﬁ\m‘a—'j}m\ u\_g_ﬁ‘)“ BJLM.;G..JJA-.I [

A zasall o Wihal &8 clinag gl 735l
dadgiall QLY 5 jled daad olaie) @lld b Lay dal)
¢bal Y8 g dpu Hll A

2235 V5 V) dal el Gaa aludl g (g i) ol @

cmliall gl & oLl jlalie 8 4 sall sl 3l ol ¢ pranll ¥ lly (d Loy ¢ Jial) die (yim paill

fsa 0 U Al b (aliaiV) / iadl) il jad ayaa g Aokl iy AL QL L) el

sl zhsal aedi ) il slaall 485 Cliplai s ekl o Aallill il B8Y) angs dadgidl Al
5 ¢4ad giall (jlaisy) Cla s bl (S SLaBY) Jalse 5 Ll )o)

ad il L) )t 73 gad 8 ULl DA JalS5 o Al giall CYLY] Glags iy g ddadi jall

oy Ll ceDanll (e Ay (3lay Lad
zisad e 2l s Yl J8 (esaaaa) Aol Slaiadll e
Glaiatll e YU BT de gaaall alaal) cilayioal)
Clasleas da Al Goull gk ¢ g (& 3aall
¢ b giall de Ll
5 chadgidl LY 3 jlual 3y clliial o
& Ly el iU Allal) dpaal) el 5 lay) Clays @

AV Al jalan s cclilacall i @l

U2 A plie dedgidl Glalil) S lud  awasa

suaas ) 1Akl

G A aal) e daidn ) il il (1)
5 el de ety lalia

JS 3 jfediall / Al A (mliasy) clia e ()
(S8

OByl Bl Zlgal (A deddiuall Glal @YY
il i 3 leddl s adll Allaial paail dad gidl)




Deloitte

EY

d_o 1

Ol Crman) sal) o 35

(Aa) (Ao Latliwa A8 (Al gl o al) i) (ablosa Balud) )

() Bas gall Aullall ail gBl) daal ya (o ya 1Y)

Uina) o oL (i ) daal pall yaf dallas ddis

i) dxalpall al

33l a3 L de senall Jay) sin dae e (520 iy Liad
S il Cila et sty L) lalie 8 4 sl
Lads eclld e 30l "ga 8 JS Aagdl) (4 palassy)”
Cayiead Fae e (530 aly il el il (o Amy (3lach

Ae gaaally Lalall (5 jall Adaisal Jal jall

Oe Aaatinsall L) lial 58Y1 A sina (20 apiy Lidd
‘_g Loy cdad giall jlaiiVl 3 5L CJ}M ‘;‘.:\LM\ Jaé
Al bl iy eliy

bl pexi Al L) Ziyy JUGS) sae LSl Lid
NeaYo e V) @L&S:\:Aﬁd\qu\EJm

i g Al il ARl a5 23 gail) ililusin) daal ol
Bl gl b deddiedl il 8Y) Al s
SaBY) i jaiay Aileiall @l Gaald y cad gial) ey
Claga yis dadgiall U aLaBY) la g by S

" RN

ALl il gl 8 As ) CilaliadY) BUS (oo Ay Lidd
DSl A gall el cilillaie pa a1 138 Ly Bas sall
A gl Ay jal) ALl d sadiatiall W)

il g (g 48l Jilda dad giall Hlaii¥) 5 jlus (awaso
(+5)

(B sall ALl a3l g8l 6 aduall Sl @:‘y\ .
6 12Y) Lgr caald ) ol ol 5 Addadll SSaYT o
kel daal jall 2ga (5 5ise o

e Ll Liad Y Gld Cloglead] A £ g il oy
Laslseall o3 T Ly Y) ans Lsalaall Cilaalsal)
cdzdgiadl LY 5 jlud avaies dileia Luulsel
ALY e Fladyl el pdl 1-T1-Y Sl
5 by dileiall dolgl) Lnlaall cilia) 38Y) 5 <ol aiil) 5
i dingiog Al Clogagall dedsidl  laiiy)
Qe panall i (o derSiual) Ll 4 alisiy)
Lod A alisiY] e Flady] Gaaly sV #LayYls
haldi o g UBN £-1Y Flan¥]y iy (a5 il
) Lo ) ol g2l 5 ool J38Y] 5 GLaBi¥ 50 g Sl
ed gial] Gy 5 s yoni vie lie ¥/ 6 Lads/ a3




Deloitte EY

Jiuoll gin

Ol Gmal pall g 8
(Aot (g Aadlsa A8 )8) (gl (o pall i) abliva Bl

() Bas gall Aallall adl gBl) daal ya 0y )

)A‘d)-‘*“‘—‘\-’m@‘)‘uﬂdwd&“Y Vi).muu.l\‘\Gﬁ%ﬂ\mﬂ%wﬂchﬂ\dw\fnbﬂ\m\f
(Y EE7 gl YV 58l gall) Yo Vo}\)ﬁwée\,ﬂ\qhuudm)mub@m

G AY) Eila glaal)
\.\)J)S.}thﬂ\ﬂ\_\lu\(u\}ﬂ\um‘* Yo‘uu]‘u:}mﬂg).mﬂ\).\)sﬂ\ cd)\}l\uujw\wdﬁ\y‘uu}aﬂ\k_ﬂm
sl ol s ol sl s siad) o5 883 5 AY) Clasladl) e el g Sl 50 (udaa o) Ledsa

Ledsa aslil) Flmay) JSal e JSS gl g2 0l s s AN il slaall sas gall AL 230 g8l Jsa Ll 5 oty ¥

(a5 Ladie eodlef Ao gl 5 AY) e glaal) 5ol 8 8 Jiah Lt gpane Gl 3an sall Alall 200 all Liima) yay Jocly Lo g
Gl 4 el aa ssh}d\@w\é\}ﬁ\@g}ﬁﬁ&hﬁ‘gﬁm e sladl i€ 13) Lad eclldy ol vie ylaill

Ll (L) L yh 55 oy Ladie (s AY) Lo sheall Liiil j3 vie (5 A1 cilaglaall 038 8 (558 5a iy yad 25 () Llagi 13)
AS gally ualSall A8al) s ey 58Il () galllas

Ban gall Adlal) ad) 681 (o AaS gadly (pllSal) g 510y il 5 e

&b Baadaall Ml yall 4 gal) Dulaall By Jale <G Leia e g 3aa sall AW A8l dlae) e A gl a3 Y ()
&_’ISJMI\ eLL..'(,\s;lj u.\.m\;.d\j uJaA\)A“‘L}JJ’.uM m@J\u&:nJJM\ 45‘)3‘2“ ub\dm‘}“; )MM\JMJM\ MJ’J\ aslaqll
Gd\ml;\;]\«_\u)l\ucg_\lﬁd}}@\ J‘d.uﬁ‘;ul.u}l\eM\}maM\u)A\M\@d)ﬂ\m\)AeUa.:}L@qu\
LEAJ\u.u.i:k_\.\.»u;\}uG&ﬁ)ﬂ‘wﬂ\wdhbhy‘\.\nﬁﬁ\ﬁﬂ&‘L}AL@.\.\SA.\S‘L!JJJ;AL@.\\LS‘)J

scb.asY\ijc_)Mb ;M\&@M\{)Jﬂﬁ.ﬂquﬁd;;@\ nJ\J\‘X\Qléc'éda‘jd\@w\e}\jﬂ\d\mjmj
4\3\3@ o‘)h}” e‘).xa_q ?S Lo c‘\_m:\AxJ\ ‘_g Q)\)A.\MY\ u.u\.u\ ?\M‘} ‘q;J\‘)AJMYL.I Aalaial) J}A‘Eﬂ oe «Jall G“'ﬁs‘ (G
Ay ALl (5 A o285 daas g) Bl ol (S Al Le sl clgililee BlEY 5l A sanall

Ao gana) b Ll slae) Al e GLEY) e Gl sl an Iy Gadae sl S ally ¢ silSall



Deloitte EY

d_o 1

Ol Gmal pall g 8
(Aot (g Aadlsa A8 )8) (gl (o pall i) abliva Bl

() Bas gall Aallall adl gBl) daal ya 0y )

Bas gall dlall adl B dal ja (8 Cpmal pall il gigena

Gl s B g (5 m sl Gy patl (g 51A5 JSS s gall AlLall a3 il S 1Y) Lie Jgine 286 ) gl 8 Lilaa] Jiais
&5 i) Amad yall (o ey Y A cpii o Sl (5 e g Jsnall 2S5 Ll ety (3 aad el 8 laal s lad
S35 5a S e (58 s iy yad JS (e Laily (ol 40 geaall Dy ) ASLaall 8 Baainall Axa) pall 4 sal) yulecall a5 g oL
san o Leie JS ¢ i of Algine da il (g OIS 13 8 sa i el 3235 das f (ie e iy el L of (S
Bas pall Allal 230 8l o3 (ol o () seaditndl) ladayy Al Aabai®Y) il 3l e dglene b

ol gl oSl (s jlai Libh s pead) s yall ASLaal) (3 il Ann pall A sal) yulaall G5 o35 ) A ) (30 ¢ 308
b Lo ol sy malpal) ulee Jlsh el L) de 3

Q\G\ﬁ}ﬁj*ﬂj}‘&ijiﬁt?\..\ué;;\j-ul6@3}33}}&5\@1«&]\?3‘}31\&@}#\4‘);3”)L\A.A‘_Ack_aﬁ‘ .

LIS pae jld e Ll 1l )ﬂé,ﬂa_}ft_;m}a_g‘tsag\ﬁmié;dwp Ohalaal) el Cuatud daal

duf‘—!j‘ﬁj})\%‘ﬁ‘;&gjﬁwﬁﬂ\oy‘JLS‘%C}Gém\#\w&\&g)&@u‘gﬁ)?ﬂdgﬂ‘
ARl AU gl o Allaa Clald) i damia K3

LS Gyl (B b Aedial) anlyal el ) aseat dal (e Gaal yalls ALl 3 A1 A1 agh Y Jonsll
Ae senall Adalal)l E N dleld b gl slul (il Gl

lgiaef ) ey ddlaial) claliady) y dpulaall <l il 44 gire 50y deddival dpulaall Clubuall duulie 20 a5l o
_B)\J}!\

G Sl e @lia P13 Loy o) 4l peia¥) Gula 510y aladiul dulie gae ol ZlEW ) Jasll o
) Aaald el Al ) Taliad 5 e 3L i) e de sanall 308 Jon b e K5 45 08 Cag,la of cilaaly gleia
Al 3 claliadyl Uy i b ol i of Lide (8¢5 m s 3SU ade d5a s ) lald 13)5 Lide Jsuanl &
Jaal el Aol ) Llalii) asies laladyl A4 oae Ja Ll Jae o Lde sl daa sall 4000 230 g8 a3 ) gl
e Ao sanall (g 8 i 28 Aliine L g pla ol Blasl 8 elld ey ol all ) g s Lggle Jgeanll 3 A

5 aiee LS L&)

oo b sl ALl a3 g8l il 1Y) Loy echlaliady) Lo Loy cla) sina 5 LdSon 5 s sall LAl il gall alall (m jall s o
JAal) (g el (585 Ay play Lebias ) Calaall 5 laleall

Allall il sleally (3ley Lo Asiall Gxal pall A1 e (S e o peanll daal jall 305 Ao genal) daal jal Laglasill o
el 455 e (slssme iy as sall AW 23l i) & ol 0S8 uludS de ganall Jaly el a5 ) ciliiall



Deloitte. EY

J8ioll i
a - & )
Cliicall Crnal yall i

(M) (i.y‘,m Adanlua RSJ&) Uakﬂ\ ) i) adla Balud) )
() Baa gal) Allall ail gil) daal ja (8 o )

(Aal) 3 gall Aullall o) 58 Axa) o (8 Cpma) yall il g pasa
Aanl yall dagal ilill 5 Lagl Jaladal) L 55 daal pall (3L Ly (g gl Ay (3l Lo A€ sally GuilSall e Joal 53 01 g
Aaal el Aglee o Ll o 583 4080400 A6 1 3 dage ) gucal 4 5l (ol Sl 8 Ly

s i i VR TR Tl AR LN Va3 o gy P iy R T
A8al)

@n]?lubﬁﬁ&)}a}'lom@mﬁ?_,m_,ﬁ.u!_),«llluy‘)ll_)y‘g!ga)}n‘jlamaﬂfﬁm_,saiﬁhllhuﬂh;_,aﬂ@mi
Ui 8 ade &0V &k YT aaiy 51 OF el 3 50l Cag ke 8 ooy Ladie i ¢ a1 (e Aladl Zlead) 200 5l 5 dalasy)
Y13 e 4 i) dalad) daliadll (3585 o J sine JSi a8 siall (e Sy ALl plall el oY

e AY dalaiil) g daladl) cildhial) oo s janl)
t.ts;i,ua,\f,ﬂ@t,m@@u“e)mg‘mnL-,L;La:.:w‘;}u,.-_;gumwmgmhmﬂq:dmujuu‘;;au.;
ail gl G se 5 dlaely slay Lagd lil] ) AU 5 43 graall 4y yall ASLaal) 8 o gl 480 e Ak g Lga J sanal) S 1 Uk
YaYo HJT\‘;@@JMELJAHQLJI

ehgﬁ,s (.lﬁﬁ SR gl ciladill & g g Cued |
Gl G gaal ey O galaa

) daaa (G okl daaa 248
(££7) oot il a3, (Yot) pas il 48,
AYEEY (jlaad Y

(Yo7 8 9) T

o Sl
# R\
ARy A

.: 1010600030

Vel TATATY b
CR.1010383821
il Glaill gy dhsay| gl
(dagass Hilggus sladiiaa)

Ernst & Youl slonal Services
iPr




anb

Liball Gl clull

arab national bank

gl alh L
Arab National Bank
Audit Committee Report Aaaf gall ddat 0
Audit Committee assessment of the adequacy ddalall 438 Jl1 2Ua3 A J o Anat jall diad i
of the Bank's Sl

The Audit Committee (AUCOM) during 2025
reviewed various reports on the adequacy of
internal controls and systems including the
financial statements and risk reports. AUCOM
reviews the minutes of Compliance
Committee. The AUCOM discussions and
decisions are documented in the meetings’
minutes and matters requiring attention are
escalated to the Board.

During this year, the AUCOM members met
with the Chief Intermal Auditor, Chief Risk
Officer, Chief Compliance Officer, Chief
Human Recourse Officer, Chief Financial
Officer and External Auditors and have
obtained updates on matters that require
AUCOM’s attention. AUCOM also received
internal audit reports, regulatory reports and
external anditors’ management letters issued
during the year and reviewed the management
action plans for the issues raised.

AUCOM also, through the Reports and
Documents raised to them from the
management, reviewed the effectiveness of the
system of internal control and procedures for
compliance with the Arab National Bank
internal policies, relevant regulatory and legal
requirements in the Kingdom of Saudi Arabia
and whether management has fulfilled its duty
in having an effective internal control system,
seeking independent assurance from internal
audit to assess the adequacy and effectiveness
of such internal controls.

Arab National Bank fanbl, Saudi joint stock co. capital SR. 20,000,000,0C0 fully paid, - Unified No, 7000018007
CR. No.1010027912 - License Mo [4017/m/a/264) - Head Office Address 7317 King Faisal Rd. Al Murabba,
unit number 1 Riyadh 12613-3536 - P.O Box 56921 - Riyadh 11964. Kingdom of Saudi Arabia

Website: www.anb.com.sa - Telephcne: +#66 11 402 9000 - Fax: +946 11 402 7747

The Bank is regulated and supervised by Saudi Central Bank
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AUCOM assures the Board and sharcholders
that to the best of its knowledge that Arab
National Bank Internal Control system is
adequate and operating effectively; and no
significant deficiency in the intemmal control
system; and it is recommendation pertaining to
the appointment, dismissal, assessment or
determining the remuneration of the external
auditors or appointing Chief Internal Auditor
were adopted by the Board.
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Article (1): Definitions Olay =il :(1) solall

The meanings indicated below shall apply to all terms in this 69)lgll Olalluaoll groz Gle obol disall (iloall Gunis

ToR, unless the context demands otherwise. S Vs Gl wllai @l Lo «ddlll odo @
Bank or ANB: Arab National Bank. oibgll el didl tdidl
Board or Board of Directors: The Board of Directors of the clidl 8)lo] udxo :8)loyl pulxo gi oulxall
Bank.

Central Bank: Saudi Central Bank (SAMA) o9l 550l il 15550l ikl
CMA: Capital Market Authority. Aol Goudl duo sdingl
Board Chairman: The Chairman of the Board of Directors. clidl 8yl pulxo Gudy tgudaxall Quady

Board Committees: Committees emanating from the Board il 8)lol Gudzxo (e ddiudel] olalll rddiuiell ¢l
of Directors of the Bank.

Committee: Nomination and Remuneration Committee. Oulzo (e daiuioll QIQ[_(OHQ Olowib, il dizd :disdll

6ylol
Committee Chairman: The Chairperson of the Nomination _L--)Ig[_(o“g Ol il did Gy disddl Guud)
and Remuneration Committee.
Secretary: Secretary of the Nomination and Remuneration _L--jg[go“g Ol did yuw OMi sdizlll jw U-U°|

Committee.

Terms of Reference (ToR): A formal document that outlines LilWgduog dizxlll Ololais! saxi duouwn) désg :dasull

the committee’s mandate, responsibilities, authorities, . . ;
sl lgloe OWg LgluSidg lgil> o
composition, and internal working procedures. " Ol lelyig lgily ?

Member: Member of the Board of Directors or Sub-board die daiioll ol guac gi )10Vl Gulxo guac iguasll
Committees Members.
Executive Member: A member of the Board who is a full- @ [_c)m 095 Al 8)loll Gulxo guac 1(Gdudi guas

time'rr'lembe.ro.fthefexecu.ti\'/(.e management of the Bank, and o) dxogyl dLo.ciJI @d)biug Ll &dgail 8yloul
participates in its daily activities. T - ’ oo ’
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Non-Executive Member: A member of the Board who is not
a full-time member of the executive management of the
Bank and does not participate in its daily activities.

Independent Member: A non-executive member of the
Board who enjoys complete independence in their position
and decisions and none of the independence affecting
issues stipulated by regulatory and supervisory bodies.

Managing Director (MD): Board of Directors Member and
Chief Executive Officer.

General Assembly: The General Assembly held with the
attendance of the Bank’s shareholders pursuant to the
provisions of the Companies Law and the Bank’s Bylaws.

Executive Management: The functions, roles and
responsibilities entrusted to those positions who take,
propose, and implement strategic decisions and manage the
business processes, including Senior Management positions

that requires SAMA’s non-objection for appointment.

Senior Executives:

reporting directly to the Managing Director.

Executive Management who are

Remunerations: Amounts, allowances, dividends, and
similar benefits; periodic or annual performance-linked
bonuses; short- or long-term incentive plans; and any other
in-kind benefits, except for the actual and reasonable
expenses and fees incurred by the Bank to enable Board and

Sub-Board Committee members to perform their duties.

L ya10 (095 U @l )oYl pulixo guisc 1drali i guas
g) drogdl Jlacil @ &)l Vg clidl 5)loy

0o @l ule @b Vg l)L3g 0350 & Pl Julsiwyl
g &8l Olgzd! o 8)olall dilaiwll yb)lge

ouyllg watiall )byl Gulxe giac tuiiall giaell
.M L“s-"....”

ypdzy sdeil Ul dolall dmexdl idelall dumexl
olailly OISyl plss plS>l Lizgey clidl § ¢raoluall
i) Golwil

daiwall OWodually Hlgollly wilbsgll sdsduaisll 8yloyl
obball 3l Gle oglass el oLl wuolio LI
s § Loy ollosll 8)llg Wiy lgalyibly duxlyiwl
6550l il dsiloo pac Llias Gl el 8)layl cuolio
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Conflicts of interest: A situation in which the objectivity and
independence of any of the members are adversely affected
when performing his/her tasks by a personal, actual or
potential, material or non-material interest that may relate
to him/her personally or to one of his/her personal
relationships. This situation also includes when the member
performance is negatively influenced, directly or indirectly,
by his/her personal considerations or after obtaining
information related to a decision.

Remuneration System: The Bank’s internal remuneration
policies and procedures including structure, roles and
controls of the remuneration and the actual implementation
and application thereof by the bank.

Misconduct: Conduct that falls short of expected standards,
including legal, professional, internal conduct and ethical
standards.

Proxy vote: Delegating other member to vote on his behalf.

Delegation: The assignment of authority and responsibility
to another person to carry out specific activities.

Day: Official Business Day.
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Article (2): Introduction

The Nomination and Remuneration Committee is one of the
committees established by the Board of Directors and
serves as a fundamental pillar in promoting sound
governance practices and ensuring transparency and
fairness in the appointment and remuneration of Board
members and Executive Management. Additionally, the
Committee is entrusted with various governance-related
responsibilities pertaining to the Board itself. The
Committee operates in alignment with the requirements of
the Saudi Central Bank, the Capital Market Authority, and
international best practices.

Article (3): Purpose

This ToR aims to define the governance and operating
framework of the Nomination and Remuneration
Committee, outlining its authorities, responsibilities, and
working procedures to ensure the effective, independent,
and transparent execution of its duties, thereby supporting
the Board of Directors in fulfilling its supervisory and
oversight responsibilities in accordance with applicable laws
and regulations.

Article (4): Authorities and Responsibilities

The Committee shall exercise the following authorities and
responsibilities:
A. Remuneration Governance and Oversight

1. Preparing a clear policy for the remunerations of the
Board members and its committees and the Executive
Management, and presenting such policy to the Board in
preparation for approval by the General Assembly,

provided that such policy follows standards that linked
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to performance, and disclosing and ensuring the

implementation of such policy.

Supervise the development of the Bank Remuneration
Policy for submission to the Board of Directors for

approval.

Conduct a periodic review of the Remuneration Policies
and raise recommendations to the Board for any

proposed amendments or updates.

Providing recommendations to the Board of Directors in
respect of the Remuneration of its Members, the
Committees Members and Executive Management, in

accordance with the approved policies.

Providing recommendations to the Board of Directors

regarding remuneration adjustment arising from

misconduct.

Review and monitor the remuneration for the highest
paid staff to verify compliance with the Remuneration

Policy, and to avoid misuse.

Review implementation of the remuneration policy at
least semi-annually to ensure achievement of stated

objectives.

Work closely with the Bank's Risk Management
Committee and or Chief Risk Officer to evaluate the

incentives created by the remuneration system.

Ensuring that the size of the rewards is consistent with
the prevailing local norms and regulatory requirements,
and is linked to achieving the interests of shareholders,

and achieving the Bank’s long-term strategic goals. And
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that the incentive system is reviewed periodically and
does not encourage participation in high-risk operations
to achieve short-term profits, in addition to its in line

with the Bank’s Risk Policy approved by the Board.

Raise recommendations to the Board of Directors for

the bonus pool.

B. Human Capital and Succession Planning

Ensure alignment of human capital with business
requirements and strategy and oversee other key HR

matters.

Review Human Resources & Succession Planning Policy,
approve succession planning at Board and Management
levels and ensure compliance with such Policy through

management reports.

Annually review the skills and expertise required of

Executive Management.

Recommend to Board of Directors the appointment

senior executives of Group and Division heads.

of the

candidates from within or outside the bank to the boards

Approval selection and appointment of
of directors of subsidiaries and associate companies, as
well as approval of the selection of candidates from
within the Bank to the committees of subsidiaries and
affiliates that stem from the board—subject to obtaining

the approval of the Managing Director and the necessary
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internal clearances in accordance with the relevant
policy, along with written non-objection from the Saudi
Central Bank if the candidates’ positions require it in line

with applicable regulations.

C. Shariah Committee Governance

Recommend to the Board the formation of the Shariah
Committee reporting to the Board of Directors and the
appointment of its members and obtaining SAMA written

No-objection.

Recommend to Board for approval an appraisal
mechanism for Sharia Committee members based on
contribution and

competence, knowledge,

effectiveness.

Recommend to the Board the Sharia Committee
members’ remuneration and fees in a matter that suits
their duties and responsibilities with consideration to

the relevant SAMA requirements.

D. Board Composition, Nomination, and Evaluation

Identifying and proposing candidates for selection as

members of the Board and the executive management

Recommend to the Board clear policies and standards
for membership of the Board of Directors and the

Executive Management.

Preparing a description of the capabilities and
qualifications required for membership of the Board and

Executive Management positions.
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Establish and approve the job descriptions for Executive,
Non-Executive, and Independent Board members, as

well as Senior Executive Management.

Establish and oversee succession for the Board.

Provide recommendations to the Board for the

nomination or re-nomination of its members in

accordance with approved policies and standards.

Review the structure of the Board of Directors and
Executive Management and, where needed, recommend

changes.

Develop a record that includes the qualifications and
skills of the members of the Board, and review annually
the suitability of such skills and expertise available to the
Board and identify of the set of skills and capabilities,
when and as needed, required to enhance the
performance of the Board, including the time that a

Director should reserve for this responsibility.

Assess Board performance and individual Members’

contributions, so as to establish strengths and
weaknesses and make recommendations to the Board

accordingly.

Ensure on an annual basis the independence of the
independent members and the absence of any conflict
of interest in case a Board member also acts as a

member of the Board of Directors of another company.

The primary responsibilities of the Committee chairman,

members, and the secretary include, but are not limited to,

the following:
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4.1 Chairman responsibilities

e Lead the Committee meetings and ensure the

achievement of its objectives

e Oversee and monitor the Committee’s activities and

ensure compliance with its Terms of Reference

e Follow up on the implementation of the Committee’s
decisions and recommendations in coordination

with the Committee Secretary
4.2 Committee members' responsibilities

e Attend all meetings and actively participate in the

discussions

e Contribute opinions and express views responsibly
and impartially, taking into account the overall

interests of the Bank.

e Review assigned matters and provide the necessary
recommendations that support the achievement of

the Committee’s objectives.
4.3 Committee Secretary responsibilities

¢ Notify Committee members of meeting dates well in

advance of the scheduled date.

e Prepare meeting agendas and distribute them to the

members.

12

dialll pus) Olggumo .E,|

Lg8lanl Guaxig dixlll Oleloizl 3old  ©

oladg lgimliog dizlll Jlacl Gle Gyl o
gizdily olul

&0 @il giluogig dizdll Olyl)8 dusil dailio  ©
izl yuw ool

dizll claci OWgguo .E,1

aS)lirally Olelaizll gaz jgds> Gle poyxll e
OleloizVl § dlelall

il dgzg e yusily chUL  doolwoll e
i) dolell dxbliaoll 351 2o «oli>g ddgguncy
el @

Oluogll @ady baiwall Olegdgall dwlys o
Aizl)l Glaol Gz § el Loy dojill

dizlll yw ool Olggurog plge £,
dooll U8 Oleloizl aclgoy dindll clacl guls o
.48l 6u00 daxall

ole ljgy Olelaizll Jlasl Jolaz olas| o
.clacll



<N

Document the Committee meetings, record the
minutes, and distribute them to the members after

their approval.

Maintain all Committee documents, including
agendas, minutes, and records of the follow-up on
the

recommendations.

implementation of decisions and

Follow up on the implementation of the Committee's
decisions and recommendations and notify the
Committee of any updates at each meeting, if
required.

Prepare and submit committee reports to the Board

and retain same.

Ensure effective communication between the
Committee, the Board of Directors, and all relevant

stakeholders.

Article (5): Membership

The Committee shall be formed by a resolution of the Board
of Directors, in accordance with the following rules:

The Committee shall comprise a minimum of three
(3) and a maximum of five (5 non-executive
members, two of whom shall be independent
members of the Board of Directors.

The Chairman of the Committee shall be an
independent member of the Board, and shall not be

the Chairman of the Board
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The term of the Committee’s membership shall
coincide with the term of the Board of Directors and
shall be subject to renewal. It shall commence and
conclude concurrently with the beginning and end of
the Board of Directors’ term.

In addition to the conditions imposed by the relevant
regulatory requirements, each Committee member
must possess the appropriate expertise and
qualifications relevant to the Committee’s duties
and functions, and shall adhere to the principles of
integrity, honesty, loyalty, diligence, and due care,
giving priority to the interests of the Bank and its
shareholders over personal interests. The member
shall also comply with the applicable regulatory
requirements and the Bank’s policies and
regulations governing conflicts of interest and
disclosure.

A written non-objection from SAMA must be
obtained prior to nominating the members of the
Committee. SAMA and CMA shall be notified in
writing of any changes that occur during the term of
membership.

The Board of Directors shall accept the resignation
of any member of the Committee upon a written
request submitted by the member, and the
Chairman of the Committee shall be notified
accordingly. In the event of the resignation of the
Chairman of the Committee, he shall notify the
Chairman of the Board in writing.

In the event of a vacancy in any of the Committee’s
seats, the Board of Directors may appoint a member
to fill the vacant seat, provided that the appointee
possesses the required qualifications and
competence, and shall complete the remaining term
of his or her predecessor. The Board may also
appoint an interim replacement member to the
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Committee, provided that the appointee meets all
membership requirements.

e The membership of any Committee member shall
end upon resignation, expiration of the Committee’s
term of office, or removal by a resolution of the
Board of Directors.

Article (6): Committee Meetings

The Committee shall meet on a semi-annual basis, or more
frequently as required. The Committee may invite any non-
members it deems appropriate to attend the meeting.
Members must attend the Committee meetings regularly.
Modern technological means may be used for attendance,
signing, and documenting deliberations, decisions, and
minutes.

The invitation to attend the meeting shall be sent to each
Committee member at least five (5) days prior to the
meeting date, accompanied by the meeting agenda and the
necessary documents and information. If circumstances
require holding an urgent meeting, the invitation, along with
the agenda and required documents and information, may
be sent less than five (5) days before the meeting date.

The Committee shall approve its agenda as soon as it
convenes, and in the event that any member objects to this
agenda, this shall be recorded in the minutes of the meeting.

Each member of the Committee has the right to suggest
adding any item to the agenda.

Article (7): Quorum and Voting

The meeting shall be valid if attended by the majority of the
members. In the event the Committee Chair is absent, he
shall delegate a Committee Member to chair the meeting.
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Decisions of the Committee shall be issued by the majority
of the votes. In the event of a tie, the Committee Chairman
will have the casting vote, noting that voting via proxy is not
allowed.

If a Committee member makes a reservation or an opinion
different from the Committee’s decision, it shall be
recorded in detail in the Committee’s meeting minutes.
Decisions and recommendations of the Committee shall be
submitted to the Board or other relevant Board Committee
for ratification or approval if it is required.

The Committee may issue resolutions on urgent matters by
circulation, unless one of the members requests in writing
that the Committee shall meet to deliberate thereon. Such
resolutions shall have the same validity as those adopted in
a duly convened meeting and shall be presented at the next
Committee meeting for ratification and inclusion in the
minutes. The Committee may issue such resolutions by
circulation through modern technological means.

Article (8): Minutes

The Secretary of the Committee shall perform his duties in
accordance with the directions of the Committee Chairman
in compliance with the applicable laws and regulations. The
Secretary shall record the minutes of the Committee’s
deliberations, decisions, and any other matters discussed.
The minutes of the Committee meetings shall be sent to the
Committee members and the Board of Directors within no
more than fifteen (15) business days after their approval.

The following details are required in the minutes of meeting:

e Accurately record the date, time and place of the
meeting.

e Register the names of all attendees and absentees.
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e Documenting all the points that were discussed
during the meeting.

e Identify each discussion point in a brief and concise
manner, recording the decisions taken and the
individuals responsible for their implementation and
deadlines.

e All members of the committee, including the
Secretary, must sign the minutes of meeting.

Article (9):
Members

Remuneration of Committee

Without prejudice to the relevant regulatory requirements,
the remuneration of the Committee members shall be in
accordance with the Remuneration Policy for the Board of
Directors, Sub-board Committee Members and the
Executive Management.

Article (10): Confidentiality

All deliberations, discussions, records and data of the
Committee relating to the Bank which come to the
possession of a Committee member must be dealt with in a
strictly confidential manner.

Committee members shall uphold the confidentiality
principle in relation to such deliberations, records and data,

and will not permit any improper circulation thereof.

Article (11): Review

The Committee shall review these Terms of Reference every
three (3) years, or whenever deemed necessary, and shall
submit any proposed amendments to the Board of Directors
in preparation for approval by the Bank’s General Assembly.
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Article (12): Related ToR’s and Policies

This includes, for example but not limited to the following
documents:

Remuneration Policy for Board of Directors, Sub-
board Committee Members and Executives
Management.
Board Membership Nomination Criteria Policy and
Procedures.

Code of Conduct and Work Ethics for Board and
Sub-Board Committee Members.

Conflict of Interest & Related Party Transactions
Policy.

Article (13): General Provisions

The provisions of this ToOR must be interpreted and
applied in accordance with the applicable laws and
regulations. Any matter not explicitly addressed in
this ToR will be governed by the applicable laws and
regulations issued by the regulatory and supervisory
authorities.

In the event of any conflict between the content of
this ToR and the provisions of the CMA Law, SAMA,
the Companies Law, or their Implementing
Regulations or other relevant laws and regulations,
those Laws and Regulations shall prevail.
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In case of any conflict between the texts in the
Arabic and English versions of this ToR, the Arabic
version shall be the authoritative and primary one.

The members of the Committee shall abide by this
ToR and work to achieve the stated objectives.

This ToR shall be effective from the date of its
approval by the General Assembly. The Committee
may amend this ToR, provided that all amendments
are formally documented and submitted to the
Board of Directors for endorsement prior to
submission for approval by the Bank’s General
Assembly.
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to sustainable development, and support the
well-being of society by enhancing the social,
economic, and environmental impacts
through its activities and maintaining
constructive engagement with its stakeholder

and non-profit organizations.

A Non-governmental entities or groups with a
continuous organization structure, whose
essence does not aim to achieve profit, but
rather is based on a system of civil activities
and voluntary services, which seeks to
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Article (1): Introduction

Arab National Bank (anb, “the Bank”) recognizes
its broader role toward society and leverages its
capabilities and resources to create a meaningful
impact beyond its core commercial activities,
reflecting its commitment to fostering societal
welfare and contributing to the greater public
interest.

This Corporate Social Responsibility (CSR) Policy
(The “Policy”) outlines the guiding principles that
shape the Bank’s commitments to society, the
environment, and its stakeholders, through
initiatives led by the Public Relations and CSR
Department.

The Bank views CSR as a comprehensive and
strategic commitment that extends beyond
ethical compliance to encompass proactive
contributions to society development through
sustainable initiatives, charitable programs, and
meaningful social engagement. The Bank is
committed to executing these contributions
through a long-term vision and robust
professional methodologies, fully aligned with
international CSR standards and the strategic
pillars of Saudi Vision 2030 which aims to create
a vibrant society, a thriving economy and an

ambitious nation.
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Article (2): Objective

This policy aims to establish clear guidelines for
adopting CSR programs and initiatives that
contribute to the development of society and the
environment, uphold transparency and effective
governance, while ensuring alignment with the
public interest without compromising the Bank’s

capital adequacy or stakeholder rights.

The Policy seeks to achieve the following

objectives:
1. Establish a unified structure for managing
and implementing CSR initiatives, ensuring

consistency, governance, and sustainability.

2. Strengthen the Bank’s role within society
through impactful contributions that
address social needs and align with Saudi
Vision 2030.

3. Support financial inclusion and the social
and economic development of target
groups, thereby extending the Bank's

impact beyond its core business activities.

4. Promote transparency and
accountability in the planning and
execution of CSR initiatives, ensuring

efficient and effective use of resources.
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5. Develop mechanisms for performance
evaluation and for measuring the social,
economic, and environmental impact of
initiatives, thereby supporting continuous
improvement and data-driven decision-

making.
Article (3): Scope

The policy is aligned with the Bank’s Code of
Conduct and Ethical Standards and is applicable
to all CSR engagements undertaken by the Bank,
both domestically and internationally. It extends
to all branches,
subsidiaries, and any third parties or partners
acting on behalf of the Bank in the planning,
execution, or support of social initiatives. All
employees are expected to adhere to its
provisions. The Bank is responsible for ensuring

employees, departments,

its effective implementation and execution.

ibgll -2l il

arab national bank

oeloizll PU guldg cloll o oWl ghi .0
ol peyy by Oholel) Gl solaiBillg
Ol Gle duwall OllLHall 3ilg il

Sl :(3) ololl

il ol Jegll lBUsT Glive go dwlbudl 0ds @8lgis
lodab LUl ducloizVl ddgguall Olyole gro Gle @Guailg
gxwd.owg (ol ol Ll=all sgimall Gle slgw «elidl
bl sly il olsyilly ggyally Ghlaly ouabgall
ol duais ol bhazs § il e LS (199 pai £S5 of Wb
lgic)d ouabgoll Gle piebg diclaizll Glyolell oeo
Aylledy lgaubig lodwal ddggue clidl Joxiyg @lasiwlg



anb

Article (4): Policy Management

The Policy shall be reviewed at least once
every three years, or earlier if warranted by

material changes, including but not limited to:

e Applicable laws,  regulations, or
supervisory requirements related to CSR

e Strategic direction, mandate, or
structure of the PR & CSR function

e National initiatives or development
programs under Vision 2030 that

necessitate realignment.

The Head of PR & CSR is accountable for
maintaining the relevance and effectiveness of
this Policy in line with the bank’s social
responsibility commitments. As the
designated policy owner, he shall lead its
periodic review, ensuring alignment with
applicable regulations, national development
priorities (including Vision 2030), stakeholder
expectations, and the bank’s overarching CSR

strategy.
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Article (5): Roles and Responsibilities

Board of Directors

The Board of Directors undertakes its role in
ensuring that the Bank adopts Corporate Social
Responsibility (CSR) programs in alighment with
the CSR policy approved by the General
Assembly. These programs are designed to
support various social initiatives, enhance
financial awareness, and meet the credit needs
of the local economy by providing loans and
facilities to productive enterprises. They also
encourage innovation in products that foster
economic development without compromising
the Bank’s financial soundness or the interests
of stakeholders.

The Board of Directors oversees the Bank’s

direction in the area of Corporate Social

Responsibility and its mandate includes, but

is not limited to, the following:

e Review, endorse, and promote the CSR
Policy for approval by the General
Assembly.

e Approve and develop the CSR strategy
and ensure its alignment with the Bank's
overall strategic direction, within the

approved budget.
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e Define CSR initiatives on an annual basis
and approve their implementation
mechanisms to ensure effectiveness and
alignment with social impact goals.

e Approve the annual plans for allocating
financial and human resources to CSR
activities.

e Disclose CSR objectives and plans in the
Bank’s periodic activity reports.

e Review performance reports related to
CSR and evaluate the achievement of

intended impact.

Corporate Social Responsibilities Unit

The CSR Unit is responsible for implementing
approved CSR activities and translating the
Bank’s strategic direction into effective
initiatives. Its key responsibilities include:

e Execute the CSR strategy as approved
by the Board of Directors and the
General Assembly.

e Prepare annual plans for allocating the
financial and human resources required
for implementing programs and
initiatives.

e Coordinate with relevant external

stakeholders concerning CSR.
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e Coordinate with other internal
departments involved in CSR programs.

e Communicate the Bank’s CSR
objectives to employees and promote
awareness of the importance of their
contribution.

e Design internal awareness campaigns to
educate employees about CSR goals
and encourage their engagement.

e Coordinate with relevant departments
to ensure integration and alignment of
CSR programs across the Bank.

e Develop monitoring and evaluation
mechanisms to assess the performance
of CSR activities.

e Submit an annual comprehensive report
to the Board of Directors, detailing
performance outcomes and achieved

impact.

Article (6): Policy Principles

The Policy is founded on a set of principles that
form the basis for all programs and initiatives, as
outlined below:

1. Compliance with Regulatory
Requirements: The Bank, through its CSR
Policy, ensures that all initiatives and
practices comply with relevant laws and
regulations, mainly issued by the Saudi
Central Bank (SAMA) and the Capital
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Market Authority (CMA). The Bank upholds
full compliance with customer rights,
ethical standards, and transparency across
all of its operations.

In this regard, the Bank is committed to
implementing the CSR strategies approved
by the Board of Directors. The Bank and all
its employees shall adhere to applicable
laws, regulations, and agreements, including
the Code of Conduct, and internationally
recognized charters ratified by the Kingdom
of Saudi Arabia.

Through

reaffirms

the Bank

its dedication to responsible

these principles,
business practices and its role as a financial
institution that contributes to sustainable

development and societal progress.

. Sound Governance and Transparency:
This Policy reinforces the principles of

transparency in presenting policies,

procedures, and CSR activities and their
impacts. This is achieved through adopting

clear governance mechanisms and

committing to clear and accurate disclosure

of all relevant information, including

financial  statements and  practices

approved by the Board of Directors.

The Bank is also committed to implementing

sound governance by defining
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responsibilities and delegating authorities
related to CSR initiatives, and ensuring
oversight and accountability

throughout the various stages of planning,
implementation, and evaluation.
3. Ethical Conduct: anb affirms its strong
commitment to ethical conduct as a
fundamental pillar of CSR, by upholding the
highest standards of integrity, transparency,
and fairness in all its internal and external
operations. The behavior of the Bank’s

employees is guided by a core set of values

that include honesty, trustworthiness,
integrity, fairness, and inclusiveness,
ensuring equitable treatment of all

stakeholders and fostering mutual trust with
society, clients, and partners alike.

4. Respect for Stakeholders' Interest: The
Bank the

requirements priorities of its

recognizes and respects

and
when and

stakeholders formulating

implementing CSR initiatives. It strives to
balance diverse perspectives, ensuring the
establishment of sustainable relationships
built on participation, mutual respect, and

shared long-term value creation.

Financial Sustainability: Promoting financial
sustainability is a core pillar of the Bank's
commitment to Corporate Social Responsibility.
The Bank focuses on empowering individuals to
build long-term financial stability while also
contributing at the societal level to
strengthening the financial system as a catalyst
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for sustainable economic, social, and

environmental development.

6. Sponsorship and Support: Itincludes a wide
range of initiatives and events that have a
social, educational, economic, health, or
environmental impact. This commitment
aligns with its dedication to contributing to
financial, cultural, and social developmental
progress.

Article (7): Policy Details

While

encompasses

Corporate Social Responsibility

a wide range of activities,
programs, and initiatives, this policy specifically
focuses on the bank's involvement in social
activities, including those related to education,
health, economic and environmental initiatives,
and the empowerment of youth and women.
The policy is built around four core pillars that
reflect the Bank’s commitment to generating a
multidimensional positive impact and reflect its
vision for sustainable development:

1. Community Development: Enhancing the
quality of life for target groups by supporting
community initiatives that aim to improve
well-being and drive positive change in their
living conditions.

2. Thriving Economy Enablement:

Implementing initiatives and programs that

promote economic empowerment,
strengthen financial stability, and advance

sustainable development.
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3. Achieving Environmental Sustainability:
Adopting environmentally friendly
operational and social practices.

4. Empowering Youth and Women: Enabling

the new generations and female talent
economically and professionally.
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Article (8): Criteria for Selecting CSR aolpg ol Hlisl uleo :(A) Bolall

Programs and Initiatives

In line with the Bank’s commitment to impactful
and sustainable social responsibility, a set of
criteria has been established for selecting
community initiatives and projects. These criteria
are designed to ensure that efforts are directed
toward initiatives that are relevant, effective, and
aligned with the anb’s values and strategic
objectives, as outlined below:
1. Align with the Bank’s Strategy: Reflect the
Bank’s strategic priorities and ensure efficient

use of efforts and resources.

CSR

clearly defined target

. Target Specific Segments: Direct

initiatives toward
segments tailored to meet their development
needs. Priority shall be given to groups that are
vulnerable or have the highest potential to

generate positive social impact.

. Ensure transparency in selection and
implementation: Obtaining the Bank’s Board of
Directors approval on the initiatives to ensure

greater transparency and governance.
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4. Prioritize Institutional
with

reputable non-profit organizations with a

Sustainable

Partnerships: Favor collaborations
reliable track record and proven impact in

implementing  social and  development
initiatives. These partnerships should enhance
the reach and effectiveness of CSR efforts,
foster opportunities for future collaboration,
including support for key clients' engagement,

and long-term banking opportunities.

Article (9): Evaluation of CSR Initiatives

The Bank seeks to measure and evaluate the
impact of its CSR initiatives and programs on a
quarterly basis, to enhance their effectiveness and
The

evaluation process is based on a set of principles

ensure they deliver sustainable value.
and criteria designed to confirm alignment of the
programs with the Bank’s developmental and

social priorities, as outlined below:

1. Clear Definition of Target Segments: Assess
the clarity in identifying the target group for
each initiative and the extent to which the

tailored to their

activity’s  design s

developmental needs.

Article (10): Reporting and Disclosures
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2. Evaluation, measurement, and Governance:
Appraise initiatives in terms of their objectives,
implementation timeline, target beneficiaries,
financial cost, delivery approach, and

monitoring and evaluation mechanisms to

ensure sound governance.

3. Impact and Performance Measurement: Use
quantitative and qualitative performance
indicators to assess the outcomes achieved
against the stated objectives. This also involves

monitoring the extent of the initiative’s impact

on beneficiaries and the wider community.
4. Fostering Effective Partnerships: Evaluate
the extent to which the initiative
contributes to  building  long-term
partnerships with nonprofit organizations,
government entities, or the private sector.
The goal is to maximize impact and expand
the initiative’s geographic or sectoral reach.
The Bank reports its Corporate Social
Responsibilities activities and their impact
separately in the annual Sustainability Report,
which includes key performance indicators
related to inputs, outputs, and achieved

outcomes, ensuring transparency.
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Item rty Contract description Period Amount
contract party
Money Transport, ATM .
ABANA Salah Rashid
14 Replenishment, and CCTV | oo o | Year 456,637
Company ) Alrashid
project
Alkhalee;
Training and Salah Rashid
15 lab i 1Y 25,922
Education AROr SEIVIEEs Alrashid ear
Company
) . Providing financial & .
14 Financial banking education & Mohamm.ed Faral 1 ¥ear 1562609
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Solutions . - Alwadee
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Company
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Insurance
Company

insurance policies

Abdulltaif Aljabr




14- Voting on contracts and business dealings between the bank and ABANA
Company, in which Board Chairman, Mr. Salah Rashid Alrashid, has an
indirect interest, Money Transport, ATM Replenishment, and CCTV project
of the bank, The total transactions with the bank during the year 2025
amounted to SR 456,637 without conditions or preferential benefits
(attached) .
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15- Voting on contracts and business dealings between the bank and
Alkhaleej Training and Education Company, in which Board Chairman, Mr.
Salah Rashid Alrashid, has an indirect interest, relating to manpower supply
agreement (labor services) executed in the ordinary course of business of
the Bank, The total transactions with the bank during the year 2025
amounted to SR 25,922 and without conditions or preferential benefits
[attached) .
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16~ Voting on the contracts and business dealing between the bank and The
Financial Academy in which the member of the Board of Directors, Mr.
Mohammed Faraj Al-kenani, has an indirect interest, which Providing
financial & banking education & training, The transactions with the bank
during the year 2025 amounted to SR 1,562,609 and without conditions or
preferential benefits (attached) .
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17- Voting on the contracts and business dealing between the bank and
Takamol Business Solutions Company in which the member of the Board of
Directors, Mr. Thamir bin Misfer Alwadee, has an indirect interest, which is
providing business support & management services for organizations, The
transactions with the bank during the year 2025 amounted to SR 300,000
and without conditions or preferential benefits (attached) .
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18- Voting on contracts and business dealings between the bank and Walaa
Cooperative Insurance Company in which Board Member, Mr. Hesham
Abdulltaif Aljabr, has an indirect interest being a board member of Walaa
Cooperative Insurance Company, relating to renewal of insurance policies
for the benefit of ANB national bank, The total transactions with the bank
during the year 2025 amounted to SR 90,025 without conditions or
preferential benefits (attached) .
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