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المتضمنة زيادة رأسمال البنك  العادية غير الجمعية العامة    

2024 

   یةدلعاا غير  لعامةا لجمعیةا  عجتماا ورحض لىا راملكا نمیھلمساا  دةلساا  وةعد نيوطلا  بيرلعا  كلبنادارة ا سمجل   ریس

وم ی ءمسا  نم  فلنصوا الثامنة لساعةا متما في الله ذنبإ  دسیعق  ذيلا)الاجتماع الأول(  البنك المتضمنة زيادة رأس مال   

یثة.دلحا لتقنیةا  لسائو یقطر نع  وذاكم 4202  مايو 20  فقوالمھـ ا5144  ذو القعدة 12 الاثنين   
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                           بنود الجمعية العامة                                                                    

- 

- 

- 

- 

- 

- 

- 

- 

- 

التصويت على توصية مجلس الإدارة بزيادة رأسمال البنك عن   - 1
 طريق منح أسهم مجانية للمساھمين وفقاً لما يلي: 

 
( ريال  15,000,000,000رأسمال البنك قبل الزيادة ھو) -

 ( سهم 1,500,000,000سعودي مقسم الى)
( ريال  20,000,000,000رأسمال البنك بعد الزيادة ھو) -

 ( سهم 2,000,000,000سعودي مقسم الى)
 ( ريال سعودي 5,000,000,000المبلغ الإجمالي للزيادة ھو) -
 % 33.33نسبة زيادة رأس المال:  -
  تعزيز ملاءهتهدف ھذه التوصية إلى  سبب زيادة رأس المال:  -

 . البنك الماليه 
ستتم الزيادة من خلال رسملة  طريقة زيادة رأس المال:  -

ريال سعودي من حساب الأرباح    5,000,000,000مبلغ 
 ، وذلك بمنح سهم واحد لكل ثلاثة أسهم مملوكة. المبقاة

تاريخ  تاريخ الأحقية: في حال الموافقة على البند، سيكون  -
الأحقية للمساھمين المالكين للأسهم بنهاية تداول يوم  

العادية للبنك والمقيدين في سجل  الجمعية العامة غير 
مساھمي البنك لدى شركة مركز إيداع الأوراق المالية  

)مركز الإيداع( في نهاية ثاني يوم تداول يلي تاريخ انعقاد  
في حال وجود كسور أسهم  ، والجمعية العامة غير العادية 

فإنه سيتم تجميع الكسور في محفظة واحدة لجميع حملة  
الأسهم وتباع بسعر السوق ثم توزع قيمتها على حملة  

الأسهم المستحقين للمنحة كل بحسب حصته خلال مدة  
يوماً من تاريخ تحديد الأسهم الجديدة   30لا تتجاوز 

 . المستحقة لكل مساھم
( من النظام الأساس للبنك والمتعلقة برأس  7تعديل المادة ) -

 .المال
( من النظام الأساس للبنك والمتعلقة  8تعديل المادة ) -

 .بالإكتتاب في أسهم الشركة 

المخصصة للموظفين وعلى تفويض  التصويت على برنامج الأسهم  -2
مجلس الإدارة بتحديد شروط ھذا البرنامج بما فيها سعر التخصيص لكل  

   إذا كان بمقابل. سهم معروض على الموظفين

أقصى    –3 وبحد  أسهمه  من  عدد  البنك  شراء  على  التصويت 
تخصيصها لموظفي البنك ضمن    لغرض( سهم من أسهمه  5,000,000)

برنامج أسهم الموظفين ، وسيتم تمويل الشراء عن طريق الموارد الذاتية  
فتره   الشراء خلال  بإتمام عملية  الإدارة  تفويض مجلس  ، وعلى  للبنك 

العادية      غير  العامة  الجمعية  قرار  تاريخ  من  شهراً  عشر  اثني  أقصاھا 
( سنوات من  10عن )  دلا تزي وسيحتفظ البنك بالأسهم المشتراة لمده  

تخصيصها   لحين  أقصى  كحد  العادية  غير  العامة  الجمعية  موافقة  تاريخ 
للموظفين المستحقين ، وبعد انقضاء ھذه المدة سيتبع البنك الإجراءات  

 ظمة واللوائح ذات العلاقة. والضوابط المنصوص عليه في الأن 
 

 



 
 
 

 (1البند رقم )

Item No (1)  

Increase the Bank’s capital through  

granting bonus shares 
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 (2البند رقم )

Item No (2)  
 

 Employee Shares Incentive Program 

 

 

 

 

 

 

 

 

 

 

 



  

 

 

 

 

 

 

 

 

 

Employee Shares Incentive Program (ESIP) 
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1. Purpose 

 

The ANB Employee Shares Incentive Plan (ESIP) is designed to bolster employee commitment and loyalty 

over the long term, serving as a key component of the Employee Value Proposition (EVP). This program aims 

to enhance the ANB’s ability to attract and retain top talent by offering a competitive compensation package 

that aligns with Saudi Central Bank (SAMA) remuneration guidelines. These guidelines include a mandatory 

three-year deferral period for at least 40-60% of an employee's total variable compensation. Under the ESIP, 

a specified portion of an employee's variable pay is converted into restricted stock units (RSU), reinforcing 

their investment in the ANB’s success. 

2. Budget 

The Bank, upon General Assembly approval, will buy-back the required quantity of Treasury Shares subject to 

Shares Buy-back Purchase Procedure.  

The policy complies to Capital Market Authority (CMA) requirements and regulations of Companies Law for Listed 

Joint Stock Companies as follows but not limited to:  

1) Treasury Shares must not at any time exceed (10%) of the total shares in the class of shares subject of the 

buy-back. 

 

2) The Bank, based on a report issued by the Bank’s auditor, must satisfy the following solvency requirements: 

- Prior to buying shares, the Bank must have sufficient working capital for the 12 months immediately 

following the date of completion of the share buy-back transaction.  

- The value of the Bank’s assets must not be less than the value of its liabilities (including contingent 

liabilities), prior to and immediately upon payment of the purchase price, according to the latest reviewed 

interim financial statements or audited annual financial statements, whichever is later. 

- The amount of Treasury Shares held must not exceed the amount of the retained profits of the Bank. 

 

3) The Bank must not buy-back its Shares during the following periods:  

- During the 15 days preceding the end of the financial quarter and until the date of the  

Bank’s announcement of its reviewed interim financial statements.  

- And during the 30 days preceding the end of the financial year and until the date of the Bank’s 

announcement of its reviewed interim financial statements or its audited annual financial statements. 

 

3. Scope 

3.1 Senior Management  

− Description:  

1.1 Managing Director 

1.2 SAMA No Objection roles “on personal grade or job grade evaluations at 52 & above reporting the 

Managing Director.” 

1.3 Including those who are managing functions, roles, and responsibilities entrusted to a position who 

take, propose, and implement strategic decision and managing business lines. 

− Criteria: Will be granted at least 60% from their total variable remuneration in the form of RSU, and the 

remaining of the variable remuneration will be paid in cash. 



 ANB Employee Shares Incentive Program 
− These proportions should increase significantly along with the level of seniority and/or 

responsibility. For the most senior managers and the most highly paid employees, the percentage of variable 

remuneration that is deferred should be substantially higher of at least above 60 percent. 

3.2 Material Risk Takers (MRTs) 

− Description: Employees whose actions have a material impact on the risk exposure of the bank, and any 

bonus amount above 500K  

− Criteria: Will be granted at least 40% from their total variable remuneration in the form of RSU, and the 

remaining of the variable remuneration will be paid in cash. 

The list of employees falling under the deferred categories, Senior Management & MRTs, will be annually identified, 

assessed, reviewed, and proposed by Head of Rewards and Performance and approved by Head of Human 

Resources Group, Head of Risk Management, along with the ultimate approval of the Managing Director. 

 

3.3 Talent Pool 

In addition to the predefined bonuses outlined in the bonus matrix, a curated list of individuals from the Talent 

Pool will be compiled by the Head of Talent Management. This list will be based on the most recent assessment 

outcomes in alignment with the Talent Framework. For the purpose of retention, individuals on this list will be 

awarded RSUs annually, with the specific amount of RSUs being determined and agreed upon with the Managing 

Director 

4. Program Features 

4.1 Sub-programs 

The program will be conducted as yearly sub-programs, each lasting three years. The first sub-program for every 

participant will commence in the year in which he becomes eligible to participate in the "Eligible Employees" 

program.  

Each "Eligible Employees" may have as many sub-programs running concurrently at any given moment. 

4.2 Individual Share Grants 

At the beginning of the fiscal year, the share award to a participant under a Sub-program will be granted restricted 

stock unit (RSU) but not yet vested and will be retained in the participant's name until the "Vesting Date". 

 

4.3 Vesting Date(s) 

Each sub-program's allocated yearly share grants (Individual Share Grant) will be distributed to the "Eligible 

Employees" in line with the following schedule: 

▪ 33% of Share Grants will be due during the beginning of the second fiscal year after the share Grant Date 

of the aforementioned Sub-program. 

▪ 33% of Share Grants will be due during the beginning of the third fiscal year after the share Grant Date of 

the aforementioned Sub-program. 

▪ 34% of Share Grants will be due during the beginning of the fourth fiscal year after the share Grant Date 

of the aforementioned Sub-program. 
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4.4 Share Distribution Post-Vesting 

• Procedure for Share Distribution: Upon vesting, shares will be transferred directly to the employee's 

designated brokerage account. Detailed instructions and assistance will be provided to ensure a smooth 

transfer process. 

• Once shares have vested, participants may deal with them, and participants will not be eligible for dividends.  

 

4.5 Share Price 

The Share Grant's valuation will be calculated using the average share price from the final quarter of the fiscal 

year. 

5. Terms and Conditions 

The program is governed by the ANB Employee Shares Incentive Plan (ESIP) & Retention Policy and adheres to 

relevant regulations established by the Saudi Central Bank (SAMA) and the Capital Market Authority (CMA). 



 
 
 

 (3البند رقم )

  

Item No (3) 

Bank purchase of a number of its shares  
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