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1. Introduction

The Audit Committee is an independent committee formed by a decision from the Bank's Ordinary General
Assembly, with the objective of enhancing the bank’s Shareholders and other stakeholders’ confidence in the
fairness of the bank’s financial statements and enhancing the bank’s control environment. Article 91 of the
Corporate Governance regulations requires the Audit Committee to prepare an annual report to the bank’s
General Assembly detailing its activities that have been taken to satisfy its roles and responsibilities as stated in
the committee’s charter. Accordingly, the Audit Committee prepared this report to the General Assembly of
the bank with the aim to provide the bank’s shareholders and other stakeholders with an overview of the Audit

Committee’s key activities that have been undertaken within the scope of its set roles and responsibilities.

2. Committee Meetings
The Audit Committee held seven meetings during 2022 and submitted its minutes of meetings and quarterly
activities’ reports to the Board of Directors to provide reasonable assurances on the effectiveness of bank’s

control environment.

3. Committee 's Activities during 2022

The audit committee performed its activities in accordance with its charter and implemented all the items of its

annual plan for 2022. The following is a summary of the audit committee key activities during the year:

a) Financial statements

According to its responsibilities regarding the bank’s financial statements the audit committee undertook this
role by reviewing the bank’s financial statements (quarterly and annually), discussing the important matters
with the bank’s Finance Division and External Auditors, ensuring that the financial statements disclosures are
adequate and in line with accounting policies and standards, ensuring external auditors independence.
Accordingly and upon external auditors confirmation that there were no material misstatements in the Bank's
consolidated financial statements, as well as reasonable assurances from external auditors and the Finance
division on the fairness of those financial statements, the Committee articulated its opinion and

recommendations to the Board of Directors on them.
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External auditors

As part of its actives for 2022, the Audit committee has overseen the external auditors duties, monitored their

performance and ensured their independence. Below is a summary of the audit committee's activities in this

regard:

)

Recommending to the Board of Directors the appointment of the bank's external auditors based on its
study of the financial and technical analysis of the offers submitted by the nominated offices.

Review and approve the external auditors' annual audit plan.

Verify the independence of external auditors in accordance with professional regulations and standards.
Evaluating the performance of external auditors in accordance with the evaluation criteria adopted by the
Committee.

Discussing the external auditor’s annual management letter and ensuring that Internal Audit is following
up the implementation of the corrective action plans submitted by the relevant departments in accordance

with the set target dates.

Internal audit

The Audit committee directly supervised the Internal Audit Division (IAD) activities and ensured its objectivity,

independence, effectiveness of its working practices, as well as the availability of the resources required by the

division to carry out its function effectively. The Committee's key activities that relate to IAD included the

following:

Approval of Internal Audit plan that takes in consideration the Bank's strategic plans, Governance &
compliance requirements, and the risks associated with the Bank's business.

Follow-up IAD’s activities through IAD’s periodic progress reports that include detailed presentation of the
Annual Audit plan implementation progress, the released audit reports, and important reported audit
issues.

Follow-up on the progress in closing IAD reported observations which resulted in remarkable progress in
the percentage of closing audit observations and non-existence of overdue audit observations and
contributed to strengthening the Bank's Internal control environment.

Appointing an independent Consultant to perform the external quality assessment for IAD activities.
Recommend to Board of Directors to approve IAD updated Policy.

Recommend to the Board of directors to approve IAD updated Organization Structure.
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Approve IAD updated audit manual.

Evaluate the performance of Chief Audit Executive.

Approve IAD annual Budget.

Supported IAD value-added initiatives and activities that have contributed to the improvement of the bank's

performance and level compliance with regulatory requirements and bank’s policies and procedures.

Sharia Audit

The oversight role of audit committee related to Sharia audit function includes mainly the following:

e)

Approval of Sharia audit annual plan.

Follow-up on the progress in implementing Sharia audit plan through periodic reports, which include
detailed presentations on the progress in implementing their plan, the released Audit reports and important
observations raised during each period.

Follow-up on the progress in closing Sharia audit reported observations.

Compliance

The Audit committee contributed to Bank compliance with external regulatory requirements and bank’s policies

and procedures through discussion and follow-up on the reports related to weakness in the level of compliance

and providing its recommendation in this regard. The committee’s key activities that relate to enhancement of

the bank's level of compliance include the following:

The Committee discussed with the Chief Compliance Officer the periodic reports received from Compliance
& Anti-Financial Crime Division which included the bank’s compliance activities, Anti Money Laundering
activities, penalties and violations, actions taken by the bank to address the root causes of penalties &
violation and the adequacy of efforts to improve the level of compliance by the bank.

Review reports received from the Central Bank and follow up on the progress in closing the observations
contained in those reports.

In accordance with the requirements of Article 55 of the Corporate Governance regulations, the committee
reviewed the proposed contracts and transactions with related parties that have been referred to the

Committee and provided its opinions to the Board of Directors.
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4. Opinion of Audit Committee on the Adequacy of Internal

Control System

The Bank's executive management is responsible for creating an appropriate and effective internal control
system that includes development of policies and procedures under the supervision of the Board of Directors
to achieve the Bank's strategic objectives. Accordingly, the bank has established an integrated internal control

system as recommended by regulatory bodies.

This system starts by setting the general governance framework that sets the roles, authorities, and
responsibilities to the board of directors and its sub committees as well as the bank’s management committees
to ensure existence of the required monitoring at the bank’s overall level. In addition, all the bank’s Divisions
and Departments are working continuously to improve the internal control environment within the bank
through continuous review and update of its policies and procedures to fix any discovered issues in the bank’s
internal control System. Taking in consideration, internal audit reports, regulatory bodies reports, meetings
with external auditors and the bank’s executive management, as well as other topics discussed during the
Committee's meetings, the Audit Committee considers that the current internal control system is adequately
designed, functions effectively, regularly monitored and that there is no fundamental weakness in the Bank's
internal control system for fiscal year 2022. However, its is worth to mention that any internal control system

regardless of its sound design and effectiveness cannot provide absolute assurance.

Chairman of the Audit Committee

Adeeb Mohammed Abanumai
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

Remuneration policy for members of the Board of Directors, its

committees and senior executives

e Remuneration policy for members of the Board of Directors and its

committees and senior management

1. The general provisions and rules:

The remuneration of the members of the Board of Directors and its
committees is subject to the provisions related to the Companies Law
and regulations such as the regulatory controls and procedures issued
in implementation of the Companies Law for listed joint-stock
enterprises, the updated corporate governance regulations, and the
relevant circulars and principles of the Saudi Arabian Monetary Agency
and statute of the Bank. The standards and provisions shall be defined

by this policy, the most important of which include:

The general provisions and rules:

The remuneration of the members of the Board of Directors, its
committees and Senior management is subject to the provisions related
to the Companies Law and regulations such as implementing regulations
of listed joint-stock enterprises, the updated corporate governance
regulations, and the relevant circulars and principles of the Saudi Central
Bank and the statute of the Bank. The standards and provisions shall be

defined by this policy, the most important of which include:

1-1  General provisions for renunerations:

1-1-1 Definition of remuneration: According to the regulatory
controls and procedures issued in implementation of the
Companies Law for listed joint-stock enterprises and the
updated corporate governance regulations, remunerations are

the "amounts, allowances, earnings and the like, periodic or

o General provisions and rules:
= Definitions and terms:

e Wherever used herein, the following words and expressions shall
have the same meanings given opposite thereto, unless the context

shall otherwise require:
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

annual remunerations associated with performance and short-
term or long-term incentive plans and any in-kind benefits
except for the reasonable actual expenses incurred by the
company on the Board of Directors member to carry out his

work.

1-1-2 The amount paid to the Board of Directors members shall not

exceed (5%) five percent of net profits. In all cases the total
remuneration and financial or in-kind benefits received by a
member of the Board of Directors shall not exceed (500) five
hundred thousand riyals annually, including the attendance
allowance, which shall not be more than (5000) five thousand
riyals per meeting, in accordance with the controls prescribed
in the Companies Law, the regulatory controls and procedures
for the Companies Law and corporate governance regulations,
the principles and instructions (circulars) of the Saudi Arabian

Monetary Agency, and the relevant policies of the Bank.

Definition of remunerations : According to the
implementing regulations of the Companies Law for
listed joint-stock enterprises and the updated
corporate governance regulations, remunerations
are the "amounts, allowances, earnings and the
like, periodic or annual remunerations associated
with performance and short-term or long-term
incentive plans and any in-kind benefits (as for what
applies to the Board of Directors members and its
committees, the reasonable actual expenses
incurred by the Bank on behalf of the member to
carry out his work shall be excepted in accordance
with the relevant policy, policies and controls. "
Definition of senior managemen: senior
management shall mean the functions and roles
responsible for implementing strategic decisions

and managing the Bank's support process
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

1-1-3

1-1-4

The actual value of the expenses incurred by the
member to attend the meetings of the Board of
Directors and its committees, including
accommodation and travel expenses shall not be
included in the maximum remuneration provided
for in the abovementioned paragraph in
accordance with what is determined by this policy
and related policies and documents.

A member of the Board of Directors may receive
a remuneration for his membership in the audit
committee formed by the General Assembly, or
for any additional executive, technical,
administrative, or advisory work or positions
under a professional license assigned to him in
the Bank. This is in addition to the remuneration
that he may get in his capacity as a member of

the Board of Directors and in the committees

(members of the Management Committee),
including top management positions that require
the Saudi Central Bank makes no objection to

appointment.
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

1-1-5

formed by the Board of Directors in accordance
with the Companies’ Law, the corporate statute
and this policy.

The Board of Directors’ (annual) report to the
Bank’s General Assembly — according to the
attached table — shall include a comprehensive
statement of all the sums received by the
members during the Bank's fiscal year, including
lump sum bonuses, attendance allowances, petty
cash, and other cash or in-kind benefits. The
report shall also include a statement of the sums
obtained by the members of the Board in their
capacity as authorized employees of the Bank,
workers or administrators, or what they have
received in return for technical or administrative
services or consultations. The Board of Directors

shall also provide in its annual report details on
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

1-1-6

1-1-7

the policies related to remuneration and the
mechanisms for determining them.
In the event that any member of the committees is from absent
from the meetings, an amount is deducted from his annual
remuneration proportional to his absence rate, by dividing the
total amount of remuneration by the total number of meetings
held by the committee during the year and deducting the
remuneration payable to the member for the meeting or
meetings he has not attended.
Members of the Board of Directors may not vote on the item of
remuneration for members of the Board of Directors in the
General Assembly.
1-1-8 If the General Assembly decides to terminate the
membership of a member of the Board of
Directors who is absent because of his failure to
attend three consecutive meetings of the Board

without a legitimate excuse, this member shall
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

not be entitled to any remuneration for the
period following the last meeting he attended
and he shall return all the remuneration paid to
him for that period.

1-1-9 The remuneration of the members of the Board
of Directors may vary in amount to reflect the
member’s experience, competencies, tasks
assigned to him, his independence, the number

of sessions he attends and other considerations.

1-2 General Standards for determining remunerations:

The main standards for determining remunerations include:

1-2-1  The remunerations shall be incentivizing —without any
exaggeration - and determined with the purpose of attracting

and retaining competencies and professional experiences.

» General Standards for determining remunerations:
The main standards for determining remunerations include:
e The remunerations shall be reasonably
sufficient for attracting competencies and
appropriate professional experiences,

motivating, and retaining them, taking into
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

1-2-2  The remunerations shall be fair and proportional to the

specialties, tasks and responsibilities assigned to a member

during the fiscal year.

1-2-3

1-2-4

If it appears to the Audit Committee, the
Authority, or any relevant supervisory or oversight
entity that the remunerations paid to any of the
members of the Board of Directors, any of its
committees are based on incorrect or misleading
information that was presented to the General
Assembly or included in the annual report of the
Board of Directors, the member shall return it to
the Bank, and the Bank has the right to ask him
to return it.

The remuneration of the independent members
of the Board of Directors shall not be a

percentage of the profits made by the company

consideration the Bank's business size and

the sector that it works in.

The remunerations shall be fair and proportional to

the specialties, tasks and responsibilities assigned
during the fiscal year as well as the academic and
practical experiences.
e The remunerations shall be built on a
recommendation by the Nominations and

Remunerations Committee.

Page 7 of 24




DN

Bank Albilad

Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

1-2-5

or be based directly or indirectly on the
profitability of the Bank.

The policy mechanism that the company adopts
to apply, review, and assess how effectively it

achieves its objectives shall be specified.

General provisions for the remuneration of the
Board of Directors and its committees:
e The sum of the remunerations and financial
or in-kind benefits that a member of the
Board of Directors receives shall not exceed

the maximum determined by the

According to

, , , the new

regulations and instructions of the
. . Companies
regulatory and supervisory authorities.
e The actual value of the expenses incurred Law
by the member to attend the meetings of and the
the Board of Directors and its committees, . .
implementin
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

including accommodation and travel
expenses shall not be included in the
maximum remuneration provided for in the
abovementioned paragraph in accordance
with what is determined by this policy and
related policies and documents

e A member of the Board of Directors may
receive a remuneration for his membership
in the audit committee formed by the
General Assembly, or for any additional
executive, technical, administrative or
advisory work or positions under a
professional license assigned to him in the
Bank. This is in addition to the
remuneration that he may get in his
capacity as a member of the Board of

Directors and in the committees formed by

g regulations
of the
companies’
law for listed

companies
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

the Board of Directors in accordance with
relevant regulations and laws as well as the
corporate statute and this policy.

e The Board of Directors’ (annual) report to
the Bank'’s General Assembly — according to
the attached table — shall include a
comprehensive statement of all the sums
received by the members or those entitled
to them during the Bank's fiscal year,
including lump sum bonuses, attendance
allowances, expense allowance, and other
cash or in-kind benefits. The report shall
also include a statement of the sums
obtained by the members of the Board in
their capacity as authorized employees of
the Bank, workers, or administrators, or

what they have received in return for
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

technical or administrative services or
consultations. The report shall also contain
a statement of the Board's sessions and the
number of sesions attended by each
member. The Board of Directors shall also
provide in its annual report details on the
policies related to remunerations and the
mechanisms for determining them.

e The members of the Board of Directors may
not vote on the item of the remunerations
of the members of the Board of Directors at
the General Assembly.

e If the General Assembly decides to
terminate the membership of a member of
the Board of Directors who is absent
because of his failure to attend three

consecutive or five separate meetings of

With
reformulation
and
rearrangeme

nt
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

the Board without a legitimate excuse, this
member shall not be entitled to any
remuneration for the period following the
last meeting he attended and he shall
return all the remuneration paid to him for
that period.

e The remuneration of the members of the
Board of Directors may vary in amount to
reflect the member’s experience,
competencies, tasks assigned to him, hisr
independence, the number of sessions he
attends and other considerations.

e If it appears to the Audit Committee, the
Authority, or any relevant supervisory or
oversight entity that the remunerations
paid to any of the members of the Board of

Directors or any of its committees are based
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Reasons for
Article before Amendment Proposed Amendment
Amendment
on incorrect or misleading information that
was presented to the General Assembly or
included in the annual report of the Board
of Directors, the member shall return it to
the Bank, and the Bank has the right to ask
him to return it
e The remuneration of the independent
members of the Board of Directors shall not
be a percentage of the profits made by the
company or be based directly or indirectly
on the profitability of the Bank.
= General provisions for senior management to
remunerations: correspond
with the
e The remunerations of employees in general and members of senior (updated)

management in particular shall comply with the laws, regulations,

rules of bank
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Reasons for
Article before Amendment Proposed Amendment
Amendment
principles and rules of the Saudi Central Bank and the relevant Bank's remuneration
documents, in particular taking into account the following: s issued by
the Saudi

4.1.1.1 The standards and controls set forth in the “Bank Remunerations

Rules” issued by the Saudi Central Bank.

4.1.1.2 The policy and decisions issued by the Board of Directors - on the
recommendation of the Nominations and Remunerations Committee -
regarding compensation and benefits (remunerations), and the
mechanisms for determining them for the Bank’s employees and senior
management, provided that the specific standards and controls stated in
the bank remuneration rules issued by the Saudi Central Bank are taken
into consideration. Remunerations shall be defined by the mechanism
policy that the Bank adopts when applying and reviewing it and
assessing its effectiveness in achieving its objectives.

e 4.1.1.3 The Board of Directors’ (annual) report submitted to the

Bank's General Assembly at its annual meeting shall disclose the

Central Bank
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Reasons for
Article before Amendment Proposed Amendment
Amendment
remunerations of five senior executives who received the highest
remunerations from the company, provided that are the Chief
Executive Officer, and the Chief Financial Officer are among them.
2 Mechanisms for determining remunerations: e Mechanisms for determining remunerations:
2-1 Remunerations of the Board members and its o Remuneration of the Board members and its committees: d
According to
committees: Taking into account the abovementioned general
. . , , the new
rules and in accordance with the implementing
. . . Companies
) A - | regulations of the Companies' Law related to listed P
1.1.2Taking into account the provisions of the genera
joint stock enterprises, the updated corporate Law and the
rules above, and in accordance with the provisions of the : .
P governance regulations, and the relevant circulars implementin

Companies Law and its reqgulations such as the regulatory
controls and procedures issued in implementation of the
Companies Law for listed joint-stock enterprises, the
updated corporate governance regulations, and the
relevant circulars and principles of the Saudi Central Bank,
especially those related to the minimum and the

maximum that shall not exceed five hundred thousand

and principles of the Central Bank of Saudi Arabia,
the remunerations of the Board members and its
committees shall be determined in accordance with
the policies, mechanisms and/or decisions issued by
the Board of Directors.

Each member of the Board of Directors shall be paid

- in addition to the lump sum remuneration and the

g regulations
of the
Companies’
Law for listed

companies
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

Saudi riyals (500,000 riyals). The mechanisms for
determining the remunerations for those targeted by this
policy, including the the Board members and its
committees are specified in accordance with the policies
and decisions issued by the Board of Directors, taking into
account the provisions of the Audit Committee in
accordance with the Companies Law and its regulations
and the relevant regulatory controls and regulations in

particular.

2.1.2 Each member of the Board of Directors shall be paid - in addition
to the lump sum remuneration and the attendance allowance amount
in accordance with the controls described above - the value of the
actual expenses incurred by the member to attend the meetings of the
Board of Directors and its committees, including accommodation

expenses and first-class air travel expenses.

attendance allowance amount in accordance with
the controls described above - the value of the
actual expenses incurred by the member to attend
the meetings of the Board of Directors and its
committees, including accommodation expenses
and first-class air travel expenses

Each (external) member of the Board Committees
who is not a member of the Board of Directors shall
be paid - in addition to the lump sum remuneration
and the amount of the attendance allowance in
accordance with the controls stated above - the
value of the actual expenses incurred by the
member to attend the committee meetings,
including accommodation expenses and business

class travel air expenses
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Reasons for
Article before Amendment Proposed Amendment

Amendment
3.1.2 Each (external) member of the Board Committees who is not a
member of the Board of Directors shall be paid - in addition to the
lump sum remuneration and the amount of the attendance allowance
in accordance with the controls stated above - the value of the actual
expenses incurred by the member to attend the committee meetings,
including accommodation expenses and business class travel air
expenses.

2.2 Remunerations of Senior Executives: o Remunerations of the members of senior management: to

Taking into account the applicable general rules and standards = Taking into account the applicable general rules and | correspond
mentioned above and in accordance with what is stated in the relevant standards mentioned above and in accordance with | with the
laws and regulations, the updated corporate governance regulations, the relevant laws and regulations in general and the (updated)
and the circulars and principles of the Saudi Arabian Monetary principles and rules of the Saudi central Bank in bank
Agency, the mechanisms for determining employee remunerations in particular, the mechanisms for determining remuneration
general and senior executives in particular, shall be determined in employee remunerations in general and senior ules issued

accordance with the policies and decisions issued by the Board of

Directors, taking into account the relevant controls and standards,

management in particular shall be determined in

accordance with relevant standards and controls
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Reasons for
Article before Amendment Proposed Amendment
Amendment
especially those stated in the nomination and remunerations detailed in "the bank remuneration rules" issued by | by the Saudi

regulations approved by the General Assembly and the remuneration-
related rules issued by the Saudi Arabian Monetary Agency, including:

1.2.2 The remunerations shall be aligned with the Bank's strategy and

objectives.

2.2.2  Criteria for giving remunerations and the
mechanism for disclosing them shall be
specified and their implementation shall
be verified.

3.2.2 Remuneration standards shall be linked to performance.
4.2.2  Remunerations shall be determined according to the
job level as well as the tasks and responsibilities
assigned to its occupant, educational qualifications,
practical experience, skills, and level of performance.
5.2.2 Remunerations shall match the size, nature and degree of the

Bank's risks, and the remunerations shall be determined.

the Saudi Central Bank, especially those related to
linking the payment of remunerations and their
type with risks, including long-term, short-term and
deferred remunerations, in accordance with the
specified percentages and periods. The following
shall be taken into account:

e The remunerations shall be aligned with the
Bank's strategy and objectives.

e  Criteria for giving remunerations and the
mechanism for disclosing them shall be
determined and their implementation shall
be verified.

e Remuneration standards shall be linked to
performance.

e Remunerations shall be determined

according to the job level as well as the

Central Bank
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

6.2.2

The base of remunerations and incentives related to
performance shall be determined according to the
profit rate associated with the degree of risk, and in
accordance with the controls, standards, rules and
principles of the Saudi Arabian Monetary Agency
related to remunerations and incentives, and the
principles and standards of the Council concerned with

financial stability.

tasks and responsibilities assigned to its
occupant, educational qualifications,
practical experience, skills and level of
performance.

e Remunerations shall match the size, nature
and degree of the Bank's risks, and the
remunerations shall be determined.

e The base of remunerations and incentives
related to performance shall be determined
according to the profit rate associated with
the degree of risk, and in accordance with
the controls, standards, rules and principles
of the Saudi Arabian Monetary Agency
related to remunerations and incentives as
well as the relevant principles and

standards.
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Proposed Amendment to the Remuneration Policy for the Board of Directors Members, its Committees and Senior

Management —March 2023

Article before Amendment

Proposed Amendment

Reasons for

Amendment

The Board of Directors shall issue - on the
recommendation of the Nominations Committee -
the policy for remunerations (compensation and
benefits) of the Bank’s employees and senior
management, and the mechanisms for determining
them, provided that, in addition to what is
mentioned above, the standards and controls stated
in "the bank remuneration rules" issued by the
Saudi Central Bank shall be taken into account. The
policy shall specify the mechanism used by the Bank
to apply and review it and assess how effectively it
achieves its objectives in accordance with the

following.

3 Mechanisms for monitoring the implementation and assessment
of the policy:
3.1 The Nomination and Remuneration Committee shall develop a

mechanism for implementing and reviewing this policy and

Mechanisms for monitoring the implementation and assessment of the

policy:

e 3-1 The Nomination and Remuneration Committee shall ensure that

this policy is implemented, reviewed, and assessed how effectively it
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Article before Amendment

Proposed Amendment

Reasons for

Amendment

3.1.1

3.1.2

3.1.3

assess how effectively it achieves the established objectives. It
may hire consultants or experts from inside or outside the Bank
to carry out some of the work and tasks assigned to it in this

regard, provided that the mechanism includes the following:

The time that a member should dedicate for for the work of
the Board or committee based on the number of the expected
or planned sessions, work size, expected tasks, and so on in
accordance with the best standards and applications.

Rules regulating the granting of shares in the Bank to
members of the Board of Directors and Executive
Management, whether in the form of a new issue or shares
purchased by the Bank, if so decided.

Specifying the standards, controls and cases in which
remunerations and/or any additional compensation may be
paid to any of the members of the Board or one of its
committees in return for his contribution and extra effort, or

any additional executive, technical, administrative or advisory

achieves the established objectives. It may hire consultants or experts

from inside or outside the Bank to carry out some of the work and

tasks assigned to it in this regard, provided that the mechanism

includes the following:

The time that a member should dedicate for for the
work of the Board or committee based on the
number of the expected or planned sessions, work
size, expected tasks, and so on in accordance with
the best standards and applications.

Rules regulating the granting of shares in the Bank
to members of the Board of Directors and Executive
Management, whether in the form of a new issue
or shares purchased by the Bank, if so decided.
Specifying the standards, controls and cases in
which remunerations and/or any additional
compensation may be paid to any of the members

of the Board or one of its committees in return for
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Article before Amendment

Proposed Amendment

Reasons for

Amendment

work or positions - under a professional license - assigned to

him, in addition to the remuneration and compensation he

receives — in accordance with the Companies Law and the

company's statutes - for his membership in the Board and in

the committees set up by the Board, and in accordance with

the relevant rules, regulations, decisions and instructions.
3.2 The policy shall be periodically monitored, reviewed and

updated at least on a biennial basis or whenever necessary.

his contribution and extra effort, or any additional
executive, technical, administrative or advisory work
or positions - under a professional license - assigned
to him, in addition to the remuneration and
compensation he receives — in accordance with the
Companies Law and the company's statutes - for
his membership in the Board and in the committees
set up by the Board, and in accordance with the
relevant rules, regulations, decisions and
instructions.

o The policy shall be periodically monitored, reviewed in

accordance with the relevant controls or whenever

necessary.

4 Approving the issuance, development, and adjustment of the
policy
The issuance and updating/adjustment of this policy shall be approved

by the General Assembly on the recommendation of the Board of

Issuing, updating, and adjusting the policy:
The issuance and updating/ adjustment of this policy shall be approved
by the General Assembly on the recommendation of the Board of

Directors, based on the recommendation of the Nomination and
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Article before Amendment

Proposed Amendment

Reasons for

Amendment
Directors, based on the recommendation of the Nomination and Remuneration Committee. The policy shall be reviewed on a biennial
Remuneration Committee. basis, taking into account the general final rules below.
General and final rules and provisions: to
correspond
This policy shall be considered the basis for everything related to the with the
remuneration of the members of the Board of Directors, its committees (updated)
and senior management and a supplement to it - in a way that does not | pank
conflict with its compulsory provisions and the relevant rules and remuneration
regulations and the Bank's statute - the policies and decisions issued by rules issued
the Board of Directors and in accordance with what is stated in this by the Saud

policy.

The terms and provisions of this policy shall express the regulations, laws,
rules, and controls issued by the binding regulatory authorities that come
into force as soon as they are issued. In the event that any adjustments
are made to it or any difference between them arises. The emerging and

binding adjustments shall be complied with on the date specified for

Central Bank,
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Reasons for
Article before Amendment Proposed Amendment
Amendment

compliance. The rules and provisions stated in the policy shall be

updated / adjusted with the approval of the Board of Directors.

e DISCLAIMER: The English version of the amendments is made for information purposes only, In case of a discrepancy,

the Arabic version shall prevail.
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