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In compliance with the requirements of the
Corporate Governance Regulations issued by
the Capital Market Authority, specifically Articles
60, 64 and Paragraph 7 of Article 50, a
committee called the Remuneration and
Nominations Committee was formed by a
decision of the Board of Directors of the
company.

The company's general assembly issues the
committee's charter and its work controls based
on the board of directors proposal.
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2. Rules of Committee Membership:

The number of the Committee members shall
not be less than three (3) members and shall not
exceed five (5) members by a resolution of the
Board of Directors in which the number of the
Committee members is determined, and its
chairman and members are designated and the
Company shall ensure, when forming the
Remuneration and Nomination Committee that
its members are independent Board members.
Non-executive members or persons other than
the Board members may be members of the
Committee members, whether from among the
shareholders or others taking into account the
following conditions:

2.1 The Remuneration and Nomination
Committee shall be formed by a resolution of the
Board of Directors for a period of three years that
starts and ends in line with the board of directors
session.

2.2 The chairman of the committee should be an
independent member, and he is appointed by
the committee members at its first meeting after
its formation.

2.3 The Chairman of the Board may participate
in the membership of the Committee, provided
that he does not occupy the position of
Chairman of the Committee.

2.4 the members of the committee are selected
in a way that ensures the availability of various
skills and experiences, taking into account the
existence of appropriate expertise for the
company's field of work.

25 The chairman and members of the
committee shall abide by the principles of
trustiness, honesty, loyalty, care and concern for
the interests of the company and the
shareholders and present them in their personal
interest.

2.6 The company must notify the Capital Market
Authority of the names of the members of the
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committee and their membership characteristics
during the statutory period specified by the
Corporate Governance Regulations issued by
the Authority. And any changes that occur to that
during the statutory period specified by the
Corporate Governance Regulations issued by
the Authority.

2.7 The board of Directors may dismiss all or
some of the committee members at any time,
and a committee member may resign from the
committee’s membership.

2.8 If the position of one of the members of the
committee becomes vacant, the board of
directors may appoint a member of the vacant
position, provided that he has sufficient
experience, and the authority must be notified
within the statutory period from the date of the
appointment occurring.

2.9 The chairman of the committee or whomever
he deputizes from among its members must
attend the general assembly meetings to answer
shareholders' questions.
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3. Duties and Responsibilities of the
Remuneration and Nomination Committee:

The committee undertakes the study of matters
pertaining to it or referred to it by the board of
directors and submits its recommendations to
the board to take related decisions, or it takes
decisions if delegated by the board. The
committee is specifically responsible for the
following:

3.1 Remuneration:

3.1.1 Prepare a clear remuneration policy for
the Board, its Committees, and the executive
management; and submits the same to the
Board of Directors for consideration before it
gets approved by the Company's General
Assembly, provided that such policy should
follow performance-related standards, required
disclosure, and implementation monitoring.
3.1.2 Clarify the relationship between the
granted remuneration and the remuneration
policy and disclose any material deviation from
this policy.

3.1.3 Periodically review the remuneration policy
and assess its efficiency in fulfilling the intended
objectives thereof.

3.1.4 Recommend to the Board of Directors, the
remuneration of the Board members, its
committees’ members, and senior executives.
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3.1.5. Review the CEQ’s financial remuneration,
including long- and short-term incentives, as
well as setting the ceiling of expected results to
be achieved by the CEO, and making
recommendations thereon to the Board of
Directors.

3.1.6. Review and approve the CEO's
recommendations on financial rewards for
senior executives.

3.1.7. Ensure compliance with remuneration
policy for Board of Directors and members, its
committees, and executive management that
was approved by the General.

3.2 Nominations:

3.2.1 Propose clear policies and standards for
membership of the Board of Directors and
executive management.

3.2.2 Recommend to the Board nominees for
board membership and re-nominating them in
accordance with the approved policies and
standards, provided that such persons did not
previously convicted for committing a breach of
trust.

3.2.3 Recommend to the Board nominees in the
event of vacancies in its membership seats or
any of the other Board Committees, to appoint
new members when needed.

3.2.4 Prepare a description of the capabilities
and qualifications required for the membership
to the Board of Directors and for assuming the
executive management positions.

3.2.5 Determine the time a member shall
allocate for the activities of the Board of
Directors.

3.2.6 Review, on an annual basis, the necessary
needs of the appropriate skills or expertise for
the membership of the Board of Directors and
executive management positions.

3.2.7 Review the organizational structure of the
Board of Directors and executive management
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and provide recommendations in respect of the
changes which can be made.

3.2.8 Review, on an annual basis, the
independency status of the independent
members and if there is a conflict of interests in
case the member is a board member of another
company.

3.2.9 Set a job description for the executive,
non-executive, and independent members and
senior executives.

3.2.10 Set the relevant procedures in case of a
vacant position of a Board member or senior
executive.

3.2.11 Provide an appropriate level of training
and familiarization to new board members about
the company's tasks and achievements, in order
to enable them to perform their work with the
required efficiency

3.2.12 Study and review the performance of the
executive management.

3.2.13 Study and review the succession plans
for the company in general, the Board, the CEO
and senior executives.

3.3 Assessing the Performance of the Board
and Executive Management:

The Remuneration and Nomination Committee
propose, upon the request of the Board of
Directors, the mechanisms for assessing the
performance of the Board, its members and
committees, and the executive management on
an annual basis, through appropriate
performance indicators that are connected with
the fulfillment of the Company's objectives and
strategies, quality of the risk management,
adequacy of the internal control systems and
others. The Committee shall determine the
strengths and weaknesses and propose
remedial actions thereto in alignment with the
Company's interests, and the performance
assessment procedures shall be written and
clear and they shall be disclosed to the Board of
Directors and to the persons concerned with the
assessment process.
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4. Authorize of the Remuneration and Nomination
Committee:

In order to perform its duties, the Committee is has:

4.1. The right to investigate a matter that falls within
its duties, or any subject specifically requested by
the board.

4.2. The right to access the company's records and
documents.

4.3. Request any clarification or statement from the
members of the board, the executive management
or the company's employees for the purpose of
investigating and inquiring about any information.

4.4, The right to seek legal and technical advice from
any third party or any other independent advisory
body whenever this is necessary to assist the
Committee in performing its tasks, provided that this
is included in the minutes of the Committee’s
meeting.
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5. Nomination and Remuneration Committee
Meetings:

5.1 Invitation of Meetings:

5,.1.1 The committee meets periodically every
six months at least, at the time and place
specified by the committee chairman.

5,1,2 The Secretary of the Committee calls for
a meeting if any of the Committee members
requests

5.2 Announcing a meeting:

The Secretary of the Remuneration and
Nominations Committee invites the committee to
meet seven days before its meeting, or any
shorter period if the committee members agree
on that. The invitation includes the meeting
agenda, time and place of the meeting.

5.3 Quorum for the meeting:

The meeting of the Remuneration and
Nominations Committee shall be considered
valid if at least two members of the Committee
are present. The committee may hold its
meetings by phone, video, or any other modern
technical means that allow members to
participate in the meeting and in which members
can hear each other clearly, and any member
who is unable to attend for an acceptable excuse
may participate in the meeting in the same way.
With the approval of the meeting chairman and
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the members present, participation in the
manner indicated in this paragraph shall be
attendance at the meeting in terms of quorum
and voting.

5.4 Vote on decisions:

54.1 The Committee's resolutions,
recommendations, and directives shall be
issued by the majority of the votes of the
attendees, and in case of equal votes, the side
with which the chairperson of the meeting voted
will prevail.

5.4.2 A committee member may not vote or
submit any suggestion on topics and matters in
which he has an interest or in which voting may
represent a conflict of interest.

5.5 Meeting Chair:

5.5.1 The meeting is chaired by the Chairman of
the Remuneration and Nominations Committee,
who is chosen by the members of the
committee.

5.5.2 The chairman of the committee may
request one of the members to chair the meeting
of the committee in case he is unable to attend.

5.6 Committee decisions:

5.6.1 Any decision by circulation signed by the
majority of the committee's members shall be
considered as enforceable as if it was taken at
the committee meeting.

5.6.2 Any decision may include documents that
are signed by the committee members.

5.7 Minutes of the meetings:

5.7.1 Committee  meetings must be
documented, and minutes prepared by the
committee secretary.

5.7.2 minutes must be signed by all attended
members.

5.7.3 The minutes must include the discussions
and deliberations that took place, documenting
the recommendations of the committee and the
results of the vote, keeping them in a special and
organized record, and indicating the names of
the members present and the reservations they
made - if any -. Any member of the board of
directors may review these minutes.

5.8 Inform the Board of Directors:

The committee chairman informs the board of
directors of the remuneration and nomination
committee deliberations, by submitting the
committee meeting minutes to the board or
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through any other means that the committee
chairperson deems appropriate.

7. Remuneration of the Remuneration and
Nomination Committee members:

6.1. The remuneration of the members of the committee
shall be a specific amount in addition to the attendance
allowance for the sessions.

6.2. The annual remuneration of the committee members
is determined based on the committee’s recommendation
to the board of directors.
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8. Updating Remuneration and Nominations
Committee Charter:

The general assembly of the company must
approve the remuneration and nomination
committee work regulations. The Remuneration
and Nominations Committee also reviews this
bylaw on an annual basis and evaluates whether
it is appropriate for the work of the committee,
provided that the General Assembly approves
any amendments to it.
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1. Introduction:

In compliance with the requirements of the
Corporate Governance Regulations issued by
the Capital Market Authority, specifically Articles
60, 64 and Paragraph 7 of Article 50, a
committee called the Remuneration and
Nominations Committee was formed by a
decision of the Board of Directors of the
company.

The company's general assembly issues the
committee's charter and its work controls based
on the proposal of the board of directors.
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2. Rules of Committee Membership:

The number of the Committee members shall
not be less than three (3) members and shall not
exceed five (5) members by a resolution of the
Board of Directors in which the number of the
Committee members is determined, and its
chairman and members are designated .and the
Company shall ensure, when forming the
Remuneration and Nomination Committee that
its members are independent Board members.
Non-executive members or persons other than
the Board members may be members of the
Committee members, whether from among the
shareholders or others taking into account the
following conditions:

2.1 he Remuneration and Nomination
Committee shall be formed by a resolution of the
Board of Directors for a period of three years that
begins with the beginning of the company's
board of directors and ends with the end of the
company's board session.

2.2 The chairman of the committee should be an
independent member, and he is appointed by
the committee members at its first meeting after
its formation.

2.3 The Chairman of the Board may participate
in the membership of the Committee, provided
that he does not occupy the position of
Chairman of the Committee.

2.4 the members of the committee are selected
in a way that ensures the availability of various
skills and experiences, taking into account the
existence of appropriate expertise for the
company's field of work.

2.5 The chairman and members of the
committee shall abide by the principles of
honesty, honesty, loyalty, care and concern for
the interests of the company and the
shareholders and present them in their personal
interest.
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2.6 The company must notify the Capital Market
Authority of the names of the members of the
committee and their membership characteristics
during the statutory period specified by the
Corporate Governance Regulations issued by
the Authority. And any changes that occur to that
during the statutory period specified by the
Corporate Governance Regulations issued by
the Authority.

2.7 The board of Directors may dismiss all or
some of the committee members at any time,
and a committee member may resign from the
committee’s membership.

2.8 If the position of one of the members of the
committee becomes vacant, the board of
directors may appoint a member of the vacant
position, provided that he has sufficient
experience, and the commission must be
notified within the statutory period from the date
of the appointment occurring.

2.9 The chairman of the committee or whomever
he deputizes from among its members must
attend the general assemblies to answer
shareholders' questions.

2.10 Membership of the Remuneration and
Nomination Committee shall be terminated in
the following cases:

2.10.1 The Committee's term expiries

according to what is mentioned herein.

2.10.2 The member submits the
resignation of the Committee’s
membership, with clarification of
the reasons and the approval of the
Board of Directors. The resignation
shall be submitted to the Chairman
of the Board who will, in turn,
present it to the Board for deciding
on it, after consulting other
members of the Committee.

2.10.3 The Board of Directors exempt the
membership of any member after
consulting other members of the
Committee with explanation of the
reasons, or because the member
violates the rules and conditions of
membership or fails to do his/her
duties and responsibilities in
accordance with the provisions
stipulated herein.

2.10.4 When the membership of any
Committee member ends for any
reason, the Board of Directors may
appoint another member instead of
the member whose membership
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tenure expired for the remaining
term of his/her predecessor.

3. Duties and Responsibilities of the
Remuneration and Nomination Committee:

The committee undertakes the study of matters
pertaining to it or referred to it by the board of
directors and submits its recommendations to
the board to take decisions in their regard, or it
takes decisions if the board delegates to it. The
committee is specifically responsible for the
following:

3.1 Remuneration:

3.1.1 Prepare a clear remuneration policy and
submit it to the Board of Directors for
consideration and as to be approved by the
Company's General Assembly, provided that
such policy includes Remuneration of the Board
members ,Remuneration of the committees
stemming from the Board of Directors and
Remuneration of the Executive Management.
Provided that performance-related standards
are followed in such policy, and they are
disclosed and ensure implementation.

3.1.2 Clarify the relationship between the
granted remuneration and applicable
remuneration policy and determine any material
deviation from this policy.

3.1.3 Periodically review the remuneration policy
and assess its efficiency in fulfilling the intended
objectives thereof.

3.1.4 Give the following recommendations to the
Board of Directors, in accordance with the policy
approved by the General Assembly,
Remuneration of the Board members,
Remuneration of the committees stemming from
the Board of Directors and Remunerations of the
senior executives.

3.2 Nominations:

3.2.1 Propose clear policies and standards for
membership of the Board of Directors and
Executive Management.

3.2.2 Give recommendation to the Board of
Directors on nominating and re-nominating its
members in accordance with the approved
policies and standards and ensure not to
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nominate any person previously convicted for
committing a breach of trust.

3.2.3 Recommendation to the Board of Directors
in the event of a vacancy in one of the Board’s
membership seats or any of the other Board
Committees, to appoint new members when
needed.

3.2.4 Prepare a description of the capabilities
and qualifications required for the membership
to the Board of Directors and for assuming the
Executive Management positions.

3.2.5 Determine the time a member shall
allocate for the activities of the Board of
Directors.

3.2.6 Review, on an annual basis, the necessary
needs of the appropriate skills or expertise for
the membership of the Board of Directors and
Executive Management positions.

3.2.7 Review the organizational structure of the
Board of Directors and Executive Management
and provide recommendations in respect of the
changes which can be made.

3.2.8 Review, on an annual basis, if independent
members acting independently and if there is a
conflict of interests in case the member is a
board member of another company.

3.2.9 Set a job description for the executive,
non-executive and independent members and
senior executives.

3.2.10 Set the relevant procedures in case of a
vacant position of a Board member or senior
executive.

3.2.11 Provide an appropriate level of training
and familiarization to new board members about
the company's tasks and achievements, in order
to enable them to perform their work with the
required efficiency

3.2.12 Study and review the performance of the
executive management.

3.2.13 Study and review the succession plans
for the company in general, the Board, the CEO
and senior executives.

3.2.14 The Committee shall study the
nomination and appointment of the senior
executives and determine their remuneration
and the subsequent amendments thereto in
coordination with the Executive Management,
and it shall give recommendation to the Board of
Directors about the same, pursuant to the
provisions of this Charter, the Law and approved
policies.

3.2.15 Nomination for the Board Membership of
Companies where the Company Invests:
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3.2.15.1 The Committee proposes the policies
and procedures for nominating and appointing
the Company's representatives in the Board

membership of Companies in which the
Company invests.
3.215.2 The Committee study’'s the

nomination and appointment of the Company's
representatives in the Board membership of its
affiliates, subsidiaries and other companies in
which the Company invests, in coordination with
the Executive Management. The Committee
shall recommend the Board nominees as per the
provisions of this Charter, the Law and approved
policies.

3.3 Assessing the Performance of the Board
and Executive Management:

The Remuneration and Nomination Committee
propose, upon the request of the Board of
Directors, the mechanisms for assessing the
performance of the Board, its members and
committees, and the Executive Management on
an annual basis, through appropriate
performance indicators that are connected with
the fulfillment of the Company's objectives and
strategies, quality of the risk management,
adequacy of the internal control systems and
others. The Committee shall determine the
strengths and weaknesses and propose
remedial actions thereto in alignment with the
Company's interests, and the performance
assessment procedures shall be written and
clear and they shall be disclosed to the Board of
Directors and to the persons concerned with the
assessment process.
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4. Powers of the Remuneration and
Nomination Committee:

In order to carry out its duties and
responsibilities,  the Remuneration and

Nomination Committee may seek advice from
whomever it deems fit from inside or outside the
Company, as follows:

41 The Company must provide all
administrative services necessary for

the
the

Committee to carry out its duties and
responsibilities.
4.2 The Remuneration and Nomination

Committee may seek the assistance of any
member of the Board of Directors, the Executive
Management, any of the Company's employees,
or any of the consulting firms associated by
agreements with the Company. It may also
assign or seek assistance from individual
experts and specialists or advisory or
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specialized bodies to give consultancy, help,
advice, carry out studies, audit, or check records
in any matter that the Committee needs and falls
within it work scope hereunder. The Committee
submits the recommendation with their
remuneration to the Board of Directors for
approval, provided that this shall be included in
the minutes of the Committee meeting with an
indication of the name of the expert or consultant
and its relationship to the Company or Executive
Management.

4.3 The Committee confirms and verify that any
person whose assistance is sought in
accordance with the provisions of Paragraph (2)
of this Article, strictly maintains the
confidentiality of the information and data of the
Company and not to disclose or use the same
for purposes other than those specified for it.
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5. Secretary of the Committee:

The Committee shall appoint a secretary from
among its members, the Secretary of the Board,
a secretary from the Company management
team, or others to follow up on the affairs of the
Committee, including  coordinating and
preparing the Committee meetings and works,
documenting its meetings, preparing the
minutes, following up its resolutions,
recommendations and instructions, and any
other works. The tenure of the Secretary shall
depend on the tenure of the Committee.
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6. Nomination and Remuneration Committee
Meetings:

6.1 Invitation of Meetings:

6.1.1 The committee meets periodically every
six months at least, at the time and place
specified by the committee chairman.

6.1.2 The Committee shall hold its meetings
upon the call of its chairman or secretary in
coordination with the chairman and members of
the Committee, or upon the request of two of its
members, and the Board Chairman or the Board
of Directors may request a meeting of the
Committee when the need arises. The Internal
Auditor and the External Auditor may call for a
meeting with the Committee at any time as may
be necessary. In addition, the Managing
Director, the General Director, the CFO or the
manager of administrative affairs may call for a
meeting with the Committee, whenever
necessary.
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6.2 Announcing a meeting:

The Secretary of the Remuneration and
Nominations Committee invites the committee to
meet seven days before its meeting, or any
shorter period if the committee members agree
on that. The invitation includes the meeting
agenda, time and place of the meeting.

6.3 Quorum for the meeting:

The Committee meetings are valid if they are
attended by a majority of its members, The
Committee may hold its meetings through
modern technology (whether by audio or video
conference or any other means agreed upon by
the members), and a member may also prove
his attendance at any of the Committee
meetings with audio or visual conference
participation or any other acceptable means,
when necessary with the approval of other
members. The validity of these meetings and the
participation thereof shall be governed by the
rules of original meeting and in-person
participation in terms of the quorum, voting, and
approving its minutes or resolutions.

6.4 Vote on decisions:

6.4.1 The Committee's resolutions,
recommendations, and directives shall be
issued by the majority of the votes of the
attendees, and in case of equal votes, the side
with which the chairperson of the meeting voted
will prevail.

6.4.2 A committee member may not vote or
submit any suggestion on topics and matters in
which he has an interest or in which voting may
represent a conflict of interest.

6.4.3 No Committee member may delegate
another member or someone else to attend the
Committee meetings and vote on its resolutions
and recommendations.

6.5 Meeting Chair:

6.5.1 The meeting is chaired by the Chairman of
the Remuneration and Nominations Committee,
who is chosen by the members of the
committee.

6.5.2 The chairman of the committee may
request one of the members to chair the meeting
of the committee in case he is unable to attend.

6.6 Committee decisions:

6.6.1 Any decision to pass the position of the
majority of the committee's members shall be
considered as enforceable as if it was taken at
the committee meeting.
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6.6.2 Any decision may include documents and
certain documents that are signed by the
committee members.

6.7 Minutes of the meetings:

6.7.1 Committee  meetings must be
documented, and minutes prepared by the
committee secretary.

6.7.2 minutes must be signed by all members
present.

6.7.3 The minutes must include the discussions
and deliberations that took place, documenting
the recommendations of the committee and the
results of the vote, keeping them in a special and
organized record, and indicating the names of
the members present and the reservations they
made - if any -. Any member of the board of
directors may review these minutes.

6.7.4 Documentation of Committee Meetings:
6.7.4.1 The Secretary shall send a draft of the
minutes of each meeting to the chairman and
members of the Committee for review and for
making any comments on it.

6.7.4.2 The Committee's meetings, discussions,
resolutions, and recommendations shall be
documented in minutes recorded by the
Secretary, along with preparing the minutes of
their briefed deliberations, with any reservations,
if any, expressed by any present member, and
these minutes are signed by all the present
members and the Secretary.

6.7.4.3 Minutes, documents, and
correspondence of each meeting shall be keptin
an Identifiable and retrievable file.

6.7.4.4 The Committee's minutes are
confidential and may only be reviewed or copied
by the members of the Board of Directors and
the Internal Auditor. Otherwise, it should be
upon the committee ‘s request and approval.

6.8 Inform the Board of Directors:

The committee chairman informs the board of
directors of the remuneration and nomination
committee deliberations, by submitting the
committee meeting minutes to the board or
through any other means that the committee
chairperson deems appropriate.
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7. Remuneration of the Remuneration and
Nomination Committee members:

7.1 An annual remuneration at Hundred
thousand Saudi Riyals (SAR 75,000), and
Attendance allowance for each Committee
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meeting of Five thousand Saudi Riyals (SAR
5,000) for each Committee member.

7.2 The annual remuneration for the members of
the committee is determined based on the
committee’s recommendation to the board of
directors.

7.3 The company shall bear the accommodation
and travel expenses of its members to attend
committee meetings.
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8. Updating Remuneration and Nominations
Committee Charter:

The general assembly of the company must
approve the remuneration and nomination
committee work regulations. The Remuneration
and Nominations Committee also reviews this
bylaw on an annual basis and evaluates whether
it is appropriate for the work of the committee,
provided that the General Assembly approves
any amendments to it.
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